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THE LYING-IN HOSPITAL, 2ND AVENUE, 17TH AND 18TH STREETS. OPENED
JANUARY 1902, CLOSED AND SERVICE TRANSFERRED TO NEW
BUILDING AUGUST 1932,
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disease followed with 12 per cent, while placenta praevia and
premature separation of the normally implanted placenta, to-
gether, accounted for 9 per cent of the deaths. Puerperal in-
fection was responsible for only 10 per cent of the maternal
deaths. A detailed table of the eauses of these maternal deaths
(30 in 14,165 patients) i= given on page 48,

I believe the eredit for such results, for a period of over three
vears, does not belong to any one individual but rather to the
whole medical, nursing and anesthesia staffs. The close super-
vision by the attending staff, and the excellent nursing, under
Miss Anna D. Wolf, Director of the School of Nursing and Di-
rector of the Nursing Service of the New York Hospital, and
her associate, Miss Verda F. Hickeox, Head of the Lying-In
Nursing Service, are among the responsible factors for the main-
tenance of our standard of work. Furthermore, the valuable
assistance and nursing given by the Maternity Center Associa-
tion and the Henry Street Settlement Nursing Service, have
played important parts in the attainment of our results. I also
feel that the intern and resident training given in the Lying-in
Hospital, has a great deal to do with the results. As deseribed
in our 1934 Annual Report, this training consistz of a five-year
~ resideney system, the voung graduate advancing each year to
more and more responsible work, with the result that when he
becomes Resident at the beginning of his fifth year with us,
he has received adequate postgraduate hospital training as an
obstetrician and gyvnecologist and is fully capable of shouldering
necessary responsibility. By means of this house-staff system,
supervised at all times by a senior member of the attending staff,
every patient should obtain, at all times, the best medical care
and supervision we can provide. This system of an adequate
house-staff, with increasing responsibility of its various mem-
bers, depending upon duration of training, and directly under a
sufficiently large and well-trained and experienced attending
staff, safeguards, as far asg it is at present humanly possible, the
life of the patient, as well as that of her offspring. I have here
stressed our resident hospital training as I should like to =ee
every maternity hospital, where young men and women are being
trained to become obstetricians and gyneecologists, adopt a four
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wish to extend an invitation to visiting doctors to our Monday
afternoon stafl conferences, as well as to any of the other fune-
tions of the hospital. Such visitors may observe our work for
as long a period as they may desire.

One of our strongest assets is the Ladies’ Auxiliary Board of
the Lying-In Hospital. To them belongs the full eredit for our
Soeial Service Department, which touches virtually every phase
of the hospital’s activities. This Board has at all times given
me a willing, understanding and sympathetic hearing on the
various problems arising from time to time. We have come to
rely on their assistance, not only financially, but in many other
ways, as well as upon their counsel. I wish to direct the reader’s
attention to the President’s, and the Treasurer’s statements, on
pages 15, 16 and 17, respectively, as well as to that of the Soecial
Service Director on page 59, of this Report. These show of
what assistance the Board has been to the patients of the Lying-
In Hospital, although they do not and eannot express the stimu-
lation and spirit of eooperation received by us from the Ladies’
Auxiliary Board of the Lying-In Hospital.

I cannot close this report without reference to the great loss
we sustained in the passing of Mr. Wilson M. Powell, our late
President of the Hospital. We had come to admire and rely on
his judieial and sane judgment, but more than that, we had come
to rely on him as a friend, as well as a counsellor. The role
he played in steering us through arduous times can hardly be
appreciated, unless perhaps by his immediate associates.

I wish to express, not in the usual perfunctory manner, but
in as sincere a manner as I am able to, our deep sense of in-
debtedness and gratitude to the members of the Executive Com-
mittee of the Board of Governors of the Lying-In Hospital, as
well as to those of the Board of Governors of the New York
Hospital for their support and adviee, without which this hos-
pital cannot exist. I feel that not only do they have a real
interest in the Lying-In Hospital, but they have an understand-
ing of our problems, rarely seen in governing members of philan-
thropic institutions.

HENRICUS J. STANDER, M.D,,
Obstetrician and Gynecologist-in-C hief.
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The importance of a well qualified personnel for good bedside
nursing cannot be overemphasized. To maintain a good nursing
service it i1 necessary to provide opportunities for development.
The courses of instruction in all the departments of the New
York Hospital are open to members of the nursing staff. Each
term, by invitation or request, a limited number attend the
classes conducted for the students in the Obstetrical Department
and the lectures in ward management, ward teaching, and the
social aspects of nursing, provided by the New York Hospital
School of Nursing for post-graduate students. A system of ex-
change has also been inaugurated whereby individuals can
obtain additional experience along the lines of their special in-
terest. This has permitted an exchange of experience for two
nurses in the general and gynecological operating rooms and the
delivery rooms. Through the assistance of the Rockefeller
Foundation one of the supervisors in the East Harlem Nursing
and Health Service has spent four weeks in the Lying-In Hos-
pital, and our supervisor of infant care will soon begin her
period of observation and experience with that organization. It
is expected that this arrangement will not only be helpful to the
individuals actively participating but will promote mutual
understanding and have a general unifying influence,

The number of resignations of staff members has been very
large. The loss of an experienced nurse always produces an ef-
fect upon the service. The department has endeavored to reduce
the detrimental effect of change by promoting a program for the
preparation of the personnel so that vacancies within the head
nurse and assistant head nurse group may be filled by nurses
already familiar with the responsibilities to be undertaken. A
reduetion of one-third in new appointments has been made possi-
ble by the appointment of former students and the re-appoint-
ment of former staff members. This method has done much
towards stabilizing the nursing service.

The health of the staff and students has been of great concern.
Illness, though not of a serious nature, has caused a loss of time
amounting to nine hundred and sixteen days. Effort is made to
detect symptoms early so that immediate attention may be given
and serious or prolonged illness prevented. Family health prob-
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REPORT OF THE LADIES® AUXILIARY TO THE
SOCIETY OF THE LYING-IN HOSPITAL
NOVEMBER 1, 1934 —0OCTOBER 31, 1935

During the past year the Board of the Ladies’ Auxiliary has
held eight monthly meetings; the Executive Committee has met
weekly except during the summer months, holding 22 meetings
in all.

The House Committee, under the Chairmanship of Mrs. E.
Farrar Bateson, has received donations of layettes from Bronx-
ville Sewing Group, Junior Emergency Relief Committee, New
York Junior League, Mrs. A. K. Schaepf; of clothing from Miss
Marion Wharton, Mrs. N. R. Johannson, Mrs. P. A. Dean, Mrs.
E. Farrar Bateson, New York Junior League, Mrs. Lazarus; of
blankets from Miss Josephi; of toys from Mrs. Robert Lovett;
of baby’s bath from Murs. Paul Pryibil. 155 books were con-
tributed to the New York Hospital Library by members of the
Board as well as subscriptions to magazines. Mrs. W, A, W,
Stewart was asked to go on the Library Board of the New York
Hospital. A rest room was set aside for Social Service workers
in the Lying-In Hospital and furniture and decorations con-
tributed by members of the Board.

Mrs. A. P. Morgan, chairman of the Volunteer Workers Com-
mittee, was successful in securing from 8 to 10 volunteers weekly
during the winter months for work in the elinies, covering from
16 to 18 sessions, or from 55 to 58 hours weekly.

In the spring Miss Mary Alice Riley tendered her resignation
as director of our Social Serviee Department in order to organize
a Social Service Department at the Medical College of Rich-
mond, Virginia. Her resignation was accepted with real regret
by the Board. A special committee, consisting of Mrs. Allan
Locke and Mrs. Robert Lovett, was appointed to find a new
director for our Social Service Department. We were fortunate
in securing the services of Mrs. Robert Kinzel, who started work
on June 14th. The personnel now consists of two social workers
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