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PREFACL.

e i U

The difficulty of ascertaining the law, on the subjects
with whieh this book is eoneernad, arises mainly from two
causes ; first, the fact that the law is contained in three
prineipal Acts and other minor Acts, which are to Le read
together as one, and the latter of which proceed largely by
reference to the earlier; secondly, the practice of laying
down the principal rules on any particular subject at the
beginning of an Aet, and supplementary rules on the same
subject at a later point in the Act. 'The result is that the
law on any particolar subject may be scattered over a
number of different sections, which have to be brought
together and considered as a whole.  The first part of this
book aims at presenting the effeet of the whole law in a
coherent, elear, and accurate form. The prineipal objeet
of the notes in the eecond part is to enable readers to bring
together the scattered sections dealing with the same
subject and to aequire a rapid mastery of their eontents,

It is hoped that this book may be of practical service to
employers of labour, and the index has heen specially
drawn to meet their requirements, Under the head of
each of the various trades and processes will be found
complete references to any special provisions which affect
that particular trade or process. Attention is also drawn
to the full list of Special Rules and Requirements for
Dangerous Occupaticens printed in the Appendix, which,
it is believed, have never hefore heen published in a
connected form,

The anthors desire to express their thanks to R. E.
Sprague Oram, Esq.,, C.B., Her Majesty’s Chief Inspector
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of Faetories, who has not only given them the benefit of
his adviee during the progress of the work, but has very
kindly revised the proof sheets of Part I. The book,
however, has no official authority. Miss Abraham also
wishes to express her acknowledgments to Miss Gertrade
Tuckwell, and to Miss Lucy Deane, one of Her Majesty's
Inspectors of Factories, for much valuable assistance.

M. E. A.

A, Lu D,

*
L]
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INTRODUCTORY CHAPTER

ON

THE ACT OF 1895

In this chapter a short account is given of the prin-
cipal changes introduced into the law by the Act of
1895, which ecame into operation on January 1, 1896,
The order of subjects adopted by ail the Aets is here
followed. First come alterations in the general law
relating to factories and workshops, next special provisions
affecting particular classes of factories and workshops, and
lastly such miscellaneous innovations as seem worthy of
special notice.

Under the head of sanitary provisions, the prohibition
of overcrowding is now for the first time made definite.
A minimum space is now required of 250 cubie feet for
each worker in a room, or 400 cubic feet during overtime,
It was previously the practice of inspectors to require this
amount of space, but in the event of a prosecution for
overcrowding it was in each case left to the diseretion of
the court to determine whether there was danger to health
from the number of persons working in a room. The
Secretary of State has power to modify the proportion of
cubic feet to persons employed, for any period during
which artificial light (other than electric light) is
employed, and to require a higher proportion for any
particular process or handicraft.

By the new Act an attempt is made to regulate
the sanitary condition of premises on which outworkers
are employed. The provisions on this subject do not
come into effeet until an order has been made by the
Secretary of State specifying any particular classes of work

A

Contents of
the chapter.

Overcrowding,
space required.
13935, s. 1.

Outworkers.
18935, s 0.
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1895, s. 80.

Humidity of
atmosphere.
1895, 8. 31.

Mechanieal
ventilation.
1805, s. 33.
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and any particular areas to which they arve toapply. So far
as these provisions are brought into effect, an employer
is now made responsible, under certain circumstances,
for the condition of the places in which his outworkers
carry on work. An inspector may give notice to the
employer that any such place is dangerous or injurious to
health. Then, after the expiration of a month, if the
employer continues to give out work to be donme in the
same place, and if the place is still dangerous or injurious
to health, the employer is liable to a fine. It is immaterial
for the purposes of this enactment, whether the work is
given out from a factory or workshop, or from a place
which is neither a factory nor a workshop (as, for instanee,
a tailor’s shop where clothes are sold but not made), and
whether the. employer is the ocecupier of a factory or
workshop or other place, or a contractor employed by the
occupier. It may be anticipated that this new scheme
will be first brought into effect with regard to one or
more of the occupations in which it is already necessary
for employers to keep lists of outworkers, that is, the
tailoring, electro-plate, furniture and upholstery, and file-
making trades. A somewhat similar provision in the new
Act, designed for the protection rather of the general
public than of the workers, penalises an employer who
causes or allows wearing apparel to be made, eleaned, or
repaired in a dwelling-house where any inmate is suffering
from scarlet fever or small-pox, unless the employer was
unaware of the existence of the illness and could not
reasonably have been expected to become aware of it.
Other new sanitary requirements are also made by the
new Act. In factories and workshops where lead, arsenie,
or any other poisonous substance is used, suitable lavatories
must be provided. Wherever in a textile factory humidity is
produced by steaming or other mechanical appliances, the
maximum limits of humidity at various temperatures are
to be fixed by the Secretary of State on the same prineiple
as in factories to which the Cotton Cloth Factories Act applies,
Wherever in a factory or workshop any gas, vapour, or other
impurity is generated and inhaled by the workers to an
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injurious extent, ventilation by the use of a fan or other
mechanical means is wade compulsory. Sanitary con- Saitary
veniences must be provided in every factory or workshop, m';;';gim;f“;i
with separate accommodation for persons of each sex

where both males and females are employed.

Lastly, “ adequate measures” must be taken to secure Te?gf.;f;m;‘_":g'.
and maintain a reasonable temperature in every factory and :
workshop. The Act lays down no standard to determine
what measures are adequate, or what temperature is
reasonable.

Under the head of safety, the regulations for the fencing Dangerous
of machinery are made more precise, young persons are mf;:gfri o
for the first time prohibited from cleaning dangerous
machinery while in motion, and new precautions are
adopted to avoid danger from self-acting machines. A :_’rnte.rétinn
useful section deals with the subject cf danger from fire. mfgﬁrf;. 10.
The general obligation, which previously applied only to
oceupiers of factories, to provide sufficient means of escape,
is extended to occupiers of workshops also. Oeccupiers of
either factories or workshops may now for the first time
be required, if so ordered by a court of summary juris-
dietion, to provide sufficient movable fire escapes. Doors
must not be so locked or bolted or fastened that they
cannot be easily opened from the inside, and in all new
factories or workshops rooms in which more than 10
persons are employed must be constructed either with
sliding doors or with doors that open outwards. By Prohibition
another valuable innovation, courts of summary jurisdiction 3;:;2:;{15
are now empowered, on the application of an inspector, to premises and

S . . machines,
prohibit the use either of dangerous premises, or parts of jgo5 o'e. 4.
premises, or of dangerous machines, until alterations have
been effected removing the danger,

On the subject of employment, the most important Overtime.
provision of the new Aect is that which prohibits the e L
overtime employment of young persons under seetion 53 of
the Act of 1878. That section (which still authorises the
overtime employment of women) applies to certain non-
textile factories and workshops, in which there is a danger
of materials being spoiled by the weather, or a liability

A 2
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to a press of work at ecertain seasons orv from unforeseen
causes. The cases still remaining in which young persons
may now be employed overtime (under ss. 54, 55, and 57 of
the Act of 1878) are comparatively few and unimportant.
Women may still be employed overtime, not only under
section 53, but also under section 56, which relates to a small
number of factories ana workshops (enumerated in Schedule
3. Part 6), where special precautions are required to preserve
perishable articles. But the total number of days in a
week, and the total number of days in a year, on which
women may be employed overtime under these sections,
are both reduced by the Act of 1895,

Before the Act of 1895 there was no restriction under the
Factory Acts on employment outside the factory or work-
shop, so that a child, young person, or woman, who had
already, worked full time in a factory or workshop, might be:
further employed on the same day by the same employer, at
home, or elsewhere outside the factory or workshop. Now
employment outside a factory or workshop in the business of
the factory or workshop is prohibited (except during the
authorised period),in the case of a child, on any day during
which the child is employed in the factory or workshop,
and in the case of a young person or woman, on any
day in which the young person or woman is employed in
the factory or workshop both before and after the dinner
hour. In the ease where the oceupier of a factory or work-
shop also keeps a shop, he must not employ a young person
or a woman in the factory or workshop, and in the shop, for
a longer period than is allowed for his or her employment
in the factory or workshop alone. There is a similar pro-
vision in the Shop Hours Act, 1892, applying to young
persons and children who are employed first in a factory
or workshop, and then in a shop, to the knowledge of the
shopkeeper.

Another section of the new Act authorises the employ-
ment of young persons and women in any non-textile
factory, and of young persons in any workshop, from
8 am. to 8 pam., with the ordinary interval for meals.
Previously the period was from 6 to 6, or from 7 fo 7, and
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employment from 8 to 8 was only allowed in exceptional
cases, Employment from 9 to 9 is still exceptional.

The Act of 1895 for the first time extends certain of the
provisions of the Factory Acts to several classes of pre-
wises where work is carried on under conditions similar to
those existing in factories and workshops, First of these
-are laundries, which previously were subject to the Publie
Health Acts, as far as their sanitary condition was con-
cerned, but additional sanitary regulations, and provisions
as to hours of work and meals, are included in the Act of
1895. For the provisions of the Acts which have now
Lbeen extended to laundries, see Chapter X., “ Laundries.”
The most important omission is that the special provisions
of the Acts relating to period of employment and overtime
have not been applied to laundries, which have separate
regulations of their own on these subjects.

A miscellaneous group of premises, on which work is
carried on at special risk of accidents to the workers, are
brought under certain provisions of the Acts intended to
minimise the risks. These premises are, first, docks,
wharves, quays, and warehouses, and secondly, premises on
which a building is being constructed or structurally
altered by means of machinery. With regard to all these
premises Special Rules and Regulations may be made under
the Act of 1891, s0 far as concerns any processes certified to
be dangerous ; the use of dangerous machines may be pro-
hibited ; in case of accidents notices must be given and
inquiries may be held ; and the employer may be made
liable to make compensation to a workman injured by
breach of any rule or requirement. Inspectors have power
to enforce these provisions on these premises,

In a tenement factory, that is, a building containing
several factories, separately occupied, the owner of the
whole building has hitherto escaped responsibility. He
18 now made answerable, instead of the occupiers of the
various parts, for the sanitary condition of the whole, the
fencing of all machinery not supplied by the occupiers,
and certain other matters falling properly under his
control. He may also be put in the place of the

Laundries.
1895, 8. 22,

Docks, &e.
1895, s. 23,

Tenement
factories.
1895, s. 26.
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Penal cannﬁ-
sation.
1895, 8. 13,
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occupier for the purpose of the provisions of the Act of
1891 relating to Special Rules for dangerous employments.
The owner of a tenement factory where grinding is earried
on is also required to observe certain special regulations.

Bakehouses have previously been subject to special
requirements, framed in the interest of the general publie,
beyond those which apply to ordinary factories and work-
shops. Some of these (under the Aect of 1878) have
previously applied only to bakehouses in large towns,
others (under the Aet of 1883) only to newly erected
bakehouses. These have now all been extended to all |
existing bakehouses, Underground bakehouses are also
now prohibited for the future, but, in accordance with
the usual practice, an exeeption has been made for the
present in favour of existing underground bakehouses.

Among the miscellaneous amendments introduced by
the new Aect, the most important is the new scheme
dezling with the particulars of work and wages which
must be furnished to workpeople, in order that they may
be able to caleulate the amount of wages due to them.
Particulars were first required to be furnished under the
Act of 1891, but the new scheme is more comprehensive
and more minute than the scheme under the earlier Act.
It applies now to all textile factories, and it may be
extended by the Secretary of State, with the necessary
modifications, to non-textile factories or to workshops,
For details of the scheme, see Chapter XV. « Particulars.”

Besides the ordinary penalties to which an employer
may be liable for breach of the Acts, the Act of 1878
provided that, in case of death or injury to a workman
caused by the employer’s neglect to fence machinery or
structures required to be fenced, the employer should be
liable to a fine not exceeding 100L the whole or part of
which might be applied by the Secretary of State for the
benefit of the injured person or his family. This provision
for penal compensation is now extended to all cases of
death, bodily injury, or injury to health caused by the
oceupier’s neglect to observe any provision of the Acts or
any special rule or requirement under the Act of 1891,
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Any case of lead, phosphorous, or arsenical poisoning, Poisoning or
. . . . anthrax in a

occurring in a factory or workshop, is now subject to the geiory or
same regulations as an accident occurring there. Notice of ‘i"&?;;fﬂ';“g;}
such a case must be given to the inspector and the certify-
ing surgeon, and the certifying surgeon must make an
investigation and a report. The occupier must keep a
register of such cases, Any medical practitioner called in
to attend such a case, if the poisoning or the anthrax was
contracted in a factory or workshop, must report it to the
Chief Inspector. The Secretary of State may extend these
provisions to any other disease occurring in a factory
or workshop.

The last provision of the Act of 1895 which seems to Competency of
require special notice is that which empowers a person ;‘fﬁ“{?ﬁgtggﬂ
charged with an offence under the Aects to give evidence 1895, s. 49.
on his own behalf if he thinks fit to do so.

= .—H_..-.H__.._ oo
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CHAPTER I

GENERAL VIEW OF THE ACTS.

The law relating to Factories and Workshops is to be
found in a series of Acts dating from 1878. TFrom the
beginning of this century a large number of statutes had
been passed on this subject, dealing first (in 1802) with
“the preservation of the health and morals of apprentices
and others,” then (in 1833) with the regulation of the
labour of children and young persons, and afterwards, by
decorees, with all the matters which form the subject of
the present law. In the year 1878 all these enactments
were consolidated in a single statute, which is the founda-
tion of the existing law.

The places to which the Aets apply arve either factories
or workshops. The general distinction between these two
classes of places is, that in the former machinery is unsed,
worked by steam, water, or other mechanical power, in
the latter it is not. But there is a list of 19 classes of
works, which are defined to be factories and not workshops,
whether mechanical power is used in them or not.

Factories are divided into textile and non-textile factories.
The term “ textile ” applies to factories where mechanical
power is used to work machinery emp]o;ﬁ:m preparing,
manufacturing, or finishing, or in any process incident to the
manufacture of, cotton, wool, hair, silk, flax, hemp, jute, tow,
china-grass, cocoa-nut fibre, or other like material. But
certain works where these materials are dealt with are
specially excepted, and declared not to be textile, namely,
print works, bleaching and dyeing works, lace warehouses,
paper mills, flax seuteh mills, rope works, and hat works,
Under the definition of non-textile factories, there are
the 19 classes of works referred to above, which are
factories whether mechanical power is used there or not,
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and there are also seven other classes of works which are
specifically defined as being non-textile fuctories if mechani- lﬂfﬁfri'ihgd'
cal power is used there. But the bulk of non-textile '
factories come under their general definition as premises

(other than textile factories) where any articles are made,

altered, repaired, ornamented, finished, or adapted for sale,

by means of manual labour exercised for gain, if mechanical

power is used on the premises. The chief practical dis-

tinctions made in the Acts between textile and non-textile

factories relate to the hours of labour of children, young

persons, and women, and are to the effect that in non-

textile factories, the hours on Saturday arve slightly longer,

and the intervals for meals on other days ave shorter, than

in textile factories; that overtime employment is allowed

in speeial cases in non-textile factories, but never in textile

factories, except in the case of a warehouse forming part

of a textile factory ; and that the length of time allowed

for continuous employment, without an interval of half an

hour for a meal, is five hours in non-textile factories, and

four and a half hours in textile factories,

Workshops are defined generally as places, not being Meaning of
factories, where any articles are made, altered, repaired, ";';’;‘3’:]‘:"5‘,3_
ornamented, finished, or adapted for sale, by means of
manual labour exercised for gain. There is a list of 1878 Sched
“seven eclasses of works, which are non-textile factories if &
mechanical power is used there, but which are defined to
be workshops if no mechanical power is used there. But
these would all be included under the general definition
given above. Workshops generally are subject to the same
regulations as non-textile factories with regard to hours
of labour. As far as their sanitary condition is concerned,
workshops are subject to the control of the local authority,
not to that of the factory inspector. In other respects, with
slight miscellaneous exceptions, they are on the same footing
as factories in general, but of course the provisions of the
Acts which relate to machinery have no application in
workshops,

There are three special classes of workshops which are Special kinds
for certain purposes dist—inggished from ordinary workshops, ut piihare,
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First, domestic workshops(«) that is, private houses, places,
or rooms, where no power is used, and in which the only
persons employed are members of the same family dwelling
there, are subject to special regulations with regard to
hours of labour, and are not subject to the provisions of the
Acts which relate to meal times, affixing notices, holidays,
accidents, and special rules for dangerous employments.
Secondly, workshops conducted on the principle of not
employing children or young persons are separately treated
in one respect, that the hours of labour allowed for
women are different from their hours of labour in ordinary
workshops. Thirdly, workshops conducted on the prineiple
of not employing children, young persons, or women are
expressly excluded from the operation of the Act of 1878,
except so far as that Act refers incidentally to their
sanitary condition. As far as their sanitary condition is
concerned this last class of workshops are in the same
position as ordinary workshops, since the Public Health
Acts make no distinetion between the various classes of
workshops.

The whole of the existing regulations for factories and
workshops may be roughly divided into two main groups,
the first dealing with the state of the premises where the
work is done, and of the machinery (if any) on the
premises, and designed to protect the health and safety
of the workers; and the second, laying down the con-
ditions of employment. The first group, being general in
its application, affects all classes of workers, male and
female, adult and juvenile, alike. The second group, with
a few comparatively unimportant exceptions, does not at
present apply to male adults, but only to classes consisting
of children, young persons, and women. Children may
not be employed under the age of 11, and continue to be
children, within the meaning of the Acts, till they are 14
Young persons extend from 14 to 18 years of age.

The regulations included in the first group are chiefly
concerned with the sanitary condition of factories and

e

(@) This expression includes certain factories where no power is used (see
page & above).
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workshops, and the safety of the workpeople. Under the
former head are comprised the following subjects, namely,
cleanliness, freedom from noxious effluvia, cubie space
in rooms, ventilation, lavatories, sanitary conveniences,
temperature, and humidity of air. Regulations for safety
deal with the condition, the fixing, and the fencing of
machinery, with protection against fire, and with the
framing of Special Rules for dangerous employments.
Under this head also come regulations preseribing the
steps to be taken in case of accidents or poisoning
occmrring in a factory or workshop, the notices which
must be given, the reports which must be made, and
the inquiries which may take place. Further, there
are provisions determining the employer’s liability to
make compensation to a workman suffering injury in
consequence of a breach of the Acts by the employer.

The regulations included in the second group, relating
to conditions of employment, determine the limits of hours
of labour for children, young persons, and women in
various factories and workshops, and the conditions under
which overtime employment is lawful, fix the holidays
which must be allowed to the same classes of workers, and
impose on the employer the duty of seeing that children
in his employment duly attend school (unless specially
exempted), and that children and young persons under 16
are medically certified to be fit for work before they enter
his service.

The number of registered factories and workshops to which
the Aets applied in 1894 was 77,708 factories, and 92,141
workshops, and the Act of 1895 will cause a considerable
increase. For the enforcement of the law in these places
throughout the United Kingdom, factory inspectors are
appointed by the Secretary of State, consisting of a Chief
Inspector, six Superintending Inspectors, and 75 Inspectors,
with 25 assistants. All inspectors under the Acts have full
powers to enter factories and workshops by day or by
night, and any person who delays or obstructs an inspector
is liable to punishment. Other officials charged with
administrative duties under the Acts are the Certifying

Safety.

Aceidents,

Compensation
for injury.

Conditions of
employment.

Administration
of the law.

Inspectors,

Certifying
SUrgEeons.
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Surgeons, who are appointed for particular districts by the

Chief Inspeetor of Factories, and whose duties are to examine

children and young persons with a view to granting to

them certificates of fitness for employment, and to in-

vestigate and report on accidents occurring in a factory or

EE";IE:?‘:WWJ’ a workshop. The general administration of the Acts is

largely under the econtrol of the Secretary of State

for the Home Department, who has extensive powers

: of determining the limits within which particular pro-

Penalties. visions of the Acts are to be in operation. In the event of

breaches of any provisions of the Acts, penalties are

imposed which may be recovered before courts of summary

jurisdiction, and factory inspectors are empowered to take
proceedings to recover the penalties.

CHAPTER IL

SANITARY PROVISIONS.

—

Distinction Under this head it will be convenient to treat factories
petween  and workshops separately, since the main part of the law
workshops.  which governs them is contained in different Acts and
administered by different authorities. At the end of the
chapter will be found certain miscellaneous sanitary
provisions introduced by the Aect of 1895, with regard

to which workshops are on the same footing as factories.

A —Fuactories.

Law relating to  The sanitary conditions required fall under three heads,

i (a) cleanlivess and freedom from effluvia, () overerowding,
(e) ventilation.

Cleanlingss, (a.) Cleanliness, &c—It is required generally that a

&ﬂia"s . g lactory shall be kept in a cleanly state, and that it shall

"™ be free from effluvia arising from any drain, watercloset,

earthcloset, privy, urinal, or other nuisance. In particular
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all inside walls and ceilings or tops of rooms in a factory,
and all passages and staircases, must either be painted
with oil or varnished every seven years, and also washed
with hot water and soap every 14 months, or if they are
not so painted or varnished and washed they must be lime-
washed every 14 months. The Secretary of State may
exempt any class of factories from these special regulations
as to painting and limewashing, if they appear to him
.to be unnecessary or inapplicable.(x)

(b.) Owererowding.—A minimum space is now required
“in each room of 250 cubic feet for each person employed,
or during overtime of 400 cubic fect. The Seeretary of
State may modify this proportion for any period when
artificial light (other than eleetric light) is used, and may
require a larger space to be allowed in the case of any
particular process or handieraft. A notice must be affixed
showing the number of persons who may be employed in
each room. If there is less space in any room than the
minimum required, the factory is deemed to be so over-
crowded as to be dangerous or injurious to the health of
the persons employed there,

(¢.) Ventilation—A factory must be so ventilated as to
render harmless, so far as is practicable, all the gases,
vapours, dust, or other impurities generated in the course
of the work that may be injurious to health. In a factory
in which there is carried on grinding, glazing, or polishing
on a wheel, or any process by which either dust, or any gas,
vapour, or other impurity, is generated and inhaled by the
workers to an injurious extent, an inspector may require
a fan or other mechanical means ¢f ventilation to be
provided, maintained, and wused, if he thinks that the
inhalation ean be largely prevented by such means.

The authority charged with the duty of seeing that the
above-mentioned rules are carried out in a factory is the
factory inspector for the district. Tis position, powers,
and duties are explained in Chapter XVII.

(a) For a list of factories so exempted, in whole or in part, see note (b
on 1878, s, 33.

Limewashing,
1878, & 33.

Overcrowding.
1878, s. 3.
1895, s. 1.

Ventilation.
1858, =. 3.

1878, s. 36.
1895, -s. 83.

Administration
of law in
factories,
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B.— Workshops.

As far as sanitary provisions arve concerned, the Act of
1891 excluded workshops from the operation of the Factory
Acts, and brought them under the Public Health Acts.
The regulations and requirements of the Public Health Acts
on this subject, as supplemented by seetion 4 of the Aet of
1891, are nearly the same as those of the Factory Acts
relating to the sanitary eondition of factories, which are
set out above under the three heads of cleanliness and free-
dom from eflluvia, overerowding, and ventilation (see note
(x) on 1878, s. 3). The only difference in the case of work-
shops is that mechanical means of ventilation are never

Uit J frequ11 ed in a wor Ls]mp, and that the special u,gulat-mns as

to painting and lunewuﬁ]ung, whieh are set out above
under the head of “cleanliness,” do not extend to work-
shops. It is provided instead that the sanitary authority
may give notice to the owner or occupier of a workshop,
requiring him to limewash, cleanse, or purify the workshop
or part of it, if this appears necessary for the health of the
workers. If the owner or occupier makes default he is
liable to a fine of 10s. per day, and the sanitary authority
may do the necessary work at his expense.

The chief importance of the alteration effected by the
Act of 1891, in bringing workshops under the Public
Health Acts, lies in the means by which the law is enforeed,
The controlling authority for workshops now is the sanitary
authority, acting by their officers, the medical officer of
health, and the inspector of nuisances, who have for this
purpose the powers of factory inspectors. A breach of the
law on this subject is declared to be a nuisanece, and may be
dealt with summarily under the Public Health Aets.

There are, however, two cases in which, if the sanitary
authority are in default in executing the law relating to
workshops, the factory inspector may take action. First,
if the Secretary of State is satisfied that the provisions of
the Public Health Acts as to the sanitary condition of any
workshop or class of workshops or laundries are not
observed, he may by order authorise factory inspectors to
take the necessary steps for enforeing those provisions, In
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this case factory inspectors have the same powers as under
the Factory Acts, they may take any proceedings which
might be taken by a sanitary authority, and they may
recover their expenses from the sanitary authority in
default.

Secondly, in case of any act, neglect, or default in relation
to any drain, watercloset, eartheloset, privy, ashpit,
water supply, nuisance, or other matter in a factory or
workshop which ean be dealt with under the Public Health
Acts but not under the Factory Acts, the factory inspector
may give notice to the sanitary authority, and in case the
sanitary authority fail to take proceedings within a month
to enforce the law, the inspector may take any proceedings
which might be taken by the sanitary authority, and
may recover the expense from the sanitary authority. The
sanitary authority are required to inform the inspector of
any proceedings taken by them in consequence of the
inspector’s notice,

It will be observed that the second of the above cases
relates to factories as well as workshops, and would apply
to a defect of a structural nature in a factory, such as
would ordinarily not ecome within the scope of an inspector’s
powers.

In addition to the general sanitary provisions already
mentioned, with regard to which factories and workshops
are subject to different authorities, the Act of 1895 has
introduced some new sanitary requirements, These are as
follows :—

Action by
factory inspec-
tor in case of
particular
default.
1878, s. 4.
1891, 8. 2.
18935, s. 3.

(1.) Adequate measures must be taken for securing and Temperature.

maintaining a reasonable temperature in each room
in which any person is employed.

1895, =. 32,

(2.) A limit is set to the amount of atmospheric humidity Atmospheric

permitted in textile factories in whieh sueh humidity
is artificially produced, and which are not subject to
special rules, by the application to such factories of
the Cotton Cloth Factories Aect, 1889, with such

humidity,

1895, s. 31.
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conveniences.
1895, s. 35.

Cleaning
machinery.

1878, 8. 9.

18935, s. 8.
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modifications in the scale of maximum limits as the
Seeretary of State may direct.

(3.) There must be a sufficient supply of sanitary
conveniences, and where persons of each sex are
employed there must be separate accommodation for
each sex.

It will be observed that the person responsible, under
the provisions enumerated in this chapter, for the sanitary
condition of a factory or workshop, is the actual occupier
of the factory or workshop, except in tenement factories,
where under 1895, s. 24, the owner is substituted for the
occupier,

CHAPTER III.

SAFETY.
(a.) Machinery. | (b.) Fire.

(a.) Muchinery.

The Acts require special precantions to be taken with
regard to the cleaning of machinery in motion, with
regard to employment about a self-acting machine, and
with regard to the fencing of machinery.

Machinery is of two kinds, mill-gearing, by which
power is transmitted,(«) and the manufacturing part, by
which the work is actually done. Children may not be
allowed to clean any part of machinery of either kind,
while it is in motion by the aid of steam, water, or other
mechanical power. Young persons may not be allowed to
clean any dangerous part of machinery of either kind,
while it is so in motion. There is a presumption (until

(a) See definition of miil;gmring.” 1878, s. 96.
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the contrary is proved) that any part is dangerous, if the

inspector notifies it to the occupier to be dangerous.

There is no restriction on the cleaning by women of the
manufacturing part of wachinery. Neither young persons 1878, & 3.
nor women may be allowed to eclean any part of mill-

gearing while it is in motion for the purpose of propelling

any part of the manufacturing machinery.

Children, young persons, and women may not be allowed iﬂiﬁﬂxﬁ
$0 work between the fixed and traversing parts of a sell-  1g7s, s. 0.
acting machine, while the machine is in motion by the
action of steam, water, or other mechanical power. No s
person employed in a factory (of whatever age or sex) may sl
be allowed to be in the space between the fixed and
graversing parts of a self-acting machine, unless the
machine is stopped with the traversing part on the out-
ward run, but that space does mnot (for the present
purpose) include the space in front of a self-acting
machine. In any factory erected after the beginning of 1895 s. 9,
1896, the traversing carriage of a self-acting machine 5% ()
may not be allowed to run out within 18 inches of any
fixed structure not being part of the machine, if any
person is liable to pass over the space over which it runs
out.

The following parts of machinery in a factory must be Fencing of

machinery.
:Hecureiy fEI.’IEE‘d a— 1878, i 5.
(1.) Every hoist or teagle ; igg;: g E

(2.) Every fly-wheel directly connected with the steam
or water or other mechanical power, whether in the
engine-house or not ;

(8.) Every part of any water wheel or engine worked by
steam or water or other mechanical power ;

(4.) Every wheel-race not otherwise secured ;(«)

(5.) Every part of the mill-gearing ;(b)

(6.) All dangerous parts of the machinery of whatever
kind.

{a) The fencing must be close to the edge of the wheel-race.
(b) See definition of * mill-gearing,” 1878, s. 96.

B
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The machinery under the first four of the above heads
must be fenced whatever may be its position or con-
struction. Under heads (5) and (6), fencing is unnecessary
if the mill-gearing or other machinery is in such position
or of such construction as to be equally safe to every
person working in the factory as it would be if it were
securely fenced.

All fencing must be constantly maintained in an efficient
state, while the parts required to be fenced are in motion
or use, except when they are under repair, or under exami-
nation in connexion with repair, or are necessarily exposed
for the purpose of cleaning or lubricating, or for altering
the gearing or arrangements of the parts of the machine.

There are two cases in which, on application being made
by an inspector, a eourt of summary jurisdiction may inter-
fere, by means of summary prohibitions, to protect the
safety of workpeople. The first is the case of any premises
used as a factory or workshop (or as part of a factory or
workshop), which are in such a condition that any manu-
facturing process or handieraft carried on there cannot be
carried on there without danger to health, life, or limb. In
such a case the court may prohibit the use of the premises
for the purpose of that process or handicraft, until the neces-
sary steps have been taken to remove the danger. But
proceedings may not be taken under this provision in cases
where the local authority have power to act under the
Public Health Aets, unless the local authority have made
default, and the inspector is consequently empowered to
act in their place (see pp. 14, 15). This provision would
apply to danger arising from defective condition of walls or
ceilings or other parts of the structure, or from inadequate
ventilation.

The second case in which an order of summary pro-
hibition may be obtained is the case of a machine used in
a factory or workshop which cannot be used without
danger to life or limb. The court may either absolutely
prohibit the use of such a machine, or require repairs or
alterations to be made, and prohibit the use of the machine
till they are made, In case of imminent danger to life the
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court may make an interim order prohibiting the use of
the machine, either absolutely or subject to conditions,
until the case ean be heard and determined.

(b.) Fire.

The provisions of the Acts which require precautions to
be taken against fire in factories and workshops make a
distinetion between old and new buildings.

Every factory erected since January 1, 1892, and every
workshop ervected since January 1, 1896, in which more
than 40 persons are employed, must be furnished with a
certificate from the sanitary authority (in London from
the county council) that reasonable provision has been
made for the escape, in case of fire, of all persons employed
on storeys above the ground floor, It is the duty of the
sanitary authority (or county council) to examine every
such factory and workshop, and to supply the certificate if
they are satisfied that reasonable provision has been made.

In every factory or workshop erected after January 1,
1896, the doors of each room in which more than 10
persons are employed must, exeept in the case of sliding
doors, be eonstructed so as to open outwards.

With regard to every factory erected before 1892, and
every workshop erected before 1896, it is the duty of
the sanitary authority (in London of the county couneil)
to ascertain whether the factory or workshop is provided
with reasonable means of escape, in case of fire, for all
persons employed on storeys above the ground floor. If
the sauitary authority (or county council) find that any
such factory or workshop is not provided with such
reasonable means of escape, it is their duty to serve notice
on the owner, requiring him to take before a certain day
the necessary steps for providing proper means of escape.
The owner is authorised to take the necessary steps in
spite of any agreement with the occupier, and any question
arising between the owner and the occupier as to whether
the occupier should bear or contribute towards the expense
of complying with the notice may be settled in the county
court for the district. In case of a difference of opinion

B 2

Precautiona
against ﬁre: in
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1891, 8. T,
subs. (1).
1895, s. 10,
subs, (4).
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between the owner and the sanitary authorty (or
county council) either party may, on applieation within
a month after the time when the difference arises, require
the matter to be referred to arbitration. The arbitration
is to be conducted according to the rules in the first
schedule to the Act of 1891. The award may either
discharge, amend, or confirm the notice. If there is no
difference of opinion or if the notice is confirmed or
amended by the award, the owner is required, under
penalty to comply with the requirements of the notice.

If the sanitary authority (or county ecouncil) fail to
perform their duty with regard to requiring proper means
of escape from fire, the factory inspector may give notice
to them, and in case they fail to take the proper steps
within a month, the inspector may take the proceedings
which they might have taken, and recover the expense
from them. The sanitary authority (or county council)
are required to inform the inspector of any proceedings
taken by them in consequence of the inspector’s notice.

The reasonable means of escape referred to above do not,
either in an old or in a new factory or workshop, include
the provision of movable fire escapes. But where an
inspector is of opinion that movable fire escapes are
required for the safety of the persons employed in a
factory or workshop, he may apply to a court of summary
jurisdiction, and the court may by order reguire the
occupier to provide one or more of such fire escapes.

While any person is within a factory or workshop for
the purpose of employment or meals, neither the external
doors, nor the door of any room in which any such person
is, may be locked, bolted, or fastened in such a manner
as not to be easily opened from the inside.
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CHAPTER 1V.
EMPLOYMENT.

(a.) General. (e.) Period of Employment
(b.) Period of Employment for Women.
for Young Persons. | (d.) Period of Ewmployment
Jor Children.

(a.) General.

The meaning of “ employment” in the Acts is minutely }:{“fli].]g of
laid down. It includes work in a factory or workshop, "mfgf,r’%:“i”:j?;,
whether for wages or not, either

(@) in a manufacturing process or handieraft : or

(b) in cleaning any place used for such process or

handieraft ; or

(¢) in cleaning or oiling any part of the machinery;

or

(d) in connexion with the process or handieraft, or

with the article made or otherwise dealt with.

The Acts do not apply to employment in a factory or Kinds of em-
workshop for the sole purpose of repairing the premises or Elﬂ:ﬂﬁeﬂltcnﬂh
the machinery, nor to the process of gutting, salting, and 1878, s. 100.
packing fish immediately upon its arrival in the fishing
boats, nor to the process of eleaning and preparing fruit
between June and September, to prevent it from spoiling, 1891, = 82.
immediately upon its arrival in a factory or workshop.

There is a presumption (until the contrary is proved) Persons found
that a person found in a factory or workshop is employed O fhe pre-

mises deemed
there, except at meal times, or (in a factory) when the to be cmployed

machinery is stopped, or while bringing food between 4 the,r;;gj 5. 93
and 5 p.m. to the persons employed. But this presumption 1891 s. 0.
does not apply to open yards, nor to roows in which no
work is done, nor to domestic workshops.

The provisions which determine the length and con- Children,
ditions of employment in factories and workshops apply to Joq eomen.
three classes of persons employed, children, young persons,

and women, Children are persons under 14 years of age. 1878, « 96,
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Young persons are male or female persons between 14 and
18 years of age. A female young person becomes a woman,
within the meaning of the Acts, on reaching 18 years of
age.

Children, young persons, and women may be em-

Uhildren under ployed in any factory or workshop, subject to the following

11 not to ba

em]ﬂn}'{ed. limitations. No child under 11 may be employed in any
1891, s. 18, .

No Emplfri factory or workshop. No child, young person, or woman
ment on may be employed in a factory or workshop on Sunday,

Sunday., : . .
I 575;,'_ s. 21, except in the case (referred to later in this chapter) where

:}:ﬁ:ﬁt;ﬁw both employer and employed are of the Jewish religion.

1891, s, 17. NOo woman may be employed in a factory or workshop

i‘ﬁg‘;{ﬂ*ﬂﬂf within a month after childbirth. In certain specially

young persons dangerous processes the employment of children and of

P"igigfﬂ‘aﬂ_ young persons is prohibited(s), and in any dangerous

Special rales  0ccupation for which Special Rules are made under the Act

g:;g;:ﬁzﬁ'ﬂ of 1891 the employment of any class of persons (including

1895, s. 28, male adults) may in future be either restricted or prohibited
by the Special Rules,

Periods of Definite periods of employment are fixed for each of

employment. 41,056 classes of persons in textile factories, non-textile

factories, and workshops, and (subject to the exceptions

E;;ll;ﬁ_r n:'g;‘t presently mentioned) it is an offence punishable by fine to

outside peried. €mploy any of them outside the period fixed for them.

1878, 5. 10. The exceptions allowed to this rule are of two kinds, In

Alteration of  5ome cases an alteration may be made in the hours of

labour, but so that the total length of the period is not

Dertime. increased. In other cases additional hours (called overtime)

may be worked, except on Saturday. The extent of both

kinds of exceptions, the factories and worksheps to which

they apply, and the conditions on which they are allowed,

Powers of arve minutely determined in the Acts. In very many cases

;f:t‘:_t”-" f  the Secretary of State has power to add to the lists of

factories and workshops to which the exceptions apply, by

an Order published in the Gazette and laid before

Parliament, the Order being revocable by the Secretary of

State. Wherever an exception of this kind is allowed,

:‘30'1‘1“};";5 either by the Acts themselves or under an Order, the
Impose Al

(a) For a list of these processes, see 1873, sched. 1.
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Secretary of State may, by a similar Order, impose con-
ditions relating to cleanliness, ventilation, or (in the case of
night work) to hours of employment. The general periods
of employment, and the particular exceptions of both kinds
which are allowed, are specified in detail in this chapter,
under the heads of the classes of workers to whom they
relate.

Speeial exceptions with regard to Saturday and Sunday
work are made in favour of a Jewish occupier of a factory
or workshop. If he keeps his premises closed on Saturday
till sunset, he may employ young persons and women from
sunset to 9 p.m. If he keeps his premises closed on
Saturday both before and after sunset, he may add an
hour, at the beginning or end of the ordinary period for
young persons and women employed by him, on every
other day in the week, but the additional hour must be
between G am, and 9 p.an.  Further, as far as concerns
the young persons and women employed by him, who are
also of the Jewish religion, he may employ them on
Sunday if he keeps his premises entirely closed on
Saturday. In this case either Sunday or Friday must
take the place of Saturday as far as concerns the period
of employment, and the factory or workshop must not be
open for traffic on Sunday.

The seetions which fix the periods of employment for
the different classes of workers require fixed intervals
for meals to be allowed during the periods. The actual
time of the meal hours may in general be fixed by the
employer. The meal hours must be the same for all
children, young persons, and women employed in a factory
or workshop, except in certain specified classes of works,
the list of which the Secretary of State has power to
extend.(¢) During the meal liours no child, young person,
or woman may be employed in the factory or workshop,
or remain in a room where work is carried on, except
in certain specified classes of works, the list of which the
Secretary of State has power to extend.(a) Further there

() For the extent of these exceptions, including additions made by the
Secretary of State, see 1878, sched. 3, part 2, and note (a} on 1878, sched. 3,
part Z,

Secretary of
State.
1878, 5. 63,
1895, = 4,
subs, (3).

Employment
by Jews on
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Sunday.
1878, s. 50,

13?3’ 5. 'ﬁi-lll

Aleal hours.

Meal hours to

be simul-

taneous,
1878, s. 17.

1878, 5. 52.

No employ-

ment during

meal hours,
1878, 8. 17.

1878, 8. 52,
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are certain parts of certain specified factories and work-
shops (the list of which the Secretary of State has power
to extend), in which no child, young person, or woman
may take a meal or remain during meal hours, even if
no work is being carried on there(az) No child, young
person, or woman may be employed continuously, for more
than 44 hours in a textile factory, or for more than 5
hours in a non-textile factory or a workshop, without an
interval of at least half an hour for a meal; but this
rule does not apply to women employed in a workshop
conducted on the principle of not employing young persons
or children. Certain specified textile factories (the list of
which the Secretary of State has power to extend) are
for the purpose of this last-mentioned rule put on the
same footing as non-textile factories from November to
March, if the period of employment begins at 7 am. and
the first hour of the period is allowed for meals.(})

In every factory or workshop the occupier(e) must affix
a notice showing the period of employment and the meal
hours for his factory or workshop, as well as the system
on which children are employed (see below, pp. 31, 32). A
change may not be made in the period, meal hours, ox
system so specified until notice has been sent to the
inspector and affixed in the factory or workshop, and may
not be made oftener than once a quarter, unless for special
cause approved in writing by the inspector.

An occupier of a factory or workshop who proposes
to avail himself of any special exception, by which the
period of employment may be either altered or extended,
must serve notice of his intention on the inspector seven
days in advance. He must also (except in the case of a
domestie workshop) affix a similar notice in the factory or
workshop seven days in advance, and keep the notice
affixed during the time of the exceptional employment.

(a) For the premises to which this prohibition applies, including additions
made by the Secretary of State, see 1878, sched. 2, and note (a) on 1878,
sched, 2,

(&) For the list of textile factories to which this special provision relates,
including additions made by the Secretary of State, see 1878, sched. 3, part 7,
and note (&) thereon,

(¢) In tenement factories, the owner (1895, s. 24).
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The notice must specify the proposed hours of employ-
ment and the proposed times for meals. Before 8 p.m. on
each day of overtime employment the occupier must report
to the inspector particulars of the employment. He must
also enter similar particulars in a register, and affix a
notice containing them in the factory or workshop. If
he fails in his duty with regard to any of these notices,
reports, and registers, the special exception will not protect
him,

Employment inside and outside a factory or workshop
on the same day in the business of the factory or work-
shop is now subject to certain restrictions, from which the
Secretary of State has power to exempt any particular
trades, either generally or in particular localities. Such
employment is ahsolutely prohibited in the case of a child,
except during the recognised period of employment. It is
prohibited in the ease of a young person or a woman (except
during the recognised period) on any day on which the
young person is employed inside the factory or workshop
both before and after the dinner hour. To prevent
evasions, it is provided that a person is deemed to be
employed outside a factory or workshop on any day on
which work is given out to him, or taken out by him, to
be done outside. Further, in the case of a young person
or a woman employed by the same employer both in a
factory or workshop and in a shop, the total period of
employment on any day may not exceed that permitted in
the factory or workshop. A similar limitation of hours of
employment is imposed by the Shop Hours Act, 1892,
in the case of a child or young person (though not in the
case of a womwan) who is employed in any shop, and who,
to the knowledge of the shopkeeper, has already on the
same day been employed in a factory or workshop.

(b.) Period of Employment for Young Persons.
A —Ordinary Period.
In textile factories :—

6 am. to 6 pm., or 7 am. to 7 p.m., with two
hours (of which one hour is before 8 pam.) for
meals,

Employment

outside factory

or workshop.
1895, s. 16.

55 & 56 Vist.
e. 62, 5. 8,
subs, (2).

Ordinary
period in
textile fae-
tories,

1878, 8. 11.
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Ordinary
period in
non-textile
factories and
workshops.
1878, 5. 13,
1895, s. 36.

Special em-

ployment on

Saturday.
1891, s. 135.

Ordinary
period in
domestie
workshops.
1878, s. 16.

Employment,

On Saturday, 6 am. to 12,30 pan. for manu-
facturing purposes, and to 1 p.m. for other purposes,
or (if not less than one hour is allowed for meals)
6 am. to 1 pm. for manufacturing purposes, and
to 1.30 pm. for other purposes; or from 7 aum. to
1.30 p.an. for manufacturing purposes, and to 2 p.m.
for other purposes; with at least half an hour for
meals in any ease.

In non-textile factories and workshops :—

6 am. to 6 pm., 7 am. to 7 pm, or 8 a.m. to
8 p.m., with 1% hours (of which one hour is before
3 p.m.) for meals,

On Saturday, 6 a.m. to 2 pm., 7 am. to 3 p.m., or
8 a.m, to 4 p.m., with half an hour for meals.

(In a non-textile factory or a workshop, Saturday
employment may be from 6 am. to 4 p.m., with
two hours for meals, for a young person who has
not been employed for more than eight hours on
any day in the week, if notice of the non-employ-
ment has been affixed in the factory or workshop,
and served on the inspector.)

In domestic workshops:—

6 am. to 9 pan., with 41 hours for meals,
On Saturday, 6 am. to 4 p.m., with 2} hours for
meals.

B.—Alteration of Howrs,

Employment
from 9 to 9
1878, s. 43.

In any non-textile factories and workshops which may
be specified in an Order by the Secretary of State, the

period for young persons may be from 9 am. to 9 p.m.(a)

Saturday em-
ployment in
Turkey red
dyeing.

1878, s. 47.

Male young

In the process of Turkey red dyeing, Saturday employ-
ment may be till 430 pan. if the additional hours have
already been deducted on some day or days in the same

week.
Male young persons over 16 may be employed in lace

persons in lace g0t jos hetween 4 a.n. and 10 p.an., with nine hours for

factories and
bakehouses.
1878, ss. 44, 435.

absence and meals, and in bakehouses between 5 am. and
9 pm., with seven lmur.-a for absence and meals : prov ided

(a) For “J.L Eﬂur cases in which the Eecr-_t:ur\ of State has authorised tlm
period of employment, see note (a) on 1878, s. 43.
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in both cases that no such person may be employed both
before and after the ordinary period on the same day,
nor after the ordinary period on one day and before it on
the next.

The Secretary of State has power (which he has not at 1878, . 45.
present exercised) to order that male young persons over
16 may be employed in bakehouses as if they were adults,
either generally or in any particular distriet.

In printing works where newspapers are printed on not ﬁﬂhﬁ;‘::’n
more than two nights in a week, male young persons over printing works
16 may be employed at night (i.c., between 9 p.m, and * ;'3'%52:'5‘ g
G a.mn.) as if they were adults, but not for more than 12 :g;g- ! 1:2
consecutive hours, nor on more than two nights in a week. sye. (5).

Employment of male young persons at night (4., Employment of
between 9 pn. and 6 aum.) is allowed in certain specified ;’;ﬁ.;:‘;’:g
works (the list of which the Secretary of State has power .
to extend, but only so as to affect male young persons ~—
over 16)(e). Persons employed by virtue of this exception
may be employed during a period of not more than 12
consecutive hours altogether, which period must be speci-
fied in a notice, and they must have similar meal hours to
those which are compulsory by day. They must not be
employed during the preceding or following 12 hours, and
must not be employed by virtue of this exception on more
than six nights, or in blast furnaces or paper mills seven
nights, in any two weeks. Young persons to whom this 1895, s. 38,
exception applies may also be employed on an alternative
system, namely, in three shifts of eight hours each, with
an interval of two unemployed shifts between each two
employed shifts. From January 1, 1897, this exception 1s9s, s. 14,
will apply only to male young persons over 14, i.e, not s (3
to children over 13 who, having obtained certificates of g75 < o5,
proficiency or of previous attendance at school, may be
employed as young persons.

In glass works a male young person may be employed Male young
according to the accustomed hours of the works, on certain P&=0m8 I8

s : 7 glassworks.
conditions. The total period in a week must not exceed 1878, s. 60.

- {a) For the cases in which this exceptional period of employment is
allowed, including additions made by Grders of the Secretary of Eita,iu, see
1878, sched. 8, part 6, and note (a) thereon,



1895, s. 14,
snbs. (7).

FExira half

hour overtime.

1878, 5. 54.

Overtime in
Turkey red
dyeing and
bleaching.

1878, s. 55.

Overtime in
water mills.

1878, 8. 57.
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60 hours, The periods must not exceed 14 hours each in
4 turns per week, or 12 hours each in 5 turns, or 10 hours
each in 6 turns, or they may be any less number of hours
in the accustomed number of turns, but so that there may
not be more than 9 turns altogether in a week., After each
turn of employment there must be an interval of at least
one unemployed turn. Employment must not continue for
more than five hours without an interval of half an hour
for a meal.

C.—Ouvertime.

Overtime employment, of young persons (as distingnished
from mere alteration of the hours of work) is allowed in
three cases only.

In certain specified non-textile factories and workshops
(the list of which the Secretary of State has power to
extend), a young person may be employed at the end of
a day’s work for an extra half hour, in order to complete
an incomplete process, but on condition that any such
extra half hours must be deducted from the total period
for the week.(a)

Where there is danger of damage from spontaneous
combustion in Turkey red dying, or from any extra-
ordinary atmospheric influence in open-air bleaching, a
young person may be employed overtime to prevent the
damage.

In factories driven by water power, and liable to be
stopped by drought or flood, the Seeretary of State may
authorise the employment of young persons from 6 a.m. to
7 p., with intervals for meal hours, on days other than
Saturday. This overtime must not be worked, where the
danger is from drought, on more than 96 days, or where
the danger is from floods, on more than 48 days, in any
year. It must not extend beyond the time already lost
during the previous 12 months.(b)

(a) For cases in which this extra period is allowed, ineluding additions
made by Order of the Secretary of State, sec 1878, sched. 3, part 4, and note
(1) thereon.

() For an Order of the Secretary of State anthorising overtime in water
mills on certain conditions, see note (¢) on 1878, 8. 57.
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(c.) Perviod of Employment for Women.

A —Ordinary Period. Ordinary
period in tex-
In textile factories :— tile factories.

: : 1878, s. 11.
6 am. to 6 pm., or 7 am. to 7 pm,, with two '

hours (of which one hour is before 3 pm.) for
meals.

On Saturday, 6 am. to 12.30 p.n. for manufac-
turing purposes, and to 1 p.n. for other purposes,
or (if not less than one hour is allowed for meals)
6 am. to 1 pm. for manufacturing purposes, and to
1.30 p.an. for other purpeses; or from 7 am. to
1.30 p.m. for manufacturing purposes, and to 2 p.am.
for other purposes; with at least half an hour for
meals in any case.

In non-textile factories, and in werkshops where Ordinary
hildr SR | d: period 1n non-
chudren or young persons are employed -— textile factories

6 am. to 6 pm, 7 am. to 7 pam., or 8 am. to ‘;}"ﬂ‘:k‘;ﬂ“;‘r}'
8 pan., with 1} hours (of which one hour is before 1573,35.1*;:1;, 15.
3 pm.) for meals,

On Saturday, 6 am. to 2 pm, 7 am. to 3 pm,
or 8 am. to 4 p.m., with half an hour for meals.

(In a non-textile factory or a workshop, Saturday special
employment may be from 6 am. to 4 pm., with g';‘;lf:%‘;;?:}m e
two hours for meals, for a woman who has not been 1891, s 15.

employed for more than eight hours for any day in

the week, if notice of the non-employment has heen

affixed in the factory or workshop, and served on

the inspeetor.)

In workshops conducted on the principle of not em- Ordinary

ploying children or young persons :— f:;:.::ﬁzpl:lu“
A specified period of 12 hours between 6 am, 1878 s 1o

and 10 p.m., with a specified period of 1} hours for

meals,
On Saturday, a specified period of eight hours

between 6 a.m. and 4 p.m., with a specified period

of half an hour for meals.

In domestic workshops there are no restrictions on the Employment in

domestic work -
employment of women. shops.



Employment
from 9 to 9.
1878, 5, 43,

Satarday em-
ployment in
Turkey red
dyeing.

1878, 8. 47.

Overtime in
works where
a sudden press
of business is
common,

18978, e. 53.

1893, & 14,
subs. (2).

Extra half

hour overtime.
1878, s. i4.

COvertime in
Turkey red
dyeing and
bleaching.
1878, 8. 55.
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B.—Alteration of Howrs.

In any non-textile factories and workshops which may
be specified in an Order by the Secretary of State, the
period for women may be from 9 a.m. to 9 p.m.(a)

In the process of Turkey red dyeing, Saturday employ-
ment may be till 430 p.m., if the additional hours have
already been deducted on some day or days in the same
week.

C.—Quvertime.

The principal ease in which overtime employment of
women is allowed is that of certain specified non-textile
factories, werkshops, and warehouses (the list of which the
Secretary of State has power to extend), in which either
materials are liable to be spoiled by the weather, or there isa
press of work at certain seasons, or there may be a sudden
press of orders from unforeseen causes.(l) In these places
women may be employed either from 6 am. to 8§ pm., or
from 7 am. to 9 p.m., or from 8 am. to 10 pm., with two
howrs (of which half an hour must be after 5 p.m.) for
meals. A woman may not be employed overtime under
this exceptional provision on more than three daysin a
week, or on more than 30 days in a year.

In certain specified non-textile factories and workshops
(the list of which the Seeretary of State has power to extend),
a woman may be employed at the end of a day’s work for an
extra half hour, in order to complete an incomplete pro-
cess, but on condition that any such extra half hours must
be deduected from the total period for the week.(c)

Where there is danger of damage from spontaneous com-
bustion in Turkey red dyeing, or from any extraordinary

() For the four cases in which the Secretary of State has authorised this
period of employment, see note (a) on 1878, s, 43.

{0y For the long list of non-textile factories and workshops to which this
provision for overtime applies, including additions made by Orders of the
Secretary of State, see 1878, sched. 3, part 3, and note (b) thereon. The pro-
vision applies to any part of a factory (whether textile or non-textile) or
workshop which is a warehouse not used for any mamufacturing process or
handicraft, and in which persons are solely employed in polishing, eleaning,
wrapping, or packing up goods (1895, 5. 37, subs. (2)).

(¢) For cases in which this extra period is allowed, including additions
made by Order of the Sezretary of State, se: 1878, sched. 3, part. 4, and note
(@) thereon,
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atmospheric influence in open-air bleaching, a woman may
be employed overtime to prevent the damage,

In certain specified non-textile factories and workshops Dvaitim? in
(the list of which the Secretary of State has power to ;:'f:,:sf:ﬂ:]:fn
extend), in which the articles or materials dealt with are ﬂ’;‘ﬁ are dealt
of a perishable nature, women may be employed from 1s7s, s 56,
6 a.m. to 8 p.m.,, or from 7 a.m. to 9 p.m,, with two hours
(of which half an hour must be after 5 p.m.) for meals.(a)

A woman may not be employed overtime under this 1805, s 14,
exceptional provision on more than five days in a week, or D0
on more than 60 days in a year.

In factories driven by water power, and liable to be Overtime in
stopped by drought or flood, the Secretary of State may “ﬂ{;'.;,;'j'}i"m_
authorise the employment of women from 6 a.m. to 7 p.m.,,
with intervals for meal hours, on days other than Saturday.

This overtime must not be worked, where the danger is
from drought, on more than 96 days, or where the danger
is from flood, on more than 48 days, in any year. It
must not extend beyond the time already lcst during the

previous 12 months.(b)

(d.) Period of Employment for Children,

A.—Ordinary Period, Ordinary
. . period in
In textile factories :— textile fac-
: : : tories.
Employment must be either in morning and after- url'g‘?w’ .. 12,
noon sets, or on the alternate day system.
Morning and afternoon sets :— Morning and

: . : afternoon sets.
The morning set begins at the time when employ- 1878, s. 12,

ment of young persons begins in the factory (i.e., at
6 a.m. or 7 a.m.).

The morning set may end either at 1 p.m. or at
the beginning of the dinner hour (if before 1 p.m.),
and the afternoon set may begin either at 1
pm. or at the end of the dinner hour (if after 1

pm.).

(a) For the short list of cases to which this provision for overtime applies,
iucludiug additions made by CUrder of the Secretary of State, see 1878
gched. 3, part 5, and note (b)) thereon.

(6) For an Order of the Secretary of State authorising overtime in water
mills on certain conditions, see note (¢) on 1878, s. 57.
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1883, s. 14,

1878, s. 12,

Saturday
employment.
1878, s. 12.

Alternate day
system.
1878, s. 12.

Ordinary
period in
non-textile
factories and
workshops.
1878, &. 14.

Morning and
afternoon sets.
1878, s, 14.

1895, s. 36,
subs. (3).

1883, s. 14,

1878, 6. 14.

Employment.

If the dinner hour does not begin before 2 pan.,
the afternoon set may begin at noon, in which case
the morning set must end at noon.

The aiternoon set ends at the time when employ-
ment of young persons ends in the factory (i.e., at
6 pm. or 7 p.m.).

On Saturday the period for children begins and
ends at the same time as the period for young
persons : see page 26 above. But a child may not
be employed on two successive Saturdays, nor on
any Saturday if his period on any day in the same
week has exceeded 51 hours.

A child may not be employed in a morning set in
two successive periods of seven days, nor in an
afternoon set in two successive periods of seven
days.

Alternate day system :—

The period for children is the same as for young
persons : see page 25 above. Under this system a
child may not be employed on two sucecessive days,
nor on the same day in two suceessive weeks.

In non-textile factories and workshops :—
Employment must be either in morning and
afternoon sets, or on the alternate day system.

Morning and afternoon sets :—

The morning set begins at 6 am. or 7 am., or,
if the period for young persons in the factory or
workshop is from 8 a.m. to 8 p.n,, it may begin at
8 a.m.

The morning set may end either at 1 p.m., or at
the beginning of the dinuer hour (if before 1 p.m.),
and the afternoon set may begin either at 1 p.m., or
at the end of the dinner hour (if after 12.30 p.m.)

If the dinner hour does not begin before 2 p.m.,
the afternoon set may begin at noon, in which case
the morning set must end at noon.

The afternoon set ends at 6 pm. or 7 p.m.
(according as the morning set began at 6 am. or
7 am.), or if the period for young persons and
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women in the factory or workshop is from 8 a.m. to
8 p.n,, it may end at 8 p.m.
On Saturday the period for a morning or an Saturday

afternoon set is the same as on other days, except e"llpgl';ﬁ:n:?h.
that the afternoon set must end at 2 p.m., or at
4 pm. if the period for young persons and women
is from 8 am. to 8 pm. A child may not be
employed on Saturday in the same set as on any
other day of the same week,
A child may not be employed in a morning set
in two successive periods of seven days, nor in an
afternoon set in two successive periods of seven
days.

Alternate day system :— Alternate day
i system.

The period is from 6 am. to 6 pm., or 7 am. to 1878, s. 14,
7 pm, or (if the period for young persons and
women is 8 aan. to 8 p.m.) from 8 am. to 8 pam,
with two hours for meals.

On Saturday, from 6 am. or 7 am. to 2 p.m,
or (if the period for young persons and women is
8 am. to 8 p.m.) from 8 a.m. to 4 p.m., with half an
hour for meals.

Under this system a child may not he employed
-on two successive days, nor on the same day in two
successive weeks.

In domestic workshops :— Ordinary
: : : period in
Employment is only in morning and afternoon ﬂgﬂiﬂﬂtm work-
BOpPS.
sets, and not on the alternate day system, 1};{.-3, s, 16.

The period is from 6 am. to 1 pm., or from
1 pm. to 8 pm., or on Saturday afternoon from
1 pan. to 4 p.m.

A child may not be employed before 1 p.m. in
two successive periods of seven days, nor after
1 p.m. in two suceessive periods of seven days.

On Saturday a child may not be employed before
1 pm. if he has been employed before 1 p.m. on any

C
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HE! Employment.

other day in the same week, nor after 1 p.m. if he
has been employed after 1 p.m. on any other day in
the same week.

There must be no continuous employment for

more than five hours without an interval of half an
hour for meals,

B.—Alteration of Howrs.

In certain non-textile factories and workshops specified
in an Order by the Secretury of State, if the period for
young persons and women is from 9 am. to 9 p.m., the
morning set for children begins at 9 am., and the after-
noon set ends at 8 p.an.(«)

C.—Overtime.

In certain specified non-textile factories and workshops
(the list of which the Secretary of State bas power to
extend), a child may be employed at the end of a day’s
work for an extra half hour, in order to complete an
ineomplete process, but on condition that any such extra

half hour must be deducted from the total period for the
week.(D)

CHAFTER V.

CERTIFICATES OF FI1TNEss For EMPLOYMENT.

RS

In a factory, it is necessary to obtain from the certifying
surgeon, for every child or young person under 16 employed
there, a certificate of fitness for employment in that factory.
The occupier is allowed seven work days in which to obtain
the certificate, or, if the certifying surgeon resides more
than three miles from the factory, 13 work days. For the

{(a) For the four cases in which the Secretary of State has authorised this
period of employment, see note (a) on 1878, =, 43. [ ) )

(&) For cases in which this extra perod is allowed, including additions
made by Order of the Secretary of State, see 1878, sched. 3, part 4, and note
(a) thereon.
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appointment and duties of certifying surgeons and the fees
to be paid to them, see Chapter xvii.

This obligation to obtain certificates of fitness does not Fuﬂiﬁuﬂ;s of
exist in the case of workshops, but the Secretary of State {:L:;f;fﬂ?m.}, Y
has power (which he has not at present exercised) to extend wulr:;::“:'“.
it to workshops.

The occupier of a workshop may, if he thinks fit, as a Certificates of
precautionary measure, obtain from the certifying surgeon i;ngf:;;:% for
certificates of fitness for children and young persons under wa}l‘iﬂ;g?if*ﬁ_
16 employed in his workshop.

In the case of any particular child or young person Further certifi-

: : cate of fitness
under 16 employed in either a factory or a workshop, . ired in
who appears to the inspector to be incapacitated for umit;:;l:s oxee |
ordinary daily work by disease or bodily infirmity, the y
inspector may serve notice on the occupier of the factory
or workshop, requiring him to discontinue the employment
of the child or young person from the period named
therein, not being less than one day nor more than seven
days from the service of the notice. After the expiration
of that time, the occupier may not employ the child or
young person until he has obtained from the certifying-
surgeon a fresh certificate that the child or young person
is not incapacitated for work.

The certificate of fitness must deal with two points, the Contents of
age of the child or young person, and the absence of cﬂ?g;-;i"z: 27
incapacity, on the ground of disease or bodily infirmity,
for daily work during the time allowed by law. The age proof of age.
of the child must be proved to the certifying surgeon !878,ss.27,30.
either by production of a certificate of birth or by other
satisfactory evidence. A certificate of birth may be
obtained for Gd. It consists either of a certified copy of
the entry in the register of births, or of a certificate from
the school authority based on the returns made to them by
the registrar of births and deaths. If the age of the child
or young person is proved to the certifying surgeon by
evidence other than a certificate of birth, and the inspector
has cause to believe that the real age is less than appears
in the certificate of fitness, the inspector may annul the
certificate of fitness,

c 2
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In order to certify that a child or young person is not
incapacitated from daily work, the certifying surgeon must
first make a personal examination of the child or young
person. The examination must be held, and the certificate
signed, at the factory or workshop, unless either the namber
of children and young persons employed at the factory or
workshop are less than five, or there is some other reason
allowed in writing by the inspector.

The certificate may be made to apply to all or any of
the factories and workshops in the oceupation of the same
oceupier, and in the distriet of the same certifying surgeon.
A certifiecate of fitness for employment in a tenement
factory is valid for similar employment in any part of the
same tenement factory.

If the certifying surgeon refuses to grant a certificate of
fitness, he must (if required) give the reasons for his
refusal in writing.

When a child reaches the age of 14, and thereby becomes
a young person, a fresh certificate must be obtained of his
fitness for employment under the new conditions.

The certificate of fitness must (when required) be
produced to the inspector by the occupier.

CHAPTER VI.
EpucAaTiON oF CHILDREN.

-~

The employment of children (that is, of persons between
11 and 14) in a factory or workshop is subject to various
restrictions, framed in the interest of the children’s educa-
tion, and imposed either by the Factory Acts or by the
Elementary Education Aects.

A child between 11 and 13 may not be employed at all,
either in a factory or workshop or elsewhere, before he has
reached the standard of education, fixed by the local bye-
laws for total or partial exemption from attending
school.
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A child between 13 and 14 may be employed as a
young person (and consequently need mot go to school
at all) if he has obtained a certificate of proficiency or
of previous attendance at a “certified efficient school.”
For this purpose, the standard of proficiency in England
and Wales is now higher than under the Elementary
Education Aect, 1876, being Standard 5 of the Code of
1893. The standard of previous attendance is the same
as under the Act of 1876, namely, 250 attendances a
year for five years in not more than two schools in each
year, after reaching the age of five. Under the Factory
Acts, a child of 13 must either obtain one of these two
certifieates or attend school in accordance with the Factory
Acts.

The rezulations for Seotland and Ireland with regard to
the employment of a child as a young person are somewhat
different. For the standards of proficiency and of previous
attendances in those countries, see note (b) on 1878 s. 2¢,

A child between 11 and 13, who has reached the
standard for total or partial exemption under the Elemen-
tary Kduecation Acts, and consequently may be employed,
must still, if employed in a factory or workshop, attend
school in accordance with the requirements of the Factory
Acts. So must a child of 13 who has not obtained a
certificate entitling him to be employed as a young
person,

The regulations of the Factory Aets with regard to
school attendance are made binding on parents and
guardians, who are liable to punishment if they are not
observed. The attendances required are, for a child
employed in a morning or afternoon set, one attendance on
each work day, and for a child employed on the alternate
day system, two attendances on each work day preceding
each day of employment. For this purpose an attendance
means an attendance for secular instruetion for at least
two hours. A child need not attend school on Saturday,
or on any holiday or half holiday allowed him under the
Factory Acts. A child is excused attendance if his

When a child
over 13 may
be employed as
A young
person.
1878, &, 26,
lﬂ?ﬂ-, &5, 0.

Special require-
ments of the
Factory Acts
with regard to
education.

Regulations
of Factory
Acts.

1878, s. 23.

Number of
attendances,

Length of
attendances.

Saturdays and
holidays.
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teacher certifies that he was absent from illness or other
unavoidable eause, or if the school is temporarily closed
for holidays, or for any other reason. Otherwise, any
deficiencies of attendance in one week must be made
up in the next before the child may be employed. The
parent or guardian may choose the school, but it must be
a “recognised efficient school,” as defined in the Act of
1878, or, if there is no such school within two miles from
the child’s residence, some other school temporarily
approved by the inspector.

Besides the duty imposed on parents to carry out the
above-mentioned vegulations, the Factory Acts impose
certain obligations on the occupier of a factory or work-
shop with regard to the education of a child in his
employment. On every Monday (or other day appointed
by the inspector), he must obtain from the child’s teacher
a certificate of the child’s attendance at school during the
previous week. Till he has obtained such a certificate,
and till the child has made up any deficiency of school
attendance appearing in the certificate, the occupier may
not employ the child.

Further, the school board or other school authority who
manage the school attended by the child may apply to the
occupier of the factory or workshop for a weekly payment
not exceeding 3d., and not exceeding one-twelfth of the
child’s weekly wages. The occupier must pay the sum so
demanded, and may deduct it from the child’s wages.

CHAPTER VIL

HoLiDAYS.

——

On Sundays no children, young persons, or women may
be employed in any factory or workshop, exeept m two
cases, (1) where night work of male young persons is
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allowed under 1878, s. 58 (see p. 27 above), and (2) where

both the employer and the employed are of the Jewish

religion, in which case, as has alveady been stated (p. 23), 1878, & 5L
Saturday may, on certain conditions, be substituted for

Sunday. On Saturday afternoon the period of employment 1895, <. 14,
for children, young persons, and women terminates earlier — Stbs (5).
than on other days, and no overtime employment is then

allowed; but this does not apply where night work of

male young persons is allowed under 1878, s. 58 (see p. 27

above),

Besides Sundays and Saturday afternoons, all children, Em]:!_nlpu_'t:iﬂl'f
young persons, and women employed in a factory or jgri . os.
workshop (other than a domestic workshop) must be 1595 s 17
allowed at least six other holidays in each year. The
holidays fixed for England and Wales under the Act of
1895 are Christmas Day, Good Friday, and the four Bank
holidays.

For any one of these days, except Christmas Day, the Substitution of

: : . < other holidaysz,
oceupier may substitute either one whole holiday or two 1895, s. 17.
half holidays. A Jewish occupier may also, if all the 1s7s, s 51,
children, young persons, and women in his employment
are of the Jewish religion, substitute two Bank holidays
for Christmas Day and Good Friday, but if he does so
he must not keep his factory or workshop open for traffic
on Christmas Day or Good Friday.

If an occupier wishes to make such a change in any Notice of sub-
year, he must during the first week in January affixa jgo) v 5.
notice in his factory or workshop, showing the proposed
holidays for the year, and send a copy of the notice to
the inspector. If he has made a change in this way, he
may make a further change on giving 14 days’ similar
notice.

In Scotland and Ireland the regulations are somewhat Scotland and
different. In Scotland there are two fixed days which Irend =
must be allowed, in place of Christmas Day and Good
Friday. In Ireland there are two fixed days, Christmas
Day and either March 17, Good Friday, or Easter Tuesday.,

In both countries the occupier must allow in addition four

whole holidays or eight half bolidays. He must affix a
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notice showing the days so allowed during the first week
of January, and may change any day on giving 14 days’
notice,

A half holiday must comprise at least half the regular
period of employment for young persons and women on
some day other than Saturday.

At least half of the holidays in any year must be hetween
March 15 and October 1.

All the children, young persons, and women in a factory
or workshop must have the same holidays, except in the
small number of classes of factories and workshops in
which the Secretary of State has authorised the giving
of different holidays to different persons or sets of
persons.(c)

CHAPTER VIIL

ACCIDENTS.

Notice must be sent to the inspector for the distriet if
an accident oceurs which causes to any person employed
in the factory or workshop either loss of life, or such bodily
injury as prevents his employment for five hours on his
ordinary work on any one of the three working days
immediately following the occurrence of the aceident.

Notice must be sent to the certifying surgeen if the
accident causes loss of life, or is produced either by
machinery moved by steam, water, or other mechanical
power, or throngh a vat, pan, or other structure filled with
hot liquid or molten metal or other substance, or by
explosion, or escape of gas, steam, or other metal. If the
accident is caused by explosives notice must be sent to
the Government inspector appointed under the Explosives

(i) For the factories and workshops in which different holidays may be
given, see note (a) on 1878, s, 49.
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Act, 1875, and not to the certifying surgeon, nor to the
factory inspector.

The notice must state the residence of the person killed
or injured, and the place to which he has been removed.

If any accident, of which notice is required, occurs in an
iron mill or blast furnace or other factory or workshop
where the occupier is not the actual employer of the
person killed or injured, the aectual employer must
immediately report the accident to the occupier.

The occupier of a factory or workshop must keep a
register of accidents, which must be open to inspection
by the inspector and by the certifying surgeon. He must
enter in the register all accidents of which notice is required
to be given either to the inspector or to the certifying
surgeon.

Accidents must be entered within one week of their
oceurrence,

These provisions apply to workshops in which no child,
young person, or women is employed, but not to domestic
workshops.

On the receipt of a mnotice of accident the certifying
surgeon must, with the least possible delay, proceed to the
place where the accident happened, and make a full in-
vestigation as to the nature and cause of the death or
injury caused by the accident, and Lie must within 24 hours
send a report of his inquiry to the inspector.

For the purpose of such an investigation the certifying
surgeon has the same powers as an inspector. He has also
power to enter any room in a building to which the person
killed or injured has been removed. (For scale of fees
payable to certifying surgeon, see Chapter XVII.)

When a death has occurred by accident in any factory
or workshop the coroner must at once advise the inspector
for the distriet of the time and place of the holding of the
inquest.

Except under the circumstances mentioned below the
coroner must adjourn the inquest if an inspector or some
person on behalf of the Secretary of State is not present
to watch the proceedings, and he must give the inspector
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at least four days’ notice of the time and place of holding
the adjourned inquest.

Circumstances  The coroner need not adjourn the inquest if—
which make

adjourned (i.) the accident has not ecaused the death of more than
mueiwe  ono person; and
1895,'s. 19, (ii.) the inspector has received not less than 24
hours’ notice of the time and place of the inquest;
and
(iii.) the majority of the jury think it unnecessary to
adjourn.
Persons The following persons are entitled to attend the inquest
entitled to

attend inquest and examine any witness either in person or by counsel,
i‘fﬂ:;;‘;‘:“” solicitor, or agent, subject nevertheless to the order of the
1891, 5. 22, coroner :—
b (3)-. (5) Any relative of any person whose death was caused
by the accident ;
(1..) Any factory inspector ;
(iii.) The occupier of the factory or workshop in which
the acceident oceurred : and
(iv.) Any person appointed by the order in writing of
the majority of the workpeople employed in the
factory or workshop in which the accident occurred.
Secretary of The Secretary of State may direct that a formal in-
Statemay | vestigation be held of the causes and circumstances of an
investigation. accident oceurring in a factory or workshop. This power
1999, 521 extends to a workshop in which no child, young person, or
woman is employed, and such an investigation is held
50 & 51 Viet. ypder the rules laid down by ss. 45 and 46 of the Coal

e, 58, Mines Regulation Act, 1857.

Penal compen- 11 any person is killed or suffers blodil}-' injury or injury to
F“tlig',‘,‘é oo health in consequence of the occupier of a factory or work-
1895, s. 13. shop having failed to observe any provision of the Acts, or
any special rules or requirements made under the Act of

1891, the occupier is liable to a fine not exceeding 1001, and

the whole or any part of that sum may be applied for the

benefit of the injured person or his family, or otherwise, as

the Secretary of State determines,
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CHAPTER IX.

SpEcIAL RuLes ror DANGEROUS OCCUPATIONS.

The general provisions of the Acts for the protection of
life, limb, and health may be supplemented, in factories or
workshops (other than domestic workshops) where specially
dangerous or unhealthy trades are carried on, by the appli-
cation of special rules or requirements. A list of the
occupations and processes for which special rules or re-
quirements have at present been made will be found in
note (d) on 1891, s. 8, and a full list of all the special
rules and requirements now in force is given in the
Appendix.

Before such rules or requirements can be made, the
Secretary of State must certify that in his opinion
either—

(1) some machinery or process or particular deseription
of manual labour used on the premises is injurious to
health or dangerous to life or limb (either generally,
or in the case of women, children, or any other class
of persons); or

(2) the provision for the admission of fresh air is not
sufficient ; or

(3) the quantity of dust generated or inhaled on the
premises is dangerous or injurious to health,

When such certificate is given the chief inspector
serves a written notice on the occupier of the factory or
workshop proposing such special rules, or requiring the
adoption of such special measures, as he thinks necessary
to meet the eircumstances,

The proposed rules may prohibit or shorten the employ-
ment of any class of persons, but if such persons are adults
the rales must be laid before Parliament for 40 days before
they come into force
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The occupier may object, but if he does not give written
notice of objection within 21 days from the receipt of the
chief inspector’s notice, the rules or requirements become
binding.

The notice of objection may suggest modifications of the
chief inspector’s proposals, and such modifications may be
assented to by the Seeretary of State. The modified rules
or requirements thereupon become binding,

If, however, the Secretary of State does not assent to
any objection or suggested modification by the occupier,
the matter in difference must be referred to arbitration,
the award in which finally settles the rules to be estab-
lished or the requirements to be observed.

The rules relating to an arbitration held for this purpose
will be found in the first schedule to the Aect of 1891.
[t is also provided that the arbitrators or umpire may
on the application of any of the workmen employed
in the class of employment to which the arbitration
relates, appoint a person to represent the workmen,
or any class of them, on the arbitration, Security
for costs may be required as a condition of the appoint-
ment of such a representative. The representative may
take part in the proceedings, either in person or by
counsel, solicitor, or agent, subject to the directions of the
arbitrators or umpire. He will be liable to costs as if he
were a party to the arbitration,

If any person cannot obey the rules or requirements
without breaking an agreement with some other person,
he must break the agreement, and is protected from any
penalty or forfeiture for doing so.

The rules so made may be altered from time to time, at
the instance either of the Seecretary of State or of the
occupier, and the provisions with respect to the original
rules apply as nearly as possible to such new rules.

Printed copies of these rules must be kept posted up
in conspieuous places in the factory or workshop, and a
printed copy must be given by the occupier to any person
affected by the rules, on his or her application.

PP
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If the factory or workshop is in Wales or Monmouthshire Hull;;;}u 1H':;l1e.-.
the rules must be posted up in Welsh as well as in English.  gups. (1),
Any person tearing down or defacing one of these notices f:ti;i-::;us
is liable to a penalty. 1891, s. 11,
In any legal proceedings a copy of these rules certified  =ubs (1
by an inspector to be a true copy is sufficient evidence i 'l’;;;f :f :"i"_
(but not to the exclusion of other proof) of the rules, and

of the fact that they are duly established.

CHAPTER X.

LAUNDRIES.

Laundries are not, strictly speaking, either factories or irm;;'!}[:t“r of
workshops, and before the passing of the Act of 1895 they t;?lﬂ:; £
were not subject to the general provisions of the Factory Acts.

But their sanitary condition was subject to the Public Health

Acts, which (as has already been stated in Chapter L)

made nearly the same requirements for workplaces not

subject to the Factory Acts as were made by the Factory

Acts for factories, and these requirements might be enforced

by the factory inspector in case of default by the sanitary

authority. The Act of 1895 does not in general terms

place laundries in the same position as factories and work-

shops, but it lays down a separate code for laundries

carried on by way of trade or for the purpose of gain. Laundries to
Certain classes of laundries are, however, specially ggir‘;’::t&;ﬁ}f;f“
exempted from these provisions. The laundries exempted 1895,s. 22,
are those in which the only persons employed are either— il )

(«) inmates of any prison, reformatory, or industrial

school, or other institution subject to inspection under
an Act other than the Factory Acts; or

(b) inmates of a religious or charitable institution ; or

{¢c) members of the same family dwelling on the pre-

mises, with not more than two other persons.
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The code established by the Act of 1895 for laundries so
limited and defined, proceeds partly by applying to them
specific provisions of the Factory Acts, partly by making

Application to
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special sections

of the Aects.
1895, . 29,

subs. (1) (iv). &

Periods of
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1895, s. 22,

subs. (1) (i).

Meals.
18945, &, 22,

subs., (1) (ii).
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1893, 8. 22,

subs. (1) (v).

Overtime of
Women.
1895, s, 22,
subs. (4).

peculiar regulations for Jaundries,
The specific provisions of the Factory Acts which are

applied to laundries take effect as if every laundry in

whicli steam, water, or other mechanical power is used were
factory, and as if every other laundry were a workshop.
These provisions are those which relate to—

(a) sanitary provisions ;

(b) safety;

(¢) accidents ;

(d) the affixing of notices and ahstracts, and their con-

tents, so far as they are applicable ;

(¢) notice of occupation ;

(f) powers of inspectors ;

(9) fines and legal proceedings ;

(%) education of children.

Special periods of employment are fixed for children,
young persons, and women employed in laundries. These
periods, exclusive of meal hovrs and absence from work,
are not to exceed—

() for children, 10 hours in a day, and 30 hours in a

week ;

(b) for young persons, 12 hours a in day, and 60 hours in

a week ;

(¢) for women, 14 hours in a day, and 60 hours in a

week.

No express regulations are made for meal times, but no
child, young person, or woman may be employed con-
tinuously for more than five hours without an interval of
at Jeast half an hour for a meal.

The notice required to be affixed in each laundry must
specify the period of employment and the times allowed
for meals, but the period and times so specified may be
varied on any day before work begins.

No overtime employment of children or young persons
is allowed, but women may be employed overtime on
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certain conditions. The overtime must not exceed two
hours on any day, and must not be worked on more than
three days in a week or on more than 30 days in a year,
No woman may under any eireumstances be employed for
more than 14 hours on any day.

Children, young persons, and women must be allowed H':i];g?i‘ aa
the same holidays as are allowed to such persons under the subs. (1) Gii).
Factory Acts.

In laundries worked by steam, water, or other mechanical Special
c - 2 . : Bamita
power certain special sanitary regulations are in force. A mluir:..}:w,.ts
fan, or some other suitable appliance, must be provided for Tn'rﬂl'f{f;“
regulating the temperature in every ironing room and for mechanical
c 1 AR y 3 . - - power,
carrying away the steam in every w ashhm_me. ; Stoves 1895, 5. 22,
for heating irons must be separated from any ironing room, subs. (2).
and gas irons emitting noxious fumes must not be used. [ /7
The floors must be kept in good condition, and drained so

as to allow the water to flow off freely.

If the occupier of a laundry, or a contractor employed Givill_g out
by him, gives out clothes to be washed in any dwelling- ngg‘lﬁm "
house, or in a building occupied with the dwelling-house, thereis

. . - 1 B infeetious
while any inmate of the dwelling-house is suffering from adisease.
searlet fever or small-pox, the oceupier or contractor will 18995 6.
be liable to a fine not exceeding 10L., unless he was not
aware of the existence of the illness and could not reason-

ably have been expected to become aware of it.

CHAPTER XL

Docks AxD BuiLpiNg OPERATIONS.

-

Docks, wharves, quays, and warehouses, and the 3};{”})‘;“:3“' of
L&

machinery and plant used in such places for loading or Acts to docks,

unloading, are now brought under certain strictly defined &Qis._:,ﬁ, 5. 23,

provisions of the Factory Acts, and for that purpose  subs. (1).
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treated as factories. The same provisions apply to pre-
mises on which mechanical power is temporarily used for
the construction or structural alteration of a building,
and such premises are also treated as factories,

I applying the Acts, the purpose for which the
machinery is used is to be considered a manufacturing
process, and the person who has the actual use or oceupa-
tion of the wharf, dock, quay, or warehouse, or who uses
any of the machinery for any of the purposes mentioned,
is to be considered the occupier of a factory.

The provisions of the Acts which are so applied are
those which relate to—

(1) penal compensation for an injured workman ;

(2) accidents;

(3) powers of inspectors ;

(4) speetal rules for dangerous employments; and

(5) prohibition of the use of dangerous machines.

The provisions of the Aect which relate to notice of
accidents, and to formal investigation of accidents, have
also been applied to two eclasses of buildings, which for
those purposes are treated as factories. The first class
consists of buildings over 30 feet in height, which are
being constructed or repaired by means of scaffolding. In
this case the person liable as occupier is the employer of
the workpeople engaged in the construction or repair.
The second class consists of buildings over 30 feet in
height, in which more than 20 persons, not being domestic
servants, are employed for wages. In this case the person
liable as oceupier is the oceupier of the building

CHAPTER XIL

BAKEHOUSES.

Bakehouses are defined as “ places in which are baked
“ hread, biscuits, or coufectionery, from the baking of
“ which a profit is derived.” They rank as non-textile
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factories or as workshops, according as mechanical power
is or is not used for the purpose of baking. Bakehouses,
therefore, fall under the general law relating to factories
and workshops, but they are subject to certain special
regulations which are set out in this chapter. '

A place underground may not be used as a bakehouse
unless it was so used before the end of 1895.

A person may not occupy any room or place as a bake-
house, and may not let it or suffer it to be occupied as a
bakehouse, unless the following rvegulations are complied
with :—

(1.) No watercloset, eartheloset, privy, or ashpit may be
within the bakehouse or communicate directly with
it ;

(2.) Any cistern for supplying water to the bakehouse
must be separate and distinet from any cistern for
supplying a watereloset ;

(3.) No drain or pipe for carrying off fecal or sewage
matter may have an opening within the bakehouse.

In every bakehouse, the iuside walls and ceiling or top
of every room, and the passages and staircases, must either
be painted with oil, varnished, or limewashed, or be partly
painted or varnished and partly limewashed. Where there
is paint or varnish, there must be three coats, renewed
every seven years, and washed with hot water and soap
every six months. Limewashing must be renewed every
six months.

A place in the same building with a bakehouse, and on
the same floor, must not be used as a sleeping place,
unless—

(1) it is effectually separated from the bakehouse by a

partition from floor to ceiling ; and

(2) there is in the sleeping place an external window of

not less than nine superficial feet in extent, of which
four and a half superficial feet are made to open.

There is also a general provision that, where a court of
summary jurisdiction is satisfied that a place used as a
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court, in addition to or instead of imposing a fine on the
occupier, may order him to remove the ground of complaint
within a given time, under penalty of a fine not exceeding
11, per day during non-compliance.

All bakehouses which are factories (i.e. those in which
mechanieal power is used in aid of the process of baking)
are in all respects subject to the control of factory inspec-
tors in the same manuer as other factories. But as far as
concerns a “retail bakehouse” (that is a bakehouse or
place, not being a factory, the bread, biseuits, or confee-
tionery baked in which are not sold wholesale but by
retail in some shop or place oceupied together with such
bakehouse), the special sanitary provisions mentioned in
this chapter are administered by the sanitary authority
and their officers, and not by the factory inspector, but the

] regulations as to education, hours of work, and meal times

Workshop
bakehouses |

are administered by the factory inspector.
The Act of 1878 is specially declared to apply to a

where men only, bakehouse which is a workshop, although no child, young
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1878, 5. 03.
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1878, s: 54.
AMeal times in
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1878, 5. 52.

person or woman is employed there.

Three of the special exceptions, by virtue of which
exceptional employment is allowed in factories and work-
shops, apply to bakehouses. These exceptions relate
to—

(1) special employment of male young persons over 16;

(2) overtime of women in biscuit baking ; and

(3) overtime of children, young persons and women for

half an hour at the end of the day.

The provisions of the Aets which requive (1) that the
meals of all children, young persons, and women shall be
simultaneous, and (2) that no child, young person, or
woman shall, during meal times, be employed, or allowed
to remain, in a room in which work is being done, do
not apply to bakehouses which usre factories, and in
which bread or biscuits are made by means of travelling

ovens,




CHAPTER XIIIL

TENEMENT FACTORIES.

— e —

A tenement factory is a building consisting of separate

Meaning of
tenement

parts, each of which is supplied with mechanical power ¢ &=

from a eentral source, and is separately occupied for the
purpose of some manufacture so as to constitute a separate
factory. All buildings situate within one close or curtilage
are, for the purposes of this chapter, regarded as parts of a
single building.

In a tenement factory the owner of the whole building
(by which is meant the person who receives the rackrent,
or would receive it if the building was let at a rackrent)is
made subject to many of the provisions of the Acts, in place
of the occupier of each separate part. But this is not the
case with regard to any occupier paying more than 200/, a
year rent, and this chapter must be understood as not
applying to any such oceupier,

The owner of the whole, and not the oceupier of the part,
is made directly responsible for the observance of the pro-
visions of the Acts relating to—

(1) sanitary condition ;

(2) fencing of machinery (except so far as concerns parts
of the machinery supplied by the oceupier), and
liability in case of omission to fence ;

(3) affixing notices specifying the period of employment,
meal hours, and mode of employment of children
(unless different industries are carried on in the
tenement factory) ;

(4) limewashing (so far as concerns an engine-house,
passage, or staircase, or a room let to move than one
tenant) ;

(5) supply of pipes or other contrivances for working a
ventilating fan (except in textile factories);

(6) affixing an abstract of the Act and notices,

D2
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In any special rules for dangerous employments made
under the Act of 1891, the owner of the tenement factory
may, if and so far as the Secretary of State directs, be
substituted for the oceupier of a part.

An order of the Court prohibiting the use of dangerous
premises may, in the case of a tenement factory, be en-
forced against the owner of the whole instead of the
oceupier of a part.

For every tenement factory in which grinding is earried
on, certain regulations are laid down in the First Schedule,
for the observance of which the owner of the whole
premises is responsible. These regulations relate to the
fencing of parts of the machinery, the position of grind-
stones, and the construction of the floors. In such a factory
the owner is responsible for the condition of that part of
the horsing chains and hooks which he supplies, and the
occupier for the condition of that part which he supplies.
In a tenement factory where either grinding or cutlery is
carried on, the owner must provide for instantaneous eom-
munication between each of the rooms and both the engine-
room and the boiler-house.

A certificate of fitness for employment in a tenement
factory is valid for similar employment in any part of the
same factory,

CHAPTER XIV.
UOUTWORKERS.

Outworkers were first recognised by the Act of 1891,
by which power was given to the Secretary of State to
require the occupier of any factory or workshop, and any
contractor employed by such an oceupier, to keep a list
showing the names of all persons employed by them (either
as workmen or as contractors) outside the factory or
workshop, and the places where they are employed. An
occupier or contractor required to keep such a list must
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keep it open to inspection by either an inspector or an
officer of the sanitary authority, and must send a similar l::-:;'i, -*E.I;E.
list to the inspector for the district twice a year, onor "7
before March 1 and September 1.

An order has been made by the Seecretary of State
requiring these lists to be kept by occupiers and contractors
in the following trades(u) :—

The manufacture of articles of wearing apparel ;

The manufacture of electro plate ;

Cabinet and furniture making and upholstery work ;

The manufacture of files,

Any place from which any work of making wearing 1895, s. 42,
apparel for sale is given out is, for the purpose of the above BUpEC s
requirement, deemed to be a workshop.,

The Act of 1895 contains new provisions intended to Employment
prevent the employment of outworkers in places injurious ::f :’l'lﬁ:r;m:;"’
or dangerous to health, These provisions however do not places. £
come into force until the Secretary of State makes an IRt
order, and then they apply only to persons employed in
classes of work specified in the order and to areas specified
in the order. The Secretary of State has no power to
make the order except with respect to areas where by
reason of the number and distribution of the population,
or the conditions under which the work is earried on,
there are special risks of injury or danger to the health
of the persons employed and of the district.

By virtue of these new provisions (where they are
brought into foree by the order of the Secretary of State)
if an inspector finds that any place where outworkers are
employed is injurious or dangerous to their health, he may
give notice to the oceupier of the factory or workshop or
other place from which the work is given out, or to a con-
tractor employed by the occupier, that the place is so
injurious or dangerous. Then if after a month from the
receipt of the notice, the oceupier or contractor gives out
work to be done in the same place, the inspector may pro-
ceed against him, and if the court finds that the place is in

(a) See Order gazetted November 4, 1892,
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faet injurious or dangerous to health, the oceupier or con-
tractor is liable to a penalty not exeeeding 1017,

Special precautions are required to be taken as to the
places where wearing apparel is made, cleaned, or repaired.
The occupier of any factory, workshop, laundry, or place
from which such work is given out, or any contractor em-
ployed by such an oceupier, is liable to a fine not exceeding
107, if he has eaused or allowed any work of the above nature
to be done in any dwelling-house (or building occupied with
a dwelling-house) in which any inmate is suffering from
scarlet fever or small-pox. The occupier may escape
liability by proving that he was not aware of the existence
of the illness in the dwelling-house, and that he could not
reasonably have been expected to become aware of it.

CHAPTER XYV,
PArTICULARS OF WoRK AND WAGES.

= ——

The Act of 1895 has introduced an elaborate scheme
regulating the particulars which an employer must supply
to workers who are paid by the piece, in order that the
workers may make sure of receiving their due wages. The
scheme at present applies only to textile factories, but
there is a provision that the Secretary of State may apply
the scheme, with the necessary modifications, to any class
of non-textile factories, or to any class of workshops.

Two classes of particulars must be supplied to the work-
people, particulars of rate of wages, and particulars of the
work to be done, In some cases the workman must
receive a separate ticket, showing the particulars which
apply to his own work, in other cases it is enough to
exhilut on a placard the particulars which apply to all the
workers in a room.

In the worsted and woollen weaving trades, other than
the hosiery trade, particulars of the rate of wages, applica-
ble to the work to be done by each weaver, must be both
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furnished in writing to each workman separately when the
work-is given to him, and exhibited conspicuously on a
placard.

In other textile trades (including the hosiery trade), it is Purticulars of
generally necessary to supply particulars of the rate of stk bl
wages in writing to each workman separately when the 1?;'}: ::;i i"-’s
work is given to him. But if the same particulars are
applicable to the work to be done by each of the workmen
in one room, separate delivery of these particulars is not
necessary, but it is enough to exhibit them conspicuously
in that room on a plaeard.

In all textile factories alike, such particulars of the work Furticnlnrs of
to be done as affeet the amount of wages must be furnished ' .;fﬂ 5, 8: 40,
to each workman in writing at the time when the work is  subs: (1)
given to him, except so far as they ean be ascertained by
means of an automatic indieator.

Thc use of symbols to express particulars of either kind Use of

prohibited. L

Where an automatic indieator is used for ascertaining Automatic
indlicators.
work, the number of the teeth in each wheel, and the = jg9s, « 40,
diameter of the driving roller, must generally be marked subs. (1).
upon its ease. But in the ease of spinning machines with
traversing earriages, the number of spindles and the length
of the stretch must be marked on the indieator’s ease,

instead of the diameter of the driving roller,
It is specially provided that, if particulars of the rate of Special agree-

- I - {r ].h.t 1 ; I* _1 . - 1 ment as to
wa;:ea arse CDI‘ISPIGHO‘I}F}.} exninied on a placara in each particulars to

room, in pursuance of an agreement between employer and ‘-’Elijlni'zﬂivﬂiﬂ
- 5’ B, ¢ 2
employed, and particulars of the work to be done are subs. (1).

ascertained by means of an automatic indicator, it is not
necessary in any textile factory to fuinish any further

particulars.
ST ... Fraudulent use
Any person who uses a false indicator, or tampers with of indicator.

o S 1895, s. 40,
an indicator, is liable to a penalty. File (o5
Any workman who discloses particulars furnished to Disclosure of
S Pt B e T trade secrets,

him, for the purpose of div ulgmg a trade seeret, is Jiable o ™3¢ .g-:t t 1.3;“,

a penalty. Any person who solicits, procures, or pays for, subs. (3), (4).
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1831, s. 9.

1881, 8s. 4, 5, 6.

1887, &. 5,

1831, s. 7.

o6 Partiewlars of Work and Wages,

the disclosure of particulars, for the purpose of discovering
or divulging a trade secref, is also liable to a penalty.,

CHAFPTER XVI.
THE Truck Acrts.

The objeet of the Truck Aets is to ensure to workmen
the payment of the entire amount of their wages in cuorrent
coin of the realm, unfettered by any promise or obligation
that it should be spent in any particular manner or at any
particular shop. The Acts are principally directed against
payment of wages in goods, a proceeding by which the
employer might either cheat the workman by giving him
inferior goods or goods overcharged, or supply him with
goods beyond his wages, get him into his debt, and then
have an injurious control over him. The earlier Act,
passed in 1831, first prohibits two kinds of contract, for
the payment of wages otherwise than in current eoin or
(if the workman consents) in bank notes, and for the
expenditure of wages in any particular place or in any
particular manner. Either of such contracts is declared
to be “illegal, null, and void,” Then actual payment of
wages otherwise than in current coin is also declared to
be “illegal, null, and void.” An employer making either
a contract or a payment declared to be illegal is punishable
by fine. The effect of the contract and payment being
deelared to be null and veid is, that a workman ean recover
from his employer any balance of wages not paid in current
coin, and that an employer cannot claim payment for goods
supplied to the workman either by the employer or his
agent or at any shop in which the employer is interested,
and eannot meet the workman’s claim for wages by a set-
off or counter claim in respect of any goods so supplied.
Further, if a workman becomes chargeable to the parish,
the guardians, or the inspectors of the poor in Scotland,



Deductions. 57

may recover from his employer any balance of wages
earned by him and not paid to him in current coin.

These general rules are subject to exceptions. An
employer may agree to give, and may give, certain
advantages to a workman, and these advantages may
take the place of part of his wages, if there is an agree-
ment in writing to that effect signed by the workman.
These advantages may consist of the supply of medicine or
mediecal attendance, of fuel, of materials, of tools or imple-
ments of miners, of hay, corn, or proveader for horses or
other beasts, of a cottage to live in, or of vietuals cooked
and eaten under the emplover’s roof. The employer may
(if there is an agreement in writing) make a fair deduction
from wages in respect of any of these matters, or in respect
of any money advanced to provide for them. Further an
employer may (without any separate agreement) advance
money to a workman for a contribution to a friendly
society or savings bank, or for his relief in sickness, or
for his children’s education at such school as the workman
chooses, and may deduet from wages money so advanced.
Lastly, an employer may undertake (by a separate agree-
ment not necessarily in writing) the sharpening or repairing
of the workman’s tools, and may deduct money for this
purpose from wages. It will be observed that none of
these exceptions deal with mere deductions as such (as, for
example, deductions made by way of fines for misconduct),
which are in fact not prohibited by the Acts. What the
Acts prohibit in general, and what the exceptions authorise
in particular cases, is the supply of goods or other supposed
benefits in substitution for part of the wages, such part
of the wages being, of course, deducted from the amount
actually paid. Where the deductions are on account of
education, medicine, medical attendance, or tools, the
employer must once a year submit an account of receipts
and expenditure in respect of the deduetions, to be audited
on behalf of the workmen,

The principles of the Acts are extended by the later
Act, passed in 1887, so as to protect a class of persons
who canunot be said to be employed, but who are in a

Exeeptions to
general rule.

1231, s. 23.

1831, 5. 24.

1887, s. B,

Deductions.

1887, s. .

Extension of
Acts to sale of
small articles
manufactured
at home,
1887, =. 10.
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position analogous to that of persons employed. These
are persons who manufacture at home, and sell to shop-
keepers or dealers, articles which are made of wool, eloth,
cotton, leather, silk, lace, or similar materials and which
are of a value not exceeding 56, These persons must be
paid for such articles in current ccin, subject to the same
exceptions as in the ease of workmen.

Another provision of the Aet of 1887 makes it illegal to
withhold any advance of wages to which a workman is
entitled by custom or otherwise, or to charge discount for
the advance,

The earlier Act of 1831 applied only to workmen
employed in particular oceupations specified in the Act.
By the Act of 1887, the two Acts are made to apply to
all workpeople employed in manual labour, except domestie
servants. With regard to servants in husbandry, to whom
the earlier Act did not apply at all, there is now a special
qualification allowing employers to contract to supply to
them food, non-aleoholie drink, cottages, or other allowances
or privileges, in addition to money wages.

As far as factories and workshops are concerned, these
Acts are administered by factory inspectors, who for this
purpose have the same powers as under the Factory Acts,

CHAPTER XVII.
ADMINISTRATION,

A—Inspectors, C.—Clertifying Surgeons.
B.—Occupiers. D.—The Seeretary of State.

A.—TInspectors.

Wherever an inspector is mentioned in the Faetory Aets,
the official referred to is an inspector of factories and
workshops appointed by the Home Secretary. The Home
Secrctary controls the administration of the Acts, and has
power to determine in what cases the inspectors are to
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execute their powers, and in what manner their duties are
to be performed.
The following persons are disqualified from aeting as Disqualifica-
. 3 g tions for acting
IDEPECH}I‘H T as inspector,
(1.) The oecupier of a factory or workshop;
(2.) A person interested in a factory or workshop, or in
any process or business earried on in it, or in a patent
connected with it ;
(3.) A person employed in or about a factory or work-

shop.
In the appointment of inspectors for Wales and Mon- {{[ﬂfﬂﬂtﬂrﬂ in
' iLles,
mouth, persons who know Welsh are to be preferred, 1891, s. 23.

Notice of the appointment of an inspector must be Notice of
published in the « Gazette.” “P['r'}"”"“f'm‘
An inspector is relieved from liability to serve in any g‘ﬂ,ﬂf i
parochial or municipal office. ::;:ﬁhcfﬂi to
An inspector is generally authorised to exercise such ,, =~ .
powers as may be necessary for carrying the Aets into spectors.
effect. In particular he has the following powers:— mi Lt
(1.) To enter by day any place which he has reasonable
cause to believe to be a factory or workshop ;
(2.) To enter, inspect, and examine, either by day or
by night, at any reasonable time, any place which in
fact is a factory or workshop or any part of one, if he
has reasonable cause to believe that any person is
employed there ;
(8.) To take a constable into a factory or workshop if he
has reasonable cause to fear obstruection ;
(4) Torequire the production of the registers, certificates,
notices, and documents kept in pursuance of the Acts,
and to inspect, examine, and copy them ;
(5.) Toascertain whether the requirements of the Factory
Acts and the Public Health Acts are complied with in
a factory or workshop ;
(6.) To enter any school in which he has reasonable eause
to believe that any children employed in a factory or
workshop are being educated ;
(7.) To examine, either alone or in the presence of any
other person, with respect to matters under the Acts,
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any person whom he either finds in a factory or

workshop or a school, or has reasonable cause to

believe to be employed in a factory or workshop, or
to have been so employed within two months ;

(8.) To require any such person to be =o examined, and
to sign a declaration of the truth of his statements ;
(9.) To prosecute, conduct, or defend before a eourt of

summary jurisdietion or a justice, any proceeding

arising under the Factory Acts or in the discharge of
his duty,
The occupier of a factory or workshop and his agents
and servants, are obliged to furnish an inspector with the
means required by him for the exercise of his powers,

The following acts are declared to amount to obstruetion
of an inspeetor, and to be punishable by fine :—

(1.) Delaying an inspector in the exercise of his powers ;

(2.)) Failure to comply with an authorised requisition by
an inspeector ;

(3.) Failure to produce a certificate or document ;

(4.) Concealing or preventing a child, young person, or
woman from appearing before an inspector or being
examined by him ;

(5.) Attempting to conceal or prevent such a person from
g0 appearing or being examined.

Any person may decline to a answer a question which
tends to eriminate him, and commits no offence by so
declining,

For the penalties for obstructing an inspeetor, see Chapter
XVIIL, Legal Proceedings and Penalties.

Every inspector is furnished with a ecertificate of his
appointment, and on applying for admission to a factory
or workshop he must, if required, produee his certificate to
the occupier. Any person who either forges such a
certificate, or uses a forged or false certificate, or personates
an inspector, or falsely pretends to be an inspector, may be
imprisoned for a period not exceeding three months, with
or without hard labour,

Besides the ordinary powers enumerated above, an
inspector has certain other powers and duties, which are
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dealt with elsewhere in this book, These powers and
duties are—

(1) to take proceedings where the sanitary authority

are in default (see pp. 14, 15);
(2) to take part in proceedings at inquests (see p. 42);
(3) to approve of a school for a child’s attendance, where
there is no recognised efficient school which the child
can attend within 2 miles of its residence (see p. 38);

(4) to appoint certifying surgeons (see p. 66); ()

(5) to enforce the Truck Acts (see p. 59);

(6) to enforce the Elementary Education Acts so far as

concerns the employment of children (see p. 37) ;

(7) to enforce the Prevention of Cruelty to Children

Act, 1889, if so directed by the Secretary of State.

As far as relates to the sanitary condition of workshops,
the position of the inspector is taken by the sanitary
authority, acting by their officers the inspector of nuisances
and the medical officer of health, who for this purpose
have all the powers of a factory inspector. For this
subject, and for the power of an inspector to take pro-
ceedings in case of default by the sanitary authority, see
p. 14. For the duty of the sanitary authority (or in
London, of the county couneil) to enforce precautions against
fire, see p. 19,

B.—Occupiers.

The duties of the oceupier of a factory or workshop with
regard to the mnotices, lists, reports, returns, and registers
required by the Aets, may be arranged under three
heads :—

(c.) Notices to be exhibited in the factory or workshop:

(b.) Registers and lists to be kept in the factory or work-

shop ;
- (e.) Notices, &e, to be sent to the inspector.

(a.) Notices to be exhibited.
Notices in a factory or workshop must be affixed at the
enirance, and in other places where required by the in-
spector, They must not be removed, and must be so placed

(a) This power is exercised by the Chief Inspector of Faetories,

Administra-
tive duties of
sanitary
aunthority.

Oeenpiers
duties,

N
Motices to be J' '
affixed in [
factorles and ||
workshops, |
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1891, s. 16.
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as to be easily legible. The obligation to exhibit notices
does not apply to “domestic workshops” (in the wider
sense)( ).

It is eompulsory in every factory and workshop to
exhibit notices showing the following matters :—

1. An abstract of the Actin the prescribed form.

2. The name and address of the preseribed inspector.
The name and address of the certifying surgeon.
The clock (if any) by which times are fixed.
The number of persons who may be employed in each

o011,
6. The period of employment and meal times, and the

mode of employment of children.(b)

oo g

It is compulsory in certain factories and workshops to
exhibit notices showing the following matters :—

1. Prohibition of employment of children and young
persons (in premises specified in 1878, schedule 1),

2. Prohibition of taking meals in certain parts (in
premises specified in 1878, schedule 2 and note ()
thereon).

3. A copy of the special rules in force (in premises
specified in 1891, s. 8, note (d).)¢)

4, Table of limits of humidity and readings of the
thermometer (in cotton cloth factories and humid
textile factories).

Where it is intended in particular factories or workshops
to take advantage of certain special provisions of the Acts,
it is necessary as a condition of the right to take such
advantage, to exhibit notices showing the following
matters :—

1. Intention to act upon a special exception.(d)

2. Substitution of other holidays for those fixed by the

Acts (to be exhibited in the first week in January).

(a) See note (a) on 1878, s. 16. ;
(b} These matters may not be altered until a fresh notice has been exhibited.

(¢) In Wales and Monmouth the rules must be posted in Welsh as well
as in English (1891, s. 11). For the various rules now in foree, see Appendix,

(d) Where the exception relates to overtime, a notice containing the pre-
scribed particulars must be kept posted during the overtime (1891,s5. 14). A
full list of special exceptions is given at the end of this chapter.
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3. Further substitution of holidays (to be exhibited
14 days before the proposed day).

4. Notice of eight hours maximum of employment in any
week (where it is desired to employ young persons
or women in a non-textile factory or workshop
for eight hours on Saturday).

(b.) Registers and Lists to be kept.

These registers and lists must be kept open to inspection
by the inspector. They need not be kept in “domestic
workshops,” They are as follows :—

1. Register of children and young persons (in every
factory, and in workshops where women may be
employed overtime under 1878, s. 53).

2, Register of accidents causing death or serious bodily
injury (in every factory and workshop).

3. List of out-workersand their places of employment (in
the oceupations speeified in note (a) on 1891, s. 27).

4. Register of overtime in the preseribed form (wherever
overtime is worked).

(e.) Notices, Le. to be sent to the Inspector,

The occupier of a factory or workshop is required to
serve the following notices on the inspector for the
district(a) :—

1. Notice of occupation of a factory or workshop (to
be sent within a month after commencing ocecu-
pation.(b)

2. Return of persons employed during the previous year,
in the preseribed form (to be sent on or before
March 1).

3. Notice of any accident causing death or serious
bodily injury (to be sent forthwith).(¢)

4. Notice of lead, phosphorus, or arsenical poisoning, or

anthrax.

—

(a) For mode of serving notices, see 1878, s. 79.
(&) Persons in occupation of workshops before 1896, who have not already
given notice of oceupation, must do so hefore 1897 (1895, s. 4).

(e) Notice of accidents must also in certam cases be sent to the certifying
surgeon (see 1895, 8. 18, subs. (2)).

18491, s, 16.

1891, s. 15,

Registers and
lists to be
kept.

1878, s. 77.
1895, &, 15.

1893, 8. 20.

1891, s, 27.

1878, s. 66,

Notices to be
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inspector,

1878, 8. 75.
1891, s. 26,

1895, s. 34.

1895, 5. 18.

1895, 8. 29,
subs, (3).
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5. Notice of readings of thermometer in cotton cloth

factories (to be sent at the end of each month).

6. List of outworkers and their places of employment

in the occupations specified in note (a) on 1891,
s, 27 (to be sent half-yearly, on or before March 1
and September 1),

7. Report of overtime employment (to be sent not later

than 8 p.m. on the day of the employment).

Besides the above notices, which are to be sent to the
inspector for the district, notice must be sent to the chief
inspector of any cotton cloth factory in which humidity
is artificially produced.

Where it is intended in particular factories or workshops
to take advantage of certain special provisions of the Acts,
the occupier must, as a condition of the right to take such
advantage, serve notice on the inspeetor showing the
following matters :—

15

1o

o

=T

Intention to conduct a workshop on the principle of
not employing children or young persons.

Intention to alter the above system.

Intention to conduet a flax seutch mill on the system
of not employing children or young persons.

Intention to change the period of employment or meal
times, or the mode of employment of children,

Intention to act upon a special exception.(a)

. Substitution of other holidays in England and Wales

for those fixed by the Acts.

Fixing of holidays in Scotland and Ireland.
Substitution of other days for those stated in notice for
Scotland and Ireland (14 days’ notice to be given).
Notice of eight hours maximum of employment in
any week (when it is desired to employ young per-
sons and wamen in a non-textile factory or workshop

from 6 a.n. te 4 p.m. on Saturday).

The following is a list of the subjects of special exceptions
under the Acts. In all cases the oceupier of a factory or
wurk‘i]mp, beime mal]mg bimself of a special LxeLptmn

(a) A full list of special exceptions is given at the end of this l':lm]}'ll:r
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must exhibit a notice of his intention in the factory or
workshop, and serve a similar notice on the inspector for the
district. The cases in which the exceptions are in force
will be found by referring to the notes (in Part 11.) to the
sections indicated below in the margin,

List of special exceptions :—

:

B b =l

10.
L.

12,
13.
14,
15.
16.
17
18.

19.
20.

Employment from 9 am. to 9 p.m.

. Employment of males over 16 between 4 am. and

10 p.n. in lace factories.

Employment of males over 16 Letweenn 5 a.m. and
9 p.m. in bakehouses in which bread 1s balked.

Substitution of another half holiday for Saturday.
Employment till 4.30 p.m. in Turkey red dyeing.

Continuous employment for five hours in certain
textile factories.

Holidays allowed to be not simultanecus.

Saturday employment and helidays for Jews,

Sunday employment for Jews.

Meal times allowed to be not simultaneous.

Presence allowed during meal timesin room where
work is done.
Overtime of women where goods are liable to be
spoiled by the weatlier or through press of orders.
Overtime for half an hour to complete an incomplete
process.

Overtime to prevent damage in Turkey red dyeing
and open air bleaching.

Overtime of women (perishable articles).

Overtime in water mills,

Night work of male young persons.

Night work of male young persons over 16 employed
in printing newspapers.

Employment of male young persons in glass works,

Employment of women in workshops where no
children or young persons are employed.

E

1878,

1878,

1878, s

1878,

1878, s.

1878,

1878,
1878,
1878,

1878, =.

1878,

1878,

1878, =.

1878,
1878,

5. 43.

s, 44.

s. 44,
8. 50.

8. o1,

8. 22,
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1578, s. 62, 21. Employment of women in flax seutch mills where
no children or young persons are employed.

C.—Certifying Surgeons.

Appointment. A certifying surgeon is appointed by the Chief Inspector,
1878, 8. 72. 4 may revoke the appointment. Every appointment
or revocation may be annulled by the Seeretary of State

on appeal to him.

The person appointed must be a duly registered medical
practitioner, and must not be directly or indirectly
interested in a factory or workshop in his distriet, or in
any business or process or patent connected with such
factory or workshop.

i?;:lriuliﬁ“;;-ﬂicer If no certifying surgeon resides within three miles of a

to act in certain factory or workshop, the poor-law medieal officer(z) is to

878, s. 71, act for the time being.

Name and e ! e
S i _ Tl‘.fc name and ﬂddresls of the certifying surgeon for the
Ex‘-il;@.igﬂﬂ- ; district is to be affixed in every factory and workshop.

=1 Ha ? El - . - =
Dauties, The main duties of a certifying surgeon are—

1818, s. 27, (@) to examine children and young persons as to their
fitness for employment in a factory (b) and
i878,5.32.  (b) to investigate and report to the inspector upon
accidents oceurring in a factory or workshop,
1895, 5. 29, He is also required to make a similar investigation and
subs: () report with respect to every case of lead, phosphorus or
arsenical poisoning, or anthrax, occurring in a factory or
1895, 5. 46, Wworkshop and reported to him by the oceupier (¢) he must
examine persons under Special Rules; and he must, when
directed by the Secrctary of State, re-examine any child
<or young person, and make any special inquiry.

(@) Tn Scotland the medical officer under the Iublic Health (Scotland)
Act, 1867 ; in Ireland the dispensary doctor (see 1878, s. 1035, subs. (4), and
5. 106, subs. (4)).

(&) And when required by the oceupier, in a workshop (15878, s, 28),

() Any medical practitioner called in to such a case must send notice of
it to the chief inspector (1893, 5. 29, subs. (1)). The Secretary of State may,
by order, add to the list of diseases given above (1895, s. 29, subs. (4).)
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He must make an annual report to the Secretary of 18915 19
State, at the preseribed time, as to the persons he has
inspected and the results of such inspection, and he must
comply with all rules made by the Secretary of State for
his guidance.

1878, 5. 72.

(a.) Certificates of Fitness—No certificates may be f;:::::::ll;“i“f

granted without a personal examination of tlie person eertificate,
named in the certificate, and the examination must 1878°% 73
generally be made in the factory or workshop where the
child or young person is employed or about to be employed.
But if less than five children or young persons are
employed in the factory or workshop, or if, for scme
special reason, written permission is oLtained from the
inspector, the examination may be made elsewlere.

If the certifying surgeon is satisfied by the production 1878
of a certificate of birth or other satisfactory evidence
that the person examined is of the age specified in the
certificate and is not incapacitated by disease or bodily
infirmity for the proposed employment, he is to grant the
certificate.

If a eertifying surgeon refuses to grant a certificate, he 1878, s. 73.
may be required to state in writing the reasons for his
refusal.

If the evidence as to age, upon which the certifying Whena
: S s - e certificate may
surgeon has g anted a certificate, 18 other than a certificate v 5 by
of birth, an inspector may, by notice in writing, annul the the inspector.
£ = ] - 15?3 H. 31}.
surgeon’s certificate, if he has reasonable cause to believe :
the real age of the child or young person to be less than

that mentioned in the certificate of fitness,

He may be required to examine a child or young person Examination
Y eq young p
# " - f =L
-::-b_}ect.ed to by an inspector as physically unfit for employ- Ehjgt-:;:;“tm
ment in a factory or workshop. 1878, 5. 20,
A declaration in writing by a certifying surgeon for the Declaration of
district that he has personally examined a person employed Efﬁilf’;}ng
in a factory or workshop, and believes him to be under the surgeon.
i 4 * £ * " - T " !'2.
age set forth in the declaration, is admissible as evidence 19108
of the age of that person,

i 2
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(b.) Aeecidents—On receipt of a notice of accident()
from the occupier of a factory or workshop, the certifying
surgeon must proceed without delay to the factory or
workshop, and make a full investigation into the circum-
stances of the accident. And he must within twenty-four
hours send his report to the inspector for the distriet.

For the purposes of these investigations the certifying
surgeon has the same powers as an inspector, and he also
has power to enter any room in a building to which the
person killed or injured has been removed.

The fees for certificates of fitness and for examination
under special rules must be paid by the occupier. Fees
for the investigation of accidents, for re-examination, and
for special inquiry must be paid by the Secretary of
State.

The oceupier may agree with the certifying surgeon as
to the fee to be paid for certificates of fitness, but in the
absence of any agreement the secale of fees is that given
below (subject to alteration by the Secretary of State).
The fees are to be paid on the completion of the examina-
tion, or, if a certificate be granted, on the signing of the
certificate, or at any other time directed by the inspector.
The occupier may deduct the fee, or any part of it, not
exceeding 3d. in the whole, from the wages of any person

for whom a certificate is granted.

Scale of Fees for Certificales of Fitness.

When the examination is at 28. Gd. for each visit,
a factory or workshop not | and 6d. for each person
exceeding one mile from the [ after the first five examined
surgeon’s residence. ) at the visit.

When the examinationisat | The above fees and an
a factory or workshop more | additional Gd. for each
than one mile from the ;'cmnpletc half mile over
surgeon’s residence. and above the mile,

t

e — =

() For nceidents which must be reported to a certifying surgeon, see Chapter
V1II. Accidents.
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When the examination is)
not at a factory or workshop,
but at the residence of the
surgeon or at some place
appointed by the surgeon for 6d. for each person ex-
that purpose, and which F,amined.
place, as well as the day and
hour appointed for the pur-
pose, shall be published in the |
preseribed manner, hil

Scale of Fees. Special Rules and Special Inquiries.
The scale of fees for examination under Special Rules
(payable by the occupier) and for re-examination or special

inquiry dirvected by the Seeretary of State (payable by him)
ave as follows :—

8. d.
Under 10 hands - - 2 6 per visit.
& 0 - = g0 v
s a0 ., - - 3 6 4
% b A - - 4 0 -
» T - - 4 6 »
SN0 3 0w B
Over 100 - = R .

With the addition of 1s. for every mile or portion of a
mile in excess of one mile from the certifying surgeon’s
residence.

Scale of Fees for investigation and veport of Aeeidents.

The scale of fees (payable by the Seeretary of State, and
fixed by him) is as follows :—

If not more than one mile has been travelled - 3s
If more than one mile, but not more than two, has

been travelled - - = - - 4
If more than two miles, but not more than three,

has been travelled e - . - 5a,
And in addition, for every half mile beyond three

miles - - - - - - Gd

But no fee is to exceed 10s,

1805,
ond Schedule.

1878, s, 32.
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D.—0Ovders of the Secvetary of State,

Many of the provisions of the Factory Acts depend for
their effect on the making of orders by the Seeretary of
State. Some of these provisions impose speeial obligations
on the occupiers of factories or workshops, others confer on
them speeial powers, others allow them special exemptions
from general obligations. In all these cases power is given
to the Secretary of State to specify classes of factories and
workshops to which the various provisions arve to apply.
Sometimes he does so by way of addition to a schedule
appended to the Acts, sometimes the provisions of the Acts
do not apply at all except so far as ‘they are brought into
operation by the Seeretary of State.

In ovder to exercise such a power, the Secretary of State
must make and sign an order, which must be published in
the London Gazette(e) and in such other manner as he
thinks best adapted for the information of all persons
interested. The Secretary of State may impose such
conditions in the order as he thinks desirable, and wide
powers are given to him to direct any steps necessary for
carrying the order into effect. He may also rescind any
order made by himself or one of his predecessors,

An order, when made, must be laid before both Houses
of Parliament, and either House may by resolution annul
it within 40 days, without prejudice to anything done in
the meantime, or to the making of a new order,

The cases in which orders may be made are divided
below into three classes, the first relating to special
obligations, the second to special powers, and the third to
special exemptions, Details of the orders (if any) which
have been made in each of these cases will be found in
Part IL. in the notes to the respective sections referred to
in the margin, or to the schedules referred to in those
sections.

List of cases of special obligations imposed on oecu-
piers:—

(1.) Prohibition of taking meals in certain parts.

(a) In Secotland in the  Edinburgh Gazette " (1878, s. 105), in Ireland in
the * Dublin Gazette™ (1878, s. 106).

S
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(2.) Requirement of certifieates of fitness for workshops.

(3.) Requiring to keep lists of outworkers.

(4.) Prohibition of employment of outworkers in un-
healthy places.

(5.) Requirement of extra space when artificial light is
used.

(G.) Renuirement of notice of certain diseases in factory
or workshop.

(7.) Adaptation of Cotton Cloth Factories Act to textile
factories.

(S.) Requirement of Particulars in non-textile factories
and workshops,

List of cases of special powers conferred on occupiers :—

(1.) Employment from 9 am. to 9 p.m,

(2.) Employment of male young persons as adults in
bakehouses.

(3.) Substitution of another half holiday for Saturday.

(4.) Continuous employment for five hours in textile
factories between November 1 and March 31.

(5.) Allowing different holidays to different persons.

(6.) Overtime employment of women to meet bad weather
or press of orders,

(7.) Overlime employment for half hour at end of day.

(8.) Overtime employment of women to preserve perish-
able articles.

(9.) Overtime employment in water mills,

(10.) Night employment of male young persons,

(11.) Treatment of separate branches as separate factories
or workshops.

List of cases of special exemptions allowed to oceu-

piers:—

(1.) From obligation to limewash.

(2.) From obligation to have all meal times simultaneous.

(3.) From prohibition of presence during meal times in
rooms where work is being done,

(4.) From regulations as to inside and outside employ-
ment.

1878, = 41.
1891, s. 27.

1894, 5. a.

18035, s. 1.

iﬂﬂﬁ, . Eﬂl

1895, s.31.

1895, s. 40.

1878, =, 43.
1878, &. 45.

15878, 5. 46.
1878, 8. 48.

1878, s, 49,
1878, &. 53.

1878, s, §4.
1878, =. 56.

1878, s. 5Te

1878, 8, 58.
1895, & 89.

1878, s. 38.
1878, 5. 2.

1878, . 52.

1895, . 16.
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12 Legal Proceedings and Penallies,

CHAPTER XVIII.
LEGAL PROCEEDINGS AND PENALTIES.

LEGAL PROCEEDINGS.

All offences under the Factory Acts are prosecuted, and
all fines recovered, before a comrt of summary jurisdiction,
in manner provided by the Summary Jurisdiction Acts.
Summary orders are made by a similar court in similar
manner.

The court must consist of two or more justices of the
pearce sitting in petty sessions, or of the Lord Mayor or an
alderman within the City of London, or of a metropolitan
or borough police magistrate or other stipendiary magis-
rate in a district in which such magistrate is anthorised
to act. The occupier of the factory or workshop in which
an offence is charg:d to have been committed, and his
father, son, and brother are all disqualified from acting as
members of the court trying the offence.

The foundation of all proceedings is an “ information,
which is a written statement of the cffence charged. The
deseription of any offence in the words of the Aects, cr of
any order creating the offence, is sufficient in law. No
exception, exemption, or qualification accompanying the
deseription of the offence need be specified or negatived.
It is sufficient to describe the factory or workshop as a
factory or workshop “ within the meaning of the Factory
and Workshop Acts, 1878 to 1895.” The oceupier may be
deseribed by the usual title of the firm, or by the name of
the ostensible occupier employing the persons in the factory
or workshop. The information must be laid within three
months after the date at which the offence came to the
knowledge of the inspector for the district ; or if an inquest
is held in relation to the offence, then within two months
after the close of such inquest, but no information may be
laid after the expiration of six months from the commission
of the offence.

3
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After the information is laid a summons is issued by the The summons.
justices stating shortly the matter of such information, and
requiring the person charged, or against whom relief is
sought, to appear before the justices at a certain time and
place.

No objection is allowed to the information or summons No objection
for any defect of substance or form, but if the person 'i“lir:’; Viet.
charged is misled by such defect the case may be adjourned c. 43. 5. 1
to some future day, nor may any conviction or order be
quashed for want of form.

Unless otherwise provided in any particular case fines ::ihhpﬁmtiﬂn of
recovered are paid into the Exchequer. “f;’m a. 89,
If any person feels aggrieved by any eonviction or order AI}LI;’;:“““
made by a court of summary jurisdiction, he may appeal r_.t' fact.

therefrom to the next pmetlcable court of general or 2% 43 Vet
quarter sessions having jurisdietion in the county, borough,
ov place for which the court of summary jurisdiction acted,
which is held not less than 15 days after the day of
the decision complained of. The appellant must, within
seven days of such decision, serve a notice of his intention
to appeal and of the general grounds of such appeal, on the
other party and on the clerk of the court of summary
jurisdiction. Each of these notices must be in writing
signed by the appellant, or his agent, and may be sent by
post by registered letter, in which case it is deemed to be
served at the time when it would be delivered in the
ordinary course of the post, Within three days of the day
on which these notices are served, the appellant must enter
into a recognizance (with or without securities as the court
may direet) or give such other security as the court may
require, to proceed in due course with the trial of the
appeal, and to pay any costs which may be awarded against
him.

The court which tries the appeal may either confirm,
reverse, or modify the decision of the court of summary
jurisdiction, or may remit the matter to that court with
the opinion of the court of appeal thereon. The court of
appeal may also exercise any power which the court of
summary jurisdiction might have exercised and make any
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order in the matter which appears just. Either party may
be ordered to pay such costs as the eourt of appeal shall
think fit.

If a party to any proceedings is dissatisfied with the
decision of a court of summary jurisdiction on the ground
that it is erroneous in point of law, or is in exeess of
jurisdiction, he may apply to the justices to state a special
case for the opinion of the High Court. If the justices
refuse to do this the High Court has power to order a
case to be stated. This “case ” is a doecument which sets
out the facts of the case as found by the justices (with
which finding the High Court will not interfere) and the
grounds on which the decision is questioned.

The application to state a case must be made and the
case stated within seven days of the giving of the decision
objected to. Except for the purpose of a special case, no
conviction or order of a court of summary jurisdiction,
against which there is a right of appeal, may be removed
by eertiorari into a superior court.

A person charged with any offence under these Aetsis
allowed, if he thinks fit, to give evidence on his own behalf.

Any person found in a factory or worlkshop is presumed
until the contrary be proved to be a person employed in
that factory or workshop, unless such person is so found
at meal times, or (in a factory) while all the machinery is
stopped, or while bringing food to a person employed
between four and five o'clock in the afternoon. Yards,
playgrounds, or other places open to public view are not
however, to be considere] as parts of a factory or workshop
within this rule ; nor are schoolrooms, waiting rooms, or
other rooms in which no machinery is used or manufactur-
ing process carried on.

Whenever the court is of opinion that any ehild or
young person is of the age alleged by the informant, the
burden is on the defendant to prove that such child or
young person is not of that age. A written declaration by
a certifying surgeon, that any person whom he has
examined is in his opinion under the age stated in the
declaration, is admissible as evidence of that person’s age.
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A previous conviction for any offence under the Acts is
proved by the production of a copy of the conviction
certified under the hand of the clerk of the peace to be a
true copy. Every clerk of the peace who has the custody
of any such conviction is bound to deliver such copy to
an inspector, on request in writing being made, and a fee
of one shilling paid.

Speeial Rules may be proved by the production of a
copy certified under the hand of an inspector to be a true
Copy.

Where the occupier of a factory or workshop is charged
with an offence, and he alleges that some other person than
himself is really in fault, he may lay an information
against that other person, and cause bhim to be brought
before the eourt when the charge is being heard. Then
when the offence is proved, the occupier is at liberty to
prove, if he can, that he used all due diligence in the
matter in question, and that the person charged by him
commtted the offence without his knowledge, consent, or
connivance. If this is proved to the salisfaction of the
court, the person charged by the occupier may be convieted,
and the occupier exempted from any fine, The other
person when convicted, may also be ordered in the
diseretion of the court to pay any costs of the proceedings.

PENALTIES.

In case of offences against the Acts the person generally
liable is the ocecupier of the factory or workshop where the
offence is committed. But in tenement factories the owner
is, for the purposc of certain provisions of the Aects,
substituted for the occupier, and in case of breach of these
provisions he is liable to the penalty. And in all eases
where the offence for which the occupier is liable has in
fact been committed by some other person, that other
person is liable to the same penalty as if he were the
occupier. Where the occupier is charged with an offence,
he may have any other person whom he charges as the
actual offender brought before the court, and if he

Proof of

previous

convietion,
1878, 5. 92.

Proof of
special rules.
1891, = 12.
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establishes the other person’s guilt and his own absolute
freedom from fault, the other person is liable to the penalty
and the occupier is exempt.

In case of repetition of an offence, a person is not liable
to a larger amount of fines than the maximum fixed by
the Aets, except in two cases,—

(1) where the repetition oceurs after an information has

been laid for the offence ; and

(2) where the offence consists of employment of two or

more persons contrary to the provisions of the Aect of
1878,

Where any person is killed, or suffers bodily injury, or
injury to health, in consequence of the occupier having
neglected to observe any provision of the Aects, or any
Special Rule cr Requirement under the Act of 1891, the
occupier is liable to a fine not exceeding 1001, the whole
or any part of which may be applied for the benefit of
the injured person or his family, or otherwise, as the
Secretary of State determines.

A large number of offences against the Acts are grouped
together under the general deseription of “not keeping
a factory or workshop in conformity with the Act of 1878.”
A second large group is described by the title of
“ employment contrary to the provisions of the Act of
1878." In each group the penalties applying to the
varions offences comprised in it are the same. The various
offences against the Acts, and their penalties, are arranged
below in three divisions, the first consisting of the former
aroup, the second of the latter group, and the third of
miscellaneous offences.

A.—Not keeping Premises in conformity with the Act.

The penalty for each of these offences is a fine not
exceeding £10. The court may also order the factory or
workshop to be brought into conformity with the Act
within a certain time, and if the order is disobeyed there
may be a further penalty of a fine not exceeding £1 per
day during non-compliance. In case of a second or



List of Offences. T
subsequent conviction within two years from the last

conviction for the same offence, there is a minimum
penalty of £1 for each offence.

Offences against Sanitary Provisions.

1. Breach of sanitary provisions in a factory, 1878, .

2. Neglect to limewash a factory. 1878, s. 33.
3. Negleet to limewash a bakehouse which is a factory. 1878, s. 34,
4. Negleet to provide mechanical means of ventilation. 1878, s. 36.
5. Neglect to provide sanitary conveniences. 1895, s, 85.

6. Neglect to provide lavatories (where poisonous sub- 18935, s. 30.
stance is used).

7. Negleet to maintain a reasonable temperature. R0, & OE
8. Neglect to take precautions in wet-spinning. 1878, s. 37.

9. Neglect to observe conditions of special exception, if 1878, <. 66,
they relate to sanitary matters.

10. Use of underground bakehouse (if not used before 1895, s. 27,
1896).

11. Breach of special regulations in laundry. 1895, s, 22.

Offences against Provisions for Sufety.

1. Neglect to fence or maintain fencing. 1878, 5. 5.

2. Breach of regulation as to position of self-acting 1895, 5. 9.
machine,

3. Fastening doors improperly. 1895, s. 10.

4, Constructing doors improperly in new factory or 1ses, s. 10.
workshop.

5. Neglect to provide for escape from fire in new factory 1891,s.7.
or workshop.

6. Breach of rules for a cutlery tenement factory. 1893, 5. 25.

7. Breach of special requirement under the Act cf 1891, 1891, s a.

B.—Employment contrary to the Act.

The penalty for each of these offences is, in an ordinary Amount of
factory or workshop, a fine not exceeding £3 for employ- pu:l,;l;:m; 5
ment by day, or £5 for employment by night. The i
penalty in a “ domestic” factory or workshop is a fine not



1891, s, 28,

1891, 5. 18.
1891, 8. 17+

1878, s. 88.

1878, s 21,
1878, s. 10,

1893, 8. 22,
1878, 5. 22,

1878, ==, 11-16.
1878, ==, 11-16.

1878, s. 17.
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1878, s 9.
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exceeding £1 for employment by day, or £2 for employ-
ment by night. The penalty may be imposed in respect of
each child, young person, or woman wrongfully employed.
In case of a second or subsequent conviction within two
years from the last conviction for the same offence, there is
a minimum penalty of £1 for each offence.

Employment generally prolibited.,

1. Employment of child under 11.

2. Employment of woman within a month of child-
birth.

3. Employment of child or young person in prohibited
process.

4. Employment on Sunday (where not specially allowed).

5. Employment in factory or workshop outside authorised
period.

6. Employment in laundry cutside authorised period.

7. Employment on a holiday.

Employment during Meal Tines.

1. Not allowing proper time for meals.

2. Continuous employment without a meal for more than
4} or 5 hours.

3. Employing, or allowing to be, on premises during
meal times while work is going on.

4. Allowing to take meals or remain dwing meal times
in prohibited places,

Employment connected with Machinery,

1. Illegal employment in cleaning machinery,
2, Illegal employment about machinery,

Other Offences.

1. Employment inside and outside factory or workshop
(when specially prohibited).

2, Neglect to observe conditions of special exception, if
they do not relate to sanitary matters.
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3. Employment without certificate of sehool attendance.
4. Employment without certificate of fitness.

C.—Miscellaneous Offences.

The maximum penalty for each of these offences is given
below opposite to the offence. There is, with a few
exceptions specially noted, no minimum penalty for these
offences on a second or subsequent convietion.

Non-compliance with Orders,

1. Order of court prohibiting 115L1£j

ver day.
of dangerous premises - I Y

2. Order of court pmhlbltmw useT og q
of dangerous machine - } BESEg
3. Order of court to 1}1‘(}?1!.1{_, a

}i’ per day,

movable fire escape -
4. Order of samitary authority
provide means of escape from fire -}EGS' paC Lay:

5. Order of sanitary authority to
limewash workshop - - }103* per day.(«)

Omissions relating to Notices, de.

1. Failure to affix abstract or };b

notice . -
2. Failure to kcep regi-'-stm - - £2,
3. Failure to give notice of occupa-y . _
em ol Jes

4. Failure to give notice of accl-7
dent, poisoning, or anthrax - }ia.
5. Failure to keep or prcduee
register of accidents - }il{}.
6. Failure to keep, produce, or send

to inspector, list of outworkers }J—.Z
7. Failure to exhibit notice requued

by Shop Hours Act - }£

(a) In London, 5. and 10s. per day (34 & 55 Viet. e, 76, s, 25).

1878, s. 24,
1878, = 27,

Amount of
penalties,

1893, 5. 2.

180935, = 4.

1893, =. 10,

1891, s. 7.

1891, s, 4.

1878, 5. 78,

1878, 5. 77.
1878, 5. 75.

1893, =s, 18, 29,
1895, s. 20.

1891, s, 27,

55 & 36 Viet.
¢. 62, s, 4,



18935, s. 29,

1895, 5. 5
18935, s. 6.

35 & 56 Yiet.
¢, 63, 5 5.

1891, =, 0.

1891, 8. 11.

1878, s, 84,

1578, 5. 84.

1878, 8. 22,
38 & 39 Viet.
¢, va. B. 38,

1878, 8, 35.

80 Legal Proceedings and Penalties.
8. Failure by medical practitioner
to give notice of poisoning by lead
phosphorus or arsenic or of anthrax
occurring in a factory or workshop.

Ll

Ewployment outside Foctory or Workshop.
1. Employment of outworkers in
unhealthy place - }"E
2. Giving out wearing appar r:I to be £10.
made, &c. in infectious place - }
3. Employment in shop contrary to) £1 for each® person
Shop Hour Acts - - } employed.

Offences velating to Special Rules.
1. Breach of Special Rules - - £2(a)
2. Failure to publish Special Rules £10.
3. Pulling down or defacing Special y
£6.
Rules - - - - - }

Ojffences relating to Formal Investigations.
1. Disobeying summons or mupulmrr} £10.
the investigation - -
2. Failure to produce document - £10 per day
Offences by Puvents,
1. Allowing employment of child 1
or young person contrary to the Act - }
2. Neglect to cause child to attend
school - - - }"{_’

Other {'}fﬁ'ﬂﬂ;ﬁ,s

1. Negleet to fix holidays -

2. Failure to provide sanitary con- [‘i‘f‘[} and £2
veniences in workshops after untuze-l
from the local authority - ]

3. Using or letting sleeping place
in bakehouse (except under certain
conditions) - - - -

per

day during de-
fault.

£1 for first offence,
£5 for subse-
quent offence.

(a) The pEr‘-mi breal.mg 1hc rule is liable to this fine, and the occu pier,
unless free from all fault, is also liable to a fire Lot exceeding 100
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4. Using or letting bakehouse 1 £9 arid s, por day 8888 15

where sanitary regulﬂ,t,mus are not J’ i o tion.
ohserved - - - -

5. Carrying on white lead fuctnry

}£2 per {lﬂ-_‘f 1883, 5. 6.
without certificate -

"For first offence, 52 & 53 Viet.

minimum ~ £5; Lty
6. Breach of Cotton Cloth Factory maximum, £10;
Act after notice - . . for secend offence,

minimum £10;
maximum £20.

7. Obstraction of inspector - £5(a). 1878, s. 68.
£20, or three 1878, . 85.
months’ imprison-

ment.

9. Employment in breach of the £9 a9 & 40 Viet.
Elementary Eduecation Aet, 1876 } g ¢. 79. 5. 6.

8 Fraud in connexion with cer-
tificate, entry, or declaration

~For first oftence,
maximum £10 ;
for second offence,
minimum £10,
maximum £20;
for third offence,
fine at diseretion
not  exceeding

L £100.0)

10. Contract or payment contrary .J
to the Truck Aects - - -

1 & 2Wm. 4.
¢. 37.8. 9.

(a) If this offence is committed in an ordinary factory or workshop, the
occupier is liable to a maximum fine not exceeding 51, or if the offence is
committed at night, not exceeding 20/. For a * domestic ™ factory or work-
shop, the corresponding figures are 1/, and 5/,

(b) This third offence is a misdemeanor.

el









NOTE ON REFERENCES.

- —

The four Fuctory and Workshop Acts of 1878, 1883,
1891, and 1895, are quoted by their year only, followed
by the nuwmber of the section veferved to.



FACTORY AND WORKSHOP ACT, 1878,
[41 Vicr, Cm 16.]

et

ARRANGEMENT OF SECTIONS,

Preliminary,

Eeetion,
1. Short title.
2. Commencement of Act.
PART L
GeseriL Law rErativg to Facrories axn Worksmors,
(1.) Sanitary Provisions.
3. Sanitary condition of factory and workshop.
4. Notice by inspector to sanitary authority of sanitary defects in faztory
or workshop.
(2.) Safety.
5. Fencing of certain machinery.
6. Fencing of other dangerous machinery of which notiee is given by
© inspector.
7. Fencing of dangerous vats or structures of which notice is given by
11;5;:Eﬂtnr
8. Fixing of grindstones secum'_', and replacing of favlty grindstone when
;mhmz is given by inspector,
9, Restriction on cleaning of machinery while in motion, or working
between parts of self-acting machinery.
(3.) Employment and Meal Hours,
10. Period of employment of children, young persons, and women.
11. Period of employment, &e. for young persons and women in a textile
factory.
12, Teriod of employment for children in textile factory.
13. Period of trnpl.n;,'mnnt, e, for young persons and women in a non-
. textile factory, and for young persons in workshop.
14. Period of employment for children in non-textile factory and werk-
shop.
15. Period of employment, time for meals, and length of continnous
employment for women in workshop.
16. [Period of employment and time for meals for children and young per-
soms in domestic workshop.
17. Meal times to be simultaneous, and employment during weal times
forbidden.
18. Regulations as to period of emiployment on Saturday of young persons

or women employed only eight hours a dn}
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Seetion,
19. Notice fixing period of employment, hours of meals, and mode of
employment of children.
20, Prohibition of employment of children under ten,
21, l’gnhillﬁtinu of employment of children, young persons, and women on
nnday,

(4.) Hol idays.

22.  Days to be observed as holidays, and half holidays to be allowed in
factories and workshops,

(5.) FEducation of Children.

23. Attendance at school of children employed in a factory or workshop.

24, Obtaining of school attendance certificate hy occupier of factory or
workshop.

25.  Payment by oceupier on applieation of sum for schooling of ehild, and
deduction of it from wages,

26. Kwmployment as young person of child of 13 on obtaining an educa-
tional certificate,

(6.) Certificates of Fitness for Employment,

27. Certificate of fitnesz for employment of children and yourg persous
uuder 16 in factories.

28, Certificate of fitness for employment of children and young persons
under 16 in workshops.

29, Power of inspector to require surgical certificate of capacity of child or
young person under 16 for work,

30, Supplemental provisions as to certificates of fituess for employment,

(7.) Accidents.

41, Notice of accidents causing death or bedily injury.
32, Investigation of and report on accidents by certifying surgeon,

PART 1I.

SpPECIAL PROVISIONS RELATING To Particunar CrasseEs oF FAcTomries
axn Wonrksnors,

(1.) Special Provisions for Health in certain Factories and Workshops.

493, TLimewashing and washing of the interior of factories and workshops.
34, Limewashing, painting, and washing of the interior of bakehouses.
95, Provision as to sleeping places near bakehonses.

36. Provision as to ventilation by fan in factories and workshops.

37. Protection of workers in wet-spinning.

(2.) Special Restrictions as to Employment, Meals, and Certificates of
Fitness,

38, Prohibition of employment of children and young persous in eertain
factories or workshops.
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Bection,
9. D’rohibition of taking meals in certain parts of factories and workshops.
40. In print works and bleaching and dyeing works, period of employment
and times allowed for meals,
41. Power to require certificates of fitness for employment of children and
young persons uigler 16 in certain workshops.

(3.) Special Exceptions relaring General Law in certain Factories and
Waorkshops.

(a.) Period of Employment.

42. Period of employment between 8 a.m. and 8 p.m. in certain cases.

43. Power to Secretary of State to allow period of employment between
9 a.m. and 9 p.m. in certain cases,

44. Power of working male young persons above 16 in lace factories.

45. Power of working male young persons above 16 in bakehouses.

46. Substitution by Secretary of State of another half holiday for
Saturday.

47. Employment in Turkey red dyeing on Saturday up to 4.30 p.m.

48. Continuons employment of children, young persons, and women in
certain cases,

49. Giving half holidays and holidays on different days to different sets of
children, young persons, and women.

50. Employment of young persons and women by Jewish occupiers of
factories or workshops.

31. Employment of Jews by Jews on Sunday,

(b.) Meal Hours.

. Exeeption as to meal times being simultancous, and as to employment
or remaining 1 room where manufacturing process is carried on
during meal times.

e
[B=

(e.) Overtime.

53. Power to employ young persons and women for 14 hours a day.

4. Power to employ for half an hour after end of work where process is
in an incomplete state,

55. Employment of young persons, &e.in 'Turkey red dyeing and open-
air bleaching.

56. Employment of women for 14 hours a day to preserve perishable
articles,

« Exeeption for factories driven by water power.

(d.) Nightwork.

58, Employment of male young persons at night,

59, Employment in  certain letter-press printing works of male young
persons of 16 at night.

60. Employment of male young persons in glass works.

(4.) Special Erception for Doemestic and certain other Factorivs and
Workshops.

61, Exception of domestic factories and workshops and certuin other
workshops from certain provisions of the Act.
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Bection,
62. Exesption for certain deseriptions of flax seuteh mills from eertain

G3.
4.
3.

fifis

G7.

8.
69,

H‘Lf

provisions of Act,

(5.) Supplemental as to Special Provisions,

Requirement of sanitary provisions as condition of special exeeptions.
Power to rescind order granting or extending exception.
Provisions as to order of Secretary of State.

Provisions as to ocecapier availing himself of special exeeptions, and
registry of work under them,

PART III.

ADMINISTRATION, PENALTIES, AND LEGAL PROCEEDINGS,
(1.) Inspection.
Appointment, payment, &c. of inspectors of factories, and clerks and
servants, .
I'owers of inspectors.
Restriction on entry of inspector into dwellings,
Certificates of appointment of inspectors,

(2.) Certifying Surgeons.
Poor law medical officers to act where no certifying surgeon within
three miles.
Appointment of certifying surgeons.
Regulations as to the grant of certificates of fitness,

Fees of certifying surgeons for examination of children and young
persons.

(3.) Miscelluneous,

Notice of factory to be given to inspector,

Regulation of hours by publie elock.

Registers to be kept in a factory or workshop.

Affixing in factory or workshop of abstract of Act and notices.
Printing or writing and service of notices and documents, &e.
Inspection of weights and measures nsed in factories and workshops.

(4.) Fines.

Fine for not keeping factory or workshop in conformity with Act.

Penal compensation to person injured by want of fence to machinery,
&e.

Fine for employing children, young persons, and women contrary to
the Act. :

Fine on parent for allowing child or young person to be employed eon-
trary to the Aet, or neglecting to cause child to attend school. .

Forgery of certificates, false entries and declarations.

Fine on person committing offence for which occupier is liable.

Power of occupier to eXempt himself from fine on conviction of the
actual offender. ;

Restraint on enmulative fines,
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Section, (5.) Leyal Proceedings.
89. Prosecution of offences and recovery and application of fines,

90. Appeal to quarter sessions.
91. Limitation of time and general provisions as to summary proceedings.

92, Evidence in summary proceedings.

PART 1IV.

DEFINITIONS, SAVINGS, APPLICATION TO SCOTLAXD AND IRELAND,
AND REPEAL.

(1.) Definitions.

93, Faetories and workshops to which Aet applies.

94, Definition of employment and working for hire.

95. Definition of * ecertified efficient school ;" “ recognised eflicient
school.”

96. General Definitions. * Child.” “Young person.” *“ Woman.”
“ Parent.” “Treasury." * Secretary of State.” * Hduecation De-
partment.” “ Sanitary authority.” # Person.” * Week.” * Night."”
“ Preseribed.”  “ Summary Jurisdiction Acts.” “ Court of summary
jurisdiction.” “ Mill-gearing.”

Special exemption of certain Trades,
97. Exemption of handicrafts in Fifth Schedule in private houses,
98, Exemption of certain home-work,

(2.) Savings.

99. Saving as to liability of hirer of machine where not oceupier.
100,  Saving for person employed in repair of machioery or of factory or
workshop, or in process of curing fish.
101,  Appheation to factories and workshops of 38 & 39 Viet, ¢, 55.
102, Construction of enactments, &e. referring to repealed Acts.

(3.,) Application of Act to Scotland and Freland,

103. Temporary saving for employment of children under 10 und children
over 13 in Scotland and Ireland.

104. Certificates of birth for purposes of Act.
105. Application of Act to Seotland.
106. Application of Act to Ireland.

(4.) Repeal.
107, Repeal of Acts,

e ———

SCHEDULES.
" FIRST SCHEDULE.
Srecial. Provisions ror HeALTI

Fuactories and Workshops in which the Employment of Young Persons and
Children is restricted.

1. Restriction of employment of young persons and children ;
2, Of children, &e. in glass works;
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3. Of girls under 16 in certain employments ;
4. Of children in metal grinding and lueifer-mateh dipping ;
5. Ofehild under 11 in dry grinding, &ec.

SECOND SCHEDULE,
Srecian RESTRICTIONS.
Pluces forbidden for Meals.

As to parts of factories or workshops in which children, young persons, and
women are forbidden to take meals.

THIRD SCHEDULE.

Srecran EXoprrions.
Parr Oxe.
Period of Employment,

Employment of children, young persons, and women between 8 a.m., and
8 pm. in ecertain trades.

* Fart Two.
Meal Honrs.,
Cases in which provisions as to meal times are not to apply.

Parr THREE.
Opertime.
Factories and workshops in which young persons and women may be
allowed to work for 14 hours a day under certain restrictions.
Parnr Four.
Additional Half Hour.

Factories in which a child, young person, or woman may be employed for
an additional balf hour.

Parr FIve.
Ouertime for Perishable Avticles,
Faetories and workshops in which women may be employed for 14 hours
a day.

ParT SIx.
Night Work.
Factories in which male young persons may be employed at night.

PanrT SEVES.
Spell.

Continuous employment of children, young persons, and women for five
hours in certain textile factories during the winter months,

FOURTH SCHEDULE,

List or FacTtoriEs AND WoORKsSHOPS.
Part OXE. ,
Non-textile Factories,

“ Print works.” “ Bleaching and dyeing works.” “ Earthenware works.”
* Lueifer-match works.” * Percussion-cap works.” “ Cartridge works.”
“ Paper-staining works,” * Fustian-cutting works.” * Rlast furnaces.”
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“ Copper mills.” % Iron mills.” ¢ Foundries,” ¢ Metal and india-
rubber works.” “ I'aper mills.” “ Glass works." *“ Tobacco factories.”

“ Letter-press printing works,” ¢ Bookbinding works.,”  * Flax seutch
mills.”

Paint Two.
Now-teatile Factories and “’m*h:t}mp:f.

“Hat works.” ¢ Rope works.” ¢ Hakehouses.” * Lace worehouses.”
“Bhipbuilding yards.,” * Quarries,” * Pit-banks.”

FIFTH SCHEDULTE.
SrrEciarn EXEMPTIONS.

Straw plaiting, Pillow-lace making, Glove making.

SIXTH SCHEDULE.
Acts repealed.

.__4>_‘..-_{___.__.
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FACTORY AND WORKSHOP ACT, 1878,

--——-r-—--*-r-r-'r- oy —

Ax Act to consolidate and amend the Law relating to Factoriss
and Worksghops.

Preliminary.

Short title, 1. This Act may be cited as the Factory and Workshop Act,
1878.

[2. Commencement of Aet. Repealed by 57 & 58 Viet. e. 56.]

PART 1.
GENERAL LAW RELATING TO FacToRIEs AXD WORKSHGPES,

(1.) Sanitary Provisions.

Sanitary con- 3. A factory [and « workshop](a) shall be kept in a cleanly state

o oiioory and free from effluvia arising from any drain [privy](h), or other
nuisgance,

A factory [or workshop] shall not be so overcrowded(e) while work

is carried on therein as to be [injurious fo the health of the persons

employed therein](d), and shall be ventilated(e) in such a manuer as

—= = e — == — = =

(@) The words ©and a workshop ™ and “ or workshop™ in this section
are repealed (1891 sched. 2). 8. 3 of the Aet of 1861 provides that this
rection and &. 33 shall cease to apply to workshops. The result is that the
sanitary condition of workshops is now regulated by the Public Health Acts.
The requirements of those Acts are almost the same as those of the Factory
Acts with regard to the sanitary condition of factories. (See 38 & 39 Viet.
e, 55. 8. 91 subs, (6), supplemented by 1891 s. 4 subs. (1); and for London
54 & 53 Viet. e, 76. s. 2 subs. (1) (g)). The only difference is that, while
limewashing is compulsory in factories (1878 s. 33), it is not neeessary in
workshops unless specially required by the sanitary authority (1801 s. 4
subs. (2); and for London 54 & 55 Viet. e. 76. 5. 25). DBut the authority
enforeing the law [or workshops is the sanitary authority, not the factory
inspector. There are, however, two cases in which it is the duty of the
factory inspeetor to supervise the sanitary condition of workshops ; first,
where he himself notices default in a particular case, and the sanitary
authority fail to act on his representation (1878 5. 4 : 15891 &. 2); secondly,
where the Secretary of State, in case of general defaunlt, makes an order
directing him to take action independently of the sanitary authority.
Further, the new sanitary provisions of the Act of 1895, relating to lavatories
(2. 30), temperature (s. 32), and sanitary conveniences (s. 35), are enforeed
by the factory inspector in workshops as well as in factories.

(&) For  privy,” the words ‘ watercloset, earthcloset, privy, urinal ” are
now substituted (1891 s 5). R

(¢) A minimam space is now required of 250 feet for each person
employed, or during overtime of 400 feet. The Secretary of State may
modify this proportion during the use of artificial light, and may require a
larger space to be allowed in particular cases (1895 =. 1).

(d) For these words, the words “ dangerous or injurious to the health of
the persons employed therein ™ are now substituted (1891 =. 5).

(e) For eases in which ventilation by means of a fan is required, see 1878
g. 36, and 1895 s, 33,
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to render harmless, so far as is pru.cbicul:lﬂ. all the gases, vapours,
dnst, or other impurities generated in the course of the manu-
facturing process or handicraft carried on therein that may be
injurious to health.

A factory [or workshop] in which theve is a contravention of this
section shall be deemed not to be kept in conformity with this
Act.

4. Where it appears to an inspector under this Act that any act,
neglect, or default in relation to any drain, watercloset, eartheloset,
privy, ashpit, water-supply, nuisance, or other matter in a factory
or workshop(«) ig punishable or remediable under the law relating
to public health, but not under this Act, that inspector shall give
notice in ‘writing of such act, neglect, or defanlt to the sanitary
authority(#) in whose district the factory or workshop is situate, and
it shall be the duty of the sanitary authority to make such inquiry
into the saubject of the notice, and take such action thereon, as
to that authority may seem proper for the purpose of enforeing the
law.(c)

An inspector under this Aet may, for the purposes of this
section, take with him into a factory or a workshop a medical

officer of health, inspector of nuisances, or other officer of the
sanitary authority.

(@) Sufety.

5. With respect to the fencing of machinery in a factory the

following proviziong shall have effect:

(1.) Every hoist or teagle [near to which any person is liable lo pass
or to be employed |,(d) and every fiy-wheel directly connected with
the steam or water or other mechanical power, whether in the
engine house or not, and every part of [a steam engine and water
wheel],(e) shall be securely fenced; and

(2.) Every wheel-race not otherwise secured shall be securely
fenced close to the edge of the wheel-race; and

() This section applies to workshops conducted on the system of not
employing any child, young person, or woman therein, and to laundries
{1891 s, 2 subs. (1)).

(b) * Sanitary authority ” defined, 1878 s. 96.

(¢) Where notice is given under this section to a sanitary aathority, it is
the duty of the sanitary authority to inform the inspector of the proceedings
taken in consequence of the notice (1895 s, 3 subs. (1)). Where proceedings
are not taken by the sanitary authority within a month to punish or remedy
the act, neglect, or default, the inspector may take such proceedings as the
sanitary anthority might have taken, and recover the expense of the proceed-
ings from the sanitary authority (1891 s. 2 subs. (2)).

(d) These words are now repealed (1891 s, 6 subs. (1)).

(¢) For these words there are now substituted the words “ any water-wheel
orengine worked by any such power ™ (1895 s. 7 subs. (1)).

Notiea by
inspector fo
sanitary
authority of
sanitary defects
in fartory or
workshop.

Fenecing of
certain
machinery,



Restriction on
cleaning of
machinery
while in mation
or working
between parts
of sell-acting
ruchinery,
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(3.) (a)Every part of the mill gearing(b) ghall either be securely
fenced or be in such pusition or of such construction as o be
equally safe to every person employed(c) in the factory as it
would be if it were secarely fenced ;(d) and

(4.) All fencing shall be constantly maintained in an efficient
state while the parts required to be fenced are in motion or use
[ for the purpose of any manufacturing process|.(e)

A factory in which there is a contravention of this section shall

be deemed not to be kept in conformity with this Act.

6. Fenecing of dangerous machinery. 7. Feneing of dangerouns vats
or structures, 8. Fieing of grindstones, Repealed by 1591 sched. 2.]

8. A child shall not be allowed to clean any part of the machinery
in a factory while the same is in motion by the aid of steam, water,
or other mechanical power.(f)

A young person or woman shall not be allowed to clean such part
of the machinery in a factory as is mill-gearing(b) while the same is
in motion for the purpose of propelling any part of the manufactur-
ing machinery.

A child, young person, or women shall not be allowed to work
between the fixed and traversing part of any self-acting machine
while the machine is in motion by the action of steam, water, or
other mechanical power,

A child, young person, or woman allowed to clean or to work in
contravention of this section shall be deemed to be employed
contrary to the provisions of this Act.

(i) At the beginning of this paragraph the words © All dangerous parts of
the machinery and ™ are now inserted (1891 s. 6 subs. (2)). These new words
apply to machinery other than mill gearing, i.e., to the industrial part of the
machinery as distinet from the part by which power is transmitted. The
effect of the new words is that the power of determining what machinery of
this class is dangerous, which formerly (under . 6 of the Act of 1878, now
repealed) might be settled by arbitration, is now transferred to the magistrate
(Ltedgrave v. Lloyd, 11 Times L.R. 326).

() “ Mill gearing ” defined, 1878 s, 96.

(e) After # employed " the words * or working ™ are now inserted (1895
8. T subs. (2)).

(d) Under paragraph (3) machinery need not be fenced if its position
construetion is such that there is no danger. Paragraphs (1) and (2), on
the other hand, impose an absolute duty of fencing. Where such a duty is
imposed, if machinery is left unfenced it is no answer that its position is such
that there is no danger ( Doel v. Sheppard, 5 E. & B. 856: 25 L.J. Q.B. 124),

(¢} For these words there are now substituted the words * except where
“ the parts are under repair or under examination in connexion with repair,
“ or are necessarily exposed for the purpose of eleaning or lubricating, or
“ for altering the gearing or arrungements of the parts of the machines
(1895 s. 7 subs. (3)). The effect of the new words substituted is to define
the cases in which fencing may be temporarily removed. For a case in
which fencing was removed for repairs, and the occupier was held not
liable for an aceident which resulted, see Coe v, Platt, 6 Ex. 752.

(f) This paragraph now applies, so far as the dangerous parts of machinery
are concerned, to young persons as well as children. 1t is presumed, until
the contrary is proved, that snch parts of machinery are dangerous as are =0
notified by the inspector to the occupier (1895 5. 8).
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(%) Employment and Meal Hours.

10. A child, young person, or woman(a) shall not ke employed in
a factory or a workshop except during the period of employment
herein-after mentioned.

11. With respect to the employment of young persons and
women in a textile factory(b) the following regulations shall be
observed :

(1.) The period of employment, except on Saturday, shall either
begin at =ix o'clock in the morning and end at six o'clock in
the evening, or begin at seven o'clock in the morning and end
at seven o’clock in the evening ; and

(2.) The period of employment on Saturday =hall begin either at
six o'clock or at seven o’clock in the morning; and

(3.) Where the period of employment on Saturday begins at six
o'clock in the morning, that period—

(a.) If not less than one hour is allowed for meals, shall end
at one o'clock in the afternoon as regards employment in
any manufacturing process, and at half-past one o’clock in
the afternoon as regards employment for any purpose what-
ever; and

{b.) If less than one hour is allowed for mealg, ghall end at
half-an-hour after noon as regards employment in any
manufacturing process, and at one o'clock in the after-
noon as regards employment for any purpose whatever;
and

(4.) Where the period of employment on Saturday begins at seven
o’clock in the morning, that period shall end at half-past one
o'clock in the afternoon as regards any manufacturing proecess,
and at two o’clock in the afternoon as regards employment for
any purpose whatever; and

(5.) There shall be allowed for meals during the said period of
employment in the factory—

(@) on every day except Saturday not less than two hours, of
which one hour at the least, either at the same time or at
different times, shall be before three o’clock in the after-
noon ; and

(b.) on Saturday not less than half-nn-hour; and

(G.) A young person or woman shall not be employed continuonsly
for more than four hours and a half, without an interval of at
least half-an-hour for a meal.(e)

(a) The age of a * child ™ is from 11 to 14, of a * young person * from 14
to 18, of a “ woman ™ 18 and upwards (1878 s. 96).

(b) “ Textile factory ” defined, 1878 s, 93. These regulations and those
of s. 12 apply to print works and bleaching and dyeing works (as well as to
textile factories), except that in those works there may be 5 hours of con-
tinuous work without a meal, instead of 4} as fixed by regulation (6) (1878
&8, 407,

(¢) In some textile factories 5 hours continuonus work without a meal is
allowed, as in non-textile factories (1878 s. 48 and sched. 3 part 7).

Period of
employment of
children, young
persons, ad
WOLILE,

Period of
employment, &,
for young
persons and
women in n
textile factory,
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12. With respect to the employment of children in a textile

factory (a) the following regulations shall be observed :

(1.) Children shall not be employed except on the system either
of employment in morning and alternoon sets, or of employ-
ment on alternate days only ; and

(2.) The period of employment for a child in & morning set shall,
except on Saturday, begin at the same hour as if the child were
a young person, and end at one o'clock in the afterncon, or, if
the dinner time begins before one o'clock, at the beginning of
dinner time ; and

{3.) The period of employment for a echild in an afterncon set
shall, except on Saturday begin at one o’clock in the afternoon,
or at any later hour at which the dinner time terminates, and
end at the same hour as if the child were a young person ; (1)
and

(4.) The period of employment for any child on Saturday shall
begin and end at the same hour as if the child were a young
person ; and

(5.) A child shall not be employed in two successive periods of
seven days in a morning set, nor in two successive periode of
seven days in an afternoon set, and a child shall not be employed
on two successive Saturdays, nor on Saturday in any week if
on any other day in the same week his period of employment
has exceeded five honrs and a half; aud

(6.) When a child is employed on the alternate day system the
period of employment for such child and the time allowed for
meals shall be the same as if the child were a young person,
but the child shall not be employed on two successive days,
and shall not be employed on the same day of the week in two
successive weeks; and

(7.) A child shall not on either system be employed continuously
for any longer period than he could be if he were a young
person without an interval of at least half-an-hour for a meal.

13. With respect to the employment of young persons and women
in a non-lextile factory, and of young persons in a workshop, the
following regulations shall be observed :

(1.) The period of employment, except on Saturday, shall (save as
is in this Act specially excepted) either begin at six o'elock in
the morning and end at six o’clock in the evening, or begin at
seven o'clock in the morning and end at seven o'clock in the
evening (¢) ; and

(a) See note (a) on s. 11, _

(b) Where the dinner hour in any factory or workshop begins at 2 or later,
the afternoon set may begin at noon. If so, the morning set must end at
noon (1883 s, 14). : : : )

(¢) After ** evening,” the words “ or begin at eight o'clock in the morning
“ and end at eight o'clock in the evening ” are now inserted (1895 s. 36
subs. (1)), The effect of these new words is that employment from 8 to 8 is
now allowed in all non-textile factories and workshops, whereas formerly it
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(2.) The period of employment on Saturday shall (save as is in
this Act specially excepted) begin at six o’clock in the morning
or at seven o'clock in the morning, and end at twa o’clock in
the afternoon ; (o) and

(8.) There shall be allowed for meals during the said period of
employment in the factory or workshop—

(a.) on every day except Saturday not less than one hour and
a half, of which one hour at the least, either at the same
time or at different times, shall be before three o'clock in
the afternoon; and

(b.) on Saturday not less than half-an-hour; and

(4.) A young person or a woman in a non-textile factory and a
young person in a workshop shall not be employed continuously
for more than five hours without an interval of at least half-an-
hour for a meal.

14, With respect to the employment of children in a non-textile
factory and a workshop the following regunlations shall be obzerved :

(1.) Children ghall not be employed except either on the system
of employment in morning and afternoon sets, or (in a factory
or workshop in which not less than two hours are allowed for
meals on every day except Saturday) on the system of employ-
ment on alternate days only; and

(2.) The period of employment for a child in the morning set on
every day, including Saturday, shall begin at six or seven
o'clock in the morning and end at one o’clock in the afterncon,
or, if the dinner time begins before one o'clock, at the beginning
of dinner time ; and

(8.) The period of employment for a child in an afternoon set om
every day, including Saturday, shall begin at one o'clock in the
afternoon, or at any honr later than half-past twelve o'clock at
which the dinner time terminates (b) and end on Saturday at
two o’clock in the afternoon, and on any other day af six or
seven o'clock in the evening, according as the period of employ-
ment for children in the morning set began at six or seven
o'clock in the morning(c); and

(4.) A child shall not be employed in two successive periods of
seven days in a morning =et, nor in two successive periods of
seven days in an afternoon set, and a child shall not be

e —

was allowed only in exceptional eases under s 42. Employment from 9 to 9
is allowed only in exeeptional cases by virtue of an Order of the Secretary of
State under . 43.

() After ““afternoon,” there are now inserted the words *or when it
“ hegins at seven o'clock in the morning, at three o'clock in the afternoon,
“ or begin at eight o’clock in the morning and end at four o'clock in the
# afternoon” (1895 s. 36 subs. (2)). The effect of these words is that em-
ployment on Saturday from 7 to 8 or from 8 to 4 is now allowed in all non-
textile factories and workshops, whereas formerly it was allowed only in
exceptional cases under s, 42,

(b) See note (b) on 1878 s. 12,

(¢) For children’s hours when the period for young persons amd women
is B to 8, see 1895 s. 36 subs, (3).

G
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employed on Saturday in any week in the same set in which he
has been employed on any other day of the same week ; and
(%) When a child is employed on the alternate day system—

(¢.) The period of employment for such child shall, except on
Saturday, either begin at six o'clock in the morning and
end at six o’clock in the evening, or begin at seven o’clock
in the morning and end at seven o’clock in the evening; and

(b.) The period of employment for such child shall on
Saturday begin at six or seven o'elock in the morning,
and end at two o'clock in the afternoon(a); and

(c.) There shall be allowed to such child for meals during
the said period of employment not less, on any day except
Saturday, than two hours, and on Saturday than half-an-
hour ; buat

(7.) The child shall not be employed in any manner on two
successive days, and shall not be employed on the same
day of the week in two snccessive weeks ; and

{6.) A child shall not on either system be employed continnously
for more than five hours without an interval of at least half-
an-hour for a meal.

15. With respect to the employment of women in workshops,
the following regnlations shall be obzerved :

(1.) In a workshop which is conducted on the system of employing
therein children and young persons, or either of them, a
woman shall not be employed except during the same period
and subject to the same restrictions as if she were a young
person ; and the regulations of this Act -with respect to the
employment of young persons in a workshop shall apply
accordingly to the employment of women in that workshop;
Land

(2.) In a workshop which is conducted on the system of not employ-
ing therein either children or young persons—

(a.) The period of employment for @ woman shall, eccept on
Saturday, begin at siw o’clock in the morning and end at nine
o’clock in the evening, and shall on Satwrday begin at si
o'clock in the morning and end at fouwr o'clock in the after-
00 ; and

ib.) There shall be allowed to o woman for meals and absence
Srom work during the periad of employment not less, ereept
ot Saturday, than four hours and o half, and on Saturday
than two hours and a half,

A workshop shall not be deemed to be conducted on the system of not
employing therein either children or young persons until the eccupier
has served on an inspector notice of his intention fo conduct his work-
ghop on that system] (B).

(a) For children’s hours when the period for young persons and women
is 8 to 8, see 1895 8. 36 subs, (3).

(a) The whole of this second paragraph is now repealed (1891 sched. 2).
The employment of wemen in workshops eonducted on the system of not
employing children or young persons is now rﬂfu]nte{l by 1891 s, 13. For
the alteration effeeted by that section, see note () thereon.
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18. Where persons are employed at home, that is to say, ina
private house, room, or place which, though used as a dwelling, is
by reason of the work carried on there a factory or workshop within
the meaning of this Act, and in which neither steam, water, nor
other mechanical power is used in aid of the manufacturing process
carried on there and in which the only persons employed are mem-
bers of the same family dwelling there (a) the foregoing regulations
of this Act with respect to the employment of children, young
persons, and women shall not apply to such factory or workshop,
and in lien thereof the following regulations shall he observed
therein:

(1.) A child or young person shall not be employed in the factory
or workshop except during the period of employment herein-
after mentioned ; and

(2.) The period of employment for a young person shall, except
on Saturday, begin at six o'clock in the morning and end at
nine o'clock in the evening, and shall on Saturday begin at
six o'clock in the morning and end at four o'clock in the
afternoon ; and

(3.) There shall be allowed to every young person for meals and
absence from work during the period of employment not less,
except on Saturday, than four hours and a half, and on
Saturday than two hours and a half ; and

(4) The period of employment for & child on every day either
shall begin at six o’clock in the morning and end at one o'clock
in the afternoon, or shall begin at one o'clock in the afternoon
and end at eight o'clock in the evening or on Saturday at four
o'clock in the afternoon ; and for the purpose of the provizions
of this Act respecting education such child shall be deemed,
according to circumstances, to be employed in a morning or
afternoon set ; and

(%) A child shall not be employed before the hour of one in the
afterncon in the two successive periods of seven days, nor after
that hour in two successive periods of seven days, and a child
shall not be employed on Saturday in any week before the hour
of one in the afternoon, if on any other day in the same week
he has been employed before that hour, nor after that hour if
on any other day of the same week he has been employed after
that hour ; and

(6.) A child shall not be employed continuously for more than
five hours withont an interval of at least half-an-hour for a
meal.

(a) This section applies, it will be observed, to hoth factories and work-
shops. The only factories which it can include are those of the factories
specified in 1878 sched. 4, part 1, in which no mechanieal power is used. The
expression “ domestic workshop ™ is sometimes used (as in the marginal
heading) to cover both factories and workshops to which this section applies,
sometimes (as in 1891 s. 87 subs. (2)) to cover workshops only. Domestic
workshops in the wider sense are exempted from some of the provisions
of the Acts which apply to ordinary factories and workshops (see 1878
s8, 61 and 66).

G 2
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17. With respect to meals the following regunlations shall (save as
is in this Act specially excepted)(a) be observed in a factory and
workehop :

(1.) All children, young persons, and women employed therein
zhall have the times allowed for meals at the same hour of the
day ; and

(2.) A child, young person or woman shall not during any part of
the times allowed for meals in the factory or workshop, be
employed in the factory or the workshop, or be allowed to
remain in a room in which a mannfacturing process or
handieraft is then being carried on.

[18. The period of employment on Saturday for o youny person or
woman in o non-textile factory or workshop may be of the same length
as on any other day if the period of employment of such young persoiv
or woman has not ecceeded eight Towrs on any day of the same week,
and if notice has been affived in the factory or workshop and served
on the tnspeetor.](b)

19. The occupier of a factory or workshop may from time to
time fix within the limits allowed by this Aet, and shall (save as is
in this Act specially excepted) specify in a notice affixed in the
factory or workshop, the period of employment, the times allowed
for meals, and whether the children are employed on the system of
morning and alternoon sets or of alternate days.

The period of employment and the times allowed for meals in the
factory or workshop shall be deemed to be the period and the times
specified in the notice affixed in the factory or workshop; and all
the children in the factory or workshop shall be employed either on
the system of morning and afternoon sets or on the system of
alternate days according to the system for the time being specified
in guch notice.

Provided that a change in such period or times or system of
employment shall not be made until after the oeccupier has served
on an ingpector and affixed in the factory or workshop notice of
hig intention to make such change, and shall not be made oftener
than onee a quarter, unless for special canse allowed in writing by
an inspector.

[20. A child wader the age of ten years shall not be employed in @
Sfuctory or workshop.](e)

_—

{a) For the exceptional eases in which these regulations are not in force,
see 1878 5. 52 and sched. 3 part 2,

(5) For this section, 8. 15 of the Act of 1891 substitutes a new section,
authorising Saturday employment, in the cases to which it applies, from
6 a.m. to 4 p.m., with an interval of two hours for meals.

() This section is repealed by 57 & 58 Viet. ¢, 56. The minimum age is
now 11 (1891 s, 18).
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21. A child, young person, or woman shall not (save as is in this
Act specially excepted){a) be employed on Sunday in a factory or
workshop.

(4.) Holidays.

22. The occupier of a factory or of a workshop shall (save as is
in this Act specially excepted) allow to every child, young person,
and woman employed therein the following holidays; that is to say,

(1.} The whole of Christmas Day, and the whole either of Good
Friday or, if it is so speeified by the occupier in the notice
affixed in the factory or workshop, of the next public holiday
under the Holidays Extension Act, 1875 ; and in addition

{2) Eight half holidays in every year, but a whole holiday may
be allowed in lieu of any two such half holidays; and](h)

{3.) At least half of the said half holidays or whole holidays shall be
allowed between the fifteenth day of March and the first day of
October in every year; and

{(4.) Cessation from work shall wot be deemed fv be o half holiday
or whole holiday, unless o notice of the half holiday or whole
holiday has been affived in the factory or workshop for at least the
whole period of employment of young persons and women on the
{ost previous work day but one ; and (c)

{5.) A half holiday shall comprise at least one half of the period
of employment for young persons and women on some day
other than Saturday.

A child, young person, or woman who—

{z.) On a wholoe holiday fixed by or in pursuance of this section
for a factory or workshop is employed in the factory or work-
shop, or

e e S I = S

{a) The special exceptions referred to are those relating to Jews, who, as
fur as concerns young persons and women (but not c'hi][ln:u} of their own
religion in their employment, may substitute Saturday for Sunday (1878
5. 31) and to the employment of male young persons at night (1878 s. 58).

(&) These two paragraphs are not repealed, but s, 17 of the Act of 1895
substitutes a pew arrangement of holidays for England and Wales. The
compulsory holidays now are Christmas Day, Good Friday, and the four hank
holidays. But for any of those holidays, exeept Christnas Day, another
holiday or two half holidiys may be substituted, if notice of the substitution
is affixed on the premises, and a copy forwarded to the inspector, as provided
by s. 16 of the Act of 1891 (se¢e note (¢) below). If there is no substitution,
no notice need be affixed or sent to the inspector. (See 1895 s, 17.) The
whole object and effect of this change is to make it unnecessary to affix or
send a notice when the ordivary holidays are allowed. For holidays in
Scotland, see 1891 s, 33 paragraph (4) : in Ireland, 1891 s, 34.

(¢) For this paragraph, a new paragraph is substitated by s. 16 of the
Act of 1891, requiring notice of any substitution to be affixed on the premises
during the first week of January, and a copy to be sent immediately to the
inspector. The substituted holiday may be changed on 14 days’ notice, but
if there has been no notice during the first week in January the ordinary
helidays must be allowed (see note (&) above).
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(h.) On a half holiday fixed in pursnanee of this section for a
factory or workshop is employed in the factory or workshop
during the portion of the period of employment assigned for
such half holiday,

shall be deemed to he employed contrary to the provisions of this
Act.(a)

If in a factory or workshop such whole holidays or half holidays
as required by this section are not fixed in conformity therewith,
the occupier of the factory or workshop shall be liable to a fine not
exceeding five pounds,

(5.) Education of Children.

m:il:rnm at 23. The pareni(t) of a child employed in a factory or in a
children eme workshop shall cause that child to attend some recognised efficient
}’Jg@i&“ school(c) (which echool may be selected by such parent), as
workshop. follows: (d)

(1.) The child, when employed in a morning or afternoon set,
shall in every week, during any part of which he is g0 employed,
be caused to attend on each work day for at least one attendance ;
and

(2) The child, when employed on the alternate day system, shall
on each work day preceding each day of employment in
the factory or workshop be caused to attend for at least two
attendances;

(3.) An attendance for the purpoges of this section shall be an
attendance as defined for the time being by a Secretary of
State with the consent of the Education Department(e), and
be between the hours of eight in the morning and six in the
evening:

Provided that—

(@.) A child shall not be required by this Act to attend school on
Saturday or on any holiday or half holiday allowed under this
Act in the factory or workshop in which the child is employed ;

and

(a) For cases in which it is permitted to give different holidays to
different sets of children, young persons, and women employed in a factory
or workshop, see 1878 =, 49,

(5) The word * parent includes guardian (1878 s, 96).

() For the meaning of “ recognised efficient school,” see 1878 5. 935.

(d} Where the requirements of byelaws under the Elementary Edueation
Acts, with regard to attendance at school, are larger than the requirements of
this section, the question nsed to arise with regard to a child employed in a
factory or workshop, whether the extra requirements of the byelaws can be
enforced. This guestion was answered in the affirmative in Bury v, Cherry-
holm, 1 Ex. D. 457, but in the negative in the later case of Mellor v.
Denham, 4 Q.B.D. 241: 48 LJM.C. 113: 40 LT. 395: 27 W.R. 505.
Both these cases arose out of prosecutions of parents. As far as concerns
the duties of employers with regard to the employment of children under
13, it is now provided, by 43 & 44 Viet. e. 23, s, 4, that the requirements
of the byelaws prevail,

(¢) An attendance is defined as an attendance for instruction in secular
subjects for a period of not less than two hours,
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(b.) The non-attendance of the child shall be excused on every
day on which he is certified by the teacher of the school to have
been prevented from attending by sickness or other unavoid-
able canse, also when the school is closed during the ordinary
holidays or for any other temporary cause; and

(e.) Where there is not within the distance of two miles, measured
according to the nearest road, from the residence of the child
a recognised efficient school which the chiid can attend, atten-
dance at a school temporarily approved in writing by an
inspector under this Act, although not a recognised efficient
gchool, shall for the purposes of this Act be deemed attendance
at a recognised efficient school until such recognised efficient
school as aforesaid is established, and with a view to such
establishment the inspector shall immediately report to the
Education Department every case of the approval of a school
by him nuder this section.

A child who bas not in any week attended school for all the
attendances required by this section shall not be employed in the
following week until he has attended school for the deficient
namber of attendances.

The Edaeation Department shall from time to time, by the
publication of lists or by notices or otherwise as they think
expedient, provide for giving to all persons interested information
of the schools in each school district which are recognised efficient
schools.

24. The occupier of a factory or workshop in which a child is
employed shall on Monday in every week (after the first week in
which such child began to work therein), or on some other day
appointed for that purpose¢ by an inspector, obtain from the teacher
of the recognised efficient school attended by the child, a certificate
(according to the prescribed form and directions) respecting the
atiendance of such child at school in accordance with this Act.

The employment of a child withceut obtaining such certificate as
i8 required by this section shall be deemed to be employment of a
child contrary to the provisions of this Act.(«)

The occupier shall keep every such certificate for two months
after the date thereof, if the child g0 long continnes to be employed
in his factory or hiz workshop, and shall produce the same to an
inspector when required during that period.

25. The board authority or persons who manage a recognised
efficient school attended by a child employed in a factory or work-
ghop, or some person authorised by such board authority or person,

(@) Where the occupier of a brickyard letit to a contractor, retaining no
conirol over the management or work, it was held, under a section corre-
sponding to this, that he was not the employer of a child working under the
contractor, sc as to be liable for a breach of the section. It was suggested
that the contractor might be occupier for the purposes of the section (Fitten
v. Wood, 82 L.T. 554). :
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may apply in writing to the oceupier of the factory or workshop to
pay a weekly sum specified in the application, not exceeding three-
pence and not exceeding one-twelfth part of the wages of the child,
and after that application the occupier, so long as he employs the
child, shall be liable to pay to the applicants, while the child
attends their school, the said weekly sum, and the sum may be
recovered as a debt, and the occupier may deduet the sam so paid
by him from the wages payable for the services of the child.

Employment s~ 26. When a child of the age of thirteen years has obtained from
denndeofls @ person authorised by the Educaiion Department a certificate of
Q&%"““S an  having attained such standard of proficiency in reading, writing,

ional ¢ : . : :
certificate. and arithmetic, or such standard of previous due attendance at a
certified efficient school (¢) as herein-after mentioned, that child

ghall be deemed to be a young person for the purposes of this Act.
The standards of proficiency and due attendance for the purposcs
of this section shall be such a3 may be from time to time fixed for
the purposes of this Act by a Secretary of State, with the consent of
the Edacation Department, and the standards so fixed shall be pub-
lished in the London<Gazette, and shall not have effect until the
expiration of at least six months after such publication.(?)

{a) Yor the meaning of “ certified efficient school,” see 1878 5. 95.

(i) The standards of proficiency and due attendance, and the persons
authorised to grant certificates, are now fixed as follows :(—

A. For England and Wales (see Order gazetted August 8 1893).

(1.) The standard of proficiency shail be Standard No. Jj, as fixed by
the Code of 1893, of reading, writing, and arithmetic, or any higher standard
which may be attained Ly the child.

Certificates of proficiency may be granted by the persons prescribed
by Articles 3-8 and 30 of the Code of 1893,

(2,) The standard of previous due attendance shall be 250 attendauces
(after the child has attained 5 years of age) in not more than two schools
during each year for five years, whether consecutive or not.

Certificates of previous doe attendance may be granted by the persons
prescribed by ss. 10, 11, and 12 of the regulations of the Education
Department, dated February 27 1893,

B. For Scotland (see Order gazetted February 28 1879).

(1.} The standard of proficiency shall be the standard of reading,
writing, and elementary arithmetic fixed by Standard 5 of the Code of
1878, or any nigher staudard which may be attained by the chiid.

(2,) Certificates of proficiency may be granted by the persons
preseribed by Articles 113-117 of the Cede of 1878, or that may be
prescribed by any corresponding Articles of the Code of 1874,

(3.} The standard of previous due attendance shall be 250 attendances
after 5 years of age, in not more than two schools during each year, for
5 years, whether consecutive or not.

(4.) Certificates of previous due attendance may be granted—

(a.) In the case of a public school by the Clerk of the School Board
having the management of such school, or by any teacher or officer
of the Board specially deputed for the purpose by such Board:

(&) In lthe case of any other school by the principal teacher of such
school.

(5.) A fee not exceeding Gd. may be charged for each certificate of

previous doe attendance by the person who grants such certificate, being
duly authorised in that behalf.
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Attendance at a certified day industrial school shall be deemed
for the purposes of this section to be attendance at a certified
efficient school.

(6.) Certificates of Fitucss for Employment.

27. In a factory(z) a child or a young person under the age of
gixteen years shall not be employed for more than seven, or if the
certifying surgeon(b) for the district resides more than three miles
from the factory, thirteen, work days, unless the occupier of the
factory has obtained a certificate, in the prescribed form, of the
fitness of such child or young person for employment in that
factory.

A certificate of fitness for employment for the purposes of this
Act shall be granted by the certifying surgeon for the district(c)
and shall be to the effect that he is satisfied, by the production of a
certificate of birth(d) or other suflicient evidence(e) that the person
named in the certificate of fitness is of the age therein specified, and
has been personally examined by him, and is not incapacitated by

—————————— e e

(6.) The terms “ Code of 1878 " and * Code of 1879 " mean respectively
the Codes of Minutes of the Scotch Education Department made in the
year 1878, and that may be made in the year 1879, with respect to the
Parliamentary Grant for Public Education in Scotland.

€. For Ireland (see Order gazetted March 4 1879).

(1.) The standard of plcrﬁuiuuugr shall be the standard in reading,
writing, and elementary arithmetie, preseribed by order of the Lord
Lieutenant in Council, dated August 11 1876, or any higher standard
which may be attained by the child.

The standard fixed by the above order is as follows :—

Reading intelligently any passage from the Fourth Book of Lessons
published by the Commissioners, or from a book of equal
difficulty :

Writing in small hand eight lines dictated slowly from a reading
book, spelling and handwriting to be considered :

Arithmetic consisting of compound rules (money), and reduction of
common weights and measures,

(2.) 1he standard of previons due attendance shall be 200 attendances
after a child has attaived 5 years of age in not more than two schools
during each year for 5 years, whether consecutive or not.

(a) It is not necessary to obtain certificates of fitness for employment in
workshops. The oecupier of a workshop may obtain them if he thinks fit
for his own satisfaction (1878 s. 28). The Secretary of State has power to
extend to workshops the compulsory requirement of certificates of fitness
(1878 s, 41), but he has not at present exercised this power. 8. 29 below,
by which the inspector ean in any particular case require a cerhficate of
capacity, applies both to factories und to workshops.

(b) For the appointment, &c. of certifying surgeons, see 1878 ss.71-74.

(¢) The certifying surgeon, before granting the certificate, must personally
examine the child or young person, and generally must make the examination
at the place of employment (1878 s, 73).

(d) For the meaning of “certificate of birth,” see 1878 =. 30 second
gparagraph.

() The question, what evidence is sufficient, appears to be left to the
discretion of the certifying surgeon, subject to the inspector’s power to annul
the certificate under the third paragraph of s. 30 below.
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diseage or bodily infirmity for working daily for the time allowed
by law in the factory named in the certificate.

28. In order to enable occupiers of workehops to better secure
the observance of this Act, and prevent the employment in their
workshops of children and young persons under the age of sixteen
years who are nnfitted for that employment, an occupier of a work-
shop is hereby authorised to obtain, if he thinks fit, from the
certifying sargeon for the district, certificates of the fitress of
children and of young persons under the age of sixteen years for
employment in his workshop, in like manner as if that workshop
were a factory, and the certifying sargeon shall examine the
children and young persons, and grant certificates accordingly.

29. Where an inspector is of opinion that a child or a young
person under the age of sixteen years iz by disease or bodily
infirmity incapacitated for working daily for the time allowed by
law in the factory or workshop in which he is employed, he may
gerve written notice thereof on the occupier of the fastory or work-
ghop requiring that the employment of such child or young person
be discontinned from the period named therein, not being less than
one nor more than geven days after the service of sunch notice, and
the occupier sghall not continue after the period named in such
notice to employ snch child or young person (notwithstanding a
certificate of fitness has been previously obtained for such child or
young person), unless the certifying surgeon for the district has,
after the service of the notice, personally examined snch child or
young person, and has certified that euch child or young person is
not o incapacitated as aforesaid.

30. All factories and workshops in the occupation of the same
occupier, and in the district of the same certifying surgeon, or any
of them, may be named in the certificate of fitness for employment,
if the surgeon is of opinion that he can truly give the certificate for
employment therein.

The certificate of birth{a) (which may be produced to a certifying
sargeon) shall either be a certified copy of the entry in the register
of births, kept in pursuance of the Acts relating to the registration
of births, of the birth of the child or young person (whether such
copy be ebtained in pursuance of the Elementary Education Act,
1876, or otherwise), or be a certificate from a local anthority within
the meaning of the Elementary Education Act, 1576, to the effect
that it appears from the returns transmitted to such aunthority in
pursuance of the said Act by the registrar of births and deaths that
the child was born at the date named in the certificate.

Where a certificate of fitness for employment is to the effect that
the certifying surgeon has been satisfied of the age of a child or
young person by evidence other than the production of a certificate

(a) A certificate of birth can be obtained, on payment of a fee of 6d., in
the manner specified in 1891 s. 20 (for Scotland apd Ireland 1878 5. 1040,
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of birth, an inspector may, by notice in writing, annul the surgeon’s
certificate, if he has reasonable cause to believe that the real age of
the child or young person named in it is less than that mentioned
in the certificate, and thereupon that certificate shall be of no avail
for the purposes of this Act.

When a child becomes a young person a fresh certificate of fitness
must be obtained.

The occupier shall, when required, produce to an inspector at the
factory or workshop in which a child or young person is employed,
the certificate of fitness of such child or young person for employ-
ment, which he is required to obtain under this Act.

(7.) Aeceidents.

[81. (1) Where there oceurs in a factory or a workshop any accident Notice of

2 E nccidents
which either— eausing death

(a.) causes loss of life to a person employed in the factory or in the OF bodily injury,

workshop, or

(h.) causes bodily injury fo a person employed in the factory or in

the workshop, and is produced either by snachinery moved by
steam, waler, or other mechanical power, or through a vaf, pan, or
other siructure filled acith hot liguid or mollen melal or other
substance, or by explosion, or by escape of gas, steam, or metal,
and is of such a nature as to prevent the person injured by it from
veturning to his work in the factory or workshop within forty-eight
hours after the ocourrence of the accidend,(b)
written notice of the aeccident shall forthaith be sent fo the inspector
and to the eertifying surgeon for the district, stating the residence of
the pereon killed or injured, or the place to which he may have been
removed, and if any such notice is not sent the occupier of the factory
or workshop shall be liable to a fine not exceeding five pounds.

If any such accident as aforesaid occurs to a person employed in an
iron mill or blast furnace, or other faclory or workshop where the
occupier is not the actual employer of the person killed or injured, the
actual employer shall immediately veport the same to the occupier, and
it defondt shall be liable fo a fine not exceeding five pounds.

A motice of an accident, of which notice is required by scelion
stety-three of the Eaplosives Act, 1875, fo be send to a government ss & 30 Viet.
inspector, need not be sent fo the cerlifying surgeon in pursuance of ™'
this section. ]

32. Where a certifying surgeon receives in pursuance of this Act Tnvestigation
notice of an accident in a factory or a workshop, he shall with the °f wndreport
least possible delay proceed to the factory or workshop, and make a ;11:{' wng

—

(a) This section is repealed by 1893 sched. 3. Ss. 18-21 of the Aect of
1895 substitute a new code of regulations relating to notice of accidents,
proceedings at inquests, registers of accidents and investigations of
accidents.

(b) For the amendment of the last sentence of this paragraph made by the
Act of 1891, see 5. 22 subs. (1) of that Act.
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full investigation as to the nature and caunse of the death or injury
caused by that aceident, and within the next twenty-four hours send
to the inspector a report thereof.

'I'he certifying surgeon, for the purpose only of an investigation
under this section, shall have the same powers as an inspector, and
shall also have power to enter any room in a building to which the
person killed or injured has been removed.

There shall be paid to the said surgeon for the investigation snch
fee, not exceeding ten nor less than three shillings, as a Secretary
of State considers reasonable, which fee shall be paid as expenses
incurred by a Secretary of State in the execution of this Act.

PART II.

SPECIAL PRoOvVISIONS RELATING TO PARTICULAR CLASSES OF
Facrories Axp WoRESHOPS.

(1.) Special Provisions for Health in ceriain Faclories and
Workshops.

88. For the purpose of securing the observance of the require-

/ ments of this Act as to cleanliness in every factory [and workshop],

all the inside walls of the rooms of a factory [or workshop], and
all the ceilings or tops of such rooms (whether such walls, ceilings,
or tops be plastered or not), and all the passages and staircases of
a factory [or workshop], if they have not been painted with oil or
varnished once af least within seven years, shall be limewashed once
at least within every fourteen months, to date from the period when
last limewashed ; and if they have been so painted or varnished
shall be washed with hot water and soap once at least within every
fourteen months, to date from the period when last washed.

A factory [or workshop] in which there is u contravention of this
section shall be deemed not to be kept in conformity with this Aet.

Where it appears to a Secretary of State that in any class of
factories [or workshops] or parts thereof, the regulations in this
section are not required for the purpose of securing therein the
observance of the requirements of this Act as to cleanliness, or_are
by reason of special circnmstances inapplicable, he may, iF—hE'tﬁ:ks
fit, by order made under this part of this Act, grant to such class of
factories [or workshops] or parts thereof, a special exception that the
regulations in this section shall not apply thereto.(b)

() This section does not now apply to workshops (1891 = 3 subs. (1)),
and the words in italics are repealed by 1891 sched. 2. See note (a) on
1878 s. 3.

(b) By Order gazetted December 22 1892, a special exception under this
section has been granted to the places specified in the two following
schedules : provided, as to both schedules, that nothing in the Order is to
affect the obligation to keep in a cleanly state under s. 3 of the Act of 1878 :
provided also, as to Schedule B, (1) that the special exception shall not apply
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84. (a)Where a hakehouse is situate- in any city, town, or place
containing, according to the last published Census for the time
being, a population of more than five thousand persons, all the
mside walls of the rooms of such bakehouse, and all the ceilings or
tops of such rooms (whether such walls, ceilings, or tops be
plastered or not) and all the passages and staircases of such bake-
house, shall either be painted with oil or varnished or be limewashed,
or be partly painted or varnished and partly limewashed; where
painted with oil or varnished there shall be three coats of paint or
varnish and the paint or varnish shall be renewed once at least in
every seven vears, and shall be washed with hot water and =oap
once at least in every six months; where limewashed the lime-
waghing ghall be renewed once at least in every six months.

A bakehonse in which there is any contravention of this section
shall be deemed not to be kept in conformity with this Act.

to such part of any factory as does not afford clear 300 cubic feet for each
person employed in such part : and (2) that, if it appear to an inspector that
any part of a factory for which part this exception has been granted is not in
a cleanly state, he may, by written notiee, require the ocenpier to limewash
or wash the same ; and in the event of the occupier failing to comply with
such requisition within two months from the date of the notice, the special
exception shall cease to apply to any part of such factory : —

SCHEDULE A,

The whole of the following non-textile factories :—

Blast Farnaces,

Copper Mills.

Iron Mills,

Distilleries,

Breweries.

Sugar Factories.

Cement Works,

Manure Works,

Stone and Marble Works.

Paint, Colour, and Varnish Works.

Chemical Works.

Works in which Alkali is used.

Glass Factories.

Flax Seuteh Mills in which neither children nor young persons are
employed, and which are worked intermittently for not more
than six months in the year.

Works in which there are no glazed windows.

ScHEpuLe B.

Par&ts ﬂlf non-textile factories as herein-after-mentioned :-—
1, Buch ware-rooms or other rooms in anv non-textil
I 3 - e factory as are used
;nr tll:e storage of articles (whether on shelves or ﬂtherwjise], and not
or the constant carrying on therein of any manufactur
handicraft. 5 e e g
2. Such parts of any non-textile factory as are subject to the influence of
steam evolved in the proecess of manufacture.
3. Sueil_fmrts of "any non-textile factory as are places in which
or like material i1s nsed.
4. Buch parts of any non-textile factory as are places i i i
; ; aces in which u
or unvarnished wood is manufactured. 2 s b
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35. (¢)Where a bakehouse is situate in any city, town or place
containing, according to the last published Census for the time
being, a population of more than five thousand persons, a place on
the same level with the bakehouse, and forming part of the same
building, shall not be used as a sleeping place, unless it is con-
atructed as follows ; that is to say,

unless it is effectually separated from the bakehouse by a partition

extending from the floor to the ceiling ; and

unless there be an external glazed window of at least nine saper-

ficial feet in area, of which at the least four and a half superficial
feet are made to open for ventilation.

Any person who lets or occupies or continues to let or knowingly
suffers to be occupied any place contrary to this section shall be
liable to a fine not exceeding, for the first offence, twenty shillings,
and for every subzequent offence five pounds.

88. (b)If in a factory or workshop where grinding, glazing, or
polishing on a wheel, or any process iz carried on, by which dust is
generated and inhaled by the workers to an injurious extent, if;
appears to an inspector that such inhalation could be to a great
extent prevented by the use of a fan or other mechanical means the
inspector may direct a fan or other mechanical means of a proper
construction for preventing sanch inhalation to be provided within a

5. Such parts of any non-textile factory as are places in which metal is

monlded, cast or founded.

6. Such eeilings or tops of rooms in any non-textile factory as are of slate

or iron or are at least 20 feet from the floor.

7. All ceilings or tops of rooms in any non-textile factory in which any of

the following oceupations are carried on :—

Printworks.

Bleachworks.

Dye Works.

Engineering and Machine Shops.

,a\.ga'icu]turnl Implement making,

Coachmaking.

Fellmongers, Curriers, Tanners,

Making of Afrated Water.

Making of preserved frunits, sweetmeats, bonbons,

Engraving.

Manufaeture of starch, soap, candles,

Corn Flour Mills.

Manunfacture of watch movements, shaving, boring, turning, and
fitting of brass.

A special exception under this section has also been granied to foundries,
subject to the pmvi_su tlmt,_ if any _i’oundr:.r is not in a cleanly state, an
inspector may, by written notice, require the oceupier to limewash or wash it,
and if the occupier fails to do so within two months the special exception
shall cease to apply to the foundry (Order gazetted March 26 1895),

(a) 8s. 34 and 35 now apply to every bakehouse wherever situate (1895
5. 25 subs. (1)). For further provisions relating to bakehouses, see 1883
gs. 15-17 and 1895 s, 27.

(b) This section now applies to every factory or workshop where any
process is earried on by which any gas, vapour, or other impurity is generated
and inhaled by the workers to an injurious extent (1895 s. 33).
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reasonable time ; and if the same is not provided, maintained, and
used, the factory or workshop shall be deemed not to be kept in
conformity with this Aet.

87. A child, young person, or woman shall not be employed in
any part of a factory in which wet-spinning is carried on, unless
sufficient means be employed and continued for protecting the
workers from being wetted, and where hot water is used, for
preventing the escape of steam into the room occupied by the
workers.

A factory in which there is a contravention of this section shall
be deemed not to be kept in conformity with this Aet.

(2.) Special Restrictions as to Employment, Meals, and Certificates
of FMilness.

38. A child or young person shall not, to the extent mentioned in
the First Schedule to this Act, be employed in the factories or
workshops or parts thereof named in that schedule.

Notice of the prohibition in this section shall be affixedina
factory or workshop to which it applies.

30. A child, young person, or woman shall not be allowed to take
a meal or to remain durving the times allowed for meals in the parts
of factories or workshops to which this section applies ; anda child,
young person, or woman allowed to take a meal or to remain in
contravention of this section shall be deemed to be employed
contrary to the provicions of this Act.

Notice of the prohibition in this section shall be affixed in a
factory or workshop to which it applies.

This section applies to the parts of factories or workshops named
in the Second Schedule to this Act.

Where it appears to a Secretary of State that by reason of the
nature of the process in any class of factories or workshops or
parts thereof not named in the said schedule, the taking of meals
therein is specially injurions to health, he may, if he thinks fit,
by order made under this part of this Act extend the prohibition
in this section to the said class of factories or workshops or parts
thereof.

If the prohibition in this section is proved to the satisfaction of a
Secretary of State to be no longer necessary for the protection of
the health of children, young persons, and women in any class of
factories or workshops or parts thereof to which the prohibition has
been extended by an order, he may, by an order made under this
parb of this Act, rescind the order of extension, without prejudice
nevertheless to the subsequent making of another order.

40, In print works and bleaching and dyeing works the permd
of employment for a child, young person, and woman, and the
times allowed for meals, shall be the same as if the =aid works
were a textile factory, and the regulations of this Act with respect
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to the employment of children, young persons, and women in a
textile factory shall apply accordingly, as if print works and bleach-
ing and dyeing works were textile factories ; save that nothing in
this section shall prevent the continuous employment of a child,
young person, or woman in the said works without an interval of
half an hoar for a meal, for the period allowed by this Aect in a
non-textile factory,(a)

41. (b)Where it appears to a Secretary of State that by reason of
gpecial eireumstances affecting any class of workshops it iz ex-
pedient for protecting the heaith of the children and of the young
persons under the age of sixteen years employed therein, to extend
thereto the prohibition in this section mentioned, he may, by
order made under this part of this Act, extend to such clazs of
workshops the prohibition in this Act of the employment of
children and young persons under the age of sixteen years withont
a certificate of the fitness of such child or young person for employ-
ment, and therenpon the provisions of this Act with respect to
certifieates of fitness for employment shall apply to the class of
workshops named in the order in like manner as if they were
factories.

If the prohibition is proved to the satisfaction of the Secretary of
State to be no longer necessary for the protection of the health of
the children and the young persons under the age of sixteen years
employed in any class of workshops to which it has been extended
under this section, he may by order made under this part of this
Act reseind the order of extension, without prejudice nevertheless to
the snbseyuent making of another order.

(3.) Special Feceplions velaving General Law in certain Faclories
and Workshops.

(a.) Period of Employmendt.(rc)

42, (d)In the factories and workshops or parts thercof fo whieh
this exception applies the period of employment for young persons
and women, if so fived by the oceuwpier and specified in ihe notice, may,
eccept on Saturdau, begin at eight o'clock in the morning and end at
eight o'elock in the evening, and on Soturday wmay begin at eight
o'clock in the morning and end at four o'clock in the afternoon, or
where it begins at seven o’clock in the morning may end ot three o'clock

——

(a) The period referred to is 5 hours (1878 = 13 sobs. (4): s 14
subs. (6)).

(b) No order has at present been made under this section.

(¢) The sections under this head, ss. 42-51, relate to alterations of the
hours of employment, but in no case authorise overtime proper, or increase
of the hours of employment fixed by Part I. For overtime proper, see
88, 58-57.

(d) This section is repealed by 1895 sched. 3. Its effect was to authorise in
exceptional cases hours of employment which are now permitted in all non-
textile factories and workshops under 1878 s. 13 as amended by 1895 s. 36,
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i the afiernoon; and the period of employment for a child in a
morning sel may begin at the same hour, and the period of employment
Jow @ ehild in an afternoon sel may eiid af the same hour.

This exception applies fo the fastories and iworkshops and parts
theveof specified in Part One of the Third Schedule to this det.

Where it is proved to the salisfaction of a Secretary of State that
the customs or evigencies of the trade carried on in any class of
non-leatile faclories or workshops or part thereof, either gemerally
or when situale in any particular localily, vequire the extension
thereto of this exception, and that the exlension can be anade without
injury to the health of the children, young persons, and women
affected thereby, he may by order made under this part of this Aet
erlend this exception accordingly.)

43, (¢)Where it is proved to the satisfaction of a Secretary of
State that the customs or exigencies of the trade carried on in any
class of non-textile factories or workshops or parts thereof, either
generally or when situate in any particular locality, require that
the special exception hereafter in this section mentioned should be
granted, and that such grant can be made without injury to the
health of the children, young persons, and women affected thereby,
he may by order made under this part of this Act grant to such
class of factories or workshops or parts thereof a special exception,
that the period of employment for young persons and women
therein, if =o fixed by the occupier aund specified in the notice, may
on any day except Saturday begin at nine o'clock in the morning
and end at nine o'clock in the evening, and in such case the period
of employment for a child in a morning set shall begin at nine
o'clock in the morning, and the period of employment for a child
in an afternoon set shall end at eight o’cloek in the evening.

44. The regulations of this Act with respect to the employment
of young persons in textile factories shall not prevent the employ-
ment, in the part of a textile factory in which a machine for the
manufacture of lace is moved by steam, water, or other mechanical
power, of any male young person above the age of sixteen years

(a) A special exeeption has been granted under this schedule to the
following places : —

Workshops in which the curing of fish is carried on (Order gazetted

December 22 1882) ; and
Factories in the metropolis in which bookbinding is carried on, from
September to February inelusive (Order gazetted January 18 1884) ; and
Workshops in connexion with drapers’ retail establishments in  the
hnEuug s of Manchester and Salford (Order gazetted April 18 1884) ;
an
Factories and workshops for the manufacture of straw hats and bonnets
(Order gazetted May 3, 1887).

In the last three of the above cases, it is a condition of the exception that
there shall be a cubic space of 400 feet for each young person and woman
employed by virtue of the exception. In the last case (straw hats and
hounets) it is also a condition that no young person or woman shall under
any circumstances be employed after 9 p.m,

H
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between four o'clock in the morning and ten o’clock in the evening,
if he iz employed in accordance with the following conditions;
namely,

(2.} Where such young person is employed on any day before the
heginning or after the end of the ordinary period of employment
in the factory, there shall be allowed him for meals and absence
from work between the above.mentioned hours of four in the
morning and ten in the evening not less than nine hours ; and

(b.) Where guch young person is employed on any day before
the beginning of the ordinary period of employment in the
factory, he shall not be employed on the same day after the
end of that period ; and

(e.) Where such young person iz employed on any day after the
end of the ordinary period of employment in the factory, he
ghall not be employed next morning before the beginning of
the ordinary period of employment.

For the purpose of this exception the ordinary period of employ-
ment in the factory means the period of employment for yeung
persons under the age of sixteen years or women in the factory, or
if none are employed means such period as can under this Act be
fixed for the empioyment of such young persons and women in the
factory, and notice of such period shall be affixed in the factory.

45. The regulations of this Aet with respect to the employment
of young persons in non-textile factories or workshops shall not
prevent the employment, in the part of a bakehonse in which the
process of baking bread is earried onm, of any male young person
above the age of sixteen years between five o'clock in the morning
and nine o’clock in the evening, if he is employed in accordance
with the following conditions ; namely,

(@.) Where such young person is employed on any day before the
beginning or after the end of the ordinary period of employment
in the bakehouse, there shall be allowed him for meals and
absence from work between the above-mentioned hours of five
in the morning and nine in the evening not less than seven
hours; and

(h.) Where such young person iz employed on any day before the
beginning of the ordinary period of employment in the
bakehouse, he shall not be employed after the end of that
period on the same day ; and

{(2.) Where such young person is employed on any day after the
end of the ordinary period of employment in the bakehouse, he
ghall not be employed next morning before the beginning of
the ordinary period of employment.

For the purpose of this exception the ordinary period of employ-
ment in the bakehouse means the period of employment for young
persons under the age of sixteen years or women in the bakehouse,
or if none are employed, means such period as can under this Act
be fixed for the employment of such young persons and women in
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the bakehouse, and notice of such period shall be affixed in the
bakchouse.

Where it is proved to the satisfaction of the Secretary of State
that the exigencies of the trade carried on in bakehouses, either
generally or when situate in any particular locality, require that
the special exception hereafter in this section mentioned should be
granted, and that such grant can be made without injury to the
health of the male young persons affected thereby, he may by order
made under this part of this Act grant to bakehouses, or to bake-
houses situate in the said locality, a special exception permitting
the employment of male young persons of sixteen years of age and
upwards ag if they were no longer young persons.

48. (a)Where it is proved to the satisfaction of a Secretary of
State that the customs or exigencies of the trade carried on in
any class of non-textile factories or workshops, either generally or
when sitnate in any particular loeality, require some other day in
the week to be substituted for Saturday as regards the hour at
which the period of employment for children, young persons, and
women ig required by this Aet to end on Saturday, he may by order
made under this part of this Act grant to sonch class of factcries or
workshops a special exeeption, autherising the occupier of every
such factory and workshop fo substitute by a notice affixed in his
factory or workshop some other day for Saturday, and in such case
this Act shall apply in such factory or workshop in like manner as
if the substituted day were Saturday, and Saturday were an
ordinary work day.

47. In the process of Turkey red dyeing, nothing in Part One of
this Act shall prevent the employment of young persons and
women on Saturday until half-past four o'clock in the afterncon,
but the additional number of hours so worked shall be computed
as part of the week's limit of work which shall in no case be
exceeded.

(a) A special exception under this section has, by Order gazetted
December 22, 1882, been granted to the following places : —

Non-textile factories in which is carried on the printing of newspapers, or
of periodicals, or of railway time tables, or of law or parliamentary
proceedings.

Non-textile factories and workshops in which any manufacturing process
or handicraft is carried on in connexion with a retail shop on the same
premises.

Non-textile factories and workshops in which is carried on the making of
any article of wearing apparel or of food.

Non-textile factories and workshops in places in which the market day is
Satarday, or in which a special day has been set apart for weekly Lalf
holiday.

The following non-textile factories and workshops, viz. :-—

Diressing floors,

Tin streams,

China clay pits, and
Quarries,

in the county of Cornwall.
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48. In any of tne textile factories to which this exception applies,
if the period of employment for young persons and women, as
fixed by the nccupier and specified in the notice, begins at the
hour of seven in the morning, and the whole time between that
hour and eight o'clock is allowed for meals, the regulations of this
Act wilh respect to the employment of children, young persons,
and women shall not prevent a child, young person, or woman,
hetween the first day of November and the last day of March next
following, being employed continuously, without an interval of at
least half an hour for a meal, for the same period as if the factory
were a non-textile factory.

This exception applies to the textile factories specified in Part
Seven of the Third Schedule to this Act.

Where it is proved to the satisfaction of a Secretary of State
that in any class of textile factories, either generally or when
situate in any particalar locality, the customary habits of the
persons employed therein require the extension thereto of this
exception, and that the manufacturing process carried on therein
is of & healthy character, and the extension can be made without
injury to the health of the children, young persons, and women
affected thereby, he may by order made under this part of this Act
extend this exception accordingly.

49. (a)Where it iz proved to the satisfaction of a Secretary of
State that the customs or exigencies of the trade carried on in
any class of non-textile factories or workshops, either generally or
when sitnate in any particular locality, require that the special
exception hereafter in this section mentioned should be granted, he
may by order made under thiz part of this Act grant to such class
of factories or workshops a special exception, authorising the
oceupier of any such factory or workshop te allow all or any of the
half holidays, or whole holidays in lien of them, on different days
to any of the children, young persons, and women employed in his
factory or workshop, or to any sets of such children, young persons,
and women, and not on the same days.

=

(@) A special exception nunder this section has, by Order gazetted
December 22 1382, been granted to the following places : —

Non-textile factories in which is earried on the printing of newspapers, or
of periodicals, or of railway time tables, or of law or parliamentary
proceedings. n : _

Non-textile factories and workshops in which any manufacturing process
or handieraft is carried on in connexion with a retail shop on the same
premises, = : -

Non-textile factories and workshops in which is earried on the making of
anv article of wearing apparel or of food.

Non-textile factories in which is carried on the manufacture of plare

lass.

When this exeeption is not in force, the holidays nf_ children, young

persons, and women in a factory or workshop must be given at the same
time.
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50. Where the occupier of a factory or wm-ksl't:::p is a person of
the Jewish religion, the regulations of this Act with respect ‘tfn the
employment of young persons and women shall not prevent him—

(1) If he keeps his factory or workshop closed on Saturday

until sunset, from employing young persons and Women on
Saturday from after sunset until nine o'clock in the evening ;

or

(2) If he keeps his factory or workshop closed on Saturday both
before and after sunset, from employing young persons and
women one hour on every other day in the week (not being
Sunday), in addition to the hours allowed by this Act, g0 that
snch hour be at the beginning or end of the period of employ-
ment, and be not before six o’clock in the morning or after
nine o’clock in the evening; or

(3.) If all the children, young persons, and women in his factory
or workshop are of the Jewish religion, from giving them,
if so specified in a notice affixed in the factory or workshop as
by this Act provided, any two public holidays under the
Holidays Extension Act, 1875,(a) in lieu of Christmas Day and
Good Friday, but in that case such factory or workshop shall
not be open for traffic on Christmas Day or Good Friday.

51. No penalty shall be incurred hy any person in respect of
any work done on Sunday in a factory or workshop by a young
person or woman of the Jewish religion, subject to the following
conditions :

(1.) The occupier of the factory or workshop shall be of the Jewish

religion ; and

(2.) The factory or workshop shall be closed on Saturday and shall

not be open for traflic on Sunday; and

(3.) The occupier shall not avail himself of the exception autho-

rising the employment of young persons and women on Saturday
evening, or for an additional hour during any other day of the
week.(b)

Where the ocenpier avails himself of this exception, this Act
shall apply to the factory or workshop in like manner as if in the
provisions thereof respecting Sunday the word Saturday were
snbstituted for Sunday, and in the provisions thereof respecting
Saturday the word Sunday, or, if the oecupier go specify in the
notice the word Friday, were substituted for Saturday.

e

(@) Thiz means bank holidays. But gince the bank holidays have become
the regular holidays in all factories and workshops (under 1895 =. 17), it
seems that a Jewish occupier who substitutes a bank holiday, by virtue of this
special power, must substitute some other day for the bank holiday. The
power to substitute another day for Good Friday is not confined to Jewish
occuplers (see 1878 s, 22).

(b) The exceptions referred to are those authorised by paragraphs (1) and
(2) of 1878 s. 50.
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(b.) Meal Hours. ~

62. The provisions of this Act which require that all the children,
young persons, and women employed in a factory or workshop shall
have the times allowed for meals at the same Four of the day ghall
notapply in the cases mentioned in Part Two of the Third Schedule
to this Act,

The provisions of this Aet which require that a child, young
person, and woman shall not, during any part of the times allowed
for meals in o factory or workshop, be employed in a factory or the
workshop, or be allowed to remain in a room in which a manufac-
turing process or handicraft iz being carried on, shall not apply in
the cages and to the extent mentioned in Part Two of the Third
Schedule to this Act.

Where it is proved to the satisfaction of a Secretary of State that
in any class of factories or workshops or parts thereof it is necessary,
by reason of the continuous nature of the process, or of special
circumstances affecting such class, to extend thereto the exceptions
in this section or either of them, and that such extension can be
made without injury to the health of the children, young persons,
and women affected thereby, he may by order made nnder this part
of this Act extend the same accordingly.

(e.) Quertime,

53. The regulations of this Act with respect to the employment
of [young persons and](e) women shall not prevent the employment
in [the factories and workshops or parts thereof (b)) to which this
exception applies [of young pereons and) of women during a period
of employment beginning at six o'clock in the morning and ending
at eight o’clock in the evening, or beginning at seven o'clock in the
morning and ending at nine o'clock in the evening, or beginning at
eight o'clock in the morning and ending at ten o'clock in the
evening, if they are employed in accordance with the following
conditions ; namely,

(1) There shall be allowed to every such [young person and] woman
for meals during the period of employment not less than two
hours, of which half an hour shall be after five o'clock in the
evening ; and

.

(a) Young persons may not now be employed overtime by virtue of this
section (1895 s 14 s, (1)). The only sections under which young
persons can now be employed overtime are ss. 54, 55, & 57 of the Act of
1878. In all workshops to which this section applies registers of children
and young persons must be kept (1895 s. 13).

(b) For these words, there are now substituted the words “ the non-textile
“ factories and workshops or parts thereof and warchouses ™ (1885 s, 37
subs. (1)). This amendment and that specified in note (¢) on the next
page are intended to make it clear that 1878 s. 53 does not apply to
textile factories, and that it applies to warchouses in either textile or non-
textile factories,
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(2.) Any such [young person or] woman shall not be so employed
on the whole for more than [five deys](a) in any one week, nor
for more than [ foriy-eight days](b) in any twelve months.

This exception applies to [the foclories and workshops and parts
thereaf 1(e) specified in Part Three of the Third Schedule to this
Act.

Where it is proved to the satisfaction of a Secretary of State that
in any class of non-textile factories or workshops or parts thereot
it is necessary, by reason of the material which is the subject of the
manufacturing process or handicraft therein being liable to be
gpoiled by the weather, or by reason of press of work arising at
certain recurring seasons of the year, or by reason of the liability
of the business to a sndden press of orders arising from unforeseen
events, to employ [young persons and] women in manner authorised
by this exception, and that snch employment will not injure the
Lealth of the [young persons and] women affected thereby, he may
by order made under this part of this Act extend this exception to
such factories or workshops or parts thereof,

54, If in any factory or workshop or part thereof to which this
exception applies, the process in which a child, young person, or
woman is employed is in an incomplete state at the end of the
period of employment of such child, young person, or woman, the
provisions of this Act with respect to the period of employment
shall not prevent such child, young person, or woman from being
employed for a further period noi exceeding thirty minutes :

Provided that such further periods when added to the total
number of honrs of the periods of employment of such child, young
person, or woman in that week, do not raise that total above the
number otherwise allowed under this Act.

This exception applies to the factories and werkshops specified in
*art Four of the Third Schednle to this Act.

Where it is proved to the satisfaction of a Seevetary of State that
in any class of non-textile factories or workshops or parts thereof
the time for the completion of & process cannot by reason of the
nature thereof be accurately fixed, and that the extension to suck
class of factories or workshops or parts thereof of this exception
can be made without injury to the health of the children, young
persons, and women affected thereby, he may by order made under
this part of this Act extend this exception accordingly.

55. Nothing in this Act shall prevent the employment of young
persons and women go far as is necessary for the purpose only of

{u) “ Three days” now substituted (1895 s. 14 subs. (2)).

(&) “Thirty days™ now substituted (1895 s. 14 subs. (2)). The limit
now applies to overtime in the factory or workshop as a whole, not to
overtime of particular individuals (1883 s. 13).

() For these words, there are now substituted the words * the non-textile
factories and workshops and parts thereof and warchouses™ (1895 s. 37
snbs, (1)). See note (&) on the previons page.
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preventing any damage which may arise from spontaneous combus-
tion in the process of Turkey red dyeing, or from any extraordinary
atmospheric influence in the process of open-air bleaching,

58. The regulations of this Act with respect to the employment
of young persons and women shall not prevent the employment,
in the factorics and workshops and parts thereof to which this
exception applies, of women during a period of employment
beginning at six o'clock in the morning and ending at eight o’clock
in the evening, or beginning at seven o’clock in the morning and
ending at nine o'clock in the evening, if they are employed in
accordance with the following conditions ; namely,

(1.) There shall be allowed to every such woman for meals
during the period of employment not less than two hours, of
which half an hour shall be after five o’clock in the evening ;
and

(2.) Any such woman shall not bhe so employed on the whole
for more than five days In any one week, nor for more than
[ninety-sie]'a) days in any twelve months.

T'his exception applies to the factories and workshops and parts

thereof specified in Part Five of the Third Schedule to this Act.

Where it is proved to the satisfaction of a Secretary of State that
in any class of non-textile factories or workshops or parts thereof
it is necessary, by reason of the perishable nature of the articles or
materials which are the subject of the manufacturing process or
handicraft, to employ women in manner authorised by this excep-
tion, and that such employment will not injure the Lealth of the
women employed, he may by order made under thie part of this
Act extend this exception to such factories or workshops or parts
thereof.

57. (b.)Where it appears to a Secretary of Stale that factories
driven by water power are liable to be stopped by drought or flood,

(a) “Sixty days " now substituted (1895 &. 14 =ubs. (2)). The limit now
applies to overtime in the factory or workshop as a whole, not to overtime
of particular individuals (1883 s. 13)

() A special exception under this section has, by Order gazetted
December 22 1882, been granted to factories in which water power alone is
used to move the machinery, subject to the following conditions : —

(1.) No person employed under this special exception shall be therchy
deprived of the meal hours by the Act provided, or be so employed on
saturday.

(2.) Notice of the time lost and the cause thereof shall be reported to the
inspector within three days of such loss.

(3.) Notice of the recovery of the time lost shall be reported to the
inspector day by day as the same has been recovered.

(4.) This speeinl exception shall not be available—

(a) for the recovery of any time lost more than 12 months previonsly ;

(b) for the recovery of time lost from the stoppage of the factory by
drought, for more than 96 days in any period of 12 months ;

(¢) for the recovery of time lost from the stoppage of the factory by
floods, for more than 48 days in any period of 12 months.

(5.) This special exception will not authorise the employment of children.



41 Vicr. e 16. 121

he may, by order made under this part of this Act, grant to such
factories a special exception permitting the employment of young
persons and women during a period of employment from six o'clock
in the morning until seven o'clock in the afternoon, on such
conditions as he may think proper, but =0 as that no person shall be
deprived of the meal hours by this Act provided, nor be so employed
on Saturday, and that as regards factories liable to be stopped by
drought, such special exception shall not extend to more than
ninety-six days in any period of twelve months, and as regards
factories liable to be stopped by floods, such special exception shall
not extend to more than forty-eight days in any period of twelve
months. This overtime shall not extend in any case beyond the
time already lost during the previous twelve months.

(d.) Nightwork.

58. Nothing in this Act shall prevent the employment, in
factories and workshops to which this exception applies, () of male
young persons(b) during the night, if they are employed in accord-
ance with the following conditions :

(1) The period of employment shall not exceed twelve consecutive
hours, and ghall begin and end at the hours specified in the
notice in this Act mentioned ; and

(2.) The provisions of Part One of thic Act with respect to the
allowance of times for meals to young persons during the
period of employment shall be observed with the necessary
modifications as to the hour at which the times allowed for
meals are fixed ; and

(3.) A male young person employed during any part of the night
ghall not be employed during any part of the twelve hours
preceding or succeeding the period of employment ; and

(4) A male young person shall not be employed on more than
six nights, or in the case of blast furnaces or paper mills seven
niglts in any two weeks.(c)

() This section does not authorise employment in any process other than
a process incidental to the business of the factory as deseribed in 1878
gched. 4 part 1 (1895 s, 14 subs, (4)).

(b) It is provided by 1895 s. 14 subs. (3) that this section shall, after
January 1 1897, apply ouly to male voung persons of 14 years of age or
upwards, that is, not to children of 13, who having obtained a certificate
under 1878 s. 26, may be employed as young persons,

(¢) Young persons to whom this section applies may now be employed in
three shifts of not more than eight hours each, provided that there is an
interval of two unemployed shifts between each two shifts of employment
(1895 5. 88). Presumably Nos. (1) and (2) of the conditions imposed by
this section will still apply in case of such employment.
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The provisions of this Act with respect to the period of employ-
ment on Saturday, and with respect to the allowance to young persons
of eight half holidays in every year or of whole holidays in lien of
them, shall not apply to a male young person employed in day ard
night turns in pursuance of this exception.

This exception applies to the factories and workshops specified
in Part Six of the Third Schedule to this Act.

Where it is proved to the satisfaction of a Secretary of State that
in any class of non-textile factories or workshops or parts thereof it
i8 necessary, by reason of the nature of the business requiring the
process to be carried on throughout the night, to employ male
young persons of sixteen years of age or npwards at night, and that
sach employment will not injure the health of the male young per-
sons employed, he may by order made under this part of this Act
extend this exception to such factories or workshops or parts
thereof, so far as regards young persons of the age of sixteen years
or upwards,

59. In a factory or workshop in which the process of printing
newspapers is carried on on not more than two nights in the week,
nothing in this Act shall prevent the employment of a male young
person of sixteen years of age and npwards at night during not
more than two nights in a week, as if he were no longer a young
person.(a)

60. (4)In glass works nothing in this Act shall prevent any male
youag person(c) from working according to the accustomed hours
of the works, if he is employed in accordance with the following
conditions ; namely,

(1.) The total mumber of hours of the periods of employment shall

not exceed sixty in any one week ; and

(2) The periods of employment for any such young person sghall
not exceed fourteen hours in four separate turns per week, or
twelve hours in five separate turns per week, or ten hours in
six separate turns per week, or any less number of hours in the
accustomed number of separate turns per week, so that such
number of turns do not exceed nine ; and

(3.) Snch young person shall not work in any turn without an
interval of time not less than one full turn; and

(a) A young person may not under this section be employed for more than
12 hours consceutively (1895 s. 14 subs. (3)).

(b) This section is not to be construed as authorising cwployment on
Sunday (1895 s 14 subs. (6)).

(¢) It is provided by 1895 s. 14 subs. (3) that this scetion shall, after
January 1 1897, apply ouly to male young persons of 14 years of age or up-
wards. See note (b) on the previous page.
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[(4) There shall be allowed to such young person during each turn
(so far as is practicable) the like times for meals as arve requirved by
this Aet to be allowed in any other non-textile factory or work-

shop.](«)

(4.) Special Exception for Domestic and cerlain other Faclories and
Workshops.

61. The provisions of this Act which relate—

(1.} To the eleanliness (including limewashing, painting, varnish-

ing, and washing) or to the freedom from effluvia, or to the
overcrowding, or ventilation of a factory or workshop; or

(2.) To all children, young persons, and women employed in a
factory or workshop having the times allowed for meals at the
same hour of the day, or during any part of the times allowed
for meals in a factory or workshop being employed in the
factory or workshop or being allowed to remain in any room ;
or

(3.) To the affixing of any notice or abstract in a factory or
workshop ; or specifying any matter in the notice so affixed;
ar

(4.) To the allowance of any holidays to a child, young person, or
woman ; or

(3.) To the sending notice of accident ;

zhall not apply—

(2.) Where persens are employed at home, that is to say, to a
private house, room, or place which, though used as a dwelling,
i8 by reason of the work carried on there a factory or workshop
within the meaning of this Act, and in which neither steam,
water, nor other mechanical power is used, and in which the
only persons employed are members of the same family dwelling
there; (b) [or )

(b.) To a workshop which is conducted on the systemn of not employing
children or younyg persons therein, and the occupier of which has
served on an inzpeelor notice of his tnfention to conduct lis
arorkshop on that system].(¢)

And the provisions of this Act with respect to certificates of fit-
ness for employment shall apply to any such private house, room.

(a) For this paragraph there is now substituted the following paragraph :
% Such young person shall not be employed continuously for more than five
“ hours without an interval of at least half an hour for a meal™ (1895 s, 14
subs, (7)). Cf. 1878 s, 13 paragraph (4).

() For the periods of employment of children and young persons in these
 domestic workshops,”” see 1878 =, 16,

(c) Paragraph (b) is repealed by 1891 s. 21. Workshops conducted on
the system of not employing children or young persons are now in the same
position as ordinary workshops, except that there are special regulatioas for
women's emplovment (1891 = 13).
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or place as aforesaid, which by reason of the nature of the work
carried on there is a factory, as if the same were a workshop within
the meaning of thie Act, and not a factory.

Where the occnpier of a workshop has served on an inspector
notice of his intention to conduct that workshop on the system of
not employing children or young persons therein, the workshop
zhall be deemed for all the purposes of this Act to be conducted on
the said system until the occupier changes it, and no change shall
be made until the oceupier has served on the inspector notiee of his
intention to change the system, and until the change a child or
young person employed in the workshop shall be deemed to be
employed contrary to the provisions of this Act. A change in the
eaid system shall not be made oftener than once a quarter, unless
for special cause allowed in writing by an inspector.(a)

Nothing in this section shall exempt a bakehounse from the
provisions of this Act with respect to cleanliness (including
limewashing, painting, varnishing, and washing,) or to freedom
from efHuvia.

62. The regulations of this Act with respect to the employment
of women shall not apply to flax seutch mills which are condneted
on the system of not employing either children or young persons
therein, and which are worked intermittently, and for periods only
which do not exceed in the whole six months in any year. A flax
seutch mill shall not be deemed to be conducted on the system of
not employing therein either children or young persons until the
oecupier has served on an inspector mnotice of his intention to
condact such mill on that system.

(5.) Supplemental as to Special Provisions.

83. Where it appears to a Secretary of State that the adoption
of any special means or provision for the cleanliness or ventilation
of a factory or workshop is required for the protection of the
health of any child, young person, or woman employed, in pursu-
ance of an exception under this part of this Act, either for a longer
period than is otherwise allowed by this Aet, or at night, he may hy
order made under this part of this Aect direct that the adoption of
such means or provision shall be a condition of such employment ;
and if it appears to a Secretary of State that the adoption of any
such means or provision is no longer required, or is, having
regard to all the circumstances, inexpedient, he may, by order made
nnder this part of this Act rescind the order directing such

(a) The conditions imposed by this paragraph are out of place in this
section since the repeal of paragraph (&) above. They are material as
affecting the regulations in 1891 s. 13.
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adoption without prejudice to the subsequent making of another
order.(a)

84. Where an exception has been granted or extended under
this part of this Act by an order of a Secretary of State, and it
appears to & Secretary of State that such exception is injurious to
the health of the children, young persous, or women employed in,
or is no longer necessary for the carrying on of the business in,
the class of factories or workshops or parts thereof to which the
said exception was so granted or extended, he may by an order
made under this paré of this Act rescind the grant or extension,
without prejudice to the subsequent making of another order.

65. Where a Secretary of State has power to make an order
under this part of this Act, the following provisions shall apply to
that order : )

(1.) The order shall be under the hand of the Secretary of State
and shall be published in the London Gazette, and shall come
into operation at the date of such publication in the London
Gazette, or at any later date mentioned in the order:

{2.) The order may be temporary or permanent, cenditional or
unconditional, and whether extending a prohibition or ex.
ception, granting an exception, directing the adoption of any
means or provisions, or rescinding a previous order, or effecting
any other thing, may do so either wholly or partly:

(3.) The order shall be laid as soon as may be before hoth Honses
of Parliament, and if either Hounse of Parliament, within the
next forty days after the same has been =o laid before such
House. resolve that such order ought to be annulled, the same
shall after the date of such resolution be of no effect, without
prejudice to the validity of anything done in the meantime
under such order or to the making of any new order:

{4.) The order, while it is in force, shall, so far as iz consistent
with the tenor thereof, apply as if it formed part of the enact-
ment which provides for the extension or grant or otherwise
for making the order.(h)

66. An occupier of a factory er workshop, not less than seven
days before he avails himself of any special exception under this

(i) The powers of the Secretary of State under this section are now
extended to making orders as to the total number of hours of employment in
each week, the periods of employment, and the intervals between such
periods, which are to be conditions of the employment of young persons at
night, and to rescinding such orders (1895 s. 14 subs. (3)). It will be
observed that the powers of the Secretary of State under 1878 s. 63, though
not under the above exception, apply to cases of overtime as well as of night
work.

(6) The order is also required to be published in such manner as the
Secretary of State thinks best adapted for the information of all persons
interested (1895 s, 47).

Power to rescind
order granting
or extending
exception.

Provisions ns fo
order of Secre-
tary of State,

Provisions to
oecupier availing
himsell of special



126 Factory and Workshop Act, 1878,

exceptions, and  part of this Aet, shall serve on [an inspector]{a) and (except in the

registry of work
nnder them.

case of a factory or workshop to which the provisions of this Act
with respect to the affixing of notices do not apply)(®) affix in his
factory or workshop notice of his intention so to avail himself, and
whilst he avails himself of the exception shall keep the notice =0
affixed.
Before the service of such notice on the inspector the special
exception shall not be deemed to apply to the factory or workshaop,
and after the service of such notice on the inspector it shall not
be competent in any proceeding under this Act for the occupier to
prove that such special exception does mot apply to his factory or
workshop, unless he has previously served on [an inspesfor] notice
that he no longer intends to avail himself of such special exception.
The notice so served and affixed shall specify the honrs for the
beginning and end of the period of employment, and the times to
be allowed for meals to every child, young person, and woman
where they differ from the ordinary hours or times,
An occupier of a factory or workshop shall enter in the prescribed
register, and report(c) to [an iaspeclor], the prescribed purticulars
respecting the employment of a child, young person, or woman in
pursuance of an exception, but guch entry and report need not he
made in the case of a factory or workshop to which the provisions
of this Act with respect to the affixing of notices do not apply,(l)
except so far as may be from time to time prescribed by a Secretary
of State.(d)
Where the occupier of a factory or workshop avails himself of
an exception under this part of this Act, and a condition for avail-
ing himself of such exeeption (whether speecified in this part of this
Aect, or in an order of a Secretary of State made under this part of
this Act) is not observed in that factory or workshop, then
(1.) If such condition relates to the cleanliness, ventilation; or
overcrowding of the factory or workshop, the factory or work-
ghop shall be deemed not to be kept in conformity with this
Act; and

(2.) In any other ecase a child, young person, or woman employed
in the factory or workshop, in alleged pursuance of the said
exception, shall be deemed to be employed contrary to the
provisions of this Act.

e .

(a) For “an inspector,” the words * the inspector for the district” are
substituted throughout this section (1895 =. 44 subs. (1)). :

() That is the *domestic workshops” (including certain factories) to
which ss. 16 and 61 of the Act of 1878 apply.

{¢) The report must be made before 8 p.m. on the day of the employment
(1891 =. 14 subs. (1)). : : )

(d) Where an entry and a report are required =.1|1der*th1s section, _thn
occupier must canse a notice containing the prescribed particulars respecting
the employment to be affixed in the factory or workshop (1891 s 14
subs. (2)).
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PART I11.
ADMINISTRATION, PENALTIES, AND LikGar Proceepixes.
(L) Inspection.

87. A Secretary of State from time to time, with the approval of
the Treasury as to numbers and galaries, may appoint such inspectors
(under whatever title he may from time to time fix)(a) and such
clerks and servants as he may think necessary for the execution
of this Act, and may asszign to them their duties and award them
their salaries, and may constitute a prineipal inspector with an
office in London, and may regulate the cases and manner in which
the insgpectors, or any of them, are to execute and perform the
powers and duties of inspectors under this Act, and may remove
such inspectors, elerks, and servants.

The salaries of the inspectors, clerks, and servants, and the
expenses incurred by them or by a Secretary of State in the
execuntion of this Act, shall be paid ont of moneys provided by
Parliament.

Notice of the appointment of every such inspector shall be
published in the London Gazette.

A person who is the occupier of a factory or workshop, or is
directly or indirectly interested therein or in any process or busi-
ness carried on therein, or in a patent connected therewith or is
employed in or about a factury or workskop, shall not act as an
inspector under this Act.

An inspector under this Aet shall not be liable to gerve in any
parochial or municipal office.

Such annual report of the proceedings of the inspectors as the
Secretary of State from time to time directs shall be laid before
both Houses of Parliament.

A reference in this Act to an inspector refers, unless it is other-
wise expressed, to an inspector appointed in pursnance of this
section, and a notice or other document required by this Act to be
sent to an inspector shall be sent to such inspector ns a Secretary of
State from time to time directs,(}) by declaratior published in the
London Gazette or otherwise as he thinks expedient for making the
same known to all persons interested.

88. An inspector under this Act shall for the purpose of the
execution of this Act have power to do all or any of the following
things; namely,

(1.) To enter, ingpect, and examine at all reasonable times by day

and night(c) a factory and a workshop and every part thereof

(@) For the titles, names, and districts of inspectors, see the Appendix to
the Chief Inspector’s Annual Report.
(&) Itis now provided that notices and documents must be sent to the
inspector for the district in which the factory or workshop is situate (1895
. 44 gubs, 13).

(c) “Day” means the period from § a.m. to 9 p.m., “ night * the period
from 9 p.m. to 6 a.m. (1878 s, 96).
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when he has reasonable ennse to believe that any person is
employed therein, and Lo enter by day any place which he has
reasonable canse to believe to be a factory or workshop ;(a)
and

(2.) To take with him in either case a constable into a factory(d)

in which he has reasonable cause to apprehend apy serious
obslruction in the execution of his duty ; and

(3.) Torequire the produaction of the registers, certificates, notices,

and documents kept in pursnance of this Act, and to inspect,
examine, and copy the same ; and

(4.) To make such examination and inguiry as may be necessary

to ascertain whether the enactments for the time being in foree
relating to the public health and the enactments of this Act are
complied with, so far as respects the factory or workshop and
the persons employed therein; and

(3.) To enter any school in which he has reasonable canse to

believe that children employed in a factory or workshop are for
the time being edncated ; and

(6.) To examine either alone or in the presence of any other

person, as he thinks fit, with respect to matters under this
Act, every person whom he finds in a factory or workshop,
or such a school as aforesaid, or whom he has reasonable cause
to believe to be or to have been within the preceding two
months employed in a factory or workshop, and to require
such person to be so examined and to sign a declaration of
the truth of the matters respecting which he is so examined ;
and

(7.) To exercise such other powers as may be necessary for

carrying this Act into effect.(c)

The occupier of every factory and workshop, his agents and servants,
shall furnish the means required by an inspector as necessary for an
entry, inspection, examination, inquiry, or the exercise of his powers
ander this Act in relation to such factory and workshop.

Every person who wilfully delays an ingpector in the exercise of
any power under this section, or who fails to comply with a
requisition of an inspector in pursuance cf this section, or to produce
any certificate or document which he is required by or in pursuance

of this Act to produce, or who conceals or prevents a child, young

(a) The effect of this paragraph is that an inspector who in the course of
kis work enters a place which turns ont not to be a factory or workshop, e.g.,
a room used solely for sleeping (1891 =, 31), or a place in the precinets of a
factory or workshop and used solely for some purpose other than the process
carried on in the factory or workshop (1878 &. 93), is in a different position
according as the entry is by day or by night. If it is by day, he is protected
if he had reasonable cause to believe the place to be a factory or workshop.
If it is by night, he has no such protection, but runs the risk of being treated
a8 0 trespasser.

(b) The words « or workshop ™ are now inserted (1895 s. 43).

(¢) An inspector is now expressly empowered, if authorised in writing by
the Secretary of State, to conduet proceedings before a court of summary
jurisdiction or a justice (1895 8. 51).
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person, or woman from appearing before or being examined by
an inspector, or attempts so to conceal or prevent a child, young
person, or woman, shall be deemed to obstruet an inspector in the
execution of his duties under this Act: Provided always, that no
one shall be required under this section to answer auy question or
to give any evidence tending to criminate himself,

Where an inspector is obstructed in the execution of his duties
under this Act, the person obstructing him shall be liable to a fine
not exceeding five pounds ; and where an inspector is so obstructed
in a factory or workshop, the occupier of that factory or workshop
shall be liable to a fine not exceeding five, or where the offence
is committed at night, twenty pounds ; and where an inspector is
so obstructed in a factory or workshop within the meaning of
section sixteen of this Act,(n) the ocenpier shall be liable to a fine not
exceeding one, or where the offence is committed at night, five

pounds.(h)

82, (e)dn inzpector before enlering in purvsuance of the powers
confervel by this Ael, without the conszent of the oceupier, any room or
place actually used as a dwelling as well as for a factory or workshop,
shall on an affi lazit or statutory declaration of facts and reasons obtain
written anthority so to do from a Secretary of State, or such warrani
ai 18 herein-afier mentioned from a justice of the peace.

The afidavit or sta'ufory declaration above mentionel may be
dnapected or prolucel in evidence in all respects the same a3 an
twformation on oath before a justice.

A justice of the peace, if satisfied by informalion on oath that
theve is reazonalle cansze fo suppore that any enaclinent of this Aet is
con'vavened in any sueh voom or place ai aforeaid, may in his
diseretion grant a warranl under his hand auwthorising the inspector
aamed therein at any time within the period nameld therein, but not
arvceeding one month from the da'e thereof, to enler, it pursuance of
this Act, the room or place named in the warrant, and exereise therein
the powers of inspection and ecvamination eonferved by this Act, and the
fines and provisions of this Act with vespect to odstruction of an
wnspector shall apply accordingly.]

70. Every inspector under this Act shall be furnished with the
preseribed certificate of his appointment, and on applying for
admission to a factory or workshop shall, if required, produce to
the oceupier the said certificate.

Every person who forges or counterfeits any such certificate,
or makes use of any forged, counterfeited, or false certificate, or
personates the ingpector named in any such certificate, or falsely

(a) ie, *domestic workshops™ (including certain factories).

(&) On a gecond or subsequent conviction within 2 years, the fine must be
not less than 11 for each offence (1891 s. 28).

(e) This section is now repealed (1891 sched. 2). An inspector’s powers
of entry may now be exercised without obtaining the authority or warrant
required by this section (1891 8. 25).

 §
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pretends to be an inspector under this Act, shall be liable to be
imprisoned for a period not exceeding three months, with or withoub

hard labour,

(2.) Certifying Surgeona.

71. Where there is no certifying surgeon resident within three
miles of a factory or workshop, the poor law medical officer shall
be for the time being the certilying surgeon under this Act for such
factory or workshop.

72. Subject to such regulations as may be from time to time
made by a Secretary of State, an inspector may from time fo time
appoint a sufficient number of duly registered medical practitioners
to be certifying surgeons for the purposes of this Act, and may
from time to time revoke any such appointment.

Every appointment and revocation of appointment of a certifying
gargeon may be aunulled by a Secretary of State npon appeal to
him for that purpose.

A surgeon who is the occupier of a factory or workshop, or is
directly or indireetly interested therein or in any process or business
carried on therein or in a patent conmected therewith, shall not Le
a certifying surgeon for that factory or workshop.

A Secretary of Slate may from time to time make rules for the
guidance of certifying surgeons, and for the particulars to be
registered respecting their visits, and for the forms of certificates
and other documents to be used by them.

78. A certificate of fitness for employment(a) shall not be granted
for the purposes of this Act, except upon personal examination of
the person named therein.

A certifying surgeon shall not examine a child or young person
for the purposes of a certificate of fitness for employment, or sign
any such certificate, elsewhere than at the factory er workshop
where such child or young person is or is about to be employed,
unlegs the number cf children and young persons empleyed in that
factory or workshop are less than five, or unless for some special
reason allowed in writing by an inspector.

If a certifying surgeon refuses to grant for any person examined
by him a certificate of fitness for employment, he shall when
required give in writing and sign the reasons for such refusal.

74. With respect to the fees to be paid to certifying surgeons in
regpect of the examination of, and grant of certificates of fitness
for employment for, children and young persons in factories or
workshops, the following provisions shall have eflect:

(1.) 'The occupier may agree with the certifying surgeon as to

the amount of such fees :

(a) For certificates of fitness, see 1878 ss. 27-30.
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(2.) In the absence of any such agreement the fees shall be those
named in the following scale :
When the examination is at a=~ 2s. 6d. for each wvisit

factory or workshop not ex- and 6d. for each per-
ceeding one mile from the ( son after the first five
gurgeon’s residence, ) examined at that visit.
When the examination is at a”) The above fees and an
factory or workshop more than additional 6d. for each
one mile from the surgeon’s complete halfmile over
residence, < and above the mile.

When the examination is not at")
the fac'ory or workshop but at
the residence of the surgeon,
or af some place appointed by | 67, for each peorson
the surgeon for the purpose, ¢ oxamined.
and which place as well as the
day and hour appointed for the
purpose shall be published in
the preseribed manner, .

(3.) The occupier ghall pay the fees on the completion of the
examination, or if any certificates are granted at the time at
which the surgeon signs the certificates, or at any other time
directed by an inspector :

(4.) The occupier may deduncl the fee or any part thereof, not
exceeding in any case threepance, from the wages of the person
for whom the certificate was granted :

(5.) A Secretary of State may from time to time, if he think it

expedient, alter any fees fixed by this section.

(3.) Miscellaneous.

75. Every person shall, within one month after he begins to
occupy a factory,(a) serve on [an inspecfor](h) a written notice con-
taining the name of the factory, the place where it is gituate, the
address to which he desires his letters to be addressed, the nature
of the work, the nature and amount of the moving power therein,
and the name of the firm under which the business of the factory
ig to be earried on, and in default shall be liable to a fine not
exceeding five pounds.

76. Where an inspector, by notice in writing, names a public
clock(e), or some other clock open to public view for the purpose
of regulating the period of employment in a factory or workshop,

(a) This section was extended to new workshops by 1891 s 26, and 1o all
existing workshops by 1895 s. 41, so that the notice is now required in ease
of all workshops. .

(&) The words “ the inspector for the district ™ are now substituted (1895
5. 44 subs. (1)). ;

(¢) For the power of an urban district council to provide a publi
see 38 & 39 Vict. . 55. 5. 165, P public clock,

I 2
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the period of employment and times allowed for meals for children,
young persons, and women in that factory or workshop shall be
regulated by that clock, which shall be specified in the notice affixed
in the factory or workshop.

77. The occupier of every factory and workshop to which this
section applies shall keep in the prescribed form and with the
prescribed particulars registers of the children and young persons
employed in that factory or workshop, and of their employment,
and of other matters under this Act.

The occupier of a factory or workshop shall send to an inspector
such extracts from any register kept in pursuance of this Act as
the inspector from time to time requires for the execution of his
duties under this Act.

This section applies to every factory and workshop in which a
child or young person under the age of sixteen years, is for the
time being, prohibited aunder this Aect from being employed without
a certificate of fitness for employment.(a)

Where by reason of the number of children and young persons
employed in a factory or workshop to which this section does not
for the time being apply, or otherwise, it seems expadient to a
Secretary of State so to do, he may order the occupier of that
factory or workshop to keep a register under this section, with
power to rescind such order, and while such order 1is in foree this
section shall apply to that factory or workshep.

In the event of a contravention of this section in a factory or
workshkop, the occupier of the factory or workshop shall be liable
to a fine not exceeding ferty shillings.

78. TLere shall be affixed at the entrance of a factory and a
workshop, and in such other parts thereof as an inspector for
the time being directs, and be constantly kept so affixed in the
preseribed form and in such position as to be eagily read by the
persons employed in the {actory or workshop,—

(1.) The prescribed abstract of this Act; and

(2.) A notice of the name and address of the prescribed inspector ;

and

(3.) A notice of the name and address of the cert.fying surgeon

for the disérict ; and

(4.) A notice of the elock (if any) by which the period of employ-

ment and times for meals in the factory or workshop are
regulated ; and

i(5.) Every notice and docament required by this Aect to be

affixed in the factory or workshop.(h)

{a) This section applies to all factories (1878 s. 27), and has heen
extended to all workshops to which 1878 s. 53 applies (1895 s. 13). Fora
list of these workshops, see 1378 sched. 3 part 3 and note (&) thereon.

(b) To these notices must now be added a notice specifying the number of
persons who may be employed in each room without violating the law
against overcrowding (1995 s. 1 suba. (3)).
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In the event of a contravention of this section in a ﬁﬂ'j:m'j or
workshop, the occupier of the factory or workshop shall be liable to
a fine not exceeding forty shillings.

79. Auy notice, order, requisition, sammons, and document
ander this Act may be in writing or print, or partly in writing and
partly in print.

Any notice, order, reqguisition, summons, and docnment required
or anthoriged to be gerved or sent for the purposes of this Act may
be served and sent by delivering the same to or at the residence
of the person on or to whom it is to be served or sent, or, where
that person is the occupier of a factory or workshop, by delivering
the same or a true copy thereof to his agent or to some person
in such factory or workshop; it may algo be served or sent by post
by a prepaid letter, and if served or sent by post shall be deemed to
have been served and received respectively at the {ime when the
letter containing the same wonld be delivered in the ordinary course

of post, and in proving such service or sending it shall be sufficient,

to prove that it was properly addressed and put into the post ; and
where it is required to be served on or sent to the ocenpier of a
factory or workshop, it shall be deemed to be properly addressed if
addressed to the occupier of such factory or workshop at the factory
or workshop, with the addition of the proper postal address, bhut
witkout naming the person who is the occupier.

80. Any Act for the time being in foree relating to weights and
measures(a) shall extend to weights, menasures, scales, balances,
steelyards, and weighing machines used in a factory or workshop
in checking or ascertaining the wages of any person employed
therein, in like manner ag if they were used in the sale of goods,
and as if such factory or workshop were a place where goods are
kept for sale, and such Act shall apply accordingly, and every
inspector of, or other person aunthorized to inspect or examine,
weights and measures, ghall inspeet, stamp, mark, gearzh for, and
examine the said weights and measures, scales, balances, steel-
yards, and weighing machines accordingly, and for that purpose
shall bave the same powers and duties as he has in relation to
weights, measures, scales, balances, steelysrds, and weighing
machines uted in the sale of goods.

(4.) I'ines.

81. If a factory or workshop is not kept in conformity with this
Act, the occnpier thereof shall be liable to a fine not exceeding ten
pounds,

The court of summary jurisdiction, in addition to or instead of
inflicting such fine, may order certain means to be adopted by the
occupier, within the time named in the order, for the purpose of
bringing his factory or workshop into conformity with this Act;

(a) That is 41 & 42 Vict. ¢. 49, and 52 & 53 Viet. ¢, 21.
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the court may, upon application, enlarge the time so named, but if,
after the expiration of the time as originally named or enlarged by
subsequent order, the order is not complied with, the occupier ghall
be liable to a fine not exceeding one pound for every day that such
non-compliance continues.(i)

82. (L)If any person is killed or suffers any bodily injury in con-
sequence of the ocenpier of a factory having neglected to fence any
machinery required by or in puarsnance of this Act to be securely
fenced, or having neglected to maintain such fencing, or in con-
sequence of the oceupier of a factory or workshop having neglected
to fence any vat, pan, or other structure required by or in pursu-
ance of this Act to be securely fenced, or having neglected to
maintain such feneing, the occupier of the factory or workshop shall
be liable to a fine not exceeding one hundred pounds,(e) the whole
or any part of which may be applied for the benefit of the injured
person or his family, or otherwise as a Secretary of State determines:

Provided that the occupier of a factory shall not be liable to a
fine under this section if an information against him for not
fencing the part of the machinery, or the vat, pan, or other strue-
ture, by which the death or bedily injury was inflicted, has been
heard and dismissed previous to the time when the death or bodily
injury was inflicted.(d)

(a) On a second or subsequent conviction under this section within 2
years, the fine must be not less than 1/ for each offence (1891 s, 28). The
principle of the seeond paragraph of this section is further carried out by the
power given to the court tu‘pmluhlt the use of dangerous premises (1895
5. ) or of a dangerous machine (18%5 s. 4). oy

(#) This section now extends to any death, bodily injury, or injury to
health cansed by the cceupier’s neglect to observe any provision of the
Factory Acts or any Special Rule or Requirement made under ss. 8-11 of the
Aect of 1891. [In case of injury to health it must be proved that the injury
was caused directly by the neglect (1895 s. 13).

(¢) On a second or subsequent conviction under this section within 2
vears, the fine musi be not less than 1. for each offence (1891 s. 28).

: (d) The Acts are silent with regard to a workman’s remedies, other than
his eluim to penal compensation, in ease of injury resulting from breach of
any provision of the Aects. 1f he iz injured through defective condition of
mg.c].]“m-v:_ of which the employer was aware and he was not, an action at
common law will be against the employer (Griffiths v. London and St
Katharine Docks Co., 13 Q.B.D. 258). Further, if the workman can
show that an injury cansed by defect in machinery was due to negligence on
the part of the employer or of a foreman in charge, he enjoys the limited right
of action given by the Employers Liability Act, but any sum paid to him
under the above section must be deducied from the amount recovered
by him under that Aect (43 & 44 Viet. c. 42.8 5). It is not quite
clear, however, whether, apart from these two causes of action, a work-
man injured through breach of ary of the provisions of the Acts has a
right of action bascd solely on the breach of statutory duty. Before the ..:‘Lv::t
of 1£78 such a right seems to have been recognised under the Acts then in
force (see Coe v. Pluti, i Ex. 752; Caswell v. Worth, 5 E. & B. 849;
95 L.J. Q.B. 121; Deel v. Sheppard, 5 E. & B. 856; 25 LJ. Q.B. 124;
Holmes v. Clarke, 6 H. & N. 549; 7 H. & N. 937; 30 L.J. Ex. 135;
31 L.J. Ex. 356 ; Britton v. Great Western Cotton Co., LR. 7 Ex. 130).
In all of these cases it was assumed that a right of action existed for
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83. Where a child, young person, or woman is employed in a
factory or workshop contrary to the provisions of this Act, the
oceupier of the factory or workshop shall be liable to a ﬁn{,‘i not
exceeding three, or if the offence was committed during the night,
five pounds for each ehild, young person, or woman so employed ;
and where a child, young person, or woman is so employed in a
factory or workshop within the meaning of section sixteen of this
Act, the occupier shall be liable to a fine not exceeding one, or if
the offence was committed during the night, two pounds for each
child, young person, or woman so employed.(«a)

A child, young person, or woman who is not allowed times for
meals and absence from work as required by this Act, or during
any part of the times allowed for meals and absence from work is,
in contravention of the provisiors of this Act, employed in the
factory or workshop or allowed to remain in any room, shall be
deemed to be employed contrary to the provisions of this Act.

84. The parent of a child or young person shall,—

(1.) If such child or young person is employed in a factory or
workshop contrary to the provisions cf this Act, be liable
to a fine. not exceeding twenty shillings for each offence,
unless it appears to the court that such offence was committed
without the consent, connivance, or wilful default of such
parent ; and

{2.) If he neglects to eause such child to attend school in aceord-
ance with this Act, be liable to a fine not exceeding twenty
shiliings for each offence.

85. Every person who forges or counterfeits auny certificate for
_ the purposes of this Act (for the forging or counterfeiting of which
no other punishment is provided), or who gives or zigns any such

partien'ar injury eaused by a breach of the Acts then in force, although the
breach was one for which penal zompensation might have been awarded
under 7 Viet. ¢. 15. s, 60 (which is to the same cffect as 15878 5. 82). DBut at
the time when these cases were decided 1t was held to be the rule that there
was a right of action in r2speet of special damage resulting from the breach
of a statutory duty (Conch v. Steel, 3 E. & B, 402; 23 L.J. Q.B. 121). This
doctrine has sinee been modified (see especially Cowley v. Newmarket Board,
1802 A.C. 345 ; Municipality of Picton v. Geldert, 1893 A.C. 524), and it
is held that the true rule is that there is no such right of action unless the
statute in question shows an intention to create it (see Afhinson v. Neweastle
Waterworks Co., 2 Ex. D. 441). If the question were now considered de novo,
it could hardly be doubiful that the provision for penal eompensation in
certain eases under 1878 <. 82, now extended to all breaches of the Acts by
1895 5. 13, indicates an intention not to create any right of action based
solely on breach of a statutory duty under the Acts, and the decision of the
courts would probably be that no such right of action exists,

In Casivell v. Worth (supra) it was held that, assuming such a right of
action to exist, contributory negligence is a defence. This was doubted by
Pigt}lt B. in Britton v. Great Western Cotton Co. (supra), in which case,
and in Holmes v. Clarke (supra), the applicability of the further defence of
volent: non fit injuria to such an action was discnssed.

{(a) On a second or subsequent conviction under this section within 2
years, the fine must be not less than 11 for each offence (1891 s. 28).
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certificate knowing the same to be false in any material particular,
or who knowingly utters or makes use of any certificate so forged,
counterfeited, or false as aforesaid, cr who knowingly utters or
make use of as applying to any person a certificate which does not
go apply, or who personates any person named in a certificate,
or who wilfully connives al the forging, counterfeiting, giving,
signing, uttering, making use, or personating as aforesaid, shali
be liable to a fine not exceeding twenty pounds, or to imprisonment
for a term not cxceeding three months with or without hard
labour.

Every person who wilfully makes a false entry in any register,
notice, certificate, or doeument required by this Act to be kept or
served or sent, or who wilfully makes or signs a false declaration
under this Act, or who knowingly makes use of any such false
entry or declaration, shall be liable to a fine not exceeding twenty
pounds, or to imprisonment for a term not exceeding three months
with or without hard labour.

86. Where an offence for which the ceccupier of a factory or
workshop is liable under this Act to a fine, has in fact been com-
mitted by some agent, servant, workman, or other perscn, such
agent, servant, workman or cther person shzll be liable to the same
fine as if he were the occupier.

87. Where the cecupier of a factory or workshop is charged with
an offence against this Act, he shall be entitled upon information
duly laid by him to have any other person whom he charges as the
actual offender brought wnefore the court at the time appointed for
hearing the charge; and if, after the commission of the offence
has been proved, the occupier of the factory or workshop proves to
the satisfaction of the court that he bhad used due diligence to
enforce the execution of the Act, and that the said other person
kad committed the offence in question withcut his knowledge,
consent, or connivance, the said other person shall be summarily
convicted of such offence, and the occupier shall be exempt from
any fine.

When it iz made to appear to the satisfaction of an inspector at
the time of discovering the offence, that the occupier of the factory
or workshop had used all due deligence to enforce the exeeution of
this Act, and also by what person such offence had been committed,
and also that it had been committed withont the knowledge, consent,
or connivance of the occupier and in contravention of his orders,
then the inspector shall proceed against the person whom he
believes Lo be the actual offender in the first instance, without first
proceeding against the occupier of the factory or workshop.(a)

— N

(a) Where under this section a person other than the occupier is brought
before the court and convicted, that person is liable to pay costs (1895

g, o).
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88. A person shall not be liable in respect of a repetition of the
game kind of offence from day to day to any larger amount of fines
than the highest fine fixed by this Act for the offence, except—

(@.) where the repetition of the offence occurs after an informa-

tion has been laid for the previous offence; or

(h.) where the offence is one cf employing two or more children,

young persons, or women contrary to the provisions of this
Act.
(5.) Legal Proceedings.

80. All offences under this Act shall be prosecuted, and all fines
under this Act shall be recovered, on summary conviction before a
court of summary jurisdiction in manner provided by the Summary
Jurisdiction Acts.

A summary order may be made for the purpeses of this Act by a
court of snmmary jurisdiction in manner provided by the Summary
Jurisdiction Acts.

All fines imposed in pursnance of this Act shall, seve as other-
wise expressly provided by this Act,(«) be paid into the Exchequer.

The court of summary jurisdiction, when hearing and determining
a case ariging under this Act, shall be constituted either of two or
more justices of the peace sitting at some court or public place at
which justices are fer the time being accustomed to assemble for
the purpose of holding petty gesgiong, or of Bome magistrate or officer
sitting alone or with cthers at some court or other place appointed
for the public administration of justice, and fur the time being
empowered by law to do alone any act anthorised to be done by
more than one justice of the peace.

Where a proceeding is taken before a court of snmmary jurisdie-
tion with respect to an offence against this Act alleged to be
committed in or with reference to a factory or workshop, the
occupier of that factory or workshop and the father, som, or
brother of such oceupier, shall not be qualified to act as a member
of such court.

80. If any person feels aggrieved by a conviction or order made
by acourt of summary jurisdietior on determining an information
or complaint under this Act, he may appeal therefrom ; subject, in
England, to the conditions and regnlations following :

(1.) The appeal sball be made to the next practicable court of
general or quarter sessions.(b)

[The rest of the seclion is repealed by 47 & 48 Vicl. e. 43. 5. 4.]

———

= ——

(a) That is, under 1578 s. 82, as extended by 1895 s. 13, relating to penal
compensation.

(b) The repealed part of this section related to procedure on appeal.
Appeals from convicions and orders under these Acts are now regulated by
the Summry Jurisdiction Aects (47 & 48 Viet. ¢, 43. 5. 5). It may be
stated generally that an appeal lies on questions of fact to quarter sessions
(47 & 48 Vict. ¢. 43. &, 6; 42 & 43 Viet. c. 49, 5, 31), and on questions of
Jaw, by means of a special case, to the Queen’s Bench Division (42 & 43
Viet. c. 49, s, 338).
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P_lmituhlnn of 91, The following provisions shall have effect with respect to

provisioneeneral summary proceedings for offences and fines under this Act :

2‘:"’;"“]‘:12*&1;‘ pro- [{(1.) The information shall be laid within two months, or, where the
offence is punishable at diseretion by impriconment, or is a breach
of the provisions of this Ae! with respect fo holidays, within three
months after the commission of the offence :|(a)

L2 The deseription of an offence in the words of this Aet, or in
similar words, shall be sufficient in law :

(3.) dny erception, ecemption, provico, ecenze, or qualification,
whether it does or not accompany the deseription of the offence in
this Aet, may be proved by the defendant, but need not be specified
or negafivel in the information, and if so specified or negalived,
w0 proaf in relation to the matter co speeifiel or negatived shall Le
required on the part of the informant :J(D)

(4.) It shall be sufficient to allege that a factory or workshop is a
factory or workshop within the meaning of this Act, withont
more :

(5.) It shall be sufficient to state the name of the ostensible
accupier of the factory or workshop or the title of the firm by
which the ocenpier employing persons in the factory or work-
shop is nsually known :

(6.) [A eonviction or order made in any maftter orising wnder this
Aet, either originally or on appeal, shall not be guashed for want
of form, and](¢) a conviction or order made by a court of
summary jurisdiction against which a person is authorised by
this Act to appeal ghall not be removed by certiorari or other-
wise, either at the instance of the Crown or of any private
person, ‘into a superior court, except for the purpose of the
hearing and determination of a special case,

Evidence in 92. If a person is found in a factory,(d) except at meal times,

33%'{':%‘ Pro v while all the machinery of the factory is stopped, or for the sole

purpose of bringing food to the persons employed in the factory
between the hours of four and five o'cloek in the afternoon, such
person ghall, until the contrary is proved, be deemed for the
purposes of this Act to have been then employed in the factory :

Provided that yards, playgrounds, and places open to the public

view, gchool rooms, waiting rooms, and other rooms belonging to
the factory in which no machinery is used or manufacturing process
carried on, shall not be taken to be any part of the factory within
the meaning of this enactment ; and this enactment shall not apply

- -

(a) This paragraph is repealed by 1891 sched. 2. Its place is taken by
1891 s. 29, which fixes the period of limitation for any offence at three
months from the time when it came to the knowledge of the inspector for
the district, with a longer period in case of an inguest.

(b) These two paragraphs are now repealed, and the Summary Jurisdietion
Acts take their place (47 & 48 Viet. e. 43. ss, 4, 3).

(¢) These words are now repealed, and the Summary Jurisdiction Aets
take their place (47 & 48 Viet. c. 43. ss. 4, 5).

() This section now applies to workshops as well as to factories (1891
g, 30).
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to a factory or workshop to which the provisions of this Act with
respect to the affixing of notices do not apply.(«)

Where a child or young person is, in the opinion of the court,
apparently of the age alleged by the informant, it shall lie on the
defendant to prove lhat the child or young person is not of that
age.

A declaration in writing by a eertifying surgeen for the district
that he has personally examined a person employed in a factory
or workskop in that distriet, and believes him to be under the age
set forth in the deeclaration, shall be admissible in evidence of the
age of that person.

A copy of a conviction for an offence against this Act purporting
to be certified under the hand of the clerk of the peace having the
custody of such eonviction to be a true copy shall be receivable as
evidence, and every such clerk of the peace shall, upon the written
request of an ingpector and payment of a fee of one shilling, deliver
to him a copy of the conviction so certified.

PART IV.

DerixITIONS, SAVINGS, APPLICATION TO SCOTLAND AND IRELAND,
AxD Rerrar.
(1.) Definitions.
93. The expression * textile factory " in this Act means— Factories and
: i G : 3 workshops to
any premises wherein or within the close or curtilage of which which Act
steam, water, or other mechanical power is used to move or 2PPlies.
work any machinery employed in preparing, manufacturing,
or finishing, or in any process incident to the mannfacture of,
cotton(h), wool, hair, silk, flax, hemp, jute, tow, china grass,
cocoanut fibre, or other like material, either separately or
mixed together, or mixed with any other material, or any fabric
made thereof : :
Provided that print works, bleacking and dyeing works, lace
warchouses, paper mills, flax sentch mills, rope works, and
kat works shall not be deemed to be textile factories.
The expression * non-textile factory " in this Aet means—
(1.) any works, warchouses, furnaces, mills, foundries, or places
numed in Part One of the Fourth Schedule to this Act.
(2.) alsgo any premises or places named in Part Two of the said
schedule wherein or within the close or curtilage or precincts

(«) That is to * domestic workshops ” (including certain factories) as
defined by 1878 s. 16.

(b) The term * manufacture of cotton ” includes a process by which cotton
is both made and applied to some other substance (e.g. to strips of steel for
crinolines), Whymper v. Harvey, 34 L.J. M.C. 118, The term *“process
ineident to the manufacture of cotton ” includes a process of winding cotton
(brought to the factory in hanks) on to cops and thence on to spools
Haydon v. Taylor, 33 L.J. M.C. 30, )
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of which, steam, water, or cther mechanical power is uged in
aid of the manufacturing process carried on there.

(3.) also any premises wherzin or within the close or curtilage or
precincts of which, any manunal labeur is exercised by way of
trade or for purposes of gain in or incidental to *the following
parposes, or any of them ; that is to say,

(@.) in or incidental to the making of any article cr of part
of any article, or
(b.) in or ineidental to the altering, repairing, ornamenting,
or finishing cf any article, or
(¢.) in or incidental to the adapting for sale of any article,
and wherein, or within the close or eurtilage or precincts of
which, steam, water, or other mechanical power is nsed in aid of
the manufacturing process earried on there.

The expression ** faclory ™ in this Act means textile factory and
non-textile factory, or either of such descriptions of fictories.

The expression ** workshop ” in this Act means —

(1.) any premises or places named in Part Two of the Fourth
Schedule to this Act, which are not a factory within the
meaning of this Act,

(2.) also any premises, room, or place not being a factory within
the meaning of this Act, in which premises, room, or place, or
within the close or curtilage or precincts of which premises,
any manual labour is exercised by way of trade or for purposes
of gain in or incidental {o the following purposes or any of
them ; that is to say,

(«.) in or incidental to the making of any article or of part of
any article, or
(b.) in or incidental to the altering, repairing, ornamenting,
or finishing of any article, or
(c.) in or incidental to the adapting for sale of any article,
and to which or over which premises, room, or place the em-
ployer of the persons working therein has the right of access or
control.

A part of a factory or workshop may for the purposes of this Ace
be taken to be a separate factory or workshop(a); and [a place calely
used as a dwelling shall not be decined to form part of the factory or
workshop for the purpozes of this Aet].(b)

Where a place situate within the close, curtilage, or precinets
forming a factory or workshop is solely used for some purpose
other than the manufacturing process or handieraft carried on in
the factory or workshop, such place shall not be deemed to form
part of that factory or workshop for the purposes of this Aet, but

_—

(a) Compare 1895 & 39.
(#) For these words there are substituted the words “a room solely used

“ for the purpose of sleeping therein shall not be deemed to form part of the
“ factory or workshop for the purposes of this Act™ (1891 s, 31).
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ghall, if otherwise it would be a factory or workshop, be deemed to
be a separate factory or workshop, and be regulated accordingly.

Any premises or place shall not be excluded from the definition
of a factory or workshop, by reason only that such premises or
place are or ig in the open air.(a)

This Aet ghall not apply to such workshops other than bake-
hiouses as are conducted on the system of not employing any child,
young person, or woman therein, but save as aforesaid applies to
all factories and workshops as before defined, inclusive of factories
and workshops belonging to the Crown; provided that in case of
any public emergency a Seerctary of State may exempt a factory or
workstop belonging to the Crown from this Act to the extent and
during the period named by him.

The exerecise by any child or young person in any recognised
efficient school during a portion of the school hours of any manual
labour for the purpose of instructing such child or young person in
any art or haudicraft shall not be deemed to be an exercise of
manual labour for the purpose of gain within the meaning of this
Act.

94, A child, young person, or woman who works in a factory or
workshop, whether for wages or not.(l) either in a manufacturing
process or handieraft, or in cleaning any part of the factory or
workshop uszd for any manufacturing process or handieraft, or in
cleaning or oiling any part of the machinery, or in any other kind
of work whatsoever incidental to or connected with the manufac-
turing process or hardieralt, or connectel with the article made
or otherwise the subject of the manufacturing process or handicraft
therein, shall, save ag i otherwize provided by this Act, be deemed
to be employed therein within the meaning of this Act.

For the purposes of this Act an apprentice shall be deemed to
work for hire.

95. The expression ** certified efficient school " in this Act means
a publie elementary school within the meaning of the Elementary
Education Acts, 1870 and 1873, and any workhouse school in Eng-
land certified to be efficient by the Local Government Board, and
also any elementary school which is not conducted for private profit
and is open at all reasonable times to the inspection of Her
Majesty’s inspectors of schools, and requires the like attendance
from its scholars as is required in a public elementary schosl, and
keeps such registers of those attendances as may be for the time
being required by the Education Department, and is certified by
the Education Department to be an efficient school ; and the expres-

(a) This paragraph meets the decisions in Kent v, Astley, L.R. 5 Q.B. 19
and Redgrave v. Lee, L., 9 Q.B. 883, that the term © f;:-r:tnriust " did not
include quarries and cement works respectively, in which the work asa
whole was done in the open air. Quarries are now expressly included among
non-textile factorics and workshops (1878 sched. 4, part 2 f:izﬁ}}_

(5) These words cover the case of a child learning a manufacturing proces

. 3 - 83
or handicralt (Beadon v. Parrotf, LR. 6 Q.B. 718). =
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sion “ recognised efficient school ¥ means a certified efficient school
as above defined, and also any school which the Education Depart-
ment have nct refused to take into consideration under the
Elementary Education Aect, 1870, as a school giving efficient
elementary education to and suitable for the children of a school
district, and which is recognised for the time being by an inspector
under this Aect as giving efficient elementary education, and the
inspector shall immediately report to the Edueation Depal'l‘rmellb
every achool so recognized l}y him.

86. In this Act, unless the context otherwise requires,—

Tha expression “ child ” means a person under the age of fourteen
years :

The expression *‘ young person’ means a person of the age of
fourteen years and ander the age of eighteen years :

The expression * woman ™ means a woman of eightecn years of
age and upwards :

The expression ‘‘ parent” means a parent or guardian of, or
person having the legal custody of, or the control over, or
having direct benefit from the wages, of a child or young
person :

The' expreseion * Treasary ” means the Commissioners of Her
Majesty’'s Treasury :

The expression ** Secretary of State
Prineipal Secretaries of State :
The expression ** Edncation Department " means the Lords of the

Committee of the Privy Counecil on Eduecation :

The expression ‘sanitary authority” means an urban or rural
sanitary authority(x) within the meaning of the Public Health
Act, 1875, and any commissions, board, or vestry in the
metropolis having the like powers as such urban sanitary
authority :(%)

The expression ** person ”
unincorporate :

The expression ““ week " means the period between midnight on
Saturday night and midnight on the succeeding Saturday night :

The expression * might * means the peried between nine o'clock
in the evening and six o'clock in the suceeeding morning :

The expression “ preseribed " means preseribed for the time being
by a Secretary of State :

The expression  Summary Jurisdiction Aets ™ means the Act of
the session of the eleventh and twelfth years of the reign of
Her present Majesty, chapter forty-three, intituled * An Act
“ to facilitate the performanee of the duties of justices of the
¢ peace out of sessions within England and Wales with respect
‘“ to summary convictions and orders,” and any Acts amending
the same:

" means one of Her Majesty's

includes a bedy of persons corporate or

e

(a) Now the urban or rural district couneil (56 & 57 Viet. e. 73. 5. 21).
(b) For these bodies, see 54 & 55 Viet. e. 7. 8. 97 subs. (1).
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The expression *‘court of summary jurisdiction” means any
justice or justices of the peace, metropolitan police magistrate,
stipendiary or other magistrate, or officer, by whatever name
ealled, to whom jurisdiction is given by the Summary Juris-
diction Acts or any Acts thercin referred thereto:

The expression “ mill-gearing ' comprehends every shaft, whether
upright, oblique, or horizontal, and every wheel, drum, or pulley
by which the motion of the first moving power is eommunicated
to any machine appertaining to a manufacturing procezs(a).

The factories and workshops named in the Fourth Schedule to
this Act are in this Aect referred to by the names therein assigned
to them.

Spectal ecemption of cerlain Trades.

97. The exercize in a private house or private room hy the
family dwelling thercin, or by any of them, of manual labour by
way of trade or for purposes of gain in or inecidental to any of the
handicrafts specified in the Fifth Schedule to this Act, shall not of
itself constitute snch house or room a workshop within the meaning
of this Act.

When it is proved to the satisfaction of a Secretary of State that
by reason of the light character of the handicraft carried on in any
private house or private room by the family dwelling therein, or
by any of them, it is expedient to extend this section to that
handicraft, he may by order extend the same.

The order shall be made in manner provided by Part Two of this
Act, and that part shall apply so far as circumstances admit as if
the order were an order extending an exception.

88. The exercise in a private house or private room by the family
dwelling therein, or by any of them, of manual labour for the pur-
poses of gain in or incidental to some of the purposes in this Act in
that behalf mentioned, shall not of itself constitute such house or
room a workshop where the labour is exercised at irregular inter-
vals, and does not furnish the whole or principal means of living to
such family.

(2.) Savings.

89. Where in a factory the owner or hirer of a machine or imple-
ment moved by steam, water, or other machanical power, in or
about or in connexion with which machine or implement children,
young persons, or women are employed, is some person other than
the occupier of a factory, and sach children, young persons, or
women are in the employment and pay of the owner or hirer of
such machine or implement, in any such ease such owner or hirer
shall, so far as respects any offence against this Act which may be
committed in relation to such children, young persons, or women,
be deemed to be the occupier of the factory.

==

(a) The term * mill-gearing ™ includes every wheel except the operative
wheel with which the manufacturing process is direetly effected (Holmes v.
Clarke, 6 H. & N, 349 ; 30 L.J. Ex, 135; 3 L.T. 675; 9 W.R. 419,
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100. Nothing in thiz Acl shall extend—

(1) To any young person, being a mechanie, artisan, or labourer,
working only in repairing either the machinery in or any part
of a factory or workshop ; or

(2) To the process of gutting, salting, and packing fish imme-
diately npon its arrival in the fishing boats.

101. The provisions of section ninety-one of the Publie Health
Act, 1875, with respect to a factory, workshop, or workplace not
kept in a cleanly state or nob ventilated or overcrowded, shall not
apply to a factory [or workshop](n) which is subject to the provisions
of this Act relating to cleanliness, ventilation, and overcrowding,
bnt shall apply ts every other factory, workshop, and workplace.(l)

It is herchy declared that the Puablic Health Aet, 1875, shall
apoly to buildings in which persons are employed, whatever their
number may be, in like manner as it applies £ baildings where
more than twenty are emp loyed(e).

102. Any enactment or document referring to the Acts repealed
by this Act, or any of them, or to any enactmant thereof, shall be
constroed to refer to this Actand to the corresponding enactment
thereof.

(3.) Applica‘ion of Ae! to Sextland and Ireland.

[103. Temporary saving for employment of children unfer ten, anl
of childven of thir'een ar young percon;—now obsolete.

104. Where the age of any child(d) is required to be ascertained
or proved for the purposes of this Act, or for any purpose conneeted
with the elementary cducation or employment in labour of such
child, any person, on presenting a written requisition in such form
and containing such particulars as may be from time to time pre-
scribed by a Secretary of State, and on payment of snch fee, not
exceeding one shilling(e) as a Secretary of State from time to time
fixes, shall be entitled to obtain—

(1.) In Scotland an extract under the hand of the registrar under
the Act of the seventeenth and eighteenth years of Her present
Majesty, chapter eighty, and any Acts amending the same, of
the entry in the register kept under those Acts; and

(@) These words are repealed (1891 sched. 2).

(b) The object of this section is to prevent a clashing of the authorities for
administering the law. The authorities now are, for factories the inspector,
for workshops (since the Act of 1891) the loeal authorities and their officers.
See note (a) on 1878 8. 3.

(¢) By s. 4 of the Public Health Act,1873, “ house " was defined to include
factories and other buildings in which more than twenty persons are employed
at one time. This amendment extends the provisions of the Public Health
Act with regarid to drainage, water supply, and sanitary condition generally, to
all buildings where any person is employed. =

(d) This section now applies to a young person under 16 in like manner as
tc a child (18J1 s. 33).

(¢) The maximum is now 6d. (1891 s. 35), and that sum has been fixed by
Order made February 9 1893,
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(2.) In Ireland a certified copy under the hand of the registrar or
superintendent registrar under the Registration of Births and
Deaths (Ireland) Act of the entry in the register under that
Act of the birth of the child named in the requisition.

105. In the application of this Act to Scotland—

(1) The expression “ certified efficient school ” means any public
or other elementary school under Government inspection ;

2) In lien of Christmas Day and either Good Friday or the

28 & 27 Viet.
e, 11.

Application of
Act to Seotland,

next public holiday under the Holidays Extension Act, 1875, flﬁfﬂ Viet.

there ghall be allowed as a holiday to every child, young person,
and woman employed in a factory or workshop the whole of
two days separated from each other by an interval of mnot less
than three months, one of which shall be a day set apart by
the Church of Scotland for the observance of the sacramental
fast in the parish in which the factory or workshop is situate,
or some other day substituted for such day as aforesaid by the
occupier specifying the pame in the notice affixed in the factory
or workshop(a).

(3.) The expression “ sanitary anthority ” means the loeal autho-
rity under the Public Health (Scotland) Act, 1867 :

(4.) The expression *‘medical officer of health” means the
medical officer under the Public Health (Scotland) Aect, 1867,
or where no such officer has been appointed, the medical
officer appointed by the parochial board :

The expression * poor law medical officer ” means the medical
officer appointed by the parochial board :

(5.) The expression “ Companies Clanzes Consolidation Aect,
1845," means the Companies Claunzes Consolidation (Scotland)
Act, 1845:

(6.) The expression * Summary Jurisdiction Act’” means the
Summary Procedure Act, 1864, and any Acts amending the
same ;

(7.) The expression * court of summary jurisdiction " means the
sheriff of the county or any of his substitutes :

(3.) The expression ‘* Education Department” means the Lords
of the Committee of the Privy Council appointed by Her
Majesty on Education in Scotland :

(9.) The expression “ county court ™’ means the sheriff court :

(10.) All matters required by this Act to be published in the
London Gazette shall (if they relate exelusively to Scotland),
instead of being published in the London Gazette, be published
in the Edinburgh Gazette only :

(11.) The expression *“information "’ means petition or complaint :

(12.) The expression “ informant ™ means petitioner, pursner, or
complainer :

(13.) The expression * defendant ** means defender or respondent :

(14.) The expression “ clerk of the peace "’ means sheriff clerk

—g

() This paragraph is now superseded by paragraph (4) of 1841, s, 33.
K
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(15.) All offences under this Aet shall be proseented and all

penalties under this Act shall be recovered under the pro-
visions of the Summary Jurisdiction Acts, at the instance of
the procurator fiscal or of an inspector under this Act:

(16.) The court may make, and may also from time to time alter

_ or vary, summary orders under this Act on petition by euch
procurator fiscal or inspector presented in common form :

(17.) All fines under this Act in defaunlt of payment, and all
orders made under this Act failing compliance, may be
enforced by imprisonment for a term to be specified in the
order or conviction, but not exceeding three months:

(18.) It shall be no objection to the competency of an inspector
to give evidence as a witness in any prosecution for offences
under this Act, that such prosecution is bronght at the instance
of such inspector :

(19.) Every person convicted of an offence under thiz Aect shall
be liable in the reasonable costs and charges of soch conviction :

(20.) All penalties imposed and recovered under this Act shall
be paid to the clerk of the court, and by him accounted for and
pnid to the Queen’s and Lord Treasurer's Remembrancer, on
behalf of Her Muajesty's Exchequer, and shall be carried to the
Consolidated Fund :

(21.) All jurisdictions, powers, and anthorities necessary for the
purposes of this section are conferred on the sherilfs and their
substitntes :

(22.) Any person may appeal from any order or conviction under
this Act to the Court of Justiciary, under and in terms of the
Act of the twentieth year of the recign of His Majesty King
George the Second, chapter forty-three, or under any enact-
ment amending that Act, or applying or ircorporating its
provisions, or any of them, with regard to appeals, or to the
Court of Justiciary at Edinburgh under and in terms of the
Summary Prosecutions Appeal (Seotland) Aet, 1875.

106. In the application of this Act to Ireland—

(1.) The expression * certified efficient school ”’ means any
national school, or any school recognised by the Lord Lientenant
and Privy Council as affording sufficient means of literary
education for the purposes of this Act:

[(2.) (atIn liew of any tico half-holidays allowed vuader the provisions
of subsection (2) in scelion twenty-fwo of this det, there shall be
allowed as a holiday to every child, young per:on, and woman
einployed in a factory cr workshop the whole of the eeventeenth day
of Mareh : Provided, that when this da'e falls on « Sunday, this
subsection shall have no effect as regards such dafe :]

(a) For this subsection another subsection is substituted by 1891 s. 34,

allowing Good Friday or Easter 'I'nesday us an alternative to March 17.
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(3.) The expression * sanitary authority” means an urban or LI
rural sanitary authority within the meaning of the Public 7 & 33 Vict.
Health (Ireland) Act, 1874, and any Act amending the same :

(4) The expression ‘medical officer of health” means the
medical sanitary officer of the sunitary distriet :

The expression *‘ poor law medical officer” means the dis.
pensary doctor :

(5.) Any act anthorised to be done or consent required to be
given by the Education Department under this Act shall be
done and given by the Lord Lieutenant or Lords Justices of
Ireland, acting by and with the advice of the Privy Council
in Ireland:

(6.) The expreesion *“ county court ” means the eivil bill court :

(7.) The expression “Summary Juorisdiction Acts” means,
within the police district of Dublin metropolis, the Acts regu-
lating the powers and duties of justices of the peace for such
district, or of the police of sach district, and eisewhere in
Ireland the Petty Sessions ([reland) Aect, 1851, and any Act i“‘ﬁi” Viet.
amending the same: e
(8.) A court of summary jarisdiction when hearing and deter-
mining an information or complaint in any matter arising
under this Act shall be constituted within the police district of
Dublin metropolis of one of the divisional justices of that
district sitting at a police conrt within the district, and else-
where of a stipendiary magistrate sitting alone, or with others,
or of two or more justices of the peace sitting in petty sessions
at a place appointed for holding petty sessions :
{9.) Appeals from a conrt of snmmary jurisdiction shall lie in the
manner and sabject to the conditions and regulations pre-
scribed in the twenty-fourth section of the Petty Sessions 14 & 15 Viet.
(Ireland) Act, 1851, and any Acts amending the same : i
(10v) All fines imposed under this Act shall, save as iz otherwise
expressly provided by this Aect, be applied in the manner
directed by the Fines Aecl ([reland), 1851, and any. Act 14 & 15 viet.
amending the same : 0. 90,
(11.) The provisions of section nineteen of the Public Health 20 & 50 Viet,
Act, 1866, or of any enactment substituted for that section Oaipts
with respect to any factory, workshop, or workplace not kept
in a cleanly state, or not ventilated, or overcrowded shall not
apply to any factory or workshop which is subject to the pro-
visions of this Acl with respect to cleanliness, ventilation, and
overcrowding, but shall apply to every other factory, workshop,
and workplace :
It 18 hereby declared that the Sanitary Actiz within the

meaning of the Public Health (Lreland) Act, 1874,(a) shall 37 & 35 Vict.
5 c. 03,

(a) This is to be constrned as meaning the Public Health (Ireland) Aet,
1878, and the Acts amending the same (1895 5. 52).

K 2
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apply to buildings in which persons are employed, whatever
their number may be, in like manner as they apply to buildings
where more than twenty persons are employed :

(12.) All matters required by this Act to be published in the
London Gazette shall, if they relate exclusively to Ireland,

instead of being published in the London Gazette, be publizhed
in the Dublin Gazette only.

(4.) Repeal.

[107. This section relating to the repeal of previons Aels, is repealed
by 57 & 58 Viet. e. 56.]

Section 88, SCHEDULES.
FIRST SCHEDULE.

SeeciaL Provisioxs ror Hearnth.

Factories and Workshops in which the Ewmployment of Young Perzons
and Children is resiricted.

Restriction of 1. In a part of a factory or workshop in which there is earried
employment of

young persons 01—

nad ehildren;; the process of silvering of mirrors by the mercurial process ; or
the process of making white lead,
a voung person or child hall not be employed.
of children, &c. 2. In the part of a factory in which the process of melting or
in eiass works:

annealing glass is carried on & child or female young person shall
not be employed.
of girls under 16 3. In a factory or workshop in which there is carried on—
i';:'ﬁ;;“'&uh : {a.) the making or finishing of bricks or tiles not being ornamental
tiles; or
(i.) the making or finishing of salt,
a girl under the age of sixteen years shall not be employed.

of ehildreniin 4. In a part of a factory or workshop in which there is carried
metal grinding on—

and lueifer e e k

match dipping, (@.) any dry grinding in the metal trade, or

(h.) the dipping of lucifer matches,
a child shall not be employed.

Bection 3, SECOND SCHEDULE.
SreciAlL REsTRICTIONS.
Places forbidden for Meals.

s paria ol The prohibition on a child, young person, or woman taking a meal
RCtories 5

workshops in or remaining during the times allowed for meals in certain parts of
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factories or workshops applies to the parts of factories and workshops
follewing ; that is to say,
(1) In the case of glass works, to any part in which the materials
are mixed ; and
(2.) In the case of glass works where flint glass is made, to any
part in which the work of grinding, cutting, or polishing is
carried on; and
(3.) In the casze of lucifer-match works, to any part in which any
mannfacturing process or handicraft (except that of ¢utting the
wood) is usnally carried on; and
(4.) In the case of earthenware works, to any part known or used
as dippers house, dippers drying room, or china scouring
room.(ea)

THIRD SCHEDULE.

SPECIAL EXCEPTIONS.

| Part One, relating to employment from 8 to 8, is repealed, to-
eether with =, 42, by 1895, sched. 3.]

Pint Two.

Meal Hovirs.
The cases in which the provisions of this Act as to meal limes
being allowed at the same hour of the day are not to apply are—
(1.) The case of children, young perzons, and women employed
in the following factories; that is to say,
Blast fuarnaces,

{a) Tkis prohibition has, by Orler gazetted December 22 1882, been ex-
tended to the following places :—
Every part of a Factory or Workshop in which part wool or bair is sorted
or dusted, or in which rags are sorted, dusted, or ground.
Every part of a Textile Factory in which part gassing is carried on.
Hvery part of a Printwork, Bleachwork, or Dyework in which part singeing
is earried on.
Every part of a Factory or Workshop in which part any of the following
esses are carried on:—
Grinding, glazing, or polishing on a wheel.
Brass-casting, typefounding.
Dipping metal in aguafortis or other acid solution,
Metal-bronzing.
Majolica painting on earthenware,
Catgut eleaning and repairing.
Cutting, turning, polishing bone, ivory, pearlshell, snailshell.
Every Factory or Workshop in which chemieals or artificial manures are
manufactured, except any room used solely for meals.
Every Factory or Workshop in which White Lead is manufactured, except
any room thereof used solely for Meals.
Every part of a Factory or Workshop in whick part dry powder or dust is
used in any of the following processes :—

Lithographic printing. Almanack making,
Playing-card waking, Artificial flower making.
Fancy box making, Paper colouring and enumelling.

Paper staining. Colour making,

which children,
FOUNE PErsons,
““.li. WOnen mre
forbidden to
take meals,

Bection 52,

Cases in which
provigions as to
meal times are

not to apply.
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Iron mills,

Paper mills,

Glass works, and

Letter-press printing works ; and
) The cases of male young persons employed in that part of
any print works or bleaching and dyeing works in which the
process of dyeing or vpen-air bleaching is carried on.

The cases in which and the extent to which the provisions of this

Act

as to a child, young person, or woman during the times allowed

for meals being employed or being allowed to remain in a room in
which a manufacturing process or handicraft is being carried on,
are not to apply are—

(1

.) The case of children, young persons, and women employed

in the following factories ; that is to sav,
Iron mills,
Paper mills,
Glass works (save as otherwise provided by this Act)(a), and
Letter-press printing works; and

(2.) The case of a male young person employed in that part of

any print works or bleaching and dyeing works in which the
process of dyeing or open-air bleaching is carried on, to this
extent, that the said provisions shall not prevent him during
the times allowed for meals to any other young person or to
any child or woman, from being employed or being allowed to
remain in any room in which any manufacturing process is
carried on, and shall not prevent, during the times allowed for
meals to such male young person, any other young person
or any child or woman from being employed in the factory or
allowed to remain in any room in which any manunfacturing
process is carried on.(b) :

(2) See Schedule 2 above.

(b) Both of these exceptions, relating to different meal hours and to
employment during meal hours, have, by Order gazetted December 22 1882,
been extended to the following places : —

(1.) Textile factories wherein female voung persons or women employed

in a distinet department in which there is no machinery, commence
work at a later hour than the men and other young persons, subject to
the condition that all in the same department shall have their meals at
the same tume,

(2.) Non-textile factories and workshops wherein is carried on the making

of wearing apparel.

(3.) Non-textile factories and workshops wherein there are two or more

departments or sets of young persons, subject to the condition that
all in the same department or set shall have their meals at the same
time.

(4.) The following non-textile factories and workshops, viz. : —

Dressing floors, ‘l :
Tin streams, in the county of Cornwall.
China clay pits and quarries, I

Both exceptions have also, by Orders gazetted March 1 1887, been
extended to non-textile factories wherein is carried on the making of bread
or biseuiis by means of travelling ovens.

The exception relating to employment during meal hours has also, by
Order gazetted December 22 1892, been extended to quarries in the county
of Cornwall.
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Part Turee. Section 53,

Overtime.

The exception with respect to the employment of [young persons FME!E;S and
and] women for forty-eight days in any twelve months during a whish F:I::‘::;
period of employment, beginning at six or seven D*clunk'm the Eﬁﬁf;ﬂm
morning and ending at eight or nine o'clock in the evening, or allowed to work
beginning at eight o’elock in the morning and ending at ten o'clock ;:ﬂ{:,- under cor-
in the evening, applies to each of the(a) factories and workshops, lwin restrictions.
and parte thereof, following ; that is to say,

(1.) Where the material which is the subject of the manufactur-

ing process or handicraft is liable to be spoiled by weather ;
namely,
(.) Flax seutch mille ; and
(b.) A factory or workshop or part thereof in which is carried
on the making or finishing of bricks or tiles not being
ornamental tiles; and
(c.) The part of rope works in which is carried on the open-
aiT process ; and
(4.) The part of bleaching and dyeing works in which is
carried on open-air bleaching or Turkey red dyeing; and
(e.) A factory or workshop or part thereof in which is carried
on glne making ; and
(2.) Where press of work arises at certain recurring seasons of
the year; namely,
(f.) Letter-press printing works ;
(7.) Bookbinding works ; and
a factory, workshop, or part thereof in which is carried on the
manufacturing process or handicraft of—
() Lithographic printing; or
(i.) Machine ruling; or
(k.) Firewood cutting ; or
(I.) Bon-bon and Christmas present making ; or
(#.) Almanac making ; or
(n.) Valentine making; or
(0.) Envelope making; or
(p.) Aérated water making; or
(g.) Playing card making ; and

(3.) Where the business is liable to sudden press of orders arising

from unforeseen events; namely,

a factory or workshop, or part thereof, in which is carried on
the manufacturing process or handicraft of—

(r.) The making up of any article of wearing apparel ; or

(s.) The making up of farniture hangings; or

(f.) Artificial lower making ; or

(w.) Faney box making ; or

[:‘t?-ll Bizenit m.’lking; or

(a) Before “factories,” “mnon-textile™ is to be inserted (1895 s,
subs. (2)). ( 5 87
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(w.) Job dyeiug; [and also,

(@.) A part of a factory ov workshop which is @ warelouse not
wsed for any manufocteving process or handicrafl, and in
which persons are solely employed in ypolighing, cleaning,
wrapping, or packing up goods.}(a)

Provided that the said exception shall not apply—

(2.) Where persons are employed at home, that is to say, to a
private house, room, or place which, though used as a dwelling,
is by renson of the work carried on there a factory or workshop
within the meaning of this Act, and in which neither steam,
water, nor other meechanical power is used, and in which the
only persons employed are members of the same family dwelling
there; or

(h.) To & workshop or part thereof which is conducted on the
system of not employing any child or young person therein.(l)

(@) For these words a new paragraph has been substituted by 1895 8. 37
subs. (2), making it clear that the exception applies to all warehouses
either in textile or in non-textile factories.

(b)) This exception under s. 53 allowing overtime has been extended to
the following oceupations and places :—

The occupation of —

Die-sinking,

Cardboard making,

Paper colouring and enamelling,
Rolling of tea-lead.

The occupation of —

The making of Gas-holders, Boilers, and other apparatus, partly
manufactured in the open air.

The following non-textile factories and workshops, viz :—

Dressing floors,
Tin streams,
China elay pits, and
Quarries,
Non-textile factories in which the only processes carried on are the
processes of calendering, finishing, hooking, lapping, or making up
and packing of any yarn or cloth, or any of such processes,

Workshops wherein the manufacture of fireworks is carried on,

(The above are by Order gazetted December 22 1882).

The making of pork pies (Order gazetted November 27 1883).

The processes of warping, winding, or filling, or either of them, as incidental
to the weaving of ribbons in workshops (Order gazetted March 14 1884).

The processes earried on in non-textile factories of calendering, finishing,
hooking, lappig, or making up and packing, of any yarn or cloth, or any of
such processes, and none other (Order gazetted September 2 1884), but not
if Euc{: process is carried on in any bleach works or dye works in Lancashire
or Cheshire (Order gazetted April 26 1887).

Such parts of non-textile fac!:orh-a ns are nsed for ﬂuf carrying on of the
occupation of pattern card making (Order gnzetted April 6 1888},

Such parts of non-textile factories as are used for the carrying on of the
operation of milling, perforating, or gumming Inland Revenue stamps and
postal stationery (Urder gazetted September 17 1880). .

Non-textile factories wherein the manufacture of fireworks is carried on
(Order gazetted October 17 1890). o

All the above exceptions were granted subject to the condition that there
should be 400 cubic feet of space for each person employed by virtue of
them. This space is now compulsory in case of all overtime employment,
with regard to all persons so employed (1895 s. 1).

-in the county of Cornwall,
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Parr Four. Seclion 54,
Additional Half IHour.

The exception with respect to the employment of a child, young F:;llft:]'ll'jt'\ E["1 ;
M " - i | L PR EY S
person, or woman for a farther period of thirty minutes where the youns person, oc

process is in an incomplete state applies to the factories following; womanmarbe

(that is to say), ;dec itional half
(@.) Bleaching and dyeing works ; et
(6.) Print works;
() Iron mills in which male young persons are not employed
during any part of the night ;
(4.) Foundiies in which male young persons are not employed
during any part of the night; and
(e.) Paper mills in which male young persons are not employed
during any part of the night.(a)

Paunr Five. Section 36,
Owertime for Perishabile Articles,

The exception with respect to the employment of women for ﬂ'ﬂi’d‘a‘.’};“#ﬁ
ninety-six days in any twelve months during a period of employment which women
beginning at six or seven o'clock in the morning and ending at 1o by cmplosed

eight or nine o'clock in the evening applies to a factory or workshop day.
or part thereof in which any of the following processes is carried
on; namely,

The process of making preserves from fruit,

The process of preserving or curing fish, or

The process of making condensed milk.(})

PaArT SiIx. Bection 5%,
Nfgf;i Work.

The exception with respect to the employment of male young f\ﬂ-ﬂﬁ;m

persong during the night applies to the factories following ; (that young persons
; may be emploved
18 to say,) at night,

(a.) Blast furnaces,
(h.) Iron mills,

—_——— - ——— = i i Ll T -
— - = ———

(i) This exception has, by Order gazetted December 22 1882, been
extended to the following places : —
Non-textile factories and workshops or parts thereof in which is earried on
the process of baking of bread or biscuits,
The following non-textile factories and workshops, viz, :
Dressing floors,
Tin streams,
China clay pits, and
QQuarries,
(&) 'This exception has, by Order gazetted August 22 1893, been
extended to non-textile factories in which are carried on the occupations of
preparing cream and making butter and cheese,

in the county of Cornwall,



Bection 45,

Continuous
Em_llﬂn.'r'mml of
children, young
persons, and
wiomen for five
nurs in certain
textile factories
during the
winter months.

Sections 93, 94,

“ Print works.™
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(e.) Letter-press printing works, and
(d.) Paper mills.(a)

Part Seves.
Spell,

The exception respecting the continuous employment in certain
textile factories during the winter months of children, young
persons, and women without an interval of at least half an hour
for a meal for the same period as in a non-textile factory, applies to
textile factories solely used for—

(a.) The making of elastic web; or

(b.) The making of ribbon ; or

fe.) The making of trimming. (%)

FOURTH SCHEDULE.
Lt or Factories axp WoRKsHOPS.
Parr OxE.
Non-Tervhile Factories,

(1.) ** Print works,” that is to say, any premises in which any

persons are employed to print figures, patterns, or designs upon any
cotton, linen, woollen, worsted, or gilken yarn, or upon any woven or

felted fabric not being paper ;

(a) This exception has been extended, as far as relates to the employment
of male young persons of 16 and upwards, to the following places and
geenpations :— : :

(il and seed crushing mills (factories).

Copper and yellow metal rolling mills.

Iron and metal tube works in which the furnaces used are Siemens’ gas

furnaces. : .
The knocking out and cutting departments of non-textile factories engaged

in the refining of loaf sugar. : .
Such parts of mineral dressing floors in Cornwall (whether non-textile

factories or workshops) as are appropriated to the processes of caleining

and stamping.
(‘The above are by Order gazetted December 22 1882).

The process of galvanising metal in non-textile faetories (Order gazetted

o a9 1888). i
“Iu::m and r)netal tube works in which furnaces are used (Order gazetted

June 11 1889).
China clay works (Order gazetted May 11 1894).
The process of iron ore washing (Order gazetted July 3 1894).
) This exception has, by Order gazetted December 22 1882, been
extended to the following factories :—

Hosiery factories. : ]
Wc:all?n factories in the counties of Oxford, Wilts, Worcester, Gloucester,

and Somerset. e ygEs ,
Factories in which the only processes carried on are those of winding ana

throwing raw silk or either of such processes.
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(2.) * Bleaching and dyeing works,” that is to say, any prem?sea
in which the processes of bleaching, beetling, dyeing, calendering,
finishing, hooking, lapping, and making up and packing any yarn or
cloth of any material, or the dressing or finishing of lace, or any
one or more of such processes, or any process incidental thercto, are
or is carried on(n) ; :

(8.) “Barthenware works,” that is to say, any place in which
persons work for hire in making or assisting in making, finishing,
or assisting in finishing, earthenware(b) of any description, except
bricks and tiles not being ornamental tiles ;

(4.) “ Lucifer-match works,” that is to say, apy place in which
persons work for hire in making lucifer matches, or in mixing the
chemical materials for making them, or in any process incidental to
making lucifer matches, exeept the cutting of the wood ;

(5.) ““ Percumssion-cap works,” that is to say, any place in which
persgons work for hire in making percussion caps, or in mixing or
storing the chemical materials for making themn, or in any process
incidental to making percussion caps ;

(6.) *Cartridge works,” that is to say, any place in which persons
work for hire in making cartridges, or in any process incidental to
making cartridges, except the manufacture of the paper or other
material that is used in making the cases of the cartridges;

(7.) “ Paper-staining works,” that is to say, any place in which
persons work for hire in printing a pattern in eolours upon sheets
of paper, either by blocks applied by hand, or by rollers worked by
steam, water, or other mechanical power;

(8.) ** Fustian-cutting works,” that is to say, any place in which
persons work for hire in fustian entting ;

(9.) ** Blast furnaces,” that is to say, any blast furnace or other
furnace or premises in or on which the process of smelting or
otherwise obtaining any metal from the ores is carried on;

(10.) * Copper mills ™ ;

(11.) **Iron mills,” that is to =ay, any mill, forge, or other
premises in or on which any process is carried on for converting
iron into malleable iron, steel, or tin plate, or for otherwise making
or converting steel ;

(12.) *“ Foundries,” thatis to say, iron foundries, copper foundries,
brass foundries, and other premises or places in which the process
of founding or casting any metal is carried on ; except any premises
or places in which such process iz carried on by not more than five
persons and as subsidiary to the repair or completion of some other
work ;

(13.) * Metal and india-rubber works,” that is to say, any pres
mises in which steam, water, or other mechanical power is used for
moving machinery employed in the manufacture of machinery, or
in the manufacture of any article of metal not being machinery, or

(a) ¥or the history of this definition, see Howarth v. Coles, 12 C.B.N.8, 139,
31 LJ.MLC. 262, and the statutes 26 & 27 Viet. ¢. 38, and 27 & 28 Vict. ¢, 98,

(by After “ earthenware,” the words “or china™ are now added (1891
5. 38).

“ Bleaching and
dyeing works."

“ Earthenware
works."

“ Lueifer-mateh
works.”

" Percussion-caj
i3
works,

£ I':m‘h:[:h:'ﬁ:
works,"

* Paper-staining
works,"

* Fustian-cutting
works,™

“Blast furnaces,™

“ Copper mills.!

* Iron mills,"

* Foundries,”

* Metal and
india-rubber
works.”
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* Letter-press
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“* Bookbinding
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Sections 93, 9.

* Hat works."

" Rope works."”
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in the mannfucture of india-rubber or gutta-percha, or of articles
made wholly or partially of india-rubber or gutta-percha ;

(14.) * Paper mills,” that is to say, any premises in which the
manufacture of paper is carried on g

(15.) ** Glass works,” that is to say, any premises in which the
manufacture of glass is carried on ;

(16.) “ Tobacco factories,” that is to say, any premises in which
the manufacture of tobacco is carried on ;

(17.) ** Letter-press printing works,” that is to say, any premises
in which the process of letter-press printing is carried on;

(18.) ** Bookbinding works,” that is to say, any premises in which
the process of book-binding is earried on ;

(19.) Flax scntch mills.

Pant Two.

Non-Textile Factovies and Workshops.

(20.) “ Hat works,” that is to say, any premises in which the
manufacture of hats or any process incidental to their manufacture
is carried on ;

(21.) ** Rope works,” that iz to say, any premises being a ropery
ropewalk, or rope work, in which iz carried on the laying or
twisting or other process of preparing or finishing the lines,
twines, cords, or ropes, and in which machinery moved by sicam,
water, or other mechanical power is mnot used for drawing or
gpinning the fibres of flax, hemp, jate, or tow, and which has no
internal communication with any buildings or premises joining or
forming part of a textile factory, except such communication as is
necessary for the transmission of power ;

(22.) ¢ Bakehouses,” that is to say, any places in which are baked
bread, biscnits, or confectionery from the baking or selling of which
a profit is derived ;

(23.) * Lace warehouses,” that is to say, any premises, room, or
place not included in bleaching and dyeing works as herein-before
defined, in which persons are employed upon any manufacturing
procees or handicraft in relation to lace, subsequent to the making
of lace upon a lace machine moved by steam, water, or other
mechanical power;

(24.) ““ Shipbuilding yards,” that is to say, any premises in which
any ships, boats, or vessels used in navigation are made, finished,
or repaired ;(it)

(25.) “ Quarries,” that is to say, any place not being a mine, in
which persons work in getting slate, stone, coprolites, or other

minerals.(b)

(a) In Palmer’s Shipbuilding Co. v. Chaytor, L.R. 4 Q.. 209, the court

doubted whether a ship was an “ article,”” so as to come under a general
definition corresponding to that in 1878 s. 93. The express inclusion of ship-
building yards under non-textile factories prevents the question from arnising
NOW.
(0) In Kent v. Astley, L.R. 5 Q.B. 19, it was decided that quarries, in
which the work as a whole was carried on in the open air, were not factories,
That decision is now overruled by the expression inelusion of quarries under
non-textile factories.
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(26.) “Pit-banks,” that is to say, any place above ground “Pit banks.”
adjacent to a shaft of a mine, in which place the employment of
women is not regulated by the Coal Mines Regulation Act, 1872, or ;!:ﬂ '.‘#l 38 Viet,
the Metaliferons Mines Regnlation Act, 1872, whether such place 3i &'sq viet,
does or does not form part of the mine within the meaning of those ¢ 7
Aects,

FIFTH SCHEDULE. Bection 07,

SreciaL EXEMPTIONS.
Straw plaiting.
Pillow-lace making.
Glove making.

SIXTH SGHEDULE‘{R} Sectlion 107,

Aets vepealed.

N _— -

Saasion and Chapter. I Title of Act. Extent of Repeal,

42 Geo. 3. ¢. 78 =| An Aet for the preservation of the | The whole Act.
health and morals of apprentices
and others employed in cotton and
other mills and cotton and other

| [factories,

3 & 4Will. 4, e. 103, - l An Act to regulale the labour of chil- | The whole Act,
dren and young persons in the mills
ani factories of the United Kingdom.

7&8Viet.e.15. - AnAct toamend the laws relating to | The whole Act.
| labour in factories.
0k 10 Vict.e. 40. - | An Act to declare certain ropeworks | The whole Act.
| mnot within the operation of the

Factory Acts.

|
13 &£ 14 Viet. c. 58 = : Aliu%m to :}mt;:;;l_ the Acts relating to | The whole Act,
our in factories.

16 & 17 Viet. ¢, 104. - | An Act further to regulate the employ- | The whole Aet,
ment of chilidren in factories,

19 & 20 Viet. . 38. = | The Factory Act, 1856 = = + | The whole Aet.
28 & 25 Viet. e, 117, - | An Act to place the emplovment of | The whole Act,
women, young persons, youths, and
children in lace factories under
the regulations of the Factories Acts,
24 & 27 Vict. . 40. The Bakehouse Regulation Aet, 1863 = | The whole Act.

27 & 25 Viet. c. 48. - | The Factory Acts Extension Act, 1864 | The whole Act.

—_— e —— — —

(a) This schedule is now repealed (57 & 58 Viet. ¢. 56.). It is printed
above as showing the course of previous legislation on the subject. No Act
F-Iaiing to factories and workshops earlier than the Act of 1878 is now in
OFee,
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Session amil Chapter. I

20 & 30 Viet. c. 00, -

30 & 31 Viet. c. 108, -
W0 & 31 Viet. c. 140, -
33 & 34 Viet. ¢. 62, -
34 & 35 Viet. e, 10, -

34 & 85 Viek. ¢, 104% -
37 % 38 Yiet., . 44, -
38 & 30 Viet. ¢. 55, -

30 & 10 Viet. e. 70, -

The SBanitary Act, 18366 - - &

Title of Act.

The Factory Acts Extension Act, 1867

The Workshop Regulation Act, 1367 -

The Factory and Workshop Act, 1870 -

An Act for exempting persons profes.
sing the Jewish religion from penal-
ties in respect of young persons and
females professing the said religion
working on 3undays.

The Factory and Workshop Aet, 1871 -

The Factory Act, 1874 = e -

The Pabliec Health Act, 1875 - .

The Elementary Education Act, 1876 -

Extent of Repeal.

The following words

s0 far as un led )
n section nineteen,
* not already under
“ the operation of
i lmjrt general- Act

" for th lation
- A e
“ bakehouses."”

The whole Act.
The whole Act,
The whole Act.
The whole Act.

The whole Act.
The whole Act.
The following words in

section four, *more
“ than twenty,” and
the words * at one
¥ time,” and the fol-
lowing words in
sectlon minety-one,
“ not al under
* the operation of
“ any gemeral Aect
“ for the regulation
“of factories or
“ bakehouses."

Section eight and the

following words in
section  forty-eight
“ the Factory Acts,
“ 1833 to 1874, as
“ amended by this
“ Act, and includes
“ the Workshop
“- Acts, 1867 to 1871,
* asamended by this
* Act, and ™.
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FACTORY AND WORKSHOP ACT, 1883.
[46 & 47 Vier. Cm. 53.]
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ARRANGEMENT OF SECTIONS,

Section.
1. Short title.

White Lead Factories.

Certificate of conformity with Aet.

Conditions of eertificate,

Grant of certificate on compliance with conditions.
Withdrawal of certificate.

Penalty on earrying on factory without certificate.
Special rules for every white lead factory.
Framing and approval of new special rules.
Amendment of special rules.

False statements and transmission of rules.
Publication of special rules.

Defacing copies of rules, &e.

i
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Explanation of certain Provisions of Factory, &e. Act, 1878,

13. Explanation of s. 53 of 41 & 42 Vict. c. 16.
14. Amendment as to period of employment of children in certain eases.

Bakehouses.

15. Regulations for new bakehouses.

16, Penalty for bakehouse being unfit on sanitary grounds for use asa
bakehouse.

17. Enforcement of law as to retail bakehouses by local authorities.

18. Constroction of Act and definitions.

Application of Act to Scotland and Ireland.

19,  Application of Act to Scotland.
20, Application of Act to Ireland.
SCHEDULE,
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FACTORY AND WORKSHOP ACT, 1883.

e

AN Acr to amend the Law relating to certain Factories and
Workehops. [25th August 1853. ]

1. Thizs Act may be cited as the Factory and Workshop Act.
1883,

White Lead Faefories.

2. After the thirty-first day of December one thousand eight
hundred and eighty-three it shall not be lawful to carry on a white
lead factory unless such factory is ceriified by an inspector to be in
conformity with this Act.

3. (1.) A white lead factory shall not be certified to be in con-
formity with this Act unless the scheduled conditions, that is to
say, the conditiens specified in the schedule to this Aect, as
amended by any order of a Secretary of State under this section,
and including any conditions added by any sach crder, have heen
complied with.

(2.) A Becretary of State may at any time, by writing under his
hand, revoke, alter, add to, or modify all or any of the conditions
specified in the schedule to this Act.

4. Within a reasonable time after written application in that
behalf, addressed to the chief inspector of factories by the occupier
cf any white lead factory, such factory shall be inspected by an
inspector, and if he finds that the scheduled conditions have been
complied with he shall certify to a Secretary of State that the
factory is in conformity with this Aet; and a copy of the certifi-
cate, signed by the inspector, shall be forthwith given to the
oceupier.

5. If at any time after a white lead factory has been certified to
be in conformity with this Act it appears to an inspector that the
factory is not kept in conformity with this Act, he shall forthwith
give notice to the occupier specifying in what respects default is
made ; and unless the defanlt is within a reasonable time after the
notice remedied to the satisfaction of an inspector, a Secretary of
State may, if he sees fit, withdraw the certificate until the defanlt i=
remedied.

8. The oceupier of a white lead factory which after the thirty-
first day of December one thousand eight hundred and eighty-three
is earried on without a certificate under this Act shall, for every
day during which it iz so carried on, be liable on summary conviction
to a fine not exceeding two pounds.
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[8s.7-12, relating to special rules for white leal fastories are repealed
by 1891 sehed. 2.1(a)

Beplanation of eertain Provisions of Factory, §c. Act, 1878,

13. 1t is hereby declared that— EI'I}IHFEH'?&“ of
(w.) Section fifty-three of the Factory and Workshop Act, 1878, i,ﬁ“{.;}; s
only anthorises overtime employment of young persons or women
to take place in any factory or workshop on forty-eight days in the
whole, in any twelve months; and that in reckoning such peried of
forty-eight days, every day on which any young person or woman
has been employed overtime is to be taken into account; and that
(b.) Section fifty-six of the said Act only authorises overtime
employment of women to take place in any factory or workshop
on ninety-six days in the whole in any twelve months, and that
in reckoning such period of ninety-six days, every day on which
any woman has been employed overtime is to be taken into
account.(b)

14. Notwithstanding anything in seciion twelve or section Amendment as
fourteen of the Factory and Workshop Act, 1878, the period of Lﬁpﬁﬂfﬂfﬁt of
employment for a child in an afternoon set in a factory or workshop, childrenin
where the dinner-time does not begin before two o'clock in the "
afternoon, may begin at noon; provided that in =uch case the

period of employment in the morning set shall end at noon.

Bakehouses.(c)

15, It shall not be lawful to let or suffer to be occupied as a Regulations for
bakehouse, or to occupy as o bakehouse, any room or place [which 1eW bakehouses.
was nof so let or occupied before the fivst day of June one thousand
eight hundred aud eighty-three,(d) unless the following regulations
are complied with :

(i.) No watercloset, earthcloset, privy, or ashpit shall be within
or communicate direetly with the bakeheuse ;

(ii.) Any cistern for supplying water to the bakehouse shall be
separate and distinet from any cistern for supplying water to a
watercloset ;

(iii.) No drain or pipe for carrying off faecal or sewage matter shall
have an opening within the bakehouse.

() These provisions relating to special rules for white lead factories were
the foundation of, and were superseded by, the provisions of the Act of 1891
(ss. 8-12), which provide for the establishment of Special Rules which may
be applied by the Secretary of State to any dangerous employment.

() The maximum number of days now is, under 1878 =, 53, 30 days, under
1878 s. 56, 60 days (1895 s, 14 subs. (2)). Subject to these changes, the
above section still applies to overtime. The limit now applies to the number
of days of overtime employment in the factory or workshop, not te the
number of days of overtime employment of particular individuals.

(¢) For other provisions relating to bakehouses, sce 1878 ss, 84, 35.

() These words are now repealed (1895 s, 27 subs. (2)).

L
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Any person who lets or suffers to be oceupied or who ocenpies
any room or place as a bakehonsge in contravention of this section
shall be liable, on summary conviction, to a fine not exceeding forty
ghillings, and o a further fine not exceeding five shillings for every
day during which any room or place is so occupied after a conviction
under this section.

18. Where a court of summary jurisdiction is satisfied on the
prosecution of an inspector or a local authority that any room or
place used as a bakehouse (whether the same was or was not so used
before the passing of this Act) is in such a state as to be on sanitary
grounds unfit for use or occupation as a bakehouse, the oceupier
of the bakehouse ghall be liable, on gummary conviction, to a fine
not exceeding forty shillings, and on a second or any subsequent
conviction, not exceeding five pounds.

The court of sammary jurisdiction, in addition to or instead
of inflicting such fine, may order means to be adopted by the
occupier, within the time named in the order, for the purpose of
removing the ground of complaint. The court, may, upon appli-
cation, enlarge the time so named, but if, afier the expiration of
the time as originally named or enlarged by subsequent order, the
order is not complied with, the occupier shall be liable to a fine
not exceeding one poand for every day that such non-compliance
continues.

17. (1.) As respects every retail bakehouse,(x) the provisions of
this part of this Act and of sections three, thirty-three, thirty-four,
and thirty-five of the Factory and Workshop Act, 1578 (which
relate to cleanliness, ventilation, overcrowding, and other sanitary
eonditiong), shall be enforced by the local authority of the district
in which the retail bakehouse is situate, and not by an inspector
under the Factory and Workshop Act, 1875(%) ; and for the purposes
of this section the medical officer of health of the local authority
ghall have and exercise all such powers of entry, inspection, taking
legal proceedings and otherwise, a8 an inspector under the Factory
and Workshop Aet, 1878,

[(2.) If any child, young person, or woman is employed in any
yelail bakehouse, and the medical officer of the local anthority becones
aware thereof, he shall forthwith give writlen nolice thereof fo the
Sactory inspector for the districl.

(3.) An inspector under the Factory and Workshop Act, 1878,
shall not, os respects any refail bakehouse, exercise the powers of
entry and inspection conferved by that Act, unless he has notice or
yeasonable cause to believe thot a child, young person, or woman is
employed therein. (c)

(a) Defined s. 18 below.

(b) Compare 54 & 55 Viet. ¢. 76. s, 26. ‘

(¢) Subs. (2) and (3) are now repealed (1891 sched. 2). Subs. (2) is
extended to all workshops by 1891 £, 3 subs (3). Subs, {3) is not re-enacted.
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18, This Act shall be construed as one with the Factory and Construction of

i . dctand defini-
Workshop Act, 1873 ; and in this Act, unless the context otherwise iilnﬂafﬂ B
requires,— AR

The expression “ white lead factory ™ includes every factory and
workshop in which the manufaciure of white lead is carried
on: |

The expression ‘ retail bakehouse'(s) means any bakehouse or
place, the bread, biscuits, or confectionery baked in which are
not sold wholesale but by retail in some shop or place occupied
together with such bakehouse :

The expression “ local anthority ** means, as respects the City of
London and the liberties thereof, the Commissioners of Sewers ;
as respects the parishes and districts mentioned in the Sehedules
A. and B. annexed te the Metropolis Management Act, 1855, 18 & 19 Viet.
and any parish to which the said Act may be extended by “™*
Order in Council in manner in the said Act provided, the
vestries and district Boards elected under the said Act; and as
respects any urban sanitary district, the urban sanitary antho-
rity, and as respects any rural sanitary district, the rural
sanitary aunthority, within the meaning of the Public Health
Act, 1575,

Application of Ae! to Scotland and Ireland.

19. In the upplication of this Act to Scotland the expression ﬂlﬂiﬁgimﬁiﬂf
“ local authority ¥ means the local anthority within the meaning of 3 !;"3‘;'.'1 %}:hmi
1

the Public Health (Scotland) Act, 1867. c. 101

20. In the application of this Aet to Ireland the expression Application of
“ local anthority ” meaus, as regards any urban sanitary distriet, Actto Ireland.
the urban sanitary authority, and as regards any rural sanitary
district the rural sanitary suthority, within the meaning of the
Public Health (Ireland) Aet, 1878, 41 & 42 Vict,

¢, 52,

THE SCHEDULE.
CONDITIONS OF OBTAINING CERTIFICATE. Section 3,

(1.) The stacks and stoves in the factory must be efficiently
ventilated. :

(2.) There must be provided for the use of the persons employed
in the factory sufficient means of frequently washing hands and
feet, with a sufficient supply of hot and cold water, soap, towels
and brushes. ;

() This expression does not include factory bakehouses (1891, =. 36.),
L 2
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(8.) There must be provided in addition, for the nse of women
employed in the factory, sufficient baths, with a sufficient snpply of
hot and cold water, soap, towels, and bruzhes.

(4.) There must be provided for the use of the persons employed
in the factory (but not in any part of the factory where any work
ig carried on) a proper room for meals,

(5.) There must be provided for every person working at any
tank an overall suit with head covering, and for every person
working at any white-bed a respirator or covering for the mouth
and nostrils and head covering, and for every person working at
any dry stove or rollers an overall suit with head covering, and a
respirator or covering for the mouth and nostrils,

(6:) There must be accessible to all persons employed in the
factory a sufficient supply of acidulated drink,
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FACTORY AND WORKSHOP ACT, 1891,
[54 & 55 Vier. CH. 75.]

i E— S

ARRANGEMENT OF SECTIONS.

Sanitary Provisions,

Section.
1. Powers of Secretary of State as to sanitary provisions in workshops,
2, Powers of factory inspector after notice to sanitary authority.
3. Enforcement by sanitary authority of sanitary provisions as to work-
shops.
4. Cleanliness and limewashing of workshops.
5. Amendment of 41 & 42 Viet. ¢. 16. 8. 3, as to sanitary provisions,
Suafety.
6. Amendment of 41 & 42 Viet. c. 16. s, 3, as to fencing of machinery,
7. Provision against fire.
Special Rules and Regquirements.
8. Special rules and requirements as to dangerous and unhealthy incidents
of employment.
9. Penalty for contravention of special rules or requirement.
10, Amendment of special rules.
11. Publication of special rules.
12, Certified copies of special rules to be evidence.
FPeriod of Employment.
12. Period of employment for women.
14. Notice as to overtime,
15. Deriod of employment on Saturday for young persons and women not
employed more than eight hours.
Holidays.
16, Amendment of 41 & 42 Vict. ¢. 16. 5. 22, as to holidays.
Conditions of Employment,
17. Prohibition of employment of women after child-birth.
18. Prohibition of employment of children under eleven years of age.
19. Report of certifying surgeon.
20. Certificate of birth in case of children and young persons under 16.
21. Amendment of 41 & 42 Vict. ¢. 16. 5. 61, as to examption of certain
workshops.
Miscellaneous,
22. Amendment of 41 & 42 Viet. e. 16. 5. 31, as to notice of accidents,
23, Inspectors in Wales and Monmouthshire,
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Beetion.

24. Particulars to be supplied in case of payment by piece.
25. TPowers of entry.

26. Notice of opening workshop.

27. Lists of out-workers,

28, Minimum penalties in certain cases.

29, Limitation of time for summary proceedings.

30. Amendment of 41 & 42 Viet. c. 16. 5. 92,

31. Amendment of 41 & 42 Viet. e. 16. 8. 93.

32. Saving for persons employed in proeess of cleaning fruit.
83. Application to Scotland.

34. Amendment of 41 Viet. e. 16. 8. 106, as to holidays in Ireland.
35. Amendment of 41 & 42 Viet. ¢. 16. s. 104.

36. Amendment of 46 & 47 Viet. c. 53. =. 18.

37. Definitions of “ machinery " and “ domestic workshop."”
38. Amendment of 41 & 42 Viet. ¢. 16. Sch. IV,

39. Repeal.

40, Commencement of Act.

41. Short title and construction.

SCHEDULES.

—— e i
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FACTORY AND WORKSHOP ACT, 1891

i
-

Ax Aect to amend the Law relating to Factories and Workshops.
[5th August 1891.]
Sanitary Provisions.
1.—(1.) If the Secretary of State is satisfied that the provisions
of the law relating to public health as to effluvia arising from any
drain, privy, or other naisance, or with respect to cleanliness,

Powers of
Lperetary of
Btateas to
sanitary provi-
gions in works-

ventilation, overcrowding, or limewashing(a) are not observed in shops.

any workshops or class of workshops (including workshops con-
ducted on the system of not employing any child, yonng person, or
woman therein)(h) or laundries,(¢) he may, if he thinks fit, by order,
authorise and direct an inspector or inspectors under the principal
Act to take, during such period as may be mentioned in the order,
such steps as appear necessary or proper for enforcing the said
provisions.(d) :

(2.) An inspector authorised in pursnance of this section shall,
for the purpose of his duties, have the same powers with respect to
workshops and laundries to which this section applies, as he has
under the principal Act as amended by this Act with respect to
factories,(e) and may for the same purpose take the like proceedings
for punishing or remedying any default in compliance with the
said provisions of the law relating to public health as might be.
taken by the sanitary authority of the district in which the work-
ghope or laundries are situate, and shall be entitled to recover from
that sanitary authority all such expenses in and about any pro-
ceedings in respect of such workshops or laundries as he may
incur and are not recovered from any other person, and have not
been incurred in any unsuccessful proceedings.

2.—(1.) Section four of the principal Act(f) shall apply to work-
shops conducted on the system of not employing any child, young
person, or woman therein, and to laundries(c).

e

(a) These provisions are contained in 38 & 39 Vict. ¢. 55. 5. 91 (6); 1891
&. 4; and for London 54 & 55 Viet. . 76. 5. 2 subs. (1) (¢) and 5.25,  On the
general subject of the law regulating the sanitary condition of workshops, see
note {(a) on 1878 5. 8.

(b) The requirements of the Act of 1878 do not apply to these workshops
(1878 s. 93), but the Public Health Acts make no distinetion between them
and ordinary workshops.

() As far as sanitary provisions are concerned, laundries where power is
used are now treated as factories, other laundries as workshops (1895 s, 22.)
This section will sow apply only to the latter class of laundries. -

(d) No order has at present been made under this seetion. For the power
of an inspector to take action independently on noticing any particular defanlt
in a workshop, see 1878 s. 4, and note (¢) thereon. N

(¢) For the powers of an inspector, see 1878 5. 68. The amendment b
this Act referred to is the repeal of 1878 5, 69 by 1891 s. 25, e

(f) This is the seetion requiring the inspector to call the attention of the
sanitary authority to any defect in the sanitary condition of a workshop which

Powers of factory
mspector after
notice to sanitary
anthority,
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(2.) Where notice of an act, neglect, or default is given by an
inspector under the said section four, as amended by this Act, to
a sanitary authority, and proceedings are not taken [wifhin a
veasonable time](¢) for punishing or remedying the act, neglect, or
default, the inspector may take the like proceedings for punishing
or remedying the same as the sanitary authority might have taken,
and shall be entitled to recover from the sanitary anthority all such
expenses in and about the proceedings as the inspector incurs and
are not recovered from any other person, and have not been
ineurred in any unsuccessful proceedings.

3.--(1.) Sections three and thirty-three of the Factory and
Workshop Act, 1878 (which relate to cleanliness, ventilation, and
overcrowding in, and limewashing of, factories, and workshops),
shall cease to apply to workshops.

(2.) For the purpose of their dnties with respect to workshops
(not being workshops to which the Poblic Health (London) Aet,
1891, applies),(b) a sanitary authority and their officers shall, with-
out prejudice to their other powers, have all such powers of entry,
inspection, taking legal proceedings or otherwise, as an inspector
under the prineipal Act.

(3.) If any child, young person, or woman, is employed in a
workshop, and the medical officer of the sanitary authority becomes
aware thereof, he shall forthwith give written notice thereof to the
factory inspector of the district.

4.—(1.) Every workshop as defined by the principal Act (in-
cluding any workshop conducted on the system of not employing
any child, young person, or woman therein), and every workplace
within the meaning of the Public Health Aet, 1875,(¢) shall be kept
free from effluvia arising from any drain, watercloset, carth-
closet, privy, urinal, or other nuisance, and unless so kept shall be
deemed to be a nuisance liable to be dealt with sommarily under
the law relating to public health.(d)

(2.) Where on the certificate of a medical officer of health
or inspector of nuisances it appears to any sanitary authority that

— s =

is subject to the control of the :fnnlt:ll'_\' nultlmrh‘\'. Subs. (2) of the present
section makes an important addition to the inspector’s powers in =uch a case.
See note (¢) on 1878 8. 4,

(a) For these words the words © within one month
€1895 &. 3 subs. (2)). _ _

(&) That is, workshops within the administrative county of London
(54 & 55 Viet. . 76. 8s. 132, 141).

(¢) In the application of the Factory Acts to Ireland, this is to be con-
strued as meaning the Public Health (Ireland) Act, 1878, and the Acts
amending the same (1895 s. 52).

() This sub-section fills up a gap left by 38 & 39 Viet. . 55. 5. 91 (6),
with the result that the sanitary requirements for a workshop are now the
same as those for a factory, except with regard to limewashing, which is
specially dealt with in subs. (2) of this section. With regard to the
authorities for the enforcement of the law in workshops, see note (a) on
1878 s. 3.

¥

are now substituted
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the limewashing, cleansing, or purifying of any such workshop, or
of any part thereof, is necessary for the health of the persons
employed therein, the sanitary authority shall give notice 1n
writing to the owner or occupier of the workshop to limewash,
cleanse, or purify the same or part thereof, as the case may
require.(a)

(3.) If the person to whom notice is so given fails to comply
therewith within the time therein specified, he shall be liable to a
fine not exceeding ten shillings for every day during which he
continnes to make default, and the sanitary authority may, if they
think fit, cause the workshop ur part to be limewashed, cleansed, or
purified, and may recover in a summary manner the expenses
ineurred by them in so doing from the person in default.

(+.) This section shall not apply to any workshop or workplace to
which the Public Health (London) Act, 1891, applies.(b)

5. In section three of the principal Act, for the word * privy,”
shall be substituted the words “ watercloset, eartheloset, privy,
urinal,” and for the words * injurious to the health of the persons
employed therein™ shall be substitnted the words * dangerous or
injurious to the health of the persons employed therein.”

.S{Ef ﬂgy'

8.—(1.) The words *‘ near to which any person is liable to pass or
to be employed " in sub-seclion (1) of section five of the principal
Act are hereby repealed.

(2.) In sub-gection three of the same section before the words
“every part’’ shall be inserted the words “ all dangerous parts of
the machinery and.”

7.—(1.) Every factory(e) of which the construection iz commenced
after the first day of Janunary fone thousand eight hundred and
ninery-two, and in which more than forty persons are employed,
shall be furnished with a certificate from the sanitary suthority of
the district in which the factory is situate that the factory is pro-
vided on the storeys above the ground floor with sueh means of
escape in case of fire for the persons employed therein as can
reasonably be required under the circumstances of each case, and a
factory not so furnished shall be deemed not to be kept in con-
formity with the principal Act, and it shall be the duty of the
sanitary authority to examine every such factory, and on being

(a) The absolute requirements of 1878 s 33 with regard to limewashin
do not apply to workshops, in which this section makes the duty to limewash
depend on the directions of the sanitary authority and their officers.

(#) This Aet contains provisions to the same effect as those in this section,
applicable to workshops and workplaces in the administrative county of

London (s. 2 subs. (1) (g) and s. 25 of that Act).

(¢) This sub-section now applies also to workshops commeneed on or after
January 1 1896 in which more than 40 persons are employed (1895 s, 10
subs, (4)).

6% & 55 Viet.
c. 78,

Amendment of
41 & 42 Yict.

. 16. 8 3, as to
sanitary provi-
sions,

Amendment of
41 & 48 Viet.

c. 16. 8. 5, a8 to
fencing of
machinery,

Provision againsi
fire,
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satisfied thai the factory is go provided to give such a certificate ag
aforesaid.

(2.) With respect to all factories(a) to which the foregoing pro-
vigions of this section do not apply, and in which more than forty
persons are employed, it shall be the duty of the sanitary authority
of every district, as soon as may be after the passing of this Aet,
and afterwards from time to time, to ascertain whether all such
factories within their district are provided with such means of
escape as aforesaid, and, in the case of any factory which is not so
provided, to serve on the person being within the meaning of the
Public Health Act, 1875, the owner(h) of the factory a notice in
writing specifying the measures necessary for providing such means
of escape as aforesaid, and requiring him to carry out the same
before a specified date, and thereupon such owner shall, notwith.
standing any agreement with the oceapier, have power to take such
steps ag are neceseary for complying with the requirements, and,
unless such requirements are so complied with, such owner ghall be
liable to a fine not exceeding one pound for every day that such
non-compliance continues. In case of a difference of opinion
between the owner of the factory and the sanitary anthority, the
difference shall, on the application of either party,(c) be referred to
arbitration, and thereupon the provisions of the First Schedule to
this Act ghall have effect, except that the parties to the arbitration
shall be the sanitary authority on the one hand and the owner on
the other, and the award on the arbitration shall be binding on the
parties thereto. If the owner alleges that the occupier of the
factory ought to bear or contribute to the expenses of complying
with the requirement, he may apply to the county court having
jurisdiction where the factory is sitnate, and thereupon the county
court, after hearing the ocenpier, may make such order as appears
to the court just and equitable under all the ciremmstances of the
case.(d)

(3.) All expenses incurred by a sanitary anthority in the execution
of this section shall be defrayed—

(#) in the case of an aunthority of an urban distriet, as part of
their expenses of the general execution of the Public Health
Act, 15875 ; and

(6) in the case of an aunthority of a rural district, as special

(a) This sub-section now applies to all workshops to which subs. (1) of
this section dees not now apply (1895 s, 10 subs. (4)).

(b) i.e., the person whko receives the rackrent, or would receive it if there
were any (38 & 39 Viet. 5. 4). S5 ‘

(¢) The application must be mude 'n::thm_u mﬂntjz after the difference
arises (1895 s. 11 subs. (1)). The notice will be discharged amended or
confirmed in accordance with the award (1895 s. 11 subs. (2)).

(d) Where the sanitary authority fail to enforee this and the preceding
sub-section, the inspector may give notiee to them, and if necessary act in
their place in the same manner as under 1878 s. 4 and 1891 s, 2 (1895 & 10

subs. (5)).
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expenses incurred in the exeeution of the Public Health Act,
1875,(x) and such expenses shall be charged to the contributory
place in which the factory is situate.

(4.) In the application of this section to the administrative county
of London, the London County Couneil shall take the place of the
sanitary authority, and their expenses in the execution of this
section shall be defrayed as part of their expenses in the manage-
ment of the Metropolitan Building Aet, 1855,(h) and.the Acts
amending the same.

Special Rules and Requirements.(e)

8.—(1.) Where the Sseretary of State certifies(d) that in his
opinion any machinery or process or particular description of
manual labour used in a factory or workshop (other than a domestic
workshop) is dangerous or injurious to health or dangerous to life
or limb, either generally or in the case of women, children, or any
other class of persons, or that the provision for the admission of
fresh airis not sufficient, or that the quantity of dust generated or
inhaled in any factory or workshop is dangerous or injurious to

(@) In the application of the Factory Aects to Ireland, this is to be con-
strued as meaning the Pablic Health (Ireland) Act, 1878, and the Acts
amending the same (1895 s. 52).

(5) Now the London Building Aet, 1894 (57 & 38 Viet. ¢. cexiii.).

(¢) The sections under this head, viz., ss. 8-12, now extend to workshops
conducted on the system of not employing any child, young person, or
woman therein (1895 s, 28 subs. (2)).

(d) The following processes have been certified under this section to be
dangerous to health, viz., processes carried on in—

The manufacture of white lead

The manufactnre of paints and colours and the extraction of arsenic

The enamelling of iron plates

(The above are by Order gazetted May 13 1892)

The manufacture of lucifer matches, except such as are made with red
or amorphous phosphorns (Order gazetted June 7 1892)

The manufacture of earthenware

The manufacture of explosives in which di-nitro-benzole is used

Chemieal works

Quarries

(The above are by Order gazetted December 27 1892)

The manufacture of red orange or yellow lead

Lead smelting

The tinning and enamelling of iron hollow-ware

Electric Accumulator Works

Flax Mills and Linen Factories

(The above are by Order gazetted January 5 1894)

Brass mixing and casting (Order gazetted May 11 1894).

The tinning and enamelling of metal hollow-ware and cooking utensils
(Order gazetted June 22 1894)

Processes in which yellow chromate of lead is used or in which goods
dyed with it undergo the process of bundling or noddling, winding,
ﬁ;‘llt;g, weaving, or any other treatment (Order gazetted April 19

ol ).

In all the above employments, except quarries, linen factories, and brass
mixing and casting factories, Special Rules have been adopted under this
Act, and are now in force. A full list of all the Rules now in force will
be found in the Appendix,

18 & 10 Yict,
c. 122,
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health, the chief inspector may serve on the occupier of the factory
or workshop a notice in writing, either proposing such special rales
or requiring the adoption of such special measures ag appear to the
chief inspector to be reasonably practicable and to meet the
neceszities of the case.(a)

(2.) Unless within twenty-one days after receipt of the notice the
occupier serves on the chief inspeetor a notice in writing that he
objects to the rules or requirement, the rule shall be established,
or, as the case may be, the requirement shall be observed.

(3.) If the notice of objection suggests any modification of the
rules or requirement, the Secretary of State shall consider the
suggestion and may assenl thereto with or without any further
modification which may be agreed on between the Secretary of
State and the occupier, and thereupon the rules shall be established
or, as the case may be, the requirement shall be observed, subject
to such modification.

(4.) If the Secretary of State does not assent to any objection or
modification snggested as aforesaid by the occupier, the matter in
difference between the Secretary of State and the occupier ghall be
referred to arbitration under this Act, and the date of the receipt of
the notice of objection by the Secretary of State shail be deemed to
be the date of the reference, and the rules shall be established, or
the requisition shall have affect, as settled by an award on arbi-
tration.

(9.) Any notice under this section may be served by post.

(6.) With respect to arbitrations under this Act the provisions in
the First Schedule to this Act shall have effect.(b)

(7.) No person shall be precluded by any agrcement from doing,
or be liable under any agreement to any penalty or forfeiture for
doing, such acts as may be necessary in order to comply with the
provisions of this section.

8.—(1.) If any person who is bound to observe any special rules
eslablished for any factory or workshop under this Act acts in con-
travention of, or fails to comply with, any such epacial rule, he
ghall be liable on summary conviction to a fine not exceeding two
pounds ; and the oceupier of the factory or workshop shall also be
liable on summary convietion to a fine not exceeding ten pounds,
unless he proves that he had taken all reasonable means, by pub-
lishing, and to the best of his power enforcing, the rules to prevent
the contravention or noncompliance.

(a) Rules and requirements may now be made under this section prohibiting
the employment of, or modifying or limiting the period of employment for,
all or any eclasses of persons (including adults) engaged in dangerous
ocenpations. If such rules relate to adults, they must be laid on the table of
both Houses of Parliament for 40 days (1885 s. 28 subs. (1)).

(b) The workmen, or any class of them, may be represented on the
arbitration, and their representative may appear in person or by counsel,
solicitor, or agent. The workmen may be required to give security for costs,
and their representative will be liable for costs as if he were a party to the
arbitration (1895 s. 12).
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(2.) A factory or workshop in which there is a contravention of
any requirement made under this Act shall be deemed not to be
kept in conformity with the principal Act.

10.—(1.) After special rules are established under this Act in any
factory or workshop, the Seeretary of State may from time to time
propose to the occupier of the factory or workshop any amendment
of the rules or any new rules; and the provicions of this Act with
respect to the original rules shall apply to all such amendments
and new rules in like manner, as nearly as may be, as they apply to
the original rules.

(2.) The ocenpier of any factory or workshop in which special
rules are established may from time to time propose in writing fo
the chief inspector, with the approval of the Secretary of State, any
amendment of the rules or any new rules, and the provisions of
this Act with respect to a suggestion of an occupier for modifying
the special rules proposed by a chief inspector shall apply to all
guch amendments and new rules in like manner, as nearly as may
be, as they apply to such a snggestion.

11.—(1.) Printed copies of all special rules for the time being in
force under this Aet in any factory or workshop shall be kept
posted up in legible characters in conspicuous places in the factory
or workshop where they may be conveniently read by the persons
employed. In a factory or workshop in Wales or Monmouthshire
the rules shall be posted up in the Welsh language alzo.

(2.) A printed copy of all such rules shall be given by the
occupier to any person affected thereby on his or her application.

(3.) If the ocoupier of any factory or workshop fails to eomply
with any provision of this section, he shall be liable on summary
conviction to a fine not exceeding ten pounds.

(4.) Every person who pulls down, injures, or defaces any special
rules when posted up in pursuance of this Act, or any notice posted
up in pursuance of the special rules, shall be liable on summary
conviction to a fine not exceeding five pounds.

12. An inspector shall, when required, certify a copy which is
ghown to his satisfaction to be a true copy of any special rules for
the time being established under this Aet for any factory or work-
shop, and a copy so certified shall be evidence (but not to the
exclugion of other proof) of those special rules, and of the fact that
they are duly established under this Act.

Period of Employment.

13.—(1.) T'or sub-section (2) of section fifteen of the principal Act
the following sub-section ghall be substituted, namely :—

(2.} In a workshop which is conducted on the system of not
employing therein either children or young persons, and the ocen-
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pier of which has served on an inspector notice of his intention to
conduct his workshop on that system(a)—

(#.) The period of employment for a woman ghall, except on
Satorday, be a specified period of twelve hours taken between
gix o'clock in the morning and ten o’clock in the evening, and
ehall on Saturday be a specified period of eight hours, taken
between six o'clock in the morning and four o'clock in the
afternoon ; and

(b.) There shall be allowed to a woman for meals and absence
from work during the period of employment, a specified period
not less, except on Baturday, than one hoar and a half, and on
Saturday than half an hour.(})

g«-:%tri%:ﬁ-n as to 14.—(1.) The report required by section sixty-six of the prinecipal
i Act respecting the employment of a child, young person, or woman
in pursuance of an exception relating to employment overtime, must
be sent to an inspecior not later than eight o'clock in the evening
on which the child, yonng person, or woman iz employed in pur.
suance of the exception.

2.) Where, under the said section sixiy-six, the occupier of a
factory or workshop is required to make an entry and report
respecting the employment overtime of a child, young person, or
woman in the factory or workshop, he shall canse a notice con-
taining the prescribed particulars respecting the employment to be
kept affixed in the factory or workshop during the prescribed time,
and in default of so doing shall be liable, on snmmary conviction,
to a fine not exceeding five pounds.

Period of em- 15. For section eighteen of the principal Act the following section
§ﬂh’f££‘ i shall be substituted, namely,—

FOURE PETsons In a non-textile factory or workshop where a young person or
and women not ;

employed more  woman has not been actually employed for more than eight hours

than eight hours. . ony day in & week, and notice of such non-employment has been

{a) Before this Act, workshops conducted on the system nf not Emplu:?'ing
children or young persons were for su\'ernl_]mrpuses distinguished from
ordinary workshops and put on the same footing as * domestic workshops ™
(1878 5. 61). Now the assimilation of these wm'l-.'.:.-il:mps with Eluu::EstH: wurls-
shops has been repealed (1891 s, 31), and the special regulations under this
section for the employment of women 1s the only respect in which these
workshops differ from ordinary 1'.'01'|inll5}p$. IF _wlll _lu'.'. {'.-I_Jservml that
advantage may not be taken of this special provision till notice has been
served on the inspector, After the notice has been served, it is illegal to
employ children or young persons in the workshop until notice of the
intention to change the system has been served on the inspector (1878 s. 61
last paragraph but one). :

(b) By the repealed section Pi’ the Act of 1878, the period of employment
for women was from 6 to 9, with 4} hours for meals, and on Saturday fn::-m
6 to 4, with 2} hours for meals. it will be seen tim!. l}!e new subsection
substitutes a period to be specified by the employer within a fixed range of
hours, with a shorter allowance for meal hours. The eifect is to prevent the
distribution of the working hours over the whole range of time during which
employment is permitted, but the total maximum number of working hours

is left unchanged.
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affixed in the factory or workshop and served on the inspector, the
period of employment on Saturday in that week for that young
person or woman may be from six o'clock in the morning to four
o'clock in the afternoon, with an interval of not less than two hours
for meals.

Holidawys.

16. For sub-section (4) of section twenty-two of the principal Act

the following sub-section shall be substituted, namely :—

(4.) Cessation from work shall not be deemed to be a half holiday
or whole holiday, unless a notice of the half holiday or whole
holiday has been affixed in the factory or workshop during the
first week in January, and a copy thereof has on the same day
been forwarded to the inspector of the district: Provided that
any such notice may be changed by a subsequent notice affixed
and sent in like manner not less than fourteen days before the
holiday or half holiday to which it applies.(a)

Conditions of Employment.

17. (b)An occupier of a factory or workshop shall not knowingly
allow a woman to be employed therein within four weeks afier she
has given birth to a child. '

18. (1)On and after the first day of January one thousand eight
hundred and ninety-three no child under the age of cleven years
ghall be employed in a factory or workshop.

Provided always, that any child lawfully employed under the
principal Act, or any Act relating to the employment of children,
at the time that the provisions of this section come into operation
ghall be exempt from its provisions.

10. Every certifying surgeon acting under this or the principal
Act ghall in each year make at the preseribed time a report in the
prescribed form to the Secretary of Stateas to the persons inspected
during the year, and the results of the inspection.

20. Where the age of any child or young person under the a
of sixteen years is required to be ascertained or proved for the
purposes of this Act, or for any purpoge connected with the elemen-
tary education or employment in labour of such child or young
person, any person shall, on presenting a written requisition, in
such form, and containing such particulars as may be from time to
time preseribed by the Local Government Board, and on payment
of a fee of sixpence, be entitled to obtain a certified copy under the
hand of a registrar or superintendent registrar of the entry in the

(#) By the repealed paragraph of the Act of 1878, the only notice
required was a notice affixed during the last preceding working day but one.
(b) Ss. 17 and 18 now apply to laundries (1895 s. 22 subs, (1) '(vi)}.
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register, under the Births and Deaths Registration Acts, 1536 to
1874, of the birth of that child or young person ; and such form of
requisition shall on request be supplied without charge by every
superintendent registrar and registrar of births, deaths, and
marriages.

21. There shall be repealed so much of section sixty-one of the
principal Act as enacts that the provisions therein mentioned shall
not apply to a workshop which is conducted on the system of not
employing children or young persons therein, and the occupier of
which has gerved on an inspector notice of his intention to conduet
his workshop on that system.

Miscelloneous.

22.—(1.) [In section thirly-one of the principal det for the words
and is of such a nature as to prevent the person injured by it from
returning fo his work in the foctory or workshop within forty-eight
*¢ hours after the occurrence of the aecident ” shall be substituted the
words ** wnd is of such a nature as fo prevent the person injured by il
¢ from returning fo his work in the factory or workshop and doing five
“ hours work on any day during the next three days after the occur-
“ yence of the accident.” ](n)

(2.) The notice required under that section shall, where the
person killed or injured is not removed to his own residence, state
both his residence and the place to which he has been removed.(#)

(3.) Where a death has ocenrred by accident in any factory or
workshop, the coroner shall forthwith advise the distriet inspector
under this Act of the time and place of the holding of the inquest,
and at such inquest any relative of any person whose death may
have been caused by the accident with respect to which the inquess
i8 being held, and any inspector under the principal Act, and the
occupier of the factory or workshop in which the accident occurred,
and any person appointed by the order in writing of the majority
of the workpeople employed in the eaid factory or workshop shall
be at liberty to attend and examine any witness either in person or
by his counsel, solicitor, or agent, snbject nevertheless to the order
of the coroner.(c)

i

i

23. In the appointmeni of inspectors of factories in Wales and
Monmouthshire, among candidates otherwise equally qualified,
persons having a knowledge of the Welsh language shall be
preferred,

(a) This sub-section is now repealed (1895 sched. 3), and superseded by
1895 =, 18.

(b) This sub-section is not expressly repealed, but it is replaced by para-
graph. (3) of 1895 s. 18, which section provides a new complete set of
regulations for notices of aceidents. Subs. (3) remains in force.

(¢) The coroner is now (except in speeial cases) required to adjourn the
inquest for the atlendance of the inspector (1895 s. 19).
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[24. (a)Bvery person who is engaged as o weaver i the eollon, 3.?.5;&?&%“33 tobo
worsted, or woollen, or linen or jule trade, or as o winder, Weaver, oF of payment by
reeler in the cotton trade, and is paid by the piece, in or in connecion Piece
with any factory or workshop, shall have supplied to Nim with his work
sufficient particulars to enable him fo ascertain the rafe of wages at
which he is entitled to be paid for the work, and the ocoupier of the
Fuctory or workshop shall supply Tiny with such particulars accordingly.

If the ocoupier of any faclory or workshop fails to supply such
particulars then, wnless he proves that ke has given the best information
in his power with vespeet to such particulars, he shall be linble for each
offence to a fine not execeding len pounds, and in the ease of o second
or aubsequent conviction for the sane offence within two years from the
last conviction for that offence not less than one pound.

Provided always, that in the evenl of anyone awho 18 engaged as an
operative in any faelory or workshop receiving such particulars, and
subsequently disclosing the same with o fraudulent object or for the
purpose of gain, whether they be furnished directly to ham or {o a
fellow workman, he shall be liable for each offence to a fine not
giceeding ten pounds.

Provided also, that anyone who shall solicit or procure a person 80
engaged in any foctory fo disclose such particulars with the object or
purpose aforesaid, or shall pay or reward such person, or shall eause
such person fo be paid or rewarded, for so disclosing such particulars
shall be guilty of an offence, and shall be liable for each offence to @
fine not exceeding ten pounds.]

25. The powers of entry conferred by section sixty-eight of the Powersof entry.
principal Aet on an inspector under that Act may be exercised
withont the authority or warrant required in certain cases by
-section sixty-nine of that Act.

28.—(1.) Section seventy-five of the principal Act (which requires Notice of open-
notice to be given of the occupation of a factory) shall apply to a "™ workshop.
workshop (including any workshop conducted on the system of not
employing any child, young person, or woman therein) in like
manner as it applies to a factory.(b)

(2.) Where an inspector receives notice in pursuance of this
section with respeet to a workshop, he shall forthwith forward the
notiee to the sanitary anthority of the distriet in which the work-
shop is sitnate.

(a) This section is now repealed (1895 sched. 3), and replaced by 18995
&, 40, which deals more comprehensively and elaborately with the subject of
Particulars.

(6) 8.75 of the Act of 1878 applies only to new occupiers of factories,
who are required to give notice within a month after they commence oceupa-
tion. Similarly this section applies to new occupiers of workshops. S 41 of
the Act of 1895 requires the notice to be given within 12 months by all
occupiers of workshops who have not given notice under this section,

M
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27.(a})—(1.) The oceupier of every factory and workshop (inclading
any workshop conducted on the system of not employing any child,
young person, or woman therein) and every contractor employed by
any such occupier in the business of the factory or workshop shall,
if so required by the Secretary of State by an Order made in accord-
ance with section sixty-five of the principal Act, and subject to
any exceptions mentioned in the Order, kept in the preseribed form
and with the prescribed particulars lists showing the names of all
persons directly employed by him, either as workman or as con-
tractor, in the business of the factory or workshop, outgide the
factory or workshop, and the places where they are employed, and
every such list shall be open to inspection by any inspector under
the principal Act or by any officer of a sanitary authority.(h)

(2.) In the event of a contravention of this section by the occn-
pier of a factory or workshop, or by a contractor, the occupier or
contractor shall be liable to a fine not exceeding forty shillings.

28, The fine imposed on a conviction under ecctions sixty-eight,
eighty-one, eighty-two, or eighty.three of the principal Act for
any offence in relation to a factory, shall, in case of a second or
subzequent conviction for the same offence within iwo years from
the last conviction for that offence, be not less than one pound for
cach offence.

29. In summary proceedings for offences and fines under the
principal Act as amended by any subsequent Act, an information
may be laid within three months after the date al which the offence
comes to the knowledge of [a factory inspector],(c) or in case of an
inquest being held in relation to the offence, then within two
months after the conclusion of the inquest, so, however, that it
chall not be laid after the expiration of six months from the
commission of the offence.

30. Section ninety-two of the principal Aect(d) shall apply to &
workshop in like manner as it applies to a factory.

(a) This section applies only so far as it is brought into force by an Order
of the Secretary of State. At present it has been brought into force,
by Order gazetted November 4, 1893, only with regard to the following

oceupations :—

The manufacture of articles of wearing apparel ;

The manufacture of electro plate ;

Cabinet and furniture making and upholstery work ;

The manufacture of files. : ; ‘

(b) The oceupier must now, besides keeping the list of outworkers pre-
seribed by this scetion, send a similar list to the inspector (1895 s 42.

nbs. (1)},

; I%E){E%)r these words the following words are now substitated : the factory
“ inspeetor for the district within which the offence is charged to have been

# committed’ (1895 s. 44, subs. (2)).

(d) This section establishes a primd facie _presumption (with certain
exceptions) that a person found on the premises is employed there.
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31. In section ninety-three of the principal Act for the words ““a

“ place solely used as a dwelling shall not be deemed to form part
“ of the factory or workshop for the purposes of this Act,” shall
be substituted the words *“a room solely used for the purpose of
“ gleeping therein ghall not be deemed to form part of the factory
“ or workshop for the purposes of this Aet.”

82, Nothing in the principal Act as amended Dby this Act shall

apply to the process of cleaning and preparing fruit so far as is
necessary to prevent the spoiling of the fruit on its arrival at a
factory or workshop during the months of June, July, August, and
September.

83. In the application of this Act to Scotland, the following

modifications shall be made, namely,—

(1.) The expression * Births and Deaths Registration Acts, 1836
to 1874, shall mean the Aects relating to the registration of
births, deaths, and marriages in Scotland :

(2.) The expression ** Pablic Health Act, 1875,” where it occurs
in section seven of this Act shall mean the Public Health
(Seotland) Act, 1867, and the Acts amending the same:

(3.) The Board of Supervision shall be substituted for the Local
Government Board :

(4.) In lien of Christmas Day, and either Good ¥riday or the
next public holiday under the Holidays Extension Aect, 1875,
there shall be allowed as a holiday to every child, young
person, and woman employed in a factory or workshop within
a burgh or police burgh, the two days in each year set apart
by the Chuarch of Scotland for the observance of the sacra-
mental fast in the parish in which the factory or workshop is
situate, and in such burghs or police burghs where sach fast.
daye have been abolished or discontinued there shall be
allowed as a holiday to every child, young person, and woman
employed in a factory or workshop in such burghs or police
burghs such two whole days in each year, separated by an
interval of not less than three months, as shall be fixed by the
magistrates or police commissioners in such burghs or police
barghs, and such magistrates or police commissioners, as the
case may be, are hereby required to fix, and from time to time,.
if it shall scem expedient to them to do so, to alter such
holidays, and give public notice thereof fourteen days before
the date at any time fixed.

[(3.) (a)Where a death has occurred by aceident in any faclory or
workshop a public inguiry in open court shall be held by ihe
sheriff, upon the petition of any party inferested, and (he sherif
shall forthwith advise the distriet inspector under this Aet of the
time and place of the holding of the inguiry, and af sueh inguiry

(a) This sub-section is now repealed (1895 eched. 8). Its effect is included

in 1895 &, 21.
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any relative of any person whose death has been eaused by the
aceident awith respect to which the inguiry is being held, and
the ocewpier or manager of the foctory or workshop in which the
aceident occurred, and any person appointed by the order in writing
of the magority of the workpeople employed in the said factory or
workshop, shall be at liberty to attend and ecomine any witness,
either in person, or by his counsel, solicitor, or agent, subject
nevertheless to the order of the sheriff.]

34, For sub-section (2) of section one hundred and six of the

principal Act, the following sub-section shall be substituted :—

(2.) In lieu of any two half-holidays allowed under the provisions
of sub-sgection (2) of section twenty-two of this Act, there shall
be allowed as a holiday to every child, young person, and
woman employed in a factory or workshop the whole of the
geventeenth day of March, when that day dees not fall on a
Sunday, or at the option of the oceapier of the factory or work-
ghop, either Good Friday (unless that day is otherwise fixed as
a holiday) or Easter Tuesday.

36. The fee to be charged in pursnance of section one hundred and
four of the principal Act ghall not exceed sixpence, and that section
zhall apply in the case of a young perscn under the age of sixteen
years in like manner as it applies in the case of a child.

86. The expression * retail bakehouse” in the Factory and
Workshops Aet, 1833, shall not include any place which is a factory
within the meaning of the principal Act.

87.—(1.) For the purposes of the principal Act and this Act
the expression “machinery” shall include any driving strap or
band, and the expression * process’ shall include the use of any
locomotive. -

(2.) In this Act the expression * domestic workshop™ means a
workshop to which section sixteen of the principal Act applies.

388. There shall be added in line three sub-gection (3), of the
Fourth Schedule of the principal Act, after ‘ earthenware,” the
words * or china.”

89. The enactments specified in the Second Schedule o this Act
are hereby repealed to the extent mentioned in the third column of
that schedule.

Provided that any special rules or requirements made under any
enactment repealed by this Act shall continue to have effect as if
made under this Act, and the provisions of this Act shall apply
thereto accordingly.

40. This Act shall, except where it is otherwise expressed, come
into operation on the first day of January one thousand eight
hundred and ninety-two,
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41.—(1) This Act may be cited as the Factory and Workshop E{HE:I!  title and
Act, 1891, and shall be construed as ome with the Factory and g g4 viet'

Workshop Act, 1878. $5 & 47 Viet,
(2.) The Factory and Workshop Act, 1878, the Factory and c.53

: 3 & 53 Vict.
Workshop Act, 1883, and the Cotton Cloth Factories Act, 1889, orgs’ '

may, together with this Act, be cited collectively as the Factory
and Workshops Acts, 1878 to 1891,

SCHEDU LES,
FIRST SCHEDULE. Section 7, 8.

1. The parties to the arbitration are in this schedule deemed to be
the occupiers of the factory or workshop on the cne hand and the
chief inspector, on behalf of the Secretary of State, on the other.

2. Each of the parties to the arbitration may, within fourteen
days after the date of the reference, appoint an arbitrator.

3. No person shall act as arbitrator or nmpire under this Act who
is employed in, or in the management of, or is interested in, the
factory or workshop to which the arbitration relates.

4. The appointment of an arbitrator under this section shall be
in writing, and notice of the appointment shall be forthwith sent to-
the other party to the arbitration, and shall not be revoked without
the consent of that party.

5. The death or removal of, ur other change in, any of the parties
to the arbitration shall not affeet the proceedings under this
gchedule.

G. If within the said fourteen days either of the parties fails to
anpoint an arbitrator, the arbitrator appointed by the other party
may proceed to hear and determine the matter in difference, and in
that case the award of the single arbitrator shall be final.

7. If before an award has been made any arbitrator appointed by
either party dies or becomes incapable to act, or for seven days
refures or neglects to act, the party by whom that arbitrator was
appointed may appoint some other person to act in his place; and
if he fails to do so within seven days after notice in writing fromn
the other party for that purpose, the remaining arbitrator may
proceed to hear and determine the matter in difference, and in that
cage the award of the gingle arbitrator shall be final.

8, In either of the foregoing cases where an arbitrator is
empowered to act singly, on one of the parties failing to appoint,
the party so failing may, beiore the single arbitrator has actually
proceeded in the arbitration, appoint an arbitrator, who shall then
act as if no failure had occurred.

9. If the arbitrators fail to make their award within twenty-one
days after the day on which the last of them was appointed, or
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within sach extended time (if any) as may have been appointed for
that purpose by both arbitrators under their hands, the matter in
difference shall be determined by the umpire appointed as herein-
after mentioned.

10. The arbitrators, before they enter on the matter referred to
them, shall appoint by writing under their hands an umpire to
decide on points on which they may differ.

11. If the umpire dies or becomes incapabie of acting before he
has made his award, or refuses to make his award within a reason-
able time after the matter has been brought within his cognizance,
the persons or person who appointed such umpire shall forthwith
appoint another umpire in hig place.

12, If the arbitrators refuse or fail, or for seven days after the
request of either party neglect, to appoint an umpire, then on the
application of either party an umpire may be appointed by the
chairman of the quarter sessions within the jurisdiction of which
the factory or workshop ia situate.

12, The decizion of every umpire on the matters referred to him
shall be final.

14. If a single arbitrator faiis to make his award within twenty-
one days after the day on which he was appointed, the party who
appointed him may appoint another arbitrator to act in his place.

15. Arrangements shall, whenever practicable, be made for the
matters in differonce being heard at the same time before the
arbitrators and the umpire.

16. The arbitrators and the umpire, or any of them,may examine
the parties and their witnesses on oath, and may also consult any
-counsel, engineer, or scientific person whom they may think it
expedient to consult.

17. The payment, if any, to be made to any arbitrator or umpire
for his services shall be fixed by the Secretary of State and
together with the costs of the arbitration and award ghall be paid
by the parties, or one of them, according as the award may direct.
Such costs may be taxed by a master of the Supreme Court, or, in
Scotland, by the anditor of the Court of Session, and the taxing
officer shall, on the written application of either of the parties,
ascertnin and certify the proper amount thereof. The amount, if
any, payable by the Secretary of State shall be paid as part of the
expenses of inspectors under the principal Act. The amount, if
any, payable by the occupier of the factory or workshop may in the
event of nonpayment be recovered in the same manner as fines
under the principal Act.(n)

{n) Sce also 1893, s. 12,
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SECOND SCHEDULE.

ExasctMENTS REPEALED,

Session and Chapter.

Title or Short Title.

Extent of Repeal.

i1 & 42 Viet. c. 16, -

46 & 47 Viet, e, 83, -

Bl & 52 Viot, ¢, 22, -

G52 & B3 Vict. c. 62, -

The Factory and
Workshop Act, 15875,

Tha  Factory and
Workshop Act, 1983,

The Factory and
forkshop  Amend-
ment (Scotland) Act,
1888,

The Cotton Cloth Fae-
tories Act, 1889,

In section three, the words “and a
“ workshop™ and “or workshop ™
wherever they oecnr.

In section five, sub-section (1), the
words “ near to which any 'i)erann 18
* linble to pass or to be employed.*

Sections six, seven, and cight,

Section fifteen, from * and ** at the end
of sub-scetion (1) to the end of the
section.

In section twenty-two. sub-section (4).

In section thirty-one, the words “ and
“js ol such n nature as to prevent
“ the person injured by it from re-
* turning to his work in the factory
* gr workshop within forty-eight
* hours after the oceurrence of the
“ accident.'

In section thirt’a'-thren the words “ and
“* wor ﬂ-p{I “or workshop,” and
“or workshops,” wherever they
reapectively occur.

Bection sixty-one, from “or’ at the
end of the ramgmph marked (a)
to the words “workshop on that
“ gystem,”

Bection sixty-nine,

Section ninety one, from “(1.) The
“ information shall be laid” to
* pommission of the offence.”

In section one hundred and one, the
worids “ or workshop,"

Seclions seven fo twelve and sub-
ﬁct:mw (2) and (3) of section seven-
en,

The whole Act.

Section twelve.

——— ; -.- E e Ene
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FACTORY AND WORKSHOP ACT, 1895.
[58 & 59 Vier. Cn. 37.]

e

ARRANGEMENT OF SECTIONS,

GENERAL Law neraTING TO Facromries axp Worksumors.

Sanitary Provisions and Safely.

Seetion.

L

=

10.
11.
12,

13.

15.

16.

lfl

18.
19.
20,
21.

22.

23.

o e ol g3
[ "

Overcrowding of factory or workshop.

Power to make order as to dangerous factory or workshep.
Provision as to notice to sanitary authority.

Power to make ornder as to dangerous machine.

Penalty for employment of persons in places injurions to health.

Penalty for allowing wearing apparel to be made in place where there
is infectious disease.

Amendment of 41 & 42 Viet, ¢. 16. 8. 5, as to feneing,

Amendment of 41 & 42 Viet. ¢. 16.5. 9, as to restriction on cleaning
of machinery in motion.

Regulation as to position of self-acting machine.

Provisions for escape from fire.

Provision as to arbitration with respect to fire escapes.

Representation of workmen on arbitration as to special rules,

Extension of 41 & 42 Viet. ¢. 16, s, 82, to death or injury caused by
neglect of Act or speeial rules.

Employment.

Restriction of overtime employment,
Registers of children and young persons made compulsory in certain
workshops.
Restrictions on employment inside and outside factory or workshop om
the same day.
Holidays.

Days to be observed as holidays in England and Wales.

Accidents.

Notices of accidents.

Inquests.

Register of accidents.

Power to direct formal investigation.

SPECIAL RuLes AND REQUIREMENTS.
Laundries.

Application of Factory Acts to laundries.

Docks, &e.
Extensivn to docks, &e. of certain provisions of Factory Acts,
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Tenement Factories.

Bection, v i
24, Substitution of owner of tenement factory for occupier for certain

23.
26,

27.

29,
30,
31.
32.
34,

34!
33.

36.
37,

38.
a9,
40,
41.
432,

43.
44.

43,
46,
47.
48.
449,
50,
51.
a2,
53.
54.
3.
96,

purposes.
Regulations as to grinding and eutlery in tenement factory.
Validity of certificate of fitness in tenement factory.

Buakelvowses,

Provisions as to bakehouses.

Special Restrictions as to Employment.

Power to prohibit or restrict employment in dangerous trade.

Special Provisions for Health.

Notification of certain diseases to chief inspector.
Lavatories in dangerous trades.

Provisions as to humid factories,

Temperature in factories and workshops.

Amendment of 41 & 42 Viet. c. 16. 8. 36, as 1o use of fans.

AMIsCELLAXEOUS AMENDMEXTS.

Annual returns of persons employed.

Sanitary conveniences.

Amendment of 41 & 42 Viet. c. 16. ss. 13 and 14, as to period of
employment.

Amendment of 41 & 42 Viet. ¢. 16. s. 52, and Third Schedule,
Parts I. and I1I.

Amendment of 41 & 42 Viet, ¢. 16. 8. 58, as to shifis.

FPower to treat separate branches as separate factories.

Particulars respecting wages to be furnished in certain cases.

Notice of existing workshops.

Amendment and extension of 54 & 55 Viet. e. 73. 5. 27, respecting lists
of outworkers.

Evidence as to failure to limewash.

Amendment of 41 & 42 Viet. ¢. 16. s. €6, and 54 & 55 Vict. c. 75.
5. 29.

Amendment of 41 & 42 Viet. c. 16. s. 68, as to powers of inspector.
Special inquiries and re-examinations by certifying surgeons.
FPublieation of orders.

Service of documents on owner.

Competency of defendant to give evidence.

Payment of costs by actual offender in lieu of occupier.
Right of inspector to conduct proceedings before magistrates.
Application to Ireland.

Interpretation.

Repeal.

Commeneement of Act.

Short titles and construction.

SCHEDULES,

-
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FACTORY AND WORKSHOP ACT, 1895,

i ———————

Ax Act to amend and extend the Law relating to Factories and
Workshops. {6th July 1895.]

(GEF¥ERAL LAW RELATING TO FACTORIES AND WORKSHOPS.
Seanitary Provisions and Safety.

1.—(1.) A factory shall for the purpose of section three of the
principal Act, and a workshop shall fer the purpose of the law
relating to public health, be deemed to be so overcrowded as to be
dangerous or injurions to the health of the persons employed
therein, if the number of cubic feet of space in any room therein
bears to the number of persons employed at once in the room a pro-
portion less than two hundred and fifty, or, during any period of
overtime, four hundred, cubic feet of space to every person.{a)

(2.) Provided that the Secretary of State magy, by order made in
accordance with section sixty-five of the principal Act, modify this
proportion for any period during which artificial light other than
electric light is employed for illuminating purposes, and muy by
like order, as regards any particular manufacturing process or handi-
craft, substitute for the said figures of two hundred and fifty and
four hundred respectively any higher figures, and therenpon this
section shall have effect as modified by the order.

(3.) Section seventy-eight of the principal Act shall be read as if
there were included among the notices requirved by that section to
be affixed a notice specifying the number of persons who may be
employed in each room of the factory or workshop by virtae of this
sectiomn. ()

2.—(1) A court of summary jurisdiction may, on complaint by
an inspector, and on being satisfied that any place used as a factory
or workshop or as part of a factory or workshop is in such a con-
dition that any manufacturing process or handicraft carried on
therein cannct be so carried on without danger to health or to life
or limb, by order, prohibit the place from being used for the pnr-
pose of that process or handicraft, until such works have been
executed as are in the opinion of the court necessary to remove the
danger.

(2.) Provided that proceedings shall not be taken under this
section in cases where proceedings might be taken by or at the

e

(a) Previously there was no fixed minimum proportion of space, but it
was left to the court to determine in each case whether a room was so0 over-
crowded as to be unhealthy. It was the practice of inspeetors to require the
proportions now made compulsory.

(b) These notices must be affixed at the entrance, and in any other place
required by an inspector (1878 s. 78).
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instance of any sanitary authority under the provisions of the law
relating to public health, unless the inspector is anthorised to take
proceedings in pursuance of section one or section two of the Act of
1891.(a)

(3.) If there is any contravention of an order under this section
the occupier of the place shall be liable to a fine not exceeding forty
shillings a day during such contravention.

3.—(1.) Where notice of an act, neglect, or default is given by an
inspector under section four of the principal Act to a sanitary
authority,(b) it shall be the duty of the sanitary authority to inform
the inspector of the proceedings taken in consequence of the notice,

(2.) In section two of the Act of 1891, for the words *‘ within a
reasonable time " shall be substituted the words *‘ within one
month.”

4.—(1.) A court of summary jurisdiction may, on complaint by
an inspector, and on being satisfied that any machine used in a
factory or workshop is in such a condition that it cannot be nsed
without danger to life or limb, by order prohibit the machine from
being used, or, if it is capable of repair or alteration, from being
used until it is duly repaired or altered.

(2.) Where a complaint has been made under this section the
court or a justice may, on application ex parte by the inspector, and
on receiving evidence that the nse of any such machine involves
imminent danger to life, make an interim order prohibiting either
absolutely or subjeet to conditions the use of the machine until the
earliest opportunity for hearing and determining the complaint.

(3.) If there is any contravention of an order under this section
the person entitled to control the use of the machine shall he
liable to a fine not exceeding forty shillings a day during such
contravention.

5.(e)—(1.) If an inspector gives notice in writing to the occupier
of a factory or workshop, or to any contractor employed by any such

. T -

(a) This proviso will prevent proceedings under the section where the
structural condition of the premises is such that there is injury to health
(38 & 389 Viet. ¢. 55. 5. 90 (1): 54 & 55 Viet. ¢. 76. 5. 2 subz. (1) (a)).
Examples of cases in which the section will apply are cases where walls or
ceiling, or other parts of the structure, are in a dangerous condition, or
(probably) where the provision for ventilation is defective. Whers the danger
arises from defective machinery, s. 4 (below) will apply, not this section.

(b) See note (¢) on 1878, s. 4.

(e) This section represents the first attempt to deal effectively with the
condition of *“ sweaters’ dens.” Its enforcement will be made easier by the
duty imposed in certain cases on the occupier and cuntractor of keeping lists
of outworkers and their workplaces open to inspection (1891 s. 27), and of
sending similar lists twice a year to the inspector (1895 s, 42). It appears
that injury or danger to health, within the meaning of this section, would
include injury or danger arising from any of the causes mentioned in 1878
&, 3, including overcrowding. By the scheme of the section, the occupier or
contractor has a month’s grace after receipt of notice from the inspector, and
after that time, if he continues to send out work to the same place, he is

Provision as to
notiee tosanitary
nuthority.

Power to maka
order as to
dangerons
machine,

Penalty for
employment of
persons in places
injurions to
health.
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occupier, that any place in which work i carried on for the purpose
of or in eonnexion with the business of the factory or workshop is
injurions or dangerous to the health of the persons employed
therein, then, if the occupier or contractor after the expiration of
one month from receipt of the notice gives out work to be done in
that place, and the place is found by the court having cognizance
of the case to be so injurious or dangerous, he shall be liable on
gummary conviction to a fine not exeeeding ten pounds.

(2.) This section shall apply in the case of the occupier of any
place from which any work is given out as if that place were a
workshop.

(3.) Provided that this section shall not apply except in the casze
of persons employed in such classes of work, and in the case of
persons giving ont employment and employed within such areas,
as may from time to time be specified by the Secretary of State by
order made in accordance with section sixty-five of the principal
Aet, and no such order shall be made except with respect to an ares
where, by reason of the number and disiribution of the population
or the conditions under which work is carried on, there are special
risks of injury or danger to the health of the persons employed and
of the district.

8. If any occupier of a factory or workshop or laundry or of any
place from which any work is given out, or any contractor em-
ployed by any such occupier, causes or allows wearing apparel to
be made, cleaned, or repaired in any dwelling-house or building
occupied therewith, whilst any inmate of rhe dwelling-house is
suffering from scarlet fever or small-pox, then, unless he proves
that he was not aware of the existence of the illness in the dwelling-
house, and could not reasonably have been expected to become
aware of it, he shall be liable to a fine not exceeding ten pounds.

T.—(1.) In paragraph (1) of section five of the principal Act for
the words “a steam engine and water wheel " shall be substituted
the words “any water-wheel or engine worked by any such
power.”

(2.) In paragraph (3) of the same section after the word
“ employed,” the words ** or working ™ shall be inserted.

(3.) In paragraph (4) of the same section for the words * for the
purpose of any manufacturing process” shall be “substituted the

responsible for seeing that it is never overcrowded or otherwise dangerous.
But if the occupier is not personally to blame, he may be able to transfer his
linbility to the person actually to blame by virtue of 1878 s. 87. Query
whether this could be done by a contractor.

It will be observed that, by virtue of subs. (3), this section will apply onl
to occupations and areas specially named by the Secretary of State. The
conditions limiting his power to bri:_:g the section into operation are defined in
subs. (3). There must be special risk, not ouly to the persons employed, but
also to the distriect. How there can be danger to the district, as distinguished
from danger to the workpeople, except in case of infection, is not quite
clear.
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words “ except where the purts are under repair or under ““exami-
““ nation in connexion with repair, or are necessarily exposed for
“ the purpose of cleaning or lubricating or for altering the gearing
“ gr arrangements of the parts of the machine.”

8. The first paragraph of section nine of the principal Act (which Amendment of
relates to the cleaning of machinery) shall apply, so far as the fll‘f‘;*,i _g.r'f,l:;t,,
dangerous parts of machinery are concerned, to young persons in m&il‘:iﬂn';ﬂ&ﬂ"
like manner as it applies to children,(a) and for this purpose such machinery in
parts of the machinery shall, unless the contrary is proved, be pre- el
gsumed to be dangerous as are so notified by an inspector to the
cecupier of the factory.

9.—(1.) In a factory erected after the commencement of this Act, Regulation as to
: ; : ; position of self-
the traversing ecarriage of any self-acting machine shall not be acting machine.
allowed to run out within a distance of eighteen inches from any
fixed struncture not being part of the machine, if the space over
which it so rans out i8 a space over which any person iz liable to
pass, whether in the course of his employment or otherwise.
(2.)(8) A person employed in a factory shall not be ullowed to be
in the space between the fixed and the traversing portions of a
gelf-acting machine unless the machine is stopped with the
traversing portion on the outward run, but for the purpose of this
provision the space in front of a self-acting machine shall not be
included in the space aforesaid.
(3.) A factory in which a traversing carriage is allowed to run
ont in eontravention of this section shall be deemed not to be kept
in conformity with the principal Act, and any person allowed to be
in the =pace aforesaid in contravention of this section, shall be
deemed to be employed contrary to the provisions of the prineipal
Act.

10.(¢)—(1.) A court of summary jurisdiction may, on complaint Provisions for
by an inspector, and on being satisfied that the provision of a move. e from fire.
able fire escape or moveable fire escapes is required for the safety
of any of the persons employed in a factory or workshop, by order
require the occupier of the factory or workshop to provide and
maintain a moveable fire escape or moveable fire escapes sufficient
for that purpose.
(2.) While any person employed in a factory or workshop is
within the factory or workshop for the purpose of employment or
meals, the doors of the factory or workshop, and of any room
therein in which any such person is, shall not be locked or bolted

(a) Children are absolutely prohibited from cleaning machicery in motion,
young persons (by this section) only if the machinery is dangerous,

() This sub-section is an extension of 1878 s. 7 paragraph (3), and applies
to male adults. But the penalty imposed by subs. (3) apparently does not
apply to male adults, since there is no penalty for employing them contrary
to the provisions of the principal Act (1878 s. 83).

(e) It will be observed that the obligation to provide moveable fire escapes,
which is created for the first time by this Act, does not arise until the eourt
makes an order,
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or fastened in such a manner that they cannot be easily and
immediately opened from the inside,.

2.) In every factory or workshop the construction of which is
commenced after the commencement of this Act, the doors of each
room in which more persons than ten are employed, ghall, except in
the case of sliding doors, be constructed so as to open ontwards.

(4.) Sub-zection one of section seven of the Act of 1891 shall
apply to all workshops the construction of which is ecommenced
after the commencement of this Act, and in which more than forty
persons are employed, in like manner as it applies to factories, and
sub-section two of that section shall apply to all workshops to
which the foregoing provision of this sub-section does not apply,
in like manner as it applies to factories.(a)

(5.) For the parpose of enforcing the provisions of section seven
of the Act of 1891 with respeet to fire escapes, an inspector may
give the like notice and take the like proceedings as under section
four of the principal Act and section two of the Act of 1801, and
the provisions of those sgections shall apply accordingly.(h)

(6.) If there iz any contravention of an order under this section
the oecupier of the factory or workshop shall be liable to a fine
not exceeding forty shillings a day daring such contravention, and
a factory or workshop in which there is a contravention of the
requirements of this section shall be deemed not to be kept in
conformity with the principal Act.

11.—(1.) An application to refer, under section seven of the Act
of 1891, a difference as to a notice by a sanitary authority or by
the Loandon County Council must be made within one month after
the time when the difference arises.

(2.) Where such o difference is referred to arbitration, the notice
of the sanitary authority or council shall be discharged, amended,
or confirmed in accordance with the award in the arbitration.

12. Where any matter in difference is referred to arbitration
under section eight of the Act of 1891, the arbitrators or ampire
may, on the application of any of the workmen employed in the
class of employment to which the arbitration relates, and on such
gecurity, if any, as may appear to the arbitrators or umpire sofficient
to provide for the costs of and consequential on the application,

el =

(a) 8.7 of the Act of 1891 deals with means of escape from upper storeys
in case of fire. Subs. (1) of that section makes a certificate from the
sanitary anthority, that the means of escape are satisfactory, a condition of
opening a new factory. Subs. (2) makes it the duty of the sanitary authority
to require the measures necessary for safety to be taken in an old factory,
and any difference between the occupier and the sanitary aunthority 15 settled
by arbitration. Both these sub-sections apply only to factories where more
than 40 persons are employed.

(b) The effect of this is that the inspector may give nr:t'me of default, and,
if the sanitary anthority do not act within a month, the inspector may act n
their place (see note (¢) on 1878 s. 4).
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appoint any person to represent the workmen, or any class nf them,
on the arbitration, and any person so appointed shall be entitled to
attend and take part in the proceedings of the arbitration either in
person or by his counsel, solicitor, or agent to such extent ard in
such manner as the arbitrators or umpire may direct, and ghall he
gubject to the same liability with respect to such costs as aforesaid
as if he were a party to the arbitration.

13. Section eighty-two of the prineipal Aect, which provides
penal compensation to persons injured by neglect to fence machinery,
ghall extend to any death or bodily injury or injury to health in
consequence of the occupier of a factory or workshop having
neglected to observe any provision of the Factory Acts or any
special rule or requirement made in pursuance of the Act of 1891.(«)
Provided that in the case of injury to health the occupier ghall
not be liable under this section unless the injury was cansed directly
by such neglect.(d)

Ewployment.

14.—(1.) A young person shall not be employed overtime in
pursuance of section fifty-three of the prineipal Aet.(¢)

{2) A woman shall not be employed overtime in pursuance of
section fifty-three of the prineipal Aet for more than three days
in any one week or for more than thirty days in any twelve months,
and shall not be employed overtime in pursnance of section fifty-six
of the principal Act for more than sixty days in any twelve months;
and, accordingly, in section fifty-three the words * three days,”
and °* thirty days” shall be substituted for the words “five days,”
and “ forty-eight days,” and in gection fifty-six the words * sixty
days "' shall be substituted for the words ““ ninety-six days.”

(3.) Section fifty-cight of the prineipal Act shall, from and after
the first day of January one thonsand eight hundred and ninety-
seven, apply only to male young persons of fourteen years of age
or upwards,(d) and the powers of the Secretary of State under
section sixty-three of the principal Act shall extend to making
orders as to the total number of hours of employment in each week,
the periods of employment, and the intervals between such periods,
which are to be conditions of the employment of young persons at
night, and to rescinding such orders, (¢)

(a) For the subject of penal compensation, and the right of a workman to
other eompensation in case of injury, see notes (b) and (d) on 1878 =. 82,

(b) This provisc is probably only intended to be a statement of an existing
rule of law, inserted in majorem caufelam. It might be inferred from it that
the occupier might be liable in case of death or bodily injory not caused
directly by his default. But this wonld be a dangerous inference.

(¢) The only sections under which young persons can now be employed
overtime are g5, 54, 55, and 57 of the Act of 1878,

(d) See note (b) on 1878 s, 58,

(e) This will apply to employment at night under s=. 59 and 60, as well
as under s. 58.

Extension of

41 & 42 Viet.

o. 16, 5. 82, to
death or injury
cansed by
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Restriction of
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(4.) Bection fifty-eight of the principal Act shall not authorise in
any factory specified in Part Six of the Third Schedule to the
principal Act the employment during the night of young persons in
any process other than a process incidental to the business of the
factory as desceribed in Part One of the Fourth Schedule to that
Actk.(a)

(+.) A young person shall not, in pursnance of section fifty-nine
of the principal Ack,(s) be employed more than twelve hours
continuonsly.

(6.) Section sixty of the prineipal Act(c) shall, from and after the
first day of January one thousand eight hundred aud ninety-seven,
apply only to male young perzons of foorfeen years of age and
upwards, and nothing in that section shall be constroed as
authorising the employment of any person on Sanday.

(7.) For paragraph (4) of the said section sixty shall be substituted
the following sub.section :—

“(4.) Such young person shall not be employed continuously for
more than five hours without an interval of at least half an
hour for a meal,”

(8.) Nothing in the Factory Act shall be construed as authorising
work during overtime on SBaturday, or on any day substituted for
Saturday as a half holiday, but work in accordance with section
fifty of the principal Act(d) shall not be deemed work during over-
time.

15. Section seventy-seven of the principal Act, which requires
registers to be kept of chiidren and young persons, shall apply to
all workshops to which section fifty-three of the principal Act

applies.(z)

18.( f)—(1.) A child shall not, except during the period of em-
ployment, be employed in the business of a factory or workshop
outside the faclory or workshop on any day during which the child
is employed in the factory or workshop.

(2.) A young person or woman shall not, except during the
period of employment, be employed in the business of a factory or

(a) 'The ohject of this sub-section is to make it clear that no one may be
employed in a factory at night, by virtue of 1878 s, 38, or any work outside
the ordinary business of the factory.

(b) This section authorises the employment of male young persons to
print newspapers at night for two nights a week. _

(¢) This section legalises the customary hours of work in glass works,
with certain restrictions. : : _

(d) This section authorises Saturday afternoon work in certain eases in a
factory occupied by a Jew. : ‘

(¢) The object of this section is to prevent the overtime employment of
roung persons among women whose overtime employment is authorised
unnder 1878 s. 53. ! ik,

(/) Apart from this section, a person who had worked full time ina
factory or workshop might be further employed by the same employer at
home or elsewhere outside the factory or workshop. Bubs. (1) (2) and (3)
relate to home work, subs, (4) to work in a shop.
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workshop outside the factory or workshop on any day during which
the young person or woman is employed in the factory or workshop
both before and after the dinner hour.

(%) For the purposez of this section a child, young person, or
woman to or for whom any work is given ouf, or who is allowed to
take ont any work to be done by him or her outside a factory or
workshop, ghall be deemed to be employed outside the factory or
workshop on the day on which the work ig so given or taken out.

(4.) If a young person or woman is employed by the same
employer on the same day both in a factory or workshop and in a
shop, the whole period of employment of that young person or
woman shall not exceed the nomber of hours permitted by the
Factory Acts for his or her employment in the factory or work-
shop.(n)

(5.) The principal Aect shall apply as if any child, young person,
or woman employed in contravention of this section were employed
in a factory or workshop contrary to the provisions of that Act.

(6.) Where it is proved to the satisfaction of the Secretary of
State that the cnstoms or exigencies of the trade carried on in any
«¢lass of factories or workshops, or parts thereof, either generally or
situate in any particular locality, require that such trade should be
sexempted from the operation of this section, he may by order grant
to such class of factories or workshops, or paris thereof, such special
-exemption a3 may be necessary.

Holidwys,

17. (h)Subject to and in the absence of any notice affixed and for-
‘warded as provided by the principal Act and the Act of 1891,(c)
and substituticg for any holiday herein-after mentioned another
holiday or two half holidays,(d?) the holidays to be observed in a
factory or workshop in England and Wales in pursuance of para-
graphs (1) and (2) of section twenty-two of the principal Act shall
be the whole of Christmas Day and of Good Friday,(e) and of every

() By s. 3 subs. (2) of the Shop Hours Act, 1892, if a young person is
-«cmployed, to the shopkeeper's knowledge, first in a factory or workshop, and
then in a shop, the total period of employment must not exceed that allowed
for the factory or workshop. This new sub-section applies to women as well
as to young persons, but only in cases where the employer in the shop is the
same as in the factory or workshop.

Eb; 11‘?11_- thcfeﬁeet of this section, see note (b) on 1878 s, 22,

¢) This refers to 1891 s. 16, by which a new aph i it
TP T e G A paragraph 1s substituted for

(d) At least half must be between March 15 and October 1 (1878 s, 22
paragraph (3)).

(¢) This section appears to authorise the employer to substitute other days
for both Christmas Day and Good Friday. But since 1878 s. 16 paragraph
(1) is not repealed, it seems probable that Christmas Day in England and
Wales must always be observed as a holiday. With regard to the power
-of a Jewish occupier to subsiitute other days for Christmas Day and Good
Friday, see 1878 s, 50.

N
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bank holiday, and, unless any other helidays or half-holidays are so -
substituted, it shall not be necessary to affix in the factory or work-
ghop any notice of the holidays or half-holidays to be observed,
or to forward a copy of any such notice to the inspector of the
district.

Aeeidends,

18. («)For section thirty-one of the prineipal Aect the following

section shall be sabstituted namely,—

(1.) Where there occurs in a factory or workshop any accident(h)
which either—

i) causes loss of life to a person employed in the factory or
in the workshop; or
(b) causes to any person employed in the factory or workshop
snch bodily injury as to prevent him on any one of the
three working days next after the occurrence of the
accident from being employe: for five hours on his ordinary
work.(c)
written notice shall forthwith be sent to the inspector for the
district.

(2.) If the accident canses loss of life, or is produced either by
machinery moved by steam, water, or other mechanical power
or through a vat, pan, or other structure filled with hot liguid
or molten metal or other snbstance, or by explosion or escape
of gas, steam, or metal, then, unless notice thereof is required
by section sixty-three of the Explosives Act, 1875,(d) to be sent
to a Government inspector, notice thereof shall forthwith be
sent to the certifying surgeon of the district.

(3.) The notice shall state the residence of the person killed or
injured, and the place to which he has been removed.

(4.) If any notice required by this section to be sent with raspect
to an accident in a factory or workshop is not =o sent, the ocen-
pier of the factory or workshop shall be liable to a fine not
exceeding five pounds.

(@) This section differs from the repealed section of the Aect of 1878 in
three points.  First, notice must now be sent to the inspector (though not to
the certifying surgeon), however the accident was caused, if the injury is
sufficiently serious. Secondly, the test of serionsness of injury was formerly
the injured person’s inability to return to his work within 48 hours : now it
is his inability to work for 5 hours at his ordinary work on any of the next
3 days. Thirdly, the notice must now state both the injured person’s
residence and the place to which he is removed. The last two alterations
were first made by 1891 s, 22 (now repealed). But for these three altera-
tions, the changes made by this section are in the matter of arrangement
only.

(b) Whether caused by machinery or not ( Lakeman v. Stephenson, L.R.
4 Q.B. 192).

(¢) The words “ordinary work ” carry ont the decision in Lakeman v.
Stephenson (supra) that a return in order to do temporary work of a light
character is not enough.

(d) That is, in case of an explosion of * explosives " as defined by s. 3 of
that Act.
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(5.) If any accident to which this section applies occurs to a
person employed in an iron mill or blast furnace, or other
factory or workshop, where the ocempier is not the actual
employer of the person killed or injured, the actnal employer
ghall immediately report the same to the occupier, and in
default shall be liable to a fine not exceeding five pounds.

(6.) This seetion shall extend to workshops condncted on the
system of not employing any child, young person, or woman
therein.

19. Where a death has oecurred by accident in any factory or
workshop, the coroner shall adjonrn the inquest, unless an inspector
or some person on behalf of a Seeretary of State is present to watch
the proceedings, and shall at least four days before holding the
adjourned inquest send to the inspeector motice in writing of the
time and place of holding the adjourned inquest.(a)

Provided that if the accident has not occasioned the death of more
than one person, and the coroner has sent to the inspector notice
of the time and place of holding the inquest at such time as to
reach the inspector not less than twenty-four honrs before the time
of holding the same, it shall not be imperative on him to adjourn
the inqoest in pursuance of this section if the majority of the jury
think it unneces=ary =o to adjourn.

20.—(1.) Every ocenpier of a factory or workshop shall keep a
register of accidents, and shall enter therein every accident ocenr-
ring in the factory or workshop of which notice is required by the
Factory Acts(b) within one week after the occurrence of the aceident

and this register shall be at all times open to inspection by the

inspector and by the certifying surgeon for the district.

{2.) If any occupier of a factory or workshop makes default in-
complying with the requirements of this section, he shall be liable
on summary conviction to a fine not exceeding ten pounds.

21.—(1.) Where it appears to the Secretary of State that a formal

investigation of any accident oceurring in a factory or workshop

and its causes and circumstances is expedient, the Secretary of
State may direct that such an investigation be held, and with
respect to any such investigation the provisionz of sections forty-
five and forty-six of the Coal Mines Regulation Act, 1887, shall
have effect, except that references to the said Act in the said section
forty-five shall be construed as references to the Factory Acts.

(2.) This =ection shall extend to workshops conducted on the
gystem of mot employing any child, young perscn, or woman
therein.

(a) See also 1891 s, 22 subs, (3).

(b) These are accidents eausing death or serious bodily injury, h r
the accidents are caused (see 1895 s. 18 subs. (1)), s i

N 2
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SrEcIAL RULES AND REQUIREMENTS.
Laundries,

22.(a)—(1.) In any laundry carried on by way of trade, or for

purpose of gain, the following provisions shall apply :(—

(i.) The period of employment, exclusive of meal hours and
absence from work, shall not exceed, for children, ten hours,
for young persons, twelve hours, for women, fourteen hours,
in any consecutive twenty-four hours ; nor a total for ckildren
of 30 hours, for young persons and women of sixty hours, in
any one week, in addition to such overtime as may be allowed
in the case of women.(h)

(ii.) A child or young person or woman shall not be employed
continuounsly for more than five honrs without an interval of
at least half an hour for a meal.

(iii,) Children, young persons, and woman employed in lanndries
shall have allowed to them the same holidays as are allowed
to children, young persons, and women employed in a factory
or workshop under the Factories and Workshops Acts, 187% to
1895.

(iv.) SBo far as regards sanitary provisions,(e) safety, accidents, the
affixing of notices and abstracts and the matters to be specified
in such notices (so far as they apply to laundries), notice of
occupation of a factory or workshop, powers of inspectors,
fines, and legal proceedings for any failure to comply with
the provisions of this seetion, and education of children, the
Factory Acts shall have affect as if every laundry in which
gteam, water, or other mechanical power is used in aid of the
laundry process were a factory, and every other laundry were
a workshop ; and as if every occupier of a laundry were the
occupier of a factory or of a workshop.

(v.) The notice to be affixed in each laundry shall specify the
period of employment and the times for meals, but the period

(a) In this section as it was first introduced into the House of Commons
laundries were brought in general terms under the Factory Acts, as either
factories or workshops, according as mechanical power was or was not used
in them. The principle finally adopted was that of specifying the particular
provisions of the Acts which are to apply to laundries, leaving them not
subject to the rest. The most important difference made by this change is
that the special regulations of the Acts with regard to period of employ-
ment and meal hours do not apply to laundries, Their place is taken by
paragraphs (i) and (ii) of subs. (1). g

(b) That is, under subs. (4) of this section. _ :

(¢) The meaning of * sanitary provisions " is not quite clear. The
expressions in this paragraph are mostly taken from the headings of groups
of sections in the Acts., But some sections in the Acts (e.g., 85, 82, 34 of the
Act of 1895) relate to sanitary matters though they do not come under the
heading * sanitary provisions.” And limewashing is included under
“ sanitary provisions” in the Act of 1891, though not in the Aect of 1878,
Probably vecupiers of laundries will be wise to assume that a liberal inter-
pretation will be given to the words in this paragraph.
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and times so specified may be varied before the beginning of
employment on any day.(«)

(vi.) Sections seventeen and eighteen of the Act of 1821(%) shall
apply to laundries in like manner as to factories or workshops,

(2.) In the case of every laundry worked by steam, water, or

other mechanical power—

(@) a fan or other means of a proper eonstruction shall be pro-
vided, maintained, and used for regunlating the temperature in
every ironing-room, and for carrying away the steam in every
washhouse in the laundry ; and

(h) all stoves for heating irons shall be sufficiently separated
from any ironing-room, and gas irons emitting any noxions
fumes shall not be used ; and

(¢) the floors shall be kept in good condition and drained in such
manner as will allow the water to flow off freely.

A laundry in which these provisions are contravened shall be
deemed to be a factory not kept in confermity with the principal
Act.

(3.) Nothing in this section shall apply to any lanndry in which

the only persons employed are—

() inmates of any prison, reformatory, or industrial school, or
other institution for the time being sulject to inspection under
any Act other than the Factory Acts; or

(b) inmates of any institution conducted in good faith for
religious or charitable purposes; or

{¢) members of the same family dwelling there,

or in which not more than two persons dwelling elsewhere are
employed.

(4) Women employed in laundries may work overtime, subject

to the following conditions :—

(@) No woman shall work more than fourteen hours in any day.

(b.) The overtime worked shall not exceed two hours in any day.

(e.) Overtime shall not be worked on more than three days in
any week or more than thirty days in any year.

(d.) The requirements of section sixty-six of the principal Act
and of scction fourteen of the Act of 1891 with respect to
notices shall be observed.(c)

(@) The oceupier must not so vary the period as to exceed the lawfual
length of employment during any consecutive 24 hours. It follows that, on
the day following a day of full work, the period may not begin earlier than
on the previons day.

(b) 8. 17 prohibits the employment of women within 4 weeks after child-
birth : s. 18 prohibits the employment of children under 11.

(¢) These sections require notice to be served on the inspector and affixed
in the factory or workshop in advance, and the preseribed particulars of

overtime worked to be entered in a register, reported to the inspector, and
affixed in the factory or workshop.

——
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Docks, &c.

23.(u)—(1.) The following provigions, namely :—

(i.) Seetion eighty-two of the principal Act ;(®)

(ii.) The provisions of the Factory Aects with respect to
accidents;(c)

(iii.) Section sixty-eight of the prineipal Act with respect to the
powers of inspectors ;

(iv.) Sections eight to twelve of the Act of 1891 with respect to
special rules for dangerous employments; and

(v.) The provisions of this Act with respect to the power to make
orders as to dangerous machines(d)

shall have effect as if—

() every dock, wharf, quay, and warehouse, and, so far as
relates to the process of loading or unloading therefrom or
thereto, all machinery and plant used in that process; and

f(b) any premises on which machinery worked by steam, water,
or other mechanical power, is temporarily used for the purpose
of the construction of a building or any structural work in
connexion with a building,

‘were included in the word factory, and the purpose for which the
machinery is used were a manufacturing process, and as if the
person who by himself, his agents, or workmen temporarily uses
any such machinery for the before-mentioned purpose were the
occupier of the said premises; and for the purpose of the enforce-
ment of those sections the person having the actual use or
-oecupation of a dock, wharf, quay, or warehouse, or of any premises
within the same or forming part thereof, and the person so using
any such machinery, shall be deemed to be the oceupier of a factory.

(2.) The provisions of this Act with respect to notice of accidents

and the formal investigation of accidents(e) shall have effect as if—

(¢) any building which exceeds thirty feet in height, and which
is being constructed or repaired by means of a scaffolding ;
and

— - ——

(a) This section applies certain strictly limited portions of the Acts to

two distinet classes of premises, the first consisting of docks, wharves, quays,
and warehouses, the second of premises where machinery is used for
building purposes. The most important of the provisions so applied is that
part of the Act of 1891 which relates to Special Rules (ss. 8 -12),

(b) This is the section providing for penal compensation. Itz ouly

application here will apparenily be in case of breach of a Special Rule
imposed by virtue of paragraph (iv.) below.

(¢) This does not mean, of course, that the oceupier will be liable in case

of accidents arising from violation of the rules relating to safety, since these
rules are not in force on premises to which this section applies. It merely
applies the sections relating to notice, registers, and investigation of accidents
(1878 s. 32 ; 1895 ss. 18-21).

(d) ie,s. 4.
(e¢) A register of aceidents need not be kept on these premises.
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(b) any building which exceeds thirty feet in height, and in
which more than twenty persons, not being domestic servants,
are employed for wages;

were included in the word *‘ factory,” and as if, in the first case,
the employer of the persons engaged in such construction or repair,
and, in the second case, the occupier of the building, were the
occupier of a factory.

Tenement Faclories.

24.—(1.) Where mechanical power is supplied to different parts
of the same building(a) occupied by different persons for the
purpose of any manufacturing process or handieraft in such manner
that those parts constitute in law separate factories, the owner(l)
(whether or not lLe is one of the persons so in occupation) of the
building (which building is hereafter in this Act referred to as a
tenement factory) shall, instead of the occupier, be liable for the
observance, and punishable for non-observance, of the [ollowing
provigions, namely :

(#.) Bection three of the principal Act, with respect to the

sanitary condition of a factory; and

(b.) Sections five and eighty-two of the principal Aect, with

respect to the fencing of machinery in a factory, except so far
as those sections relate tosuch parts of the machinery as are
supplied by the oceupier ; and

(¢.) Save as herein-after provided, (¢) section nineteen of the
prineipal Act, with respect to the motices to be affixed in a
factory,(d) and the matters to be specified therein; and

(d.) Section thirty-three of the principal Act, with respect to the
limewashing and washing of the interior of a factory, so far as
it relates to any engine house, passage, or staircase, or to any
room which is let to more than one tenant ; and

(e.) Section thirty-six of the priucipal Act, with respect to the
removal of dust, so far as that section requires the supply of
pipes or other contrivances necessary for working the fan or
other means for that purpose, and except in textile factories;
and

(f.) Section seventy-ecight of the principal Aet, with respect to
the affixing of an abstract and notices.

(2.) Where different industries are carried on in the same teno-

ment factory, the obligation to affix the notice required by section

nineteen of the prineipal Aet shall be on the occupier and not on the
owner.

— e

{a) For the meaning of “building ™ in this section, see subs. (8) below,

(b} For the definition of “ owner,” see 1895 5. 53 subs. (1).

{c) i.e, by subs. (2) below.

() f.e., notices speeifying the period of employment and meal hours, and
the mode of employment of children.

Substitution of
owner of tena-
ment factory for
occupier for
certain purposes.
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(3.) Sections eight to eleven of the Act of 1891,(x) shall, if and as=
far as in the case of a tenement factory the Secretary of State by
order so direets, apply as if the owner of the factory were substituted
for the ocenpier.

(4.) The provisions of this Aet with respect to the power to make
orders in the case of dangerous premises(b) shall apply in the case
of a tenement factory as if the owner were substituted for the
occupier.

(5.) Where, by or under this section, the owner of a tenement
factory is substituted for the occupier with respect to any provisions
of the Factory Acts, any summons, notiee, or proceeding, which for
the purpose of any of those provisions is by the said Aets or any of
them authorised or required to be served on or taken in relation to
the ocenpier, iz hereby authorised or required (as the case may be)
to be served on or taken in relation to the owner.

(6.) For the purpose of the provigions of this Act with respect tor
tenement factories all buildings situate within the same close or
curtilage shall be treated as one building.

(7.) This section shall not apply in the case of any cccupier paying
a rent in excess of two hundred pounds o year.

25.—().) Where grinding is carried on in a tenement factory, the
owner of the factory shall be responsible for the observance of the
regulations set forth in the First Schedule to this Act.

(2.) In every such tenement factory it shall be the duty of the
owner and of the occupier of the factory respectively to see that
such parts of the horsing chains and of the hooks to which the
chains are attached as are supplied by them respectively are kept in
efficient condition.

(3.) In every tenement factory where grinding or ecutlery is
carried on the owner of the factory shall provide that there shall at
all times be instantaneous communication between each of the
rooms in which the work is carried on and both the engine-room
and the boiler-house.

(4.) A tenement factory in which there iz any contravention of
this seetion shall be deemed not to be kept in conformity with
the principal Act, but for the purposes of any proceeding in respect
of a provision for the observance of which the owner of the factory
is respongible, that owner shall be substituted for the occupier of
the factory. .

(5.) This section shall not apply to a textile factory.

26. A certificate of the fitness of any young person or child for
employment in a tenement factory shall be valid for his similar

employment in any part of the same tenement factory.

e TSR e =

. - — P

(a) These sections relate to Special Rules for dangerous employments.
(b) t.e.,r 2.
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Bakehouses.

97.—(1.) Sections thirty-four and thirty-five of the principal
Act(a) shall apply to every bakehouse, and =0 much of those
sections as limits the operation thereof to cities, towns, and places
having a population of more than five thonsand persons shall be
repenled.

(2.) In section fifteen of the Factory and Workshop Act, 1883,
the words, “which was not so let or oceupied before the first day
¢ of June, one thousand eight hundred end eighty-three,” shall be
repealed.

(3.) A place under ground shall not be unsed as a bakehouse
unless it is s0 used at the commencement of this Act, and if any
place is so used in contravention of this Aet it shall be deemed to
be a workshop not kept in conformity with the principal Aet.

Special Restriclions as to Employment.

28.—(1.) Section eight of the Act of 1891 shall extend to antho-
rise the making of special rules or requirements prohibiting the
employment of, or modifying or limiting the period of employment
for, all or any classes of persoms in any process or particular
description of manual labour which iz certified by the Seeretary of
State in pursuance of that section to be dangerons or injurious to
health, or dangerous to life or limb. Provided that any special
rules or requirements under this section which relate to the
employment or period of employment of adult workers shall be laid
for forty days before both Houses of Parliament before coming into
operation.

(2.) Sections eight to twelve of the Act of 1891 are hereby declared
to extend to workshops condueted on the system of not employing
any child, young person, or woman therein.

Speeial Provisions for Health.

29.—(1.) Every medical practitioner(}) attending on or called in
to visit a patient whom he believes to be suffering from lead, phos-
phorus, or arsenical poisoning, or anthrax, contracted in any factory
or workshop, ghall (nnless the notice required by this section has
been previously sent) send to the Chief Inspector of Factories at
the Home Office, London, & notice stating the name and full
postal address of the patient and the disease from which in the
opinion of the medical practitioner the patient is suffering, and
ghall be entitled in respect of every notice sent in pursuance of this
gsection to a fee of two shillings and sixpence to be paid as part of
the expenses incurred by the Secretary of State in the execution of
the principal Act.

(a) These sections relate to limewashing, painting and washing, and to
sleeping places near bakehouses,

(&) It will be observed that this section applies to medical practitioners
%'enera]];f, not only to the certifying surgeon officially connected with the
actory or workshop.
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(2.) If any medical practitioner, when required by this section to
send a notiee, fails forthwith to send the same, he shall be liable to
a fine not exceeding forty shillings.

(3.) Written notice of every case of lead, phosphorus, or arsenical
poisoning, or anthrax, occurring in a factory or workshop, shall
forthwith be sent to the inspeetor and to the certifying surgeon for
the district ; and the provisions of the Factory Acts with respect
to accidents(a) shall apply to any such case in like manner as to any
such accident as is in thoge sections mentioned.

(4.) The Secretary of State may by order made in accordance
with section sixty-five of the principal Act apply the provisions of
this section to any other disease occurring in a factory or workshop,
and thereapon this section and the provisions referred to therein
shall apply accordingly.

30.—(1.) In every factory or workshop where lead, arsenie, or
any other poisonous substance is used, suitable washing con-
veniences shall be provided for the nse of the persons employed in
any department where such substances are nsed.

(2.) A factory or workshop in which there is a contravention of
this section shall be deemed not to be kept in conformity with the
prinecipal Act.

81.—(1.) The Cotton Cloth Factories Act, 1880, shall apply to
every textile factory in which atmospheric humidity is artificially
produced by steaming or other mechanical appliances, and which is
not for the time being subject to special rules under section eight
of the Act of 1891, with such modifications of the schedule with
respect to the maximum limits of humidity as the Secretary of
State by order made in accordance with section sixty-five of the
principal Act may direct.

(2.) In section nine of the Cotton Cloth Factories Act, 1889, the
words *“ and the arrangements for such ventilation shall be kept in
¢ pperation subject, as far as possible, to the control of the persons
“ employed therein,” shall be repealed.

82.—(1.) In every factory and workshop adequate measures shall
be taken for securing and maintaining a reasonable temperature in
each room in which any person is employed.

(2.) A factory or workshop in which there is a contravention of
this section shall be deemed not to be kept in conformity with the
principal Act.

88. Section thirty-six of the prineipal Act(b) shall extend to any
factory or workshop where any process is carried on by which any
gas, vapour, or other impurity is generated and inhaled by the
workers to an injurious extent.

e
[

(a) i.e., 1878 5. 32, and 1895 ss. 18-21. :
(b) This section requires ventilation by fan in certain cases.
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MISCELLANEOUS AMENDMENTS.

84. The occupier of every factory and workshop shall on or
before the first day of March in every year send to the inspector
of the district on behalf of the Secretary of State a correct return
specifying, with respect to the year ending on the preceding thirty-
first day of December, the number of persons employed in the
factory or workshop, with such particulars as to the age and sex of
the persons employed as the Seeretary of State may direct, and in
default of complying with this section shall be liable to a fine not
exceeding ten pounds.

356.—(1.) In every place where section twenty-two of the Publie
Iealth Acts Amendment Act 1890(c) is not in force every factory
or workshop shall be provided with sufficient and suitable accom-
modation in the way of sanitary conveniences, having regard to
the number of persons employed in or in attendance at the factory
or workshop, aud also where persons of both sexes are employed
or intended to be employed, or in attendance, with proper separate
accommodation for persons of each sex.

(2.) A factory or workshop in which there is a contravention of
this section shall be deemed not to be kept in conformity with the
principal Aect.

86.—(1.) In the regulation numbered (1) in section thirteen of
the principal Act, after the words ““end at seven o’clock in the
evening,” shall be inserted the words *‘ or begin at eight o’clock in
*“ the morning and end at eight o'clock in the evening.”

(2.) In the regnlation numbered (2) in the same section, after the
words *‘ two o'clock in the afternoon,” shall be inserted the words
““ or when it begins at seven o'clock in the morning, at three o'clock
** in the afternoon, or begin at eight o'clock in the morning and
¢ end at four o'clock in the afterncon.” (b}

(3.) If in a non-textile factory or sworkshop the period of
employment of young persons and women is from eight o'clock
in the morning to eight o'clock in the evening, then, subject to the
provisions of section fourteen of the principal Agt,(c) the period of
employment of a child in a morning set may begin at eight o'clock

(@) 'This section is in force only where it is adopted by the distriet council.
It may be adopted in urban districts only (53 & 54-Viet. c. 59. 5. 3 paragraphs
(1) and (2) and s. 50). Its requirements with regard to sanitary con-
veniences are the same as those of the above section. In London, 54 & 55
Viet. . 76. 5. 38 has the same provisions, which may therefore be enforced in
London either by the local authority or by the factory inspector. Elsewhere,
38 & 35 Viet. ¢. 55. . 38 contains similar provisions, applying only to places
where persons of both sexes nre employed.

(&) The effect of subs. (1) and (2), 1s to authorise employment from 8 to
8, and on Saturdays from 7 to 3 or from 8 to 4, for young persons and women
in any non-textile factory or workshop, Previously these hours were autho.
rised only in the special cases coming under 1878 s, 42,

(¢) The material provisions of 1878 s. 14 controlling this sub-gection are
paragraphs (4) and (6).
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in the morning, and in an afternoon set may end at eight o'clock
in the evening, or on Saturday at four o’clock in the afternoon, and
the period of employment of a child employed on the alternate
day system may begin at eight o'clock in the morning, and end
at eight o'clock in the evening, or on Saturday at four o’clock in
the afternoon.

87.(a)—(1.) In section fifty-three of the principal Act—

For the words “the factories and workshops or parts thereof”
shall be substituted the words “ the non-textile factories and
“* workahops or parts thereof and warehouses *’ ; and

For the words ““the factories and workshops and parts thereof ™
shall be substitnted the words ** the non-textile factories and
** workshops and parts thercof und warehouses,”

wherever those words respectively oceur in that section.

(2.) In Part Three of the Third Schedule to the principal Act,
before the word “ factories " shall be inserted the word *non-textile,”
the words ‘‘and also " are hereby repealed, and for the paragraph
marked * («.) * there shall be zubstituted the following paragraph,
namely :

“ The said exception applies also to any part of a factory (whether
textile or non-textile) or workshop which is a warehouse not used for
any manufactoring process or handicraft, and in which persons are
solely employed in polishing, cleaning, wrapping, or packing-up
goods

38. Nothing in the principal Act shall prevent the employment
of male young persons to whom section fifty-ecight of that Act
applies in three shifts of not more than eight hours each, provided
that there is an interval of two unemployed shifts between each two
shifts of employment.

89. The Secretury of State may by order made in accordance
with section sixty-five of the principal Act direct, with respect to
any class of factories or workshops, that different branches or
departments of work carried on in the same factory or workshop
ghall, for all or any of the purposes of the Factory Acts, be treated
ag if they were different factories or workshops.

40.—(h)(1.) In every textile factory the occupier shall for the
purpose of enabling each worker who is paid by the piece to

(a) For the effect of this section see note (b) on 1878 s, 53,

(&) This section is substituted for 1878 s, 24, The most important altera-
tions made by it are that this section applies to all textile factories and may
be extended (under subs. (6)) to non-textile factories and workshops, and
that it distinguishes between particulars of rate of wages (under subs. (1)
paragraphs (a) and (b)) and particulars of work to be done (under subs, (1)
paragraph (¢)). The automatic indicator (subs. (1) paragraphs (e) and
( ) is also new. So is the prohibition of the use of symbols (sabs. (1)
paragraph (d)). Disclosure of particulars for the purpose of divulging a
trade secret is mow prohibited (subs. (3) and (4)), instead of disclosure
“ with a frandulent object or for the purpose of gain.”
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compute the total amount of wages payable to him in respect of
his work, cause to be published particulars of the rate of wages
applicable to the work to be done, and also particulars of the work
to which that rate is to be applied, as follows :—

() The particulars of the rate of wages applicable to the work
to be doue by each weaver in the worsted and woollen, other
than the hosiery, trades shall be furnished to him in writing at
the time when the work is given vut to him, and shall also be
exhibited on a placard not containing any other matter, and
posted in a position whera it is easily legible :

{h.) The particulars of the rate of wages applicable to the work to
be done by each worker, other than such a weaver as aforesaid,
shall be furnished to him in writing at the time when the
work is given ont to him ; provided that if the sume particulars
are applicable to the work to be done by each of the workers
in one room it shall be sufficient to exhibit them in that room
on a placard not containing any other matter. and posted in
a position where it is easily legible :

{¢ ) Such particulars of the work to be done by each worker as
affect the amount of wages payable to him shall (except so far
as they are ascertainable by an automatic indicator) be
furnighed to him in writing at the time when the work is given
out to him :

{d.) The particulars either as to rate of wages or as to work
shall not be expressed by means of symbols :

(e.) Where an automatic indicator iz used for ascertaining work,
such indicator ghall have marked upon its cage the number of
teeth in each wheel and the diameter of the driving roller,
except that in the case of spinning machines with traversing
carriages the number of spindles and the length of the stretch
in such machines shall be so marked in substitution for the
diameter of the driving roller :

(f.) Where such particulars of the work to be done by each
worker as aflect the amount of wages payable to him are
ascertained by an antomatic indieator, and a placard containing
the particulars as to the rate of wages is exhibited in each
room, in purgnance of an agreement between employers and
workmen and in conformity with the requirements of this
seclion, the exhibition thereof shall be a sufficient compliance
with this seetion.

(2.) If the cceupier fails to comply with the requirements of this
section, or {randnlently uses a false indicator for ascertaining the
particulars or amount of any work paid for by the piece, or if any
workman fraudvlently alters an auntomatic indicator, the occupier
or workman. as the case may be, shall be liable for each offence
to a fine of not more than ten pounds, and, in eaze of a second or
subgequent conviction within two years from the last conviction
for that offence, not less than one pound. Provided that an indicator
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shall not be deemed false if it complies with the requirements of
this section.

(3.) If anyone engaged as a worker in any factory or workshop,
having received such particulars, whether they are furnished directly
to him or to a fellow workman, discloses the particulars for the
purpose of divalging a trade secret he shall be liable to a fine not
exceeding ten pounds.

(4.) If anyone for the purpose of cbtaining knowledge of or
divulging a trade secret solicits or procures a person so engaged
in any factory to disclose sach particulars, or with that object pays
or rewards any such person, or causes any such person to be paid
or rewarded for so disclosing such particulars, he shall be liable to
a fine not exceeding ten pounds.

(5.) This gection shall take effect instead of section twenty-four
of the Act of 1891,

(6.) The Secretary of SBlate, on being satisfied by the report of
an inspector that the provisions of this section are applicable to
any class of non-textile factories, or to any class of workshops, may,
if he thinks fit, by order made in accordance with section sixty-five
of the principal Act, apply the provisions of this section to any
such class, snbject to smch modifications as may in his opinion be
necessary for adapting those provisions to the circnmstances of the
case.

41.(a) Every person who is in occupation of a workshop at the
commencement of this Aet shall before the expiration of twelve
months from the commencement of this Act, unless he has already
done so in pursuance of section twenty-six of the Act of 1801,
serve on the inspector for the district a written notice containing
the name of the workshop, the place where it is sitnate, the address
to which he desires his letters to be addressed, the nature of the
work, and the name of the person or firm under which the business
of the workshop is carried on, and in defaunlt shall be liable to
a fine not exceeding five pounds. Any notice so served shall be
forthwith forwarded to the sanitary authority of the distriet in
which the workshop is situate. :

42.—(1.) Every occupier of a factory or workshop to whom
gection twenty-seven of the Act of 1891 for the time being
applies,(b) and every contractor employed by any such oceupier
in the business of the factory or workshop, shall, on or before the
first day of March and the first day of September in each year,
gsend to the inspector for the distriet in which the factory or
workshop is situate a list showing the names of all persons directly
employed by him, either as workmen or as contractors, in the

(«) For the effect of this section, see note (b) on 1891 s. 26.

(b) That is, every occupier who is required to keep a list of outworkers.
For the factories and workshops in which this is compulsory, see note (a) on
1891 &, 27.
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business of the factory or workshop outside the factory or workshop,
and the places where they are employed, and in default of so doing
ghall be liable to a fine not exceeding forty shillings.

(2.) Section twenty-seven of the Act of 1891 and this section
ghall apply to any place from which any work of making wearing
apparel for sale is given out, and to the oceupier of that place, and
to every contractor employed by any such occupier in connexion
with the said work, as if that place were a workshop.

48, Failure to enter in the register kept in pursnance of section
seventy-seven of the prineipal Act the prescribed particulars as to
lime-washing shall be prima facie evidence of failure to observe the
requirements of the Factory Acts with respect to lime-washing.

44.—(1.) In sections sixty-six and seventy-five of the principal
Act the words * the inspector for the distriet " shall be substituted
for the words ** an inspector ” wherever they occnr in those sections.

(2.) In section twenty-nine of the Act of 1801, the words
““ the factory inspector for the district within which the offence
is charged to have been committed ™" shall be substituted for the
words ““a factory inspector.”

45, Section sixty-eight of the principal Act shall have effect as
if in the paragraph numbered (2), which empowers an inspector to

take with him a constable into a factory, the words *‘ or workshop ™ |

were inserted after the word ** factory.”

46.—(1.) Every certifying surgeon shall, if so directed by the
Secretary of State, make any speecial inguiry and re-examine any
young person or child, and any expense incurred by the Secretary
of State under thiz provision ghall be defrayed as other expenses
incurred by him in the execution of the Factory Acts.

(2.) The fees to be paid to certifying surgeons in cases where
in pursuance of this section or of special rules under the Factory
Acts, they are required to examine the persons employed in
a factory or workshop shall be in accordance with the scale set
forth in the Second Schedunle to this Act, or with such scale as
may be substituted therefor by the Secretary of State.

(3.) Such fees shall, where the examination is in pursmnanee of
this seetion, be paid by the Secretary of State, and where the
examination is in pursuance of special rules be paid by the oceupier
of the factory or workshop.

47, Every order made in accordance with section sixty-five of
the principal Act shall be published in such manner as the
Secretary of State thinks best adapted for the information of all
persons interested.

48. Any notice, order, requisition, summons, or document,
required or authorised by the Factory Acts to be served on the
owner, as defined by this Act, of a factory or workshop, may be
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served by delivering the same or a true copy thereof to the agert
of the owner as so defined.

49. A person charged with an offence under the Factory Acts
may, if he thinks fit, tender himeelf to be examined on his own
Lehalf, and thereupon he may give evidence in the same manner
and with the like effect and consequences as any other witness.

50. Where, in pursuance of section eighty-seven of the prineipal
Act, () gome person other than the occupier of a factory or workshop
is brounght before a conrt of summary jurisdiction, and convicted of
an offence with which the occupier was charged, that person shall
in the discretion of the court be liable to pay any costs incidental
to the proceeding.

51. An inspector, if =0 authorised in writing under the hand of
the Secretary of State, may, although he i not a counsel, or solicitor,
or law agent, prosecute, conduact, or defend, before a court of
summary jurisdiction or justice, any information, complaint, or
other proceeding arising under the Factory Acts, or in the discharge
of hiz duty as such inspector.

52. In the application of the Factory Acts to Ireland—

The expression ‘‘ Pablic Health (Ireland) Act, 1874,” where it
occurs in sub-section eleven of gection one hundred and six of
the principal Act, and the expression **Public Health Aet,
1875,"” where it occurs in sections four and seven of the Act
of 1891, shall be construed as meaning the Public Health
(Ireland) Aet, 1878, and the Acts amending the same.

53. In this Act, unless the context otherwise requires—
(1.) The expression * the Factory Acts ™ means the Factory and
Workshop Acts, 1878 to 1801, and this Act:
The expression * the prineipal Act " means the Factory and
Workshop Act, 1878 :
The expression *‘ the Act of 1891 * means the Factory and
Workshop Aet, 1891 :
The explession *“ owner” has the meaning given to it by
section four of the Public Health Act, 1875.
(2.) References to any section of the Factory Acts shall be
construed as references to that section as amended by subsequent
enactments, including this Act.

654. The Acts mentioned in the Third Schedule to this Act are
hereby repealed to the extent specified in the third column of that
schedule.

56. This Act shall come into operation on the first day of
January one thousand eight hundred and ninety-six,

(a) By this section, where the oceupier is not himself to blame for an
offence, he may bring the actual offender before the court, and in such a case
the inspector is required to proceed in the first instance against the actual
offender.
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58. This Act may be cited as the Faclory and Workshop Act,
1805, and ehall be construed as one with the Factory and Workshop
Acts, 1878 to 1891, and those Acts and this Act may be cited
collectively as the Factory and Workshop Aets, 1878 to 1895,

SCHEDULES.

FIRST SCHEDULE.
RrgrraTions A8 To Grixpixe ¥ TeNEMENT FacTonry.

(1.) Boards to fence the shafting and pulleys, locally known as
drum boards shall be provided and kept in proper repair.

(2.) Hand rails shall be fixed over the drums and kept in proper
repair.

(3.) Belt gnards, locally known as scotchmen, shall be provided
and kept in proper repair.

(4.) Every floor, which is constructed after the commencement of
this Act, shall he 80 constructed and maintained as to facilitate the
removal of glush, and all necessary shoots, pits, and other con-
veniences shall be provided for facilitating such removal,

(5.) Every grinding-room or hull, which is established after the
commencement; of this Act, shall be so constrocted that for the
purpose of light grinding there shall be a clear space of three
feet at least between each pair of troughs and for the purpose of
heavy grinding there shall be a clear space of four feet at least
between each pair of tromghs and six feet at least in front of each
trough.

(6.) The sides of all drums in every grinding.room or hull ghall
be closely fenced.

(7.) Except in pursuance of a special exemption granted by the
Secretary of State, no grindstone shall be run before axzy fire piace
or in front of another grindstone.

(8.) No grindstone erected after the commencement of this Act
ghall be run before any door or other enirance.

SECOND SCHEDULE.
Scare oF FEEs 1o CERTIFYING SURGEONS.

Under 10 hands - - - - 2s. 6d. per visit
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With the addition of le. for every mile or portion of a mile in
excess of one mile from the certifying surgeon’s residence, i
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THIRD SCHEDULE.

ExscruERTS BEFEALED.
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COTTON CLOTH FACTORIES ACT, 1889.
[52 & 53 Vier. CH. 62.]

o
L

A¥ Act to make farther provigion for the regulation of Cotton Cloth
Factories. [30th August 1889, ]

1. This Act may be cited as the Ceotton Cloth Factories Act,
1889.(«x)

9, This Act shall come into operation on the first day of March
one thonsand eight lhundred and ninety, which day is in this Act
referred to as the commencement of this Act.

3. This Act shall be construed as one with the Factory and
Workshop Act, 1878,

4, In this Act—

The expression *‘ cotton cloth factory,” shall mean any room,
shed, or workshop, or any part thereof, in which the weaving of
cotton eloth is earried on,

Expressions referring to the artificial raising of temperature or
production of humidity shall include the raising of temperature
or production of humidity by any artificial means whatsoever
except by gas when used for lighting purposes only.

5.—(1.) The amount of moisture in the atmosphere of a cotton
cloth factory shall not at any time be in excess of such amouut as
i3 represented by the number of grains of moisture per cubic foot
of air shown in column I. of the table in Schedule A, fo this Aect
opposite to such figure in column 11, as represents the temperature
existing in such cotton cloth factory at such time.

Provided that in a cotton cloth factory the temperature shall not
at any time be artificially raised above seventy degrees, except in
g0 far as may be necessary in the process of giving humidity to the
atmosphere and according to the table in Schedule A. of this Aet.

(2.) The fact that one of the wet bulb thermometers in such
factory gives a higher reading than the figure shown in column IIL.
of Schedule A, to this Act opposite to such figure in column II.
as represents the tewperature existing in such factory, shall be
evidence that the amount of moisture in the atmosphere exceeds
the limit in the last preceding sub-section prescribed.

6. One of Her Majesty’s Principal Secretaries of State may from
time to time by order repeal or vary the table in Schedule A, of

(a) This Act now applies to every textile factory in which atmospherie
humidity is artificially produced by steaming or other mechanical appliance,
and which is not subject to Special Rules under 1891 5. 8. For the purpose
of such application the Secretary of State may modify Schedule A, of this
Act (1893, s. 31).
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this Act, and substitute any new or amended table therefor: Pro.
vided always, that such varied or substituted table shall be laid in
a complete form before both Horses of Parliament if Parliament be
sitting, or if not, then within three weeks after the beginning of
the next ensuing session of Parliament ; and if such table shall bhe
disapproved by either Honse of Parliament within forty days after
the same shall have been go laid before Parliament, snch table shall
be void and of no effect: Providea also, that no such table ghall
come into force or operation until the same shall have been laid
before Parliament for forty days; but after the expiration of such
forty days, if the table has not been disapproved of as aforesaid,
the Secretary of State shall canse a copy thereof to be published in
the ** London Gazette,” and to be given to every occupier of a
cotton cloth factory who, in parsnance of this Act, has given notice
of humidity of the atmosphere being artificially produced in such
factory, and after the expiration cf fonrteen days from the first
publication thereof in the * London Gazette,” the varied or substi-
tuted table shall be decemed to be the table in Schedule A. of this
Act.

7. For the purpose of recording the humidity of the atmosphere
and the temperature in a cotton cloth factory, there shall be pro-
vided, maintained, and kept in correct working order in every sach
factory two sets of standardised wet and dry bulb thermometers.

The following regulations shall be observed with reference to the
employment of such thermometers in each cotton cloth factory :

(i.) One set of thermometers is to be fixed in the eentre and one
at the side of the factory, or in such other position as may be
directed or sanctioned by an inspector of factories, so as to be
plainly visible to the operatives.

(ii.) The occupier or manager or person for the time being in
charge of each factory shall read the thermometers twice in
the day, viz., between ten o'clock and eleven o'clock in the
forenoon and between three o'clock and four o'clock in the
afternoon, on every day that any operatives are employed in
the factory, and shall record the readings of each thermometer
at each of such times on a form provided for the purpose for
each set of thermometers in the form and in accordance with
the regulations contained in Schedule B. of this Act.

(iti.) The form in which the readings of each thermometer pro-
vided for in sub-section (ii.) of this gection are to be recorded
shall be kept hung up near the thermometers, and after being
duly filled up, shall be forwarded at the end of each month to
the inspector of the district, and a copy shall be kept at the
fuctory for reference.

(iv.) There shall be kept hanging up in a frame, and prﬂperlj
glazed, in a conspicuous position and near to each set of
thermometers a copy of the table set cut in Schedule X. of

this Act.
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(v.) Each form shall be primd facie evidence of the humidity of
the atmosphere and temperature in the factory in which such
form was hung up.

8. The ocenpier ol any cotton cloth factory in which humidiiy of
the atmosphere isartificially produced shall give notice thereof in
writing to the chief inspector of factories,

The notice shall be given in the case of a factory in which
humidity is so produced at the commencement of this Act within
one week after the commencement of this Act, and in the case of
any other factory at or before the time at which the artifieial
production of humidity is commenced in the factery.

8. In every factory in respect of which such notice has been
given, arrangements shall be made and maintained to the satisfac-
tion of the inspector of factories for the district for admitting in
every hour during which work is carried on not less than six
hundred cubie feet of fresh air for each person employed therein ;
cand the arrangements for such ventilafion shall be kept in operntion
suliject, as far as possible, fo the control of the persons employed
therein.](a)

10. Every factory in respect of which such notice has been given
ghall be visited by an inspector of factories once at least in every
three months. The inspector shall examine into the temperature,
humidity of the atmosphere, ventilation, and auantity of fresh air
in the factory, and shall report to the chief inspector of factories in
accordance with the form printed in Schedule C. of this Act.

11. If at any time the oceupier of any factory in respect of which
notice has been given in conformity with the eighth section of this
Act shall cease to produce humidity by artificial means, he may
give notice in writing of such cessation, and from the date of such
notice, and so long as humidity is not artificially produced in the
factory, the provisions of this Act with respect to factories in which
humidity of the atmosphere is artificially produced shall not apply
to such factory.

12. Provisions for preventing inhalations of dust—repealed 1895,
8, 31, subs. (2.)]

13. If in the case of any cotton cloth factory there iz a contra-
vention of or non-compliance with any of the provisions of this Act,
the inspector shall give notice in writing to the occupier of the
same of the acts or omissions constituting the contravention or
non-compliance, and if such acts or omissions, or any of them, are
continued or not remedied, or are repeated within twelve months
after such notice has been given, the occupier of such factory shall
be liable, on summary conviction, for the first offence to a penalty

(a) These words are now repealed by 1895 s, 31 subs. (2).
(&) The repealed section is superseded by 1891, =3, 8-12, relating to
Special Rules and Requirements,
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of not less than five pounds nor mare than ten pounds, and for every
subsequent offence to a penalty of not less than ten ponnds nor more
than twenty pounds.

SCHEDULES.
SCHEDULE A.

Maximuy Liants of Homipity of the ATMosPHERE at given

TEMPERATURES.
L I1. 111,
Cirainis of Molataive Dry Bulb Thermometer Wet Bulb Thermometer
per Cubie Foot of Ajr. Umrﬁi?%ﬁhhcit_ ])Egre!eh:n ]f-‘l;.?ilr:.nheit.
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G4 67 63
66 (3 G
71 70 it
71 71 68°5
e | 72 69
74 73 70
-4 74 70+ 5
7°65 73 Tl5
M7 76 73
8 ks 73
] 78 735
8-25 i) Td5
B:53 11 T35
865 g2 765
885 82 £l
8:9 84 78
9:2 85 79
9:5 86 50
0:55 | 87 80"5
99 , 88 it
10-25 89 825
108 %0 83
10+35 9] 83-5
107 92 o
11 03 85
11°1 94 =8
115 95 87
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SCHEDULE B.
Foru for recording the Reapings of the TnERMOMETER.
Name of occapier -
Factory No. S
Number of operatives employed in it -
READINGS.
If no
Date. Between 10 and 11 a,m.| Between 3 and 4 p.m, Artificial
Humidit
e F r“:fﬂiﬂrt
T - mse
D | o Bl Ty | Mhomno [Romarks No
Year. Month. Day. ﬁnmr ]-;Ec‘tw. Iimater. meter, Steam,
e : recs rocs
¥an, | Van. | Fah. b,
1 T
2
3
4
5
[
7
8
0
10
11
12
13
14
15
16
17
18
19
20
21
22 _
23 i
24 i
25 .
26 1
a7 |
28 '
29 |
30 1
al
t Fill in :—e.g., Too damp.
Signed AB.

Correct, &e,

Occupier or Manager.
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Cotton Cloth Factories Act, 1889,

SCHEDULE C.

Forx of the Ixsrector’s RerorTt.

Name of occupier .

Number of operatives employed .

Number of rooms or factories used .

Number of operatives in each | With cubic coutents of each such
room or factory. room or factory.

The general state of the temperature is( satisfactory. )

unsatisfactory.
= o humidity o, o
1] i ?ﬂntilﬂ-tiﬂn i ¥

The temperatare was in excess of the prescribed maximum tem-
perature on oceasions,

The humidity of the atmosphere was in excess of the degree
prescribed in the table in Schedule A, of the Cotton Cloth Factories
Act, 1889, on oceasions.

General remarks,

Date .
Signed

Inspector.
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SHOP HOURS ACT, 1892,
[55 & 56 Vier. CH. 62.]

——— il p—— —————

Ax Act to amend the Law relating to the Employment of Young
Perszons in Shops. [28th June 1892.]

1. This Act may be cited as the Shop Hours Act, 1892,

2. This Act shall come into operation on the first day of
September one thousand eight hundred and ninety-two,

8.—(1.) No young person shall be employed in or about a shop

for a longer period than seventy-four hours, including meal times, g

in any one week.

(2.) No young perzon shall to the knowledge of his employer be
employed in or about a shop having been previously on the same
day empleyed in any factory or workshop, as defined by the
Factory and Workshop Act, 1878, for the number of hours per-
mitted by the said Act or for a longer period than will together
with the time during which he has been so previously employed
complete such number of hours. (a)

4. Tn every shop in which a young person is employed a notice
shall be kept exhibited by the employer in a conspicuous place
referring to the provisions of this Act and stating the number of
hours in the week during which a young person may lawfully be
employed in that shop.(h)

5. Where any young person is employed in or about a shop
contrary to the provisions of this Act, the employer shall be
liable to a fine not exceeding one pound for each person so
employed.

8. Where the employer of any young person is charged with
an offence against this Act, he shall be entitled upon information
duly laid by him to have any other person whom he charges as the
actual offender brought before the court at the time appointed for
hearing the charge ; and if, after the commissgion of the offence has
been proved, the said employer proves to the satisfaction of the
court that he has used due diligence to enforce the execution of the
Act, and that the said other person has committed the offence in
question without his knowledge, consent, or cennivance, the said
other person shall be summarily convicted of such offence, and the
occupier shall be exempt from any fine.

(a) For a further provision relating to employment on the same day in a
factory or workshop, and in a shop, see 1895 s, 16 =subs, (4).

(b) The penalty for a breach of this section is a fine not exceeding 40s
(Shop Hours Act 1895 s. 1). .

Short title.
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218 Shop Howrs Act, 1892,

7. All offences under this Aet shall be prosecuted, and all fines
under this Act shall be recovered, in like manner a3 offences and
fines are prosecuted and recovered under the Factory and Work-
shop Act, 1878, and secticns eighty-eight, eighty-nine, ninety, and
ninety-one of the said Aect,(a) and go much of section ninety-two
thereof as relates to evidence respecting the age of any person,
and the provisions relating to tha application of the said Act to
Scotland and Ireland, so far as those provisions are applicable,
shall have effect as if re-enacted in this Act and in terms made
applicable thereto.

8. The council of any county or borough,(b) and in the city cf
London the common ecouncil, may appoint such inspectors as they
may think necessary for the execution of this Act within the arcas
of their respective jurisdietions,(s) and sections sixty-eight and
seventy of the Factory and Workshop Act, 1878, ghall apply in the
case of any such inspector as if he were appointed under that Act,
and as if the expression workshop as used in those sections
included any shop within the meaning of this Act.

The powers conferred by this section may be exercised in Ireland
by the council of any municipal borough and by the commissioners
of any town or township.

9. In this Act, unless the context otherwise requires—

“ Shop ' means retail and wholesale shops, markets, stalls, and
warehouses in which assistants are employed for hire, and
ineclndes licensed publie-houses and refreshment houses of
any kind :

“Young person’ means a person under the age of eighteen
YOeors:

Other words and expressions have the same meanings respec-
tively as in the Factory and Workshop Act, 1878,

10. Nothing in this Act shall apply to a shop where the only
persons employed are members of the same family, dwelling in the
building of which the shop forms part or to which the shop is
attached, or to members of the employer's family so dwelling, or to
any person wholly employed as a domestic servant.

(@) These sections relate to legal proceedings.

(&) For the meaning of these words in application to Scotland, see 56 & 57
Vict. . 67 s. 3., (p. 219 helow).

(¢) For payment of salaries and expenses, see 56 & 57 Viet. ¢, 67. s, 2,
(p. 219 below).

-t
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SHOP HOURS ACT, 1893.
[56 & 57 Vier. Cm. 67.]

s

Ax Act to amend the Shop Hours Act, 1802,
[218t December 1893.]

1. This Aet may be cited as the Shop Hours Act, 1893, and this
Act and the Shop Hours Aect, 1892, may be cited together as the
Shop Hours Acts, 1892 and 1893,

2.—(1.) Any salaries payable or other expenses incurred by the
couneil of a county or a borough for the purposes of the Shop Hours
Act, 1892, shall be delrayed by the council of a county out of the
county fund, and by the council of a horough out of the borough
fund or borough rate.

(2.) In Ireland, such salaries and expenses shall be defrayed, if
payable or incnrred by the counecil of a municipal borough out of
the borough fund or borough rate, and if payable or incurred by
the commissioners of a town or lownship, out of any rate leviable
by them as such commissioners throughout the whole of their
district.

8. In the application to Scotland of the Shop Hours Act, 1892,

and of this Act,—

The expression * council of a county or a borough ** means the
county council of & county and the commissioners of police
of burghs in which there are snch commissioners, aud in
burghs in which there are no such commissioners the town
eonuneil,

The expressions *‘ county fund ” shall mean the general purposes
rate, and “borough fund or borongh rate” ghall mean, in
burghs in which there are commissioners of police, the police
asgesgment, or in their option the public health assessment:;
and in burghs in which there are no such commissioners any
assessment levied by the town council.

—— —H+H___ —

Bhort titles.
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EXPCTSES,
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THE TRUCK ACT, 1831.
[1& 2 Wi IV. c. 37.]

—_——re——

Ax Act to prohibit the Payment, in certain Trades, of Wages in
Goods, or otherwise than in the current Coin of the Realm.
[15th October 1831. ]

WHEREAS it is necessary to prohibit the payment, in certain
trades, of wages in goods, or otherwise than in the current coin of
the realm; be it therefore enacted that in all contracts hereafter to
be made for the hiring of any artificer [in any of the trades herein-
after envimerated],(a) or for the performance by any artificer of any
labour [in any of the suid trades], the wages of such artificer shall be
made payable in the current coin of this realm only, and not
otherwise ; and that if in any such contract the whole or any part
of such wages shall be made payable in any manner other than in
the current coin aforesaid, snch contract shall be and iz hereby
declared illegal,(h) null, and veid.

2. If in any contract hereafter to be made between any artificer
[in any of the trades herein-afler enumerated], and his employer, any
provision shall be made directly or indirectly respecting the place
where, or the manner in which, cr the person or persons with whom,
the whole or any part of the wages due or to become due to any
such artificer shall be laid out or expended, such contract shall be
and is hereby declared illegal, null, and void.(¢)

8. The entire amount of the wages earned by or payable to any
artificer [in any of the trades herein-after enwinerafed], in respect of

() These words are now repealed (54 & 35 Viet. ¢. 67). The limitation
of the operation of the Act to persons emploved in the trades and occu-
pations specified in s 19 is now abolished, and the Act applies to all
workmen as defined in s. 10 of the Employers and Workmen Aect, 1875
{see 5. 2 of the Truck Act, 1887 and note (a) thereon.

(b) For the penalty for entering into a contract declared by s. 1 or 5. 2 to
be illegal, see =. 9 of this Aect.

(¢) In the ease of Hewlett v. Allen, 1894 A.C. 383, it was decided in the
Court of Appeal that a contract by which the person employed undertook to
be a member of a sick and accident club, to which weekly payments were
made, with no express stipulation that the payments should be made out of
wages, was a contract prohibited by this section (see 1892 2 Q.B. 662).
This view was doubted in the House of Lords, on the ground that such
payments were not of the kind contemplated by this section, and also on the
ground that it was not expressly agreed that the payments should come out
of wages. What the House of Lords actually decided was that, if the
payments are actually made with the consent of the person employed, they
cannot be recovered back., (Cf. er parte Cooper, 26 Ch. D. 693).
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any labour by him done [in any such trade], shall be actually paid
to sach artificer(a) in the current coin of this realm, and not
otherwise ; and every payment made to any such artificer by his
employer, of or in respect of any such wages, by the delivering to
him of goods, or otherwise than in the current coin aforesaid,
except as herein-after mentioned, shall be and is hereby declared
illegzl,(b) null, and void.(e)

4. Every artificer [in any of the trades hevein-after enumerated)
shall be entitled to recover from his employer [in any such trude], in
the manner by law provided for the recovery of servants wages, or
by any other lawful ways and means, the whole or so much of the
wages earned by such artificer in such trade as shall not have been
actually paid to him by such hiz employer in the current coin of
this realm.

5.(d) In any action, suit, or other proceeding to be hereafter
bronght or eommenced by any such artificer as aforesaid, against
hiz employer, for the recovery of any sum of money due to any such

— — ——————— R e

() Money paid by the direction of the person employed is money paid
to him within the meaning of this section (Hewlett v. Allen, 1894 A.C.
382),

() For the penalty for making a payment declared by this seetion to be
illegal, see & 9 of this Act.

(¢) The following modes of payment by means of goods have been held to
be prohibited by this section : giving a note for goods (Athersmith v. Drury,
28 L.J. M.C. 5); supplying goods, for which a corresponding amount is
deducted from the wages at the next settling day ( Wilson v. Cookson, Fisher
v. Jones, 13 C.B.N.S, 496 ; 32 L.J. M.C. 177) ; supplying goods, advancing
money for payment, and afterwards deducting from wages the amount
advanced (Gould v. Haynes, 59 L.J. M.C. 9; 61 L.T. 732); delivery to the
workman of goods damaged by him, in place of wages equal to the value of
the goods when undamaged (Swdth v. Walton, 3 C.P.D1. 109). The subsequent
payment of the wages in cash is no answer to a charge of illegal payment
under this seetion (Fisher v. Jones, above). It is not illegal under this
section, or under any provision in the Mruck Acts, to make deductions, as
such, from the wages due. Thus deductions have been held to be not illegal
under this Act in respect of fixed charges for standing room, winding room,
use of machines, and the like matters (Chawner v. Cummings, 8 Q.B, 811;
15 L.J. Q.B. 161 ; 10 Jur. 454). In Archer v. James (2 B, aud 8. 61; 31
L.J. QB. 158; 8 Jur. N8, 166; 6 LT. 167; 10 W.R. 489) the court was
equally divided on this point, and the decision in Chawner v. Cummings was
upheld. Areher v, James also applied the same prineiple to fixed fines for the
non-use of machines. In Redgrave v, Kelly (37 W.R. 543) it was decided
that the deduction from wages of fines for spoilt work and for impudence is
not illegal.  But where goods or some benefit or advantage are supplied to a
workman in place of wages, this is a payment otherwise than by wages, and
consequently deductions from wages on this ground are illegal, unless
authorised by 5. 23 or s. 24 of this Aet (Pilar v. Llynvi Coal Co., L.R. 4
C.P. 752; Ex parie Cooper, 26 Ch. 1. 693). In such ecases it is the
improper payment, rather than the mere deduction, that is unlawful; and
this qualification must probably be applied to the dictum in Lamb v. The
Greal Northern Railway Co., 1891 2 Q.B. 281; 60 L.J. Q.B. 489; 65 L.T.
235 39 W.R. 475; 56 J.P, 22, that all drawbacks are illegal.

(d) The comluned effect of ss. § and 6 is extended by s. 5 of the Truck
Act 1887,
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222 Truck Act, 1831.

arlificer as the wages of his labour [in any of the trades herein-after
enuwmerated], the defendant shall not be allowed to make any set-off,
nor to claim any reduction of the plaintifi*s demand, by reason or
in respect of any goods, wares, or merchandise had or received by
the plaintiff as or on account of his wages or in reward for his labour,
or by reason or in respect of any goods, wares, or merchandise sold,
delivered, or supplied to such artificer at any shop ur warehouse
kept by or belonging to such employer, or in the profits of which
such employer shall have any share or interest.

6. No employer of any artificer [in any of the trades herein-after
enwmerated | shall have or be entitled to maintain any suit or action
in any court of law or equity against any such artificer, for or in
respect of any goods, wares, or merchandise gold, delivered, or
supplied to any such artificer by any such employer, whilst in his
employment, as or on account of his wages or reward for his labour,
or for or in respect of any goods, wares, or merchandise sold,
delivered, or supplied to such artificer at any shop or warehouse
kept by or belonging to such employer, or in the profits of which
such employer shall have any share or interest.

7. If any such artificer as aforesaid, or his wife or widow, or if
any child of any such artificer, not being of the full age of twenty-
one years, shall become chargeable to any purish or place, and if
within the space of three calendar months next before the time
when any such charge shall be incurred euch artificer shall have
earned or have become entitled to receive any wages for any labour
by him done [in any of {he said trades], which wages shall not have
been paid to such artificer in the current coin of this realm, it shall
be lawful for the overseers or overseer of the poor(a) in such parish
or place to recover from the employer of such artificer in whose
gervice such labour was done the full amount of wages so unpaid,
and to proceed for the recovery thereof by all such ways and means
as such artificer himself might have proceeded for that purpose;
and the amount of the wages which may be so recovered shall be
applied in re-imbursing such parish or place all costs and charges
incurred in respect of the person or persons to become chargeable,
and the surplus shall be applied and paid over to such perzon or
persons.

8. Nothing herein cortained shall be construed to prevent or to
render invalid any contract for the payment, or any actual payment,
to any such artificer as aforesaid, of the whole or any part of his
wages, either in the notes of the governor and company of the
Bank of England, or in the notes of any person or persons carrying
on the business of & banker, and duly licensed to issuc such notes

—

(@) The overseers’ powers under this section are now conferred on the
guardians in England, and the inspectors of the poor in Scotland (Truck Aect,
1887, 5. 16).
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in pursvance of the laws relating to His Majesty’s revenue of stamps,
or in drafts or orders for the payment of money to the bearer on
demand, drawn upon any person or persons carrying on the bu*ﬁtil'l.ﬂﬁﬂ-
of a banker, being duly licensed as aforesaid, within fifteen miles
of the place where such drafts or orders shall be so paid, if such
artificer shall be freely consenting to receive such drafts or orders
as aforesaid, but all payments so made with snch consent as afore-
said, in any such notes, drafts, or orders as aforesaid, shall for the
purposes of this Act be as valid and effectual as if such payments
had been made in the carrent coin of the realm.

9. Any employer of any artificer [in any of the trades herein-ofter
enwmerated], who shall, by himself or by the agency of any other
person or persons, directly or indirectly enter into any contract
or make any payment hereby declared illegal,(«) shall for the first
offence forfeit a sum not exceeding ten pounds [nor less than five
pounds],(b) and for the second offence any sum not exceeding twenty
pounds nor less than ten pounds, and in case of a third offence any
such employer shall be and b> deemed guilty of a misdemeanor,
and being thereof convicted, shall be punished by fine only, at the
discretion of the court, so that the fines shall not in any case exceed
the snm of one hundred pounds.

10.(¢c) Provided always, that no person shall be punished as for a
second offence under this Act unless ten days at the least shall have
intervened between the conviction of such person for the first and
the conviction by such person of the second offence, but each
separate offence committed by any such person before the expira-
tion of the said term of ten days shall be punishable by a separate
penalty, as thongh the same were a first offence ; and that no
person shall be punished as for a third oflence under this Act,
unless ten days at the least shall have intervened between the
conviction of such person for the second and the convietion by
such person of the third offence; but each separate offence com-
mitted by any sueh person before the expiration of the said term
of ten days shall be purishable by a separate penalty, as though the
same were a second offence ; and that the fourth or any subsequent
offence which may be committed by any such person against this
Act shall be inquired of, tried, and punished in the manner herein-
before provided in respect of any third offence: and that if the
person or persons preferring any such information ghall not be
able or shall not see fit to produce evidence of any such previons

(a) For illegal contracts, see s=. | and 2 above, and for illegal payments,
see 8. 3 ahove, i

&) These words, providing for a minimum fine f .
- Lpeﬂ.fed (47 & 48 Viet. 5. 43.). e S
(c) The first part of this section, relating to Recovery of Penalties, which
is omitted above, is now repealed (Truek Aet 1887 schedule), and s, 13 of
the Truck Aect 1887 is substituted. The Acts are now enforeed by Factory
Inspectors and Inspectors of Mines (Truck Act 1887 s. 13). -

Penalties on
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Proviso,
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conviction or convictions as aforesaid,(«) any such offender as
aforesaid shall be puanished for each geparate offence by him
committed agninst the provisions of this Act by an equal number
of distinet and separate penalties, as though each of such offences
were a first or a second offence, as the case may be; and that no
person shall be proceeded against or punished as for a second or
as for a third otfence at the distance of more than two years from
the commission of the next preceding offence.

[11 and 12, relating to procedure, arve vepealed by the schedule of
50 & 51 Viet. c. 46.]

Aypartnernot to 13, No person shall be liable to be convicted of any offence
e e wthe  8gainst this Act commilted by his or her copartner in trade, and
offence of his  yrithout his or her knowledge, privity, or consent; but it shall be

copartner, but

the partnership  lawful, when any penalty, or any sum for wages, or any other sum,

{ﬂ?ﬂ:ﬁ tohe 45 ordered to be paid, under the authority of this Act, and the
person or persons ordered fo pay the same shall neglect or refuse
to do so, to levy the same by distress aud sale of any goods belong-
ing to any copartnership concern or business in the earrying on of
which such charges may have become due or such offence may have
been committed ; and in all proceedings under thiz Act to recover
any sum due for wages it shall be lawful in all cases of copartner-
ship for the justices, at the hearing of any complaint for the
nonpayment thereof, to make an order upon any one or more
copartners for the payment of the sum appearing to be due; and
in such ease the service of a copy of any summons or other process,
or of any order, upon one or more of sach copariners, shall be
deemed Lo be a sufficient service upon all.

Howsummonses 14, In all cases it shall be deemed and taken to be sufficient

are to be served. p - Irsi
service of any summons to be issued against any offender or
offenders by any justice or justices of the peace, under the autho-
rity of this Act, if a duplicate or true copy of the same be left at or
upon the place used or oceupied by such offender or offenders for
carrying on his, her, or their trade or business, or at the place of
residence of any such offender or offenders, being at or upon any
such place as aforesaid, the same being directed to such offender or
offenders by his, her, or their right or assumed name or names.

[16 and 18, relating to procedure, arve repealed by the schedule
50 & 51 Viet. e. 46.]

Convictions not 17. No conviction, order, or adjudication made by any justices

tobeauashed o the peace under the provisions of this Act shall be quashed for

form, want of form, nor be removed by certiorari or otherwise into any
of His Majesty's superior courts of record; [and no warrant of
distress, or of commitments in default of sufficient distress, shall

(a) The evidence referred to is that required in the repealed part of this
section, namely, a eertifiente of the convietion signed by the officer having
the custody of the record of the eonvietion.
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be held void by reason of any defect therein, provided it be
therein alleged that the party has been convicted, and there be a
good and valid convietion to sustain the same.]{a)

18. Application of Penallies, reperled by 50 & 51 Viel. e. 46.
sehedule.]

[18. Nothing herein contained shall extend to any orlificer, work-
s, or labourer, or ofher person engaged or employed in any many-
Jaclure, trade, or occupalion, excepting only artificers, workmen,
dobouwrers, and other persons employed in the several manufactures,
trodes, and ocoupations follvwing ; (Hhat is fo say,) in or aboul the
waking, casting, converling, or manufocturing of iron or steel, or any
parts, branches, or prozesses thereof ; or in or about the working or
gelting of any mines of coal, ironstone, limestone, sall rock; or in or
about the working or gefting of stone, slate, or clay ; or in the making
or preparing of salf, bricks, files, or quarries; or in or about the
making or manufacturing of any kinds of nails, chains, rivets, anvils,
vices, spades, shovels, serews, keys, locks, bolls, hinges, or any other
articles or hardivares made of iron or steel, or of iron and steel com-
bined, or of any plated orticles of cutlery, or of any gools or wares
snade of brass, tin, lexd, pewler, or other metal, or of any japonned
goxls or wares whatsoever; or in or about the making, spinning,
throwing twisting, doubling, winding, weaving, combing, knitting,
blenching, dyeing, prinfing, or otherwise preparing of any kinds of
woollen, worstel, yarn, stuff, Jersey, linen, fustian, cloth, serge, cotton,
leather, fur, hemp, flax, molair, or silk manufuclures whatsoever,
or in or aboul any manufuctures whatsocver made of the said last-
snentioned malerials, whether the same be or be not mized one with
another ; or in or about the making or otherwise preparing, ornament-
ing, or finishing of any glass, porcelain, china, or earthenware whaf-
socver, or any ports, branches, or processes thereaf, or any materials
wsed in any of such last-mentioned trades or employments; or in or
aboul the making or preparing of bone, thread, silk, or cotfon luace, or
of lace made of any mized materials. (D)

20. Nothing herein contained shall extend to any domestic
servant [or servant in husbandry].(e)

[21 and 22, reluling fo Disqualification of Justices, are repealed by
50 & 51 Viel. e. 46, schedule.)(d )

a) These words are repealed, except as to Ireland, by i
Sg(e now 42 & 43 Viet. ¢. 49, 5. 39, suli.:s. (4). ek U

(b) This section is now repealed (Truck Aect 1887 schedunle). For the
present operation of these Aets, see s. 2 of the Truck Aot 1887,

(e) These words are repealed by the schedule of the Truck Act 1887, For
special provisions affecting servants in husbandry, see s. 4 of the Truck Act
1887.

(d) For the present disqualification to act as justice under
8. 15 of the Truck Act 1887, : g et A ey

P
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23. Nothing herein contained shall extend or be construed to
extend to prevent any employer of any artificer, or agent of any
sach employer, from supplying or contracting to supply(s) to any
guch artificer any medicine or medical attendance, or any fuel, or
any materials, tools, or implements to be by such artificer employed
in his trade or occupation, if such artificers be employed in mining,
or any hay, corn, or other provender to be consumed by any horse
or other beast of burden employed by any such artificer in his irade
and occupation ; nor from demising to any artificer [workman, or
Labowrer emploved in any of the lrades or occupations envieraled in
this Ac!] the whole or any part of any tenement at any rent to be
thereon reserved ; nor from supplying or contracting te supply to
any such artificer any victuals dressed or prepared under the roof
of any such employer, and there consumed by sach artificer; nor
from making or contracting to make any stoppage or deduction
from the wages of any such artificer, for or in respect of any such
rent; or for or in respect of any such medicine or medical attend-
ance ; or for or in respect of snch fuel, materials, tools, implements,
hay, corn, or provender, or of any such victunals dressed and
prepared under the roof of any such employer; or for or in respect
of any money advanced to such artificer for any such purpose as
aforesaid : Provided always, that such stoppage or deduction shall
not exceed the real and true value of such fuel, materials, tools,
implements, hay, corn, and provender, and shall not be in any case
made from the wages of such artificer, unless the agreement or
contract for such stoppage or dedunction shall be in writing, and
gigned by such artificer.(b)

24. Nothing herein contained shall extend or be construed to
extend to prevent any such employer from advancing to any such
artificer any money to be by him contrvibuted to any friendly
gociety or bank for savings duly established according to law, nor
from advancing to any such artificer any money for his relief in
sickness, or for the education of any child or children of such
artificer, nor from deducting or contraciing to dedunet any sum or
sums of money from the wages of such artificers for the education
of any such child or children of such artiticer [and unless the agree-
ment or contrae! for such deduction shall be in writing, and signed by
such artificer].(c)

96, In the meaning and for the purposes of this Act [all work-
men, labourers, and other persons in any manner engoged in the

-

(a) “ Supply” refers to a sale out and ont, and not to a mere hiring of
tools, &e. (Cutts v. Ward, L.R. 2 Q.B, 357: 8 B. & 8. 277 : 36 L.J.
Q.B. 161). : _

(b) The contract need not specify the amount to be deducted in respect of
each thing supplied (Cutts v. Ward, above). A deduction under this section
where there is no agreement in writing is illegal (Pillar v. The Lly=vi Coal
and Iren Co.. L.R. 4 C.P. 752 : 38 L.J. C.P. 294).

(¢) These words, the meaning of which was not very clear, are now
repenled (Truck Act 1887 schedule).
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performance of any iwork, employment, or operation, of what nature
soever, in or about the several trades and cecupations aforesaid, shall
be and be deemed ** arlificers: " and that within the meaning and for
the purposes aforesaid],(a) all masters, bailiffs, foremen, managers,
clerks, and other persons engaged in the hiring, employment, or
superintendence of the labour of any such artificers, shall be and be
deemed to be “employers ; ¥ and that within the meaning and for
the purposes of this Act, any money or other thing had or con-
tracted to be paid, delivered, or given as a recompence, reward, or
remuneration for any labour done or to be done, whether within a
certain time or to a certain amount, or for a time or an amount
uncertain, shall be deemed and taken to be the ** wages” of sach
labour; and that within the meaning and for the purposes afore-
=aid, any agreement, understanding, device, contrivance, collusion,
or arrangement whatsoever on the subject of wages, whether
written or oral, whether direet or indirect, to which the employer
and artificer are parties or are assenting, or by which they are
mutually bound to each other, or whereby either of them shall have
endeavoured to impose an obligation on the other of them, shall be
and be deemed a ** contract.”

28. This Act shall not commence or take effect till the expiration
of three calendar months next after the day of passing the same.

27. The provisions of this Act shall extend over the whole of
that part of the United Kingdom of Great Briiain and Ireland
called Great Britain.(h)

=

(a) These words are now repealed (Truck Act 1887 schedule). For the
meaning of “ artificer ” in these Aects, see Truck Aect 1887 s. 2,
(b)Y This Act and the Truck Act 1887 now apply to Ireland also.

Commendement
of Act,

To extend over
Great Britain,



HShort title.

1& 2 Will. 4.
1:'1 3]1

Applieation of
principal Act to
worknan os
defined by

a3 & 30 Viet.

. B

* Advance of
wages.

Saving for
sarvant i
husbandry.

228

THE TRUCK ACT, 1887.
[50 & 51 Vier. CH. 46.]

e

Ax Act to amend and extend the Law relating to Truck.
[16th September 1587.]

1. This Act may be cited as the Track Amendment Act, 1887.
The Act of the session of the first and second years of the reign of
King William the Fourth, chapter thirty-seven, intituled ** An Act
** to prohibit the payment in certain trades of wages in goods or
““ otherwise than in the current coin of the realm™ (in this Act
referred to as the principal Act), may be cited at the Truck Act,
1831, and that Aet and this Act may be cited together as the Truck
Acts, 1831 and 1887, and shall be construed together as one Act.

2. The provisions of the principal Act shall extend to, apply
to, and include any workman as defined in the Employers and
Workmen Act, 1875, section 10.(z) and the expression *‘artificer”
in the principal Act shall be construed to include every workman
to whom the principal Act is extended and applied by this Act, and
all provisions and enactments in the principal Aet inconsistent
herewith are hereby repealed.

3. Whenever by agreement, custom, or otherwise a workman is
entitled to receive in anticipation of the regular period of the
payment of his wages an advance as part or on account thereof, it
shall not be lawful for the employer to withhold such advance or
make any deduction in respect of such advance on account of
poundage, discount, or interest, or any similar charge.

4. Nothing in the principal Aet or this Act shall render illegal
a contract with a servant in husbandry for giving him food,

() The definition referred to is as follows : — The expression * workman '
s does not inclnde a domestic or menial servant, but, save as aforesaid, means
any person who, being a labourer, servant in husbandry, journeyman,
artificer, handieraftsman, mner, or otherwise engaged in manual labour,
whether under the age of 21 years or above that age, has entered into or
works under a contract with an employer, whether the contract be made
4 pefore or after the passing of this Act, be express or implied, oral or in
“ writing, and be a contract of service or a contract personally to execute any
“ work or labour ** (38 & 39 Vict. ¢. 90. 5. 10). The cases decided under the
Act of 1831 with regard to the meaning of * artificer ” may still be useful.
The question was frequently raised whether the Act covered * buttymen ™ or
similar contractors, who were employed to do work on the understanding
that they were to employ others. It was held that the Aect did not apply to
such contractors unless they undertook to give their own personal services as
workmen, not, that is, if they were mere eontractors employing others. See
Ingram v. Barnes, 7 E. & B. 1135, 132 : 26 L.J. Q.B. 82, 319 : Sleeman v.
Barrett, 2 H. & C. 934 : 33 L.J. Ex. 153; and cases there referred to.
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drink, not being intoxicating, a cottage, or other allowances or
privileges in addition to money wages as a remuneration for his
services.

5.(a) In any action brought by a workman for the recovery of
his wages, the employer shall not be entitled to any set off or
counterclaim in respect of any goods supplied to the workman by
any person under any order or direction of the employer, or any
agent of the employer, and the employer of a workman or any
agent of the employer, or any person supplying goods to the
workman under any order or direction of such employer or agent,
shall not be entitled to sue the workman for or in respect of any
goods supplied by such employer or agent, or under such order or
direction, as the case may be.

Provided that nothing in this section shall apply to anything
excepted by section twenty-three of the principal Aet.

6.(l) No employer shall, directly or indireetly, by himself or his
agent, impose as a condition, express or implied, in or for the
employment of any workman any terms as to the place at which,
or the manner in which, or the person with whom, any wages or
portion of wages paid to the workman are or is to be expended, and
no employer shall by himself or his agent dismiss any werkman
from his employment for or on account of the place at which, or
the manner in which, or the person with whom, any wages or
portion of wages paid by the employer to such workman are or is
expended or fail to be expended.

7. Where any deduction is made by an employer from a work-
man's wages for education, such workman on sending his child to
any state-inspected school selected by the workman shall be
entitled to have the school fees of his child at that school paid
by the employer at the same rate and to the same extent as the
other workmen from whose wages the like deduection is made by
such employer.

In this section “ state-inspected school” means any elementary
gchool inspected under the direction of the Education Department
in England or Scotland or of the Board of National Edueation in
Ireland.

8. No deduction sball be made from a workman's wages for
sharpening or repairing tools, except by agreement not forming
part of the eondition of hiring.

(a) This section extends the provisions of ss. 5 and 6 of the Truck Act
1831.

(b) This section is controlled by s. 23 of the Truck Act 1841, so that an
agreement in writing for deducting from wages a subseription to a sick and
funeral allowance fund is not illegal, and the amount of the deduction cannot
be recovered (Lamb v. The Great Northern Railway Co., 1891 2 Q.B, 281 -
60 L.J. Q.B. 489 : 65 L.T. 225: 39 W.R. 475: 56 J.P. 22).
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9. Where deductions are made from the wages of ‘any workmen
for the eduocation of children or in respect of medicine, medical
attendance, or tools, once at least in every year the employer
shall, by himself or his agent, make out a correct account of the
receipts and expenditure in respect of such deductions, and submit
the same to be andited by two anditors appointed by the said work-
men, and shall produce to the auditors all such books, vouchers, and
documents, and afford them all such other facilities as are required
for such andit.

10. Where articles are made by a person at his own home, or
otherwise, without the employment of any person under him except
a member of his own family, the prineipal Act and this Act shall
apply as if he were a workman, and the shopkeeper, dealer, trader
or other person buying the articles in the way of trade were his
employer, and the provisions of this Act with respect to the pay-
ment of wages shall apply as if the price of an article were wages
carned during the seven days next preceding the date at which any
article is received from the workman by the employer.

This section shall apply only to articles under the value of five
pounds knitted or otherwise manufactured of wool, worsted, yarn,
stuff, jersey, linen, fustian, cloth, serge, cotton, leather, fur, hemp,
flax, mohair, or silk, or of any combination thereof, or made or
prepared of bone, thread, silk, or cotton lace, or of lace made of
any mixed materials. Where it is made to appear to Her Majesty
the Queen in Council that, in the interests of persons making
artieles to which this section applies in any county or place in the
United Kingdom, it is expedient o to do, it shall be lawful for Her
Majesty, by Order in Council, to suspend the operation of this
section in such county or place, and the same shall accordingly be
suspended, either wholly or in part, and either with or without any
limitations or exceptions, according as is provided by the Order.

11. If any employer or his agent contravenes or fails to comply
with any of the foregoing provieions of this Aet, such employer
or agent, as the case may be, shall be guilty of an offence against
the prineipal Act, and shall be liable to the penalties imposed by
section nine of that Act as if the offence were such an offence as

in that seetion mentioned.

12.—(1.) Where an offence for which an employer is, by virtue cf
the principal Act or this Act, liable to a penalty has in fact been
committed by some agent of the employer or other person, such
agent or other person shall be liable to the same penalty as if he
were the employer.

(2.) Where an employer is charged with an offence against the
prineipal Act or this Act he shall be entitled, npon information
daly laid by him, to have any other person whom he charges as the
actnal offender brought before the court at the time appointed for
hearing the charge, and if, after the commission of the offence has

B
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Leen proved thesemployer proves to the satisfaction of the court that
he had used due diligence to enforee the execution of the said Acts,
and that the said other person had committed the offence in ques-
tion without his knowledge, consent, or connivance, the said other
person shall be summarily convieted of such offence, and the
employer shall be exempt from any penalty.(«)

When it is made to appear to the satisfaction of an inspector of
factories or mines, or in Scotland a procurator fiscal, at the time of
diseovering the offence, that the employer has used due deligence
to enforce the execution of the said Acts, and also by what person
such offence had been committed, and also that it had been com-
mitted without the knowledge, consent, or connivance of the
employer, then the inspector or procurator fisecal shall proceed
against the person whom be believes to be the actual offender in
the first instance without first proceeding against the employer.

13.—(1.) Anyoffence against the principal Act or this Act may be
prosecuted, and any penalty therefore recovered in manner provided
by the Snmmary Jurisdietion Acts, so, however, that no penalty
shall be imposed on summary conviction exeeeding that preseribed
by the principal Act for a second offence.

(2.) It shall be the doty of the inspectors of factories and the
inspectors of mines to enforee the provisions of the principal Act
and this Act within their districts so far as respects factories, work-
shops, and mines inspected by them respectively, and such inspectors
shall for this purpose have the same powers and authorities as they
respectively have for the purpose of enforcing the provisions of any
Acts relating to Tactories, workshops, or mines, and all expeuses
incurred by them under this section shali be defrayed out of moneys
provided by Parliament.

(3.) In England all penalties recovered under the principal Act
and this Aet shall be paid into the receipt of Her Majesty's
Exchequer, and be carried to the Consolidated Fund.

(4.) In Scotland—

(@.) The procurators fiscal of the sheriff court shall, as part of
their official duty, investigate and proseente offences against
the principal Act or this Act, and such prosecution may also be
instituted in the sheriff court at the instance of any inspector
of factories or inspector of mines ;

(B.) All offences against the said Acts shall be prosecuted ic the
sheriff court.

14. In this Act, unless the context otherwise requires,—

The expression * Summary Jurisdiction Aects nmeans, as respects
England, the Summary Jurisdiction Acts as defined by the
Summary Jurisdiction Aet, 1879 ; and, as respects Smﬁand,

(n) Compare s. 87 of the Factory Act 1878,

Recovery of
penalties,

Definations.
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means the Sommary Jurisdictien (Scotland) Acts, 1864 and
1881, and any Acts amending the same :
Other expressions have the same meaning as in the principal

Act.

Disqualifieation  15. So much of the principal Act as disqualifies any justice from
gkdneson, acting as such under the principal Act is hereby repealed.

A person engaged in the same trade or ocenpation as an employer

charged with an offence against the principal Act or this Act chall

not act as a justice of the peace in hearing and determining such

charge.
Amendment of 18. The provisions of the principal Act conferring powers on any
1 &2 Will, 4. : :
.97 A to overseers or overseer of the poor{a) shall be deemed to confer those
OVETSEErs, powers in the case of England on the gnardians of a union, and in
the case of Scotland on the inepectors of the poor.
epeal, 17. The Actz mentioned in the schedule to this Act are hereby
repealed to the extent in the third column of the s=aid schedunle
mentioned, without prejudice to anything heretofore done or suffered
in respect thereof.
Ap plieation of t 1110 . B it 1 3 r y
Sl 18. The principal Aet, so far as it is not hereby repealed,

and this Act shall extend to Ireland, subject to the following
provisions:

(1.) Any offence against the principal Act or this Aet may be
prosecuted and any penalty therefor may be recovered in the
manner provided by the Summary Jurizdiction (Ireland) Acts
(that is to say,) within the Dublin Metropolitan Police District
the Acts regulating the powers and duties of justices of the
peace and of the police of that district, and elsewhere in
Ireland the Petiy Sessiops (Ireland) Aet, 1851, and the Acts
amending the same;

(2.) Penaltice recovered under the principal Act or this Act shall
be applied in the manner directed by the Fines (Ireland) Aect,
1851, and the Acts amending the same,

(a) This refers to the power of the overseers, if a workman hecomes
chargeable to the parish, to sue for wages earned by him within 3 months and
not paid in current coin (Truck Act 1831 5. 7).
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SCHEDULE.

Eession and Chapter.

Title of Act.

Extent of Repeal.

12 Gmﬁ ll cl Ei‘

28 Geo. 2. ¢, 27.

50 Geo. 2. 0. 18

57 Geo, 3. c. 115,

67 Gen. 3. ¢ 122,

1% 2Will. 4. ¢. 37,

An Act to prevent unlaw- ' Section three, and so much of sec-

ful combinations of
workmen employed in
the woollen manufac-
tures, and for better
payment of their wages,

An Act, the title of which
ins with* An Act for

“ the more effectual

“ preventing of frands,’”
and ends with the words

“ and for the better pay-

* ment of their wages,"”

An Act, the title of which
beging with the words
“An Act to amend an
Act,” and ends with the
words * payment of the
“ workmen's wages in
“ any other manner
* than in money,”

An Act, the title of which

irs with the words

“An Act to extend the

provisions of an Act”

and ends with the words
“articles of cutlery.”

An Act, the title of which
beging with the words
“An Act to extend the
provisions,” amd ends
with the words® extend.-
“ ing the provisions of
“ the said Acts to Seot-
“ land and Ireland,”

An Aect to prohibit the
payment in  certain
trades of wages in goods
or otherwise than in the
current coin of the
realm,

tion eight as applies section three,

So much of section twelve asapplies
to any enactment repealed by this
Aat.

Sactions two and three.

The whole Act.

The whole Act.

Section ten, down to “bhe produced
to the court and jury " inclusive;
section  eleven, secltion twelve,
section fifteen, section sixteen,
section eighteen, section nineteen,
in section twenty the words “or
servant in husbandry ™ ; section
twenty-one, section twentv-iwao,
seetion twenty-four from “ and
unless the agreement” inclusive
to end of seetiom, and section
twenty-five from *all workmen **
to * purposes aforesaid ” both in-
clusive, and the schedules,
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PUBLIC HEALTH ACT, 1875.
[38 & 39 Vier. CH. 55.]

S e

Privy accommo- 8. W here it appears to any local authority by the report of their
o o surveyor that any house is used or intended to be used as a factory
or buildieg in which pergons of both sexes are employed or intended
to be employed at one time in any manufacture, trade, or business,
the loeal anthority may, if they think fit, by written notice require
the owner or occupier of such house, within the time therein
specified, to construct a sufficient number of waterclosets, earth
closets, or privies and ashpits for the separate usze of each sex.(a)
Any person who neglects or refuses to comply with any such
notice shall be liable for each default to a penalty not exceeding
twenty pounds, and to a further penalty not exeeeding forty shillings
for every day during which the defanlt is continued.

Definition of 91. For the purposes of this Aet—
Ll (1.) Any premises in such a state as to be a nuisance or injurious
to health :

(2.) Any pocl, ditch, gntter, watercourse, privy, urinal, cesspool,
drain, or achpit so foul or in such a state as to be a nuisance
or injurious to health : :

(6.) Any factory, workshop, or work place [(nof already under the
operation of any general Act for the regulation of faotories or
bake-Touses)],(b) not kept in a cleanly state, or not ventilated
in guch a manner as to render harmless as far as practicable
any gases, vapours, dust, or other impurities generated in the
course of the work carried on therein thai are a nuisance or
injurious to health, or so overcrowded while work is carried
on as to be dangerous or injurions to the health of those
employed therein : (¢)

shall be deemed to be nuisances liable to be dealt with summarily
in manner provided by this Act.

(a) For a wider provision fo a similar effect, see 1893 5. 35.

(&) These words are repealed (1878 sched. 6), and this Act is prevented
from overlapping the Factory Acts, with regard to the sanitary condition of
fuctories, by 1878 &. 101, )

(¢) This paragraph is supplemented by 1891 s. 4, subs. (1) of which
requires workshops and work places within this Act to be kept free from
e¢ffluvia, and subs. (2) of which deals with the limewashing of such places.

—— el e ———————
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PUBLIC HEALTH (LONDON) ACT, 1891,
[54 & 55 Vier. CH. 76.]

— e —

2.—(1.) For the purposes of this Act,—

(a.) Any premises in such a state as to be a nuisance or dangerous
or injurious to health ;

(b.) Any pool, ditch, gutter, watercourse, cistern, watercloset,
earth closet, privy, urinal, cesspool, drain, dungpit, or ashpit
so foul or in such a state as to be a nuisance or injuriouns or
dangerous to health ;

(9.) Any factory, workshop, or workplace which is not a factory
subject to the provisions of the Factory and Workshop Act,
15878, relating to cleanliness, ventilation, and overcrowding,
and :

(1.) is not keptin a cleanly state, and free from effluvia arising
from any drain, privy, earth closef, watercloset, urinal,
or other nuizance, or

(ii.) is not ventilated in such a manner as to render harm-
less as far as practicable any gases, vapours, dust, or
other impurities generated in the course of the work
carried on therein that are a nuisance or injurious or
dangerous to health, or

(iii.) is =o overcrowded while work is earried on as to be
injurious or dangerous to the health of those employed
therein, shall be nuisances liable to be dealt with summarily
under this Act.

(2.) Provided that—

(ii.) In considering whether any dwelling-house or part of a
dwelling-house which is used also as a factory, workshop, or
workplace, or whether any factory, workshop, or workplace
used also as a dwelling-hounse, is a nuisance by reason of
overcrowding, the court shall have regard to the circumstances
of such other user.

25.—(1.) Where, on the certificate of a medical officer of health
or sanitary inspector, it appears to any sanitary aathority that
the limewashing, cleansing, or purifying of any workshop (other
than a bakehouse), or of any part thereof, is necessary for the
health of the persons employed therein, the sanitary authority
shall serve notiee in writing on the owner or oceupier of the work-
ghop to limewash, cleanse, or purify the workshop or part as the
case requires, within the time specified in the notice; and, if the
person on whom the notice is so served fails to comply there-
with, he shall be liable to a fine not exceeding five pounds, and
to a further fine not exceeding ten shillings for every day during
which he contibmes to make defanlt after conviction; and the
ganitary authority may, if they think fit, cause the workshop or

What nuisances
may be abated
summarily,

Limewashing
and washing of
workshops,
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part to be limewashed, cleansed, or purified, and may recover in a
summary manner the expenses incurred by them in so doing from
the person on whom the notice was served.

(2) This section shall apply to any factory which is not subject
to the provisions of the Factory and Workshop Act, 1875, and the
Acts amending the same, and to any workplace, in like manner as it
applies to a workshop.

28.—(1.) Sections thirty-four, thirty-five, and eighty-one of the
Factory and Workshop Act, 1878, and sections fifteen and sixteen
of the Factory and Workshop Act Amendment Act, 1883 (which
relate to cleanliness, ventilation, and other sanitary conditions),
shall, as respects every bakehouse which is a workshop, be enforced
by the sanitary anthority of the district in which the bakehouse is
situate, and they shall be the local authority within the meaning of
thoge sections,

(2.) For the purposes of this section the provisions of this Act
with respect to the admission of the sanitary authority and their
officers into any premises for any purpoze in relation to nuisances(x)

‘shall apply in like manner as if they were herein re-enacted and in

terms made applicable to this section; and every person refusing
or failing to allow the sanitary authority or their officer to enter
any premises in pursuance of those provisions for the purposes of
this section shall be subject to a fine.

27. If any child, young person, or woman iz employed in & work-
shop, and the medical officer of the sanitary authority becomes
aware thereof, he ghall forthwith give written notice thereof to the
factory inspector for the district.

88.—(1.) Every factory, workshop, and workplace, whether
erected before or after the passing of this Act, shall be provided
with sufficient and sunitable accommodation in the way of sanitary
conveniences, regard being had to the number of persons employed
in or in attendance at such building, and also where persons of both
gexes are, or are intended to be, employed, or in attendance, with
proper separate accommodation for persons of each sex.

(2.) Where it appears to a sanitary authority that this section is
not complied with in the case of any factory, workshop, or work-
place, the sanitary anthority shall, by notice served on the owner
or occupier of such factory, workshop, or workplace, require him to
make the alterations and additions necessary to secure such com-
pliance, and if the person served with such notices fails to comply
therewith he shall be liable to a fine not exceeding twenty pounds,
and to a fine not exceeding forty shillings for every day after
convietion during which the non.compliance continues.

—_— =

(ﬂ) i.e,; 8. 10.
(&) Compare 18935 s. 35.

S r——
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ELEMENTARY EDUCATION ACT, 1876.
[39 & 40 Vicr. Ch. 79.] y
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5. A person(s) shall not, after the commencement of this Act,
take into his employment (except as herein-after in this Act
mentioned)(d) any child—-

(2.) Who, being of the age of ten(c) years or upwards, has not
obtained such certificate either of his proficiency in reading,
writing, anl elementary arithmetie, or of previous due attend-
ance at a certified efficient school, as is in this Act on that
behalf mentioned, nuless =uch child, being of the age of ten(e)
years or upwards, is employed and is attending school in
accordance with the provisions of the Factory Acts, or of any
byelaw of the local authority (herein.after mentioned) made
under section seventy-four ef the Elementary Education Act,
1870, as amended by the Elementary Education Act, 1873, and
thiz Act, and sanctioned by the Education Department.(d)

@&. Every person who takes a child into his employment in contra-
vention of this Act shall be liable, on summary conviction, to a
penalty not exceeding forty shillings.

7. It shall be the duty of the inspectors and sub-inspectors acting
under the Acts regulating factories, workshops, and mines respec-
tively, and not of the local authority, to enforce the observance by
the employers of children in such factories, workshops, and mines
of the provisions of this Act respecting the employment of children ;
but it shall be the duty of the local anthority to assist the said

inspectors and sub-inspectors in the performance of their duty by
information and otherwise.

(i) * Person” includes a parent who employs his child in any labour
exercised by way of trade or for the purpose of gain (39 & 40 Viet. c. 79.
2. 47).

() The exception referred to is the exemption which may be granted by
the local anthority for children employed in agriculture during six weeks in
the year (39 & 40 Vict. c. 79. 5. 9).

(c) Now eleven (56 & 57 Viet. ¢. 51. 5. 1).

(d) It is necessary now for the child, if under 13, to have a certificate of

proficiency under the byelaws (43 & 44 Viet. ¢. 23, 5. 4; see also note (d) on
1878 5. 23.

Certificate of
neation of
child ever 10.

Penalty for
emploving a
child in contra-
vention of Act.

Enforcement of
Act by inspectors
of factories or
mines,
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ELEMENTARY EDUCATION ACT, 1880.
[43 & 44 Vier. CH. 23.]

———b e

Person employ- 4. Every person who takes into his employment a child of the age
:ﬁéﬁiiﬂg{gﬁmld of ten and under the age of thirteen years resident in a school
;giemab?;;tlliluuh?;“tiu district, before that child has obtained a certificate of having reached
penalty. the standard of education fixed by a byelaw in force in the district
for the total or partial exemption of children of the like age from
the obligation to attend school, shall be deemed to take such child
into his employment in contravention of the Flementary Education

Act, 1876, and shall be liable to a penalty accordingly.(a)

() See 39 & 40 Vict. c. 79. ss. 5, 6.
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PREVENTION OF CRUELTY TO, AND PROTECTION
OF, CHILDREN ACT, 18839.

[62 & 53 Vicr. CH. 44.]

— i
Restrictions on
8. Any person who— employment of
() * - » children,

(b) * % #*

(¢) causes or pt-ocum§ any child under the age of 10 years to be
at any time in any street, or in any premises licensed for the
gale of any intoxicating liquor, or in premises licensed according
to law for public entertainments, or in any eireus or other place
of public amusement to which the public are admitted by pay-
ment, for the purpose of singing, playing, or performing for
profit, or offering anything for sale,

shall, on conviction thereof by a court of summary jurisdiction in
manner provided by the Summary Jurisdiction Acts, be liable, at
the discretion of the court, to a fine not exceeding twenty-five
pounds, or alternatively, or in defaunlt of payment of the said fine, or
in addition thereto, to imprisonment, with or without hard labour,
for any term not exceeding three months.

Provided that, in the case of any entertainment or series of
entertainments to take place in premises licensed according to law
for public entertainments, or in any circus or other place of public
amusement as aforesaid, where it is shown to the satisfaction of a
petty sessional court, or in Scotland the school board, that proper
provision has been mwade to secure the health and kind treatment
of any children proposed to be employed thereat, it shall be lawfal
for the said court or school board, anything in this Act notwith-
standing, to grant a license for such time and during such hours of
the day, and subject to such restrictions and conditions, as it may
think fit, for any child exceeding seven years of age, of whose
fitness to take part in such entertainment or series of entertain-
ments without injury the said court or school board is satisfied, to
take part in such entertainment or eeries of entertainments, and
such license may at any time be varied, added to, or rescinded by
the zaid conrt or school board upon sufficient cause being shown ;
and such license shall be sufficient protection to all persons acting
under or in accordance with the same.

A Secretary of State may assign to any inspector appointed, or to
lie appointed, nnder section sixty-seven of the Factory and Work-
shop Act, 1878, specially and in addition to any other usual duties
the duty of seeing whether the restrictions and conditions of any



240  Prevention of Uruelty to, and Protection of,
Children Act, 1889,

license under this section are doly complied with, and any such
inzpector shall have the same power to enter, inspect, and examine
any place of public entertainment at which the employment of a
child is for the time being licensed under this section as an inspector
has to enter, inspect, and examine a factory or workshop under
section sixty-eight of the same Act,



COAL MINES REGULATION ACT, 1887.
[50 & 51 Vier. CH. 58.]

R
= L

45. Where it appears to a Secoretary of State that a formal in< pormal investi-
vestization of any explosion or accident and of its candes and E}‘ﬁiﬁ}'};{iﬁ;"
circumstances is expedient, the Secretary of State may direct such Secretary of
investigation to be held, and with respect to any such investigation e
the following provisions shall have effect :

(1.) The Secretary of State may appoint a competent person to
hold the investigation, and may appoint any person or persons
possessing legal or special knowledge to act as assessor or
aszessors in holding the investigation.

(2.) The person or persons so appointed (herein-after called the
court) ehall hold the investigaticn in open court, in such
manner and under such conditions as the court may think
most effectual for ascertaining the caunses and cirenmstances of
the explosion or aceident and enabling the court to make the
report in this section mentioned.

(3.) The court shall have for the purpose of the investigation all
the powers of a court of summury jurisdiction when acting as a
court in hearing informations for offences against this Aect, and
all the powers of an inspector under this Aect, and in addition
the following powers; namely,

(¢.) Power to enter and inspect any place or building the
entry or inspection whereof appears to the court reqnisite
for the said parpose:

(h.) Power, by summons zigned by the court, to require the
attendance of all such persons as it thinks fit to call before
it and examine for the said purpose, and for that purpose
to require answers or returns to such inquiries as it thinks
fit to make :

{c.) Power to require the production of all books, papers,
and documents which it considers important for the said
purpose :

(d.) Power to administer an oath and require any person
examined to make and sign a declaration of the truth of
the statements made by him in his examination.

(4.) Persons attending as witnesses before the court shall be allowed
such expenges as would be allowed to witnesses attending before
a court of record ; and in ease of dispute as to the amount to be
allowed, the same shall be referred by the court to a master of
one of Her Majesty's superior courts, who on request, signed
by the court, shall ascertain and certify the proper amonnt of
the expenses.

Q
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(5.) The court holding an investigation under this section ghall
make a report to the Secretary of State, stating the caunses of
the explosion or accident and its circumstances, and adding any
observations which the court thinks right to make.

(6.) All expenses incurred in and about an investigation under
this section (including the remuneration of any person
appointed to act as assessor) shall be deemed to Le part of
the expenses of the Secretary of State in the execution of this
Act,

(7.) Any person who withont reasonable excuse (proof whereof
shall lie on him) either fails, after having had the expenses (if
any) to which he is entitled tendered to him, to comply with
any summons or requisition of a court holding an investigation
under this section, or prevents ur impedes the court in the
execution of its duty shall for every such offence be liable to a
fine not exceeding 101, and in the case of a failure to comply
with & requisition for making any return or producing any
document shall be liable to a fine not exceeding 101 for every
day that such failure continues.

Publication of 48. The Secretary of State may cause any special report of an
P inspector or any report of a court under this part of this Aet to be

made public at such time and in such manner as he may think
fit.

— A ——————————
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APPENDIX OF SPECIAL RULES FOR
DANGEROUN EMPLOYMENTS,

e —

WHITE LEAD WORKS.

DUTIES OF OCCUI'LERS.

1. They shall provide respirators, overall suits and head coverings,
to be worn by the persons employed in the departments enomerated
helow, under ** Duties of Persons Employed.”

2. They shall take care that every stack is fitted with a standpipe
or movable hose, and an adequate supply of water, distributed by a
very fine rose or watering can, for damping the white-bed before
stripping.

3. T'hey shall see that no female shall be employed without a cer-
tificate of fitness from a medical man, to be obtained within one
week from the date of employment.

4. They shall see that no person shall be re-employed after
absence through illness without a certificate from a medical man.

5. They shall provide overalls for females in all blue beds where
the returns are used without being remelted, and overalls and head
coverings for females in all other parts of the works except the
casting shops.

6. That the wearing of shoes and stockings be optional, but that
ug females shall be permitted to wear the same shoes and stockings
in the works as they wear in going to and from the place of employ-
ment. -

7. They shall provide sufficient bath aceommodation for all men
and women employed.

8. They shall provide dressing-rooms, a dining-room, lavatories,
and a cloak-room in which the ordinary clothes of all workers are to
be kept apart from their working clothes.

9. They shall arrange for a weekly visit by a doctor, who shall
examine every worker individually, and who shall enter the result
of each examination in the proper register.

10. They shall cause such a register 1o be kept, and shall have
entered in it the date when each worker commences and leaves
employment and the date when each worker takes a bath.

11. They shall cause every case of illuess from lead-poisoning to
be reported both to Her Majesty’s inspector of factories for the
district, and to the certifying surgeon.

12. They shall cause each man or woman to take a bath at least
once a week, and to wash in the lavatory before bathing,
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13. They shall deliver to the persons employed the articles of
clothing which are required to be worn, and they shall see that
they are put on. At the end of every day’s work they shall colleet
and have thoronghly washed all those which have been unsed in the
stoves, and those which have been used in other departmants, once
a week.

14. They shall sec that the general lavatory is thoroughly
cleansed and supplied with clean towels after every meal.

15. They shall have the dressing-rooms, baths, and w.c.’s brushed
and cleansed daily.

16. They shall not allow the workers to leave any clothes in the
dining-room, or their ordinary clothes in any workroom.

17. They shall see that the supply of hot and cold water, soap,
brushes, and towels 18 sufficient in the bath-room and lavatories.

18, They shall see that there are kept in close proximity to the
workers in each department washing conveniences and a sofficient
supply of approved sanitary drink, and they shall cause the people
to take it.

19. They shall set apart, and canse to be enfered in a notice
affixed in each department, a period of at least 10 minutes, in
addition to the regular meal times, for washing immediately before
each meal time, and also before the end of the day's work; and
they shall see that it is observed.

20. They shall see that at the doctor’s weekly visit the proper
entries are on each occasion made in the register.

21. Upon any person complaining of being unwell, they shall with
the least possible delay give an order upon the doctor; and upon
any person desiring medicine, they shall give a dose of the pre-
scribed medicine kept at the works.

22, Managers, &ec. shall report immediately to the firm any
instance which comes under their notice of any worker neglecting
the regulations herein-after mentioned.

23. They shall examine all persons going out of the works, and
shall not allow them to leave unless they are properly cleansed from
lead,

DUTIES OF PERSONS EMPLOYED.

21, Each man or woman before commencing work in any of the
following departments ghall wear as follows, having received the
game from the person in charge :—

Blue beds :

Every woman to wear an overall suit in all blue beds where the
returns are used withont being remelted.

White-bed :

One overall snit and head covering. Women inside the white-
beds to wear respirators also, but the “ Carriers ™ not.
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Washing and crushing :
One overall suit and head covering. * Roller ” women to wear
respirators also.
Grinding :
One overall gnit and head covering.
Setting stoves :
One overall snit and head covering.
Drawing stoves :
One overall suit, bead covering, and respirator,
Paint mixing :
One overall suit and respirator.

25. Each man or woman working at any white-bed, or in setting
or drawing stoves, or in the washing and crushing, grinding, or
paint mixing departments, before going to breakfast, dinner or
home, or before entering the dining-room for any purpose whatever,
must—

Put ofl the overall suit, &e., and give the same to the person in

charge, or leave it in the clothes room.

Brush every particle of lead dust from his or her clothes.

Thoroughly wash face and haunds in the lavatory, and be parti-

cular that no dust remain underneath the finger nails.

If not wearing stockings and boots, thoroughly wash the feet.

26. Each man or woman must bathe at least once a week, and
must wasgh in the lavatory before bathing.

27. Each man or woman must receive and drink, at such times as
may be stated in a notice affixed in the factory, such sanitary drinks
as may be prescribed in such notice.

28. Every white-bed mnust be adequately watered on removal of
the boards, and all frays of corrosions shall be well saturated with
water before passing through the rollers.

29. No person ghall smoke or use tobacco in any workplace, or
room, or take food in any part of the works, except in the dining-
room.

30. No person may seek employment nnder an assumed name, or
nnder any false pretence.
Respirators:
A good respirator is a cambric bag with or without a thin
flexible wire made to fit over the nose.
Sanitary drink suggested :
Sulphate of magnesia, 2 oz.
Water, 1 gallon.
Essence of lemon, sufficient to flavour.
Preseribed medicine.

The following Departments o be specially Fentilated,

(1.) Washing and crushing, (3.) Paint (grinding in oil).
(2.) Grinding in water. (4.) Drawing stoves.
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RED AND ORANGE LEAD WORKS.
DUTIES OF OCCUPIERS.

In drawing charges of massicot, or of red lead, or of orange lead,
from the furnace they shall not allow the charges of massicot, or of
red lead, or of orange lead, to be discharged on to the floor of the
factory or workshop, but shall arrange that it be shovelled, not
raked, into waggons.

They shall arrange that no red or orange lead shall be packed in
the room or rooms where the manufacture is actually carried on.

They shall arrange that no red or orange lead shall be packed in
casks or other receptacles except in a place provided with a hood
connected with a fan, or shall provide other snitable means to create
an effective dranght.

They shall provide sufficient bath accommodation for all persons
employed in the manipulaticn of red and orange lead, and lavatories,
with a good supply of hot water, soap, nail brushes, and towels for

| the use of such persons,
i They shall arrange for a monthly visit by a medical man who
i shall examine every worker individually, and who shall enter the
result of each examination in a register book to be provided by the
said occupiers.

They shall provide a sufficient supply of approved sanitary driuk
for the workers.

DUTIES OF PERSONS EMPLOYED.

In cases where the co-operation of the workers is requirved for
carrying out the foregoing rules, and where such co-operation is not
given, the workers shall be held liable, in accordance with the
Factory and Workshop Act, 1891, section 9, which runs as
follows :—

* If any person who is bound to observe any special rules estab-
lished for any factory or workshop under this Aect, acts in
contravention of, or fails to comply with, any such special
rule, he shall be liable on summary conviction to a fine not
exceeding two pounds.”

YELLOW LEAD WORKS.
DUTIES OF OCCUPIERS.

"They shall provide washing conveniences, with a suflicient supply
of hot and cold water, soap, nail brushes, and towels.

"They shall provide respirators and overall suits for the persons
employed in all dry processes.

They shall provide fans or other suitable means of ventilation
wherever dust is generated in the process of manufacture.
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They shall provide a sufficient sapply of Epsom Salts and of an
approved sanitary drink.

DUTIES OF PERSONS EMPLOYED.

In cases where the co-operation of the workers is require_d fcf"
carrying out the foregoing rules, and where such co-operation is
not given, the workers shall be held liable, in accordance with the
Factury and Workshop Act, 1591, section 9, which runs as follows :—

“If any person who is bound to observe any special rules uata'f:-

lished for any factory or workshop under this Act, acts in
contravention of, or fails to comply with, any such gpecial
rule, he shall be liable on summary conviction to a fine not
exceeding two pounds.”

Regpirators : ‘

A good respirator is a cambric bag with or without a thin
flexible wire made to fit over the nose.

Sanitary drink suggested :

Sulphate of magnesia, 2 oz.
Water, 1 galion.
Essence of lemon sufficient to flavour.

LEAD SMELTING WORKS.
DUTIES OF OCCUPLIERS.

They shall provide respirators and overall suits for the use of ali
perzons employed in cleaning the flues, and take means to see that
the same are used.

They shall arrange that no person be allowed to remain at work
more than two hours at o time in a flne. (A rest of half an hour
before re-entering will be deemed sufficient.)

They shall provide sufficient bath accommodation for all persons
employed in cleaning the flues and every one o employed shall take
a bath before leaving the works.

They shall provide washing conveniences with a sufficient supply
of hot and cold water, soap, nail brushes and towels.

DUTIES OF PERSONS EMPLOYED.

In cases where the co-operation of the workers is required for
carrying out the foregoing rules and where such co-operation is
not given, the workers shall be held liable, in accordance with
the Factory and Workshop Act, 1891, section 9, which runs as
follows :—

** If any person who is bound to observe any special rules estal:-

lished for any factory or workshop under this Act, acts in
contravention of, or fails to comply with, any such special

rule, he shall be liable on snmmary convietion to a fine not
exceeding two pounds,”
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MANUFACTURE OF PAINTS, COLOURS, AND EXTRACTION
OF ARSENIC.

DUTIES OF OCCUPIERS.

They shall provide washing conveniences with a snfficient supply
of hot and cold water, soap, nail brushes, and towels, and take
measures to secure that every worker wash face and hands before
meals, and before leaving the works; and, in addition to the above,
sufficient bath accommodation for the use of all persons employed
in the manufacture of Milan red, vermilionette, cr Persian red.

They shall provide suitable respirators and overall suits, kept in
a cleanly state, for all workers engaged in any department where
dry white lead or arsenie is used in either the manufacture of paint
mixing, and overall eunits for those engaged in grinding in water or
oil, and for all workers in Milan red, vermilionette, or Persian red,
wherever dust is generated.

They shall provide a sufficient supply of approved sanitary drink,
which shall be accessible to the workers at all times, and shall
cause such approved sanitary drink to be taken daily by workers in
any department where white lead or arsenic is used in the manu-
fneture, and shall provide a supply of aperient medicine, which
<hall be given to the workers, when required, free of charge.

No food shall be enten in any part of the works where white lead
or arsenic is used in the manufacture.

DUTIES OF PERSONS EMPLOYED.

Every person to whom is supplied a respirator or overall suit
shall wear the same when at the special work for which snch are
pruvided. ’

Every person shall carefully clean and wash hands and face
before meals and before leaving the works.

No food shall be eaten in any part of the works in which white
lead or arsenic is used in the manufactare.

No person shall smoke or use tobacco in any part of the works in
which white lead or arsenic i8 used in the manufacture.

ENAMELLING OF IRON PLATES
(by the aid of Lead, Arsenic, or Antimony).

DUTIES OF OCCUPIERS.

They shall provide washing converiences with a sufficient supply
of hot and cold water, soap, nail brushes, and towels, and take
measures to secure that every worker wash face and hands before
meals and before leaving the works,
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They shall provide svitable respirators, overall suits, and head
coverings for all workers employed in the processes of grinding,
dusting, and brushing.

They shall adopt measures on and after the Ist day of October
1804 in the dusting and brushing processes for the removal of all
superfluous dust, by the use of perforated benches or tables supplied
with fans to carry the dust down throngh the apertures of such
benches or tables, the under part of which must be boxed in.

They shall provide a sufficient supply of approved sanitary drink,
and shall canse the workpeople to take it.

They shall arrange for a medical inspection of all persons em-
ployed, ab least once a month.

They shall see that no female iz employed without previous
examination and a certificate of fitness from the medical attendant
of the works.

They shall see that no person who has been absent from work
throngh illness shall be re-employed without a medical certificate to
the effect that he or she has recovered.

Upon any person employed in the works complaining of being
unwell, the occupier shall, with the least possible delay, and at his
own expense, give an order upon a doctor for professional atten-
dance and medicine. It i8 to be understcod that this rule will not
apply to persons suffering from complaints which have not been
contracted in the process of manufacture.

They shall provide a place or places free from dust and damp in
which the operatives can hang up the clothes in which they do not
work.

(It 13 vecommended that they shall provide for each female before
the day’s work begins some light refreshment, sueh as a half-pint of
milk and o biscuil.)

DUTIES OF PERSONS EMPLOYED.

Every person to whom ig supplied a respirator or overall and
head covering shall wear the same when at the work for which such
are provided.

Every person shall carefully clean and wash hands and face before
meals and belore leaving the works.

No food shall be eaten by any person in any part of the works
except in the apartment specially provided for the purpose.

No person may seek employment under an assnumed name or under
any false pretence.

Respirators :

A good respirator is a cambric bag with or withont a thin
flexible wire made to fit over the nose.

Sanitary drink suggested :

Sulphate of magnesia, 2 oz.
Water, 1 gallon.
Esgzence of lemon, gufficient to flavour.,
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LUCIFER MATCH FACTORIES
(where White or Yellow Phosphorus is used).

DUTIES OF OCCUPIERS.

1. After the 31st day of December 1893 it shall not be lawful to
carry on a lucifer match factory, where white or yellow phosphorus
is used, unless such factory is certified by an inspector to be in
conformity with the following special rales.

2. They shall provide for the processes of mixing, dipping, and
drying an apartment or apartments separate from other portions of
the factory.

3. They shall take effectual means to prevent the fames from the
before-mentioned processes and from the boxing department being
allowed to enter the rest of the factory.

4, They shall provide efficient means, both natural and mechanical,
for thorongh ventilation in the mixing, dipping, drying, and boxing
departments.

5. They shall provide washing conveniences, fitted with a suffi-
cient supply of hot and cold water, soap, nail brushes, and towels,
and shall take measures to secure that every worker wash his or
her hands and face before meals, and before leaving the works.
Managers and overlookers shall report immediately to the occupicr
any instance which comes under their notice where this regulation
has been neglected.

6. Any person employed in the works complaining of toothache,
or of swelling of the jaw, shall at once be examined by a medical
man at the expense of the vcecupier; and if any symptoms of
necrosis are present the case shall be immediately reported to one
of Her Majesty’s inspectors of factories for the district.

7. No person having suffered from necrosis shall be permitted to
resume work in a lueifer mateh factory until a certificate of fitness
has been obtained from a qualified medical practitioner.,

8. No person shall be permitted to work in the processes of
mixing, dipping, drying, or boxing after the extraction of a tooth,
without the certificate of a duly qualified medical practitioner that
the jaw is healed.

AS TO PERSONS EMPLOYED.

9. Kvery person employed in the mixing, dipping, drying, or
boxing departments shall carefally wash his or her hands and face
hefore meals and before leaving the works.

10. In all cases where the co-operation of the workers is required

for carrying out the foregoing rules, and where such co-operation
is not given, the workers shall be held liable, in accordance with
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the Factory and Workshops Act, 1891, section 9, which ruus as
tollows ;—

“Tf any person who is bound to observe any special rules esta-
blished for any factory or workshop under this Act, acts in
contravention of, or fails to comply with, any such special
rule, he shall be liable on summary conviction to a fine not
exceeding two pounds,”

MANUFACTURE OF EARTHENWARE AND CHINA.
DUTIES OF OCCUPIERS.

1. They shall provide suitable overalls and head coverings for all
female workers employed in the dipping house or dippers’ drying-
room, or in any processes of ware cleaning after the dipper, glost
placing, china scouring, ground laying or majolica painting (which
overalls and head coverings shall remain the property of the em-
ployers) and shall make arrangements for the safe custody of all
overalls and head coverings worn by their operatives and for the
safe delivery thereof at the works every seven days to the repre-
sentatives of the laundry or wash-honse which shall be selected by
the operatives for the purpose of washing the same. They shall
also provide a place in which the above workers can deposit clothing
put off during working hours.

2. They shall not allow any persons to cook or partake of any
food, or to remain during meal times in the dipping-house, dippers’
drying-room, china-scouring room, glost placers’ shop, ground-
laying shop, or majolica-painting room.

3. In the process of towing of earthenware, they shall use fans or
other mechanical means for the removal of all dust; in the process
of scouring china, they shall, as far as practicable, nse mechanical
or other efficient means for the removal of flint; and, in all pro-
cesses and descriptions of manual labour, they shall, as far as
practicable, adopt measures for the removal of dust, and for the
prevention of any injuriouns effects aricsing therefrom, either by the
use of mechanieal fans, ventilation, or other efficient means,

4. They shall provide brooms, brushes, and all other necessaries for
the daily sweeping of floors of workshops and of such stoves as are
entered by the workers; and for the cleansing of work-benches and
of stairs leading to workshops; and shall arrange that the floors of
such workshops and stoves are sprinkled and swept every working
day, and the geraps and dirt removed, and that work-benches and
stairs are cleansed at least once a week. The daily sweeping of
floors of potters’ shops shall be done after work has ceased for the
day, unless there i gome sufiicient reanson to the contrary.

5. They shall provide washing eonveniences and a suffecjent
supply of water, soap, and nail brushee for all workers employed in
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the dipping-house or dippers’ drying-room, or in any processes of
ware-cleaning after the dipper, glost placing, china scouring,
ground laying, or majolica painting as close as is practicable to the
workshops.

6. All stoves, as well as all workshops and oll parts of the
factories, shall be effectually ventilated. Regard being had to the
cubic capacity of the shops, &c., there ghall be, wherever prac-
ticable, natural ventilation by doors and windows ; and careful
supervision of hot air and hot water pipes used for heating, and
of the consumption of gas. The required ventilation shall be aceom-
plished by mechanical or other efficient means. The temperature
of any workshop during working hours shall not be allowed to
exceed 90 degrees (Fahrenheit).

DUTIES OF PERSONS EMPLOYED.

7. Every person employed in the places and processes enumerated
in Rule 1 shall wear an cverall suit or head covering when at their
work and no such person shall remove snch overall suit or head
covering from the works at which they are employed so long as they
shall continue in such employ.

8. Every person employed in the places or processes enumerated
in Rule 5 shall carefully clean and wash his or her hands and face
before meals and before leaving the works.

9. Every person employed in dipping, carrying ware from the
dipper, cleaning ware after it has been dipped, glost placing, china
gecouring, ground-laying or majolica painting, shall, during the
meal times leave the shops in which those processes are carried on,
and shall not cook or eat any food therein at any time,

10. The measures taken by the employers for the ventilation of
the various workreoms and stoves, and for the removal of dust,
shall not be in any way interfered with by the workpeople without
the knowledge and concurrence of the employer or manager of the
works.

11. Every male or female worker shall be responsible for the
cleansing of that portion of the rovm in which he or she is employed,
and shall see that the floors of shops and of such stoves as are
entered by the workers, are sprinkled and swept, and the dust,
scraps, ashes, and dirt be removed every day, and that the work-
benches and stairs are cleansed at least once a week. The sweeping
of floors and of potters’ shops shall be done after the working hours,
unless there is some sufficient reason to the contrary, by an adult
male, employed and paid by the workers and approved by the

employer.




'
i |

for Dangerous Employments. 2ol

MANUFACTURE OF EXPLOSIVES
(in which di-witro-benzole is used).

1. No person Lo be employed without a medical certificate, stating
that he or she is physically fit for such employment.

2. An examination of the workers at their work to be made at
least once a fortnight by a certifying surgeon, who shall have power
to order temporary snspension or total change of work for any per-
son showing symptoms of suffering from the poison, or 1if after a
fair trial he is of opinion that any person is by constitution unfit, he
shall direct that such person shall cease to be employed.

3. A supply of fresh milk, and of any drug that the medical officer
may consider desirable, shall be kept where the workers in his
‘ opinion may require it.

4. No meals to be taken in the workrooms.

5. There shall be provided separate lavatoriez for men and
women, with a good supply of hot water, soap, nail brushes, and
towels, and whenever the skin has come in contact with di-nitro-
benzole, the part shall be immediately washed.

6. Overall suits and head coverings shall be supplied to all
workers in shops where di-nitro-benzole is used, these suits to be
taken off or well brushed before meals and before leaving the works,
and to be washed at least once a week.

7. Soitable respirators (capable of being washed), folds of linen, or
woollen material of open 'texture, or other suitable material, shall
be supplied to those workers liable to inhale dust, and the wearing
of such respirators sball be urged where the workera derive benefit
from their nse.

8. Where di-nitro-benzole has to be handled, the hands shall
always be protected from direct contact with it, either by the use
of india-rubber gloves (kept perfectly clean, especially in the inner
side), or by means of rags which shall be destroyed immediately
after use.

9. Where di-nitro-benzole is broken by hand, the instrument used
shall be a wooden bar, spade, or tool with a handle long enough to

prevent the worker’s face from coming into near contact with the
material.

10. In all rooms or shedsin which the process, either of purifying,
grinding, mixing materials of which di-nitro-benzole forms a part,
is carried on, efficient * cowls,” ventilating shafts, and mechanical

ventilating fans shall be provided to carry off the dust or fumes
generated.

11. Drying stoves shall be efficiently ventilated, and, when
possible, be charged and drawn at fixed times, and a free current of
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air ghall be admitted for some time prior to the workers entering to
draw either a part or the whole of the contents,

12. In the process of filling cartridges, the material shall not he
touched by hand, bat suitable scoops shall be used, and where
patent ventilated cartridge filling machines are not used, there
shall be efficient mechanical ventilation arranged in such a manner,
that the guction ghall draw the fumes or donst away from and not
across or over the faces of the workers.

13. A register, in a prescribed form, shall be kept, and it shall be
the daty of a responsible person named by the firm to enter, at least
once a week, n statement that he has personally satisfied himself
that each and all of the special rules have been observed, or if not,
the reasons for snch non-observance. The surgeon to enter in this
register the dates of his visits, the results of such visits, and any
requirement made by him.

14. The * dipping ” rooms to be effiziently ventilated.

CHEMICAL WORKS.

1. I futore every uncovered pot, pan, or other structure con-
taining liquid of a dangerons character, shall be go constructed as
to be at least 3 feet in height above the ground or platform. Those
already in existence which are less than 3 feet in height, or in
cases where it iz proved to the satisfaction of an inspector that a
height of 3 feet is impracticable, shall be securely fenced.

2. There shall be a clear space round such pots, pans, or other
stractures, or where any junction exists a barrier shall be so placed
as to prevent passage.

3. Caustie pots shall be of such construction that there ghall be no
footing on the top or sides of the brickwork, and dome-shaped lids
<hall be nsed where possible.

4. No unfenced planks or gangways shall be placed across open
pots, pans, or other structures containing liquid of a dangerous
character. This rale ghall not apply to black ash vats where the
vats themselves are otherwise securely fenced.

5. Suitable rvespirators shall be provided for the use of the
workers in places where poisonons gases or injurious dust may be
inhaled.

6. The lighting of all dangerous places shall be made thoroughly
efficient.

7. Every place where caustic soda or caustic potash is manu-
factured shall be supplied with syringes or wash bottles, which
<hall be enclosed in covered boxes fixed in convenient places, in the

proportion of one to every four canstic pots. They shall be of suitable
formand size; and be kept full of clean water. Similar appliances shall
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be provided wherever, in the opinion of an inspector, they may be
desirable.

8. Overalls, kept in a cleanly state, shall be provided for all
workers in any room where chlorate of potash or other chlorate is
ground. In every such room a bath shall be kept ready for im-
mediate uge.

In every chlorate mill, tallow or other suitable lubricant shall he
used instead of oil.

9. Respirators charged with moist oxide of iron or other suitable
substance, shall be kept in accessible places ready for use in cases of
emergency arising from sulphuretted hydrogen or other poisonons

TASes,

10. In salt caks departments suitable measures shall be adopted
by maintaining a proper draught, and by other means to obviate
the escape of low-level gases. -

11. Weldon bleaching powder chambers, after the free gas hag, as
far as may be practicable, been drawn off or absorbed by fresh lime,
ghall, before being opened, be tested by tho standard recognised
under the Alkali Act. Such tests shall be duly entered in a register
kept for the purpose,

All chambers shall be ventilated, as far as possible, when packing
is being carried on, by means of open doors on opposite sides and
openingg in the roof so as to allow of a free current of air.

12. In cases where the co-operation of the workers iz required for
carrying out the foregoing ruales, and where such co-operation is not
given, the workers shall be held liable in accordance with the
Factory and Workshop Aect, 1801, section 9, which runs as
follows :—

“If any person who is bound to observe any special rules
egtablighed for any factory or workshop under this Act, acts
in contravention of, or fails to comply with, any such
gpecial rule, he shall be liable on summary conviction to a
fine not exceeding two pounds.”

BICHROMATE WORKS.

1. In future every uncovered pot, pan, or other siructure con-
taining lignid of a dangerous character, shall be so eonstructed as
to be at least 3 feet in height above the ground or platform. Those
already in existence, which are less than 3 feet in height, or in
cases where it is proved to the satisfaction of an inspector that a
height of 3 feet is impracticable, shall be securely fenced. In the
case of gangways not exceeding 27 inches in width, which are hung
down from the lip or edge of vessels, where it is impracticable,
owing to the nature of the operation to lower these to 3 feet, the
depth of 20 inches will be considered gufficient.

R
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2. There shall be a clear space round such pots, pans, or other
structures, or where any junction exigts a barrier shall be go placed
as to prevent passage.

J. No unfenced planks or gangways shall be placed across
pots, pans, or other structares containing liquid of a dangerous
character,

4. Respirators suitable for protection of nostrils and mounth shall
be provided where injurious dust or noxious fumes may be inhaled.

9. The lighting of all dangerons places shall be made thoronghly
efficient. '

6. Inasmuch as dust is the prinecipal caunse of the various evil
results to workers in chrominm compounds, all due means shall be
taken to limit in every way the formation of dust.

7. Gloves or finger stalls of some waterprouf material shall be
provided for the use of females engaged in sorting the erystals.

8. Safficient lavatory accommodation, with hot and cold water,
soap, nail brushes, and towels shall be provided.

9, In cases where the co-operation of the workers is required for
carrying out the foregoing rules, and where such co-operation
is not given, the workers sball be held liable in accordance with
the Factory and Workshop Act, 1891, section 9, which runs as
follows :—

“ 1f any person who is bound to observe any special rules esta-
blished for any factory or workshop under this Act, acts in
contravention of, or fails to comply with, any such special
rule, he shall be liable on summary conviction to a fine not
exceeding two pounds,”

TINNING AND ENAMELLING OF IRON HOLLOW WARE
(with the aid of Lead or Arsenic).

DUTIES OF OCCUPIERS.

They ehall provide washing conveniences with a sufficient supply
of hot and cold water, soap, nail brushes, and towels; and take
measures to secure that every worker wash face and hands before
meals and before leaving the works.

They shall sec that no food is eaten in any room where the process
of tinning or enamelling is carried on.

DUTIES OF PERSONS EMPLOYED,

In cases where the co-operation of the workers is required for
carrying out the foregoing rules, and where such co-operation is not
given, the workers shall be held liable in accordance with the
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Factory and Workshop Act, 1891, section 9, which runs as
follows :—

““If any person who is bound to observe any special rules estu‘h‘
lished for any factory or workshop under this Act, acts in
contravention of, cr fails te comply with, any such special
rule, he shall be liable on summary conviction to a fine not
exceeding two pounds.”

ELECTRIC ACCUMULATOR WORKS.
DUTIES OF OCCUPIERS.

They shall provide a bath and lavatory accommodation, with a
plentiful supply of hot and cold water, soap, nail brushes, and
towels.

They shall provide respirators and overall suits for all persons
employed in the operation of mixing.

They shall provide gloves and aprons for all persons employed in
the occapation of rubbing.

They shall see that the gloves are constantly inspected and
renewed when defective.

DUTIES OF PERSONS EMPLOYED.

In cases where ithe co-operation of the workers is required for
carrying out the foregoing rules, and where such co.operation is not
given, the workers shall be held liable, in accordance with the
Factory and Workshop Aect, 1891, section 92, which runs as
follows : —

* If any person who is bound to observe any special rules estab-
lished for any factory or workshop under this Aect, acts in
contravention of, or fails to comply with, any such special
rule, he shall be liable on summary convietion to a fine not
exceeding two pounds.”

Respiratora:

A good respirator is a cambric bag with or without a thin
flexible wire made to fit over the nose.

SPINNING AND WEAVING OF FLAX.

WEAVING SHEDS
(in which artificial humidity is produced).
Ventilatio.

An efficient l4-inch extracting fan shall be provided for every
2,500 square fect of floor eurface, such ventilation to be arranged

R 2
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to the satisfaction of the inspector of factories and to be kept in
operation during working hounrs.

Humnidily,

In every weaving factory where artificial humidity ig produced,
there shall be provided, maintained, and kept in correct working
order two sets of standardised wet and dry bulb thermometers, A
difference of at least two degrees shall be kept during working
hours between the wet and dry bulbs (e.g., dry bulb 75, wet bulb
73).

(1.) One get of thermometers is to be fixed in the centre and one
at the side of the factory, or in such other position as may be
directed or sanctioned by an inspector of factories, so as to be
plainly visible to the operatives.

(2.) The occupier or manager, or person for the time being in
charge of each factory, shall read the thermometers twice in the
day, viz., between ten o'clock and eleven o’clock in the forenoon,
and between three o'clock and four o'clock in the afternoon, on
every day that any operatives are employed in the factory, and
shall record the readings of each thermometer at each of such times
on a form provided for the purpose for each set of thermometers,
in the form and in accordance with the regulations contained in
Schedunle B. of the Cotton Cloth Factories Act, 1839, and the
readings indicated at any time by the said thermometers shall
be taken to represent the actual humidity of the room at such
time.

(3.) The form in which the readings of each thermometer provided
for in subsection (ii.) of this section are to be recorded shall be
kept hung up near the thermometers; and after being duly filled
up, chall be forwarded at the end of each month to the inspector
of the district, and a copy shall be kept at the factory for reference.

WET SPINNING ROOMS.

Spinning frames shall be provided with splashboards wherever
the distance of the axis of the spindles on a frame from the axis
of the spindles on the adjoining frame is not less than 4 feet and
i inches, subject to the discretion of the inspector.

Where splashboards cannot be provided from the above distance
heing less than 4 feet 6 inches, waterproof overalls or aprons shall
be provided hy the occupier for all the workers, such overalls or
aprons to be sufficient to cover the chest in the case of children
and young persons.

The lids of the treughs shall be kept in perfect repair to check
escape of steam.

The same rules ghall be adopted with respect to humidity as are
required in the weaving sheds.
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WET SPINNING ROOMS AND WEAVING FACTORIES.

Whenever steam is injected into any room, the pipes conveying
the same shall Le jacketed with non-conducting composition to the
satisfaction of the inspector of factories.

ROUGHING AND SORTING AND HAND HACKLING
ROOMS.

Exhaust fans shall be provided so as to draw the dust forward
and down from the face of the worker, unless some other arrange-
ment shail be found equally effective, to the satisfaclion of the
tactory inspector.

Respirators ghall be provided for the use of the workers, if
children or young persons, and be worn by them at work.

MACHINE HACKLING ROOMS,
Preparation and Clard Rooms.

Exhaust fans shall be provided on the side of the room where the
machines are, and inlets provided from 6 to ¥ feet from the ground
on the opposite side, unless some other arrangements of such fans
shall be found equally effective.

Respirators shall be provided for the use of the workers, if
children or young persons, and be worn by them at work,

DRESSING ROOMS,

Dressing rooms must be ventilated so as to render harmless any
gas, vapour, or other impurities.

TINNING AND ENAMELLING OF METAL HOLLOW WARE
AND COOKING UTENSILS
(with the aid of Lead or Arsenic),

DUTIES OF OCCUPIERS.

They shall provide washing conveniences with a sufficient supply
of hot and cold water, soap, nail brushes, and towels; and take
measures to secure that every worker wash face and hands before
meals and before leaving the works,

They shall see that no food is eaten in any room where the
process of tinning or enamellivg ig earried on.

DUTIES OF PERSONS EMPLOYED,
Every worker shall wash face and hands before meals and before
leaving the works.

No worker shall eat food in any room where the process of
tinning or enamelling is carried on,
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WORKS IN WHICH YELLOW CHROMATE OF LEAD IS USED

Or in which goods dyed with it undergo the processes of bundling
or noddling, winding, reeling, weaving, or any other treatment.

DUTIES OF OCCUPIERS.

They shall provide washing conveniences, with a sufficient supply
of hot and cold water, soap, nail brushes, and towels.

They shall provide respirators and overall suits for the persons
employed in all dry processes.

They shall provide fans or other sunitable means of ventilation
wherever dust is generated in the process of manufacture.

They shall provide a sufficient supply of Epsom salts and of the
sanitary drink mentioned below or some other approved by Her
Majesty’s ingpector of factories.

Respirators:

A good respirator is a cambric bag with or without a thin
flexible wire made to fit over the nose,

Sanitary drink :

Sulphate of magnesia, 2 oz.
Water, 1 gallon.
Essence of lemon, sufficient to flavour.

DUTIES OF PERSONS EMPLOYED.

Every person to whom is supplied a respirator or overall suit
ghall wear the same when at the special work for which such are
provided.

Every person shall carefully clean and wash hands and face before
meals and before leaving the works.

No food shall be eaten in any part of the works in which yellow
chromate of lead is used in the manufacture.

—_——— e
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ABSTRACT OF ACTS,
to be affixed in a factory or workshop, 62, 132.
not necessary in a domestic workshop, 10, 123.

ACCIDENTS,
notice of, to inspector and eertifying surgeon, 40, 194,
investigation and report of, by certifying surgeon, 68, 107,
report of, by actual employer to oceupier, 41, 195.
register of, to be kept by oceupier, 41, 195.
formal investigation of, directed by Secretary of State, 195, 241.
Bee also Inquests.

ACTION,
injured workman's right of, 134,
AERATED WATER FACTORIES,
limewashing of ceilings in, not compulsory, 110,
overtime of women in, 118, 151.
AGE,
how ascertained by certifying surgeon, 35, 105.
apparent, presumed to be the acwal age, 74, 139,
certifying surgeon’s written opinion to be evidence of, 74, 139.
AGRICULTURAL IMPLEMENT FACTORIES,
limewashing of ceilings in, not compulsory, 110.
ALKALI,
in factories where used, limewashing not compulsory, 109,
ATMANAC MAKING,
taking meals on premises prohibited, if dry powder or dust is used, 111,
149,
overiime of women, 118, 151.
ALTERNATE DAY SYSTEM, see Child.
ANTHRAX,
if eontracted in factory or workshop, duty of medieal practitioner, 66,
201.
notice of, to be sent by occupier of factory or workshop, 63, 202,
APPEAL, see Legal Proceedings.
APPRENTICE,
deemed to work for hire, 141,
ARBITRATION,
as to Special Rules, 44, 172, 181.
representation ¢f workmen on, 44, 190.
a8 to means of escape from fire, 20, ']_Tﬂ, 190.
rules relating to, 181,
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ARSENIC,
extraction of, Special Rules for, 171, 250,
where used, lavatories to be provided, 202,
See also Poisoning.
ARTIFICER,
meaning of, in Truek Acts, 228,
ARTIFICIAL FLOWER MAKRING,
taking meals on premises prohibited, if dry powder or dust is used, 109,
149,
AUTOMATIC INDICATOR, see Particulars.

BAKEHOUSE,
included in non-textile fuctories and workshops and defined, 48, 1586,
where men only are emploved, 50, 141,
limewashing of, 49, 109, 201.
gpecial sanitary regulations for, 49, 161, 201.
use of insanitary place as, 49, 162,
sleeping places in, regualations, 49, 110, 201.
underground, prohibited unless used before 1896, 49, 201.
retail, enforcement of law in, 50, 162, 236.
special employment in, of male young persons over 16, 50, 114,
overtime of women in, for baking biscuits, 50, 118, 151.
overtime in certain parts of, for haif hour at end of day, 50, 119, 153.
meal times in, need not be simultaneous if travelling ovens used, 50,
118, 150.
employment in, allowed during meal times, if travelling ovens used, 50,
118, 150.
BICHROMATE WORKS,
Special Rules for, 171, 257.

BLAST FURNACES,
ineluded in non-textiles factories and defined, 155,
limewashing in, not eompulsory, 109,
accident in, report by actual employer, 195.
employment at night in, of male young persons, 121, 153.
meal times in, need not be simultaneous, 118, 149,
BLEACHING AND DYEING WORKS,
included in non-textile factories and defined, 155.
rank as textile factories with regard to period of employment and meal
times, 111.
limewashing of ceilings in, not compulsory, 110.
overtime of women in certain parts of, 118, 151,
overtime in, for half hour at end of day, 119, 153.
taking meals in certain parts of, prohibited, 111, 149,
meal times of male young persons in, need not be simultancous in
certain parts, 118, 150.
employment in, during meal times, of male young persons, allowed in
certain pacts, 118, 150,
See also Open-air bleaching.
BOILER MARING WORKS,
overtime of women in open-air part of, 131JI 153,
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BONBON AND CHRISTMAS PRESENT MAKING,
overtime of women, 118, 151.
See also Fruil,
BONE, IVORY, AND SHELL CUTTING, TURNING, AND
POLISHING,
taking meals on premises, prohibited, 111, 149,
BONNETS, see Haf works,
BOOKEBINDING WORKS,
incladed in nou-textile factories and defined, 156,
overtime of women in, 118, 151.
in metropolis, employment from 9 to 9, 113,
BRASS,
casting and mixing, Special Rules may be made for, 171.
casting, taking meals on premises prohibited, 111, 149,
shaving, &c., limewashing of ceilings not compulsory, 110,
BREWERIES,
limewashing not eompulsory, 109,
BRICK WORKS,
girl under 16 not to be emploved in, except to make ornamental tiles,

111, 148.
overtime of women in, if the works are not for making ornamental tiles,
118, 151.

BUILDING OPERATIONS,
applieation of Acts to, 48, 198, 190,
WUTTER FACTORIES, see Cream,
BYELAWS,
of school authority, 102, 237, 238.

CABINET AND FURNITURE MAKING AND UPHOLSTERY,
lists of outworkers to be kept and sent to inspector, 53, 178, 207,
CANDLE FACTORIES, sce Starch.
CARDBOARD MAKING,
overtime of women, 118, 152,
CARTRIDGE WORKS,
included in non-textile factories and defined, 155,
CATGUT,
where cleaned or repaired, taking meals on premises prohibited, 111
149, :
CEMENT WORKS,
limewashing of ceilings in, not compulsory, 100,
CERTIFICATE OF BIRTH,
production to certifying surgeon, 33, 105,
what it must be, 35, 106,
how obtained in England and Wales, 175,
how obtained in Scotland and Ireland, 144, 180,
forged or false certificate, 135,
CERTIFICATE OF FITNESS (of child or young person under 16),
to be obtained from certifying surgeon, 34, 105,
necessary hefore employment in factory, 34, 105,
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CERTIFICATE OF FITNESS—continued,
may be obtained by employer for employment in workshop, 35, 106.
may in some cases be made necessary in workshops, 35, 112.
may be specially required by inspector in factory or workshop, 35,
1086.
extent of effect of, 36, 106.
extent of, in tenement factory, 36, 201.
evidence of age required for, 35, 105,
om child becoming young person, 36, 107,
conditions for grant of, 35, 105,
examination for, 36, 130.
fees for examination, 68, 130, 131.
forged or false certificate, 135.
CERTIFICATES OF PROFICIENCY AND SCHOOL ATTENDANCE,
see Education.
CERTIFYING SURGEON,
appointment of, 66, 130,
if none within three miles, poor liw medical officer to act, 66, 130,
notice of name and address to be affixed, 66, 132,
notice of aceidents to be sent to, 40, 194,
investigation of accidents and report by, 68, 107,
inspection of register of accidents by, 41, 195,
gpecial inquiries and re-examination by, 66, 207,
annual report by, 67, 175,
See also Certificate of filness.
CHEESE FACTORIES, see Cream.

CHEMICAL WORKS,
limewashing not compulsory, 109,
taking meals in certain parts of, prohibited, 111, 149,
Speeial Rules for, 171, 256.
™ bichromate works, Special Rules for, 171, 256.
CHILD,
meaning of, 21, 142,
under 11, employment of, prohibited, 22, 175.
employment of, in certain processes, prohibited, 22, 111, 148,
period of employment and meal times—
in a textile factory, 31, 96,
in a non-textile factory or workshop, 32, 97,
in a domestic workshop, 33, 99,
morning and afternoon sets, 31, 32, 96, 97,
alternate day system, 32, 33, 96, 97,
See also Certificate of fitness, Education, Machinery.
CHILDBIRTH, see Woman,
CHINA, '
included in earthenware, 155,
CHINA CLAY PITS AND QUARRIES in Cornwall,
overtime of women in, 118, 152.
overtime in, for half hour at end of day, 119, 153.
meal times in, need not be simultaneouns, 118, 150.
employment in, allowed during meal times, 118, 150.
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CHINA CLAY WORKS,
employment in, at night, of male young persons over 16, 121, 154.
CHRISTMAS PRESENT MAKING, see Bonbon.
CLEANLINESS,
of factory, 12, 92,
of workshop, 14, 92, 167, 234, 235.
required by Secretary of State as eondition of special exception, 124,
See also Limewashing.
CLOCEK,
regulation of hours by public or other, 131.
notice of, by which kours are regulated, 132,
CLOTH, see Yarn.
CLUB,
contributions to sick and aceident, under Truck Acts, 220.
COACHMAKING WORKS,
limewashing of ceilings in, not compulsory, 110,
COLOUR MARING WORKS,
taking meals in, prohibited, if dry powder or dust is used, 111, 149,
limewashing in, not compulsory, 109.
Special Bules for, 171, 250.
CONDENSED MILK MAKING WORKS,
overtime of women in, 120, 153.
CONFECTIONERY, see Brkehouse.
CONFORMITY WITH ACT,
penalty for premises not in, 76, 133.
COOKING UTENSILS, TINNING AND ENAMELLING,
Special Rules for, 171, 261.
COPPER MILILS,
included in non-textile factories and defined, 155,
limewashing in, not compulsory, 109,
employment at night in, of male young persons over 16,121, 154.
CORN FLOUR MILLS,
limewashing of ceilings in, not compulsory, 110.
COTTON CLOTH FACTORIES,
humidity and temperature, 211, 214,
notice of, where humidity artificially produced, 213,
thermometers in, 212,
ventilation of, 213.
CREAM, BUTTER, AND CHEESE FACTORIES,
overtime of women in, 120, 153.
CROWN,
factory or workshop belonging to, application of Acts, 141,
CURRIERS WORKS, see Fellmongers,
CUTLERY,
regulations as to, in tenement factory, 200,

DANGEROUS EMPLOYMENT, see Special Rules,
DANGEROUS MACHINE,
summary prohibition of use of, 18, 187.
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DANGEROUS PREMISES,
summary prohibition of use of, 18, 186.
cmployment of outworkers in, 53, 187,

DIE SINKING WORKS,
overtime of women in, 118, 152.

DISTILLERIES,
limewashing in, not compulsory, 109,

DOCKS, WHARVES, QUAYS, AND WAREHOUSES,
application to, of certain provisions of Acts, 47, 198,
accidents in, 48, 198,
inspectors’ powers in, 48, 198,

Special Rules for, 48, 198,
prohibition of dangerous machines in, 48, 198.
penal compensation to person injured in, 48, 198.

DOMESTIC WOREKSHOP, see Workshop,
DOORS,
not to be fastened on the outside, 20, 189,
in new factories and workshops, to open outwards, 19, 190,
DRAINS,
effluvin from, see Effuvia,
in bakehouses, 49, 161,
DRAPERS SHOI'S,
workshops in eonnexion with, in Manchester and Salford, employment
from 9 to 9 in, 113.
DRESS MAKING, see Wearing apparel.
DRESSING FLOORS in Cornwall,
overtime of women in, 118, 152,
overtime in, for half hour at end of day, 119, 153.
employment at night in, of male young persons over 16, in certain parts,
121, 154,
meal times in, need not be simultaneous, 118, 150.
employment in, allowed during meal times, 118, 150,
DUST,
ventilation to prevent, 13, 93, 110.
where excessive, Special Ruies may be required, 171,
DYEING WORKS, see Bleaching and dygeing, Turkey red dyeing, Job
dyeing.

EARTHENWARE WORES,
included in non-textile factories and defined, 155,
include china works, 155.
taking meals in, prohibited in certain parts, 111, 149,
Special Rules for, 171, 253.
EDUCATION OF CHILDREN,
conditions of employment of child under 13, 36, 238,
conditions of employment of child between 13 and 14, 37, 237,
attendanee at school required, 37, 102,
certificate of attendance to be obtained by employer, 38, 103,
payment for schooling by employer, 38, 103,
employment as young person of child of 13 who has obtained certificate
of proficiency or due attendance, 37, 104,
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EDUCATION OF CHILDREN—-confinued.
certificate, how obtained, 104,
standards of proficiency and due attendance, 37, 104,
forged or false certificate, 135.
EFFLUVIA FROM DRAINS,
in a factory, 12, 92,
in a workshop, 14, 168.
ELASTIC WEB FACTORIES,
continuons employmeant in, allowed for five hours, 116, 154,
ELECTRIC ACCUMULATOR WORKS,
Special Rules for, 171, 259,
ELECTRO PLATE WORKS,
list of outworkers to be kept and sent to inspector, 53, 178, 207,
EMPLOYMENT,
meaning of, 21, 141,
when not within the Acts, 21, 141, 144, 179.
presumption of, as to person found on the premises, 21, 138, 178,
on Sunday, prohibited, 22, 101,
notice of period in a factory or workshop, 24, 100,
exceptional, notice registry and report of, 24, 125.
outside faetory or workshop, 23, 192,
in a shop, 25, 193, 217.
contrary to the Acts, penalty for, 77, 135.
See also Child, Young person, Woman, Machinery, Meal times, Jewish
occupier,
ENAMELLING WORKS, see Cooking ufensils, Hollow ware, Iron
plates.
ENGINEERING AND MACHINE SHOPS,
limewashing of ceiling in, not compulsory, 110.
ENGRAVING WORKS,
limewashing of ceiling in, not compulsory, 110.
ENVYELOPE MAKING WORKES,
overtime of women in, 118, 151.
EVIDENUE, see Legal Proceedings.
EXCEPTIONS,
special, list of, 65.
EXPLOSIVES,
" accident caused by, 194,
made with di-nitro-benzole, Special Rules for, 171, 255,

FACTORY,
meaning of, 8, 140,
distinguished from workshop, 8.
textile, meaning of, 8, 139,
non-textile, meaning of, 9, 139,
non-textile, special list of, whether power is used or not, 154,
non-textile, special list of, if power is used, 156,
part of, may be taken to be separate factory, 140,
when different branches may be treated as distinet, 204,
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FACTORY--continued.
sleeping place, not part of, 179,
place used for distinet purpose, not part of, 140,
may be in open air, 141,
belonging to Crown, when within Act, 141,
tenement, duties of owner of, 51, 199,
tenement, regulations in, as to grindiug and cutlery, 52, 200.
tenement, certificates of fitness in, 52, 200,
not keeping in conformity with the Acts, penalty for, 76, 133.

FANCY BOX MAKING,
taking meals on premises prohibited, if dry powder or dust is uszd, 111,
149.
overtime of women, 118, 151.
FELLMONGERS', CURRIERS", AND TANNERS' WORKS,
limewashing of ceilings in, not compulsory, 110,
FENCING, see Machinery.
FILE MAKING WOLKS,
lists of outworkers to be kept and sent to inspector, 53, 178, 207.
FINES,
for not keeping factory or workshop in conformity with Aects, 76, 133,
for employing contrary to Acts, 77, 135.
on parent whose child is employed coatrary to Acts, 80, 135,
on parent whose child does not attend school in conformity with Aets,
80, 135.
for forgery of certificate, false entry or declaration, 81, 135,
penal compensation to injured workman, 76, 134, 191.
actnal offender liable as if occupier, 73, 136.
oceupier exempted if actual offender convicteld, 76, 136.
in case of offence repeated from day to day, 76, 137.
application of, 73, 137.
minimum, on second conviction, 76, 78, 178,

FIRE,
means of escape from, in factory, 19, 169.
means of escape from, in workshop, 19, 169, 190,
movable fire eseapes, 20, 189,

FIREWOOD CUTTING WORKS,
Overtime of women in, 118, 151,

FIREWORKS WORKS,
Overtime of women in, 118, 152,

FI=H,
gutting, salting, and packing, on arrival, not within Acts, 144,
preserving or curing, employment from 9 to 9, 113,
preserving or curing, overtime of women, 120, 153,

FLAX MILLS,
Special Rules for, 171, 259,

FLAX SCUTCH MILLS,
included in non-textile factories, 139, 156.
limewashing in, not eompulsory in certain cases, 109.
women's employment in, unrestricted in certain cases, 124,
overtime of women in, 118, 151,

FLOUR MILLS, see Corn flour.
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FOOD MANUFACTORIES,
substitution of other holiday for Saturday in, 115.
holidays in, need not be simultaneous, 116,
FOUNDRIES,
included in non-textile factories and defined, 155.
limewashing in, not compulsory, 110,
overtime in, for half hour at end of day, if no male young person
employed at night, 119, 153.
FRUIT,
cleaning and preparing on arrival, not within Aet, 179.
preserve making, overtime of women, 120, 153.
preserved fruit, sweetmeats, and bonbon making, limewashing of ceiling
not compulsory, 110,
FURNITURE,
making up hangings of, overtime of women, 118, 151.
See also Cabinet.
FUSTIAN CUTTIRG WORKS,
included in non-textile factories and defined, 155,

GALVANISING METAT,,
employment at night of male youny persons over 16, 121, 154.
GAS HOLDER MAKING,
overtime of women, if work done partly in open air, 118, 152,
GASSING ROOMS,
taking meals in, prohibited, 111, 149,
GLASS WORKS,
included in non-textile factories and defined, 156.
limewashing in, not eompulsory, 109,
employment of children and girls in, prohibited in eertain parts, 111,
148.
employment ir, of male young persons, during customary hours, 122,
taking meals in, prohibited in certain parts, 111, 149,
menl times in, need not be simultaneous, 118, 150,
employment in, during meal times, allowed except in certain parts, 118,
150.
GLAZING, see Grinding.
GLOVE MAKING,
by family, in private house, not within Acts, 143, 157.
GLUE WORKS,
overtime of women in, 118, 151.
GRINDING, GLAZING, AND POLISHING on a wheel,
taking meals on premises, prohibited, 111, 149,

HAIR SORTING OR DUSTING ROOMS, see Woul,

HAT WORKS,
ineluded in non-textile factories and workshops and defined, 139, 156.
employment in, from 9 to 9, for manufacture of straw hats and bonnets.

113,
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HIRER,

of machine, emploving workpeople, liable as if oceupier, 143.
HOTLIDAYS for children, young persons, and women,

days fixed for, in England and Wales, 39, 101, 193.

days fixed for, in Scotland and Ireland, 89, 101, 179, 180.

power to substitute other holidays or half holidays, 39, 101, 193,

notice of substitution, 39, 175.

penalty for employment on, 1[}], 102.

length of half holidays, 40, 101.

time of year for, 40, 101,

when different for different sets of persons, 40, 116,
HOLLOW WARE, IRON OR METAL,

tinning or enamelling of, Special Rales for, 171, 258, 261,
HOSIERY FACTORIES,

continuous employment in, allowed for five hours, 116, 134.
HUMIDITY,

in Cotton Cloth Factories, 211-214,

in other factories, 202,

INDIA RUBBER WORKS,
included in non-textile factories and defined, 155,
INFECTIOUS DISEASE,
in place where clothes are made, 54, 188.
INQUEST (in case of accident in factory or workshop ),
coroner to give notice to inspector, 41, 176,
adjournment for inspector’s presence, 41, 195,
inspector, oceupier, and representative of workpeople may take part, 42,
176.
INSPECTOR OF FACTORIES,
appointment of, 58, 137,
certifieate of appointment, 60, 129,
notice of name and address, to be aflixed in factory or workshop, 62,
132.
powers of, 59, 127, 207, 208.
obstruction of, 60, 128,
penalty for obstruction of, §1, 129,
IRELAND,
special definitions for, 146, 208.
special holidays in, 39, 180.
Gazette in, 148.
summary jurisdiction in, 147,
fines and legal procedure in, 147.
certificate of birth in, 145, 180.
substitnte for Edueation Department in, 147,
sanitary eondition in, under Public Health Aets, 147,
IRON HOLLOW WARE, see Hollow ware.
IRON MILLS,
ineluded in non-textile factories and defined, 155.
limewashing in, not compulsory, 109,
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[RON MILLS—continued.
employment at night in, of male young persons, 121, 153.
overtime in, for hall hour at end of day, if no male young person em-
ploved at night, 119, 153.
meal times in, need not be simultaneous, 118, 150.
employment in, allowed during meal times, 118, 150.
IRON ORE WASHING,
employment at night, of male young persons over 16, 121, 154,
IRON PLATE ENAMELLING,
Special Rules for, 171, 350.
IRON TUBE WORKS, see Tube works,
IVORY CUTTING, see Bone.

JAM MAKING, see Fruit preserve.
JEWISH OCCUPIER,
employment by, on Saturday, 23, 117.
employment by, on Sunday, 23, 117,
substitution of other holidays for Christmas Day and Goed Friday, 39,
11%.
JOB DYEING,
overtime of women, 118, 152,

LACE FACTORIES,

special employment in, of male young persons over 16, 26, 113,
LACE WAREHOUSES,

ineluded in non-textile factories-and workshops and defined, 139, 156.
LAUNDRIES,

application of Acts to, 45, 196,

when excluded from the operation of the Acts, 45, 197.

special samitary provisions for, 47, 197,

employment in, 46, 156, 197.

holidays in, 47, 196.
LAVATORIES,

to be provided where lead, arsenic, or the like is used, 202,
LEAD,

poisoning from, see Poisoning.

where used, lavatories to be provided, 202,

red, orange, or yellow, manufacture of, Special Rules, 171, 248,

smelting, Special Rules, 171, 249,

yellow chromate of, where used, Special Rules, 171, 262,

See also White lead faciories.
LEGAL PROCEEDINGS,

prosecution before court of summary jurisdiction, 72, 137.

constitution of eourt, 72, 137,

disqualifications for acting on court, 72, 137,

limitation of time for prosecution, 72, 178,

proceedings on prosecution, 72, 137,

proceedings against offender other than occupier, 75, 136,

order by court to bring premises into conformity with Act, 76, 133,

appeals, 73, 137,

e
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LEGAL PRCCEEDINGS—confinued.
presumption of employment, 74, 138, 178.
presumption of age, 74, 139,
evidence of age, 74, 139,
evidence of conviction under the Acts, 75, 139,
competency of defendant to give evidence, 74, 208,
See also Fines.
LETTER-PRESS PRINTING WORKS,
included in non-textile factories and defined, 156,
employment at night in, of male young persons, 121, 154,
employment at night in, of male young person over 16, in process of
printing newspapers, 132,
overtime of women in, 118, 151.
meal times in, need not be simultaneous, 118, 150,
employment in, allowed during meal times, 118, 150.
where newspapers, periodicals, &e. are printed, holidays need not be
simultancous, and another day may be substituted for Saturday, 115,
116.
LIMEWASHING,
of fa:tories, 12, 108,
of workshops, 14, 168, 235.
of bakehouses, 49, 109,
evidence of failure, 207,
LIMITATION, see Legal proceedings.
LINEN FACTORIES,
Special Bules may be made for, 171,
LITHOGRAPHIC PRINTING WORKS,
overtime of women in, 118, 151.
taking meals in, prohibited, if dry powder or dust is used, 111, 149,
LUCIFER MATCH WORES,
included in non-textile factories and defined, 155,
children not to be employed, in process of dipping, 111, 148.
taking meals in, prohibited in certain parts, 111, 149,
.8pecial Rules for (unless red or amorphous phosphorus is used), 171,
252,

MACHINE RULING,
overtime of women in, 113, 151.
MACHINE WORKS, see Engineering.
MACHINERY,
meaning of, 180,
repairing, not within the Acts, 144,
fenecing required, 17, 93, 169, 188.
cleaning, by child, young person, or woman, when prohibited, 16, 94,
self-acting, position of, in new factory, 17, 189,
self-acting, working between fixed and traversing parts of, 17, 94, 189,
in tenement factories, owner’s liability, 51, 199,

regulations as 1o, in tenement factories where grinding and cutlery carried
on, 52, 200.
See also Accidenis, Spectal Rules,
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MAJOLICA PAINTING,
taking meals on premises prohibited, 111, 149.
MANURE WORKS,
limewashing in, not compulsory, 109.
taking meals in certain parts of, prohibited, 111, 149,
MARBLE FACTORIES, see Stone.
MATCH WORKS, see Lucifer.
MEATL TIMES,
to be simultancous, 23, 100,
exceptions, 149,
presence during, in room where work is done, prohibited, 23, 100.
exceptions, 150.
presence during, prohibited in cerfain places, 24, 111, 148,
See also Children, Young persons, TWomen.
MEDICAL OFFICER OF HEALTH,
acling as officer of sanitary authority, 61.
powers of, with regard to workshops, 61, 168,

to give notice to inspector, of employment of children, young persons,
and women in workshops, 168,

MEDICAL PRACTITIONER,

daty of, in ease of poisoning or anthrax contracted in a factory or
workshop, 66, 201,

METAL,
works included in non-textile factories and defined, 155,
where moulded, cast, or founded, limewashing not compulsory, 110,
dipping or bronzing, taking meals on premises prohibited, 111, 149,
galvanising, employment of male young persons over 16 at night, 121,

154

hollow ware, see Hollow ware,
tube works, sce Tube works.
MILL GEARING,
meaning of, 94, 143,
fencing of, 17, 93,
cleaning of, 17, 94,
MILLINERS, see Wearing apparel.
MIRRORS,
wereurial silvering of, children and young persons not to be employed,

111, 148,

NEWSPAPERS, see Letler-press printing.
NIGHT,
meaning of, 149,
employment at, see Young persons.
NOTICES,
to be exhibited in factory or workshop, list of, 61,
to be served on the inspector, list of, 63,
NUISANCES,
under the Public Health Acts, 234, 235,
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OBSTRUCTION OF INSPECTOR,
what amounts to, 60, 128,
penalty for, 81, 129,
OCCUPIER,
notices to be exhibited by, 61.
notices to be served by, on inspector, 63.
lists and registers to be kept by, 63,
OFFENCES, see Legal proceedings, Fines,
OIL AND SEED CRUSHING MILLS,
employment at night in, of male yonung persons over 16, 121, 154.
OPEN-AIR BLEACHING,
overtime to prevent damage, 130,
ORDERS, see Secretary of State.
OUTWORKERS,
lists of, to be kept in certain trades, 52, 178,
lists of, to be sent to the inspector, 52, 207.
employment of, in unwholesome premises, 53, 187,
employment of, on clothes, in infections premises, 54, 188,
OVERCROWDING,
in factory, 13, 92,
in workshop, 14, 234, 235.
fixed proportions of space, 15, 186.
OVERTIME, see Child, Young person, Woman,
OWNER,
of tenement factory, liability of, 51, 189, 200.
of workshop, may be required to limewash, 169,
of machine, employing workers, may be liable as if ocenpier, 143,

PAINMT, COLOUR, AND VARNISH WORKS,

limewashing in, not compulsory, 109,

Special Rules for paint and colour making, 171, 250,
FPAPER COLOURING AND ENAMELLING WORKS,

taking meals in, prohibited, if dry powder or dust is used, 111, 149,
PAFER MILLS,

ineloded in non-textile factories and defined, 155,

overtime in, for half hour at end of day, if no male young person

employed at night, 119, 153.

employment at night in, of male young persons, 121, 154.

meal times in, need not be simultaneous, 118, 150.

employment in, allowed during meal times, 118, 150.
PAPER STAINING WORKS,

included in non-textile factories and defined, 155,

taking meals in, prohibited, if dry powder or dust is used, 111, 149,
PARENT,

meaning of, 143,
PARTICULARS OF WORK AND WAGES,

to be furnished in textile factories, 54, 205.



Index. 277

PARTICULARS OF WORK AND WAGES—continued.
power of Secretary of State to require in non-textile factories and
workshops, 54, 206.
shown by automatic indieator, 55, 205, 208.
diselosure of trade seerets, 55, 208.
PATTERN CARD MAKING,
overtime of women in, 118, 152.
PENAL COMPENSATION,
in case of neglect to fence, 76, 134.
in case of breach of any provision of the Acts, or of Spacial Rules, 76,

191.
PENALTIES, see Fines, Legal proceedings.
PERCUSSION CADP WORKS,
included in non-textile factories and defined, 155,
PERIODICALS, see Letter-press prinfing.
PHOSPHORUS POISONING, see Poisoning.
PILLOW LACE MAKING,
by family in private house, not within the Aets, 143, 157.
PIT BANKS,
included in non-textile factories and workshops and defined, 157,
PLATE GLASS FACTORIES,
holidays need not be simultaneous, 116.
PLAYING CARD MAKING,
overtime of women, 118, 151.
taking meals on premises, prohibited, if dry powder or dust is used, 111,
149.
POISONING BY LEAD, PHOSPHORUS, OR ARSENIC,
duty of medical practitioner, 80, 201,
notice to he sent by occupier, 63, 202,
PORK PIE MAKING,
overtime of women, 118, 152,
POSTAL STATIONERY WORKS,
overtime of women in certain parts of, 118, 153,
PRESERVED FRUIT, see Fruil.
PRINT WORKS,
included in non-textile factories and defined, 139, 154.
rank as textile factories with regard to period of employment and
meal times, 111,
limewashing of ceilings in, not compulsory, 110.
overtime in, for half hour at end of day, 119, 153.
taking meals in certain parts of, prohibited, 111, 149,
PRINTING WORKS, see Letter press,
PROCESS,
expression, ineludes use of locomotive, 180,

QUARRIES,

included in non-textile factories and workshops and defined, 1586,
Special Kules may be made for, 171,

in Cornwall, overtime in, for half hour at end of day, 119, 153.
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QUARRIES—continued.
in Cornwall, meal times in, need not be simultaneous, 118, 150.
in Cornwall, employment in, allowed during meal times, 118, 150.

RAG SORTING, DUSTING, AND GRINDING ROOMS,
taking meals in, prohibited, 111, 149,
REGISTERS,
to be kept by occupiers, list of, 63,
of children and young persons employed, 132, 192,
of overtime employment, 126,
of outworkers, 178,
of accidents, 195,
RETURNS,
annual, of persons employed, 63, 203.
RIBBON WORKS,
overtime of women in, for certain processes in workshops, 118, 152,
continuous employment for five hours in factories, 116, 154,
ROTPE WORKS,
included in non-textile factories and workshops and defined, 156,
overtime of women in open-air part of, 118, 151.

SAFETY, see Fire, Machinery.
SALT MAKING,
girl under 16 not to be employed in, 111, 148,
SANITARY AUTHORITY,
meaning of, 143,
control of, over sanitary condition of workshops, 14, 93, 234, 235.
- powers of officers of, 14, 168.
default by, powers of Secretary of State, 14, 167.
default by, powers of inspector, 15, 167, 168, 187,
SANITARY CONVENIENCES,
to be provided in factories and workshops, 16, 203,
under the Public Health Acts, 234, 235.

SANITARY PROVISIONS, see Cleanliness, Effluvia, Overcrowding,

Ventilation, Limewashing, Temperature, Lavatories,
SATURDAY,

employment on, see Child, Young person, Woman.

substitution of another holiday for, 115,

exception relating to, for Jews, 23, 117.
SCHOOL,

certified efficient, meaning of, 141,

recognised efficient, meaning of, 141,

See also Education.
SCOTLAND,

specinl definitions for, 145, 179.

special holidays in, 39, 145, 179.

Gazette for, 145.

smnmary jurisdiction in, 145,

fives and legal proceedings in, 146,

certificate of birth in, 144, 180.
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SECRETARY OF STATE,
orders by, extending or limiting application of Aects, 70, 125.
revocation of orders by, 70, 125,
powers of, to impose conditions, 124,
putlication of orders by, 70, 208,

SEED CRUSHING MILLS, see Odl.
SELF-ACTING MACHINE, see Machinery.

SERVICE,
of notices, orders, &ec., 133.

SHELL (PEARL AND SNAIL), see Bone and Shell.

SHIPBUILDING YARDS,
included in non-textile factories and workshops acd defined, 156,

SHOPS,
period of employment for young persons in, 217,
notice of period in, 217,
appointment of inspectors for, 218,
salaries and expenses of inspectors for, 219,
kept Ly occupier of factory or workshop, employment in, 25, 193,

employment in, of young person who has already worked in factory or
workshop, 25, 217.

where on same premises with fzetory or workshop, substitution of
another holiday for Saturday, 115.
in the same case, holidays need not be simultaneous, 115,
SILK FACTORIES,
continuous employment in, for five hours, in certain cases, 116, 154,

SLEEPING PLACES,
not part of factory or workshop, 179,

SOAP MANUFACTURE, sce Starch,

SPECIAL RULES AND REQUIREMENTS,
in case of dangerous machinery process or labour, deficient ventilation,
or excess of dust, 43, 171,
proposal of, by inspector, 43, 172,
arbitration about, in case of difference, 44, 172,
rules governing arbitration about, 181, 190,
contravention of, 172,
amendment of, 44, 173,
publication of, 44, 45, 173.
evidence of, 45, 173,
modification of period of employment by, 43, 201,
STARCH, SOAP, AND CANDLE FACTORIES,
limewnshing of eeilings in, not compulsory, 110,
STONE AND MARBLE FACTORIES,
limewashing in, not compulsory, 109,
STRAW. HATS, see Hal works.
STRAW PLAITING,
by family in private house, not within the Acts, 143, 157,



280 . Index,

SUGAR FACTORIES,
limewashing in, not compulsory, 109,
employment at night in, of male young persons over 16, in certain parts,
121, 154.
SUMMARY JURISDICTION,
meaning of, in England and Wales, 143,
meaning of, in Scotland, 145,
meaning of, in Ireland, 147,
See also Fines, Legal proceedings.
SUNDAY,
employment on, prohibited, 22, 101,
exception for Jews, 23, 117.

SWEETMEAT MAKING, see Fruit.

TAILORS, see Wearing apparel.
TANNERS, see Felimongers.
TEA LEAD ROLLING,
overtime of women, 118, 152,
TEMPERATURE,
reasonable, to be secured by adequate measures, 15, 202,
TENEMENT FACTORY, see Factory.
TIN STREAMS IN CORNWALL,
overtime of women in, 113, 152,
overtime in, for half hour at end of day, 119, 153.
meal times in, need not be simultaneous, 118, 150.
employment in, allowed during meal times, 118, 150.
TINNING AND ENAMELLING WORKS, see Cooking ulensils, Hollow
WIre,
TOBACCO FACTORIES,
included in non-textile factories and defined, 156,
TRIMMING FACTORIES,
continuous employment in, for five hours, 116, 154.
TRUCK ACTS,
workmen to whom the Acts apply, 58, 225, 228.
exception for servants in husbandry, 58, 228,
illegal contract for wages, 56, 220,
illegal payment of wages, 56, 220,
exception for baunk notes, 56, 2232,
recovery by workmen of balance, 56, 221,
recovery by guardians of balanee, 56, 233,
no claim by employer against workmen for goods, 56, 221, 222, 229,
deductions when illegal, 57, 221.
deductions when specially allowed, 57, 226, 229.
audit of certain deduactions, 57, 230.
illegal stipulation for expenditure of wages, 56, 320, 229,
advance of wages to be paid in full, 58, 228,
goods made by workmen at home to be paid for in cash, 58, 230,
enforcement of Acts by factory inspectors, 58, 231,
panalties, 81, 323, 230,
legal proceedings, 223, 224, 230, 231,
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TUBE WORKS (IRON OR METAL), .

employment in, of male young persons at night, 121, 154.
TURKEY RED DYEING,

employment till 4.30 p.m. on Saturday, 115.

overtime to prevent combustion, 120,
TYPE FOUNDING,

taking meals on premises prohibited, 111, 149.

UPHOLSTERY WORKS, sce Cabinet.

VALENTINE MAKING,

overtime of women, 118, 151.
VARNISH WORKS, see Painl.
YVENTILATION,

in factory, 13, 92,

in workshop, 14, 234, 235.

by fan, 13, 110, 203.
iu eotton eloth factory, 213,

WAGES,
particulars of, to be supplied, 54, 205.
meaning of, in Truck Acts, 237.
See also Truck Acts.
WALES AND MONMOUTH,
inspectors in, preference to persons speaking Welsh, 59, 176,
Special Rules in, to be exhibited in Welsh, 45, 173,
WAREHOUSES,
rooms in non-textile factories used solely as, limewashing not com-
pulsory, 109,
overtime of women in, 118, 152, 204.
WATCH MOVEMENT MANUFACTURE,
limewashing of ceilings not compulsory, 110,
WATER MILLS,
overtime in, 120,
WEARING APPAREL MAKING,
overtime of women, 118, 151.
substitution of another holiday for Saturday, 115.
holidays need not be simultaneous, 116,
meal times need not be simultaneous, 118, 150,
employment allowed during meal times, 118, 150,
lists of outworkers, 52, 178, 207.
in houses where there is infectious disease, 54, 188,
WEEK,
meaning of, 1432,
WEIGHTS AND MEASURES,
inspection of, 133,
WET SPINNING,
speeial protection for workers required, 111,
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WHARVES, see Docks.

WHITE LEAD FACTORIES,
meaning of, 163,
certificate required for, 160,
chiliren and young persons not to be employel in, 111, 148,
regulations for conduet of, 163,
taking meals in certain parts of, prohibited, 111, 149,
Special Rules for, 171, 245,

WOMAN,

meaning of, 22, 143,

employment of, after childbirth, 22, 175,

period of employment and meal times for,—
in a textile factory, 29, 95,
in a non-textile factory, 29, 96.
in a workshop, 29, 98, 173.

alteration of hours for,—
9 a.m. to 9 p.m,, 30,113,
in Turkey red dyeing, 30, 115.

overtime for,—
where danger from weather or liability to press of work, 30, 118, 151.
for extra half hour at end of day, 80, 119, 153.
in Turkey red dyeing and open-air bleaching, 50, 119,
to preserve perishable articles, 31, 120, 153.
in water mills, 31, 120,

See also Employment, Meal times, Holidays.

WOOD FACTORIES,

limewashing in, not compulsory in certain parts, 109,

WOOL OR HAIR SORTING OR DUSTING ROOMS,
taking meals in, prohibited, 111, 149,

WOOLLEN FACTORIES,
in Oxford, Wilts, Worcester, Gloucester, and Somerset, continuous
employment in, allowed for five hours, 116, 154,

WORKSHOP,
meaning of, 9, 140,
distingunished from factory, 8.
special list of, if no power is used, 156,
part of, may be taken to be separate workshop, 140.
when different branches may be treated as different workshops, 204,
domestic,—
meaning of, 9, 123,
employment in, of children and young persous, 26, 33, 99,
provisions not applying to, 10, 123,
when not within the Acts, 143, 157.
where no children or young persons employed,—
notice of system, 173,
employment of women, 10, 173,
where only male adults employed, —
Act of 1878 does not apply, 10, 141.
except in case of bakehouses, 141,
sleeping place not part of, 179,
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WORKSHOP—continued.

place used for distinet purpose not part of, 140,
may be in open air, 141,
belonging to Crown, when within the Acts, 141,

YARN OR CLOTH FACTORIES,

overtime of women in, for certain processes, 118, 152,

YELLOW METAL ROLLING MILLS,

employment in, of male young persons at night, 121, 154,

YOUNG PERSON,

meaning of, in Factory Acts, 22, 142,
meaning of, in Shop Hour Acts, 218,
employment as, of child of 13, 104,
employment of, prohibited in certain factories and workshops, 22, 111,
148.
period of employment and meal times—
in a textile factory, 25, 95,
in a non-textile factory, or workshop, 26, 96,
in a domestic workshop, 26, 99,
in a shop, 217,
alteration of hours for,—
9 a.m. to 9 p.m., 26, 113,
in Turkey red dyeing, 26, 115,
in lace factories (for males over 16), 26,113,
in bakehouses (for males over 16), 26, 114,
night work of—
in miscellaneous factories and workshops, 121, 153.
in glass works, 122,
in newspaper printing (of males over 16), 122, 192,
overtime for,—
for extra half hour at end of day, 28, 119, 153,
in Turkey red dyeing and open-air bleaching, 28, 119,
in water mills, 28, 120,







INSPECTORS OF TIACTORIES.

Acts of Parliament necessary to be studied by Candidates.

PrICE
by Post.. -
& il
Tue Factory AxD Worksnor Act, 1878, 41 Viet. ¢. 16 - - £ XK. G
Tur Factory axp Worksuaor Act, 1883, 46 & 47 Viet. e. 58 - -0 b
Tug Factory axn WorksHor Act, 1891, 54 & 55 Viet. ¢. 7o - - D 3
Tug Factory axp Worksaor Acrt, 1595, 58 & 59 Viet. ¢. 37 - - 0 43
Tue F.xcﬂmut axn Worksaor (Scornaxn) Act, 1888, 51 & 52 Viet. %
o. 2 . g - . - - - . . . S )
Tae Corroxy Crote Facromies Act, 1889, 52 & 53 Viet. ¢. 62 - - 0TS
Tug Truck Act, 1 & 2 Will. 4. . 37 - - - - - S |
Tae Truck Act, 50 & 51 Viet. c. 46 - - - . o
Tae Erenextary Epvcation Acr, 1876, 39 & 40 Vict. c. '?9 - P L |
Tre Eresextary Evvearion Acr, 1880, 43 & 44 Viet. c. 23 - - 08
Tue Evvcation (Scornaxp) Acr, 1883, 46 & 47 Viet. e. 56 - - 0 3%
Tre Prorecriox oF CHiLprex Act, 1889, 52 & 53 Vict. e. 44 - 0 2

We also recommend the following Books for study :—

ENGLISH FACTORY LEGISLATION. By Erxst EvLer=Vox PLEvy BR.
With an Introduction by Axtnoxy Joux MuNpeLLa, Esq. 8s. By
post 3s. 3d.

REPORT OF THE CHIEF INSPECTOR OF FACTORIES .&HD‘
WORKSHOPS for the year. Price varies.

REPORT for the year 1894, by post 5s. 9.

' 1 1 ]-Hg:-!- ¥ 11}5. ﬁl‘?.
1 ] L] T § ISE—:E, L] 13‘. 7&{?.
LY 23 1 ]Sﬁ]g T 13. el ,

SPECIMEN EXAMINATION PAPER, WITH REGULATIONS. By
post 1a. 1d.

SPECIMEN EXAMINATION PAPER, for Assistant to Inspectors. By
post 7d.

EYRE & SPOTTISWOODE,
Government and General Publighers,

ALSO AGENTS TO THE NEW ZEALAND GOVERNMENT,
LONDON: EAST HARDING STREET, E.C.



ST. JOHN AMBULANGCE ASSOCIATION,

BEING THE AMBULANCE DEPARTMENT OF

The Grand Priory of the Order of the Hospital of
St. John of Jerusalem in England.

-

Presiiient ;

HI1S ROYAL HIGHNESS THE PRINCE OF WALES, KG.
(Grand Prior of the Order.)

This Association, founded in 1873, has for its elijects :—

(@.) The instruction of perszons in rendering first aid in case of
accidents or sudden illness, and in the transport of the sick and
injured.,

(b.) The instruction of persons in the elementary principles and
practice of nursing, and also of ventilation and sanitation,
especially of a sick room.

(¢.) 'The manufacture, and distribution by sale or presentation, of
ambulance material, and the formation of ambulance depits in
mines, factories, and other centres of industry and traffic,

(d.) The organisation of Ambulance Corps, Invalid Transport
Corps, and Nursing Corps.

(e.) And generally the promotion of instruction and carrying out
works, for the relief of suffering of the sick and injured in peace
and war, independently of class, nationality, or denomination.

E.rtract from Report to the Home Secvelary of the Chief Inspector of Factories
cenel H’m‘k.-r.ﬁr:jm, 15595,

Mr. . Warnsuey, H M. Inspector for Stockport, reports : —

“ Considering the thousands of aceidents which ocenr each vear in factories, it is
* important that the *first aid,’ as taught under the auspices of the St. John
* Ambulance Association, should be appreciated and taken up by factory emplovees.
“ | have only knowledge of one works in my district where sunitable interest is
“ manifested, viz., the Loodon and Nerth-Western Railway works at Crewe, In
¢ each department of their extensive works a notice board, containing the names of
* all persons capable of rendering * first aid,’ i= affixed in a prominent position ; this
* is found of great value not only for the unured but it prevents any alarm or
« genfusion, that often ensues, when skilled help is lacking. In my opinion this is a
“ subject which shounld come 1II|L1LT the direction and assistance of either the Science
“and Art Department or the *technical departments’ of the varions County
* Counneils.®  Speaking from experience in establishing a class both Inst vear and
¢ this vear, it is no easy matter to earry on these classes without the monetary and
 pfficial support of some public {]l‘*FH.IIIE.llIlIII, .u:u'l what is more grand or noble than
“ seeing a man studving at some self-sacrifice, in order that at some future time
“ he may be of somie value in diminishing the pain, or probably saving the life,
“ of his fellow man.”

* 1his has already been done, with ereat suecess, by most County Couneils in co-operation
with the Associntion. It would, however, appese that except_in Irolaed the Seience and At
Depnrtment ean give nio help,



SPECIALTIES FOR FACTORY USE.

\ £ 35 d
Folding Stretchers from 2 2 0
Wheeled Litters i e ks s . 11 0 0
Ambulance Hamper .. . PN ’ 111 6
Ambulance Haversacks = as ‘ s . -7 B
Ambulance Chests .. ° ., = o 55 318 6

Al kinds of Bandages, Splints, Plasters, Lint, Cotton Weol, and
Approved Drugs, Prices on application,

The Small Ambulance Hamper is specially recommnended. Its
contents dare :—
1 Set Splints, 1 Elastie Tourniquet, 3 Tampons.
2 Packets Patent Lint. 4 Roller Bandages (wide and narrow).
4 Triangular Bandages.

(otton Wool .. e s
Borie Lint = o .. »In Tin Cases,
Patent Plaster ..

Iinife, Seissors, Thread, Needles, Pins, &e., &e., &e.
Weight, complete, 65 lbs,

Length, 1 ft. 6 in, Depth, 5 in. Width, 7 in. Price £1 11s. 64d.

The following can be obtained free on applieation ;—

Price Lists of appliances of all sorts necessary for rendering first aid
to the injured in factories or elsewhere,

Full information as to the formation and examination of classes and
the issue of certificates,

A pamphlet giving, with other particulars, details as to the help
afforded locally by County Councils and other Corporate Bodies
to the work of the Association.

All communieations should be addressed to—
Chief Secretary :
Col. Sir HERBERT C. PERROTT, Bart.
f{fﬁf‘ﬂx;
St. John'’s Gate, Clerkenwell, London, E.C.






