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SUPPLEMENT TO
FIRST REPORT OF NURSES SALARIES
COMMITTEE

Notes on Application of Scales of Salary
(with examples)

For the guidance of Hospital Authorities

INTRODUCTORY

I. These notes have been prepared by the Nurses Salaries Committee for
the guidance of hospital authorities who adopt the Committee’s recommenda-
tions. They contain examples showing how the Committee’s recommendations
operate in individual cases. A few points not specifically dealt with in the
Report are covered in the Notes and Examples.

2. The Notes are for convenience divided into five parts, dealing respectively
with :

I. Straight application to existing resident staff.
Special attention is drawn to the following points :—

(1) The Commiltee have decided lo amend therr recommendation as lo
the method of afplication of their proposals to student nurses in the service
of hospital authorities on 15t April, 1943. Paragraph 57 of the First Report
recommended that such student nurses, like other nursing staff, should be
brought to their proper point on the new scales in two stages. The
Committee have decided to substitute for this a recommendation that
student nurses shall be brought to their proper point on the new
scales at once with effect from 1st April, 1943, i.e. they shall be placed
on the new scales at the point they would have reached, had the scales been
in operation throughout their period of training. Example VI illustrates
this. For other nurses, the method of application to existing staff recom-
mended in paragraph 57 of the First Report remains unchanged.

(2) In paragraph 56 of their First Report, the Committee recommend
that nurses in the service of hospital authorities on 1st April, 1943, shall
be given the option of (#) accepting the Committee’'s recommendations
as a whole, or (#) remaining on their existing salary and conditions of service
until promoted. It may happen that a nurse who desires to choose
(a) is, on 1st April, 1943, receiving a salary higher than the point
she would have reached on the Rushcliffe scales, had these scales
operated throughout her nursing career. Where this 1s so, the Committee
recommend that that nurse, if she chooses (2), shall not have her salary
reduced, but shall continue to receive the salary she was receiving
on 1st April, 1943, until by virtue of length of service sufficient
increments have accrued on the Rushcliffe scale to entitle her to an
increase.

IT. Transfers of resident staff.
I1I. Promotions of resident staff.
IV. Non-resident staff—straight application, transfers and promotions.

V. Non-resident staff who become resident and vice versa,
27198 Az
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PART 1

STRAIGHT APPLICATION OF RUSHCLIFFE SCALES
TO EXISTING RESIDENT STAFF IN EMPLOYMENT
ON 1st APRIL, 1943

1. It will be noted that existing members of hospital staffs on 1st April, 1943,
have the option either
(a) of accepting in fofo the Rushcliffe recommendations for their grade
as to salaries and conditions of service, or
(b) remaining on their existing scale of salaries and under existing
conditions of service until promoted to a higher grade. (Para. 56.)

2. The following notes apply to those existing members of hospital staffs who
choose alternative {2) above (subject to what is said in I (2) on the Introductory
page about nurses receiving on Ist April, 1943, a salary higher than the corre-
sponding point on the Rushcliffe scale). (Para. 57.)

(@) The basic rule in applying the new scales is to ascertain the difference
between the salary* to which the individual in her present grade would now
be entitled under the Rushcliffe proposals (assuming the proposals had been
in operation throughout her service in her present grade) and the salary*
she would have been receiving on 1st April, 1943, if the Rushcliffe recom-
mendations had not been made. :

(b) In order to ascertain the amount to which she would now be entitled, the
hospital should refer to the appropriate table (which differs according to the
type and size of hospital) and pay regard to annual incrementst due on account
of years of service in her present grade { not only in her present hospital but
elsewhere.

In this connection the following points should be noted :

(i) The salaries of Departmental Sisters, Housekeeping Sisters, Home
Sisters, Night Sisters and Night Superintendents are based on the salary
of the ward sister. The rule therefore is that, in estimating the increments
due to seniority, the basic salary is taken, plus the appropriate allowance
as the case may be. Service in any of the above grades ranks, provided it
15 continuous service, for seniority in the computation of annual increments
due, including the 1o years' service increment. This 10 years' service
increment is payable to all grades of sister mentioned above, as part of
the basic salary ; it should be paid from the 1st April nearest to the tenth
anmversary of the nurse’s entry to the grade of sister.

(ii) Except as above regard is paid only to previous service in the same

grade, e.g., in connection with assistant matrons, no regard is paid to pre-
vious service as a sister tutor or superintendent nurse. Similarly, in
computing seniority of matrons, no regard is paid to her service except as
a matron.

* For non-resident staff, ' salary ' includes the cash payment made as a living-out
allowance (Para. 357).

t Ref. to Para. 45 (b) of the Report indicates that increments are only due where the
nurse has served 6 months or more in her grade. Therefore in the examples set out, it will be
seen that, in calculating a nurse’s position on the Rushcliffe scales, she has been regarded
as entitled to an increment for each complete vear of service in her grade, and for any
balance of 6 months or over, as between the date of appointment in her grade and the date
of application of the Rushcliffe scales, )

{ Grade—Section C of the Rushcliffe First Report defines each different grade, e.g.,
staff nurse, ward sister, departmental sister, etc.
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(iti) If there have been any breaks during previous service, it is left to the
employing authority to decide whether to take account of any service
before the last break., (Para. 47.)

(¢) When the difference between the present salary and the salary due under
the Rushcliffe proposals has been ascertained :

Half this amount is payable over the 1z month period beginning
1st April, 1943, subject to the nurse’s salary being not less than the
minimum of the Rushcliffe scale. If the minimum of the scale is the higher
figure, this is the salary which must be paid over this 12 month period.

The balance due (under the workings above) is payable in the 12 month
period beginning 1st April, 1944, plus the appropriate annual increment for
the grade, unless the nurse has reached the maximum for her grade. The nurse
is then at her proper point on the Rushcliffe scale.

Thereafter increments are given as prescribed until the individual reaches
the maximum salary for her grade.

3. The notes in the preceding paragraph do not apply to student nurses in
the service of hospital authorities on the 1st April, 1943, who should be placed
at once on their proper point—see I (1) on the Introductory page. I (2) on
the Introductory page does, however, apply to these nurses.

EXAMPLES

Resident Nurses
EXAMPLE 1. Staff Nurse on General Part of the State Register in a General
Hospital (Table X (a) (1), scale {roo-L5-f140) appointed Ist August, T94I.
(a) Present salary £go p.a.
SaLary Due UspeErR RusHCLIFFE RECOMMENDATIONS (Table X (a) (i)
scale f1o0-{5-£140).

(Nurse has done 1 year 8 months’ service in the grade on

1st April, 1943, and is therefore due for two increments) ...  fIIo p.a.
PRESENT SALARY ... fgo p.a.
DIFFERENCE o £20

{£10 due year hcgmnmg st Rpﬂ] 1943, and j;m due
year beginning 15t April, 1944.)

SALARY YEAR BEGINNING IST APRIL, 1043 = {90 + £10 = {100
SALARY YEAR BEGINNING IST APRIL, 1944 ;jzm + f10 +
normal increment of £5 : — gl

THEREAFTER nurse receives f5 mcrement on each I'Tt f'&prﬂ
until she reaches maximum of scale (£140).

(b) Present salary £80 p.a.
SAaLArRY DUE UNDER RUSHCLIFFE RECOMMENDATIONS
(Nurse has done 1 year 8 months' service on 1st April, 1943,

and is therefore due for two increments) ... il .. {10 pa.
PRESENT SALARY ... £80 p.a,
IMFFERENCE £30

(£20 of which due year hegmnmg st Apnl 1943 to
bring nurse to min. of scale ({100) ; and other {10 due
year beginning 1st April, 1944.)
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EXAMPLE IV. Assistant Matron of Complete Training School with 450 beds
(Table II (a), scale f250-L10-£310) appointed Ist September, 1040, present
salary {220 p.a. She was previously Assistant Malron at Non-Tratning
School with 315 beds (Table 11 (d) scale {220-f10-£270) from 1st May, 1934,
until she took wp present appoiniment.

SALARY DUE UxDER RUSHCLIFFE RECOMMENDATIONS

(Assistant Matron did 6 years 4 months' service in Non-Training Hospital
(Table I1 (d)) and was therefore at maximum of scale viz., f270
(£220-{10-£270) when she left. On transfer to new scale (£250-£15-£310)
at the Complete Training School (Table 11 (a)) as there was no exactly
equal point to her salary she would start at the next highest point on
the new scale, i.e., £280. (Para. 46 (b)). Having done 2 years 7 months'
service in her present hospital she should be at the maximum of the

scale) ... s 4310 Pia.
PRESENT SALARY ... . £220 pa,
IIFFERENCE Lgo

{£45 due year beginning 1st April, 1943 ; and {45 due
year beginning 135t April, 1944.)

SALARY YEAR BEGINNING IST APRIL, 1043 = f220 -} f45 ... = (265
SALARY YEAR BEGINNING IST APRIL, 1944 = {265 + {45 ... = £310
(No increment due becanse she is at maximum.) AN

THEREAFTER Assistant Matron remains at the maximum.

EXAMPLE V Matron of Complete Training School of 350 beds (Table I (a),
scale £350-L£30-£530) appointed 1st June, 1939, in her first appointment as
Matron, present salary £425 p.a.

Sacary Due UspeEr RusHcLIFFE REcoMMENDATIONS (Table I (a) scale
£350-£30-£530).

(Matron has done 3 years 1o months’ service as Matron and is

therefore due for 4 increments) ... ..« {470 p.a.
PRESENT SALARY ... e £425 pa.
DIFFERENCE . £45

(£22 10s. due year begnlmn Ist April, 1043 ; £22 108,
due year beginning 1st April, 1044.)

SALARY YEAR BEGINNING ISTAPRIL, 1043 = {425 + £22 105. = [447 10s.
SALARY YEAR BEGINNING IST APRIL, 1944 = {447 10s. -+

£22 10s. + normal increment of £30 ... =l
Ox 15T APRIL, 1045, SHE RECEIVES ONE FURTHER INCREMENT
of £30 which brings her to maximum of scale ... = in40
maximum

TuerearteEr Matron remains at the maximum.
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PART II

TRANSFERS OF RESIDENT STAFF FROM ONE
HOSPITAL TO ANOTHER WITHOUT CHANGING
GRADE

1. Transfer of staff of any grade, without change of grade, from
one hospital to another where the same scales are in force
for that grade

The nurse continues on her existing scale so that her salary will remain the
same as though she had not changed her hospital. (Para. 46(1)).

These cases are straightforward and no examples are needed.

2. Transfer of staff below the rank of Sister Tutor, without change
of grade, from or to a hospital, where there is a higher or
lower scale of salary in force

(i.e., transfers between General Hospitals and Tuberculosis Institutions).

(Para. 46(2)).

(@) The nurse has her salary increased, or decreased, by the difference between
her salary before transfer and the point on the new scale corresponding to the
point she had reached on her pre-transfer scale.

EXAMPLE VII
(After 1st April, 1944).

Staff Nurse with exactly 3 years’ service in her grade in General Hospital
should receive f115 p.a.

Staff Nurse with exactly 3 years’ service in her grade in T.B. Institution
should receive f125 p.a.

THEREFORE

(i) Staff Nurse with 3 years’ service in the grade who transfers from
General Hospital to T.B. Institution receives increase of f10 ({115 to
£125).

(ii) Staff Nurse with 3 years' service in the grade who transfers from
T.B. Institution to General Hospital suffers a decrease of {10 ({125 to
£113).

(b) The following are examples of nurses who fransfer to another hospital
during the transitional period of the application of the Rushcliffe scales of salary,
i.e., during year 1st April, 1943, to 1st April, 1944. In order to secure a general
approximation to the position that a nurse who transfers should not be placed
in a more favourable or less favourable position than a nurse who has remained
at the same hospital throughout the year, she should receive or lose, as from her
transfer date, half the difference between her pre-transfer salary and the point
on the new scale corresponding to the point she had reached on her pre-transfer
scale. She would receive or lose the remaining half on 1st April, 1944, when
she would also get the balance due to her to make her salary appropriate to that
for her grade under the Rushcliffe Committee’s recommendations.

27158 Asg
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Institution would be due for decrease of {10 (£130-£120)
BUT she only drops HALF this sum ({5)—see (b) above—on
transfer and the remaining HALF on 15t 4.pnl 1044) = £120

-'£5 s s e o o . e e - —— gllﬁ
SALARY YEAR BEGINNING 1ST APRIL, 1044

(£115 + £10 (balance of increase due under Rushcliffe recom-
mendations)—£5 (balance of decrease as result of transfer)
4+ {5 (normal increment as staff nurse)) ... — (125

THEREAFTER the nurse, so long as she remains at a General
Hospital, receives £5 increment on each Ist April until she
reaches the maximum of £14b.

3. Transfer of Sister Tutor and higher grades to other hospitals,
without change of grade, where different scale in force accord-
ing to type of appointment and type and size of hospital.
[Para. 46 (3).]

(a) (i) A Matron, Assistant Matron, Superintendent Nurse, or Qualified Sister
Tutor, who trarasﬁrs Jrom one hospilal to a similar pasﬁmn in another hospiial
where a hsgﬁr.er scale s in force will, if the minimum cnmmencmg salary of the
new post is less than the salary she had been receiving, start on the new scale
at the point equal to her salary before transfer, or, if there is no exactly equal
point, at the next higher point.

EXAMPLE X.

(After 1st April, 1944)

Matron with exactly 3 years' service at 1st April, 1944, 11 a Non-Training
General Hospital with 190 beds (Table 1 (d), scale f230-f20-£330) recetves
£2q0 per annum. She transfers on 1st June, 1944, as Matron to a Complete
Training General Hospital with 180 beds (Table 1 (a), scale f250-£25-£375).

SALARY ON TRANSFER (Ist June, 1944). (As the minimum of
the new post (£250) is less than the salary the Matron was
receiving, she starts at the point equal to her salary before
transfer (£zgo) or the next higher point, if there is no equal
point. There is no exactly equal point on the new scale, and
she therefore starts on the next higher point)... = {300

THEREAFTER the Matron so long as she remains in a complete
Training General Hospital with less than zoo beds, receives
an annual increment of £25 on each 1st April until she reaches
the maximum of £375.

(a) (ii) During the fransifional period 1st April, 1943, fo 15t April, 1944, the
salary on transfer will be calculated in the following manner. The " notional
salary "' before transfer (i.e., the salary which would have been payable on
1st April, 1943, if the Rushcliffe scales had been in DP-LI“ﬂtlﬂl'l throughout)
should be taken, and the nurse should be * notionally " put on the new scale
at the point equal to her " notional salary * or, if there is no exactly equal
point, on the next higher point. To arrive at the acfuwal salary on transfer, the
nurse should be given, in addition to her actual salary before transfer, half the
difference between the notional salaries before and after transfer (provided
that she does not receive less than the minimum of the new scale)—cf. 2(b)
above. On 1st April, 1944, she should be brought to the proper point on the
new scale (i.e., notional salary on transfer, plus an increment).
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EXAMPLE XL
(During transitional period 1st April, 1943, to st ﬁ g 12344.}

Matron in Non-Training General Hospital with :ga Me 1 (d), scale
f230-f20-£330) appointed as Matron for first time on Is.# October, 1941,
present salary £200 p.a., transfers on Ist June, 1943, as Matron to a Complete
Training General Hmp:fa! with 180 beds (Table I (a), scale f250-{25-£375).

SaLARY DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE
TRANSFER ({230-£20-£330)
(Matren has done 1 year 6 months' service in the grade on

1st April, 1943, and is therefore due for 2 increments) ... fz70
PRESENT SALARY ... .. 4200
DIFFERENCE £70

(£35 due year beginning 1st April, 1043, and f35 due
year beginning 1st April, 1944.)

SALARY YEAR BEGINNING IST APRIL, 1943 = f200 + {35 ... = [f235
SALARY ON TRANSFER (1st June, 1943)
Notional salary on transfer ... . £295

(i.e., the point in new scale next above 52;0. there hemg
no exa.r:tly equal point,)

Notional salary before transfer e 4270
Difference .. {5
L_,z 10s. due on fmusfer}

Therefore actual salary on transfer is {;235 + {2 108. =
£237 10s. but this is less than the minimum of £250 of the
new scale and Matron therefore starts at that minimum...  £250

SALARY YEAR BEGINNING IST APRIL, 1044
(Notional salary on transfer (£275) + normal increment (£25)) (300
THEREAFTER the Matron so long as she remains in a Complete

Training General Hospital with less than 2oo beds, receives

a {25 increment on each 1st April until she reaches the

maximum of £375.

(b)) A Matron, Assistant Matron, Superintendent Nurse or Qualified Sister
Tutor, who transfers from one &aqﬁ#ai to a similar position in another hospital
where a lower scale is in force will, if she was before transfer already recewving

a higher salary than the maximum af the new scale, be placed at the maximum
of the new scale.

EXAMPLE XII.
(The same principle applies whether the transfer takes place during the
transitional period 1st April, 1943, to 1st April, 1944, or after 1st April,
1
gjitgmsam Matron in a Complete Training General Hospital with 280 beds
(Table 11{a), scale f205-f15-f250) appointed 1st January, 1938, present
salary L1go p.a., transfers on 1st May, 1944, as Assistant Matron o a Non-
Training General Hospital with 260 beds (Table 11(d), scale £200-LT0-[230).
SaLary DuE UnpErR RusHCLIFFE RECOMMENDATIONS BEFORE
TRANSFER (f205-fL15-{250)
(Assistant Matron has done 5 years 3 months’ service in the
grade on 1st April, 1943, and is therefore due to gu to the

maximum) i G wie® o LR80
PRESENT SALARY ... I b L
DIFFERENCE o 60

(£30 due vear hegmnm.g 1st J‘LP[‘I] 1943 and £3:1 due
year beginning 15t April, 1044.)
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SALARY YEAR BEGINNING IST APRIL, 1043 = {1g0 4 f30 ... (220
SALARY YEAR BEGINNING IST APRIL, 1G44

(£220 + £30 (balance of increase due under Rushclifie recom-
mendations). No increment due as the Assistant Matron
is on the maximum) ... i £250

SALARY ON TRANSFER (1st May, 1944)
(This Assistant Matron will be receiving more than the
maximum (£230) of the new scale and will therefore go to
that maximum) e £230

THEREAFTER she will remain on the maximum of £230 so long
as she remains an Assistant Matron in a Non-Training General
Hospital with less than 300 beds.

(¢) (i) A Matron, Assistant Matron, Superintendent Nurse or Qualified Sister
Tutor who .!mnsfers ﬁom. one &mﬁsfaf to a similar jws;fmn in another husp:m.{
where a lower scale is in force will, if she was receiving less than the maximum
of the new scale, retain her existing salary, and be brought to the next higher
point of the new scale on the next 1st April.

EXAMPLE XIII.

(After 1st April, 1044)

Matron tn a Complete Training General Hospital with 450 beds (Table

1 (a), scale L400-f 30-£ 580) appornted as Matron for first time on st February,
1943, present salary £390 p.a., transfers on Ist December, 1944, as a Matron
fo a Non-Training. General Haspitaﬂ with 480 beds {Tab.r'-ﬂ I (d), scale
£300-£25-£450).

SALARY DUE UxDER RUSHCLIFFE RECOMMENDATIONS BEFORE
TrANSFER (£400-£30-£580)
(Matron has done 2 months’ service in the grade on 1st April,

1943, and is not therefore due for an increment) ... v 400
PRESENT SALARY ... st L300
DIFFERENCE e LR

{£5 due year beginning 1st April, 1043, and £5 due
year beginning 1st April, 1944.)

SALARY YEAR BEGINNING IST APRIL, 1043 ... v 4400
(minimum of scale (Paragraph 57).)

SALARY YEAR BEGINNING IST APRIL, 1044

(£400 + £30 (normal increment))... ... ... .. .. £430

SALARY ON TRANSFER (Ist December, 1944)

(The maximum for a Matron in a Non-Training General
Hospital with 480 beds is £450 which is more than this
Matron is now receiving. She therefore continues on her

present salary)... .. 4430

THEREAFTER. This Matron would on 1st April, 1945, go to
the next higher point on the new scale which is the maximum {450

(¢) (ii) During the transitional period Ist A .E Ig.eﬂ, to rst April, 1944, a
Matron, Assistant Matron, Superintendent or Qualified Sister Tutor,
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who transfers to a similar position in another hospital where a lower scale is

in force, will, if her “ notional salary ' (i.e., the salary which would have been

pay able from 1st April, 1943, if the Rushchffe scales had been in force throughout)

is less than the maximum of the new scale, retain her existing salary, and be

E:-mught on 1st April, 1944, to the point on new scale next higher than her
‘ notional salary .

EXAMPLE XIV.
(During transitional period 1st April, 1043, to 1st April, 1944)
Matron in a Non-Training General Hospital with So beds (Table I (d),
scale £220-f20-f300) appointed Matron for first time on 1st February, 1941,

iremff salary f240 p.a., transfers on 1st December, 1943, as Mairon lo a
lon-Training General Hﬂspn‘al with 4o beds(Table I {:i] scale f215-£20-[275).

SALARY DuE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE
TrRANSFER (f220-f20-[300)

(Matron has done 2 vears 2 months’ service in the grade on

1st April, 1943, and is therefore due for 2 increments) e A 200
PRESENT SALARY ... cr 4240
DIFFERENCE {20

(£10 due year beginning st April, 1943, and {10 due
year beginning 1st April, 1044.)

SALARY YEAR BEGINNING IST APRIL, 1043 = {240 + f10 ... £250

SALARY ON TRANSFER (Ist December, 1943)
Her “ notional salary " before transfer (£260) is less than the
maximum of the new scale. So she retains her salary of...  £250

SALARY YEAR BEGINNING IST APRIL, 1044
She is brought to the point on the new scale next higher than
her notional salary of {260, i.e. : e LRI

which i1s the maximum.

4. Transfer in post carrying allowance to post carrying different
allowance

(@) A nurse in a post carrying an allowance who transfers to another post
carrying a different allowance has her remuneration increased or reduced
according as the allowance in the new post is larger or smaller than her previous
allowance (Para. 46 (4)).

EXAMPLE XV. (After 1st April, 1944.)

Home Sister in a General Hospital in charge of 100 nurses should receive
Ward Sister’s salary + £15 allowance.

Home Sister in a (General Hospital in charge of 180 nurses should receive
Ward Sister’s salary 4 {30 allowance.

THEREFORE

(i) Home Sister who transfers from a post in a General Hospital where
she is in charge of 100 nurses to another post in a General Hospital where
she is in charge of 180 nurses receives increase of £15.

(ii) Home Sister who transfers from a post in a General Hospital where
she i is m charge of 180 nurses to another post in a General Hospital where
she is in charge of 100 nurses suffers a decrease of f15.
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(b) Where, however, a nurse in a post carrying an allowance transfers during
the transitional period Ist April, 1943, to Tst April, 1944, she will have her salary
increased or reduced (as the case may be) in her new appointment by half
the difference between the respective allowances of the two appointments. The
remaining half will be added or taken off (as the case may be) when the salary
is finally adjusted on 1st April, 1944, to bring the nurse to her right point on
the new scales. This is necessary to secure a general approximation to the
position that the nurse who changes appointments should not be in a more
favourable or less favourable position during the transitional period than a
nurs¢ who had been in the same appointment since 1st April, 1943 (cf. 2 (b)
above).

EXAMPLE XVI
(During transitional period 1st April, 1943, to 1st April, 1944)

A nurse with a hospital certificate after six months' fraining in house-
kee;;zmg was appointed to a General Hospital with 290 beds (Table VII (a) (i1),
scale £1'3ﬂ—£m—£135r with one additional service increment of L20 after
ro years' service on Ward Stster's scale, plus a Housekeeping Sister’s allowance
of £ro) on 1st December, 1937, ha-umg previously been a Ward Sister for
exactly 5 vears in the same hospital ;| present salary £155 h?j.a. ; transfers on
the 1st March, 1944, to a T.B. Hospital with 310 beds as a Housekeeping Sister
(Table VII (b) (7), scale {140-L10-£190, with one additional service increment
of L20 after 10 vears' service on Ward Sister's smf-a, plus a Housekeeping
Sister's allowance of £20).

SaLARY DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE TRANSFER
(£130-£10-£180, with one additional service increment of £20 after 1o years’
service on Ward Sister’s scale plus Housekeeping Sister’s allowance of f10).

(Nurse has done over 1o years' service as a Sister on 1st April,
1043, and is therefore due to go to the maximum, piu% the

additional service increment)... o e £2T0
PRESENT SALARY ... . £I55
DIFFERENCE £55

({27 108. due year beginning 1st April, 1943, and
£27 1os. due year beginning Ist April, 1044.)
SALARY YEAR BEGINNING IST APRIL, 1943 = £155 + £27 T0s. = {182 10s,
SALARY ON TRANSFER (Ist March, 1944).
{Scale in new post is Lf140—{10-{Tg0, with additional service
increment of {20 on Ward Sister's scale, plus a House-
keeping Sister's allowance of {20. Therefore nurse on
transfer gets £182 10s. 4 (5 (half the difference between the
Housekeeping Sister's allowances in the old hospital (£10)
and the new hospital (£20)) +-£5 (half the £10 due on transfer
to a T.B. hospital, SII'IE,‘E only half is paid during the transi-
tional period) (see 2 (b) above)) .. £192 10s.

SALARY YEAR BEGINNING IST APRIL, 1044
(£192 10s. + f27 10s. (balance of increase due under Rush-
cliffe req:nmmendatmns] <4-{5 (the other half of the differ-
ence between the Housekeeping Sister's allowances) + {3
(the other half of the £10 due on transfer toa T.B, hos;utal}
No increment due as she is on the maximum) 2 :
maximum

THEREAFTER she remains on maximum while in present post.
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5. Transfer of nurses only on a Supplementary Part of the State
Register from work for which they are State Registered to work

outside their speciality and vice versa. [Para. 46 (5).]

() A nurse who is only on a supplementary part of the State Register and
has been paid as a staff nurse for doing nursing work of the type for which she
is State Registered, but who subsequently transfers to work outside her speciality
and so is treated as an assistant nurse (Para. 29 (1)), should be placed at the
point on the assistant nurses’ scale corresponding to the point she had reached
on the staff nurses’ scale before transfer, i.e., she will be treated as if she had
been employed throughout as an assistant nurse.

EXAMPLE XVII

(After 1st April, 1944)

Nurse only on supplementary paré of the State Register for Sick Children's
Nurses employed as a Staff Nurse in a Children’s Hospital (Table X (a) (11},
scale L100-£5-L140) appointed Ist January, 1940, and receiving £120 p.a.
on Ist April, 1944, transfers on Ist August, 1944, to a General Hos )p:-te.! where
she will be paid as an Assistant Nurse, Calegory A (Table XIII (a), scale

£75-£5-£95)-
SALARY ON TRANSFER (Ist August, 1044)
(If this nurse had been employed throughout as an Assistant
Nurse she would be due for 4 increments on 1st April, 1944.
Salary on transfer is therefore £75 + 4 increments of £5)... 195
maximum.
THEREAFTER so long as she is employed outside her speciality
she will remain on the maximum.

EXAMPLE XVIII (During transitional period 1st April, 1943, to 1st April,

1944.)

Nurse only on supplementary part of the Stale Register for Fever Nurses
employed as a Staff Nurse in an Infectious Diseases Hospital (Table X (a) (iii),
scale {go-f5-f140), appointed Ist [July, 1942, present salary (85 p.a.,
transfers on 15t January, 1944, to a Pt ic Assistance Institution where she
will be paid as an Assistant Nurse, Category A (Table XIII (a), scaie

£75-£5-£95).

SAaLArRY DUE UnDER RUSHCLIFFE RECOMMENDATIONS BEFORE TRANSFER

(£90-£5-£140).

(Nurse has done g months’ service as a Staff Nurse at 1st April,

1943, and is therefore due for 1 increment) ... fo5
PRESENT SALARY ... ... i
DIFFERENCE B ol A0

({5 due year hegu:u:ung Iet Apﬂl 1943, H.Ih‘] ,{5 due
yvear beginning 1st April, 1944.)

SALARY YEAR BEGINNING IST APRIL, 1943 = [85 -+ [5 L
SALARY ON TRANSFER (1st January, 1944)
(The corresponding point on the Assistant Nurse's scale
to her pre-transfer " -notional salary”’ of fg5 is £80. Her
actual pre-transfer salary from 1st April, 1043, is, however,
£5 less than her * notional " salary ; on transfer, therefore,
she should receive {5 less than the corresponding point on
the Assistant Nurse's scale, i.e. £75) ... s s s LA
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SALARY YEAR BEGINNING IST APRIL, 1944 (75 + £5 (the
other half of the increment due under Rushf_]lffe recon-
mendations) 4 £5 (normal increment)) i85

THEREAFTER so long as she is employed outside her ﬂ-peuaht}'
she will receive a [5 increment on each 1st April until she
reaches the maximum of £95.

(b) (i) A nurse registered only on a supplementary part of the State Register
who has been engaged on nursing work outside her speciality and so has been
treated as an Assistant Nurse (Para. 29 (1)) but who subsequently transfers
as a Staff Nurse to nursing work of the type for which she is State Registered,
shall commence at the minimum of the appropriate Staff Nurse's scale, unless
she is already receiving a higher salary, in which case she will commence on the
new scale at the point equal to her salary before transfer, or, if there is no
exactly equal point, at the next higher point. She will receive an increment on

the 1st April following her appointment as a Staff Nurse, if she has served at
least 6 months in that grade.

EXAMPLE XIX (After 1st April, 1944)

Nurse only on supplementary part of the State Register for Sick Children's
Nurses employed in a Sanatorsum and therefore paid as an Assistant Nurse,
Category A (Table X111 (b), scale £{85-£5-£105) appointed 15t February, 1937,
and recetving L1035 p.a. on Ist April, 1944, transfers on 1st May, 1944, as a
Staff Nurse to a Children’s Hospital (Table X (a) (ii), scale {100-£5-£140).

SALARY ON TRANSFER (15t May, 1944)

(Nurse is receiving more than the minimum of the new scale,
and she therefore starts at the ]E‘gmt on the new scale equal
to the salary she was receiving before transfer) e £105

THEREAFTER so long as she is employed in her speciality she will

receive a £5 increment on each 1st April, until she reaches the
maximum of f14o.

() (i) During the transitional period 1st April, 1943, to 1st April, 1044, the
nurse’'s salary on transfer will be calculated by reference to her ™ notional
salary " before transfer (i.e., the salary which would have been payable on
1st April, 1943, if the Rushcliffe scales had been in operation throughout). If
the * notional salary "’ before transfer is less than the minimum of the new
scale, she should go to the minimum of the new scale on transfer. If the ""notional
salary '’ before transfer is fhe same as the minimum of the new scale, again she
should go to the minimum of the new scale on transfer. If the * notional
salary’ before transfer is above the minimum of the new scale, she should retain on
transfer the actual salary she was receiving before transfer, unless this is below
the minimum of the new scale in which case she should go to the minimum.
In all cases she should be brought to the proper point on 1st April, 1944. In
the first 2 cases, this would be done by giving her an increment on the salary
she was already receiving, if she had served six months in her new grade. In
the 3rd case it would be done by giving her her * notional salary " before
trm&sfﬁl‘, plus an increment if she had served at least six months in her new
grade,

EXAMPLE XX (During transitional period 15t April 1943, to 1st April, 1944)

Nurse only on supplementary part of the State Register for Children's
Nurses employed itn a General Hospital and therefore paid as an Assistant
Nurse, Category A (Table X1IT (a), scale (£75-£5-£95) appointed 1st lj':vrf.ﬂ
1942, present salary L65 p.a., transfers on Ist July, 1943, to a Children's
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Hospital, where she will be paid as a Staff Nurse (Table X (a) (#), scale
Lroo-£5-£140).)
SatAry DueE UnpDER RUSHCLIFFE RECOMMENDATIONS BEFORE TRANSFER

(£75-£5-£95) _
(Nurse has done exactly I year's service as an Assistant
Nurse on 1Ist April, 1943, and is therefore due for

1 increment) ... £80
PRESENT SALARY ... £65
DIFFERENCE SN I L L -

{£7 10s. due year beginning 1st April, 1043, and £7 10s.
due year beginning 1st April, 1944.)
SALARY YEAR BEGINNING IST APRIL, 1943 = £65 4+ £7 10s.
= {72 10s. But this is less than minimum of scale {;5}
S0 nurse gets minimum o = £75

SALARY ON TRANSFER (1st jul_‘,', 1043)
Nurse's * notional salary "' before transfer was 80, which is

less than the minimum of the new scale before transfer ;
she therefore goes to the minimum ... e L 100

SALARY YEAR BEGINNING IST APRIL, 1944
Nurse receives the normal increment of £5 on the new scale,
having served over 6 months in her new position .. . £105
THEREAFTER so long as she is employed in her speciality she w:ll
receive a {5 increment on each 1st April, until she reaches
the maximum of £140.

EXAMPLE XXI (During transitional period 1st April, 1943, to 1st April, 1944). °

Nurse only on supplementary part of the State ﬁiﬂ-ﬁf Jor Sick Children's
Nurses employed in a Sanatorium and therefore paid as an Assistant Nurse,
Category A (Table XIIT (b), scale £35—£5—£m5} appointed st March, 1939,
%resgm salary {80 p.a., transfers on 1st September, 1943 to a Children's

ospilal where she will be paid as a Staff Nurse (Table X (a) (i), scale
froo-{5-£140).

SaLary Due UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE TRANSFER
(£85-£5-£105).

(Nurse has done 4 years I month's service as an Assistant
Nurse at 1st April, 1943, and is therefore due for 4 increments) {105

PRESENT SALARY ... e bt
DIFFERENCE £25
({12 10s. due year beginming 1st April, 1943, and
£12 108, due year beginning 1st April, 1044.)
SALARY YEAR BEGINNING IST APRIL, 1043 = {80 -+ f12 10s. = 92 10s.
SALARY ON TRANSFER (Ist September, 1943 )

(Nurse's “* notional salary "' before transfer was f105. The
equwaient point on the new scaleis £105. Therefore she would
continue on transfer to receive the salary she was receiving
before transfer, i.e., £92 10s. This is, however, less than
minimum of new scale so she goes to minimum of {100} . £100
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SALARY YEAR BEGINNING IST APRIL, 1044.
(“ Notional salary ™ before transfer (ie., f105) + {5
(normal incrﬁnmnt} since she has served over 6 months in her
new grade) .. - : - o . £110

THEREAFTER g0 kmg as 5‘ne is empluyed mn her speuallty she
will receive a £5 increment on each st April until she reaches
the maximum of f140. -

(¢) Where a nurse who is registered only on a supplementary part of the State
Register and is paid as a Staff Nurse for doing work of the type for which she
is State Registered transfers, without a break in service, to work as an Assistant
Nurse outside her speciality, but subsequently returns, without a break in
servi-:e. to work again as a Staff Nurse in the special branch of nursing for which
she is State Registered, all her service as a Staff Nurse should be taken into
account in determining her salary. This is not specifically provided for in the
Report, If, however, there has been a break in service, it is for the hospital
authority to determine whether previous service as a Staff Nurse should count

(Paragraph 47).

EXAMPLE XXIT (After 1st April, 1944) (c.f. EXAMPLE XVII).

Nurse only on supplementary part of the Stale Register for Sick Children's
Nurses emploved as a Staff Nwrse in a Children’s Hﬂgﬁfﬂ&f (Table X (a) (s1),
scale {100-£5-£140) appointed 15t January, 1940, and receiving £120 p.a. on
15t April, 1944, transfers on 15t August, 1944, to a General Hospital, where
she will under Para. 29 (1) be paid as an Assistani Nurse, Category A
(Table X111 (a), scale £75-£5-£05). She returns to a Children's Hospilal on
1st March, 1945, her service throughout being confintous.

SALARY oN FIrsT TRANSFER (Ist August, 1944)

(If this nurse had been employed throughout as an Assistant
Nurse she would be due for 4 increments on 1st April, 1944.
Salary on transfer is, therefore, {75 4+ £4 increments of £5) £95
maximum
SALARY ON SEcoND TrANSFER (1st March, 1943)
(Her service prior to the first transfer should be taken into
account ; and her salary on second transfer is the same as
she was receiving before the first transfer) ... S b

THEREAFTER she will not be entitled to an increment on
1st April, 1945, as she will not have served six months in her
speciality since 1st April, 1944 (Paragraph 45 (b)), but she
will, so long as she remains in her speciality, receive a {5
mcrement on each subsequent 1st April until she reaches
the maximum of £140.

EXAMPLE XXIII (During transitional period 1st April, 1943, to 1st April,
1944) (c.f. EXAMPLE XVIII).

Nurse only on supplementary part of the State Register for Fever Nurses
emploved as a Staff Nurse tn an Infectious Diseases Hospital (Table X (a) (117),
scale (£9o-£5-L140) appointed 15t July, 1940, present salary {85 p.a.; transfers
on Ist January, 1944, to a Public Assistance Institution where she will,
wnder Para. 29 (1), be paid as an Assistant Nurse, Category A (Table XTI (a),
seale £75-£5-£05). Shereturnsto an Infectious Diseases Hospital on 1st March,
I944, her service throughout being confinuous.
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SaLary Due Uxper RuUsHCLIFFE RECOMMENDATIONS BEFORE FIRST
TRANSFER (£g0—{5-£140)
(Nurse has done 2 years g months’ service ag a Staff Nurse
at 1st April, 1943, and is therefore due for 3 increments) ... f1o5
PRESENT SALARY ... {85

[IIFFERENCE £zo0
({10 due year beginning 1st April, 1943, and {10 due
year beginning 1st Aprnl, 1044.)
SALARY YEAR BEGINNING IST APRIL, 1043 = £85 + f10 ... £95
SALARY ON FIRST TRANSFER (Ist January, 1044)
(The corresponding point on the Assistant Nurse's scale to
her pre-transfer " notional salary "' of £105 is £fg0. Her actual
pre-transfer salary from 1st April, 1943, is, however, f10 less
than her * notional ” salary; on transfer, therefore, she
should receive £10 less than the carrespanding point on the
Assistant Nurse's scale, i.e., £80) Rl o
SALARY ON SECOND TRANSFER (Ist March, 1944}
(Her service prior to the first transfer should be taken into
account, and her salary on second transfer is, therefore,
the same as that she was receiving before the first transfer) ...  £95
SALARY YEAR BEGINNING IST APRIL, I044.
(£95 + £10 (balance of increase due under Rushcliffe recom-
mendations) + £5 {narmaI mcrement}} . £110
THEREAFTER, so long as she is employed in her pecm]:t;r, she
will receive a {5 increment on each 1st April until she reaches
the maximum of f140.

PART 111

PROMOTIONS OF RESIDENT STAFF TO DIFFERENT
GRADE, WHETHER IN THE SAME OR A DIFFERENT
HOSPITAL

1. {a) A nurse promoted to a new scale, the minimum of which is lower than
the salary she was previously receiving, shall start on that scale at the point
equal to her previous salary, or, if there is no exactly equal point, at the next
higher point (Para. 46 (6)).

EXAMPLE XXIV (after 1st April, 1944).
Staff Nurse on General Part of the State Register at General
Hosputal (Table X (a) (1), scale {100-£5-£140) receiving {140 p.a.
on 15t April, 1944, promoted to Ward Stster on 15t August, 1044,
in same hospital {Tabfc IX (a), scale [r30-fro-f 130 with
one additional service increment af £20 after 10 years' service
on Ward Sister's scale).
SALARY ON ProMoTION (1st August, 1944)

(Nurse was receiving more than the minimum of new scale,

she therefore goes to the point equal to her previous salary) (140
THEREAFTER the nurse, so long as she remains a Ward Sister,
receives a £10 increment on each 1st April until she reaches
the maximum apart from the additional service increment,

which she will receive if she completes 10 years' service on
Ward Sister's scale.
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(b) During the transitional period 15t April, 1943, fo 15t April, 1944, the nurse’ 8
position on promotion will be calculated by reference to her ** notional salary "’
(ie., the salar}? she would have been receiving, if the Rushcliffe scales had

in operation throughout)—c.f. Part 11 3 (a) [:1} above. If a nurse is pro-
moted during this period, and her “ notional salary " before promotion is higher
than the n‘nmmum of the new scale to which she is prmuuted she should be

“ notionally " put on the new scale at the point equal to her * notional salary "

or, if there is no exactly equal point on the next higher point. Th n to arrive
at the actual salary on promotion, the nurse should be given, in addition to
her actual salary before promotion, half the difference (if any) between the
notional salaries before and after promotion (provided that she does not receive
less than the minimum of the new scale). On’1st April, 1944, she should be
brought to the proper point on the new scale (i.e., notional salary on promotion,
plus an increment if she has served at least 6 months in her new position).

EXAMPLE XXV (during transitional period st April, 1943 to 1st April,

1944).
Staff Nurse on Geneval Part of State Register at Sanatorium (Table X (b)(i),
scale f110-L5-f150) appointed Ist June, 1936, present salary {125 p.a.,
15 promoted Ward Sister on 15t August, 1943, in a Sanatorium (Table TX (b),
scale L140-f10-L190 wilh additional service increment of L20 after 10 years'
service on Ward Sister's scale).
SALARY DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE

PromoTtioN ({110-f5-£150)

(Nurse has done 6 years 10 months' service as Staff Nurse

on Ist April, 1943, and is therefore due for 7 increments) ... {145
PRESENT SALARY ... i 0 LEES
DIFFERENCE £zo0

(£10 due year beginning 1st April, 1043, and fi10o due
year beginning ist April, 1944).

SALARY YEAR BEGINNING IST APRIL, 1043 = £125 +f10 ... [135
SALARY ON PromMoTION (15t August, 1943)
Notional salary on promotion ... . . 4150

(i.e., the point in new scale m:xt dbﬂvu £|45 therc
b-emg no ¢xactly equal peint).

Notional salary before promotion e LI45

DIFFERENCE : £5
(£2 10s. due on pmmctmu}

THEREFORE actual salary on promotion is £135 4 £2 10s. =
£137 10s. but this is less than the minimum (£140) of the new
scale and she therefore goes to the minimum of . 4140

SALARY YEAR BEGINNING IST APRIL, 1044

(Notional salary on promotion (£150) + normal increment
(£10) since she has served more than 6 months in her new
grade. Para. 45 (b)) G : e 4160

THEREAFTER Sister receives a £10 increment on each 1st April
until she reaches the maximum apart from the additional
service increment, which she will receive if she completes 10
years’ service on Ward Sisters’ scale.
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EXAMPLE XXVI (during transitional period 1st April, 1943 to 1st April, 1944.)

Qualified Sister Tulor in sole charge (Table IV, scale {230-fro-£280)
appointed 1st [uly, 1941, present salary f220 p.a., is promoled on 1st August,
1943, Assistant Matron of @ Complete General Training School with o5 beds

(Table 11 (a), scale {235-£15-£280).
Sarary DueE UxpeErR RUSHCLIFFE RECOMMENDATIONS BEFORE
PromotioN (£230-£10-f280)

(Sister Tutor has done 1 year g months' service as Sister
Tutor on 1st April, 1943, and is therefore due for 2 increments)
PRESENT SALARY

DIFFERENCE

(£15 due year beginning 1st April, 1943, and {15 due
year beginning 1st April, 1044.)

SALARY YEAR BEGINNING IST APRIL, 1043 = £220 -+ 15 =
SALARY ON PROMOTION (1st August, 1943)
Notional salary before promotion
Notional salary on promotion ... o
(point equal to her previous ** Notional salary "'.)
DIFFERENCE A
(nothing therefore due on promotion.)
In this case there is no difference between the notional
salary before and after promotion and aciual salary on pro-

motion is therefore the same as the actual salary before
promotion

SALARY YEAR BEGNMmG IST APRIL, 1044

(Notional salary on promotion (£250), plus an increment
(£15) since she has served more than 6 months in her new
grade (Para. 45 ()

THEREAFTER she will receive an mcrement of £15 on Ist Apnl
1045, when she will reach the maximum,

£250
£220

£30

£250
£250

Nil

£235

265

2. (@) A nurse promoted to a position, the minimum salary for which is greater
than the salary she was receiving before promotion, shall start at the minimum

of the new scale. (Para. 46 (7)).

EXAMPLE XXVII (after 1st April, 1044).

Staff Nurse in General Hospital (Table X (a) (1), scale Lro0-{5-L140)
receiving £120 p.a. on rst April, 1944, promoted on rsi August, 1944, to
Ward Sister in the same hospital (Table I1X (a), scale £130-f10-£180 with
one additional service increment of £20 after 10 vears' service on Ward Sister's

scale).
SALARY ON PROMOTION (Ist August, 1944)

Nurse was receiving less than minimum of new scale ;
she starts therefore at the minimum ...

THEREAFTER she receives a {I0 increment on Ist Apnl :-;45,
having served over six months in new grade (Para. 45 (b) ),
and on each subsequent 1st April until she reaches the
maximum of £180, apart from the additional service incre-
ment, which she will receive if she completes 10 years’
service on Ward Sister's scale,

£130
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(8) During the transitional period 1st April, 1943, to 1st April, 1944, the
nurse’s position on promotion will (as in 1(#) above) be calculated by reference
to her " notional salary "' (i.e., the salary which would have been payable from
1st April, 1943, had the Rushcliffe scales been in operation throughout). The
nurse will, if her ** notional salary "' before promotion is less than the minimum
of the new scale, go at once to the minimum of the new scale. On 15t April,

1944, she will receive an increment if she has served at least 6 months in her new
position.

EXAMPLE XXVIII (During transitional period 1st April, 1043, to 1st April,
1944)
Ward Sister in a Public Assistance Institution (Table 1X(a), scale f130
~{10-{ 180 j'JIus one additional service tncrement of £20 after 10 vears' service
on Ward Suster's scale) appointed 15t February, 1939, present salary £120 p.a.,
is promoted on Ist December, 1943, Superiniendent Nurse in a Pﬂbﬁﬂ
Assistance Institution with 4o beds (Table 111, scale {200-f10-£220).

SALARY DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE PROMOTION
(£130-£10-£180, with one additional service increment of f£20 after 10 years’
service on Ward Sister’s scale)

(Sister has done 4 years 2 months’ service as Ward Sister on 1st

April, 1943, and is therefore due for 4 increments) ... v ATTO
PRESENT SALARY ... nl EIZ0
IDIFFERENCE £50

(£25 due vear beginning 1st April, 1943, and £25 due
year beginning 15t April, 1944.)
SALARY YEAR BEGINNING IST APRIL, 1943 = {120 + f25 ... = {145
SaLary oN PromotioN (1st December, 1943)
(The * notional salary " (£170) before promotion is less
than the minimum of the new scale and the nurse therefore
starts at the minimum) ... v 4200
SALARY YEAR BEGINNING Ist APRIL, 1944
(No increment is due as she has served less than six
months in new grade (Para, 45{&} i . £200
THEREAFTER so long as she remains a Superintendent Lurse in
a P.A.L with less than 50 beds she receives a {10 increment
on each 1st April until she reaches the maximum of f220.

3. (a) Where a nurse is promoted to a post in which the minimum of the new
scale is exactly equal to the salary she was previously receiving, she will start
at the minimum of the new scale. (This is not specifically mentioned in the
Rusheliffe Report.)

EXAMPLE XXIX (After 1st April, 1944)

Assistant Matron in a Non-T raining General Hospital with 280 beds
(Lable 11(d), scale {200-f10-{230) receiving f220 p.a., on 1st April, 1944,
is promoted on rst September, 1944, lo Matron in a Public Assistance
Institution that ts not a Training School with 220 beds (Table I(e) (2), scale

L220-L10-{300).
SALARY ON ProMOTION (15t September, 1944}
(This Assistant Matron was receiving a salary exactly

equal to the minimum of new scale, she therefore starts at
the minimum) .., e A g S R
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THEREAFTER she receives an increment of £10 on 15t April, 1945,
having served over six months in her present post, and so
as she remains an Assistant Matron in a Non-Training P.A.1.
with 200-299 beds, she will receive a £10 increment on each
1st April until she reaches the maximum of {300.

b) During the transitional period 1st April, 1943, to Ist April, 1944, the
nu{rSL's position on promotion will (as in I{Eﬁﬂ and g‘fb} above) bepﬂca.lc Eﬁf&d by
reference to her ' notional salary " (i.e., the salary which would have been
payable from 1st April, 1943, had the Rushcliffe scales been in operation
throughout). If her * notional salary " before promotion is exactly equal to
the minimum of the new scale, she will at once start at the minimum of the new
scale, as in 3(a) above.

. 4. (a) Where a Ward Sister is promoted to a post where the salary is based
on a Ward Sister's salary plus an allowance, or a Sister in a post carrying an
allowance is promoted to a different post carrying a higher allowance, she will
receive, in addition to her salary before promotion, the allowance, or the
difference between the two allowances (as the case may be), i.e., she remains
at her proper point on the Ward Sister’s scale and receives the allowance of her
new post in addition—cf. 4(a) of Part 1I.

[Note.—A Sister in a post carrying an allowance who is appointed to a Ward
Sister’s post, or a post carrying a smaller allowance, during the transitional
period, will have her salary decreased by two steps in the same way, bringing
her to her proper point on 1st April, 1944.]

EXAMPLE XXX (After 1st April, 1944)

Ward Sister in a General Hospital (Table 1X (a), scale £130-L£10-£180,

- with one additional service increment of f20 afler 10 years' service on Ward

Sister's scale) appointed on 1st January, 1940, receiving £160 p.a., on Ist

April, 1944, is promoted on 1st December, 1944, to Night Superintendent with

more than one Night Sister working wnder her in the same hospital (Table V (a),

scale L130-fro-f180, with one additional service tncrement of f20 after
10 years' service on Ward Sister's scale, plus an allowance of £40).

SALARY oN PromoTioN (Ist December, 1944)

(Nurse receives £160 (existing salary) plus {40 Night
Superintendent’s allowance) i
THEREAFTER she receives a £I0 increment on Ist April, 1945,
having been on the Ward Sister's scale the whole year, and
a further {10 on the next 1st April, when she reaches the

maximum, apart from the additional service increment,
which she will receive if she completes 10 years' service on

Ward Sister’s scale.

(b) During the transitional period 1st April, 1943, to 1st April, 1944, her salary
on promotion will be increased in her new appointment by half the allowance or
ha}Fthe difference between the respective allowances (as the case may be). The
remaining half will be added when the salary is finally adjusted on 1st April,
1944, to bring the nurse to her right point on the new scale. This is necessary to
avoid placing the nurse who changed appointments in a more favourable position
during the transitional period than a nurse who had been in the same
appointment since 1st April, 1943. (Cf. Transfers, Part II. 4 above.)

£200



25

EXAMPLE XXXI (during transitional period 1st April, 1943, to 1st April,
1G44).

Departmental Sisler in a treneral Hospital (Table VI11I(a), scale £I’3{]—£If}—~
£180, with one additional service tncrement of £20 after 10 vears' service on
Ward Sister's scale, plus Departmental Sister's allowance of between L10 and
£20) appointed 15t F-Ebfﬂﬂr_}', 1940, present salary L145 p.a., having previously
been a Ward Sister for exactly 4 vears, 15 promoted on 1st July, 1943, to Night
Superintendent with three Night Sisters under her in a T.B. Hospital (1 aﬂri.r:
Vib), scale L1q0—-f10-{ 190, wilh one addilional increment of L20 after 10 years'
Earmcs on Ward Sister's scale, plus a Night Superintendent’'s allowance of

49)

SALARY DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE
ProMoTioN (£130-Lf10-£180 with one additional service
mcrement of £20 after 10 years' service on Ward Sister’s
scale, plus Departmental Sister’s allowance of not less than
L10 or more than £20).

(Sister has done 7 years 2 months’ service on Ward Sister's
scale and is therefore due to go to the maximum of £180 +

Departmental Sister's allowance of, say, £15) ... v 4105
PRESENT SALARY ... BT 6 71
DIFFERENCE i

({25 due vear beginning st April, 1943, and {25 due
vear beginning 1st April, 1044.)

SALARY YEAR BEGINNING IST APRIL, 1043 = £145 + £25 e = L4170
SALARY ON PrOMOTION (1st July, 1943)

(£170 + £12 10s. (half the difference between a Night
Superintendent’s allowance of 40 and the allowance of E

she was getting as a Departmental Sister) 4 £5 (half the

difference between the corresponding points at a General

Hospital and a T.B. Hospital (see 2 () of Part II)) ... ... 4187 10s.

SALARY YEAR BEGINNING IST APRIL, 1044.

(£187 10s. 4 f25 (balance due under Rushcliffe recom-
méndations) -+ £12 10s. (the other half of the difference
between Night Superintendent’s allowance and Departmental
Sister’s allowance) 4 £5 (the other half of the difference
between the corresponding points at a General Hospital
and a T.B. Hospital). No increment is due since she is at
maximum of scale (£f190 + f40 allowance) apart from
the additional service increment, to which she i1s not yet
shGitis] el Lo e oaee £230

THEREAFTER she remains at {23-3 untd she L::lmplﬁtt!b 10 years’

service on Ward Sisters’ scale, when she will be entitled to the
£20 additional service increment.

EXAMP]E.E XXXII (during transitional period 1st April, 1943, to 1st April,
1944

Ward Sister in a General Hospital (Table IX (a), scale £130-{10-L180,

with one additional service increment of £20 after 10 years' service on Ward

Sister's scale) appointed st Janwary, 1932, present salary L150 p.a., is

promoted on st Januwary, 1944, to Night Superiniendent with one or mﬂrﬂ

Night Sisters working under her, in the same hospital (Table V' (a), scale
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{:3.:3——£m—f 180, with one additional service increment of L20 afler 10 years’
service on Ward Sisters’ scale, plus an allowance of f40).

SaLarY DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE PROMOTION
{{Igﬂ—,{m—glﬂu with one additional service increment of fzo after 10
years’ service on Ward Sister’s scale).

(Sister has done 11 years 3 months’ service as Ward Sister
on Ist April, 1943, and is therefore due to go to maximum

of scale (£180) + the additional service increment (£20)) ... L£200
PRESENT SALARY ... L e B0
DIFFERENCE £50

(£25 due year beginning 1st April, 1043, and £25 due
vear beginning 1st April, 1044.)
SALARY YEAR BEGINNING 1ST APRIL, 1943 = f150 + £25 ... = {175
SALARY ON PROMOTION (1st January, 1944)
(£175 + £20 (half the Night Superintendent’s allowance)) £195
SALARY YEAR BEGINNING IST APRIL, 1044.
(£195 -+ £25 (balance due under Rushcliffe recommenda-
tions) + £zo (the other half of the nght Sup-erlnten-:‘ient s
allowance)) £240

maximum

PART IV
NON-RESIDENTS

(1) The general principles for residents apply to non-residents. The main
difference is that the living-out allowance (Para. 38) is taken into account in
working out the application of the new scales (last part of para. 57) ; accordingly
it would only be necessary to add the value of the emoluments provided by the
hospital for non-residents (Para. 38) to arrive at the total value of salary and
emoluments for superannuation purposes.

A few examples follow, showing how the calculations should be made.

(2) Straight application to existing non-resident staff in employ-
ment on 1st April, 1943

See Part 1 above for General Notes.

EXAMPLE XXXIII Qualified Assistant Sister Tutor (Table IV, scale f200-f10~
L2350, living out allowance [85) appointed 1st January, 1939 (non-resident)
present salary L190 p.a., plus {60 living-out allowance, a fotal of {250.

SALARY DUE UNDER RusHCLIFFE REcoMMENDATIONS (Table IV, scale
f200-f10-{250. Living-out allowance [85).

(This Assistant Sister Tutor has done 4 years 3 months’ service
in the grade on 1st April, 1943, and is therefore duefor 4

increments = £240 4 £85 (living-out allowance) ) ... oo £328
PRESENT SALARY fIgo 4+ fbo ... it L350
DIFFERENCE £75

(£37 108. duoe wyear beginning 1st April, 1943, and
£37 1os. due year beginning 1st April, 1044.)
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SALARY YEAR BEGINNING IST APRIL, 1043 = £250 + £37 10s. {287 10s.

SALARY YEAR BEGINNING IST APRIL, 1044. (£287 105. + £37 108,
(balance of increase under Rushcliffe recommendations) -+
£10 (normal increment) bringing her to the maximum of
£250 + [85 living-out allowance] ... cesd | ouns 154030

THEREAFTER Assistant Sister Tutor remains at the maximum.

EXAMPLE XXXIV. Deparimental Sister al a Generval Hospital (Table VIII(a),
scale L130-fL1o-L180, with one additional service increment of 20 after 10
yvears' service on Ward Sister’s scale, plus an allowance of not less than £10 or
more than L20, living-out allowance f70) appointed 15t May, 1937 (non-
resident), having previously served as a Ward Sister since Ist February, 1932,
present Mlmjr’?rﬁt} p.a., plus £60 lving-out allowance, a total of L2710

SALARY DUE UNDER RuUsHCLIFFE RECOMMENDATIONS (Table VIII(a), scale
f130-£10-£180, with one additional service increment of {20 after 10
vears’ service on Ward Sister’s scale, plus an allowance of not less than {10
or more than f£20. Living-out allowance {70).

(Sister has done 11 years 2 months’ service on Ward Sister's
scale and is therefore due to go to the maximum (£180) plus
the additional service increment (£z0) plus a Departmental
Sister's allowance of, say, {10 = f210 + f70 living-out

allowance) e B £280
PRESENT SALARY {150 + f60 ... o 4270
DIFFERENCE S

{£35 due year beginning 1st April, 1943, and £35 due
year beginning 1st April, 1044.)

SALARY YEAR BEGINNING IST APRIL, 1043, 210 + £35 ... £245

SALARY YEAR BEGINNING IST APRIL, 1044. (£245 4+ £35
(balance of increase under Rushcliffe recommendations)
bringing her to the maximum of £200 + {10 Departmental
Sister's allowance + £70 living-out allowance) . L2380

THEREAFTER Sister remains at the maximum.

EXAMPLE XXXV. Staff Nurse on General Part of the State Register at a
Sanatorium (Table X (b) (i), scale L110-£5-{150. Living-out allowance £65),
first appointed 1st March, 1933, but gave up nursing on st May, 1938, and
returned (non-resident) fo the Sanatorium on 15t March, 1940, present salary,
f1ro + £60 living-out allowance, a total of L170.

SALARY DUE UNDER RusHCLIFFE RECcOMMENDATIONS (Table X (&) (i), scale
f1ro—£5-£150. Living-out allowance £65).

(a) If total service of 8 years allowed to count for incremental
purposes (Para. 47), she would have reached the maximum of
£150 on 15t April, 1943 -+ £65 living-out allowance ... RSO & 1

(8) If employing authority do not recognise service before th
break (Para. 47) first increment would be due on 1st April,
1941, and two further increments would also be due = f110 +
£15 (increments) + £65 (living-out allowance) s £I90



PRESENT SALARY f110 4 f6O ... o = ET70

DIFFERENCE IF (@) APPLIES £45
({22 108, due year begmmng ist A.pri.l 1943 and
22 105. due year beginning 1st April, 1944.)
IF (b) APPLIES . : £20
({10 dua year bt::gmnm 151: ﬁ n] 1943 and £m due
yvear beginning st April, 1944.
SALARY YEAR BEGINNING IST APRIL, rg43
I¥ (@) APPLIES {170 + £22 105, 5 ... £192 10s.
IF (b) APPLIES L1770 + f10 ... £180

SALARY YEAR BEGINNING IST APRIL, 1044
IF (a) APPLIES £192 10s. 4 £22 10s. (balance of increase due
under Rushcliffe recommendations) = maximum of {215
(£150 4+ £65 living-out allowance) .. 3 £215
Ir (b) appLIES £180 4 f10 (balance nf mcreast‘: ﬂue I]Ilﬂ'-;‘.l'
Rushcliffe recommendations) 4 £5 (normal increment) =
£195 [£130 4 £65 (living-out allowance) ] ... £195
THEREAFTER
IF (a) APPLIES Nurse remains at the maximtm ...
I¥ (b) appLiEs Nurse will receive a [5 increment on each
1st April until she reaches the maximum of f150 -
£65 living-out allowance = fz1s.

(3) Transfers of non-resident staff without change of grade

EXAMPLE XXXVI (after 1st April, 1944) (cf. Example XV),

Home Stster in a General Hospital in charge of 160 nurses (Table VI (a),
scale £rgo—£xo—£rao with one additional service incremeni of [20 -after
10 years' service on Ward Sisler's scale, plus an allowance of £30. Living-out
allowance [85), appointed st jam:mj,- 1940, non-resident and recetving
at 1st April, 1944, L1700 p.a., plus £30 Home Sister's allowance, plus 55
living-out allowance ; Immf&rﬁ on Ist Augusi, 1944, fo another General
Hospital as a non-resident Home Sister in charge of 9o nurses (Table VI (a),
scale £r3o—£m—£r$o with one additional service increment of 20 ahsv
10 vears' service on Ward Stster’s scale, plus a Home Sister's allowance of L15.
Living-out allowance £85.)

SALARY o¥ TRANSFER (Ist August, 1944).
(Sister has her salary reduced by £15, i.e., the difference between
the two Home Sister’s allowances—see 4 (a) of Part II above,
Salar_v is therefore £170 - £15 (Home Sister's al]uwa_nce} -+
£85 (living-out allowance)) '8 . . £270

THEREAFTER Sister will receive a £m mcrement on ISt Aprl.l
1945, when she reaches the maximum apart frc-m additional
service increment. If she completes 10 years' service on
Ward Sister's scale, she will receive the additional service
increment of £zo.

EXAMPLE XXXVII (after 1st April, 1044) (cf. Example VII).

Ward Sister tn a General Hospital (Table 1X (a), scale {IMI{}—£130
with one additional service increment of L20 afler 10 years' service on Ward
Sister's scale.  Living-out allowance £70) appointed 1st April, 1940,
non-restdent and receiving at Ist April, Igqq, Lfr7o p.a. plus f70
living-out allowance ; Iransfers on I1st June, 1944, to a non-resident post o
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Ward Sister in a Sanatorium (Table IX (1), scale Lrqo-L10-{190, with
one additional service increment of £20 after 10 vears' service on Ward Sister's
scale. Living-out allowance £70.)

SALARY ON TRANSFER (1st June, 1944)
(Sister goes to the point on the new scale corresponding to the point she
had reached on her pre-transfer scale (i.e., {180 5?0 living-
out allowance)—see 2 (a) of Part II abnve} e . £250

THEREAFTER Sister will receive a £10 increment on Ist ﬂprll,
1945, when she reaches the maximum apart from additional
service increment. If she completes 10 years’ service on Ward
Sister’s scale, she will receive the additional service increment
of [20.

EXAMPLE XXXVIII (during transitional period 1st April, 1943—1st April,
1944). (cf. Example XVI.)

A nurse with a hospital certificate after 6 months' training in housekeeping
was appointed non-resident Househeeping Sister in a General Hospital with
250 beds (Table VII (a) (s), amta L130-{ro-L1850, with one additional service
increment of £20 after 10 years' service on Ward Sister's scale, plus a House-
keeping Sister's allowance of Lro. Living out allowance L70. } on Ist Mﬂ_}'.
I940, present salary f140 plus £65 living-out allowance, a total of {205 ;
she had previously been a Ward Sister since 1st May, 1’933 in the same
hospital ; she transfers on Ist May, 1943, lo a non-resident Housekeeping
Sister's post in a Sanatorium with 310 beds (Table VII (b) (i), scale
L140-fro-£190, with one additional service increment of 20 after 10 years’
service on Ward Sister's scale, plus an allowance of £20. Living-oul allow-
ance £70).

SALARY DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE TRANSFER

{£130-£Iﬂ-£18ﬂ with one additional service increment of {20 after
10 years' service on Ward Sister's scale, plus a Housekeeping Sister’'s
allowance of £10. Living-out allowance {70).

(Housekeeping Sister has done 4 years 11 months' service
on 1st April, 1943, on Ward Sister’s scale and is therefore due
for 5 increments = maximum, apart from the additional
service increment, of f180 + {10 Housekeeping Sister’s

allowance 4 £70 living-out allowance) e e 4260
PRESENT SALARY f140 4 {65 living-out allowance ... ... {205
DIFFERENCE £55

(£27 tos. due year beginning st April, 1643, and
£27 10s. due year beginning rst April, 1944.)
SALARY YEAR BEGINNING IST APRIL, 1943 = {205 + {27 10s. {232 10s.
SALARY ON TRANSFER (1st May, 1943).
(£232 10s. + £5 (half the {10 due on transfer to a Sana-
torium, since only half is paid during the transitional period,
see 2 (b) of Part II above) + £5 (half the difference between
the allowance in the old hospital (£10) and the new hnspltal
" (£20)—see 4 (b) of Part 11 above)) .. £242 10s.
SALARY YEAR BEGINNING IST APRIL, 144
(£242 105. 4+ £27 10s. (balance of increase under Rushcliffe
recommendations) + £5 (the otherhalf of the £10 due on
transfer to a Sanatorium) + £5 (the other half of the differ-
ence between the aliowancea]} ; ... £L280

THEREAFTER. No increment is r_lue as she is on the maximum

apart from the additional service increment, which she will

receive if she completes 10 years’ service on Ward Sister’s
scale.
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EXAMPLE XXXIX (during transitional period 1st April, 1943,
to 15t April, 1944).

Staff Nurse on General Part of State Register in a General Hospital
(Table X (a) (i), scale froo-f5-f140) appointed 1st February, 1939, (non-
resident), present salary Lroo p.a., plus L6o0 living-out allowance, transfers
to another General Hospital as a non-resident Staff Nurse on st January,
1944.

SALARY DuE UnpER RUSHCLIFFE RECOMMENDATIONS BEFORE
TRANSFER ({100-{5-f140. Living-out allowance f65).

(Nurse has done 4 years 2 months’ service in the grade

on 1st April, 1943, and is therefore due for 4 increments

= {120 + £05 living-out allowance) . e AI85
PRF.EENT SALARY {100 4 {60 lwmgun}ut allnwance DR s |
DIFFERENCE he v

({12 108. due year beginning 1st April, 1043, and
£12 1os. due year beginning 1st April, 1044.)

SALARY YEAR BEGINNING IST APRIL, 1943 = £160 + f12 105. {172 10s.
SALARY ON TRANSFER (15t January, 1944)
No change because she transfers to another hospital where
the same scale is in force (Para. 46 (1)) ... w £172 10s.
SALARY YEAR BEGINNING IST AFPRIL, 1044
(£172 108. + {12 710s. (balance of increase due under [ £f190
Rushcliffe recommendations) + {5 (normal increment)) {(:f_!z_s + £65

ving-out
allowance),
THEREAFTER Nurse receives a {5 increment on each 1st April
until she reaches the maximum of {205 ({140 4 £65 living-
out allowance).

EXAMPLE XL (during transitional period 1st April, 1943—
1st April, 1944). (cf. Example VIIL)

Assistant Nurse Category A in a General Hospital (Table XIII (a), scale
L75-L5-Lo35) appointed 2nd December, 1939 (non-vesident) present salary
L60 p.a. plus L6o hiwing-out allowance, transfers on Ist Jume, 1943, to a
non-resident post al a Sanatorium (Table XIIT (b), scale {85-L5-Lr105.
Living-out allowance £65).

SALARY DUE UNDER RUSHCLIFFE RRCOMMENDATIONS BEFORE TRANSFER
(£75-£5-£95. Living-out allowance £65).

(Assistant Nurse has done 3 years 4 months’ service in the

grade at 15t April, 1943, and is therefore due for 3 increments

= fgo -+ £65 living-out allowance) ... ol KT
PRESENT SALARY £60 4 £60 living-out a.llawance Sear o £X00
DIFFERENCE £35

{£17 105. due year beginning 1st April, 1943, and
£17 ros. due year beginning 1st April, 16944.)
SALARY YEAR BEGINNING IST APRIL, 1043.
(£120 + {17 10s. = £137 10s. But this is below minimum
of £140 (£75 + £65 living-out ailuwa.m:e] so she g-ues to
minimum) £140
SALARY ON TR.&HSI‘ER (1st _Iune. 19.;.3}

(140 + £5 (half the difference between the corresponding
points at a General Hospital and a Sanatorium, see 2 (b) of
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Part II) = £145. But this is less than minimum of {150
(£85 4 £65 living-out allowance) ; so she goes to minimum)... {150

SALARY YEAR BEGINNING IST APRIL, 1044.

({150 + £15 (balance of increase due under Rushcliffe
recommendations, after taking account of adjustment
necessary on 1st April, 1943} +£5 (normal increment). She is
not due to be paid anything more in respect of transfer to ‘,i‘:”“ i
Sanatorium, owing to adjustment made on 1st June, 1943)... [*1;2?'1;_' uﬁ‘:ﬁ
allowance.)
THEREAFTER no increment is due as Assistant Nurse has

reached the maximum.

(4) Promotions of non-resident staff.
EXAMPLE XLI (after 1st April, 1944) (cf. Example XXVII).

Staff Nurse only on supplementary part of the State Register for Sick
Children’s Nurses at a Children's Hospital (Table X (a) (it), scale
froo-{s5-f1qo. Living-out allowance [65), non-restdent and recetving al
1st April, 1944, 120 p.a. plus £65 living-out allowance ; 1is promoted on
15t December, ro4q, to a non-resident post of Ward Sister in the same
hospital {Tabr:a IX (a), scale L130-L10-L180, with one additional service
increment of L2o0 after ro vears' service on Ward Sister's scale. Living-out
allowanece £70.)

SaLary oN ProMmoTioN (15t December, 1944).

(Nurse was receiving £185, which is less than the minimum
of the new scale, she therefore starts at the minimum of
£130 4+ £70 living-out allowance (Para. 46 (7)) e £200

THEREAFTER. No increment is due on 1st April, 1945, as Sister
has not served & months in her new post (Para. 45 (6)) but
she will receive a £10 increment on each subsequent 1st April
until she reaches the maximum apart from additional service
increment. If she completes 10 years' service on Ward
Sister’'s scale, she will receive the additional service increment
of £20.

EXAMPLE XLII (after 1st April, 1944) (cf. Example XXX).

Ward Sister in a General Hospital (Table IX (a), sm&a {Ijﬂ—{fo—{rﬂﬂ
with one additional service increment of L20 after 10 years' service on Ward
Sister's scale. Living-out allowance £70), appointed 15t February, 1938, and
receiving al Ist April, 1944, £180 p.a. plus L70 lLiving-out allowance is
promoted on Ist May, 1644, lo a non-resident post of Home Sister in another
General Hospital in charge of roo nurses (Table VI (a), scale fr30-{10-£180,
with one additional service increment of L£20 after 10 years' service on Ward
Stister's scale plus a Home Sister’s allowance of f15. Living-out allowance
£85).

SALARY ON ProMoTIoN (1st May, 1944)

Nurse receives, in addition to her salary before promotion,
the full Home Sister’s allowance of £15 (see 4 (a) of Part 111).
In addition, since her living-out allowance as a Home Sister
(£85) exceeds her living-out allowance as a Ward Sister (£70)
she receives the difference between the two allowances. She
receives therefore '—f180 + (15 (Home Sister’s allowance)
+ £85 (£70 + £15) !iving-uut allowance o £ 280

THEREAFTER she receives no increment, being at maximum,
apart from additional service increment of £zo which she will

receive if she -:ﬁmpletea 10 years' service on Ward Sister’s
scale.
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EXAMPLE XLIII (during transitional period 1st April, 1g43—1st April, 1944)
(cf. Example XXVI.)

Home Sister in charge of 170 nurses in a Sanatorium (Table VI (D), scale
frq0-f10-f190, with one additional service increment of {20 after 10 years'
service on Ward Sister's scale, plus a Home Sister's allowance of {30. Living-
out allowance £85), appointed 75t A pril, 1937 (non-resident) after exactly 5 years’
service as Ward Sister present salary £180 p.a. plus L95 living-out allowance ;
is promoted 15t July, 1043, to non-resident Qualified Assistant Sister Tutor
(Table IV, scale f200-fr0-f£250. Living-oul allowance £85).

SALARY DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE PROMOTION
(£L140-L10-L190, With one additional service increment of f20 after
10 vears' service on Ward Sister’s scale, plus a Home Sister’s allowance
of £30. Living-out allowance [85).

(Home Sister has done exactly 11 vears’ service as a Sister
on 15t April, 1943, and is therefore due to go to maximum of
f1go - fz0 (additional service increment) 4 f30 (Home

Sister's allowance) 4 £8s (living-out allowance)) ... P
PrESENT Savary £180 < fg5 living-out allowance ... —
DIFFERENCE £50

(£25 due vear beginning 1st April, 1943, and £25 due

year beginning 1st April, 1944.)
SALARY YEAR BEGINNING IST APRIL, 1943 = £275 + £25 ... £300
SALARY ON ProMoTtioN (1st July, 1943)

(This is calculated during the transitional periods by
reference to ** Notional Salary "—see 1 (b) of Part 1l above)

Notional salary before promotion ... wa  £328
" " on 3 e L3238
DIFFERENCE : Nil

(the equal po:nt o ﬂ:u: new scale nuthml, thmfcre due
on promotion cf. Example XIX.)
As the notional salary before promotion is exactly equal to
a point on the new scale, actual salary on promotion is there-
fore the same as the sa]ary she was recewmg 1mmed1atcly
before promotion .. o £300

SALARY YEAR BEGIHNING IST APRlL. 1044.
(Notional salary on promotion (£325), plus an increment
(£10) since she has served more than 6 months in her new
grade (Para. 45 (#)) bringing her to the maximum {250 - {85

living-out allowance) ... £335

THEREAFTER Qualified Assistant stter Tutnr wﬂI remain on
the maximum.

EXAMPLE XLIV (during transitional period 1st April, 1943 to 1st April,
1944) (cf. Example XXXII).

Ward Sister in a General Hospital (Table IX (a), scale {130-{10-{180,
with one additional service increment of {20 after 10 years' service on Ward
Sister’s scale) appointed 1st Jume, 1940 (non-resident) ; present salary
Lrzs p.a. plus £75 hiving-out allowance ; is promoted on Ist December, 1943,
lo a non-resident post of Home Sister in a Sanatorium in charge of 8o nurses
(Table VI (b), scale {140-fro-f1g0, with one additional service increment
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of £20 after 10 years' service on Ward Sister's scale, plus a Home Sisler’s
allowance of £15. Living-out allowance £85).

SALARY DUE UxpeER RUSHCLIFFE RECOMMENDATIONS BEFORE PROMOTION
(£130-£10—£180, with one additional service increment of £20 after o years’
service on Ward Sister's scale. Living-out allowance £70).

(Sister has done 2 years 1o months’ service as Ward Sister
on 1st April, 1943, and is therefore due for 3 increments =

£160 + f70 living-out allowance) ... ... 1230
PRESENT SALARY £125 + £75 living-out allowance ... ivi k200
DIFFERENCE : £30

{£15 due year b‘f,:ginnir;é. st Ai;;ﬁl, 1943 and {,tlj due"
year beginning 1st April, 1944.)

SALARY YEAR BEGINNING IST APRIL, 1043 = £200 + £15 ... £215

SALARY ON ProMOTION (Ist December, 1943)

(£215 + £7 10s. (half the Home Sister’s allowance of f15—
see 4 (b) of Part I11) + £5 (half the difference between the
corresponding points at a General Hospital and a Sanatorium
—see 2 (b) of Part I1) + {7 10s. (half the difference between
the living-out allowance for a Home Sister (£85) and that for
a Ward Sister (£70)—on the analogy of 4 (b) of Part 11T = £235
but as this is less than the minimum, i.e., 140 + £15 (allow-
ance Home Sister’s)+ £85 (living-out allowance) ={240, she
goes to the minimum (see (3) of Part I1I)) ... .. 1240

SALARY YEAR BEGINNING IST APRIL, I044. (240 + £10
(balance due under Rushcliffe recommendations—not {15
because of adjustment above) + £7 1os. (the other half of the
allowance of f15) - £5 (the other half of the difference
between the corresponding points at a General Hospital and a
Sanatorium) + £7 10s. (the other half of the difference between [ £280
the living-out allowance for a Home Sister and a Ward Sister) | (180 & {15

{ ;
b incemnt Ly 0o | Tmel Sl AL el Eﬁﬁﬁ:ﬁ;"f

£85 living-out
allowance.)
TuEREAFTER Home Sister will receive an increment of fro
on Ist April, 1945, when she reaches the maximum, apart
from the additional service increment, of {190 4 £15 (allow-
ance) - £85 (living-out allowance) = £2q0. If she completes

10 years service on Ward Sister’s scale, she will receive the
additional service increment of £20.

EXAMPLE XLV (during transitional period 1st April, 1943 to 1st April, 1944)
(cf. Example XXVIII).

Nurse only on Supplementary Part of the State Register for Fever Nurses
in an Infectious Diseases Hospital (Table X (a) (iif), scale Lgo-£5-L140,
living-out allowance [65) appointed Ist May, 1940 (non-resident) ;  present
salary £100 p.a. plus L60 living-out allowance ; is promoted on Ist June, 1943,
to non-resident Ward Sister in another Infectious Diseases Hospital (Table
IX (a), scale {130-Lro-£180, with one additional service increment of £20

after 10 years' service on Ward Sister's scale. Living-out allowance £70).
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SALARY DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE PROMOTION
(£go—£5-L140. Living-out allowance £65).

(Nurse has done 2 years 11 months’ service as Staff Nurse
on 1st April, 1943, and is therefore due for 3 increments =

£105 + £65 living-out allowance) i X506
PRESENT SALARY {100 + {60 living-out allowance ... e 4160
DIFFERENCE Lf10

(£5 due year beginning st April, 1043, and f5 due
year beginning 15t April, 1044.)

SALARY YEAR BEGINNING IST APRIL, 1043 = £160 4 {5 .. £165
SALARY ON PrROMOTION (1st June, 1943)

(In this case the * notional salary "' (£170) before promotion
is less than the minimum of the new scale and the nurse
therefore starts at the minimum, ie., {130 + {70 living-out
allowance) o £200
SALARY YEAR BEGINNING 15T APRIL 1944
(An increment (f10) is due, since the nurse has served
more than 6 months in new grade (Para. 45 (§))) ... £210
THEREAFTER she will receive an increment of 1o on each
1st April, until she reaches the maximum, apart from the
additional service increment of {180 +£;rn lmngmut allow-
ance={250. If she completes ro years’service on Ward Sister’s
scale she will receive the additional service increment of £zo.

PARYT ¥

NON-RESIDENT STAFF WHO BECOME RESIDENT
AND VICE VERSA

(a) Where a nurse who 1s non-resident transfers fo resideni in the same grade
in the same or any other hospital, she should, as from the date of the
change, cease to be given a living-out allowance, and be paid the salary
appropriate in her hospital to resident nurses of her grade with the same length
of service. This applies whether the change takes place after 1st April, 1944, or
during the transitional period 1st April, 1943, to 1st April, 1944 ; during the
transitional period she should, of course, be paid the resident salary appro-
priate to the transitional p-eri-:::d.

EXAMPLE XLVI (during the transitional period 1st April, 1943 to 1st April,
1944).

Assistant Nurse Category C in a General Hospital (Table X111 (a), scale
L65-£5-£85. Living-out allowance £65) appointed Ist August, 1941 (non-
resident), present salary £55 p.a. plus f60 living-oul allowance, fransfers
on 15t _fuly, 1943, to a resident post tn another General Hospital.

SaLary DUE UNDER RUSHCLIFFE RECOMMENDATIONS BEFORE TRANSFER

(Table XIII (a) scale £65-£5—£85, living-out allowance £65).

(Assistant Nurse has done 1 year 8 months’ service in the

grade on 1st April, 1943, and is therefore due for 2 increments

= {75 -4 [65 living-out allowance) ... i fTa0
PRESENT SALARY {55 + £60 living-out allnwam:n ik LTS
DIFFERENCE ok SR L b b i

(£12 108. due year beginning 1st April, 1943, and
£12 108, due year beginning 1st April, 1044.)
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SALARY YEAR BEGINNING IST APRIL, 1043.

(f115 -+ £12 T0s. = {127 T0s. DBut this is less than
minimum of £130 (£65 + £65 living-out allowance) so she goes
to minimum)

SALARY ON TRANSFER (1st July, 1943)

(£55 4+ £10 {half the difference between her salary (£55)
before the application of the Rushcliffe recommendations
and the salary (£75) due under the Rushcliffe recommenda-
tions)) £65

SALARY YEAR BEGINNING 15T APRIL, 1044.

(£65 -+ £10 (the other half of the increase due under the

Rusheliffe recommendations) -+ {5 (normal increment)) ... £80

THEREAFTER Assistant Nurse will receive an increment of £5
on the 1st April, 1945, bringing her to the maximum of £85.

£130

(b) A resident nurse who transfers to non-resident in the same grade in the same
or another hospital should :—
(i) if the change takes place after 1st April, 1944, be given the full living-
out allowance for her grade recommended in the Rushcliffe Report.

EXAMPLE XLVII (after 1st April, 1944)

Staff Nurse on General Part of the State Register at General Hospila:
(Table X (a) (i) scale froo-f3-Lf140. Living-out allowance £65) resident
and receiving £130 p.a. on Ist April, 1944, transfers on Ist June, 1944, to a
non-resident post in a Children’s Hosprtal.

SALARY ON TRANSFER (Ist June, 1044)
(£130 -+ £65 living-out allowance) ... e, 19D

THEREAFTER Nurse will receive a £5 increment on each 1st April,
watil she reaches the maximum.

(ii) if the change takes place during the transitional period 1st April, 1943,
to Ist April, 1944, be given the same living-out allowance for the transi-
tional period as other non-resident nurses of her grade employed in the
same hospital. This can for the present purpose be most conveniently
calculated as follows :—

If the living-out allowance at a hospital was, before 1st April, 1943,
less than the living-out allowance recommended by the Rushcliffe
Committee, the transitional living-out allowance should be calculated
by adding to the amount of the allowance before 1st April, 1943, half
the difference between that allowance and the Rushcliffe allowance ;
the remaining half will be added on 1st April, 1944, when the nurse
is brought to her proper point. If the living-out allowance was, before
1st April, 1943, grealer than the Rushcliffe allowance, half the difference
should be subtracted to arrive at the transitional allowance, and the
remaining half on 1st April, 1944.

EXAMPLE XLVIII (during transitional period 1st April, 1943 to 1st April,
1G44).

Ward Sister in a Sanatorium (Table IX (b)), appointed 1st February, 1935
(resident) ; present salary £125 p.a.; lransfers on Ist May, 1943, lo a non-
resident post in another Sanatorium (Table 1X (B), scale frgo-fro-{190,
with one additional service increment of £20 after 10 years' service on Ward
Sister's scale. Living-oul allowance £70), where the lving-oul allowance
before 15t April, 1943, was 65 p.a.






