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FOREWORD

It is just as important to life to get rid of waste products as to
secure the food and drink which are generally recognized as being
vitally necessary. Individuals who do not or can not respond at
proper times to the urge of nature to eliminate body wastes will
sooner or later suffer as a result. Establishments not equipped to
remove and dispose of body wastes will become menaces to the
health of the occupants, as well as nuisances to all around. Towns
and cities have suffered from epidemies of disease because the wastes
from sick persons, or from healthful-appearing carriers of infection,
have been allowed to enter the water or milk supplies.

The provision of sanitary and adequate toilet facilities in places
of employment is therefore highly important. It is perhaps needless
to say that although many, probably most, employers wish to make
proper provisions in this respect, yet there are always some who,
perhaps through lack of information, negligence, or for financial
- reasons, fail to provide suitable toilet accommodations for their em-

loyees until required to do so. Therefore laws and regulations have

Eeen formulated to protect the health and comfort of the workers by
setting up standards which must be met.

In order to serve their purpose, however, it is not sufficient for
toilets merely to be provided. It is necessary that they be properly
installed, be equipped to fulfill their purpose in an adequate manner,
and be cleanly maintained. Improper installation of flushing equip-
ment may result in serious contamination of the drinking water in the
pipes, with resultant grave danger of the spread of such diseases as
typhoid fever, dysentery, and the diseases characterized by diarrhea,
which may be so important to the health of children in particular.

It occasionally happens that measures intended to improve condi-
tions are found to have unexpected drawbacks. An example is the
use of valves for flushing toilets directly connected to the water-
supply pipes of the building. Such direct flushing valves have the
advantage of giving a supply of water without the delay caused by
waiting for a flush tank to fill. On the other hand, such valves may
constitute a menace to the purity of the water supply unless those who
install the fixtures guard against the siphonage of the contents of the
toilet bowl into the water pipes during periud% of low-water pressure,
which occur from time to time, owing to a great variety of causes.

Aside from the danger to health from improper installations, ques-
tions of comfort, separation of sexes, seclusion, and convenience are
also of outstanding importance. It obviously does little good to have
a toilet conveniently located, if it is so poorly maintained, so lacking
in privacy, or so unclean that the employees will not use it, but
preferably will go to distant toilet rooms instead. Neither is a
toilet of much use if the supply of water for flushing purposes is so
inadequate in amount or so variable in pressure that there are fre-
%’uent occasions when the contents of the bowl can not be flushed out.

eople often will delay attention to the needs of their bodies under

.¥VII



V1II FOREWORD

siich eireumstances, resulting in a tendency to auto-intoxication by
the poisonous by-produets contained in the lower part of the alimen-
tary canal which would be eliminated if the toilet were in proper
working condition. IFew conditions give rise to such vehement com-
plaint as toilets that can not be flushed, either because of lack of
water or on account of disrepair of the flushing mechanism. From
the standpoint of health, comfort, and deecency, a toilet in such
condition is worse than none; for, if there were no toilet, people
could not use it and would go elsewhere, thus preventing the crea-
tion of the nuisance which an unflushed fixture presents.

Neither will a self-respecting person willingly use a toilet where
the demands of decency are not met. This condition also fosters a
tendency to forego the relief demanded by the normal processes of the
body, with the attendant evils of auto-intoxication and the formation
of ﬁahits of irregularity which too frequently become habits of
constipation. Thus it is evident that the health of the worker is
affected in varying degrees by the character of toilet facilities pro-
vided, particularly with respect to the installation, adequacy, con-
venience, freedom from indecent exposure, and separation of the
sexes, including marking as well as sereening,

There is far from unanimity of opinion or of legal requirements
relative to these characteristics of sanitary equipment, if one may
judge by existing laws and supplementary rules, regulations, and
recommendations in effect in various States.

Perhaps it was as well, at the beginning, that there was not entire
agreement in the standards of widely separated localities, for the
reason that uniformity in such respeets is too often the result of lack
of study and initiative on the part of those who are content to copy,
unchanged, the requirements in effect elsewhere, regardless of how
good or how bad they might be. Where each individual State has
drafted its own requirements according to its necessarily somewhat
different local sitnation, one would naturally expeet that a few would
perhaps shoot somewhat wide of the mark. Those best able to judge
of the needs of the workers, by experience, should indicate, however,
what is a reasonable standard, and the study of all the requirements
should reveal what is both desirable and practicable as a nation-
wide minimum for toilet facilities.

It is with this idea in mind that the task was undertaken of pre-
paring this publication. It is confidently expected that the careful
perusal of the contents, collected from every State in the Union as
well as from the Distriet of Columbia, will prove to be of assistance
to those who are in doubt whether the standards of their own State
upon this important subject are in line with good practice and the
best thought of the present day. It is hoped that this study may be
of assistance in stimulating more widespread and more enthusiastic
attainment of the proper standards, in addition to the formulation
of proper requirements wherever ti’tey now are lacking and their
revision wherever they are beneath the reasonably good level of
adequacy and protection of health of the workers.

Joen 1. Coxxorny,
Chief, Bureauw of Sanitary Engineering,
City Department of Health, Chicago.

Curcaco, Iuv., February 17, 1932,



THE INSTALLATION AND MAINTENANCE OF TOILET
FACILITIES IN PLACES OF EMPLOYMENT

INTRODUCTION

Not only do the physical surroundings of the work place affect
the comfort of employees and their satisfaction with the jobs they
hold, but the relation of such surroundings to health is very close.
For this reason, the conditions under which people work are a major
concern of the Women’s Bureau. Throughout its existence the bu-
reatl has surveyed conditions in establishments in which women are
employed and has made publie the facts ascertained.

The inspections made by the bureau have disclosed very great
differences in standards and practices. Numerous establishments
have been found in whieh the conditions of employment meet the
very highest standards, while in numerous other places the opposite
is true. The great differences from establishment to establishment
are particularly noticeable in respect to toilet facilities. One reason
for this is that many States have not set effective legal standards to
which employers are required to adhere in providing toilet facilities
for their employees,

Research has revealed the complete absence in some States of any
statutory regulation of toilet facﬁities. Where there is such regula-
tion, it is in many cases made ineffective by certain weaknesses in the
rovisions of the laws, In the first place, in some States the laws are
incomplete in that the points covered are not all that experience has
shown to be essential. For example, some States have require-
ments as to the cleaning and ventilation of toilet rooms but have
nothing concerning the number of facilities to be provided or the
construetion of the rooms and compartments. In a }EW States prac-
tically the only requirement is that there be separate toilet facilities
for each sex.

Another serious weakness that makes the laws of many States
ineffective lies in the fact that the wording of the requirements is
so indefinite that they are practically worthless as a set of standards
that can be enforced. Such terms as “ adequate,” “ sufficient,” * suit-
able,” * properly inclosed,” ete., are very commonly used. In some
State laws this is not a weakness, since authority to set up specific
standards in the form of rules and regulations defining such terms
has been delegated by statute to some specified agency, frequently an
industrial commission.

Finally, the fact that numerous establishments do not come under
the provisions of the law makes a serious situation in some States.
In a number of cases only factories and mercantile establishments
are covered by the law; in others, only establishments in which food

1



D INSTALLATION AND MAINTENANCE OF TOILET FACILITIES

is produced; and while some laws apply to all establishments, those
that include office buildings are mmﬁﬂrative]y few.

In addition to the points of weakness in the law or regulation
itself, just discussed, another very important matter often 1s over-
looked, namely, that the difficulty of enforcing many laws is largely
caused by an understaffed inspection department. gular and fre-
quent inspection is necessary in order to be sure that the require-
ments of the law are being complied with, and this is not possible
in States where the number of inspectors provided is insufficient
for the duties involved. However, it has not been the purpose of
this study to go into the matter of administration of laws.

Sources of data presented.

In view of the importance of the establishment by law of compre-
hensive and well-defined standards for sanitary facilities necessar
to the health and comfort of workers, the burean presents this bul-
letin, the material for which was compiled chiefly from two primary
sources: Iirst, the statutes, rules or orders, and other regulations
showing what standards prevail in each State as regards toilet facili-
ties in places of employment were examined in detail; second, cor-
respondence was carried on with the authorities in each State to
ascertain whether any provisions existed in addition to those found,
and, in cases where the wording of the law was uncertain, what
was the interpretation of administering agencies. The interested
and ready response from most State agencies was of inestimable as-
sistance in the preparation of the report and added much important
material. Unfortunately, not all the agencies responded, and in a
few cases the information supplied has been found incomplete,

Summary of data presented.

The bulletin first discusses in detail (Part I) the various matters
of importance in the provision of suitable toilet facilities, indicating
to what extent the States have recognized these points by some type
of regulation. Next is set forth (%’urt IT) the extent to which, in
actual practice, the toilet facilities in establishments in States that
have been surveyed by the Women’s Burean met the necessary re-
quirements. In Part III the various types of regulation in effect
are explained—statutes, rules, regulations or orders, and recommen-
dations—and the extent to which each type applies in the various
States is described. While the activities delegated to boards of
health are referred to, they are not considered in great detail, since
their foeus is not specifically toward protection of the worker but
rather concerns itself with the welfare of the general public, usually
in only one type of establishment—food handling.

Because of this limitation, additional State regulations are nec-
essary that pertain specifically to conditions for workers regardless
of whether or not the publie is affected. Due to the chief interest of
the Women’s Bureau, this report does not go into the same detail in
regard to the authority of health departments as in regard to the
authority of departments of labor, Unless otherwise stated, the
tylg)e:; of regulation considered are those under authority of the State
labor agencies. As exlilnined, the bulletin does not attempt to de-
scribe enforcement facilities, except as provided within the law, and






Part L—STANDARDS FOR INSTALLATION AND MAIN-
TENANCE OF TOILET FACILITIES

There are certain principles commonly accepted as essential to the
establishment of decent and hygienic conditions that should be taken
into consideration in drawing up any law or regulation pertaining to
the installation of toilet facilities. These principles already are the
basis of numerous State laws and regulations and of the standards
set by private corporations and establishments, but a number of States
have failed to set up standards adequate for the needs of workers,

Although there are found in all States emplovers who provide

adequate sanitary arrangements for their workers, there remain many
places of employment where such provisions are lacking. In some
instances this is due to lack of legislation, and in others it may be
laid at the door of inadequate inspection by State officials.  Whatever
the cause, the results are the same and create unfavorable conditions
for many thousands of workers. In respect to toilet facilities, ade-
quacy of m}ui[mmnt, privacy, and sanitary construction and mainte-
nance should be insisted upon by interested persons,
. The term * administering agency * as used here does not necessarily
indicate specific anthority or duties but simply names the ageney in
each State that can be referred to for additional information in re-
gard to the scope and extent of authority involved and the policies,
practices, and methods of enforcement: (1) Whether the agency is
without funds or personnel to make routine inspections of sanitary
facilities in industrial establishments in the State. or whether in-
spections are made only on complaint and, if so, how promptly; (2)
whether reinspection and a check-up is made in regard to compliance
with orders issued for new installations or other imfpruveumnts
deemed necessary by the inspector; (3) the number of inspectors
having duties in this field of work, and information about any other
responsibilities that they carry: (4) whether the agency depends on
police or public to report the need of inspection and improvements
with regard to sanitary facilities in industrial establishments and
limits its own activities in this connection to public places and places
visited by the publie.

In the following the States are grouped according to the type of
agency concerned with the development and formulation of regula-
tions and the enforcement of regulations or laws or both:

States in which the State labor agency is designated as the admin-
istering agency—California, Connecticut, Delaware, Florida, Illinois,
Kansas, Massachusetts, Michigan, Minnesota, Missouri, I'&ebraska,
Nevada, New Hampshire, New Jersey, New York, North Dakota,
Oklahoma, Oregon, Pennsylvania, Rhode Island, South Carolina,
Tennessee, Texas, Virginia, Washington, and West Virginia. :

States in which the State or municipal health agency is desig-
nated as the administering agency—District of Cﬂﬁlmbia, Maine,
Maryland, Montana, and Vermont.

4



STANDARDSR FOR INSTALLATION AND MAINTENANCE 5‘

- States in which the State labor agency and State or municipal
health agency appear to have joint jurisdiction—Arkansas, Colo-
rado, Towa, Kentucky, Louisiana, Ohio, and Wisconsin.

States in which some other agency, such as department of child
welfare or of public welfare, is designated as administering
agency—Alabama, Idaho,* North Carolina, and South Dakota.

State in which eontrol is shared by State labor agency and some
other organization—Indiana.

States in which no vequlations exist pertaining to the provision or
equipment of sanitary facilities in work places—Arizona, Georgia,
Mississippi, New Mexico, Utah, and Wyoming.

ADEQUACY OF EQUIPMENT

First of all it is essential, in order to prevent crowding and delay
that an adequate number of toilets in relation to the number of
workers should be provided. The importance of this hardly needs
to be argued and should be easy to accept. Failure to make such
provision not only affects the comfort of workers but may have a
direct bearing on their health and efficiency. While the relation
that inadequate facilities bear to comstipation among workers has
not been verified by objective study, it seems more than probable
that it exists, since hygienists include the regular evacuation of
the bowels as one of the main principles of personal hygiene. A
physician who not ﬂnli believes that constipation brings serious
results but is very emphatic about the necessity of adequate toilet
facilities for workers in order to prevent this condition, makes the
following statement :

* # % Many workmen leave home too soon after breakfast in the morn-
ing to have heen able to secure a movement of the bowels, which of course
should take place daily as an absolute essentinl to health. Employvers shoulid
have the importance impressed upon them of the necessity for a sufficient num-
ber of toilets for all the workmen, * * * TFatigue is often dependent upon
the abzorption of toxing from the intestinal tract, and toxins are generated
by retained accretions in the howels,

#* % * A worker who delays having a movement of the bowels absorbs a
large amount of toxins, Particulariy indol, which reduces muscular efliciency
to a very marked degree,

In connection with adequacy of equipment, it is important to con-
sider convenience of location, for adequacy is greatly affected by
this. Toilets should be located as near as possible to the work place
of those who use them, though it is always desirable to make the
entrance inconspicuous from the workroom.

Standards of adequacy usually are expressed in the form of a
required ratio of toilet seats to persons employed. Using the best
provision found in each State’s regulations, Chart I (pp. 28 to 32)
classifies the States according to whether they fix a specific ratio,
use an indefinite term in this connection, or (see footnote) have no
requirement. The chart shows for each State the provision as to
ratio where one exists, with any accompanying requirement as to lo-
cation, another important point in adequacy; what establishments

1 The department of publie welfare in Idaho earries duties in re the soldiers” home,
i‘&mtﬁﬂs‘anitnrhlms, vital statlstics, etc., and iz responszible for dalry, food, and =anitary
nspections, .

’Fmrlinplun, Thomas. Health and Hygiene in Industry.  Internatiomal Clinies, Vol. 11,
Thirty-fourth Series, June, 1924, pp. 289-290,
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are covered:; and whether the provision is in the form of a statute,
rule or order, or recommendation. Where the health authority in-
stead of the labor authority is responsible, or where the only regula-
tion exists in a plumbing code, this fact also is indicated.

From footnote 1 of Chart I it is clear that, in_addition to the
six States having no regulation—Arizona, Georgia, Mississippi, New
Mexico, Utah, and Wyoming—five States—Florida, Nevada, North
Dakota, South Dakota, and Washington—have no provision as to
ratio. Eight make such provision in general terms only. The
remaining 29 and the District of Columbia specify definite ratios,
although in five the ratio is only recommended.* (For details see
pp. 28 to 32,

First-hand information in regard to the general condition in
establishments has obligated the Women’s Bureau to recommend
the ratio of 1 seat to every 15 women employed, regardless of size of
establishment.

Further analysis of the chart shows that only 25 States have
requirements as to location, and in 2 of these—Idaho and Mary-
land *—the application 1s only to food-handling establishments.
Seven of these States limit the distance at which toilets may be
located to one floor below or above the workers who are to use them.
Eleven employ only indefinite terms, such as “ conveniently located ”
or “easily accessible.”

Twenty-three States and the District of Columbia either have no
l'E%’lI]ﬂtiﬂn at all in regard to toilets or have none as to their location.

t should be said in passing that no analysis is made of regula-
tions concerned with privies,

PRIVACY

Almost as essential as adequate equipment is privacy, not only
for each sex but for each individual. To insure such privacy, 1t
is necessary first of all to provide separate toilets for men and women.
It is desirable that the two be remote from one another, though
this is not always practicable. If toilet rooms for the two sexes
adjoin one another, the separating wall should be of solid construc-
tion. Also, in cases where toilet-room entrances adjoin, employees

enerally prefer having them separated by a T-shaped or an L-
shaped screen. Moreover, even when the entrances do not closely
adjoin, they should be protected in some way so that the interior
of the rooms can not be seen when the doors are opened.

For the sake of privacy as well as to prevent contamination of
the air in the workroom, the walls of all toilet rooms should extend
to the ceiling or the rooms should be independently ceiled over. This

# Arkansas, Idaho, Missourd, Oklahoma, South Carelina, ¥Vermont, Virginia, and West
Virginia. In Arkansag a board of health regulation requires a * sufficlent ™ number of
“ privy accommodations,'

i In Kentucky the wording of the law is Indefinite but the department of labor and the
Btate board of health recommend ratios. In New Jersey the department of labor and in
Connecticut the depariment of Iabor and Tactory Inaspeciion recommends standards for
enforcing indefinite provisions of the law. In North Carolina and in Tennessee the law
hag no provision as to ratio, but one is recommended by the child welfare commission and
the department of labor, respectively,

f Laws covering food-handling establishments, which exist also in other Etntesfnumtllr
require that toilets shall be apart from the place of production, buof in nid (no
requirement as to ratio and so mot on chart) and Idahe this is the only erence to

- location.
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regulation is necessary because of the tendency to install toilets in
corners of workrooms with only dwarf partitions separating the
two.

Entrances should be plainly marked to show for whose use the
rooms are intended. In establishments frequented by the public,
such as stores, public use of employees’ toilets should be prohibited
in order to prevent serious overcrowding and annoyance to the
workers, and toilets should be provided for public use in all such
places. The bureau considers designation of toilet entrances impor-
tant. Such designation should protect employees with regard to
public use, which under no circumstances should be allowed.

To insure that each individual shall have a reasonable amount
of privacy, the placing of toilet seats in separate compartments is
important. For this purpose, each unit should be inclosed on four
sides and have a door provided with a fastener. The area inclosed
should be sufficient for comfort and convenience and the partitions
Ea?umt'i“i the compartments should be of suflicient height to permit
privacy, though for the purpose of ventilation it is considered advis-
able that they extend neither to the ceilingénm' to the floor. Chart 11
is a summary of the requirements in each State pertaining to privacy.

In addition to the six States having no toilet statute or regu-
lation gsee p- 5), Idaho and Vermont fail to require separate
toilets for each sex. Vermont does require proper and suitable
toilets. These facts should be borne in mind throughout the ensuing
discussion, as well as the fact that there is great variation among
the States in the types of establishments to which existing regulations

apply.*

fn the 39 States and the District of Columbia where separatve
toilet rooms are required, there are great differences in the standards
for privacy. Where toilet rooms for persons of opposite sexes are
permitted to adjoin one another, 11 States require that the walls
separating the rooms shall be of solid construction and shall extend
from floor to ceiling. In addition to these, Kentucky requires that
the rooms be  entirely separate ”; New Hampshire, that the parti-
tions extend to the floor; and Wisconsin that partitions separating
the rooms shall not be of wood but as nearly soundproof as possible.
Seventeen of the remaining States use some general phrase that might
be interpreted to cover this point. Sixteen States and the District
of Columbia require that toilets be completely separate from work-
gmms, while a general or indefinite phrase is applicable in 18 other

tates.

As to desiﬁnatiﬁn of entrances, 20 States and the District of
Columbia either have no laws or do not require definitely that
entrances be designated, although in 6 of these there is a general
provision for proper or suitable facilities.

The screening of toilet-room entrances is considered advisable
where accommodations for the two sexes adjoin, and also where it
is possible to see the interior of the toilet room when the door is
opened. There are various ways of screening entrances effectively,
but some regulations are much more definite and specific than others

¢ Batablishments to which toilet regulations apply In the varlous States arve discussed
on pp. 2425,
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as to the method to be used. In addition to the States with no
toilet laws or regulations, 20 States and the District of Columbia
make no specific mention of the sereening of entrances. Nine others
use the indefinite term “ properly screened,” but 3 States—California,
Minnesota, and Montana—are somewhat more specific, having some
such requirement as that doors to toilet rooms be placed so that no
compartment shall be visible from the adjoining room, or that the
door shall be sereened unless there are compartments within. The
requirements of 9 States are o definite as to specify the dimensions
of the screens.

The matter of separate compartments within the room is closely
related to screening, six States requiring screens only if separate
compartments are not provided. In Indiana the industrial board
has ruled, as a requirement of the * proper” screening required by
law, that each seat should be in a separate compartment, dimensions
for which are given. Fourteen States and the District of Columbia
have definite requirements as to the placing of toilet seats in separate
compartments, some of these making specifications as to the height
and size of partitions and the floor area of each compartment. Ohio,
while not providing specifically for separate compartments, requires
that all interior doors and partitions shall be raised 6 inches from
the floor. Oregon, in its hop picking, fruit picking, and fruit,
vegetable, and fish Pﬂcl{ing order, requires separate compartments
“ where possible.” Sixteen of the remaining States make the indefi-
nite requirement for suitable and proper construction.

SANITATION

A number of other points that always should be covered have, for
convenience, been grouped under the general heading of sanitation.
These concern the kinds of materials used in the walls and floors, the
type of fixtures, the ventilation, heating, lighting, and maintenance
of toilet rooms and compartments. A summary of State require-
ments on these points is given in Chart I11.

Walls and floors.

In the interest of sanitation, it 1s important that walls and floors
of toilet rooms be of material that is as nearly nonabsorbent as
possible.  Wooden floors absorb moisture and their use generally is
discouraged ; nor is Portland cement nonabsorbent unless treated
with a hardening process. Some States advise the use of such mate-
rials as marble, tile, or glazed brick in both walls and floors but
permit wooden walls and ceilings if these are painted with several
coats of light-colored. nonabsorbent paint. Floors may be made of
asphalt, concrete, tile, or Portland cement, if treated with a harden-
ing process to make them more nearly impervious to moisture.

In 17 States there is no reference whatsoever to the material
to be used in the construction of walls and floors, by either statute
or other regulation. In addition, 13 States and the Distriet of
Columbia have only such very general requirements as that toilets
be *suitable™ or * proper,” that they be * constructed in elean,
sanitary, and healthful manner,” or that proper facilities be used
and sanitary and hygienic conditions be observed. Three States
require only that toilets be constructed “in an approved manner.”
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In the remaining 15 States there are effective requirements about
the materials to be used in walls and floors.

Fixtures.

With the great improvements that have been made in sanitary
equipment in recent years, it has been found possible to produce
toilet fixtures that combine a number of features that make for
sanitation—material that under a very exacting test * has been found
to be relatively nonabsorbent, from which toilet bowls can be cast:
flushing devices that remove all particles quickly and thumuglhly;
seats constructed to prevent all unnecessary contact; and methods of
ventilation throngh the fixture itself helping to prevent the escape
of odors into the room. Certain standards regarding some of these
points are included in the minimum requirements for plumbing
recommended by the Burean of Standards of the Umted States
Department of Commerce, though most of the recommendations have
to do with the way in which fixtures and pipes are installed. Cer-
tainly it should be possible for all establishments to have fixtures of
the type recommended by this Government agency, since they are
being manufactured by numerous firms.

A= to materials, though toilets of vitreous earthenware are recom-
mended, other substances are considered permissible by the Burean
of Standards which recommends that—

All receptacles used as water-closets, urinals, or otherwise for the disposal

of human excreta, shall be vitrified earthenware, hard, natural stone, or east
iron white enameled on the inside.”

As to the type of bowl, the following is recommended :

Water-closet bowls and traps shall be made in one piece and of such form
us to hold sutlieient quantity of water, when filled to the trap overflow, to prevent
fouling of surfaces, and shall be provided with integral flushing rims construected

=0 as to flush the entire interior of the howl.*
A matter of primary importance is the construction of the plumb-
ing system in such a way as to preclude any eross connection that
should entail the flow of sewage water, at a time of stoppage or other
emergency, into the source of the drinking supply. éeet-inn 73 of
the Bureau of Standards code last mentioned states that—

No plumbing fixture, device, or construction shall be installed which will pro-
vide a cross connection between a distributing system of water for drinking
and domestic purposes and a drainage system, soil, or waste pipe so as to

permit or make possible the back-flow of sewage or waste into the water-supply
system.

In 19 States there is no definite rule as to type of fixture. In
nine States there is a general requirement that toilets be suitable.
Montana and New Hampshire merely require the flush type to be
used, and in addition Minnesota’s law states only that fixtures are to
be connected with a sewer where such is available. Seven States
and the District of Columbia have plumbing rules that demand a
certain type of fixture. The District requires that bowls be
made of glazed earthenware, with properly formed flushing

FU. 8. Depariment of Commerce, Burean of Standards. Simplified Practice Recom-
mendation No. 52, Staple Vitreous China Plumbing Fixtures. 1927. Red ink test, . .
tr:l,ill':.fllp §3mmmEndm Minimum Requirements for Plumbing., 1929, Hee, 80, Mg-

o Ibid.  See, 82, Water-closet bowls, p. 30.
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rim, and prohibits range and trough closets and pan, hopper, or
plunger types; the seven States name the type of material of
which toilet bowls are to be made, generally requiring an approved
flushing device, specifying the minimum flushing capacity, pro-
hibiting the use of pan, {) unger, and long hopper closets, and re-
quiring that water-closet bowl and trap shall be made in one piece,
of such form as to hold a sufficient quantity of water to prevent
fouling of surfaces, and provided with integral flushing rims.

As would be expected, the six States with industrial codes or
regulations have the most complete specifications as to fixtures,
Aﬁu these require bowls of vitreous china, cast iron porcelain enam-
eled, or other approved material that is nonabsorbent, and seats
of some kind of nonheat-absorbing material finished with varnish or
other waterproof substance. Maine, New York, and ‘Penns&'lvunia
require rim-flush bowls and specify the number of gallons flushing
capacity of cistern. California and Wisconsin specify that adequate
and effective facilities for flushing be provided, ancf Massachusetts
that the supply of water be ample,

In addition to these States, the labor authorities in Connecticut,
Kentucky, New Jersey, and Tennessee and the child welfare authori-
ties in Alabama and North Carolina recommend certain types of
fixtures.

Ventilation.

For proper ventilation, a certain amount of window space Gpenin%
directly to the outside air is considered desirable, though artificia
ventilation may be adequate and generally is permitteg if certain
specifications are followed. Where direct -outside ventilation is
required and details are specified, the minimum window space or
skylight area considered essential for a toilet room with one seat
varies from 4 to 6 square feet, and for each additional toilet seat an
additional square foot of window space usually is required. Win-
dows and skylights usually must be capable of ﬂeing opened to one-
half their area. The lack of definite specifications as to ventilation
is very noticeable; 17 States have no requirements whatsoever,
and 22 others use very general terms, such as © properly wven-
tilated,” “outside window or other proper ventilation,” or *wventi-
lated to outside air.” Only nine States and the District of Colum-
bia have any definite requirement as to ventilation. In three of
these—Indiana, Maine, and Wisconsin—the plumbing regulations,
instead of specifying window-space area, require that the air in the
toilet room be changed at stated periods, at least six times every
hour in two and four times hourly in the third. The District of

Columbia and eight States specify how large the window or other
open area must be,

Lighting.

Satisfactory lighting is important to the comfort of workers and
the cleanliness ﬂ% the room is greatly affected by it. Though nat-
ural light always should be arranged for, it is not sufficient unless
all parts of the room and compartments are easily visible at all
times, which is hardly possible without some form of artificial light.
In order that toilet rooms may be adequately lighted, a standard as
to the level of illumination should be fixed. The code of lighting
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for work places prepared by the Illuminating Engineering Soci-
ety ** includes a standard for the illumination of toilet rooms that
considers 1 foot-candle the necessary minimum of illumination.
This standard is recommended in Kentucky and New Jersey, and
required in Maryland, Oregon, and Pennsylvania, while six States
require and one, Ohio, recommends only 0.5 foot-candle. Four of
these States, California, Oregon, Washington, and Wisconsin, have
the added requirement that if the intensity of natural light, under
normal conditions, is not twice the amount specified, artificial light
must be provided.

Thirteen other States and the District of Columbia have some-
what less definite standards for the lighting of toilet rooms. Con-
necticut and the District of Columbia require artificial lighting,
Illinois, Maine, Minnesota, and West Virginia make this require-
ment only if the natural light is not sufficient, and Delaware, Idaho,
Texas, and Montana provide that toilet rooms in the establishments
covered by the law must be “ well lighted.” North Carolina and
Tennessee recommend respectively * proper artificial lights™ and
natural or artificial light so that all parts of the room are easily
visible at all times. New Hampshire requires proper facilities and
reasonably sanitary and hygienic conditions, and in Rhode Island
conditions must meet the requirements of health and propriety. The
remaining 23 States make no reference to the lighting of toilet
TOOImS,

Heating.

The heating of toilet rooms is necessary to the comfort of workers
in winter. A few States require specific temperatures. Connecticut,
Maine, and New York require or recommend, as the case may be, not
less than 50° F. Eight of the remaining States use such indefinite
terms as well heated, facilities for heating, adequately heated, proF-
erly heated during cold weather, and proper facilities and reasonably
sanitary and hygienic conditions. Xs many as 37 States and the
District of Columbia make no mention of the matter of heating.
Cleaning.

The responsibility for the cleaning of toilet rooms should be dele-
gated to sgecial employees, and the cleaning should take place at
regular and frequent intervals. Hot water and soap should be used.
Frequent use of disinfectants in addition to soap is conducive to a
sanitary condition, but disinfectants alone should not be relied upon.

Though many State laws have some general requirement in regard
to the cleaning of toilet rooms, few specify how often it should be
done. In most States no one is made definitely responsible for the
work, and the method to be used seldom is specified. California’s
sanitary order requires that floors be washed daily and scrubbed at
least weekly and fixtures be cleaned at least daily. Maine and
New York require that walls, floors, and fixtures be kept in good re-
pair, odorless and sanitary. Alabama requires that bowls and floors
show evidence of systematic scrubbing with soap and water. In

¥ Code of Lighting: Factories, Mills, and Other Work Places, American Standard,
approved Aug. 18, 1980, hy Ameriean Standards Association., Prepared under the direc-
tion of nﬂﬂhpuif:.ill hed by [Numinating Engineering Society, 20 West Thirty-ninth Street,

2
New York, » 1830, See p. 36 for illnmination required in toilet rooms.






Part IL—WOMEN’S BUREAU FINDINGS IN VARIOUS
STATES SURVEYED

Each of the points discussed under adequacy, privacy, and sani-
tation should be taken into consideration by anyone responsible for
conditions under which people have to work. There are many
establishments, however, in which several or all of them are disre-
garded. In 16 States in which the Women’s Bureau has made general
surveys of woman-employing industries, the sanitary conditions of
work places have been investigated. The first study was conducted
in Indiana in 1918. Surveys were made in Iowa, Rhode Island, and
Virginia in 1920; in Georgia in 1920 and 1921; in Kentucky and
Maryland in 1921: in South Carolina in 1921-22: in Alabama and
Arkansas in 1922; in Delaware, Oklahoma, and Illinois in 1924: in
Mississippi and Tennessee in 1925; and in Florida in 1928-29. In
making studies of the industries of these States, the bureau has taken
as nearly as possible a cross section of the woman-employing indus-
tries in each, and the results of its investigations, therefore, give a
fairly representative picture.

In each of the States surveyed, a considerable number of estab-
lishments met fully the bureau’s standards of adequacy, privacy, and
sanitation. [If it 1s possible to meet a high standard of sanitation
in some establishments, it should be possible in others. However,
the number that did not meet the minimum standards of decency was
much too large. Establishments were not always deficient in every
respect, but it was noticeable that those deficient in one respect were
most likely to be so in several. It is largely because of the conditions
found to exist in many establishments in these States that the burean
has felt compelled to urge the adoption of sanitary standards for the
installation of toilet facilities.

Inadequate and improper egui ment was found in many plants,

ed ¢

and probably no very mark anges have taken place since the
studies were made.

ADEQUACY

In nine of the States surveved, adequacy may be judged by the
Women’s Bureau standard, and in these States the proportions of
establishments reported as having inadequate * facilities for some or
all of the women varied from about one-fourth to two-thirds. Fre-
quently there would be but a single seat for 16 to 25 women or for
23 to 35: sometimes only one was provided for 40 or 50 women.  In
one State, one seat for 65 women was found ; in another, one for 75;
in another, one for 89; and in still another there was but one for
100. The worst ecase of all, with the exception of more than 20
establishments where no facilities whatsoever were provided, was a
plant in which one seat was provided for 128 women.

1 Based on the 1 to 15 standard of the Women's Bureau, Some establishments that did
not mest this standard met the standard fixed by thelr own State law.

13
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Inadequacy of equipment was felt in stores where the publie
had access to the same toilets used by workers. In one such estab-
lishment the girls had put on the door a placard reading “ closed;
out of order ” and in addition they kept the door locked.

Besides having an inadequate number of seats, many toilet
rooms were inconveniently located. A particularly aggravated case
was a large plant where the women had to descend an outside flight
of stairs and walk nearly a block to an outside toilet.

PRIVACY

In numerous establishments, furthermore, toilet facilities failed to
insure privacy. Not only were there places with one toilet for both
sexes, but there were many whose entrances were not designated nor
sereened.

In 11 of the 16 States surveyed, from about 3 per cent to nearly
18 per cent of the establishments visited had toilet facilities used by
both sexes. In one State, five of these were restaurants or cafés,
where toilets separate for men and women were not a requirement of
the law at the time of study. *“The fact that in two of these five
cases the women sought places elsewhere.” says the report, * shows
that this law does not attain the standard of decency which some of
the women employees demand for themselves.,”* In another State,
in an establishment where separate facilities were not provided, the
toilet consisted of a dilapidated room, with no window and no arti-
ficial light, situated in an alleyway.

In a larger proportion of establishments the entrances were
not designated. In 10 States in which this point was reported on,
this condition existed in from one-fourth to approximately three-
fifths of the plants visited,

In the surveys of 10 States, lack of screening of toilet-room en-
trances was reported on. The plants without screening ranged
from 1ﬂul:u.nut one-seventh to over one-third of the establishments
visited.

Toilet seats that were not inclosed were numerous, as were toilet
rooms not completely separated from the workrooms. The first
condition was reported on in seven States and the other in nine.
From one-tenth to over two-fifths of the establishments visited in
seven States had toilet rooms in which the seats were not inclosed in
separate compartments and from about one-eighth to one-half of the
establishments visited in nine States had toilet rooms not completely
separated from the workrooms.

SANITATION

In all cases, the points included under this subject were taken into
consideration by agents of the bureau when inspecting the conditions
of toilet facilities, and special attention was given to ventilation,
lighting, and the general maintenance of toilet rooms and equipment.
Lack of suflicient ventilation was much too prevalent. It was not
unusual to find toilet rooms provided with window space that was

* Bulletin of the Women's Boreau, No, 10, * lowa Women in Industry,” p. 51. Sinee
that time (1020) the State law has been amended to include * mercantile establishments,™
which i= interpreted by the commissioner of labor as covering * restaurants.”
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entirely inadequate. Frequently also toilet rooms were found that
had no outside windows and little or no artificial ventilation. In a
few cases toilet rooms were ventilated into the combined lunch and
cloak room. In one State, not far from one-fourth of the toilet
rooms provided for white women and over three-fifths of those
provided for negro women were ventilated only through some other
room—yworkroom, cloakroom, or stockroom. In another State, in
one-fourth of the toilet rooms all ventilation came from other rooms,
and of those that had some outside ventilation there were over one-
third that derived part of their air supply from the workroom,
since they were either unceiled or without a door. Similar condi-
tions were found in numerous establishments in the other States sur-
veyed. In one case a brick had been knocked out of the inclosing
wall of the toilet room * for ventilation.”

It was not uncommon to find that the only means of ventilation was
air from the workroom, over the partition or through the doorway.
This condition was particularly bad in toilet rooms provided in
connection with certain public restaurants. In several such estab-
lishments in one State the only ventilation was from the restaurant.

The importance of light toilet rooms has been presented. The
inspections showed that lack of sufficient lighting was common. In
many cases artificial lighting necessary to insure light rooms on dark
days was not provided. T'l?mugh this is a serious situation, it was
especially exaggerated in some cases. Nine establishments visited
in one State %mcl neither natural nor artificial light. One toilet
room used by the women employees was so situated that the only
light and air in the room came over a 10-foot partition that separated
it from the men’s toilet. Two other toilet rooms were reported as
so dark that it was impossible to judge of their cleanliness.

One of the most serious situations found was the filthy and in-
sanitary condition of some of the rooms and equipment inspected.
Frequent, regular, and thorough serubbing of toilet-room floors and
fixtures with soap and hot water is essential, yet in many establish-
ments there was evidence of a total disregard of this matter. In
addition, the supervision of workers employed to do this often was
lacking. A very common arrangement that can not fail to be un-
satisfactory is that the workers themselves, employed to do something
else, must take their turns at cleaning the toilets. The examples
following are from bureau reports on conditions found in some locali-
ties. In one factory where food products were handled, a worker
stated that the toilet was in such bad condition that she never entered
it. 1In another, it was reported that * the girls sweep the toilet when-
ever it needs cleaning; it is never sx:rubﬁm] ?: and in a third, the
toilet ®is serubbed once a week by a janitor when he has time.”
Instances of such insanitary conditions could be multiplied greatly.



Part IIL—TYPES OF REGULATION OF SANITARY FACILI-
TIES, ESTABLISHMENTS COVERED, AND DEFINITENESS
OF REQUIREMENTS

All places where people are employed should be provided with
toilet facilities that meet certain fundamental standards of sanita-
tion. In the first section of this report each of these general require-
ments was discussed separately, and in connection with each point
were listed the various State standards that have been established
by law or regulation and now are in force. The findings as to sani-
tary conditions in States surveyed by the Women’s Burean have been
summarized in Part 11, where it is pointed out that in many estab-
lishments the highest standards of sanitation were found, but that in
far too many others inexcusably crowded and unhealthful sanitary
conditions prevailed. No doubt this lack of uniformity in condi-
tions of sanitation exists in the States where the bureau has not
made surveys.

In some States, new legislation is necessary before improved con-
ditions can be attained. DBut in others, where the principal weakness
of the law is indefiniteness, it is probable that great improvement in
conditions can be brought about by enforcement officials. The effec-
tiveness of any law is determined largely by the way in which it is
administered. Alert and conscientious enforcement officials ecan
make a general law the basis of a very thorough inspection program
by recommending specific standards to supplement the provisions of
the law. Obviously, if such indefinite terms as * sufficient,”
“ proper,” “ suitable.” and © convenient ” are used, they must be de-
fined before they can be enforced. If this is left either to employers
or to individual inspectors without any regulations designed to
develop uniformity, tlm results naturally will be unsatisfactory. If
officials who are responsible for enforcement of the law develop a set
of standards for all inspectors to use objectively, as has been done in
a few States, such variations will be greatly reduced even though
they are not entirely eliminafed.

The development of definite standards, whether or not as high as
might seem desirable, is fundamental to a thorough program of in-
spection, and it is hoped that in more States the enforcement offi-
cials will draw up such standards and recommend them to employers
for voluntary action. This report has been prepared in the hope
that such officials will find it helpful in formulating recommended
standards, since there 1s as vet no sanitary code for work places to
which they can turn for help in drawing them up. The importance
of standards recommended by the enforcement ﬂﬂ!l]{!iﬂ Is in a State can
not be overemphasized. It is important to have them even if volun-
tary action on the part of emplovers must be depended upon.

Moreover, it is the duty of State officials to provide such a guide
for those employers who desire to equip their establishments with

16
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facilities that meet accepted practices. Fortunately there are many
emplovers who are glad to cooperate with inspectors merely at the
suggestion of better methods of sanitation: it is this group that will
follow the leadership of the State department of labor and with
whom standards of this sort prove especially helpful. However,
though in all States are to be found empleyers who cooperate volun-
tarily, there.are always some who continue to neglect to do so and
many who refuse to conform except under coercion.

That any standard is difficult to enforce, unless it is specific in re-
uirement. and clear in wording, already has been indicated in this
iseussion.  Im addition, enforceability is aided greatly by endowing

standards with the force of law. For real effectiveness, therefore.
where complete sanitary standards are not established directly by act
of legislature, the labor authority of the State should have the backing
of a statute clearly delegating to it the duty of formulating specific
standards to supplement those embodied in the law, endowing such
standards with the force of law and granting the labor authority the
power to require compliance. The fact that this has been done in
some States and not in others?! gives rise to considerable differences
among States in the enforceability of their sanitary standards. For
this reason, a brief discussion of the various types of regulatory
measures follows.

TYPES OF REGULATORY MEASURES IN EFFECT

There are three kinds of regulatory measures applying to toilet
facilities: Statutes, regulations (also termed rules or orders), and
recommendations. The first named, of course, are those that are law
by direct act of the legislature. The second are those that have the
force of law because their adoption is authorized by some act of the
legislature designating the body to take action and defining the ex-
tent of its authority. The measures known as recommendations
are adopted by the body charged with enforeing the law, but their
adoption is not specifically enjoined by law. Some of the inspection
standards that come under the last named have proven very effective
in practice.

Statutes.

Although all statutes have the same standing as acts of the State
legislature, those affecting toilet facilities may be divided into two
groups on the basis of the authority to which the regulation of sani-
tary conditions in work places is delegated. The more important as
regards the health and comfort of employees are those administered
by departments of labor,* for the sake of brevity referred to in this
report as “labor laws.” On the whole, the laws of this type are the
more comprehensive in provision, although many of them are quite
indefinite on some important points. In the other %l‘uup are laws
administered by the State health agencies designed to be of im-
portance to the public rather than to workers. Most of these apply
only to establishments that handle food and are intended primarily,
in the interest of the public, to prevent contamination of food;
whereas the field -‘:mfet'eff by * labor laws ™ is not restricted to estab-

1 Zee discussion on pp. 22-23. ? Child welfare and industrial commissions ineluded.
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lishments having any particular type of product, but includes fac-
tories and workshops of all sorts, stores, and numerous other kinds of
establishments, though there is, naturally, considerable variation
from State to State,

Though the prevention of contamination of food is important to
the health of workers as consumers of food and may incidentally add
to their comfort as employees, it is significant that faws on sanitation
pertaining to food-handling establishments general]%r contain no ref-
erence to the provision of separate toilet facilities for employees or
of a sufficient number of toilet seats, two points of primary im-
portance to the health and comfort of workers. Moreover, lE:e:alli;h
authorities ordinarily do not have inspectors charged with the duty
of visiting places of employment in the interest of the workers, ex-
cept that in the District of Columbia, where the enforcement of the
8-hour law for women is a duty of the health department, the in-
spectors are instructed to give attention to the sanitary facilities for
employees in the establishments visited by them and to report insani-
tary conditions for attention by the plumbing inspectors.

State boards of health in many cases are without funds or per-
sonnel to make inspections of sanitation in industrial establishments,
and in at least some States their authority does not extend to inspee-
tions on private property unless the condition becomes a public
nuisance.

Rules, regulations, or orders.

Rules, regulations, and orders are the terms used in different
States to indicate a type of regulatory measure not directly created
by act of the legislature but adopted by some State administrative
group or official under authority of an act of the legislature and fre-
quently having the force of law,

Though rules and regulations of this sort are adopted under au-
thority of some enabling act, there is considerable variation from
State to State in the provisions of these enabling acts. Such au-
thority has been granted in many States to departments of health;
in others it has been given to departments of labor, for the express
purpose of regulating sanitary conditions for employees. As was
true of statutes administered by these two departments—the one
created to contribute to public health, the other to specialize on the
needs of workers—rules and regulations issued by State labor agen-
cies are, on the whole, more important from the point of view of the
workers than are those issued by the State health agencies, and the
reasons for this are similar. Moreover, there is much variation in
comprehensiveness and definiteness in the rules issued by the various
State departments of labor. Requirements are indefinite and incom-
plete in some; in others, they are not only very comprehensive but
very detailed and definite. On the whole, the standards drafted by
State labor officials under legislative authority seemm more pro-
gressively practical and satisfactory than do the highest standards
defined by statute: naturally, they can be more specific in detail
since they usually develop as a result of special investigation.

In addition to the rules of labor and of health authorities, another
tyvpe of regulation authorized by statute is coming to be advocated.
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Power is given to a commission composed of persons representing
the interests of employer and employee as well as the State. The
advantage claimed for such an arrangement lies in the representa-
tion of all these interests in the group that is responsible for for-
mulating such standards, and in the type of procedure usually pre-
scribed by law to be followed by such groups prior to the adoption
of standards. An important part of this procedure is the holding
of public hearings where all who wish to do so may state their ap-
proval or disapproval of the proposed standards before their final
adoption. By this method, it is thought, better cooperation with
employers is secured.

he adoption of standards by specially appointed groups such
as commissions is now accepted as better than the legislative method
of adoption, because it gives more flexibility in meeting changing
conditions. Various reasons are given for this opinion, but perhaps
the strongest argument is the fact that a much greater proportion of
regulations formulated under such authority and procedure than
of the statutes on this subject are fairly comprehensive in their spe-
cific details and application. Nevertheless, the standards adopted
under such authority in some States are no improvement on statutes
in other States. This goes to prove that the method by which regu-
lations are adopted is not a criterion of sanitary econditions but only
a vehicle to enable their development. Certainly it has been demon-
strated beyond a doubt that when the officials desire to protect
workers from insanitary work conditions, the authority to supple-
ment statutes by regulations proves of great value.

As to the regulations commonly issued by State health authorities,
they are of two types that have to do with toilet facilities in work
places: Regulations pertaining to toilets in food-handling estab-
lishments similar to the statutes pertaining to such establishments,
and those having to do with the plumbing work done in all build-
ings, including, of course, places of employment. In only one State
(ﬁaine} has the department of health issued *sanitary regula-
tions " * that apply to work places other than food-handling estab-
lishments and that really are comprehensive in respect to toilet
facilities.

With one or two exceptions, the sanitary regulations issued by
State health agencies for food-handling establishments have no pro-
vision in regard to the number of toilet seats, and the matter of
privacy also is disregarded. Unless a regulation of this sort has
some such provision, i1t has been omitted from this report. As was
true of the health statutes, the main purpose of the {:Ea]t.h depart-
ment in adopting rules or regulations of this sort is to guard against
eontamination of food.

The plumbing regulations, which likewise, in the few States in
which they exist, are administered by the health authority, ordi-
narily cover the field for which they are intended much more
thoroughly than do the health authority’s rules governing toilets

*This term as used here applies to regulations other than plumbing regulations and
applying to factories and mercantile establishments.
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in food-handling establishments. In several cases the plumbin

regulation fixes ratio and requires separate toilets. The regulation o

plumbing practices is as important a phase of the regulation of sani-
tary conditions as is the provision for adequacy, privacy. and sanita-
tion, and standardization is equally important to each. It was to en-
courage the adoption of standard plumging practices that the Bureau
of Standards of the United States Department of Commerce in 1923
adopted plumbing standards whieh it published under the title
“ Recommended Minimum Requirements for Plumbing in Dwellings
and Similar Buildings.,” The revision * published in 1929 applies to
all types of buildings. This is known popularly as the * Hoover
Code.” But as important as it is to have comprehensive and specific
requirements regarding plumbing work done within any State, there
are surprisingly few that have any state-wide regulations of this
sort.

Recommendations.

Recommendations is the term ordinarily used to designate stand-
ards adopted without the authority of some specific enabling act.
They are listed as such in Part V for the few States where they
exist.” The importance of having such standards for the guidance of
employers as well as for the use of inspectors in enforcing the pro-
visions of a general law has been discussed. Even thongh their
adoption is not specifically authorized by law, their value as sngges-
tive standards can not be overemphasized and they are of great as-
sistance both to employers and to Ila bor inspectors,

Other legislative provisions that affect the enforceability of
statutes and regulations.

In line with this discussion of types of regulatory measures, it
may be best before listing the States according to type of measure to
mention certain other points that greatly influence the effective en-
forcement of any law or regulation. Every such measure should be
supported by legislative provisions that make some official or group
of officials directly responsible for enforcing it, and failure in this
sometimes reduces very greatly the possibility of fully enforcing
sanitary requirements. Enforcing agents should be authorized by
law to investigate sanitary conditions and to order changes in equip-
ment that are necessary to meet the requirements of the law, and
addition provision should be made for the administrative machinery
necessary to force compliance when this becomes necessary.

When two or more agencies are given authority in the same field—
for example, the State labor and the State health agencies—the
enabling acts should specify the duties of each more definitely than
usually is done. Dual jurisdiction sometimes serves as an excuse for
inactiveness on the part of one or both agenecies. Further, the admin-
istrative funds to }be allowed for the work sometimes are limited
because the other agency has jurisdiction.

Another matter that should be emphasized in this connection is
that it 1s useless to fix responsibility for enforcing the law unless

A1, B Department of Commerce, Borean of Standards. Recommended Minimum
Requirements for Plumbing, 1529,

S Connecticunt, Kentucky, New Jersey, North Caroling, Obio, Oklahoma, and Tennesseg,
Unpublished standards used in Alabama and Indiana are shown in footnotes,
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this provision is accompanied by an appropriation of State funds
adequate to employ a staff of inspectors thoroughly qualified and
large enough to make frequent and thorough inspection of work
places. Choice of the right type of personnel to do the job is as
important in this kind of work as in others, for the best law may be
ineffective if not wisely enforced and the amount of salary that a
State can offer obviously has some influence on the type of official it
is able to employ. While the State summaries show, in relation to
each measure, the name of the agency that has been made responsible
by law for administration. no attempt can be made in this report to
evaluate the effectiveness of State standards of enforcement.

The summaries by State (see Part V) carry some information on
two additional points important in connection with enforceability of
regulations—responsibility for compliance and ]]];mmll y for refusal to
comply. In the case of all standards the law should specify clearly
just who is to be held responsible for compliance. In more than

alf the States the law, either explicitly or by implication, fixes
responsibility on the employer, though in several of these he may,
in some cases and under some conditions, go to court and collect from
the owner of the building. However, confusion may arise from a
number of causes. For example, in regard to a building not owned
by an employer whose business is located there, it can be seen easily
that it would be diflicult for the enforcing authorities to determine
whom to hold responsible unless the law clearly designated whose
duty it is to comply. The majority of States fix responsibility upon
either the owner or the employer in such manner that the responsi-
bility would seem clear for rented buildings where occupied by one
establishment. In those occupied by more than one establishment,
such as office buildings,® where toilets may be used jointly by tenants,
responsibility for compliance with the law seldom is clearly placed.
This point is considered in detail in both the labor law and the in-
dustrial code of New York, and Minnesota also has a clear statement
of responsibility for compliance in such a situation.

Practically all laws and regulations make provision for some sort
of penalty for noncompliance, but the possibility of a fine does not
always make the law effective. In some cases the fine is so small
that its imposition would cause no inconvenience whatsoever, and
in others it is so severe that officials are very likely to hesitate to
enforce it except in the most extreme cases. The consensus of
opinion seems to be that in order to be effective penalties should
be reasonably severe, but it is agreed also by experienced agents that,
as a matter of effective practice, other means of securing com-

liance should be tried before resorting to the imposition of a fine.
he State summaries in Part V provide information as to the penal-
ties fixed in relation to each statute and regulation.

TYPES OF REGULATORY MEASURES IN VARIOUS STATES

Some States have a variety of types of regulatory measures and
others have only one kind. Statutes are the only form in a number
of States and regulations in others, while in some there are several

* Furthermore, a8 is pointed out later, the law frequently iz not applied {o office build-
ings, Bee pp. 24-25,
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different types—statutes plus rules and regulations of various sorts,
statutes plus recommendations, ete.

In the following paragraphs, States are grouped and discussed
according to the type or types of regulatory measure. It must be
remembered that there is great variation among the States in the
establishments covered. The lighting codes mentioned in Part V
are not discussed here,

States having labor statutes only.

In 14 States’ laws administered by the department of labor are
the only type of regulatory measure. These laws are not by any
means uniformly comprehensive or definite. The majority of them
are indefinite and could, no doubt, be made more effective if inspection
standards such as have been discussed were developed by the officials
responsible for administering the laws.

n addition to the 14 States named, South Dakota has a labor law
which does not name the labor department as the administerin,g
agency. Information received from the State says that the State’s
attorney is the prosecutor of these laws when a complaint is made.

States having only rules, regulations, or orders issued by the labor
authority.
In Kansas, North Dakota, Oregon, and Washington the only re-
quirement on this subject is some kind of rule, regulation, or order
issued by the labor authority.

States having labor statutes plus other types of regulation affect-
ing women issued by the labor authority.

In each of 13 States® the law administered by the department of
labor or authorized labor agency is supplemented by some other type
of regulation issued by the same authority.

In seven of these,” rules having the foree of law are issued by the
labor department. Those in California, Massachusetts, New York,
and Pennsylvania are the most comprehensive. In all these the rules
issued apply to factories throughout the State. In Massachusetts
they aplply, in addition, to workshops, bakeries, mechanical establish-
ments, laundries, foundries, fenement-house workrooms, and mercan-
tile establishments. InNew York, besides covering factories through-
out the State, the rules issued apply to certain types of establish-
ments in all towns of 3,000 or more as well as to women employed on
street railroads and to elevator operators. California has two or-
ders, one covering all occupations, trades, and industries except the
motion-picture industry, and the other the extras in motion pictures
when working on location. The regulations in Ohio* and New
Hampshire are less complete, although they also apply to factories
and mercantile establishments. In Alabama both law and rules

7 For women : Delaware, Tllinois, Michigan, Minnesota, Missouri, Nebraska, Newvada,
Oklahoma, Rhode Island, South Carolina, Texas, Virginla, and West Virginia. For
minors only : Florida,

# Alabama (minors), California, Connectient, Indlana, Kentucky, Massachusetts, New
Hampshire, New Jersey, New York, North Carolina, Ohio, Pennsylvania, aml Tennesses,
Indiana, Kenhml-:{y, and Ohio have regulations by another agency also,

* For women : California, Massachusetts, New Hampshire, New York, Oblo, and Penn-
sylvania, For minors only : Alahama.

¥ Fgr additional information on Ohio see the seetion on health regulations.
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apply only to establishments in which minors are employed. but the
results reach women.
In seven States ' the labor law is supplemented by a set of sug-
d standards or recommendations.  In some cases these have been
set up as inspection standards, and are not always in published form;
in some cases there is every likelihood that they may be considered
as more than merely recommendatory and that their legal force can
be maintained as effectively as that in the States discussed in the
receding paragraph. The most comprehensive of these recommen-
dations are in Connecticut, New Jersey, North Carolina, and Ten-
nessee. In Kentucky they cover ratio, construction, fixtures, and
location; in Indiana, ventilation and screening. In Alabama,
where the statute applies only to places employing minors, the
rules of the child-welfare department cover ratio and location, and
in addition recommendations have been issued as to type of fixture.
In Indiana, besides the statute and the rules of the industrial
board, a set of plumbing regulations that apply specifically to places
of employment is provided. The administrative committee of the
State building council is the administering agency.

States having some or all regulations under health authority.

In 13 States and the District of Columbia some regulations are
contained in laws administered by or rules made by the health au-
thorities. In seven ** of these the health regulations are in addition
to the labor law or regulation, while four—Maine, Maryland, Mon-
tana, and Vermont—and the District of Columbia have only health
regulations. Idaho might be included in this latter group, since its
law n,tl]plies to slaughtering and meat-packing establishments, but
the administering agency is a department of public welfare. (See
footnote 8, p. 43.

In Maine the industrial code promulgated by the department of
health for factories and mercantile establishments is used by the
department of labor in its inspection of these work places. (See
p. 50.) In this State and in Colorado the labor authority is en-
dowed by statute with the right to enforce all laws regulating the
employment of women and minors, under which legislation in regard
to toilet facilities undoubtedly comes. In Wisconsin the board of
health has adopted the general orders of the labor authority, which
are most comprehensive and detailed. In Arkansas the rules of the
health authority in regard to toilets apply to work places in general.

Five States*® have statutes administered by the health department
that apply only to establishments handling food, and of these the
statute in Idaho, as already stated, applies only to slaughtering and
meat-packing establishments. In Kentucky, where the department
of labor has issued recommendations to supplement a labor statute,
the board of health also has supplemented its law by its recommen-
dations regarding toilets in establishments handling food.

In Montana a rule of the health authority is the only provision
concerning toilets, and it applies specifically to canneries.

i Conpecticut, Indlana, Kentucky, New Jerzey, North Carolina, and Tennessee. For
minors only, Alabama, Indiana and Eentucky have additional requirements.

1 Arkansas, Colorado, Iown, Kentucky, Louisiana, Ohio, and Wisconsin,

B Colorado, Idaho, Kentucky, Maryland, and Vermont
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In eith States ** the health authority has adopted or is by law
charged with the administration of a plumbing code. In three of
these—Indiana, Towa, and Maine—the plumbing codes adopted are
based on the standard code issued by the United States Bureau of
Standards.

In the District of Columbia there is no department of labor, and
the inspection of sanitary conditions in workshops is left to inspee-
tors in the department of health. Sanitary standards, which are
issued as regulations by the Commissioners of the District, include
a general regulation pertaining to toilets in work places and a
plumbing cm& applying to all buildings or establishments.

ESTABLISHMENTS COVERED BY SOME TYPE OF REGULATION IN
THE VARIOUS STATES

For the protection of workers, sanitary conditions need to be
regulated by law as much in one type of establishment as in another.
Every establishment in the State should be under the provisions of
a regulatory measure, However, at the present time the large
majority of statutes or regulations are restricted in application
according to type or size of establishment, with the result that a
great number of workers are unprotected by such provisions. Ac-
cording to the text of the regulations or statements by officials, only
in six States'® and in the Distriet of Columbia are sanitary condi-
tions in all establishments clearly covered, regardless of sex, by some
type of regulation—whether under health or %uhnr authority—except
that Tlum ing codes, ordinarily administered by health authorities,
usually apply to all establishments,*

In l}:mr other States, California, Kentucky, Oregon, and Pennsyl-
vania, toilets in all establishments employing women, or women and
children, are regulated in some way. In one additional State, Okla-
homa, all places where women work are covered with the exception
of bank buildings.* In still another State, Nebraska, though the
wording of the law seems to cover all establishments very ('.:lEﬂ.I‘l]i";
the term * other building where one or more persons are employed ’
apparently is not construed to cover office buildings.™™ In tﬁ:is con-
nection it is well to state that, as to the application of laws in the
various States to office buildings, the information obtained by the
bureaun through its questionnaires is not complete, and as far as aec-
tual practice in regard to their inspection is econcerned, this lies out-
gide the scope of the present study. However, any information that
has been secured on the application of the law to oflice buildings has
been included in the State summaries (see Part V). Decause of
the great numbers of workers in clerical occupations, a large per-

1 Cplorado, Indiana, Towa, Lounislana, Maine, Maryland., Ohio, and Wisconsin,

15 Mlinols, Minnesota, Ohlo, Texas, West Virginia, and Wisconsin,

¥ Though Ohie's labor law applies only to establishments where women are employed,
there is a building code applying to all establishments which is administered hy one of
the divisions of the department of Iabor that really takes the place of a fairly compre-
hensive and definite * labor law " because of the kind of provisions 1f comtains. In
Pennsylvanin, though the labor statute on toilets applies only to places where women
wﬂrk,ﬁthvm s um industrial sanftary code including this subject and applyving to all
factories,

W Thiz statement {8 baged on an opinion of the Criminal Court of Appeals in the State.

1 The Hecretary of Labor, in reply to a guestion in regand to office bulldings, stated
that he * can not read anything into this section that is not there.” Similar cases may
exist in other States, but not all regulations hove been checked with this in view,
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centage of whom are employed in office buildings, such places of
employment should be included specifically in the law, and inspec-
tions certainly should be made in buildings of this sort.

In addition to the 6 States covering all employees in all establish-
ments, there are 12 ' in which all factories in the State come under
the provisions of the law. In all these, with the exception of Okla-
homa and Pennsylvania, mercantile establishments also are covered,
althongh in New York this applies to mercantile establishments,
restaurants, and telegraph or messenger companies only in towns
of 3,000 or more; factories are covered in all places. In most of .
these States—thotigh not all—other types of establishment in addi-
tion to factories and stores are covered by the statutes. In Delaware
practically all those employing women are covered, and in South
Dakota all factories employing women and children.

In a considerable group of States, the great majority of the work
places are covered by statutes that apply to establishments employing
more than a certain number—usually quite a small number being
fixed—of men and women, of women, or of women and children.
This group comprises at least 12 States.*

In 3 0% these States—California, New Hampshire, and South
(arolina—the law covers all places employing numbers ranging
from 5 or more persons to 3 or more persons; in 4 others—Iowa,
Louisiana, Michigan, and Missouri—the specific types of establish-
ment are listed (see Part V); and in the remaining 5 all places,
with certain exceptions, arve ineluded. In the last mentioned, the
exception in Nm*tfl Carolina is of certain counties and all towns of
under 1,000; in Arkansas and Colorado the State authorities either
do not inspect or do not consider office buildings as covered by the
law. TIn Nevada and Virginia office buildings having facilities easily
accessible are excluded {rom the law, the latter excepting, in addi-
tion, stores and office buildings in towns under 5,000 population when
commissioner of labor so decides.

The remaining States are as follows:

Washington, public housekeeping, an ovder issued by the labor
authority. (See note in lower half of p. 79.

Idaho, slaughtering and meat packing:; Montana, canneries; and
Maryland and Vermont, food-handling establishments.

Alabama ** and Florida, only establishments employing minors.

The 6 States in which there is no regulation WEHtE-'.FEI' in regard
to toilet facilities. (See p. 5.)

SUMMARY OF THE COMPREHENSIVENESS AND DEFINITENESS OF
STATE SANITARY REQUIREMENTS

The fureguinfg has given a general summary of the types of regula-
tory measures found, and the extent to which all places of employ-
ment are covered. Since the definiteness and comprehensiveness of
such measures are of primary importance to their effectiveness—a

" Connecticit, Indlann, Kaonszas, Maine, Massachuszetts, Nebraska, New Jersey, New
York, Oklahoma, Penngylvania, Rhode Tsland, and Tennesses,
® Arkansas, California, Colorado, Tewa, Louisiana, Michigan, Missouri, Nevada, New
Hampshire, North Carolina, South Carolina, and Virginia,
M Alnbama has also a statote covering stores employving women or girls, but since no
provigion iz made for enforcement its application is doubtful,

123008 % Gy
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fact that has been dwelt upon in several places through the text—it
may be well to include at this point a word as to the extent to which
measures in the various States may be considered specific and
complete.

As a basis for determining how far these regulations present a
general compliance with such a standard. the points discussed in
the first section of this report were used, and the requirements of the
States were carefully considered with these points in mind.

Ten States were found to have comprehensive and detailed re-
- quirements. Provision of such requirements was made by the labor
authority in 9 of these—in California, Massachusetts, New York
Pennsylvania, and Wisconsin by rules promulgated as authorized
by statute,** in Connecticut, New Jersey, North Carolina, and Ten-
nessee by recommendations adopted and used, at least in New Jersey,
as the regular standards for inspection. In the tenth State—Maine—
the rules were adopted by the health authority, under a statute con-
ferring that power, and they are used by the labor department in
its inspections.

While most of the standards fixed vary in the different States,
and while the establishments covered also vary—to an extent that
has been discussed—the regulations in effect in each of these 10 States
cover, with provisions that are fairly specific in most cases, the
following points:

Specification of a ratio.—None specify for all women the 1 to 15 recommended
by the Women's Burean. Tennessee recommends 1 to 12,

Location in relation to workreoms; that is, the workrooms of persons for
whose use they are Intended.

Privacy.—Separate toilets for the sexes, with designated and screened
entrances, and separate compartments,

Construction regulations, including types of walls, compartments, and fixtures,

Ventilation.—Each State specifies that artificial ventilation is to be provided
when the specified natural ventilation is lacking; California, Connecticnt, and
Pennsylvania are less specific than the other seven States.

Lighting.—Intensity of illumination is specified in all but Connecticut, Maine,
North Carolina, and Tennessee, which require, however, that artificial light
be provided and that all parts of the room must be plainly visible.

Maintenance—Regular cleaning is required, thongh only California and North
Carolina specify how [requently.

In addition to the 10 States just discussed, 7 States and the Distriet
of Columbia have fairly detailed regulations, although all in this
group omit some of the points enumerated or are too indefinite to be
effective on some points.  In Kentucky, Minnesota, New Hampshire,
and Ohio administration is under the labor authority; in Maryland
and Montana ** it is under the health authority and applying only to
certain food-handling establishments; and in Alabama it is under
the child-welfare authority. Since none of these States inciudes in
clear and specific form all the necessary provisions, their regulations
vary considerably, and, in addition, the inclusiveness of their applica-
tion varies, a matter that has been discussed.

Seventeen States have been considered, and six others (Arizona,
Georgia, Mississippi, New Mexico, Utah, and Wyoming) have no
requirements for toilets, The provisions in the remaining 25 apply

= Rules having the force of law ; for explanation of the status of sunch rules see p. 15
= In connection with the latter, it will remembered that the application iz only to
canneries.  (Bee p. 23.)









































































































Part V.—STATE REGULATIONS AS TO TOILET FACILITIES

DECEMBER 31, 1931

[In a number of States later codes than are here cited have become avallable since these
gsummaries were prepared, but in the interest of economy they have been substituted
only where important changes are involved]

ALABAMA

STATUTES
Alabama Code of 1928 (Michic), secs. 3518, 3520-3522, pp. 579580

Batablishments covered—BEvery person, firm, or corporation, owning or con-
trolling any establishment wherein minors are employed. (Bee. 3520.)

Adeguacy.—In such number as may be required by the inspector. (Sec. 3520.)

As authorized, the child welfare department usges the following ratios in

enforeing sec, 3520: At least 1 stool for each 20 workers in small establish-
ments and 1 stool to every 30 workers in establishments employing large
numberz of people,

Privacy—SBeparate for each sex. Separate compartments for females, to be
used by them exclusively and notice to that effect painted on the outside of
such compartments,

Entrance effectively screened by partition or vestibule.

{Sec. 8520.)

Sanitation.—Shall keep such establishment in a sanpitary condition.

Properly ventilated.

Suitable and convenient water-closets or privies,

{ Bec. 3520.)

Other reguirements:

Location—Located in such place or places as may be reguired by the
inspector ; water-closets shall be maintained inside sach establishments,
except where, in the opinion of the inspector, It is impracticable, (See,
3520.)

A= authorized, the child welfare department requires that tolletz he
loeated on each floor where workers are employed. It recommends
a number of small installations rather than one large unit,

Responsibility.—Every person, firm, or corporation, owning or controlling
any establishment, (8ec, 3520.)

FPenalty.—Any person who refuses to comply with any order issued under
authority of see. 3520 of this code shall be fined not less than 50 nor
more than $100, and on subsequent conviction shall be fined not less than
$200.  (Bec. 3522.)

Administering agency.—Child welfare department. (Secs, 3518, 3521.)

Alabamae Code of 1928 (Michic), zee. 3991, p. §50

Establishments covered.—Any person owning or controlling a store or shop in
which any girl or woman is employed as a ¢lerk or saleswoman. (Sec. 3991.)
Adegquacy.—Ratio not specified in any wawy.
Pr;;gcy.—sepﬁrﬂte wiater-closets for the use of such girls or women. (Bec.
1.)

1 Additional nnpublished =tandards used by the child welfare department for enforeing
gee, 30520 are: Seats preferably of composition material; if of wood, varnished so that
they are impervious to moisture ; constructed with 534 inches berween the front ends,
Bowls with individual flushing rims ; lughed periodically every fow minutes, antomatically
every time it iz used, or by the user; trough type dizscouraged. The other standards are
less specifie, including the provision that floors be in good repair; that foors and howls
show evidence of systematic scrubbing with soap and wafer; that the room be well
ventilated ; and that walls be in good condition and free from writing.

a3
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Adequacy.—Ratio not specified. The term * sufficient number™ (seec, 1) is
indefinite.
Privacy.—A sufficient number of separate and distinet water-closets or privies
plainly designated. (Sec. 1.)
Sanitation.—Kept in a cleanly state and free from efluvia, ete. (Sec. 1.)
Other regquirements:
Location.—~Within reasonable access. (Seec, 1.)
Responsibility.—Any person or corporation violating any of the provisions
%ﬂ tlll]E act is guilty of a misdemeanor. (See. 2, ch. 176, Session Laws
Penalty.—Upon conviction, punishment by a fine of not less than 350 nor
more than 300 or imprisonment in county jail for not less than 30 dayvs
nor more than $#0 days or by both, for each offense, (See. 2, ch, 176,
Se=sion Laws 1001,)
Administering agency—Department of industrial relations, division of labor
statistics and law enforcement.®

REGULATIONS

Order No. I8 (secs. 4 and 16), effective February 26, 1932 (rescinding orders Nog.
4, amended, and 13, of 1819, of the industrial welfare commission, {ssued by
virtue of the authority vested in it by sec. § of ch, 324, Sessgion Laws 1013,
to flx © the standard conditions of labor demanded by dhe heallh and welfare
of the wwomen and minors engaged in any cccupation, trade, or industry in
this Stete " ;® and Segsion Laws 1027, ch. 248, sec. 3.

Betablishments covered—Any oceapiation, trade, or industry in which women
or minors are employed except the motion-picture indusiry.

Adeqgquacy.~—Not less than 1 to every 20 women and female minors or majority
fraction thereof up to 200 women; thereafter at the rate of 1 for every 30,
based on the average number employed during the peak season of the
establishment.

Privacy.—Separate and designated toilets reguired for women where five or
mole persons are employed.

Doors must be located or sereened o that no compartment will be vizible
from adjoining room. Toilet rooms completely partitioned off from work-
FOOIS,

Each closet to be in a separate compartment provided with a door; com-
partment partitions not less than approximately 6 feet high and not nearer
to ceiling nor floor than approximately 1 foot; compariment and doors to
permit easy entrance and exit, former at least 27 inches wide, minimum clear-
anece of 18 inches between front edge of seat and compartment wall or closed
door directly in front of seat.

Sanitation.—Kept clean;: floors washed daily, scrubbed at least once a week:
bowls and seats cleaned at lenst once a day.

Walls covered with light-colored nonabsorbent paint, ete., if not constructed
of marble, cement, plaster, tile, glazed brick, or other glazed material. Floors
and side walls to height of not less than 6 inches hereafter installed to be
constructed with sanitary base and of material impervious to moisture, of
smooth surface, with angle coved. Material to be asphalt, Portland cement,
tile, glazed brick, or other approved material, In existing installation, floor
may be of wood if kept well painted with a nonabsorbent paint,

Bowl of vitreous china or other approved material ; adequate facilities for
fluzshing ; set enfirely free from inclosing woodwork and installed so that sur-
rounding space can be easily cleaned ; seat of wood or other non-heat-absorb-
ing material coated with varnish or other waterproof substance.

* Geuxion Laws 1889, ch. 5. see. 7, makes the commizsloner of the bureau of labor sta-
tistics responsible for enforcing the provisions of the act. By acts of May 21, 1921, and
May 12, 1927, the department was reorganized. In 1927 the department nf indu=trial
relations was created, with flve divizslons under it, including the division of labor statistics
and law enforcement. (Session Laws 1927, ch. 440, pp. T33=-738.)

1 By act of May 12, 1927, the industrial welfare commission was recreated within the
division of industrinl welfare of the department of industrial relations and was made
regpongible to the department. The industrial welfare commission, therefore, does not
fiz standards and enforce them independently but its former powers are assumed by the
department. However, the standards already established by the iodustrial welfare com-
migsion are in foree under the department of industrial relations. (Bession Laws 1927,
ch. 440, pp. T32-T38,)
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Toilet rooms to be adeguately ventilated amd only to outside of building.
Adeguate natural or artificial light so that every part of the room and inte-
rior of each compartment is easily visible.
Other requirements:

Location—Not more than one floor above or below the regular place of
work of persons using same, except where passenger elevators are pro-
vided in sufficient numbers and their use permitted in taking employees to
toilet room floors,

Miscellaneons.—Adequate supply of toilet paper in every compartment;
sanitary napkins obtainable at reasonable price and metal receptacles
with hinged cover provided.

Responsibility.—Every employver or other person who either individually
o as an officer, agent, or employee of a corporation or other person, re-
quires or causes to be required any such employee to work under condi-
tions of labor prohibited by said order shall be guilty of a4 misdemeanor.
{Hec. 3, ch. 248, Hession Laws 1927.)

Penalty.—Upon conviction to be punished by fine of not less than §560 or by
impris=onment for not less than 30 days or by both. (Sec. 3, ch. 248,
Session Laws 1927.)

Administering agencyp.—Department of industrial relations, divizion of indus-
trial welfare,'

Order No. 16-4 (secs. § and 8), effective April 11, 1931 (rescinding order No.
I6, of 1926). See authority quoted for forcgoing reguladion

Establishments covercd—Motlon-pletnre industry—Extras, 1. e, women or
minors who act, sing, danece, or otherwise perform at a wage of $15 or under
per day or 365 or under per week., (Applies to conditions on location. Toilet
facilities on studio lots must meet the requirements of the sanitary order of
the industrial welfare commission,)

Adeguacy.~—At least 1 seat to every 20 women,

Privacy.—To be sereened between seats and in front.

Banitation.—To be kept in a clean and sanitary condition.

Other regquirements:

Miscellaneous.—Toilet paper must be supplied. Sanitary napkins must be
obtainable,
Responsibility—See this section of foregoing regulation,
Penalty.—8ee thiz section of foregoing regulation.
Administering agency.—See this section of foregoing regulation.

freneral lighting sofely orders (effective December 1, 1919). Izzued by the
industrial gecident commiszion, under awthority of sec, 39, ch. 586, Session
Loaes 1007, p. 863, Ibid., zecs. 49, 50, p. 865

Establishments covered.—Working or traversed spaces in buildings or grounds
of places of employment during the time of nse. (Order 1501.)

Sanitation.—Not less than 0.50 foot-candle of artificial illumination to be pro-
vided for water-closet compartments and tollet rooms when the natuoral
light is less than twice this intensity, (Order 1503 (a).)

Other requirements:

Responsibility—Every employer, employee, or other persom who, either
individually or acting as an officer, agent, or employee of a corporation or
other person. (Sec. 49.)

Penalty.—No definite penalty fixed for noncompliance with orders of the
commission, Failure or refusal to comply is made a misdemeanor and in
cazge of continued violationm each day constitutes a separate offense.
{ Hecs. 49 and 50.)

Administering agency—Department of induostrial relations, division of indus-
trial accidents and safety.

*The indpgtrial wolfare eommission was ereated by act of May 28, 1913, glving it
;Imw&r to fix standards of conditions of labor as well as wages and hours. An amendment
n 1818, ch. 204, gave the commission power to enforce the standards it fxed. gg act of
May 12, 1827, the indusirial welfare commission was recreated within the division of
industrial welfare In the department of industrin]l relations. ¢ powers and duoties
originally vested in the industrial welfare commission succeeded to the department of
industrial relations and are administered throogh the division of industrial welfare.
(Bession Laws 10927, ch. 440, pp. T38-728.) ~ :
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COLORADO
STATUTES
Hession Laws 1939, ch, 85, sces. 5, 10, 1L, pp. 341, 348340

Establishments covered.—Every factory, workshop, office, bakery, laundry, store,
hitel or other building in which four or more persons are employed. (Sec.
1)

( Office buildings not inspected, according to commissioner. )
Adequaey—Ratio not specified. Term * suflicient number ™ (sec. 10) indefinite.
Privaecy.—Separate and apart for the use of each sex and plainly so designated.

Properly screened,

(Bec, 10.)

Nanitation —Kept in o clean gnd good sanitary condition,

Properly ventilated.

( Sec, 10.)

Other requirements:

Loeation—Within reazonable acceess.  (See, 14.)

Responsibility.—It shall be the duty of every oecupant, whether owner or
leszee of any premises so used as to come within the provisions of this
act to carry out the same and to make all the changes and additlons
necessary therefor. In ease such changes are made upon the order of
a factory inspector by the lessee of the premises, he may at any time
within 30 days after the completion thereof bring an action before any
justice of the peace, county or district court, having competent jurisdic-
tion against any person having an interest in such premises and may
recover such portion of the expenses of making such changes and in
addition as the court adjudges should be borne by such defendant, (Sec,
10.)

Penalty.—TTpon convietion before any court of competent jurisdiction to be
punished by fine of not less than £50 nor more than $100 or imprisoned
:il.];. ;munt:a‘ jail not to exceed 90 days for each and every offense. (Sec.

Administering ageney—Department of factory inspection of the burean of labor
statistics. (See. 5.)

Compiled Laws of Colorado, 1921, sees. 1019, 1020, 1023, 1023, pp. 443444

Fatablishments covercd—Every =uch building, room. basement, inclosare, or
premizes occupied. used or maintained for the production, preparation, manu-
facture, canning, packing, storage, sale, or distribution of such food, (Sec.
1019, )

Adequacy —Ratio not specified. Term “adequate " (sec, 1019) Indefinite.

Privacy.—Separate and apart from room or rooms where the process of produc-
tion is conducted. (Sec. 1019.)

Sanitation.—Floors of cement, tile, wood, brick, or other nonabsorbent material ;
washed and scoured daily, (Sec. 1019,)

Other reguircments:

Location.—Convenient toilet rooms. (Sec, 1019.)

Responsibility —Whoever unlawfally maintaing or allows or permits to
exist a nuisance as herein defined shall be guilty of a misdemeanor, and
on convietion thereof, shall be punished as herein provided., (Sec. 1020.)

Penalty.—Upon conviction shall be punizshed for the first offense, hy a
fine of not more than $200. Subsequent offenses, not more than Z200
or imprisonment in county jail not more than D20 days, or both, in dis-
cretion of the court. Each day after time limit set for abating insanitary
conditions as ordered by inspectors to constitute a distinet and separate
offense. (Sec. 1025.)

Adininistering agency.—State food commissioner and food and drug inspectors
of State board of health, (See, 1023,)

REGULATIONS

Fawg and Regulations, State board of Thealth, 1927, pp. 258-277, regulation 73,
Colorado plumbing code, adopted September 2, 1827, by virtue of authority
pgranted in sec. (820 of Compiled Laiws of Colorade, 1921, which reads: * The
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Other requirements:

Responsibility—The owner of any building occupied by one or more of
any such establishments, shall be required to furnish aceommodations
and the ventilation thereof subject to the provisions of this act, and the
oceupant of any such building shall maintain the same, subject to the
provisions of this act. (See. 2.)

Penalty—Rine of not more than $30 for each offense, (Sec. 4.)

Administering agency.—Commissioner of labor and factory inspection. (Sec. 1.)

RECOMMENDATIONS

Ranitation of factories and mercantile establishments, (Sanitary code for the
use of inzpeetors in enforcing the statutes quoted above.) In cighth biennial
report of the factory {aspection depariment for the two years ending June 30,
1822, pp. 15-19

Estallizhments covered —Faetories and mercantile establishments,

Adegutey—1 to 25 or fraction thereof of employees up to 200, and thereafter
at rate of 1 to 30,

Privacy—Separate water-clogset compartments or toilet rooms for each sex.

Entrances to be designated.

Existing installations.—Toilet rooms with entrances opening directly into
workroom=2 should be sereened by a vestibule or stationary screen ex-
tending to height of at least 6 feet and of sufficient width to prevent a
view of the interior of the water-closet compariment or toilef room.
When entrances to toilets used by different sexes are within 10 feet of
each other, a stationary T or L shaped screen should be placed between
the two and in front of the doors,

Partitions separating compartments used by the two sexes should
extend to the eeiling and there should be no direct connection between
them by door or other opening,

Ontside partitions of toilet rooms and water-closet compartments not
located in a toilet room to be of solid construction extending to the
ceiling or to be independently ceiled over. Above the level of 6 feet
translucent but not transparent glass may be used in the partitions.
Windows when open should be sereened to prevent a view of the interior
from surrounding buildings.

Partitions between compartments to be provided, with dimensions as
nearly as possible those preseribed for new installations, Compartment
and vestibule doors to have self-closing device,

New installations.—Every compartment hereafter installed should be lo-
cated in a teilet room or built with a vestibule and door to sereen the
interior from wiew., Door of every compariment not so located to be
fitted with effective self-closing device.

Partitions separating water-closets used by the two sexes to be of
golid plaster or metal covered, extending from floor to ceiling,

Where there is more than one water-closet installed in a toilet room,
partitions should be provided between them and they should extend for-
ward not less than 15 inches further than the fixture. They should be
not less than 6 feet high and should not extend nearer the ceiling or
floor than 1 foot and should be at least 28 inches apart. In each com-
partment there should be at least 10 square feet of floor space and BO
euble feet of air space per fixtare,

Sanitation—Toilet rooms and compartments, including the floors, walls, ceil-
ings, and fixtures, to be kept in good repair and in a clean and sanitary con-
dition. Walls to be kept free from indecent writing or marking and when
found should be removed by the emplover.

Exizting installations.—Toilets not to be maintained in conneetion with
rooms in which food products are manufactured, ete., unless separated
by a ventilated vestibule with door. Windows to have screens of wire
not coarser than 14 mesh between May 1 and November 1,

Walls and ceilings to be kept well painted with a light-colored non-
absorbent paint, varnish, or other substance impervious to water unless
constructed of marble, cement plaster, tile, galvanized iron, glazed brick,
or other glazed material or concrete with a mixture of waterproofing
material.

Toilet rooms or compartments shonld be ventilated to the ontdoor air
by window, skylight, or ventilating duct.
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New installations.—All partitions and walls of comparimentz should be
made of waterprool material. If made of wood, they shonld be eov-
eredl with a nonabsorbent paint. Floors and side walls to height of not
less than 6 inches should be construeted with sanitary base and of mate-
rial other than wood which is impervious to moisture and which has a
smooth sarface. Marble, Portlamnd cement, tile, glazed brick, or other
approved waterproof material {s recommended, and the angle formed
by the floor and the base should be covered,

Toilet fixtures shounld be made of vitreous china or of first goality
cast iron poreelain enameled inside and outside or of other approvedl
material ; rim fush type should be used and bowl should be set free from
inclosing woodwork so that the space behind and below ean be cleansd
ensily. The seat should be made of wood or other nonheat-absorbing
material and painted with varnish or other substance to make it mon-
ahsorbent. Loug hopper closet permitted only where there iz unaveid-
able exposure to frost and only with the written approval of the com-
missioner of labor and factory inspection.

Privies to be installed only when commissioner permits and reguoire-
ments for s=uch are given in this code also.

Every toilet room or compartment should have n window opening to the
outer alr and kept open execept where it iz necessary to have a toilet
room installed in a basement, in which ecase a ventilating duct should
he provided.

All installations.—Toilet rooms and compartments to be lighted so that
all parts of the room are easily visible during working hours. Artifleial
light te be provided if daylizht is not sufficient., Approaches to all
water-closets to be well lighted and free from encumbrances.

Toilet rooms should be heated to 5° F. during working hours between
MNovember 1 and April 1 and heating facilities should be arranged here-
after to permit thorough ecleaning of floors and walls.

Gither requirements:

Location—Teo be located not more than 300 feet from the regular place
of work of the persons for whose use they arve designed unless employ-
ees are allowed to use elevators. In tenant factories, mercantile or office
buildings, it iz recommended that szeparate tollets be provided by the
owner within reasonable access according to the same standarnd, for the
common use of the tenants,

Miscellaneons—Adeqguate supply of toilet paper to he pr-twil]ﬁ,l and of type
that will not obstruct fixiures,

DELAWARE

STATUTES

Session Loaws 1917, ch. 231, sec. 0, p. T48; Session Lawws 1921, eh. 187, secs. 1, 2,
o, GI3-GIS

Establishments covered.—LEvery mercantile, mechanical, transportation, or
manufacturing establishment, laundry, baking, or printing establishment,
dressmaking establishment, place of amusement, telephone or telegraph
office or exchange, hotel, restanrant, or office in which females are employed
or permitted to work., (See, 1, ch. 187, Session Laws 1921.)

Adequacy.—At least 1 water-closet or privy where 15 or less females are
employed ; 1 to every 256 where 15 or more are employed. (Sec. 1, ch. 187,
Ression Laws 1921.)

Privocy —Separate water-closets or privies for each sex where four or more
persons are employed, and plainly marked.

Suitable.
(Bec. 1, ch. 187, Session Laws 1921.)

Sanitation—~—At all times kept in repair, clean, sanitary, and free from all
obscene writing or marking.

Properly lighted.

Compartments open to the outer air pr ventilated by means of a shaft or
air daect fo the outer air.

Snitable,

(Sec. 1, ch, 187, Session Laws 1921.)
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Ofher requiremenis:

Location.—Easily accessible.

Responsibility.—In the enforcement of the provisions of this act, the
ingpectors shall give proper notiee in regard to violation of this act to
the person or corporation owning, operating, or managing any such
establishment, If found necessary to make changes in or additions to
any establishments named in section 1 for water-closets or plumbing,
the inspectors shall reguire the owner of the building in which such
establishment Is situated to provide the necessary changes, addition,
or improvement if they are of a permanent character and will become the
properiy of the owner of the building in which such establishment is
located. (Sec. 2, ch. 187, Session Laws 1921.)

Penalty.—Fine for first offense not less than $10 nor more than %50
subsequent offenses not less than $25 nor more than $200. (See. 9,
ch, 231, Session Laws 1917.)

Adminigtering agency.~—Labor commission appoints inspectors.  (8ee, 2, ch, 187,
Segsion Laws 1921.)

DISTRICT OF COLUMBIA

REGULATIONS

Regulations of Commissionerz of the District of Columbia pertaining to the use
and occupancy of buildings, adopted April 22, 1307, and amended July 28,
1922, under authority of act of Congress (Code of the District of Columbia
1029, p. 193, seo. 34) which states that the Commissioners #* * % gre
irthorized and empowered to make and enforce all such reasonable and wswal
police regulations * * * necessary for the protection of lives, limbs,
health, comfort and quiet of all persong * * *"  Laws and rvegulations
relating to public health in the Distriet of Columbia, 1930, pp, 246-249, sces.
1, 8, 12; Code of the District of Columbia, 1929, sec. 981, p. 267

Establishments covered —Any premises or building., (See. 1, order of 1897.)
Adequacy—Ratio not specified, Term “ sufficient” (sec. 1, order of 1397) is
indefinite.
Privacy—Proper water-closets or privies. (Sec. 1, order of 1897.)
Other regquirements;
Responsibility.—That it shall be and iz hereby made the duty of the
;};Er:%e;- to provide proper and sufficient water-closets. (Seec. 1, order of
Penalty—Violator guilty of a misdemeanor and upon conviction fined not
less than $56 nor more than $45. (8ee. 12, order of 1897.)
Administering agency —Commissioners of the District of Columbia, through
the health officer. (Sec. 981, D. C. Cade.)

Hee reference for foregoing regulation

Establishments covered—Any store, factory, workshop, or other place of em-
ployment where workmen or workwomen are employed for wages. (Sec,
3, order of 1897.)

Adequacy.—Ratio not specified. Term * sufficient™ (sec. 8, ovder of 1897)
is imdefinite,

Privacy—Separate privies for male and female employees. (See, 3, order of
1897.)

Other requirements:

Responsibility —=8ee this seetion of foregoing regulation,
Penalty.—8ee thiz zection of foregoing regulation,
Adminiztering agency.—See this section of foregoing regulation.

Regulations governing the instellation of plumbing and gas-fitting in the Dis-
triet of Colwmbic adopted February 15, 1393 (with amendments o date,
March I, 1927), by the Commissioners of the District, under authority of act
of Cangress, approved April 2§, 1892, which states: “Commissionerg * * *
are authorized and empowered fo make, modify, and enforce regulations
governing plumbing * * *"  Plymbing Regulalions, seecs. I, 3, 112, 113,
pp. 22, 23, 81-98; Code of the District of Columbic (complete to March }§,
1929 zecs. G1, 63, p. 195

123908°—33——
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Establishments covered —These regulations shall be held to Include and govern
all work done and materials nsed in introducing, maintaining, and extending
a supply of water through a pipe or pipes, or any appurtenance thereof, in
any building, lot, premises, or establishment, whether from a public or private
sonrce of supply. (Sec. 1, Plumbing Regulations.)

Adequacy.—0One water-closet for every 15 persons or less in every store, ware-
housze, manufacturing establishment, or other strocture where workmen or
workwomen are, or will be employed., (SBeec. 113 (a), Plumbing Regulations. )

Privacy—Separate rooms for each sex are required. (B8ec. 113 (a).)

Every water-closet to be located within 4 room arranged exclusively for
use as a toilet room, and the room is to be inclosed within a tight partition.

Dwarf partitions in toilet rooms where several water-closets are installed
to have at least 1 foot between floor and lower edge of partitions and the same
space at the top and so arranged that access may be had from any one
entrance of the room, 1o each closet therein.

{Sec. 112 (a).)

No water-closet to be set in any space less in horizontal dimensions than
12 inches in the clear to each side from center line of howl, nor with less
space directly in front than 18 inches from the front of the bowl and nothing
to be allowed to encroach upon this space. When water-closets ave in battery
or inclosures, the above 12 inches is to be increased to 15 inches. (Sec.
113 (b).)

Sanitation—~Bowls of glazed earthenware with properly formed flushing rim.
(Hee. 113 (b)) No east iron, pressed steel, or enameled iron or steel water-
closet bowls to be used for interior water-closets. (Sec, 113 (f).)

No pan, hopper valve, plunger, offset washout, or 2-piece water-closet nor
any closet with a vent horn into trap shall be installed, and existing ones, if
complained of, to be removed. (8Sec. 113 (e¢).)

No range or trough water-clogets permitted. (See, 113 (f).)

Tollet room to have direct communication with the external air by means
of a glazed window whose area (sagh size) iz equal to 10 per cent of floor
area of the room and 50 per cent of the window area able to be opened for
ventilation purposes. No window area to be less than 4 square feet, Fifty
per eent of its area able to be opened divectly into a space open from ground
to sky. No window to open directly into any covered area nor nhearer any
strocture than 3 feet. (See. 112 (a).)

Additional specifications are given in detail for ventilation and lighting of
toilet rooms through airv shafis. (See. 112 (b), (e¢), (d), and (e).)

Rooms provided with saitable means for actificial lighting, (Seec. 112 (f).)

In addition, the plumbing regulations pertain to the method of installing
pipes and fixtures, the size of pipes and drains, the quality and weight of
materials, e,

Other requirements?

Responsibility.—Should the owner or agent of the premises ordered to be
repaired neglect or refuse to comply with the order within a2 reasonahble
time, after 10 days notice, it shall be the duty of the inspector of plumb-
ing to report the same to hiz immediate superior. (Sec. 3, Pluombing
Regulations, )

Penalty —Upon convietion punishable by a fine of not more than $200 for

- each and every offense, or in defaunlt of payment of fine, imprisonment
not to exceed 30 days. (See. 61 of Distriet of Columbia Code.)

Adminiztering ageney.—Commizssioners of the District through the plumbing
inspector,”  (See. 63 of District of Columbia Code.)

FLORIDA

STATUTES
Compiled General Laws of Florida, 1927, secs. 5952, 5955, 7979, pp. 1942, 1953, 2421

Establishments covered —All manufacturing establishments where any person
nnder 16 years of age is emploved. (Sec. HO5G5.)
Adequacy—Ratio not specified in any way.

"According to a statement of the inspector of plumbing. periodieal fnspections of places
of employment are made by the department of health. When insuffieient toilet accommo-
dations are found, it informs the plumbing inspection division, which sees that they are
properly installed.
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Other requirements:
Responsibility.—Owner, agent or lessee in each establishment. (Sec.
M8 )
Penalty.—Fined for first offense not more than 50, and not more than $100
for second offense to which may be added not more than 10 days im-
prisonment. For third offense, fined not less than $250 and not more
than 30 days in jail. (Sec. 9429.)
Adminiztering agency—Industrial board through department of women and
children. 1t

REGULATIONS

Plumbing Rules and Regulations ™ adopted by the Administrative Building
Council of Indiaona, May 26, 1925, (revised and reprinted December 15,
1927y, under authority of Session Laws 19238, ch. 64, sec. 4 of which states
that “ It shall be the duty of the administrative committee and it shall have
poter, jurisdiction, and authority ™ * * o asceriein, fir, and order
gch reasonable standards, rules, rejpulations, clossifications, approval of
plans, and specifications of places of employment and public buildings as
shall be necessary to carry out the purpose of thiz acl.” Session Lowes 1923,
ch. 64, secs. 6-8, 12, 13, pp. 197200

Establishments covered.—Lvery employer and every owner of a place of
employment. (Sec. 6.)

“Place of employment” shall mean and include every place, whether
indoors or out or under ground and the premises appurtenant thereto where
either temporarily or permanently any industry, trade, or business is carried
on, or where any process or operation, direetly or indirectly related to any
industry, trade. or busziness iz carried on, amwl where any person is dirveetly
or indirectly employed by another for direct or indirect gain or profit, but
shall not include any place where persong are employed in agricultural
pursuits. (Sec, 13.)

Adeguacy.—Ratio not specified in any way.
Sanitation—Water-closets to be made of vitrified eartbenware, hard natural
stone, or cast iron, white enameled on the inside. (19-7-1.)

Installed free and open in a manner to afford access for eleaning, (19-7-2.)

Witer-closet bowls and traps to be made in one piece and of such form as
to hold a sufficient quantity of water to prevent fouling of surfaces and
provided with iutegral flushing rims constructed so as to flush the entire
interior of the bowl., (19-T-3.)

'an and valve plunger, offset washout, and other water-closets having
invisible seals or unventilated space or walls not thoroughly washed at each
flush are forbidden. Long hopper clesetz not to be Installed hereafter,
{19-7-5.)

Every water-closet to be flushed by means of an approved tank or flush
valve of at least 4 gallons flushing capaeity. (19-G-4.)

Trapped plumbing fixtures not to be located in any room which does not
have an outside window or other proper means of ventilation by which the
air in the room is changed at least 6 times per hour. (19-8-1.)

Ventilation pipes from toilet rooms must have no connection with other
ventilating pipes or ducts in the building. (19-3-2.)

In addition, the plumbing regulations pertain to the method of installing
pipes and fixtures, the size of pipes and drains, the guality and weight
of materials, ete.

Other reguirements:

Responsibility.—Every employer and every owner of a place of employ-
ment.”* (Seec. 6.)

Penalty.—Upon convietion fined $10 to $100 for each offense. (Sec, 12.)

Administering agency.—Administrative committee of the State building council
with cooperation of local officials. (Hees. T, 8.)

1 Bep, 0418 wae originally enforeed by a department of inspection whose powers and
duties succeeded in turn to the State burean of inspection and the industrial bourd,
‘{Ihe depnr-tﬂent of women and children was established in the industrial board by act of

ar, 11, 1919,

22 These regulations are baged on the Recommended Minimum virements for Plumb-
inﬁiﬁuu&d by the Bureau of Standards of the U, 5. Department of Commerce,

These rules are also binding on architects, engineers, or other persons who design
bulldings for places of employment or public bulldings, according to sec. §.
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IOWA

STATUTES
Code of Iowa, 1927, ch. 73, secs. 1482, 1483, 1401, 1194, pp. 237, 238

Establishments covered —Every manufacturing or mercantile establishment,
workshop, or hotel in which five or more persons are employed.” (Sec. 1483.)

Adeguacy—At least 1 to every 20 employees. (See. 1453.)

Privacy.—Toilets used by women to have separate approaches and be separate
and apart from those used by the men and boys.

Properly screened.

{Sec, 1488.)

Nanitation.—Kept in a clean condition and free from obscene writing and
marking.

Properly ventilated.

(Sec. 1483.)

Other requirements:

Responsibility.—When the commissioner or his inspeetor shall discover
or have reason to believe that any provision of the eight preceding sec-
tions (includes sec. 14583) is being violated, he shall give to the person,
company, corporation, or the manager or superintendent thereof, a notice
in writing to comply with such provision within a reasonable time to be
fixed in said notice and which time shall be of not less than T nor more
than 30 days duration except that such time may be extended by the
commissioner for good cause. (Sec. 1491.)

Penalty —Fine not exceeding 310 for each offense. (Sec, 1494.)

.-ld{nssimti:égtq agency.—Commissioner of labor, mayor, and chief of police,

ec. 1

REGULATIONS

State Plumbing Code,® 1825, Drafted by plumbing code commitice under au-
thority of secs, 2102-2194%, Code of Towe 1924, awd adopted by the department
of health under aouthority of zee, 2101 (8), which stales that the depoartment
of health shall * Esteblish, publizh, and enforee a code of ruleg governing the
installation of plumbing in cilics and towens and amend the same when deemed
necessery * * " Code of Towa 1931, secs. 2191 (1), 2814, 22IT, 2234,
Giia, FITT, pp. 324, 326328, 750

tatablishments covered.—Any building (sec. H770) in towns of 6,000 or more
population. | Bec. HTT7.)

Adequacy.—Ratio not specified in any way.

Sanitation.—Water-closets to be made of vitrified earthenware, or cast iron,
white enameled on the inside. (See. 80.)
{qlustél;:lﬂd free and open In a manner to afford access for cleaning.

] 4

Water-closet bowls and traps made in one piece and of soch form as to
hold a sufficient quantity of water to prevent fouling of surfaces and pro-
vided with integral flushing rims constructed so as to flush the entire in-
terior of the bowl. (Sec, 82.)

Pan and valve plunger, offset washont and other water-closets having
invisible seals or unventilated space or walls not thoroughly washed at each
ﬂgsh. Sifnrhiﬂdem Long hopper closets not to be installed hereafter,
[ Sec. 84.)

Every water-closet to be flushed by means of an approved tank or flush
vilve of at least four gallons' fAushing capacity. (Sec. T3.)

Trapped plumbing fixtures shall not be located In any room which does
not have an outside window or other proper ventilation., (Sec, 88.)

Ventilation pipes from toilet rooms must have no connection with other
ventilating pipes or ducts in building. (Seec. 89.)

W Enforeed in offiee buildings. Commissioner interprets restaurants as covered Ly this
gtatute under “ mercantile establishments."

5 This code iz based on the * Recommended Minimum Reguirements for Plumbing,™
issued by the Bureau of Standards of the U. 8 Department of Commerce,
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In addition, the plumbing regulations pertain to the method of installing
pipes and fixtures, the sizes of pipes and drains, and the quality and weight
of materials used, ete.

Other requirements:
Responsibility —Any person who violates rules of the department or any
lawful order is guilty of a misdemeanor. (Sec. 2217.)
Penalty.—Cities and towns prescribe penalties for violation. (Sec. 5T76.)
Administering oageney—3tate department of health (see. 2191 (1)) through
local boards (sec. 2234) and peace officers. (Sec. 2214.)

KANSAS

REGULATIONS

I'ndustrial welfare orders of the eommission of labor and industry™ Nos, 1, 2,
and 3, Revised Statwics of Kansas 1823, sec. J4-649, p. 708

Establishments covered.—Laundries. (Order No. 1.) The term * laundry occu-
pation " includes laundering, dyeing, dry-cleaning and pressing establishments.

Manufacturing establishments. {(Order No. 2.)

“ Manufacturing ocenpation " shall include all processes in the production
of commodities, sach as work performed In florists’ shops, candy-making
departments of confectionery stores and bakeries; and in millinery work-
rooms, dressmaking establishments, hemstitching and button shops, alteration,
drapery, and upholstery departments, unless when connected with mercantile
establishments these ave permitted to be operated under the mercantile orider.

Mercantile establishments, (Order No, 3.)

The term * mercantile oceupation " shall include the work of those employed
in establishments operated for the purpoge of trade in the purchase or sale of
any goods or merchandise, and includes the sales force, the wrapping em-
ployees, the auditing and checking foree, the shippers in the mail-order
department, the receiving, marking, and stock-room employees, sheet-music
saleswomen and demonstrators, and all employees in such establishments in
any way directly connected with the sale, purchase, and disposition of goods,
wares, and merchandise, exeept regularly registered pharmacists,

Adeguacy.—Ratio not specified in any way. (Order No. 1.)

One to every 20 female persons employed at one time or major fraction
therveof. (Ovder No. 2.)

Hame as order No. 2, (Order No. 3.)

Privacy—Separate toilets for each zex to be provided and plainly so designated,
{Order No. 1.)

Doors must be properly sereened and must not be entered by a common
approach. (Order No, 1.)

Separate from those used by the opposite sex, (Orders Nos, 2 and 3.)

Buitable toilets. {Orders Nos, 2 and 3.)

Sanitation—Kept in clean and sanitary condition.

Thoroughly ventilated and open to the outside air,

Suitable toilets.

{Orders Nos. 2 and 3.)

Other reguirements:

Location—Convenient toilets. (Orders Nos. 2 and 3.)

Responsibility.—Any employer who employs any woman or minor, learner,
or apprentice in any occupation. (See, 44-649.) (Orders Nos. 1, 2,
and 3.)

Penaliy—Fined not less than $25 nor more than 100 for each offense in
violation of standards set by commission. (Sec, 44-049.) (Orders Nos.
1, 2, and 3.)

¥ By act of Mar. 4, 1015 (Session Laws 1915, ch. 275) an industrial welfare commiz-
gion was created. Seu: 2 reads: “ It shall be unlawful to employ women, learners, and
apprentices and minors in any industry or occupation within the Et.ue of HKansas under
conditions of labor detrimental to their health or welfare * Sec. & stated
that the inﬂuatﬁnl welfare commission was created “* * * tﬂ Pstabllsh such stand-
ards of * conditions of labor for women, learners and apprentices, and minors
employed wltlaln thiz State as shall be held hereunder te be reasonable and not detri-
mental to health and welfare.” The powers given to the industrial welfare commission
have suceceeded In turn to the court of industrial relations, the public service commission,
%ggﬂbrhacgﬁgf Mar, 12, 1029, to the commlission of labor and industry, (Session Laws

28, ch. 258.)









50  INSTALLATION AND MAINTENANCE OF TOILET FACILITIES

Adequacy.—One for each 25 employees. (Sec. 14.)
Privacy.—Suflicient number of separate and distinet water-closets, earth closets
or privies for the nse of each sex and plainly so designated.
Proper water-closets or privies,
{ Ser, 14.)
Other requirements:
Location.—Rleasonable access, (See. 14.)
Miseelluneons.—Not locked during working hours,  (See. 14.)
Penalty,—Fine not less than $25 nor more than $30 or imprisonment in
parish jail (New Orleans) for not less than 10 days nor more than 30
tlays or both. (Sec. 14.)
Administering agency.—Commissioner of labor and industrial statistics and
city factory inspector of board of health, (See. 3.)

REGULATIONS

Sanitary Code, Stale of Lowisiana (Ch. VII, Plumbing) prepared by State
board of hewlth, wnder Ael 78, Lowisiang Laws, Erira Session, 1921, See. 6
states that the State board of health “ shall prepore. or cause to be prepared,
a sanitary code for the State of Lowisiana, which code shall contain and
provide rules, regulations and ordinances of o generdl az well as a specific
nature for the improvement and amelioration of the hygiene and sendlary
eonditions of the State” [bid., secs. 7, 9, pp. 111-112,

Eztablishments covered —Building or structure of any kind., (Art 95 (a).)

Adegquacy.—Ratio not specified In any way.

Sanitation.—Every water-closet to be sapplied with a separate tank or cistern
of at least 314 gallons capacity for each water-closet. (Art. 109.)

Water-closets to be glazed with earthenware or enameled iron in one piece
all exposed ; the woodwork to consist of seat and back only, wood casing not
allowed. (Art. 110.)

Only tank closets permitted hereafter. Pan, plunger, long hopper, direct
supplies of any kind, or closet having any unventilated space, or whose walls
are not flushed at each discharge, not to be used. (Art. 111.)

In addition, plumbing regulations pertain to the method of installing pipes
and fixtures, the size of pipes and drains, the gquality and weight of materials,
ete.

Other requirements:
Penalty.—Fine for the first offense, not less than $10 nor more than £50 or
20 days' imprisonment or both, for the second $50 to $100 or 20 to 60 dayvs
or hﬂt?. and for the third £100 to 500 or 60 days to 6 months or both,
(Bec. 7.)
Administering  agency.—State board of health, sheriffs, police, and other
police officers.  (Sec. 9.)
MAINE

REGULATIONS

Industrial Code, Rules and Regulations Relating fo Sanitation of Factorics and
Mercantile Establishmends, approved by the public health council, December
20, 1925, and promalgated by the State department of health by virtue of the
poicer vested in it by ch, 197, Session Loaws 1917, as amended by ch. 172,
Segzion Laws 1919, which says, * The State deportment of health shall from
time to time wmake and publish such orders and regulations as they shall
think neceszary and proper for the protection of life and healih and the
successful operation of the health laws of this State, which said orders and
requlations shall be publizshed in such manner as said deportment of health
direcis * * * " Revized Stetuter of Maine, 1930, ch. 22, sces. 8, 13, 31,
PP. 448, 450, §54; ch. 5}, sec. 14, p. 831

Establishments covered.—Factories and mercantile establishments,

“Factory " is defined as any premises where sfteam, water, or other
mechanical power iz used in ald of any manufacturing process there carried
on. (Ch. 54, sec. 14.)

(Laundries and restaurants covered, according to commiszioner of labor.)
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Adequacy:
Number Number
employed Ratio | employed Ratio
7 E oy e LR RN [y [ 2l gt 9, DO O e L
g B m e i el p ¥ 5 e o T 1-25
T By o e e R |2 T s e ) T R R 1-27 4%
13 3 o e | v L

and thereafter at the rate of 1 to every 30 persons. (Rule 3.)
Requirements,—Requirements are identical with those adopted by the Industrial
Board of New York State given in detail on pages G4-06.
Other reguirements:
Responsibility.—~Whoever violates. (Ch, 22, sees. 13, 31.)
Penalty.—According to rule 70 of the industrial code, two penalties are
provided for violation of the rules and regulations of the department of
health: A fine of $10 to $100 for each offense {sec. 13) and a fine of not
more :1;.;1;111 8500, or imprisonment of not more than six months, or both
{ sec, g
Administering agency—State department of health (ch, 22, sec. 3) and depart-
ment of labor and industry.®

Rules and Regulations of the State Department of Health of Maine in Relation
to Plumbing Work Done Within the State,” approved by publie health couneil,
December 25, 1925, amendments approved May 13, 1926, under authority of
statuie quoted for foregoing regulation

Establishments covered.—Ivery building intended for human habitation or
occupancy on premises abutting on a street in which there iz a public sewer
or within 100 feet of a public sewer. (Hule 1.}

Adequecy—Ratio not specified in any way.

Sanitation.—Water-closets to be made of vitrified earthenware or other approved
nonabsorbent water-tight material. (Rule 9.}

Installed free and open in a manner to afford acecess for cleaning., (Rule
a91.)

Water-closet bowls and traps made in ong piece and of such form as to
hold a safficient guantity of water to prevent foullng of surfaces and pro-
vided with integral flushing rims constructed so as to flush interior surface
of the bowl. (Rule 92.)

Pan and valve plunger, offset washout and other water-closetz having in-
visible seals or unventilated space or walls not thoroughly washed at each
flush, forbidden. Long hopper closets not to be installed hereafter. (Rule
97.)

Every water-closet to be flushed by means of an approved tank or flush
valve of at least 4 gzallons flushing capacity. (Rule 82.)

Trapped plumbing fixtures not to be loeated in any room which does not
have an ontside window or other system of ventilation. (Rule 101.)

Ventilation pipes from tollet rooms must have no connection with other
ventilating pipes or duets in building. (Rule 102b.)

Every toilet room or compartment to be provided with a soitable system
of exhaust ventilation which will change the air at a normal temperature at
least six times per hour or ventilated directly to outer air by a window or
other opening not less than 1 foot wide and having area of not less than ¢
square feet and an additional square foot for each additional water-closet.
(Rule 102.)

Rule 102 also contains specifications for mechanieal systems of ventilation.

In addition, the plumbing regulations pertain to the methods of installing
pipes and fixtures, the sizes of pipes and draing, and the guality and weizght
of materials us=ed, ete,

W 8ee, 10, eh. 54, Revised Stututepa 1930, ? states that * the commisgioner of labor
and Im]ustrj' shall cause to be enforced all lum regulating the em 11} ment of minors
and women ; all laws establighed for the protection of health, lives, nn mha of operators
in wurkahnpcs and factories, on rallroads, and in other plamu . Heeo 12 gtates
that * The commiszsioner, as State fnnmr{' inspector and any aut]mrlmd agent of the
department of labor and industr¥ may enter an¥ factory or mill,” ete., o examine the
sanitary conditions * in and around such buildings."

= These rules and regulations are based on the Recommended Minimum Requirements
for Plumbing issued by the Burean of Standards of the 10, 8. Department of Commerce.
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Administering agency.—State department of health except in incorporated
towns that have provided local inspection. (Secs. 3, 10, 47, 88.)

Code of Lighting for Factories, Mills, and Other Work Places, American Stand-
ards Aszociation, approved by State dindustriel accident cominission, 1927,
revised January 15, 1930, wnder euthority of workmen's compensation law in
Annotated Code of Maryland (Bagby), 1928 supplement, art, 101, see. 535,
pp. G48-650. I'bid., secs. 32, s5a, aab, pp. 652-6445, 650

Establishments covered —Extrahazardons employments. (Sec, 32.) (Is inter-
preted to cover most employments. )
SHanitation.—Minimum of illomination recommended for toilet rooms is 1 foot-
candle,
(Hher requirements:
Responsibility.—Any person, firm, or corporation except such corporation
gs may be under the jurisdiction of the public serviee commission.
{ Sec. 55,
Penalty.—Fine of $50 to $500. (Bec. 55a.)
Administering agency—8tate industrial accident commission, (Sec. 55b.)

MASSACHUSETTS

STATUTES

teneral Laws of Massachusctts, 1921, Vol. IT, ch, 19, sees. 1, 17, 133-135, pp.
150k, 1557, 1682

Establizhments covered —Bvery industrial establishment. (Sec. 133.)

Industrial establishments are defined by law as factories, workshops,
bakeries, mechanical establishments, laundries, foundries, tenement house
workrooms, all other buildings or parts thereof where manufacturing is car-
ried on and mercantile establishments, (See. 1.)

Mercantile establishment is defined as any premises used for the purpose
of trade in the purchase or sale of any goods or merchandise, and any
premises used for a restaurant or for publicly providing and serving meals,
(Bec, 1.)

Adequacy.—Adequate water-closets of such number as may be determined by
snig:i reasonable rules and regulations as the department may adopt. (See.
133.)

Privacy—Separate toilets for each sex plainly designated.

Buitable water-closets,

Arranged in accordance with rules and regulations adopted by the depart-
ment of labor and indunstries.

(Sec, 133.)

Sanitation—Constructed, lighted, ventilated, and maintained in aceordance
with rules and regulations adopted by the department of labor and industries.

Cither regquirements:

Location—Located in accordance with rules and regulatlons adopted by
the department,

Convenient water-closets.

If located where sewer system is, in the opinion of the department,
impossible or impracticable, the establishment is to provide such facili-
ties as the department may require.

(Seec, 133.)

Responsibility,—The owner, lessee, or occupant of every such establigh-
ment shall make the changes necessary to conform thereto. If such
changes are mude upon the order of an inspector by the oecupant or
lessee, he may, within 20 days after completion, bring an action against
any other person having an interest in such premises, and may recover
such proportion of the expense of making such changes as the court
adjudges should justly and equitably be borne by the defendant.
(Sec. 134,) _

Penalty,—Criminal prosecution not to be siarted for four weeks after
notification. (See. 135.) (Penalty not specified in law.)

Adminiztering agency—Department of labor and industries, division of in-
dustrial safety. (Seec. 17.)
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Administering agency.—Industrial commission through division of women and
children,® and men inspectors from division of aceident prevention, according
to assistant superintendent, division of women and children,

General Rtatutes, 1923, ch. 23, secs. $068, J069, J083, pp. 587, 588,

Establishments covered.—Every foundry.™ (Sec. 4068.) : _
Adequacy.—Water-closets to be provided for each sex in the following ratios:

Numbe
-zan[ﬁ:;:d Ratio ﬂmuplll:}ynl:d Ratio
1 i ) S 1-10 | e | T e e | 1-20
e e e 11254 | 81 to 125 -— 1-25
2% to 50— e 1163
( Bee, 40409,)

Privaey—Separate for each sex. (Sec. 4069.)
Sanitation.—Properly heated during cold weather, (Sec. 4068.)
Other requirements;
Responsibility.—Any person, firm, or corporation violating., (See. 4083.)
Penalty.—If after written notice of violation by the commissioner of labor
or his assistants, such person, firm, or corporation does not comply with
said notice in 30 davs, he shall be guilty of a misdemeanor and punished
by a fine not exceeding $100 or by imprisonment of not more than 90
days. (Sec. 4083.)
Adminigtering agency,—8See this section of foregoing statute.

MISSISSIPPI
No regulation.

MISSOURI

STATUTES

Revised Statutes of Missouri, 1929, Vol. IT, secs. 13167, 13283, 13286, 13287, pp.
3442, 3466-3467

Establishments covered.—Every person employing three or more persons in a
factory, or employing children, young persons, or women, three or more in
number in a workshop., (Sec. 13283.)

( Includes restaurants and office buildings, according to commissioner of
labor and industrial inspection.)

The expression “ factory” means any premlses where steam, water, or
other mechanical power is uged in ald of any manufaciaring process there
carried on. (Sec. 13287.)

The expression * workshop ™ means any premises, room, or place, not being
a factory az ahove defined, wherein any mannal labor is exercised by way of
trade, or for purposes of gain, in or inecidental to any process of making,
altering, repairing, ornamenting, finishing, or adapting for sale any article
or part of any article and to which or over which premises, room, or place
the emplover of the persons working therein has a right of access or control
{ See, 13287.)

Adequacy—Ratio mnot speecified. Term *“ sufficient number”™ (sec. 13283)
indefinite.

Privacy—8Separate and distinet for the use of each sex, and plainly so
designated.

Proper water-closets, earth closets, or privies,

{ Sec. 132383

2 The department of labor and indusiries, composed of several boreauns, including the
hurean of women and childeen, was created in 1913, The department waz under the
direction of n commissioner of labor, and the burean of women and children had anthor-
ity to enforce all laws relating to the general welfare of women and minors., (Sec. 8,
ch. 018, Bession Laws 1913.) In 1921 (ch, 81, Session Laws 1521) the office of com-
missioner of lnbor was abolished and the management of the department was transferped
to an industrial commission. The burean of women and children was continued under
the title * division of women and children.™

M BExeopt ag otherwize specified, the provisions of thizs act shall, as to the subjects

covered herein, exempt foundries from the laws relating to factories and work shops™
(Bec. 4055.)

123908°—33——5
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Banitation.—Proper water-closets, earth closets, or privies, (Sec. 13283)
Gither requirements;

Location—Reasonable access, [ Sec. 13283%.)

Responsibility.—Any person employing labor in a factory or workshop and
violating any provision of this article, shall be deemed zuilty of a
misdemeanor, but no eriminal progecution shall be made until four weeks
after written notice by the commissioner of labor and industrial inspection
or his assistant, or deputy, of the change necessary to be made to comply
with the provisions of this article, has been sent by mail or delivered
to such person, nor then, if in the meantime soch changes have been
made in accordance with said notification. A notice shall be g =officlent
notice under this article to all the members of a firm, company, or
corporation, when given to one member of such firm or company, or to
the clerk, cashier, secretary, agent, or any other officer having charge of
the business of such corporation, or its attorney ; and in ca=e of a foreign
corporation, notice to the officer having charge of such factory or work-
shop shall be sufficient. (See. 13286.)

Penalty.—Fined not less than 350 nor more than $200. (See. 13286.)

Administering agency.—Department of labor and industrial inspection. (See.
13167.)

Revised Statules of Missouri 1928, Vol. 1T, sees. 13218, 13231, 13241, 13242,
pp. B451-3452, 3456, 3458

Eztablishments covered —ManuTacturing, mechanical, mercantile, and other
establishments in this State where persons of both sexes fare employed.
{(Sec. 158231.) Does not apply to mercantile establishments employing less
than 10 persong that are leeated in towns and eities of 3,000 inhabitants or
less, (Sec. 13218,)
(Office buildings and restanrants covered, according to E-r.'lmmmﬁmner of
labor and industrial inspection.)
Adequacy.—Ratio not specilied in any way.
Privacy.—Separate water-closets shall be provided for use of either sex. (Sec.
13231.)
Other requiremenis:
Responsibility.—Any person or persons, firm or corporation, being the owner,
agent, lessee, or oceupant whoe shall violate., (Seec. 13241.)

When any of the provisions of this article are violated by a corporation,
proceedings may be had against any of the offivers or agents of such
corporation who in any way participated in such vicolation, (See, 13242,)

Penalty.—Upon conviction fined for the first offense, not less than $25 nor
more than $200. Subsequent offenses not less than $100 nor more than
£500 and imprisonment on failare to pay till paid. (Seec, 13241,)
Administering agency.—See this section of foregoing statute.

MONTANA

REGULATIONS

Food and drug laws, rules and regulations, hoard of health, revision of April 1,
192%. Regulations for canneries, Nog, 65 and 81, pp. 38 and §3.  Tssued under
authority of sec. 2501, Revised Codes of Montana 1921, Vaol, I, pp. 1015-1016
which states that * The State board of health. * * *  shaill adopt and pro-
mulgate rules and rveguloltions relative to the sanitary moanagement of all
places designoted in see. 2589 of this act * * *7%  [hid., secs. 2580, 2501,
2305, pp. 1014-1017

Establishments covered.—Canneries only.

The term “ cannery " as used in the regulations of the State board of health
is held to mean a factory incluoding all boildings, premises, and stations where
food for human econsumption, except milk and milk produects, is prepared
commercially, sterilized by heat and preserved in hermetically sealed con-
tainers.  (Regulation 65.)

= Bae, 2580 lists the following places: Restaurant, café, Junch counter, dining car,
manufacturing bakery, manufacturk confectionery, meat market, canmery, soda foun-
tain, lee-cream parlor, soft-drink establishment, and botiling works,

=










STATE REGULATIONS AS TO TOILET FACILITIES 61

NEW JERSEY
STATUTES

Compiled Statutes of New Jersey, 17001910, Vol, ITT, secs. 38, 45, 59, pp. 3028,
a030, 30333034

Eztablishments covered—Every factory, workshop, or mill. (Sec. 38.)
(Applies to manufacturing establishments only, according to commissioner
of labor.)
Adequacy—Ratio not specified. Term * sufficient ™ (=ec. 38) indeflnite.
Privacy.—Separate for each sex, Water-closets used by women (o have sep-
arate approaches.
Properly screened.
Suitable water-closets,
(Bec. 38.)
Ranitaftion.—Kept clean,
Properly ventilated.
Buitable water-closets,
(Bec, 38.)
Other requirements:
Loeation.—Convenient water-closets. (See, 88.)
Responsibility —Owner or owners, person or persons, or any of them, own
ing the place or operating the business wherein the alleged vielation of
the law has taken place. (Sec. 59.)
Penalty —Fine of §50. (Sec, 45.)
Administering agency—Burean of hygiene, sanitation, and mine in=pection,
department of labor, in the name of the commissioner of labor.® (8ec. 45.)

Cumulative Supplement to Compiled Statutes, 1911-1924, Vol. I, sec. 107-137a
(o), (12), (13), and (15), pp. 17231725

Establishments covered—Every mercantile establishment. (See, 107-137a
(9.

‘! ]I::[ercantile establishments,” as used in this act, shall be construed to apply
to any employment of any person for wages or other compensation other than
in a factory, workshop, mill, place where the manufacture of goods of any
kind is carried on, mine, guarry, or in agricultural pursuits.  (See. 107-137a
{15).)

{Restaurants and office buildings not included according to deputy com-
missioner of labor.)

Adegquacy—Radio not specified. Term “ sufficient ™ (=ec, 107-137a (9)) in-
definite,

Privecy.—Separate for each sex. Water-closets used by women to have separate
approaches,

Properly sereened.

Buitable water-closets,

(See. 107-187a (9).)

Hanitation—Kept clean,

Properly ventilated.

Suitable water-closets.

{See. 107=13Ta (9).)

Other requircments:
Location —Convenient water-elozetz, (Hee, 107-13Ta (9).)
Responsibility —Owner or gwners, person or persons or any of them, own-
ing the place or operating the business wherein the alleged violation of
the law has taken place. (See. 107=-137a (13).)

Penaliy.—Fine of §50. (Sec. 107-137Ta (12).)

Administering agency—Burean of hygiene, sanitation, and mine iuipectlnn.
department of labor, in the name of the commissioner of labor™ (See
107-137a (12).)

= This section (45) gives authority to the commissioner of labor to enforec these pro-
visions, A later act (ch. 262, Bession Laws 1922) peorganized the department of labor
and gmvided, ammg{ other Lureaus, for the bureau of hygiene,

# Hee footnote 25,
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RECOMMENDATIONS

Sawifary and Fngineeving Industriol Standarvds issuwed by bureaw of hgiene and
sanitation of the depavtmwent of Inbor, 1927, for enforcing the above staluies:
Tailet faecilities, pp. 312

Eztablishments eovered—Manufaciuring and mercantile establishments as
listed in foregoing statutes,

Adequacy:
Number Number
employed Ratio | employed Ratio
L | U P A N e L0 1-200 [=500-to T00 ot il iaaa 1-35
100 to SO0 - - 00 130 1,000 to: 5000_ Lo oL =40
(Rule 12¢.)

Privacy—Separate for the sexes and apart from workrooms and passageways ;
plainly designated, (Rule 3.)

If water-closet is not located within separate screened compartment in
the toilet room, entrance to all toilet rooms to be provided with screen at
least 6 feet high, extending within 9 inches of floor and not less than 2 feet
wider than door if space permits. (Rule 4,)

Each water-closet to be in a separate compartment, minimum dimensions
of which are to be 30 inches wide by 42 inches long and at least 6 feet
hizh; compartment to have door extending to not more than 9 inches from
floor and top not less than 5 feet from floor. Partitions and door may be
composed of material that is opagque or translueent, but not transparent.
Tops of deors and partitions may be carried to ceiling,

Outside partition of solid construction, opaque or translucent but not
transparent, and extending from floor to ceiling, or independently ceiled
over, Partitions separating rooms provided for the different sexes to be
at least 2 inches thick, soundproof, having no openings and not transparent
or translucent.,

{ Rule Ga.)

Ranitation—Occupier responsible for maintenance in a clean and sanitary
condition. (Rule 10.)

Adequately protected to prevent the entrance and breeding of fliss,
(Rule 11.)

Floors to be tight, smooth, and of material impervious to moisture; walls
and ceilings tight and of substance that can readily be cleaned and kept
clean, (Rule G b, ¢, and d.)

Toilet rooms, or water-closet compartment entirely separated from tollet
rooms, not ventilated by windows that open easily, to have artificial ventilat-
ing system having capacity of moving at least 50 cuble feet of air per minute
for each fixture. If a nataral draft ventilating duct is used, the duct to
have at least 38 square inches of area for each fixture and be equipped with
approved type ventilators. In new installations every room or compartment
to have window opening direetly to outdoor air not less than 1 foot wide nor
area less than 6 square feet measured between stop heads for one fixture;
for each additional fixture, area to be increased at least 1 square foot; sky-
light deemed equivalent of window provided openable window area is same,
(Rule 8.)

Adequately lighted by nataral or artificial light. (Rule T.)

Adequately heated at all times., (Rule 9.)

Individual closets of siphon action, porcelain type; trough water-closets
prohibited. DBowls to be of smooth, impervious material, pan, plunger,
washout, faucet, and long-hopper closets not permitted. Seat finished with
a smooth, impervious, waterproof substance, Chemical closets permitted only
where no sewer is available. ({Bule 12a.)

ther reguiremicnts~—Location~—Eagily accessible from all places where per-
sons are employed. (Rule 2)

Code of Lighting for Factorics, Mills, and Other Work Places, American Stand-
ard (1830 revigion), epproved by American Standards Association, adopied
by department af labor for tze of inapectors

Establishments covered.—Factories, mills, and other work places. (Mercan-
tile not inspected according fo commissioner, )

Sanitation—Minimum intensity of illumination recommended for toilet rooms
is 1 foot-candle,
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NEW MEXICO

No rvegulation,

NEW YORK

STATUTES

Calill's Consolidated Laws of New York, 1930, ch. 32, secs. 2 (9), 2 (1), 21,
203, 205, 206, 316 (1), 316 (2), 381, pp. 1344, 1345, 1347, 1357, 1369, 1370, 1374,
1375 ch. }1, zep. 1275, pp. 16T1-1672

Establishments covered —Factories™ (see, 295) ; every mercantile establish-
ment,” ® every restaurant,” every telegraph or messenger company,” and
every station, terminal, or ear barn where women employees of a street, sur-
face, electric, subway, or elevated railroad report for doty (sec. 381); and
to elevator employees in bnildings where freight or passenger elevators are
operated (sec. 2083).

“Factory " includes a mill, workshop, or other manufacturing establish-
ment, and all buildings, sheds, struectures, or other places used for or in
connection therewith, where one or more persons are employed at manu-
facturing, including making, altering, repairing, finishing, bottling, canning,
cleaning, or laundering any article or thing, in whole or in part. (Sec.
2 (9).)

A shop, room, or building where one or more persons are employed in doing
public laundry work by way of trade or for purposes of gain is a factory
within the meaning of this chapter and subject to the provisions relating to
factories, (See. 206.)

“Mercantile 7 establishment iz defined as a place where one or more
persons are employed in which goods, wares, or merchandise are offered
for sale, and includes a building, shed, or structure, or any part thereof,
occupied in connection with such establishment. (See. 2 (11).)

Adeguacy.—Ratio not specified. Term “a sufficient number ™ (secs. 203, 205,
and 3581) is indefinite.

Privacy—Separate compartments or toilet rooms for females, consiructed in
accordance with the rules of the board.

Suitable water-closets,

(Secs. 203, 205, and 381.)

Sanitation.—Kept in a sanitary condition and in proper repair.

Suitable water-closets,

Compartments and rooms and plumbing in connection therewith to be
properly construeted, installed, ventilated, lighted, and heated and maintained
in accordance with the rules of the board.

(Secs. 208, 205, and 381))

Other requirements:

Location.—Convenient water-closets.

Located inside factory building, except where in the opinion of the
inspector it is impracticable,

(Secs. 203, 295, and 381.)

Responsibility.—In factories—* Except as in this article otherwise provided,
the person operating a factory, whether as owner or lessee of the whole
or a part of the bullding in which the same is situated or otherwise,
shall be responsible for the observance of the provisions of this article,
anything in any lease or agreement to the contrary notwithstanding™
(Sec, 316 (1).)

* The owner of a tenant-factory building, whether or not he is also one
of the occupants instead of the respective tenants, shall be responsible
for the observance of the following provisions of this article, anything
in any lease to the contrary notwithstanding: * * * sec. 205, water-
closets.”  (Hec. 316 (2).)

8 The provisions of this chapter afecting structural changes and alterations
'i'ﬁ“;“ ngtza?{lﬂ ]' * ® where less than G persons are employed * *  *"  (2ppg, 2
an 3
= Doeg not apply to mercantile establishments, restaurants, telegraph or messenger
companies In any community which at the preceding State enumeration had less than
3,000 population. (Sec, 391 (3).)
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Penalty,—For first offense, fine of not less than 20 nor more than §50;
for second offense, fine of not less than $5 nor more than $250, or by
imprisonment for not more than 30 days or by both sach fine and im-
prisonment ; for thivrd offens=e, fine of not less than $25), or by imprison-
ment for not more than 60 days, or by both such fine and imprisonment.
{8ec. 1275.)

Adminizstering agency.—Commissioner of labor. (See. 21.)

REGULATIONS

Fudustrial Code, Bulletin No, 5. Rules Relating to Sanitation of Faclories and
Mercantile Establishments, effective April 15, 1013, promalgated by the indus-
tricd board wunder awthority vested in it by sces. 27 and 28, ch. 32, Cahill's
Conasolidated Lows of New York, 1930, p. 1318, wchich state that * The indus-
trial board shall have power to make, amend, and repeal rules for carrying
into effect the provisions of this chapter * * *%  (ge0, 2¥) and further
that rulez of the industriel board may be made for  The proper sanitation
in all places to whick thiz chapter applies * * ¥ (zec. 28 (1)) and that
these rules are to have * the force and effect of law. * * * (See. 28 (}).)

Establishments covered —See this section of foregoing statute.
Adequacy:

Number Number
employed Ratio | employed Ratio

d b g S L SO U ] 81t AR e o LT e
[ ¥ | IR s b R (S b bR ¢ £ e BN R 1-26
b B s 1=3RTE AFe 008 0 WOE . o bnan o 1-2714
R B 1-3

and thereafter at the rate of 1 for every 30 persons, (Rule 102.)

Privacy—Separate facilities; plainly deszignated at entrances, (REule 101.)
Partitions separating rooms used by different sexes to extend from floor to
ceiling with no direct connection between. (Rule 111.) Wooden partitions
covered with metal or tile to height of at least T feet allowed for existing
installations. In new installations thickness of such partitions to be at least
2L, inches from smrface to surface. (Ruole 111.)

Water-closets not te be visible from place where workers of other sex
work or pass, even when door 1s open (rale 108), and doors to have effective
self-closing  device (rule 109). For existing installations, entrances to
closet rooms opening into workroom to be screened by vestibule or sereen to
height of 6 feet and such screen at least 2 feet wider than door. (Rule 105.)
If entrance to toilets of each sex are within 10 feet of each other, there mnst
he a stationary T or L shaped screen § feet high. (Rule 108.) New installa-
tions te have compartments located in toilet rooms or built with vestibule
and deor, and entrance to be remote from that for other sex, (Rule 107.)

Ontside partitions of solid construction extending from floor to ceiling or
independently ceiled over; may be of translucent but not transparent glass
above level of G feet. (Rule 112.)

Compartments nsed by females to have doors not less than 458 inches high,
top to be not less than 60 inches from floor; doors to have latches. (Rule
114.)

Compartments, except door, not less than 4 feet high, of material other
than wood that is impervious to moisture; partitions between fixtures to
extend not less than 15 inches further than fixture ; top not less than 6 feet
from floor nor nearer ceiling than 1 foot; not less than 6 inches nor more
than 14 between floors and bottom of partitions; not less than 28 inches of
space between partitions. (Hule 116.)

Every compartment, if provided with door, to be not less than 4 feet deep
and to have %0 cubic feet of air space. (Rule 117.)

Hanitation—Walls, floors, fixtures, kept in good repair: clean, odorless, and
sanitary conditions (rule 166) ; free from obscene writing and marking (rule
168),

Toilet rooms and compartments including ceiling well painted with light-
colored nonabsorbent paint, ete., if not construneted of marble, cement, or other
glazed material or concrete with a mixture of waterproofing material. (Rule
113.) '
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In new installations floor and wall to helght of 6 inches eonstructed with a
ganitary base and of material other than wood which is impervious to mois-
ture and has a smooth surface. (Lists materials.) (Ruale 115.)

In all installations windows and skylights to be openable one-half of their
area. (Rule 136.) Arranged so that there will not be a draft. (Rule 137.)
Exhaust fans to discharge at place where no offense to occupants will be
caused or to neighborhood ; when air shaft is covered by a skylight, net area
of opening in it to be equal to the required area of the air shaft. (Rule 138.)

In existing buildings every toilet room to be ventilated to outdoor air by
means of window. skylight, or ventilating duct. (Rule 134.) Toilet rooms
having more than two fixtures and ventilated solely by ducts or when window
or skylight area is less than that required for new buildings by one-third, each
compartment to be ventilated as prescribed in rule 133. (Rule 135.)

In new buildings every room or compartment to have opening directly to
outdoor air, not less than 1 foot wide nor area of less than 6 sguare feet
measured between stop beads for one water-closet or urinal; for every ad-
ditional fixture, area to be increased at least 1 square foot; skylight to be
equivalent of a window if openable area is same. Every such window to open
on an open space uncovered at top which in its least horizontal dimension is
at least one-tenth the height of highest abutting wall but in no case less than
6 feet. (Rule 131.) In addition to this, where ventilation seems inadequate,
commission may require such as seems necessary. (Rule 132.) Ventilation
without direct connection with outdoor air permitted if certain tvpe of me-
chanical device (specified in code) is used. (Rule 133.)

Every toilet room or eompartment illnminated by artificial or natural light
&0 that every part is easily wisible. Approaches well lighted and free from
enenmbrances.  (HRule 130.)

Heated to not less than 50° F, from November 1 to April 1. Heating
facilities hereafter installed, arranged so that floors and walls can be cleaned
easily. (Rule 130.)

New installations to have rim-flush bowl of vitreous china or of first gquality
cast iron, porcelain enameled inside and outside or of other approved mate-
rial; bowl =et free from woodwork and space from behind and below easily
cleaned. (Rule 118.)

Pan, plunger, washout, and off-set ¢losets not permitted hereafter and those
now Installed to be replaced by approved type if in poor condition. (Rule
119.) Connection between sofl pipe and water-closet hereafter installed
made by means of eloset flange, approved by Btate industrial commission.
{ Rule 120.)

Hereafter, seat to be of wood or other non-heat-absorbing material finished
with varnish., (Rulel121.) Every closet to be flushed from & separate water-
supplied cistern or by means of flush valve and discharged with sufficient
foree to clean bowl at each flush and refill the seal with water. Flushing
cistern hereafter installed, to have at least 3 gallons at each discharge. (Rule
122.) Hereafter, long hopper closets permitted only when there is unavoid-
able exposure to frost and with written approval of industrial board. To
have rim-flush type and selfelosing cover. (Rule 123.)

Other requirements:

Location —Not more than one floor above or below regular place of work
of persons using same, except in refrigerating plants, flour or cereal
mills, or elevators or such other buildings as industrial board may specify,
When passenger elevators are provided for employees' use, rule about
location does not apply. (Rule 103.)

Where 15 or more persons of the same sex are employed on one floor
of a tenant-factory having no elevator service for the use of such em-
ployees, the water-closets for their use, if located off public hallway or
other parts of the bnilding used in common, shall be provided on such
floor; except that this rale shall not apply where any employer maintains
his factory on two or more successive floors of a tenant-factory, and
except that the commissioner may issue a permit allowing the unse of
tollets for males and females on alternate floors. (Rule 104.) It is
recommended that the waterclosets he located, wherever possible, on the
same floor as the place of work and that there should be a number of
small installations rather than a few large ones. (Hule 104,)
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Responsibility,.—Rule 198 makes the owner ® responsible for observance and
punishable for nonobservance of the following rules which were guoted
above: 101-108, 111, 112, 115122, 131-130, and 138. It makes the ten-
ant * responsible for compliance with rules 167 and 168. Both the owner
and the tenant are made responsible for compllance with rules 109, 113,
114, 123, 130, 137, 139, and 166,

Penalty.—See this section of foregoing statute,

Miscellaneous.—Adequate supply of tollet paper, of material that will not
obstruct fixtures, (Rule 167.)

Administering agency.—See this section of foregoing statute,

Indusirial Code, Bulletin No. 18, Rules Relating to Lighting of Factories and
Mercantile Establishments (1922 revision), issucd by the industrial board
under authority quoted for foregoing regulations

Establishments covered—Factories and mercantile establishments., (Title.)
Working or traversed spaces in buildings or gronnds and all working places,
during the time of use. (Rule 50 (a).)
Sandtation.—The infensity of illumination in toilet rooms and watercloset com-
ﬁrtments iz to be not less than 0.50 foot-candle at the foor level. (Rule
(e).)
Other reguirements:
Responsgibility —See this section of foresoing statute,
Penalty—See this section of foregoing statute,
Adminizfering agency.—See this section of foregoing statute,

NORTH CAROLINA

STATUTES

North Caroling Code of 1927 (Michie), secs. 5036, §550-6568, pp. 1468,
ITHT=IT68

Fatablizhaments covered.—All persons and corporations employing males and
females in any manufaciuring indusiry, or other business employing more
than two males and females in towns having population of 1,000 or more,
3&?9 ;i;il-l.’-.‘l‘ﬂ such employees ave required to do indoor work chiefly, (Sec,

Adequacy—Ratio not specified in any way.

Privacy —Separate and distinct toilet rooms, plainly designated to separate the
white and colored males and females,

The above does not apply when *toflet arrangements or facilities are
furnished by employer off the premises occupled by him."®  (See. 8559,)

In buildings hereafter erected, toilets for males and Temales, white and
colored, to be located In separate parts of bnildings or grounds and in those
now erected all closets to be separated by substantial walls, of brick or
fimber. (Bec. 6560.)

Sanitation.—Kept in a cleanly condition,

The above does not apply when *toilet arrangements or facilities are
furnished by employer off the premises occupied by him.”*®  (See. 6559.)

Other reguircments:

Re{ﬂér;ns:iﬁ%h' —aAll persons and corporations employing shall provide.

]

Penalty —Failure to comply with section 6559 is a misdemeanor and upon
conviction ghall be fined £5 for first offense and 25 for each day of
failure to meet the requirements. [ See. 8561.)

Administering ageney.—Child welfare commission. (See. 50368.) Police to en-
force in cities and towns, (Sec. 6562.) Sheriff to enforce in counties,
{ Sec, 6563.)

=% The term ‘owner' s used in these rules shall mean the ewner or owners of the
freehold of the premiszes, or the lesseo or joint legsepg of the whole thereof, or his, her,
or their agent in charge of the property.” = (Rule 100,

=% The term °tenant’ as used in these rules shall be construed to mean the person,
firm, or mrporntinn in actual pmqnzm:m of the premises." (Rule 100.)

# Bees, GOLD-A0 do not aﬁp]g Bampson, Harnett, Lee, Jn‘nush}n, Northampton,
Cleveland, Rutherford, Polk, an enderson Countles. (See. 6504,

= The executive officer of child welfare commission has made the followin statement
by correspondence : ** Our inspectors do require the same standards whlm cllities in
e::.;e éi-cmal cages are furnished off the premises as provided In the get.”

I,
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RECOMMENDATIONS ™

RBiennial Report of the North Caroling State Child Welfare Commisgion,
July 1, 1926, to June 30, 1928, Part 1, Toilel Law—Standards—Enginecring
Planz, pp. 1474

Ezigblishments covered.—See this section of foregoing statute.

Adequacy:
MNumber Number
employed Datio | cmployed Ratio
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Privacy—Screens placed to obstruct any view of toilets and anchored in posi-
tion : made of steel or solid wood panel 2 feet wider than the opening
for door; steel screens preferred, constructed of 16-gage as minimum sheet
thickness, other than galvanized and treated to make it impervious to
moisture. Minimum height of sereen to be 6 feet 6 inches from top of sereen
to floor. Clearance between bottom of screen and floor not less than 6 inches
nor greater than 12 inches,

Distance from floor to top of partition should be 6 feet.

Distance between top of partition and ceiling not over 12 inches and be-
tween bottom and floor not over 14 inches nor less than 6 inches.

Provided with door having a lateh., Height of door not less than 48 inches ;
distance between bottom of door and floor not less than 6 inches nor over
14 inches. Width of compartments not less than 28 inches nor less than 4
feet in depth.

Outside partitions should extend from floor to ceiling. (Detailed specifi-
eations for different kinds of partitions including metal lath and plaster,
which is considered best, brick partitions and timber partitions are given.)

Soanitation.—Floors, walls, windows, ceilings, and all exposed pipe, fittings, and
fixtures should be washed, scoured, and cleaned at least onece every 24 hours
and oftener if night forces are employed. An approved deodorant should be
used in closets and on toilet-room floors,

Employer to keep in clean condition at all times.

Entrances to toilet rooms to have self-closing door provided with polished
wired glass to control ventilation without effecting a general humidity in
the main room,

Compartments construocted of wood or steel, preferably steel which should
he not less than 16 gage sheet, other than galvanized iron and treated to be
impervion: to moisture. 1If wood is used, it should be made impervipuz to
moisture by special treatment,

Walls and cellings made impervious to molsture by use of sueh materials
H wias}]erpruaf cement plaster, tile or brick glazed, or nonabsorbent paint or
varnish.

Floors should consist of a concrete slab, having 1 inch cement top or
asphalt or other approved waterproof material and should slope to a floor
drain. There should be a sanitary base at the junction of the floor and wall
extending upward at least 6 inches, of material other than wood which is
impervious to moisture and preferably made an integral part of the floor.
Materials suggested for nse are asphalt, waterproof cemment, tile or brick
glazed, or other approved waterproof material,

Window area should equal one-sixth of floor area and should be ventilated
a0 per cent, the glass translucent and nonactinie to admit the wltra-violet
rays of the sun. If natural ventilation is insufficient an approved artificial
ventilating system shoulid be installed.

Proper artificial lights to reach all paris of the building shonld be provided.

Water-closel howls should be made of vitreons poreelain or china.

* 8ec, 5031, Code of 1027, states “Tt shall be the duty of this commission [State
child welfare commission] to make and formulate such roles and regulations for en-
foreing and earryving out the provisions of * * * the laws (zec. G6609) requiring
separate toilets for sexes and races, as In itg judgment it shall deem necessary.”  These
recommendations, therefore, do not have the force of law except as see. G550 makes
- requirements specifled in the foregoing statutes. This statement 18 substantiated by the
attorney general's rule of May 7, 1021,
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Responsibility,—The owner or person having charge of the building wherein
any female iz employed. (Sec. 1008.,)
Penalty.—Fine of not less than $25 nor more than $200, (Sec, 1011.)
Administering  agency.—Chief Inspector of workshops and factories.
({Sec, 1011.)*

Code of Ohio, 1930 ( Throckmorton's), Part First, Political, sees, 12613, 126114,
pp. §25, 427 ; Part Fourth, Penal, secs. 12600-212, 12600-213, 12600-215 to
12600-218, 12600-222, 12600-225, 12600-230 to 12600232, pp. 103-105

Establishments covered —All public or private institutions, sanitariums, hospi-
tals, schools, prisons, factories, workshops, or placez where men, women, or
children are or might be employed. (See. 1261-3.)

Adequacy.—Ratio not specified in any way.

Privacy.—Partitions between toilet rooms for males and females to be sound-
proof, extending to ceiling; entrance screened and traveling distance not
less than 20 feet between, (See, 12600-231.)

Banitation.—Interior doors and partitions to be raised at least 6 inches above
floor and no room containing water-clogets to be less than 7 feet high.™
(Sec, 12600-232.)

CAll floors waterproof ; base not less than 6 inches high with sanitary cove
at foor level, (Sec. 12600234

Water-closet bowl to be of vitrified earthenware, hard natural stone, or east
iron white porcelain enameled on inside. If east iron is used, to be enameled
or painted on the outside with at least three coats of nonabsorbent and
noncorrosive paint,  (Sec. 12600-212,

Bowls and traps to be made in one piece and of such shape and form as
to hold a sufficient quantity of water to completely submerge any matter
deposited in them. (Sec. 12600-213.)

All water-closets to have flushing rims constructed to fush the entire
interior surface of the bowl. (Sec. 12600-215.)

All fixtures to he set free and open from inclosing woodwork. (Sec.
12600-216.)

Water-closets with low-down tanks to be of a siphon pattern. (Sec
12600-217.)

Pan, valve, plunger, offset washout and other water-clozets having invizible
seals or an unventilated space, or walls not properly washed are prohibited.
Long hopper closets and similar appliances not to be Installed hereafter,
(Sec. 12600-218.)

Water-closet howls to be indirectly flushed through flushing tank of at least
4 gallons capaeity. (Sec. 12600-225.)

Range closets not prohibited and specifications given for them. (Sec.
12600-222.)

Other rveguirements:

Respongibility.—Any person or persons, owner, agent, or manager, who fails
to comply.

Penalty —Fine of not less than $10 nor more than $100 or imprisonment
for not less than 10 nor more than 80 days or both, No imprisonment for
the flrst offense and the prosecution shall always be as and for a first
offense unless the affidavit upon which the prosecution is instituted con-
taing the allegation that the offense is a secomd or repented offense,
(See. 1261-14.)

Administering ageney—Department of health to employ inspectors for the
enforcing of plumbing rules. (Sec. 1261-3.)"

# The enforcement of these sections iz through the division of factory and building
inﬁleﬂﬂnn of the department of industrial relations.

Additional regulations requiring that outside partitions of water-clogets be built of
golid constroetion extending to the millu% or independently eeiled over, the upper part
of which nray be of translucent Elasa.i are found on pp. 138-189, Laws of Ohio Governing
the Location, Constroctlon, Installation, and Inspection of Plumbing and Drainage pub-
lshed in 1927 by the department of health. The reguirement that interlor partitions are
to be of dwarfl construction j2 alse found here,

1 = Snch Inspector shall not exercise any authority in municipalities or other politienl
snbdivizslons wherein ordinances or resolutions have been aﬂ-uE:.ed and are being enforeed
?‘E thﬁgﬂ{ﬂ :::' authorities regulating plumbing or prescribing the character thereof,"

&, -3,
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OREGON

REGULATIONS

Order No. 22 (secs. o and 10) issued September 1, 1916, by the industrial
welfare commission (readopted by State welfare commission July 15, 1931 %)
by virtue of the aouthorily vested in it by sec, §, ch. 62, Session Laws 1913,
which states thal the commission {x * authorized and empicered to aseertain
wnd declave, * * * the following things: * * * (b)) Standards of
conditions of labor for woemen or for aeinors in any occupation within the
Stute of Oregon and what surrowndings or conditions—sanitary or other-
wise—are detrimental to the health or morals of women or of minors in any
guch occupation * = =2 Oregon Code 1930, sces. 9307, §9-310, 49-317,
P 4061, JO62, J065

Ezlablishments covered.—Any establishment where women or minors are em-
Moyed. (SBec. b, order 22.)

Execept that * Where there are less than four women employved by any per-
son, the industrial welfare commission may, upon application and showing,
release such applicant™ from complying with these regulations. (See. 10,
order 22.)

Adegquacy.—One for every 20 women or minors or majority fraction thereof,
(Sec, 5, order 22,)
Privacy—Separate and apart from those for men,
Suitable toilets.
(Sec. §, order 22.)
Sanitation—Keptl in a clean and sanitary condition.

Huitable toilets,

Thoroughly ventilated and open to outside air.

{Bee. 5, order 22.)

Other requirements:
Loeation—Convenient toilets. (SBee, 5, order 22.)
Responzibility.—Said commission may require all employers in the occupa-
tion affected thereby to observe and comply with such recommendations
and said order. (Sec. 49-307.)
Penalty.—Upon conviction fined $25 to 8100 or imprisonment of 10 dayvs
to & months, or both., (See. 49-317.)
Administering agency.—3State welfare commission.  (See. 49-310.)

Order No. 9, isswed July 25 1922, by industrial acelfare commission, and
readopted July 14, 1981, by State welfare coppniszsion, under guthority guoted
far foregoing reguladion

vatablishinents covered.—Hop yard, berry field, orchard, or any packing house
in which fruits, vegetables, or fish are packed, dried, or cured and where any
woman or minor is employved.
Adequacy.—One for every 20 women employed.
Privacy.—Separate and apart from those for men, and except in packing houses
the women's toilets must be in separate buildings from the men's toilets,
Doors to be provided with latches fastening on the inside,
Where possible a separate compartment for each seat.
Other reguirements:!
Responsibility —8ee this seetion of foregoing regulation,
Penalty.—See this section of foregoing regulation.
Adwministering ageney.—See this section of foregoing regulation.

Code Goverandng I'ndustrial Lighting in Ploces of Emplogment I'neluding Foce-
torics, Mills, Offices and Other Work Ploces, 1019, iszsued by the commizsioner
af labor and inspector of factories aond weorkshops under authority of see.
HO-1208, p. 1098 of Oregon Code, Annotated Special Edition, 1930,  I'bid., seo.
01209, p. J089

Establishments covered. —Places of employment including factories, mills, offices,
and other work places. (Title)

“1In 1931 the authority, powers, and duties of the industrial welfare commission were
transferred to the newly created Btate welfare commission,  (Session Laws 1931, ch. 394.)
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Working or traversed spaces in buildings or grounds of places of employ-
ment during the time of nse. (Rule 2))

Sanitation—Artificial light with a minimum intensity of illumination of 1 foot-
candle required in toilets and water-closets unless the intensity of natural
illumination is twice this amount., (Rule 4a,)

Other regquirements:

Respongzibility —Any person, firm, or corporation who vicolates. (See. 49—

Pnnult‘y,—F‘a]ilure to comply within 30 davs after receiving notice of im-
proper illumination is punishable by a fine not exceeding $50, each day
that violation continues to be considered a zeparate offense, (Sec, 49-
1208,
Administering ageney.—Commissioner of labor and inspeetor of factories and
workshops, (Sec. 49-1208.)

PENNSYLVANIA

STATUTES *

Pennsylvania Statutes Complete to 1920, secs, 1390, 1358, pp. 1327, 1332,
Heggion Lawsz I920, Act 256, pp. 61T7=G19

Establishments covered.—Every person employing or permitting females to work
in any establishment. (See. 13548.)

Adequacy.—0ne tollet for every 25 females. (Sec. 135458.)

Privacy—Tollets to be suitable, accessible, and separate for each sex,
Separated from workrooms by partitions extending from floor to ceiling,
Entrance sereened by partitions ot least 6§ feet high.

(Sec, 13548.)
Sanitation —Kept clean, sanitary, and free from obscene writing and marking
at all times,
Properly lighted.
Compartments to have sufficient direet oputside ventilation by window or
other means,
{ Sec, 18548.)

fither requirements:

Responsibility.—Any person who, whether by himself or for another, or
through an agent, servant, or foreman, shall violate any provisions of
this aet, shall be subject to penalty. (Aect 256, Bession Laws 1929,)

Penalty.—Fine for first offense not less than $25 and costs or more than
$30 and eosts; upen nonpayment, imprigsonment of not more than 20
days;: for second and subzequent offenses, not less than 350 and costs or
more than $200 and costs; upon nonpayment, imprisonment of not more
than GO0 days, If condition iz not remedied within reasonable time after
notification (limit set by department of labor and industry), ofender i=
fined additionally by like penalties for each sueceeding day that violation
continues. (Act 256, Bession Laws 1929.)

Administering agency—Depariment of labor and industry. (Sec. 13490.)

REGULATIONS

Regulations for Industriel Sanifation, 1928 edition, adopted April 5, 1921, by
the industrial board by virtue of the power vested in it by sees. 14-15, Aet
7, Session Laws 1913, see. 1§ of which makes the statement that “All rooms,
budldings, and places in this commomweealth where labor is employed, or shall
hereafter be employed, shall be so constructed, equipped, and arranged,
operated, and conducted, in all vespects, ax to provide reazonable and adequaie
protection for the life, health, safety, and morals of all persons employed
therein. For the carrging into effect of this provision, and the provisions
of all the lawes of this commonwealth, the enforcement of which iz now or
ghall hereafter be entrusted to or imposed upon the commissioner or depart-
ment of labor and industry, the industrial board shall have power to maoke,

1 Pennsylvania has a plumbing code which was adopted by act of the legislature June 7,
1901, and was amended by act of May 14, 1800, It applies to ecities of the second and
third classes, but no Btate burean or department iz made responsible for enforeing it.

123908°—33—06
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alter, amend, and repeal general rules and regulations necessary for applying
such provisions to specific eonditiong, and to prescribe means, methods, and
practices to carry into effect and enforce such provisions” Readopted
Janwary 6, 1926, by the department of labor and industry.® Session Laivs
1929, Aet 450, pp. 1512-1513

Batablishments covered.—Factories,

The term “industrial sanitation ™ shall mean and inelude the sanitary
Facilities and installations as applied to factories,

The term *factory ™ shall mean any room or rooms in any building
{except hotels, mercantile, and office mildings) wherein work is performed,
{H5ecs. 2 b oand ¢, Industrial Code. )

{ Laundries and restaurants not included in definition of * factory.”

according to director of bureau of inspection, department of labor and
industry.)

Adequaey:
Number Number
employed Ratio | employed Ratio
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1 ETE i 2 RN 0 RTC [ |Lo ” B L o | e WSO b TR 1-25
b 5 ¢ Y o e T S 1-1624,

and thereafter at the rate of 1 for every 45 or fraction thereof. (Rule 13Ga.)

(This ratio does not sapersede that specified in sec. 13548 quoted for
foregoing statute.)

Privacy—Separate and plainly designated. (RBule 135k.) Partitions separat-
ing rooms used by different sexes to extend from floor to ceiling and to have
no direct connection between, (Rule 135m.) In existing shops with high
ceilings rooms shall be ceiled over at height of at least 9 feot from floor.
Partitions soundproof and of materinls not teansparent or translucent and
no opening permitted. (Ruole 185m.) Entrances provided with vestibule or
E‘}‘,Eu (Rule 135f) and door fitted with effective self-closing device (Rule

For existing installations, toilets for different sexes having entrances
within 10 feet of each other, to have stationary T or L shaped screen not
less than 6 feet high and where space permiis not less than 2 feet wider than
door, Entrances for opposite sexes to be remote from each other. (Rule
135n.)

Hereafter, every water-closet to be installed in a compartment in a toilet
room. (Rule 136h.)

Outside partitions to be of =olid construction or of opague or transiucent
but not transparent glass set in suitable frames extending from floor to
ceiling or independently ceiled over, (Rule 135e.) Walls and cellings of
substance that can be cleaned easily. (Hule 135 i and j.)

Compariments used by females to have doors the tops of which are to be
not less than 60 inches from floor and clearance between bottom of deoor and
floor not more than 12 inches. Door to have latch, lock, or bolt. (Rule
1350.)

Hanitation—DPoster to be displayed in conspicuous place asking for coopera-
tion of employees in keeping facilities clean and in order. (Rule 135a.)
Cleaning may be done by either sex before or after usual hours of employ-
ment. (Rule 1351.) Walls to be kept free from obscene writing or marking ;
when found, to be removed at once by employer., (Rule 135r.)

Floor and sanitary base to height of 6 inches to be water-tight, of even
surface and constructed of substance impervious to meisture, (Rule 135h.)

KEvery toilet room to have window opening directly to ontside air, or to be
artificially ventilated; skylight equivalent to window if provided with fixed
or movable louvres. (Rule 140a.)

Existing toilet rooms not ventilated directly to outside air to be ventilated
by artificial means. (Rule 140a,) Exhaust fans to discharge at point
which will not canse offense to cecupants of building nor to the neighborheod.
When air shaft used for ventilating is covered by a skylight, net area of open-

@ By et of June T, 1923, the department of Iabor and industry took over from the
indusfrial board the authority to adopt such rules and regulations, leaving the industrial
board merely an approving body. (Restated in act of Apr. 9, lﬂuﬁ.} _
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iijigbt;} be at least equal to the cross-sectional area of the air shaft. (Rule

When adequate natural light not available, to be artificially lighted in ac-
cordance with regulations for industrial lighting issued by the department of
labor and industry. (Rule 135b.)

Pan, plunger, washout, faucet, and long-hopper closets prohibited, except
when frost-proof or floor-type closets are approved. (Rule 136c.) Such
existing closets to be replaced by new installations if in foul or leaky condi-
tion. (Rule 136c.) Seats to have open front (except integral type) and if
made of absorbent material to be covered with a varnish. (Rule 138e.) Not
to be supplied with water direet from pipes unless closet provided with flush-
ometers, volometers, or similar devices (rule 136f) ; all to have flushing rim
bowls (rule 136g).

Trough closets to be of smooth material impervions to moisture; cast iron,
galvanized iron, sheet metal, or steel trough closets prohibited unless ap-
proved by department of labor and industry. (Rule 136h.)

Special tanks or cisterns supplying water-closets to hold not less than 6
gallons for each closet except auntomatic or siphon tanks to hold 5 gallons
for each closet. A group of closets may be flushed from one tank but those
on different floors not flushed from same tank except where flushometers,
ete,, are used. Water in such tanks not to be used for any other purpose,
(Rule 136i.) Sufficient water to be supplied for flushing. (Rule 136j.)

Covered receptacles to be kept in toilet rooms. (Rule 135p.)

Other requirements:!

Location—Not more than one floor above or below regular place of work
except where sufficient number of elevators are provided. (Rule 135¢.)
Shall not communicate with any room in which food products are
handled. (Rule 1354.)

Responsibility.—The owner or lessor of every building occupied by more
than one tenant shall keep the entire building well drained and the
plumbing thereof in a clean and sanitary condition and shall keep all
parts and places uzed in common in a elean, sanitary, and safe condition
and shall keep such parts thereof properly lighted when said buildings
are in use. (Rule 133a.)

Penalty.—Fine of not more than $100 and costs; upon nonpayment, impris-
onment not to exceed one month, (Act 450, Session Laws 1929.)

Administering agency.—See this section of foregoing statute.

Regulations Affecting Employment of Women, 1928, approved by industrial
board. Rule W-1, approved July 5, 1917, and revised March 2§, 1925, under

authority quoted for foregoing regulation

Establishments covered—Mercantile establishments.

Adeguacy.—Ratio not specified in any way.

Privecy.—When more than 15 women are employed, employees to have toilets
in addition to those uzed by the public. (Rule W-1.)

Other requirements—Penalty.—See this section of foregoing regulation,

Adminizstering agency.—See this zection of foregoing statute.

Regulations for I'ndustrial Lighting (1930 edition) adopted by the deparfment
of labor and industry in accordance with the recommendations of the indus-
trial board © under auwthority quoted for foregoing regulation

Establishments covered.—Every establishment. (See. 1 of regulations.)
Working or traversed spaces in buildings or grounds and all working places
in establishments or premises thereof during time of use. (Rule 1 (a).)
Sanitation—Minimum intensity of illumination required for toilet rooms is
1 foot-candle. (Rule 5.)
fOther requirenents:
Responsibility.—Every person who violates any provision of this act. (Sec,
13497.)
Penalty.—See this section of foregoing regulation.
Administering agency.—See this section of foregoing statute.

B Ry act of June T, 1028, the department of labor and industry took over from the
industrial board the anthority to adopt such rules and regulations, leaving the indus-
trial board merely an approving body. (Restated In act of Apr. 9, 1020.)
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other establishment, or office, in which twoe or more children, under 18 years
of age, or women, are employed. (Sec, 1822.)

Buildings used exclusively for offices excepted if there are separate toilets
within convenient access within the building where offices are located. (Sec.
1822.)  Also, the commissioner is permitted to use his discretionary power
of enforcing this section in stores and office buildings in towns and cities of
5,000 or less population. (Sec, 1826.)

Adequacy.—Ratio not specified. Term “sufficlent number” (=ec, 1822) indefinite,

Privacy.—Whenever one or more males and one or more females are employed
together, a sufficient number of separate water-closets to be provided ; plainly
designated.

Partitions between toilets n=ed by different sexes to extend from floor te
ceiling ; rooms in which toilets for males and females are installed after
July 1, 1922, to have separate entrance for each sex. (Sec, 1822.)

Sanitation.—Clean and free from effluvia, ete.  (Sec, 1822,)
Other requircments;
Location.—Reasonable aceess. (Sec. 1822,)
Responsibility —The owner, lessee, or occupant of any premises which are
nszed as described in the preceding section shall make the changes neces-
sary to conform thereto. (Sec. 1823.)
Penalty.—Upon convietion, fined not less than $5 nor more than $25, each
day to constitute a separate offense. (Sec. 1827.)
Administering agency —Commissioner of labor in the department of labor and
industry. (Secs, 585 (80) and 1799.)

WASHINGTON
REGULATIONS

Order No. 23 adopted by the industrial elfare commitiee™ August 5, 1921,
wnder authority vested in it by ch, 1T}, Session Laws 1913, sce. 3 of echich
zltates that i “ shall establish such standards of * * * condilions of
Tabor for wonen and minors esployed weithin the state of Washington, as
ghall be held hereunder to be reagonable and not detrimental to health and
morals, _o_ o_ 0."_ Compiled Stetutes, 1922, Vol, III, scc. 7636, p. 18017

Establishments covered.—I'ublic housekeeping industry where any female over
the age of 18 years iz employed.

Nore.~Orders covering other industries—laundry, dry cleaning, or dye
works; telephone or telegraph, etc.; mercantile; and manufacturing—earry
regulations on teilets. The regulations were not included in the statement
furnished by the department in response to the bureau's questionnaire,

The term “ public housekeeping " shall include the work of: linen-room
girls, chambermaids, cleaners, kitchen girls, dishwashers, pantry girls, pan-
try servers, wiitresses, counter girls, bus girls, elevator operators, jani-
tresses, laundry workers (except where a commercial laundry is operated),
and any other oceupation which would properly be classified under publie
housekeeping. The establishments shall inelude hotels, rooming houses,
boarding houses, restaurants, eafes, cafeterias, lunch rooms, tea rooms,
apartment honses, hospltals (not nurses), philanthropic institutions, and any
other which may be properly classified under this industry. (Order No, 23.)

Adequacy.—Ratio not specified in any way,
Privacy—Separate toilets for each sex. (Order No. 23.)
Cither requirements:

Responsibility.—Any persom employing a woman or minor for whom
standard conditions of labor have been specified under conditions of
labor prohibited by the order of the commission shall be deemed guilty
of a misdemeanor. (See. 7636.)

Penalty—Upon conviction, flned not less than 325 nor more than $100.
{Bee, TG36.)

Administering ageney—Depariment of labor and industries.*

# The industrial welfare committes was created in 1921 (Bession Laws 1921, ch, T,
gec, 82) superseding the indostrial welfare commiszion. It took over the powers and
duties of the commission which are stated in eh. 174, Sessjon Laws 1913,

T Hy act of Feh, 9, 1921, the department of Iabor and industries wos created, super-
spding the burean of labor which had been the enforeing body, (Sees. 7686 and 108328,
Compiled Statutes, 1922, Vol, II1.)
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sonable standards and o prescribe, modify, and eaforce such reasonable
orders for the adeption of sefely devices, safeguards, and other means or
methods of protection fo be az pearly uniform as possible, as may be neces-
gary to carry ot all lews and lewfel orders relotive to the protection of the
life, health, safety, and welfare of employees in employpments and places of
employment or frequenders of places of employpment.”  Statules of Wisconsin,
1825, Vol. I, secs. 101.01 (1), 101.10 (2), 10F.28, pp. IHg, 110G, 1107, 111f;
Hegeion Lows 1931, eh, J31, ace, 15502 (2), p. 785

Establishments covered.—All places of employment. (Orders 2200 and 5250.)
* Places of employment ” defined as every place, whether indoors or out

or mnderground and the premizes appurtenant thereto, where either tempo-
rarily or permanently any industry, trade, or business is carried on, or where
any process or operation, directly or indirectly related to any industry, trade,
or business is carried on, and where any person is directly or indirectly em-
ployed by another for direct ov indireet gain or profit, but shall not include
any place where persons are employed in private domestic service or agri-
cultural pursuits which do not involve the use of mechanical power. (Sec.
10101 (1).)

Adequaoy —0ne toilet for every 20 persons or fraction thereof, of either sex.
{(Order 2203.)

Privacy:

All installations.—Separate ™ and plainly designated:; entrances to toilet
rooms for the sexes to be properly separated by sereens or otherwise amd
wherever possible to be at least 20 feet apart. (Orders 2201, 2202, 5251,
and 5252.)

Completely inclosed and szo arranged as to insure privacy. (Orders
2200 and 5250.)

New installations—Partitions separating accommoedations for two sexes
not to be of wood bt as nearly soundproof as possible,  (Order 5258.)

Fixtures separated by partitions; space of 6 to 12 inches between floor
and bottom of partition; top of partition 5% to 6 feet above floor.
Doors, snme space below and 54 feet high.

Compartments not less than 30 inches wide and deep enough to permit
door to swing past fixture. Doors to open inward and it 8 recommended
that they be provided with spring to make them remain open when
vacant and need to be Intehed when oceupied,

(Order 5259.)

Existing installations—Fixtures te be separated by partitions at least 5
feet high. (Order 2210.)

Hanitation:

All inzstallations.—Walls, floors, ceiling, and fixtures kept clean, efficient,
and in good repair; obstructions removed at once. (Orders 2204 and
526G4.) Obscene writing and marking to be removed. (Orders 2205 and
5265.)

When adequate natural light not available so that all parts of room
are easily visible, adequate artificial light to be provided. (Orders
2208 and 5255.)

New installations.®—At least 10 square feet floor area and 100 cubie
feet air space for each fixture, (Opder 5256.)

Walls and ceilings to be completely covered with smooth cement or
gypsum plaster, glazed brick or tile, galvanized or enameled metal, or
other smooth, nonabsorbent material; if wood is used, it must be cov-
ered with two coats of body paint and one coat of enamel or spar
varnish; walls and partitions of light color. (Drder H258.)

Same materdal in partitions and doors as for walls and ceilings.
{Order 5259.)

Floors and base of toilet rooms to be of material which does not
readily absorb moisture and which can be easily cleaned: other than
wood except that wood may be used if approved in writing by industrial

5 [Exeeptions mn:ir e made of tﬂ!tal;llﬂlum&ntﬂ l."ll]#llﬂj'll!l-. five persong or less IC ap-
proved in writing by the Indostrial commission or the State board of health., In this
case, the door to the tollet room s (o e kept locked and the key kept in a place acces-
gible to all such persons. (Orders 2201 and 5251.)

A Binee SBept. 15, 1914,
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commission or board of health in existing buildings where wood floors
are in good condition and room used by not more than five persons and
if room has outside window or skylight. (Order 5257.)

Toilet rooms to open to outside air directly upon street, alley, or
court or to a vent shaft except under certain conditions. Vent shafts to
have area of at least 1 sguare foot for each fixture adjacent to it: least
dimension of shaft, if one story high, not less than 3 feet and 1 foot
additional for each additional story. Glass area for each room con-
taining one closet or urinal to be at least 4 square feet with 2 square
feet additional for each additional fixture. A room that contains more
than three fixtures must in addition to windeows reguired have a vent
flue that meets certain specifieations. (Order 5253.) When it is not
possible to have windows opening to outslde air, such rooms are per-
mitted but only under very definite limitations specified at length,
(Order H254.)

Fixtures properly protected agalnst frost elther by suitable insulating
covering or by providing suitable heating apparatus or in some other
approved manner so that fixtures will be in proper condition for use
at all times, (Order 5261.)

Individual closet of poreelain or vitreous chinaware; seats of wood
or other non-heat-abzgorbing material finished with varnish or other
siibstance impervious to meistare, (Order 5260, )

Existing installations.—Walls must not be covered with paper. If of
wood, to be covered with a nonabsorbent paint., (Order 2206.)

Toilet rooms not adequately ventilated by outside window or skylight to
have vent flue of certain specifications; provides for fan if necessary for
proper ventilation. (Order 2207.)

Provided with flushing appliance as effective in its operation as type of
clozet requires, ([ Order 2209,)

Other reguivements?

Location—In all installations, if possible, should be placed on each
occupied floor, especially in factories. (Ovders 2200 and 5250—note, )

Miscellaneous—In all installations toilet paper of material that will not
obstruoct fixtures to be provided. (Orders 2204 and 5264.)

Responsibility.—Any emplover, employee, owner, or other person. (See.
101.28.)

Penalty.—Not less than $10 nor more than $100 for each offense. (Sec.
101.28.) Each day's violation to constitute a separate offense. (Sec.
101.18.)

Administering ageney.—Industrial commiszsion (sec. 101.10 (2)) throngh safety
and sanitation department according to building engineer. State board of
health. (See. 14502 (2), ch. 431, SBession Laws 1931.)  State, county, and
municipal officers must, on request of commisscion, enforce all lawfal orders
;?}11231; respective departments so far as consistent with their duties, (Seec.

Wisconsin State Plumbing Code, riles and regulations of the Wisconsin State
Board of Health governing the construction, installation, and inspection of
plumbing and drainage and the licensing of plumbers, fifth edition, 1925,
Code first adopted by the State board of health, April 8, 1915, wnder authority
of see, 950-55a (2), ch, 31, Ression Laws 1813, The act was reenacted in
1931, zeo. 14502 (2), ch. 431, Ression Lawz 1931 stating that: “ The board
shall hove general supervision of all plumbing and shall ¥ * *  grescribe,
and publish. and enforee minimum, reasonable standards therefor which shall
be uniform as for az practicable”  Statutes of Wisconsin 1931, secs. 145.02
(1) and (2), 145.12 (2), pp. 1}06, 1409,

Establishments covered.—All buildings in this State. (Seec. 14502 (1).)

Adeguacy—Ratio not specified in any way.

Hanitation.—All toilet rooms shall have at least one outside window or be
provided with local vent pipes or air shafts so as to insure four changes of air
per hour. Vents and shafts shall not be connected with the plumbing system
and must provide adequate ventilation. (Sec. 54 (a) of Plumbing Code.)

All water-closets to be made of poreelain or vitreous chinaware. The howl
and trap must be made of combined pattern in one piece. Shall hold safficient
water and be of such shape and form that no waste will collect on the surface

i i







Arrenpix A—LIST OF LABOR AND HEALTH AUTHORI-
’EI:IES C{C_;NTRIBUTIHG INFORMATION IN THE VARIOUS
STATES

Alalama: Child welfare department ; board of health,

Arizona: Industrial commission ; board of health,

Arkonzaz: Bureau of labor and statisties; board of Lealth,

California: Departinent of industrial relatioms (divisions of labor statistics
and law enforcement, housing and sanitation, and industrial welfare) ;
department of public health.

Colorade;: Bureau of labor statisties; board of health.

'!‘Tﬂnmic:#mt: Department of labor and factory inspection; department of
health.

Delmeare: Labor commission (women's labor division) ; board of health,

Digtrict of Columbie: Engineer department (plumbing inspection division).

Florida: Department of labor,

Georgin: Department of commerce and labor ; board of health.

Fdaho: Industrial accident hoard.

Ilinoiz: Department of labor (industrial commizsion amd division of factory
inspection) ; department of public health,

Indigne: Industrial board (deparvtment of women and children) ; board of
health (division of housing and Industrial hyvgiene).

Forea: Bureau of labor; board of health,

Kansdas: Coinmission of Inbor and industry,

Kentucky: Department of agricnlture, labor, and statisties ; board of health.

Lowigiana; Burean of labor and industrial statistics ; burean of health,

Maina: Department of labor and industry ; department of health.

Maryland: Office of commissioner of labor and statistics ; department of health,

Magsachusgetfz: Department of labor and Industries (division of induostrial
gafety) ; public health council.

Michigan: Department of labor and industry ; department of health.

Winnesota! Industrial commission (division of women and children).

Misgigsippi: Durean of industrial hygiene and factory inspection; beard of
health.

Miggouri: Department of labor and industrial inspection.

Montana: Department of agrienlture, labor, and industry; department of
public health,

Nebragka: Department of labor,

Nevada: Oflice of labor commissioner,

New Hampshirve: Burean of labor: board of health.

Neiww Jersey: Department of Iabor; department of health,

New Meriea: Burean of publie health.

Neiw York: Department of labor (industrial board and division of inspection).

North Caroling: Department of labor and printing, child welfare commizsion
(later the division of standards and inspections) ; hoard of health.

North Dakote: Department of agriculture and labor; department of health,

Ohio: Department of industrial relations (division of factory and building
inspection).

Oklahoma: Department of labor: department of public health.

Oregon: Bureau of labor; industrial (later, State) welfare commission.

Pennsylvanio: Department of labor and industry (bureaun of inspection, section
women and children) ;| department of henlth,

Iehode Tsiand: Offiee of factory inspectors ; public health commission.

Houth Caroling: Department of agriculture, commerce, and industries; health
oflicer,

Howth Dakota: Office of industrial commissioner; hoard of health.

Tennessee: Department of labor (division of factory inspection); department
ol publie health, i
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PUBLICATIONS OF THE WOMEN’S BUREAU

[Any of these bulletins still available will be sent free of charge upon reguest]

*No. 1. Propoged Employment of Women During the War in the Industries
of Niagara Falls, N. Y. 16 pp. 1918,

*No, 2, Labor Laws for Women in Industry in Indiana. 29 pp. 1919

No. 3. Standards for the Employment of Women in Industry. 8 pp. Fourth
ed,, 1028,

No., 4, Wages of Candy Makers in Phlladelphia in 1919, 46 pp. 1019,

¥No. 5. The Eight-Hour Day in Federal and State Legislation, 19 pp. 1919,

No. 6. The Employment of Women in Hazardous Industries in the United
Btates. S pp. 1021,

No, 7. Night-Work Laws in the United States, (1919) 4 pp. 1920,

*No. 8 Women in the Government Service. 37 pp. 1920

*No. 9. Home Work in Bridgeport, Conn, 35 pp. 1920,

*No., 10. Hours and Conditions of Work for Women in Imdustry in Virginia,
82 pp. 1920,

No. 11. Women Street Car Conduoctors and Ticket Agents. 90 pp. 1921,

*No. 12, The New Position of Women in American Industry. 158 pp. 1920,

*No. 13. Industrial Opportunities and Training for Women and Girls. 48 pp.

1921,

*Wo., 14, A 1'11:,'$I{:;E:igical Basis for the Shorter Working Day for Women. 20
pp. 1821,

No, 15. Some Effects of Legisiation Limiting Hours of Work for Women.
26 pp. 1921,

No. 16. (See Bulletin 98.)

No. 17. Women's Wages in Kansas, 104 pp. 1921,

No. 18. Health Problems of Women in Industry. 6 pp. Revised, 1931,

No. 19, Towa Women In Industry. 73 pp. 1922,

*No. 20. Negro Women in Industry. 65 pp. 1922,

Nop. 21. Women in Rhode Island Industries. T3 pp. 1922,

=Ng. 22, Women In Georgia Industries. 89 pp. 1922,

No. 25. The Family Status of Breadwinning Women., 43 pp. 1922,

No. 24. Women in Maryland Industries. 96 pp. 1922,

No. 25. Wumﬁen in the Candy Industry in Chicago and St. Louis. 72 pp.
1923,

No, 26, Women in Arkansas Industries. 86 pp. 1923,

No, 27. The Occupational Progress of Women. 37 pp. 1922,

No. 28. Women’s Contributions in the Field of Invention. 51 pp. 1923,

No, 289, Women in Kentucky Industries, 114 pp. 1928,

No, 30, ‘l‘hl%ﬂ g.hm'e of Wage-Earning Women in Family .Support. 170 pp.

No. 31. What Industry Means to Women Workers. 10 pp. 1923,

No. 32, Women in South Carolina Industries. 128 pp. 1923,

No. 83. Proceedings of the Women'’s Industrial Conference, 190 pp. 1923,

No. 34. Women in Alabama Industries. 8 pp. 1924,

No. 35, Women in Miszourl Industries. 127 pp. 1924,

No, 36. Radio Talks on Women in Industry. 34 pp. 1924,

No. 37. Women in New Jersey Industries, 99 pp. 1924,

No, 38. Married Women in Industry. 8 pp. 1924,

No. 39, Domestic Workers and Their Employment Relations, 87 pp. 1924,

No. 40. (See Balletin 98.)

No, 41, Family Status of Breadwinning Women in Four Selected Cities,
145 pp. 1925,

No, 42, List of References on Minimum Wage for Women in the United States
and Canada. 42 pp. 1925,

* Bupply exhausted.
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43, Standard and Scheduled Hours of Work for Women in Industry.
68 pp. 1925,

44, Women in Ohio Industries. 137 pp. 1925,

456, Home Environment and Employment Opportunities of Women in
Coal-Mine Workers' Families. 61 pp. 19235,

46, Facts about Working Women—A Graphic Presentation DBased on
Census Statisties. 64 pp. 1925,

47, Women in the Fruit-Growing and Canning Industries in the State of
Washington, 223 pp. 1926,

48. Women in Oklahoma Industries, 118 pp. 1926.

49, Women Workers and Family Support. 10 pp. 1925,

. 30, Effects of Applied Hesearch upon the Employment Opportunities of

American Women. 54 pp. 1926,
B1., Women in Illinois Industries, 108 pp. 1924,
52, Lost Time and Labor Turnover in Cotton Mills, 203 pp. 1928,

. 3. The Status of Women in the Government Service in 1925, 103 pp.

1926.
. B4, Changing Jobs., 12 pp. 1926,
85, Women in Mississippi Industries. 89 pp. 19206,

. o6, Women in Tennessee Industries, 120 pp. 1927,

. 57. Women Workers and Industrial Poisons, 5 pp. 1926,

. 3%, Women in Delaware Industries. 150 pp. 1927,

59. Short Talks About Working Women. 24 pp. 1927,

680, Industrial Aceidents to Women in New Jersey, Ohio, and Wisconsin,
316 pp. 1927,

61. The Development of Minimum-Wage Laws In the United States, 1912
to 1927, 435 pp. 1928

. 82, Women's Employment in Vegetable Canneries in Delaware, 47 pp.

1927,

43, (See Bulletin 98.)

G4. The Employment of Women at Night., 86 pp. 1828,

65. The Effects of Labor Legislation on the Employment Opportunities
of Women. 498 pp. 1928,

66-1. History of Labor Legislation for Women in Three States. 136 pp.

G66-I1. Chronological Development of Labor Legislation for Women in the
Unlted States. Revised, December, 1931, 176 pp. 1532,

. 67. Women Workers in Flint, Mich, 80 pp. 1929,
0. 68, Summary : The Effects of Labor Legislation on the Employment Oppor-

tunities of Women, (Reprint of Chapter IT of bulletin 65.) 22 pp.

1628,
60, Causes of Absence for Men and for Women in Four Cotton Mills,
24 pp. 1020,

. T0, Negro Women in Indusiry in 15 States. T4 pp. 1920,

. T1. Selected References on the Health of Women in Industry. 8 pp. 1920,
. T2, Conditiong of Work in Spin Rooms. 41 pp. 1929,

. T3 Variations in Employment Trends of Women and Men., 148 pp. 1930,
. T4, The Immigrant Woman and Her Job. 179 pp. 1930.

-

. Th. What the Wage-Earning Woman Contributes to Family Support. 21

pp. 1929,
76, Women in S-and-10-cent Stores and Limited-Price Chain Department
Btores. 58 pp. 1930,

. TT. A Study of Two Groups of Denver Married Women Applying for Juhs.

11 .pp. 1928
T8, A Survey of Laundries and Their Women Workers in 23 Cities.
166 pp. 1930,

T0. Industrial Home Work., 20 pp. 1930,

80, Women in Florida Industries. 115 pp. 1930,

Rl. Imdustrial Aceldents to Men and Women. 48 pp. 1930,

82, The Employment of Women in the Pineapple Canneries of Hawaii,
30 pp. 1930,

83, Fluetuation of Employment in the Radio Industry., 66 pp. 1951,

84, Fact Finding with the Women’s Burean, 37 pp. 1931,

85, Wapes of Women in 13 States. 213 pp. 1931,

86. Activities of the Women's Bureau of the United States. 15 pp. 1931

® Bupply exhausted.






















