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2 Your rights

e at work




This diary is designed so that you can check off,
according to the length of time vou have been
employed, what rights you may (or may not) have.
If you feel any of these rights are being infringed,
get advice from Immunity or some other
specialist organisation.
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From my first pay day | am entitled to an itemised
pay slip showing what deductions have been made
from my wages.

Remedy: If you do not receive this, you can make
a claim to an industrial tribunal.

The tribunal can award you compensation
amounting to the total sums deducted from your
pay without notice.

After four weeks | am entitled to a week's notice
before | am sacked.

My contract may entitle me to more notice, even
from the first day I start work.

Remedy: If you do not get the notice you are
entitled to, or pay instead, you can sue in the
County Court for the money due to you.

The only time notice — or pay instead of it — need
not be given is in cases where you are dismissed
for gross misconduct.

If you have a contract which lays down a full
disciplinary procedure with a timetable for it, the
notice you are entitled to may be extended by the
time it takes the disciplinary procedure to
operate.

You may be able to get a court to say your
employer should follow the procedure before
actually getting rid of you.

Before the end of thirteen weeks [ am entitled to a
written statement of my terms of employment.




That should include details of:

® the date when my employment began,

® my rate of pay, or how it is worked out, when it
15 paid and details of any other benefits,

® my hours of work and working patterns,

® my holidays and holiday pay,

® sickness and sick pay,

® the length of notice | must ge given,

® my pension rights,

® the title of the job [ am employed to do, my
capacity and where | am employed to work.

The statement should also include:

® details of disciplinary rules or procedures,
® the name of the person who will deal with my
grievances.

Any changes in the details must be given to me in
writing within one month.

If I work for an agency I am entitled to all these
details at once.

Remedy: If you aren’t given a contract within a
month, you can apply to an industrial tribunal to
fix the terms.

That also applies if you are given a contract with
any of the terms missing.

After six months | am entitled on request to
written reasons for why I have been sacked.

Remedy: If your employer unreasonably refuses
to give you written reasons or if you can establish
that the reasons are false, a tribunal can award
you two weeks’ gross wages as compensation.

After two years | am entitled to a minimum of two
weeks’ notice. Plus another week's notice for full
vear's service after that up to a maximum of 12
weeks.

If I'm not given notice I am entitled to be paid my




wages in full instead.

Remedy: You can sue in the county court — or if
you are unfairly dismissed and claiming in a
tribunal, this may form part of your loss of wages
in a compensation claim.

After two years | have a right not to be unfairly
sacked.

Remedy: You can apply to an industrial tribunal.

If you win you should get a basic award against
the employer, which is on a sliding scale
according to your age and length of service, plus a
compensatory award to cover money lost until
you get another job.

Unfair dismissal includes being made redundant
unfairly or being forced to into a position where
you feel you have to resign because of some totally
unreasonable conduct on the part of your
employer.

After two vears | have a right to compensation if |
am sacked because of redundancy.

Remedy: If you are not paid, you can apply to an
industrial tribunal for an order for payment. If
you are not paid because of your employer's
insolvency, you can apply to the Department of
Employment for payment out of a compensation
fund. In this case it may not be necessary to apply
to a tribunal so long as you can convince the
department that your employer has no money to

pay you.

I have rights — they don't depend on how long
vou've been in the job — not to be discriminated
against on the grounds of sex, race or trade union
activities. And those rights cover the time while
you're still applying for the job.

For details of those rights see Your Rights in the
Aids Era leaflet 3, Discrimination at Work.
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What’s AIDS?

AIDS is short for the Acquired Immune Deficiency
Syndrome. [f you have AIDS your body's defence system
against all sort of infections is weakened so much you
catch diseases which people whose immune systems
aren't affected can just shrug off. And, when you catch
them, the diseases turn out to be much more serious
than they are in people with healthy immune systems.
Nobody knows for certain, but it look as if everyone who
has AIDS dies of one of the diseases they catch, such as
a fairly rare form of pneumonia. You can't catch AIDS.
It develops in vou for some reason. HIV probably causes
that to happen.

What’s HIV?

HIV is short for the Human Immunodeficiency Virus. It
was first discovered in 1983. Since then it has been
called LAV and HTLVIIL. But since 1986 the proper
name for it has been HIV. It may cause AIDS to develop
in you. You can catch HIV infection by allowing your
body fluids — blood, semen or vaginal fluids — to
hecome mixed with the body fluids of some who's
already infected. HIV isn't like most viruses because,
when you're infected it lives inside blood cells which are
part of your body’s defence system.

What’s Immunity

Immunity is a charity started in 1985 to research into
HIV. Its aim is to find some way of helping people who
have HIV infection stay well longer. It also runs fitness
classes and produces education leaflets and relaxation
tapes. With funds from the London Boroughs Grants
Scheme, Immunity runs a legal centre in London to
give advice and assistance to people who have HIV
infection and people who have AIDS. Phone first before
visiting to fix a time to call. The address and phone
number are at the bottom of this page.

(C) 1989 Immunity and Immunity's Legal Centre
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