How to become a trained nurse : a manual of information in detail ; with a
complete list of the various training schools for nurses in the United States
and Canada / edited by Jane Hodson, graduate of the New York Hospital
Training School.

Contributors

Hodson, Jane.
Harvey Cushing/John Hay Whitney Medical Library

Publication/Creation
New York : William Abbatt, 1898 [©1897]

Persistent URL

https://wellcomecollection.org/works/u7aceqgm

License and attribution

This material has been provided by This material has been provided by the
Harvey Cushing/John Hay Whitney Medical Library at Yale University,
through the Medical Heritage Library. The original may be consulted at the
Harvey Cushing/John Hay Whitney Medical Library at Yale University. where
the originals may be consulted.

This work has been identified as being free of known restrictions under
copyright law, including all related and neighbouring rights and is being made
available under the Creative Commons, Public Domain Mark.

You can copy, modify, distribute and perform the work, even for commercial
purposes, without asking permission.

Wellcome Collection
London NW1 2BE UK

E library@wellcomecollection.org
https://wellcomecollection.org



http://creativecommons.org/publicdomain/mark/1.0/

v By
L

A

| How 1o Becon
| A TRAINED NURSE

= 4 ‘ : ,'.-:.. i : ;

iy p 1AL S

P




BOVININE -wHAT IT IS

THE ORIGINAL BEEF JUICE, Paeenen oy o COLD PROCESS

AN UNRIVALED NUTRIENT.

IT Buir,bs MUSCLE AND BONE,
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Is RETAINED BY AXY STOMACH.
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TUNAIDED IT WILIL SUSTAIN STRENGTH FOR WEEKS.
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IT WILL, SUSTAIN LIFE BY INJECTION,

IT 15 PRESCRIBED AND RECOMMENDED BY MORE FPHYV-
SICTANS THAN ANY OTHER FooD IN THE WORLD.
WE REFER YoUu To ANY PHvysSICIAN YoUu ExNow.

PURE BLOOD AND PERFECT NUTRITION ARE NECES-
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a preparation of the juices of lean, uncooked
BOVI N l N E meat, carefully selected, contains all the elements
for making new and pure blood, and giving per-
fect nutrition to all the organs of the body. For this reason weary brain and
hand workers derive the greatest benefit from BOVININE, which furnishes in
abundance the nourishment so eagerly absorbed by the starving nerve centers.
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" When the foot is sick the head refuses to work.”
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The qualities which commend
these shoes to nurses are :

Absolute Noiselessness
Extreme Lightness

Utmost Flexibility
Unequalled Comfort /4
Excellent Wear o

Kilpatrick’s Absolutely Noise-

. are made of
less Hospital Shoes S
Dongola kid uppers; soles and heels
of horse hide (an ideal sole leather,
tough and durable, yet very light and flexible). Strictly hand-sewed, turned. We
carry ten different styles in stock in low and high-cut shoes, button and lace, nar-
row, medium and broad toes. Sizes, 2% to 8; widths, A to EE. Prices, $2.15,
$£2.65, $2.90. *“FooT NOTES,” our Lietcnptne catalogue, tells all about them. Will
be sent upon request. Our shoes are now in use in hospitals, homes, asylums,
and by graduate nurses in every State in the Union. The verdict of the wearers
is “the ideal shoes for nurses.”” The quantity and quality of the varied testi-
monials of merit which we have received would delight the heart of a patent
medicine man.

Rilpatrick Shoe @ompany " oo (b sree

(Sole makers of Hospital Shoes for Trained Nurses)
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S EARNESTLY RECOMMENDED as a most reliable FOOD for

INFANTS, CHILDREN and Nursing-Mothers;—for INVALIDS and
Convalescents ;—for Delicate, Infirm and AGED persons. It is not a stimulant
nor a chemical preparation; but a PURE, unsweetened FOOD carefully
prepared from the finest growths of wheat, ON WHICH PHYSICIANS
CAN DEPEND in FEVERS and in ALL GASTRIC and ENTERIC
DISEASES. It is easily digested, nourishing and strengthening, assists nature,
never interferes with the action of the medicines prescribed, and IS OFTEN

THE ONLY FOOD THE STOMACH CAN RETAIN.
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IMPERIAL GRANUM is my sheet | I most cheerfully recommend the

anchor in Typhoid Fever! IMPERIAL GRANLUM,
M.D., Erie, Pa. ——— M.D., Brookilyn, N. Y.
I have used it in my practice for over | use the IMPERIAL GRANUM my self
twenty vears. when not feeling gquite up to the standard.
M.Dv., Potlzville, P — M. D)., Cleveland, (ftio.

I find the IMPERIAL GREANUM all | I have found it a most satisfactory
that is claimed for it. food product.
M.D., Memphis, Tenn. —— M.D., Batavia, Illx.

SEEMS TO HOLD FIRST PLACE IN THE ESTIMATION OF MEDICAL
OBSERYERS.— The Feeding of ITnfants,” in the New York Medical Record.

A rood and well made powder of pleasant flavour. CONTAINS NO TRACE
OF ANY IMPURITY.=The Lancet, London, Eng.

A wvaluable aid to the physician in the treatment of all the graver forms of
gastric and enteric diseases.—The Prescription.

As a food for patients recovering from shock attending surgical operations
IMPERIAL GRANUM stands pre-eminent. —The International Jowrnal of Surgery, N. Y.

Especially waluable in fevers, and often the only food the stomach will
tolerate.— Dominion Medical Monthly, Toronto,

IMPERIAL GRANUM is acceptable to the palate and also to the most delicate
stomach at all periods of life.—Annual of the Universal Medical Sciences, Phila., Pa.

Recommended by the best medical authorities.—North American Practitioner,
Chicaga,

It has a hirh reputation as a food for childréen as well as adults—in fact we
have used it successfully with children from birth.—T'lhe Post Graduate Jowrnal,

Palatable and easily assimilated, most desirable qualities in such a preparation.—
The Trained Nurse.

‘ Physician’s=samples * sent free, express paid, to any physician—or as he may
direct. JOHN CARLE & S0ONS, Whaolesale Druggists, 153 Water Street, NEW YORK
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PREFACE.

m N arranging this book for the public, and particu-
3 larly for young women who think of taking up
nursing as a profession, I have endeavored to give
a complete and practical guide to all the hospitals
in the United States and Canada that have training schools.

The statistics have been furnished by the officers of the
different institutions and schools, and thus a correctness is
obtained that could not be otherwise secured.

For young women who desire to become trained nurses
and who know nothing of hospitals and training schools, it
is hoped the book will help to settle the many puzzling
questions that arise :

First, the kind of work one wishes to take up, then a
knowledge of the number of patients treated, the hours on
duty, the opportunities for study, how to apply for admis-
sion; and last, but not least, the important question as to
whether she may expect to have a room to herself or share
it with other nurses, as is sometimes the case even in the
best hospitals.

With a knowledge of these points, the young woman
starting off to begin her probationary term will know some-
thing of what she may expect, and it is to be hoped she will
feel that she has chosen wisely and well,

I wish to thank the superintendents and nurses who have
written articles for the book, thus adding information in-
teresting and practical, and to acknowledge my indebtedness
to the hospital authorities here and in Canada for their
promptness and interest in sending the necessary statistics,
As a whole, it is hoped the book will prove a useful and

convenient guide to the American and Canadian hospitals
and training schools.

JANE Hobpson,
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IMosquera’s  Beet - Jelly
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able" tothe ordinary extracts
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of beef, meat juices, etc., ete. Simply
because the nutritive properties of beef

are notin the soluble extractive portion,
but in the solid meat fibre, or FIRRIN,
which is rejected in the manufacture of
beef extracts, meat juices, etc. The
manufacturers of these productssimply
extract the soluble salts, and evaporate
to the proper consistency. A pinch of
salt in a cup of hot waler is fully as
nufrifious,

In the manufacture of Mosguera's
Beef-Jelly, on the othér hand, the
NUTRITIVE FIBRIN is mot discarded,
but predigested and rendered soluble
by the action of Bromelin, the digestive

LB ATIMELY FLAVORED ; 7
B T anp wyTRITIRUS ferment of Pineapple Juice,

Having thoroughly masticated w
mouthful of steak, or roast beef, no one

thinks of swallowing only the soluble

galts, but the meat fibre as well is
taken into the stomach, digested and
transformed into assimilable food. So
with Beef-Jelly.

Mosquera's Heef- Jelly therefore
contains not only the soluble constitu-
ents of the meat, but in addition PrRE-
DIGESTED MEAT FiEre, which affords
the actual nourishment. The ordinary
extracts of beel are simply stimulants;
Mosquera's Beef-Jelly is a food.

A trial package and our mono-
graphs upon the subject, explaining in
detail the method of manufacture, will
be promptly forwarded upon request.
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PUBLISHER'S PREFACE.

A4 T cannot justly be expected that this work,
23] the first of its kind, should contain a liter-
ally complete list of all training schools for

nurses. The difficulty of discovering many, par-
ticularly the smaller ones, has been great, but it is
believed that only a few have been overlooked. It
i1s to be regretted that some others neglected to
furnish the required information, hence are omitted.

The Publisher will be glad to receive information
regarding any schools not represented, but most of
the omissions which may exist will be found due
to neglect on the part of the authorities addressed.

Great pains have been taken to secure and
arrange separately the statistics of schools for
Attendants on the Insane, for Male Nurses, for
Colored Nurses, the Post-Graduate Schools, and
those of the Catholic and Jewish Hospitals. It is
believed each list is substantially complete, and
that such sub-division will prove useful to those

interested.



NOTE.

SN order to avoid repetition and save space the fol-

ngs
iy

# #)l lowing details have not been inserted in the sum-
il mary of each school, it being understood that they

are common to all, viz: Ewvery school furnishes
board, lodging and washing free to both probationers and
pupils. Applicants are admitted, unless otherwise stated,
at any time when there are vacancies. During probation
the school uniform is not worn, nor (usually) any pay
given. The probation period is not usually included in the
training. Unless so stated, neither uniforms not text-books
are furnished free, though both are usually furnished at cost.
Nor do nurses or probationers have individual bedrooms
unless so stated.

Every hospital has medical, surgical and obstetrical
departments (unless noted ), but no contagious diseases de-
partment, nor beds for children, unless so stated. ‘' Ambu-
lance service'’' means a public service, bringing accident
and emergency cases,

It should be said that the sum named as pay has been
averaged in each case. Thus, if a school pays pupils ten
dollars a month for the first year, and fifteen for the second,
the average would be twelve and a half,

At graduation a diploma is given, sometimes a badge or
medal, occasionally a sum of money, also. A “‘ school case”’
is a case of private nursing, given a graduate as soon as
possible after graduation, the pay received for it being the
nurse’s perquisite.

Lectures are always given by the hospital staff, or other
physicians, to the pupils. Class instruction is also given by
the superintendent, but lectures or instruction in massage
or cookery for invalids are not given unless so stated.

Probationers are usually admitted without regard to re-
ligious belief. The list of questions in Chapter will
give an idea of the detailed information each is expected to
furnish regarding herself. A photograph is also frequently
required.




CHAPTER 1.
WHAT IT IS TO BE A NURSE.

These are the women who carry, wherever they go, an atmosphere of
noble labor and unselfish enterprise, which brings to this work-a-
day world a gleam of the glory to come.

Westminster Review, r888.

W ANY think a nurse’s life one sweet poem of

AN “ gently stroking fevered brows” and “ wet-
ting parched lips,” being repaid by “sweet
smiles from the grateful patient.” But we who
know the course of fevers, realize the back-break-
ing and prosy period of hard, earnest work that
must ensue ere we earn our poetry in that thank-
ful “sweet smile” of the convalescing patient.
So don’t start out with the mistaken idea that a
nurse’s career 1s a serene, beautiful and easy one.
The calling of nurse is a noble one, but remember
she has many hardships to bear, many obstacles to
overcome. Keep this in mind, and you will be
fortified against the dark days which come into her
life, as they must into that of every one, be the
vocation what it may.

Let us look the matter in the face and see what
““to be a nurse ” really means. To begin with, the
essentials of a good nurse are:

Love of God and of fellow creatures.

Strength of body and mind.

Cheerfulness.

Belief that cleanliness 1s next to godliness.

Refinement of character.

Good education.

Knowledge of human nature.

Quickness of comprehension and action.

Patience and perseverance.
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Then there are perhaps the family prejudices to
overcome. The leaving home is a great question
to be weighed. It may mean a complete change in
your life, and is something which you only can
decide—and this decision should be made carefully
and prayerfully. Unless you are in perfect physi-
cal health, don’t attempt it. You will never make
a good nurse if you cannot bring in sunshine to
dispel darkness, and this cannot be done by one
who is herself not in vigorous health.

Do not forget that there is a ‘‘probationary
term,” sometimes of more than two months, which
will seem like an eternity. During this period you
feel fully convinced the world hangs on the matter
of your dusting and bed-making, and you wearily
ask yourself “Is this what I came here for?” But
keep up your courage—all this and the semi-
military discipline which you undergo throughout
your hospital career you will appreciate later, and
realize how necessary it was to your training.

Having successfully passed through the “ pro-
bationary term” and donned the pretty uniform
which designates you as a nurse, you feel suddenly
overwhelmed with the responsibility of your self-
chosen life. But to this you grow accustomed after
a while, and take pleasure in thinking that the
patients in the ward look upon you as their mental
support, as it were, and that a pleasant manner on
your part may serve to shorten the weary hours of
pain, while one of hurry and impatience may make
these same hours drag woefully.

It may be that, as a novice, you will be surprised
and dismayed, for the moment, on finding yourself
in a ward full of people in no way your social
equals. Perhaps your life has hitherto been so
guarded that you have never come in contact with
the ‘““masses,” and the revelation that you must
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care for these people may come upon you with a
shock. But remember, if you are not willing to
minister to any and every one of your fellow
creatures in distress, you are not fulfilling your
highest mission as a nurse. Keep in mind /ax
Maclaren's creed, ‘‘ Love the man next to you,” and
you will be astonished to find how much more good
1s 1n the heart of man—even the lowest—than his
fellow creatures give him credit for.

Once your hospital course 1s finished an entirely
new field of professional action opens to you. You
are confronted with the fact that hereafter you are
not only responsible for the success of your own
professional career, but are also charged with main-
taining the reputation of your school. As you
enter on the work of a private nurse, you will realize
that for the time being you are a reigning power
in the house. You may cause the family to regard
you as a perfect godsend, bearing responsibilities
with which they find themselves unable to cope—
or, on the ﬂther hand, you may upset the whole
household, inconvenience every member, create dis-
cord among the servants, and even uproot the faith
heretofore placed 1n the family physician.

In other words, you are a great power in a house-
hold of sickness; let that power be for good.

Again, you will find loyalty to your doctors a
most important factor. While in your hospital
career you may have worked with one or two
doctors, outside you will find yourself the aid to
many. The true nurse faithfully indorses and
carries out the orders of each, no matter how much
his methods and ways may differ from those of his
predecessors. All this requires adaptability.

If you enter the profession merely for financial
pmﬁt great will be your disappointment. There
1s so much more in nursing than the mere measur-
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ing of medicines and ministering of food —as the
patient’s needs are often quite as much mental as
physical —that unless you can supply those wants
you will be a disappointment to yourself as well as
to others. Nurses must be ministers in every
sense of the word.

True, all cannot be Florence Nightingales, and
the world will never know of all the good deeds
done and self-sacrifices offered, but to one who loves
her profession the knowledge of work well dome
brings its own reward.

Thus, viewed with all the high possibilities in-
volved, no other calling can be greater or nobler
than that of the trained nurse.

Consider well before choosing it, and then, hav-
ing chosen, throw yourself into the work with

your whole soul.
Frances Eaton Pope.

Graduate's Badge N. W. Training Scheel, Minneapolis.



CHAPTER 1II.
THE PROBATIONARY TERM.

No more honorable or lucrative employment for women is open at the
present day than the comparatively modern profession of the
trained nurse. To the educated, healthy, refined, lady-like young
woman who shrinks from the pubhmt} of the clerk’s position,
has not a taste for teaching, and marks the overcrowded state of
the typewriters’ market, the calling of a nurse offers special in-
ducements. The Calllng is honorable — none more so —it offers
broad fields for Christian usefulness, steady and sure employment,
and liberal remuneration. The young woman who has mental
and physical ability sufficient to bravely undertake and stead-
fastly carry through the two or three years of study, lectures and
practice requlred by the course, has in her possession, at its close,
a profession which makes her independent of the frowns of
fortune, gives her tremendous power for good to humanity, and
fits her for the position of wife, mother and home-maker as no
other two years' work can do.

It trains the hand and the eye, sharpens the wits, deepens and
broadens the sympathies, teaches self-control and self-reliance,
preaches the gospel of good health and woman's great duty, and
compels neatness, activity and industry.

Keport of the Novthwestern Hospital, Minneapolis, 18g5.

ot HE opportunity offered to women by Train-
ing Schools for Nurses, to acquire a fairly
remunerative profession at little or no cost,
naturally attracts the attention of many who must
be self-supporting at once. The care of the sick,
too, has always been an homnorable occupation, de-
veloping the best qualities of heart and mind, and
attractive to many who may not look upon it as a
means of livelihood, for the power it offers of doing
good and acquiring a useful accomplishment and
discipline.

With some such motive, and often with no
thought of a nurse’s life beyond the time of
preparation, the woman seeking such a work con-
siders little her own fitness for it; but, for success,
there should be a sense of congeniality and an
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earnest devotion to the work, with a broad love of
poor and sad humanity.

With this foundation, good health, good educa-
tion, good judgment in small every-day matters,—
which is common-sense, —good manners and good
taste, are all needed.

The various requirements and privileges offered
by the different training schools would seem to
make the choice of a school difficult; but upon this
choice much depends, and the school offering the
widest experience should be selected carefully and
intelligently.

This volume gives the statistics of three hundred
and twenty-five Training Schools for Nurses, com-
prising each from five to one hundred and fifty
pupils. All, connected with general hospitals, give
two or three years of training. In the selection of a
school, the particular city where one would wish to
live, or the best school nearest one’s home, all else
being equal, might be preferred. The important con-
siderations as to experience are the size and kind
of hospital; that is, whether the cases are general,
acute medical and surgical, including, preferably,
obstetrical and contagious. The very large schools
offer, apparently, more advantages to the pupil;
but often the schools connected with well-organ-
ized general hospitals of from fifty to one hundred
beds give a more thorough training in many ways
for private nursing, and there is less restraint and
formality, as a rule, though in selecting a small
school care should be taken to see that the full
term of training is spent in the hospital, as some
of the smaller schools send out nurses to private
cases for too long a time during their period of
training, for the benefit of the school. If the train-
ing 1s desired for institution work, then the large
school of wide reputation should be selected, so that
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the best methods of hospital management and rou-
tine may be learned and practised.

It 1s greatly to the advantage of any school to
have a well-equipped Nurses’ Home, under the
control and influence of a thoroughly cultured and
broad-minded superintendent, who is the principal
teacher and is herself a graduate nurse.

The comfort and health of the nurse depend on
the provision for her welfare in the Home, and
many hospitals, the majority, in fact, have very
good buildings devoted to the use of the nurses.

To get at facts in regard to a number of selected
schools which the applicant may have in mind,
a polite request, with stamp, sent to the superin-
tendent of any training school will secure a report,
which should be carefully studied and compared
with others for the important points previously
mentioned, and for information as to the course of
study, hours of work, length of term, age of appli-
cants, money paid, and hospital and home rules;
though, when possible, a personal visit and inspec-
tion gives the best idea of the desirability of a
school to the well-informed person.

When a choice has been made, a form of applica-
tion is secured from the superintendent by calling
in person, or by a letter which should be short and
to the point, stating age and standard of health,
educational advantages, and reasons or motives for
desiring the education of a nurse.

Letters of reference, one from a clergyman, are
usually returned with the properly filled out appli-
cation form. If satisfactory to the superintendent,
after a short interval a printed form is received
stating that the applicant has been accepted as pro-
bationer; to report for duty at a certain time and
place, with directions how to reach the place, and
requirements as to clothing and other accessories.
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Often the applicant may be asked when it will be
convenient for her to come, or if she can be ready
at short notice to fill an accidental vacancy at any
time. Otherwise she is put on the waiting-list of
the school to await her turn. Promptly at the ap-
pointed time the applicant should arrive, prepared
to enter upon the most trying time of her hospital
life—the probation term.

The change from home to institution life is great,
but the manner in which it is met means much to
the observer as a test of fitness for a nurse’s life,
and the beginner is fortunate who has the help of
the habit of uniform gentleness and courtesy to all
alike, for in the small world of the institution, as in
the great world outside, what the woman is will
count for more than what she does, though to do
well all that is required of a nurse means that she
is much in herself. Any lack of tact, dignity,
courage or intelligence is evident at once, while the
possession of these qualities, with a well-balanced,
keenly observant mind, a steady effort to obey
those in authority, and freedom from worry or con-
fusion, will win respect and confidence at once.

In some schools it is the custom for the superin-
tendent to give the probationer certain instructions
before going to the ward, and to draw her attention
to Hospital and Home rules. She is then taken to
the ward at a rapid gait and introduced to the head
nurse, who will probably be too busy to waste any
time in desultory conversation, but will at once
call attention to the schedule of the ward routine
posted for the guidance of all the ward workers,
and allow her to study what her duties will be.

For this opportunity to turn her back on the
scrutiny of the interested occupants of the lon
rows of beds, the poor probationer is thankful; the
business-like effect of the nurses too busily at work
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to pay much attention to the new comer 1s peculiarly
formidable, and she feels that the discipline of her
new life has begun, and that she is, indeed, in a
world that knows her not.

As training schools for nurses were first de-
manded by the needs of the sick in hospitals, the
proper methods of doing the practical ward work,
including more or less housework, were thought, at
first, to offer sufficient scope to the pupil nurse.

Then, established methods in nursing, and the
principles underlying them were more thoroughly
taught, making necessary efficient and well-
imstructed head nurses. Gradually a better sys-
tem of work was evolved, and as the standards
were raised it was found an advantage to allow
the nurse to devote herself entirely to nursing,
employing maids for the housework.

Some knowledge of Anatomy, Physiology,
Materia-Medica and Hygiene being found necessary,
at present every training school has an established
theoretical course which must, however, always be
incidental to the ward work, though moving on, as
it were, hand-in-hand with it. Training schools
for nurses can thus never be ranked as strictly
educational, (though the very combination of physi-
cal and mental labor proves highly educational to
the individual nurse) and the term “school” might
be misleading, not indicating the fact that the time
of the pupil nurse is largely spent in actual physi-

cal labor.
Anne A. Hinitze.



CHAPTER III.
THE TRAINING TERM.

To be a good nurse surely demands no inconsiderable ability, and, as
it seems to me, there can be no better or nobler business for a

tender-hearted and clever woman. ]
S. Weir Mitchell, M. D., Philadelphia.

& ROM a statistical report of the hours of duty
Y] in training schools, the statement is made
that in those schools in which the very
shortest hours are adopted, nurses are working
nine hours a day at work which taxes the physical
strength even of the strongest in no small degree;
of the moderately strong to the utmost. The day’s
work does not end with the hours of ward work,
for off-duty time is largely taken up in preparing
the lessons required and writing out lecture notes ;
even three or four evenings in the week may be
taken up by lectures and class instruction. The
conclusion is evident that the nurse in the majority
of training schools is overworked, and the propor-
tion of time allowed for study, rest and recreation
much too little.

The kind of work expected of pupil nurses in-
cludes bed-making, the giving of diet, medicine
and treatment ordered, assisting at surgical dress-
ings, operations, etc.; the care of appliances, charts
and records, and usually some dusting and sweep-
ing is required, besides the cleaning of all utensils
used, and care of the linen and patients’ clothing.
~ The educative value of this kind of work is
in direct proportion as it is hard, accurate and
thorough, while the more systematic the routine
the better. In most schools, in fact, the whole of
the nurse’s time is carefully scheduled for her.
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The years of training may be divided, allowing
each nurse a certain number of weeks to each class
of patients, keeping the extra and more difficult
branches, such as the care of private patients,
massage, dispensary, cooking school and district
work, until the last year. In some schools where
there 1s a three-years’ course certain branches of
hospital management are taught in the last year.

An accurate record of the nurse shows her
standing for the month, year, and for graduation,
also the number of days’ experience 1n each de-
partment; illness and vacation, besides other im-
portant details. The books needed for this record
are a day-book and a permanent monthly record,
ruled, perhaps, as shown opposite.

If probationers enter the training school during
the months from Jumne to October, new classes for
theoretical instruction are formed each Autumn,
continuing through a term of nine months, leaving
the Summer free for vacations.

(In some schools probationers are admitted in
small groups throughout the year. This arrange-
ment requires a larger number of small classes,
and the instruction cannot be so systematically
arranged; though the nurses who have completed
their course leave more gradually, interfering less,
it is claimed, with the ward work.)

Examinations are held at intervals, preferably
every three months, by an examining board ap-
pointed from the staff of doctors, and by the super-
intendent, the finals coming immediately before the
public graduating exercises, early in June. The
examinations are, of course, graded according to
the amount of work the nurse has covered. As each
nurse finishes her term of two or three years she
leaves the hospital with complete liberty to choose
her future line of work, the standard number of



22 HOW TO BECOME A TRAINED NURSE.

pupils in the school being arranged for by the pre-
vious admittance of probationers; or the graduate
nurse may be retained in the hospital as head nurse
of a ward, operating-room nurse, or in some other
executive position.

The direct responsibility for the ward-nursing
devolves upon the head nurse of the ward, who
should be a graduate of efficiency, with a knowledge
of housekeeping and the ability to teach. She
manages the work upon the system established by
the superintendent, which is as uniform as possible
everywhere in the hospital.

As the whole staff of nurses can never be off
duty at once, it is the custom in some schools to
divide the lectures into two sets, for jumior and
senior nurses. These lectures are given by physi-
cians, once or twice a week, following the class
instruction as to subjects as closely as possible.

The usual hours of duty in the ward may be
conveniently arranged from 7 A. M. until 7 P. M.,
allowing one hour for dinner and two hours off
duty during the afternoon for study and recreation.
Breakfast and supper for the day nurses are ar-
ranged for outside of these hours. With one-half
day oft duty weekly and four hours every Sunday,
the average working day, on this plan, is about
eight hours. The night nurse, whose work is of a
less laborious character, is on duty from 7 P. M.
nntil 7 A. M. In some schools a daily study hour
in the class room under supervision is required.
~ The responsibility and details of the ward-nurs-
ing must be graded somewhat to the efficiency of
the nurse, and for economy of time, as certain work
has to be finished early in the morning (that is,
beds made before the early rounds of the Doctor,
etc.), it is customary for the senior nurse to give
all medicines and drinks, take temperatures, record
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the same, etc., while the other nurses devote them-
selves to special work. In order, however, to follow
the symptoms, course of treatment and results of
each case, every nurse is given a definite number
of patients and 1s expected to take the responsi-
bility of watching these cases. The routine work
for each nurse is carefully thought out by the
superintendent according to the needs of the hos-
pital, and scheduled, as 1s also that of maid and
orderly; thus any nurse on going into a ward can
go at once to work at her own duties.

The probationer is first taught by the head nurse
how to make beds and attend to bed patients, and
is then allowed to go on with her work under con-
stant supervision, and all work badly done is gone
over until perfection is attained, as the greatest
precision is insisted upon from the start. The
habit of allowing the probationer to finish details
of the older nurses’ work is to be deprecated ; as,
for instance, cleaning and putting away utensils.
The probationer’s capability for responsibility is
early shown ; also her ability to work with system
and to observe carefully.

At the end of one or two months she has learned
to adjust herself to institution life, and has given
evidence of her fitness as a nurse. She is then
admitted into the school and allowed to wear the
uniform; but in some schools she is not formally
accepted and does not sign the contract to remain
the full term, until the end of six months.

An excellent method of acquainting the super-
intendent with the nurse’s progress is to require
once a week, from the head nurse of each ward, a
printed form with a full report for each day of each
nurse, marked on the following points: punctu-
ality, propriety of behavior, ward management,
personal and general neatness, mistakes in giving
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medicine, attention and kindness to patients, obser-
vation of symptoms, cleanliness of utensils, and
skill and efficiency in surgical work, good temper,
interest in work, etc.

This report is made up every day and can be in-
spected at any time by the superintendent only.
It is largely through this report that the perma-
nent monthly mark is given, though, of course, the
care of her room and other matters are considered.
The scale of marking adopted is approximately —
Perfect, 100; Good, go; Fair, 8o; Not satisfactory,
70; and each nurse may receive a monthly report
with her marks for work, conduct, class and general
average. These marks go on the permanent record
and her standing is estimated by them.

While a careful routine is thus established for
the nurse, little attention is paid to personal
hygiene, and her duty in the care of her health is
not sufficiently impressed upon her, for self-forget-
fulness and a certain amount of self-sacrifice are
accepted as a matter of course. In a well-conducted
school with sanitary surroundings, an intelligent,
well-bred woman cannot go far wrong in matters of
personal hygiene, but the evils of over-work, over-
worry, and the neglect of evidences of illness are
too often allowed to reach the point where her health
1s seriously impaired. This the superintendent often
can guard against by careful watching. As the
nurse’s training is to fit, and not unfit her for her
life work, this is an important duty. While she is
being taught in the school the structures and func-
tions of the body, could she not also be taught to
regard its needs and proper treatment as a serious
duty? Then there will be fewer broken-down
nurses, and many of the problems which now con-
front the private nurse will have disappeared in
the light of a larger intelligence.

Anne A. Hintze.



CHAPTER 1IV.
GRADUATION AND FIRST CASE.

These are the women who never bow down to what R. .. Stevenson
calls ‘‘ the bestial twin goddesses of Comfort and Respectability,"’
but who can perform the most menial services with dignity, and
to whom nothing is common or unclean.

Westmnsler KReview, r888.

JRADUATION! What does it mean? To
the young nurse of a few months’ experi-
ence in hospital life it means happiness
inconceivable — happiness which she fears may
never come to her.

How will it be possible for her to obtain pos-
session of the wisdom and skill with which she
imagines the graduate nurse endowed ? — wisdom
which surely the ancients might justly have en-
vied !

Then, too, it means freedom from discipline
and weary days of toil, from home-sickness, dis-
couragement and crushing responsibility ; rest for
tired body, aching limbs and weary brain; it means
what the cry of “ Land ahead!” means to the toil-
worn mariner, the goal to the winner in the race.

But let us look at this same young woman on
the eve of graduation; she is hardly recognizable.
The strict discipline, the daily routine of duties,
the self-restraint and self-control so necessary in
the life of a nurse, together with ever-increasing
responsibilities as the busy days and months sped
on, have left their traces on heart and brain. The
impetuosity has given place to dignified watchful-
ness or alertness, the timidity to self-possession,
and her face tells of gentleness where once im-
patience was discernible.
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She realizes with mingled feelings of content-
ment and sadness that the days of preparation are
at an end, that she has finished the allotted time
for study, and is about to enter upon her life-work;
in fact, is only on the threshold of her labors.

And what about the store of knowledge she
had hoped to secure? She has really only begun
to learn. True, the knowledge she came to seek
has been around her; but to some extent her eyes
were blinded — she saw it not. Oh/! for the privi-
lege of once more passing through her hospital
experience, now that she is in a position, in some
measure, at least, to comprehend its meaning !

A feeling of loneliness hitherto unknown steals
over her, as she realizes that she is simply a fledge-
ling about to leave the maternal nest of professional
training, and, alone and unprotected, enter upon
her career.

Bulwer-Lytton’s novel, with its title ‘‘What
Will He Do With It?” haunts her, as she con-
templates in thought the opportunities about to
be presented, knowing full well what many older
in years, yet younger in experience, have yet to
learn: that the making or marring of our life lies
not so much in our environment as in ourselves.

But she is rich in friendships — friendships
formed with those who have shared her toil, her
perplexities and her happiness.

The comradeship existing among those engaged
in the same work and interested in the same
things, becomes very pleasant, and she sighs as
she contemplates the separations which must soon
inevitably occur.

Graduating evening, however, with its pleasant
and enjoyable festivities, its congratulations, its
nurses in dainty uniform, its gifts of lovely flowers
from kind-hearted friends, its music and refresh-
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ments, its words of warning and counsel, comes on
apace, and our young nurse, notwithstanding her
discouragements, finds herself a happy recipient of
the honors conferred upon the *graduating class.”

Dr. L—— delivers an address which will live
long in her memory.

In the name of the medical profession he wel-
comes them as fellow-workers in the field of suffer-
ing, as trusted auxiliaries in the blessed work of
saving human Iife.

He solemnly urges them to consider well
whether /ove for the work has been the motive
which has led them to dedicate their lives to
nursing, otherwise to hesitate before going further.

He reminds them of the struggles, the lonely
night watches, the terrible anxieties, the world of
unreasonableness, the interference of well-meaning
but ignorant anxious relatives, which they will
surely meet and must bear uncomplainingly, and
for which nothing but love for their chosen profes-
sion can compensate. He bids them not to be cast
down when their lot is thrown among those who
regard money as their god, and imagine they can
buy a nurse body and soul, as one might buy a
horse, and can work her and treat her in much the
same way; nor to be unduly elated when among
the more considerate, to say nothing of those
who seem inclined to heap honors upon them —
simply to

Take no thought for aught but truth and right,
Content, if such thy fate, to die obscure ;

Youth fails, and honors : fame may not endure ;
And loftier souls seem weary of delight.

Keep innocence ; be all a true man ought ;

Let neither pleasure tempt, nor pain appall :
Who hath this, he hath all things having naught ;
Who hath it not, hath nothing having all.

The picture of the ideal nurse was once more
held up to view, and they beheld in her the ideal
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woman. He reminded them also of the privileges
which enter into the life of a nurse, mentioning
among others that of bringing honor to the nursing
profession and to their A/ma Maler, and the all-
important one of being able to speak words of
heavenly peace and comfort to dying men and
womenn.

The eventful day has closed, and in the quiet-
ness of her own room our young nurse takes one
more look at her diploma and badge, which are the
seal of her proficiency and her passport, and prays
that she may never disgrace them.

In the to-morrow soon to follow, in the new
and untried life before her, she will put her trust
in Him who has said: “I will go before thee and
make the crooked places straight: I will break in
pieces the gates of brass, and cut in sunder the
bars of iron.”

Two or three days elapsed, during which she
had all kinds of wonderings as to what her ‘first
case” would be, living daily and nightly with the
feeling of “afraid it wowuld #»'¢)’ and “ afraid it
would,” really come.

Her valise was in readiness for a sudden call,
and in 1its proportions resembled somewhat a
Thanksgiving turkey. It contained a clean uni-
form, aprons, collars and cuffs enough to last for
five or six days, night-slippers, wrapper, the
absolutely necessary toilet articles, clinical ther-
mometer, hypodermic syringe, Nurse’s Record
Book, pencil, pen-knife, thread, needle and scissors.

Her heart beat violently, one dark, threatening
evening, when a telephone message came inviting
her to take a “case” of Bronchitis—a baby eleven
months old.

Arrived at her destination, she found the baby
crying and his mother completely worn out.
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After donning her uniform, she made inquiries
regarding the doctor’s last visit and the orders he
had left; she then proceeded to get some idea of
the house—the location of the bath-room, kitchen
and linen-closet.

The sick baby regarded the anxious nurse as
an intruder and treated her accordingly, until
finally the tired mother was persuaded to leave her
baby entirely in the hands of the nurse until the
child should become accustomed to her care.

There was a struggle for a time; but soon the
little patient resigned himself to the inevitable,
and gave himself up so completely and contentedly
that the next problem to be solved was, how the
nurse was to obtain sufficient rest, as the little
patient now objected to the less skilled services of
those who were anxious to relieve her.

Complications both present and prospective
required to be combated, the orders being cold ap-
plications to the head, to be applied night and day,
together with poultices for the chest, medicines
and nourishment, the avoidance of all undue ex-
citement, in order to prevent convulsions, and the
preparation of all necessary requisites should con-
vulsions supervene.

As the disease progressed, Cerebro - Spinal
Meningitis of a tubercular character developed, and
the little patient became more and more restless,
until finally the tired limbs grew still, and the
weary little sufferer slept the sleep that knows no
waking.

Tenderly and lovingly the little body was pre-
pared for its last resting-place by the gentle hands
of the nurse, the room put in order, the bed and
bedding removed and thoroughly renovated.

Nor was this all; at the request of the family
the nurse remained, and relieved them of the trying
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responsibilities incident upon bereavement, such
as receiving callers and arranging flowers, tc}gether
with ministering in many ways to the comfort of
the saddened household.

Two or three hours’ sleep out of the twenty-
four was all the rest the tired nurse was able to
secure; but she was living for others, not for self,
and was happy in her work.

In her own room once more, she reviewed in
thought the events through which she had just
passed — her “ first case,” —and realized from per-
sonal experience that it is a nurse’s privilege to
“extend human aid and sympathy to a soul
struggling under the first shock of a great sorrow.”

Mary A. Snively.
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CHAPTER V.
PRIVATE PRACTICE.

The nurse who pleases all must indeed be a wonder. A celebrated
physician remarked to a patient whom a constant succession of
nurses had failed to satisfy: ** You had better send to heaven
and demand a hospital-trained angel with a cast-iron back."

Westminster Review, r5885.

7B UCH indeed has been said and written on
1Bl the subject of private nursing and the special
qualifications a woman must possess to be
successful 1n this branch of her profession. Her
reputation where hospital work is concerned may
be irreproachable; as a ward manager, her execu-
tive ability of the highest order, and she may have
proved herself acceptable in many ways to staff
and patients alike; she may have shown much
intelligence and marked ability theoretically, and
yet, when the time comes to take up her profession
in a new and unfamiliar field, how does she succeed,
and in what way 1s she tried and found wanting ?
Let us suppose a woman possessing the primary
essentials, having graduated from a school of good
standing and reputation, about to take up the
private practice of her profession. What should
be her reasons for so doing? Not only that she
may find remunerative employment, but also with
an earnest desire to be of service to her fellow
creatures; to develop her own character, and
elevate the professional standard. The qualities
required for this branch are various. Many may
be natural; some may be acquired. Do not think
that with diploma in your hands and medals bright
and shining on your uniform, outward and visible
tokens of years of training, there is nothing more
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for you to learn; that your education as a nurse
is complete, for in many respects it has only
begun. As you leave the familiar wards of the
hospital, the many lessons for each one, prepared
for us by that oldest and best teacher, experience,
are yet to come.

Ready tact and adaptability are two most essen-
tial requirements. The former is, indeed, a gift,
and exists in a much greater degree in some
characters than others, but it is also a grace, as
Christina Rossetti says, and as such we are bound
either to possess or acquire it.

To quickly perceive when to speak and when to
keep silent, and to say and do just the right thing
in the most acceptable manner; to readily adapt
oneself, not only to the moods and caprices of the
patient, but also to the habits of the family and the
peculiar characteristics of its individual members;
to maintain a feeling of harmony with the entire
household, especially showing consideration for the
servants at a time when the usual regularity and
system must of necessity be somewhat disorganized,
will all tend to speedily convince those concerned
of the nurse’s fitness for her position, and that she
is the right woman in the right place.

In private nursing one must be prepared to meet
many emergencies which may arise, and a nurse
must assume responsibility to a much greater de-
gree when thrown on her own resources, as she is
frequently expected to rely upon and exercise her
own judgment.

Cast-iron rules do not exist here, and few can be
laid down besides the general ones as to the
patients’ comfort, welfare and many personal
wants. No two cases are alike. A nurse must
hold herself in readiness always, and often, indeed,
minister by anticipation, at the same time most
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carefully avoiding what is so frequently a mistake
of the recently-graduated in their anxiety to please,
over-zealousness. No matter how much one may
wish to do something we think will surely ease the
pain or relieve the apparent discomfort, it may be
far better to wait, and by a quiet, reposeful manner
and ever ready eye and ear, inspire in the patient a
feeling of restfulness and confidence and firm re-
liance on the nurse’s unspoken sympathy and
strength, that will help far more to make him tran-
quil and content than by injudicious attentions,
unnecessary display of authority, or even too
keen a regard for appearances, bordering on fuss
and bustle.

Here 1s an instance where much distress might
have been spared a nervous, anxious mother had
the nurse, fresh from her training school, used
more tact and better judgment: It was a case of
typhoid. The nurse, arriving early in the after-
noon, found her patient in a high fever, wearing a
heavy flannel shirt and enveloped 1n blankets. No
orders beyond milk diet and an antipyretic having
been left, she proceeded to remove the coverings and
give the man an alcohol sponge bath. This being
satisfactorily done, the flannel shirt was changed
for a cotton one, clean sheets substituted for the
heavy blankets and the patient’s temperature
lowered thereby two degrees. But the old-fashioned
ideas of the mother could not conform to such
proceedings. She offered no interference, but shut
herself up away from the sick room, in a perfect
agony of nervous dread, till the doctor came, when
the case was immediately put before him, with the
result that one thin blanket was replaced and the
mother’s anxiety relieved.

A nurse is frequently called upon to improvise
in the sick room. Unexpected conditions arise.
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One’s environments are not those of the hospital,
and the nurse who, for want of proper appliances
and the ab®ity to improvise, may not only fail in
successfully carrying out an order or adding to her
patient’s comfort, will herself feel an embarrass-
ment difficult to overcome, and, it may be, weaken
in a great measure the confidence of patient and
friends.

Illness brings expense, and it is a nurse’s duty
to avoid adding to it in any unnecessary way; for
instance, in not renewing a prescription before the
doctor has paid his daily visit, or in the ordering
of surgical dressings or expensive druggists’ sup-
plies, which by exercising a little forethought or
ingenuity, could very possibly have been done
without.

A few words as to dress: Nowadays, when there
are so many schools, and in a city, especially, so
many nurses of all sorts and conditions, it is ad-
visable and, indeed, very frequently requested by
doctors, that a nurse should wear, when on duty,
her hospital uniform complete, exception being
made, perhaps, in hotels or when the nature of the
case demands otherwise. Always endeavor to be
spotlessly clean and neat, avoiding, above all things,
too much starch.

A nurse will find, in the majority of her cases,
that a considerable tax is laid on her entertaining
powers during the convalescent stage, and for this,
if nothing else, should she cultivate her mind by
reading, and seek recreation and entertainment
when opportunity offers, in hearing good music,
visiting picture and art galleries and witnessing
good plays. No accomplishment is wasted, no cul-
ture lost, in our profession. At some time or in
some way they are sure to prove of value, assist-
ing our professional skill in numerous untold
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ways, and keeping ourselves from that narrow rut,
the avoidance of which requires sometimes more
than a passing struggle. In one sense our lives
are a sacrifice, and no nurse who conscientiously
considers her vocation will allow pleasure to come
before duty, but recreation and pleasurable change
are essential to all healthy living. All work and

o play makes many more than the proverbial
Jack both dull and stupid.

Now, what may a nurse expect and demand for
herself? As has been said before, no two patients
are alike; no more are households, and oftentimes
with people in ordinary circumstances there may
be much thought and consideration shown where
the comfort of the nurse is concerned, while in
families of greater wealth, even affluence, this
thought is frequently r:cmspmumus by its absence.

Trained nurses are, after all, only human, and if
they are to spend their ]wea, or the best part of
them, in caring for the sick, to do so for any length
of time successfully their own health must be their
first consideration. A proper amount of sleep,
exercise in the open air and regularity in diet, are
three of the nurse’s legitimate demands, and she
will usually find the physician her best assistant
towards obtaining what is her due should she have
difficulty with the family or friends, either through
thoughtlessness, ignorance or anxiety.

On leaving the training school the first step is
to secure a room, or part of one, where one may
have a permanent address and make one’s head-
quarters, so to speak. Rents are high in a city,
and few can aﬁord the luxury of a room alone, in
a desirable locality. Two, three, or even four nurses
will share one or two rooms, and many keep the
same as a permanency for years. Others will take
a flat, have, perhaps, a care-taker, and do their own
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housekeeping, while again, there are nurses’ clubs,
where an annual fee 1s charged, from $5 to $10,
I believe, and which entitles the member to register
on the club roll, use of library and, to a few, perma-
nent lodging at reasonable rates in the home, with
perhaps use of the telephone, which latter is cer-
tainly an advantage.

Registries are established in connection with most
training schools, where, in compliance with certain
rules and regulations, a graduate of the school
may register when ready for a case; and on these
registries one is usually dependent for calls until
she has been at work a sufficient length of time
to have made a connection for herself.

The question of nurses’ fees has been much dis-
cussed. One so frequently hears of exorbitant
charges having been made that it would seem the
mercenary spirit, gradually creeping in, is, alas!
on the increase. Undoubtedly there are instances
where unusual charges have been made, but these
are not in general order, and in the majority of
cases we may consider a nurse to justly earn and
rightfully demand from $2r1 to $25 per week, which,
in a city like New York, is the usual remunera-
tion asked and received.

A nurse’s work is irregular. Calls come two or
three at a time, it may be, or none, perhaps, for
weeks, so that employment, when offered, must
usually be accepted. Time, personal convenience
or dated engagements can rarely be considered by
a nurse who has taken up the private practice of
her profession. The little word “if” must mean
much to her.

: Entire rest and change, of longer or shorter dura-
tion, according to requirement and means, is abso-
lutely necessary at least once a year, but greater
benefit is usually derived from a vacation of six
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weeks or two months, when taken consecutively,
than by broken holidays of shorter duration. And
a nurse who pays strict attention to the laws of
health where she herself is personally concerned,
will best be able to take care of her patient;
whereas, without due regard to the maintenance of
her own physical condition she cannot hope to suc-
ceed and be permanently efficient in the vocation
she has chosen, and which is now regarded as a
worthy and honorable profession for women of

education, culture and refinement.
Mary A. Samuel,

Graduate’s Badge, Cleveland Homaepathic Hospital.



CHAPTER VI.
HOSPITAL EMPLOYMENT.

I am old enough to remember when there was no such thing as an
angesthetic— but I never once saw a woman-nurse faint either
before, during, or after an operation. I have seen men faint, and
I have known a few who gave up their professional calling
because they did not feel themselves competent to carry out its

details in the way required.
(‘The late) Sir Benjamin Ward Richardson, M. D., London.

sl HE duties and privileges of a permanent
X oraduate nurse in charge of a hospital ward
or floor are numerous and varied. To begin
with, before she is put in such a position, she must
have been proved to be a woman of strength of
character sufficient to enable her to manage many
minds and temperaments.

She must be fearless of others’ opinions in
matters of conscience, with a sense of duty strong
enough to make her hesitate not a moment to
report neglect of duty or infringement of rules.
She must, under all circumstances, be unfalteringly
honest, sober-minded, never flippant in speech or
act. She has charge of both nurses and patients
under her care, and this should be made as nearly
complete as possible, scope being given her to
carry out her own ideas so far, and only so far,
as they concur with the general management and
system of the hospital. She must be held re-
sponsible for the nursing, comfort, cleanliness,
feeding, conduct and discipline of her patients and
the general morale of the floor. She will see that
the wards are clean, and this includes everything
in them—"so clean that they cannot be made
cleaner;” orderly, quiet, well-ventilated and of the
proper temperature; that bath-rooms and water
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closets are in perfect order, clean and disinfected
daily. She should personally daily inspect ice-
chests and see that they are odorless and sweet,
vessels, cupboards and closets; should see that
dining-room and kitchen are free from roaches and
that the food 1s served hot and punctually; that
linen closets and supply cupbnards are well stocked
and always ready for inspection; that the medicine
and treatment and diet lists are corrected daily and
are neat and accessible. She will see that ward
and corridor walls are swept once a week with a
long-handled brush, and that all paint is clean and
spotless. She is responsible to the superintendent
of the training school for the work of all her sub-
ordinates, the ward-maids, scrubbers, orderlies, and,
of course, the nurses. To her belongs largely the
practical training of the pupil nurses—a very
serious and responsible undertaking.

Upon her report of a probationer the head of the
school necessarily has greatly to depend, and her
judgment must be good and her perception quick,
or how can she determine the difference between
stupidity and slowness in a new pupil; or, again,
distinguish shyness and its attendant short answers
from the intentional bad manners of a self-satisfied
and opinionated probationer? ‘The blunders of
ignorance must be weeded out from the natural
awkwardness which no training can undo or alter,
and the untidy ward, resulting from overwurk
from that due tcr habitually unsystematic methods.

She must be perfectly impartial, just and firm,
yet with all this she will need also to be kind,
patient and persevering, remembenng that ““eternal
vigilance is the price of success.” Though the
routine work be wearisome, it must not be neg-
lected in any detail, no matter how trivial it may
appear (thﬂugh it is doubtful if anything connected
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with hospital work can be justly deemed trivial).
Let her strive against that narrow-mindedness
which comes to some as a result of institution
work, and which magnifies near-by objects so as to
shut out those at a distance, unimportant matters
assuming great proportions.

She should maintain harmony, if possible, and
be a bond of peace, never fault-finding or quarrel-
some. She should know accurately the physical
condition of her patients, and make rounds with
the physicians when practicable. She will instruct
the probationers personally by the bedside and in
the ward, as to taking of temperatures and of all
clinical records, making beds and giving out of
medicines, until the pupil has grasped the subject
and can be trusted alone.

She will attend such clinics as require patients
from her ward or floor, and will be held responsible
for the condition of all such. Whatever tone she
gives to her floor will be reproduced even down to
the patients, and she will have to watch herself
carefully to be sure that reproduction does her
credit. In a large hospital there are always many
different dispositions among the head nurses, and
this probationer is sent to one because she needs
encouragement and will get it, while another, fully
able to hold her own and rather inclined to be
aggressive, is sent to a second, by whom such un-
desirable traits will not be tolerated —and so it goes.

As she herself has learned to obey implicitly, so
she will command obedience, and, no matter how
important the position she may eventually fll,
she should never forget the lesson and value of
obedience, nor become like Kipling’s heathen:

‘“'E don't obey no orders unless they is 'is own "’

— a very unhealthy condition for even a heathen !
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No lesson is of more value than that which dis-
cipline teaches us, and if, while a subordinate, she
was dealt with with what seemed to her unneces-
sary sternness, it should serve to make her temper
justice with mercy; but on the other hand she
must never let sentiment interfere with duty. She
should be held to strict account for all hospital
property, its condition and care, and should keep
an accurate list of all articles in use and in stock.
At least quarterly she should make an inventory,
or carefully compare the last one with the stock
on hand.

She should practice and preach economy, and
the value of property as such, and should be as
thoughtful — yes, more so, of the way all articles
are used, than if they were her own. Many pupil
nurses are careless because they have not been
taught carefulness—an essential part of their
training, which the head nurse must not forget.

The head nurses of the Philadelphia Hospital
‘““are graduates of its training school, selected
because of distinguished ability, faithfulness and
prudence.” The first two attributes have been
well tested by their work as pupils, so that we are
sure they know just how much to expect of those
under them, while prudence is a very necessary
virtue to possess—a discourager of gossip, in the
first place; and, so, prudent in tongue. Prudent in
conduct also must she be, * well balanced,” stopping
to think before issuing an order and under no
pressure of excitement being anything but per-
fectly calm and self-possessed. But though quiet,
she must be ready for any emergency, knowing
just what to do and how to do it. She should
know something of the individual characteristics
of all her subordinates, or she will never govern
them properly, and the knowledge of minds and
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methods thus gained will be invaluable. She has
great opportunities for developing any executive
ability she may possess, which will help make her,
some day, if she so desire, the head of a hospital
or training school. There are still, strange to say,
more hospital positions than there are women of
the right sort to fill them, while there is no paucity
of the other kind. If a woman has the unusual
gifts necessary to govern others, such as firmness
of character, an absolute sense of right, a sensitive
conscience, moral courage, infinite patience and a
willingness to bear what is beyond remedy with
unwearying effort, intuition by which she can tell
the false note in speech and the false ring of char-
acter; if she be systematic and can make others so,
and has a high standard of life and its duties, with
a dignity of presence which makes her respected,
with good health and a cheerful and kindly dis-
position, so that she is loved as well as obeyed (for
surely no place on earth needs such tender words
and hearts and such bright faces as does a hospital)
—she will not only be able to obtain a responsible
position, but will be sought for by hospital mana-
gers and can command a very fair salary. Those
nurses who have previously served as head nurses
are best adapted for such a place. The advantage
of such experience is that she comes in contact with
the attending physicians, many of them men of
note, who do not forget her if she is skilled, and
who often help her afterward, either by themselves
employing her or by referring others to her, so
that if she takes up private nursing she finds her-
self not a stranger even in the beginning. If she
be a conscientious woman, she will try to exert a
good influence over all with whom she comes in
contact, and will leave an impression often lasting
many years. Her virtues and her faults, too, will
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be passed down to generations of head nurses and
of pupils.

Let her take heed that she make the “legends”
of the hospital holy ones, and that her example
bring high ideals and ambitions and lofty desires
to all who follow. It is a noble work and an un-
selfish life to all who choose to make it such. Let
our head nurse take for her motto the beautiful
words of Browning:

For truth and right, and only right and truth —right, truth,
on the absolute scale of God;

No pettiness of man's admeasurement —

In such case only, and for such one cause,

Fight your hearts out, whatever fate betide;
Hands energetic to the uttermost!

Marion E. Smith.




CHAPTER VIIL

NURSING IN PRIVATE HOSPITALS OR
SANITARIUMS.

I know and publicly proclaim that the results of the best of physicians
have vastly improved since their cases have been in the hands of
trained nurses. This is so in private dwellings ; it is the same in
hospitals — there the difference can be measured on a large scale;
the trained nurse has worked a vast improvement.

Abvakam _/%meéiT M. D., New York,

AMURSING in a Private Hospital or Sani-
MYH tarium is somewhat unique, combining the

9 necessary qualities of a hospital nurse and
private or family nurse.

Taking, for example, a house where patients
are sent by some twenty or more doctors, each oc-
cupying a private room, and each person, so far as
possible, to be, or so to appear, the only one to be
taken care of in the house. It will readily be seen
that there is great necessity for a careful selection
of nurses.

The nursing staff must consist of a Head Nurse
and assistant nurses for both day and night, these
assistants being thoroughly experienced graduate
nurses.

To the Head Nurse is given the charge of the
nursing department, and she is responsible to those
in authority for the proper care and well-being of
the patients. Even in a house of moderate size
this position is by no means an easy one if satis-
faction is to be given to all concerned.

In private hospitals where the nursing and
housekeeping departments are managed by the
same person, the result is rarely satisfactory.
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The salary of the Head Nurse of such an insti-
tution averages from thirty-five to forty dollars a
month, with all living expenses. The assistant
nurses receive twenty-five dollars monthly, with
expenses.

The Head Nurse must be a woman of more than
ordinary executive ability; she must have had the
best of operating-room training, and a general
knowledge, at least, of such cases as are likely to
come under her care. She must be a woman of
some presence, as her position is one which should
demand respect from all, and the obedience as well
of her assistants. She needs to be level-headed,
as the demands on her are many and constant,
and she must have that much-to-be-desired quality,
tactfulness, in order that she may keep the rough
places smooth, and the machinery of the work well
oiled and out of sight.

The duties of the Head Nurse are numerous;
she has to accompany the doctors in their visits to
their patients, receive their orders, and, after their
departure, pass them to the assistant nurses to be
carried out.

Fach doctor has his own method for the after-
care of his patients, and she is responsible for the
particular treatment of each case. She has the
supervision of the operating-room as to its absolute
cleanliness, the preparing of surgical dressings and
supplies, sterilizing of dressings, aproms, towels,
basins, etc., and must always be ready for an
emergency. She attends all operations, having
one or more nurses to assist as the case requires.
Every patient must be seen by her at least twice
a day; very much oftener when the condition is
serious.

A list of all the drugs, alcohol and stimulants
is kept, and a careful account of the disposition of
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the drugs and dressings used by the different pa-
tients. The nurses of each floor keep an account
of what is used by their patients; these are com-
pared by the murse in charge with her own book,
and she is thus able to give an account of the sup-
plies in her care. :

The hours for recreation are the same as 1n
most ‘Training Schools: two hours each day 1n
addition to the time for meals, and a half-day
weekly.

The assistant nurses have each a certain number
of patients under their care. Here their indi-
viduality has an opportunity to show itself. The
patients are to be cared for and medicine to be
administered at the appointed hour. The work
must be arranged so as to have everything done
on time, but in such a way that each patient 1s
made comfortable without feeling the nurse’s deft-
ness to be hurry.

The study of the individual patient, his or her
idiosyncrasies and tastes 1s not only interesting,
but makes the care of all far more satisfactory.
The better the nurse understands and sympathizes
with her patients, the better will she be able to use
the means employed for their recovery.

I have said the nursing in a private hospital
is unique, and without question such is the case.
There must be the same implicit obedience and
submission of the assistant nurses to the head of
the nursing department, as is found in the Training
School.  Their work must be systematically ar-
ranged, but the patient must not see or feel the
system. If one patient is trying or exacting, not
only must the nurse control her face, voice and
speech while in that room, but when she goes to
another patient she must go to her fresh, with
no trace apparent of what has just occurred.



HOW TO BECOME A TRAINED NURSE. 47

There must be not only careful attention to the
patient’s wants, either real or imaginary, but there
must be a bright courtesy, sympathy and com-
panionableness added to the adaptability and in-
sight necessary to know when the patient wants to
be amused, and when to be left alone.

Of one thing the nurse cannot be too careful,
and that 1s to remember her instructions received
while in training: that absolutely no gossip should
creep into her conversation with her patients, either
regarding the management of the house or what is
going on therein. Fach patient, as has before been
said, should be as if the only one in the house, and
the name, condition and reason of the admittance
of each should be held absolutely sacred. It will
readily be seen by this that not only are well-
trained nurses needed, but well-bred, refined,
thoughtful women.

Even with the best early advantages a newly-
graduated nurse 1s rarely well qualified to enter
upon the work acceptably; for the inevitable nar-
rowness and routine of hospital life almost always
produces a certain stereotyped manmner, a certain
rigidity of adherence to the particular system or
rules under which she was trained, which is felt
unpleasantly by the patients in a first-class private
hospital.

This manner, acquired unconsciously and per-
haps unavoidably, in the rush of work in a large
city hospital, has to be modified by contact with
the individual patient in private duty; and in win-
ning the confidence of the relatives and friends
naturally anxious about their dear sick ones and
ignorant of the necessity for discipline in the
smkamom, the young nurse gains experience not
only in nursing, but in knowing when she may
yleld and when she must be firm.
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It would seem that the requirements of the ideal
nurse for a private hospital are many, and it is not
to be denied they are. What the advantages are,
and whether any exist, each nurse must decide for
herself.

There is a good home, good table, regular hours,
contact with the best surgeons and physicians in the
city, and the opportunity of seeing their methods
of treatment and of operating. Of this opportunity
most nurses are glad to avail themselves, as it not
only refreshes their memory, but widens their ex-
perience and keeps them up with the times. This
is especially true of the operating-room work,
which forms one of the most interesting features
in the life of the house, and the experience gained
is often as varied as in the large city hospitals.

To the nurses who have spent some time on
private duty this is of great value, for there is
comparatively little major surgery done in private
houses, and one gets very rusty in surgical work.

Private nurses are also usually employed by a
somewhat limited number of doctors, often only
by those who have visited at the hospitals where
they were trained.

Association with the patients, though limited, is
another source of development; for there comes a
period of convalescence when there may be pleasant
discussions of books read, of comparing opinions
of places of interest seen by both. Contact with
those who have read, thought and traveled must
have a broadening effect, and though one does not
always have patients of culture and refinement,
there is always something to be learned and much
to be done when the sympathies are quickened
and one’s heart is in the work.

But if the day’s work is only so much to be done
before going “off duty,” if it is only a business,
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and often a weariness, and each patient a “case,”

then, indeed, mechanical work is all that can be
expected, without heart for the patient, and with-
out interest for themselves.

Such nurses there may be; but, thank God, the
majority are earnest, conscientious women whose
work 1is something more than a means of self-
support.

The whole tone of the house is affected by that
of the nursing-corps. The atmosphere, from garret
to cellar, should be one of helpful, loving service,
an active desire to further the work of those who
trust their sick to us. As was once said by a
patient on leaving a Private Hospital: “the whole
atmosphere of the house is love,”” and where love

is, there God is also.
Anna L. Alston.




CHAPTER VIIIL
DISTRICT NURSING.

“‘ District Nursing’® means caring for the sick in a room where it
would be impossible for any one to sleep who was not a member

of the family.
Mrs. Flovence Dacre Craven.*

M OMETHING like forty years ago (1859)
®) an English philanthropist sent a woman to
work among the sick poor of Liverpool in
their own homes. Four years later the same
gentleman had divided the city into eighteen dis-
tricts, assigning a nurse to each. This seems to
have been the origin of what is now known as
“ District Nursing,” an elastic term, which to-day
includes many methods of utilizing among the
straitened and the very poor the nursing skill and
educative possibilities of hospital graduates. It 1s
a work which has appealed to all, from many stand-
points, until now a number of cities have forces of
trained nurses, some scattered, others well organ-
ized, but all doing district nursing in the crowded
quarters of the poor or in the outlying separated
homes of great cities.

The methods of reaching this class of patients
and the minute details of the work must vary ac-
cording to the special conditions and needs of the
neighborhood in which the nurse is at work.
Probably no two are identical, particularly in our
more cosmopolitan cities; but generally speaking
a district nurse gives the day to her wvarious
charges, dividing the hours according to the number
and needs of her patients, not living in the house

* (“1I am the oldest trained nurse in England, save Miss Ni%whting?lc.”}
¥i. Craven,
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with any one of them, as does the private nurse,
but going from one to another. Thus she econo-
mizes her steps, and each day regulates her work
so that the patients most ill or least cared for by
their companions shall have the greater share of
her time and skill. Going from one to another she
will perform many and varied services, not always
nursing 1n the narrowest sense of the word; but
everything done for the comfort and well- bemg of
the sick one or the family is naturally of such
practical character that none can measure the al-
most unlimited possibilities of this true missionary
to the people.

She must be alert and deft in many kinds of
service, quick to detect and ready to act, for in
this work the doctor is remote and often never
seen, the resources few, and the patient’s life may
depend on the nurse’s ability to meet emergencies
and avert the consequences of ignorant mistakes.
She may have to clean the room or stop a hemor-
rhage; teach a child to sweep without raising a dust
or instruct a mother how to care for the trache-
otomy tube; she may improvise appliances or give
a cooking lesson. She will generally be obliged
to teach, often to enforce, laws of hygiene and clean-
liness which are household words among children
even of the better educated. She must be tact-
ful enough to give her lessons despite the for-
bidding barriers of ignorance and prejudice, and
yet win respect and love, and a welcome to the
homes of her district. She may find the best a
nurse can do is not sufhcient, and that the patients’
condition and circumstances require hospital treat-
ment. In this event her difficulties will probably
be augmented by their aversion to the transfer,
until persuasion and argument influence them to
accept what alone can save them. Often, however,
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what is really a ‘“hospital case” will be cared for
at the poor home, that removal of the patient (the
mother, perhaps) may not break up the family.
In such a case the most intelligent member of the
family, or a friend, must be enlisted in service and
put in charge until the next visit of the nurse.

The “loan closet,” without which no district
nurse can work, should be within easy reach. In
it she keeps atomizers, bed-pans, blankets, head-
rests, nightgowns, sheets (cotton and rubber),
sterilizers, syringes, toys, picture-books, etc., in a
word, all such appliances as will conduce to the
comfort and cleanliness of patients whose resources
are too limited to procure them. These things
may be given outright, but are generally loaned, a
record of the loan kept in the closet and cancelled
when the articles are returned to it. From the
closet and the medicine chest the nurse fills her
bag, empties, replenishes, again and again. In the
bag she carries with her, she will have the antisep-
tic solutions, bandages, instrument case, syringes,
thermometer, etc., and will add to these such things
as she has found wanting, and which the people
cannot supply. Though she is careful not to be
considered an almoner, she will often find it neces-
sary to carry beef extract, eggs, jellies, milk tickets
and various tempting dishes, and as often bring in
other agencies to correct or help.

In cities already districted by dispensaries, the
nurse often works only with the visiting physician
of her district. Beginning her rounds in the early
morning, she will meet him at a stated hour to
report on the cases visited that morning and the
previous afternoon, receive orders and instructions
for them or the new cases he desires her to see,
replenish her bag with the needed supplies, and
recommence her rounds. In the “Nurses’' Settle-
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ment,” the requests for the nurse’s visits come
from various churches, dispensaries, doctors, hos-
pitals, organized societies and schools, and largely
from the people of the temements. In the latter
case it is her further duty often to direct to the
physician, hospital or dispensary that seems best
suited to the particular ailment of the individual.
Having a large acquaintance with the medical
resources of the city, and being influenced by noth-
ing but the desire to bring the best possible service
to the patient, she is the connecting link between
the two.

A nurse ordinarily starts on her rounds at
8 A. M. Her first visit will be made to the patient
about whom she has been most disturbed. If a
fever patient, she will take his temperature, give a
bath, make the bed, prepare the food that he may
eat, instructing some one in the family in every-
thing she does, explaining why each is done thus
and so, and impressing anew with what dare not
be given, or the accidents to be guarded against.
Writing out the time and amount of medicines due
until her return, she goes to the next—a child 1ill
with pneumonia—takes her temperature, respira-
tion and pulse, gives a bath or makes a ‘‘ pneumonia
jacket,” tempts the little one to drink the milk she
has probably refused from the others, and bears in
mind that she is to bring a picture-book in her bag
for her next time. Then, on to the old dame with
the “bad legs” that need careful bandaging, or the
ulcers that have become chronic, and will need
dressing for an indefinite period, and so on through-
out the day, down into the darkest basements, up
to the top floors of the tallest tenements, into alleys
and rear houses, touching in friendliness and sym-
pathy the poor, the unfortunate, sometimes the
sinning, the victims of unjust social conditions.
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Just as much as this nurse and friend can bring
into their lives and homes by her knowledge, refine-
ment and social tact, just that much can she hope
to influence. Her privileges do not end with the
leg bandaged, the bath given, the lessons taught;
she has had a close view of conditions, perhaps
causes, and though she may not be able to cure
or even mitigate these, she can bring the report
to the student of sociology as well as to her
dispensary physician, and thus again be the link
between the classes.

Thus the district nurse will ind unending oppor-
tunities for definite help, physical, mental, moral
and social, and 1if she start with such qualities as
will give her perception of her opportunities and
intelligence to meet them, she is well prepared.
These are qualities not wholly to be developed in a
hospital training; but in the wards of the large
acute hospitals, contact with and service for the oft-
changing patients bring education in many things
besides technical nursing. Thus, in making choice
of a school for training in this work, those con-
nected with the large hospitals of the great cities
are preferable. FEvery so-called specialist will de-
sire the best material for his particular work, but
experienced educators of nurses, both here and
abroad, concur in the opinion that while careful
training will fit almost any nurse for ‘““private
duty,” and while under almost military supervision
the ward-work can hardly go wrong, the district
nurse must have such special qualifications as I
have referred to. Florence Nightingale, though at
first a little slow to see the ground that could be
covered, became generous in her praise of what had
already been, and enthusiastic of what could be ac-
complished, but added: “She must be more accom-
plished and responsible than a nursein the hospital.”
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These authorities further agree that the nurse's
gospel should be: Order, Health, Cleanliness,
Friendliness; for, unless she is understood to be
working with and for the parish of a church, her
work should be absolutely unsectarian, that she
may not be looked on as a prose]ytlzer and her
services be depreciated as being a cover for another

purpose.
Lillian D. Wald.
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CHAPTER IX.
OBSTETRICAL NURSING.

Remember, every nurse should be one who is to be depended upon ;
in other words, capable of being a ‘‘confidential’’ nurse. She
must be no gossip, no vain talker. She should never answer
questions about her patients except to those who have a right to
ask them. She must be a sound, and close, and quick observer;
and she must be a woman of delicate and decent feeling.

Flovence Nz:ggfiﬂga!.f.

e BOSTETRICAL nursing is the art of caring
d| for a woman during pregnancy, labor, and
=¥ the puerperal state. It necessitates careful
training in all branches of nursing, particularly
those relating to the condition of both mother and
child. An aspirant to the nursing profession should
consider the importance of this branch of nursing
before she enters a training school, as no cases are
of greater importance than those of obstetrics, and
never is the influence of a good woman more
strongly felt than in caring for such.

Pregnant women require the most intelligent
care, the intelligence born of training and experi-
ence, and such training and experience can be fully
obtained only in a maternity hospital. General
hospitals giving the best instruction provide an
opportunity whereby their pupil nurses may re-
ceive training in a lying-in hospital. If six months’
residence in such an institution can be obtained,
after graduating from a general hospital, a nurse
gains an advantage that will enable her to instruct
others, as well as to render intelligent service her-
self. Maternity hospitals, however, are few and
nurses many. In order, therefore, that a necessary
amount of obstetrical nursing may be obtained,
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general hospitals are now requiring three years’
service from their pupil nurses. The first year is
spent in becoming familiar with the routine work
of the house, waiting upon and relieving junior
and senior nurses, and performing much of the
lighter housework. The second year is devoted to
the care of patients, learning to prepare for and
assist in operations, and to administer foods, drugs
and medicines. The third year is divided into two
terms of six months each. During the first term
the pupil, who is now a senior nurse, will have
supervision of a ward or floor and be re5p0n51ble
for the training of all probationers and juniors who
are placed under her. She will also be required to
devote much time to study. In the second term of
six months she will be sent to care for those out-
side the hospital who cannot afford to pay for the
services of a trained nurse, but who need such
practical skill. ‘This system of district nursing
increases the responsibilities of the superintendent,
in that the patients are not directly under her
supervision, but it provides most excellent experi-
ence for the nurses, developing their self-reliance
and training them in accuracy of statement, as a
detailed account of each case must be given b the
nurse to the superintendent. The three }rears’
course has great advantages over a shorter term,
and should be most earnestly advocated, as too
much study and labor cannot be given to so im-
portant a work as nursing.

Nurses starting with a fixed idea as to their life-
work should select the training school that will
best equip them for it, whether it is to be private
or district nursing or institution work. It is true
that the nurse who selects her occupation from
pure love of it, and who has a natural tact in
managing patleuts 1s born, not made, but the object
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of training schools for nurses is to take the woman
of average ability, and by training and cultivation,
develop her into the good nurse. This is, unfor-
tunately, not always accomplished.

It is a sad, though popular, fallacy that an in-
experienced and untrained person 1s able to properly
care for a woman during her confinement. I could
cite several instances that have come to my per-
sonal knowledge where weeks of needless suffering
have been caused by ignorance. Omne case will
suffice as an illustration. I went with a physician
to assist in repairing a lacerated perinaeum, the day
after labor. The woman in charge of the patient
was neat and clean in her personal appearance
and said she had nursed for fifteen years, but, ap-
parently, she knew nothing of the necessity for
surgical or even the bodily cleanliness of a patient,
for the poor mother was in a deplorable condition,
not having been bathed since delivery, and all
soiled sheets and towels were left just as they had
been used during labor. This patient was able to
pay for a trained nurse and thought she had one,
but did not discover the mistake until after much
harm had been done. Too much stress cannot be
laid upon the importance of a practical training in
obstetrics, as the evil consequences of igmorance
can hardly be estimated.

Puerperal fever is always due to infection and is
the result of carelessness. The first principle in
obstetrical nursing, as in all other nursing, is
cleanliness. Surgical cleanliness is obtained by
the use of antiseptics. A knowledge of antiseptics
and their value must be had, that the importance
of their use may be fully understood by the nurse.
A good nurse is one who knows that surgical
cleanliness about all wounds is necessary, and,
also, she is ome so long trained in the use of
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antiseptic preparations that she easily and ac-
curately performs the work of antisepsis and loses
sight of no important detail in the hurry of an
emergency.

The positive signs of pregnancy are the feetal
heart and fcetal movements. The fcetal heart
may be heard about the fifth month, and the foetal
movements felt by the mother between the fourth
and fifth months. The disorders of pregnancy are
many, and the nurse should be able to determine
whether they are of sufficient importance to require
the attention of the doctor. Disturbances of the kid-
neys or bladder are usually shown in the general
appearance of the patient by cedema of the legs,
thighs and veins. These symptoms, with retention
or suppression of urine, should at once be reported
to the physician. The urine should be watched
carefully, the increase or decrease in its amount,
the specific gravity ascertained, and if any trace of
albumen is found the test for it should be made
daily. The immediate symptoms to be noted of
ureemia are dull headache, dimness of vision,
flashes before the eyes, confused condition of the
mind, and cedema of the extremities. The convul-
sions of pregnancy are treated in the same manner
as are other urzmic convulsions. Perfect quiet
must be obtained for the patient, and the kidneys
stimulated into action by external heat and the in-
troduction of large quantities of fluids into the
body. ‘This condition is most serious and the best
medical advice should be obtained at once. Hemor-
rhage from the uterus before labor is a serious
symptom, and when present the patient must be
put to bed at once and the physician called. Emer-
gencies that may arise in obstetrical nursing are
to be treated as are other emergencies, with prompt
attention and in a manner to inspire confidence.
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It is necessary that the nurse be able to distin-
guish between true and false labor pains, and when
the patient is in labor the doctor should be notified
and the woman prepared for her confinement.
She should have a warm bath, then an enema of
soap suds to relieve the rectum of any feecal ob-
struction. A bi-chloride solution of . should be
used in abundance to cleanse the external parts,
and a vaginal douche of bi-chloride is usually
given — but never without an order from the phy-
sician. The bed should be made with a view to
the comfort of the patient, and the mattress care-
fully protected.

It 1s most important that a large quantity of hot
water be in readiness, as there is always a possibil-
ity that the child may be asphyxiated, and the
mother have a hemorrhage; without plenty of hot
water the efforts of the doctor to relieve the emer-
gencies may be of no avail.

The patient should be made comfortable with as
little confusion and as quickly as possible, Atten-
tion may then be given to the child. It is the duty
of the nurse to see that the eyes of the child are
cleaned immediately, and the first bath not too vig-
orous. After several hours have elapsed and the
mother has secured some sleep, the child should be
put to nurse.

Specific instructions from the physician should
be obtained by the nurse for the after-care of the
mother. Antiseptic pads should be wused, but
douches should be given only when ordered by the
physician.

The nurse must be clean, disinfect and return to
their proper places all articles that have been used
during the confinement, and hold herself respon-
sible for their condition. The intelligence and
training of the nurse will show in the condition of
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both mother and child and their surroundings, and
in her ability to manage the case with such articles
as she finds in each household, though they may
fall far short of what she has been accustomed to
use during her hospital experience. Old house-
hold linen can be made sterile, and used in place of
the more expensive absorbent gauze and cotton
that is provided in hospitals. Fconomy must be
practiced always. A nurse who at any time or in
any place shows herself unable to meet the require-
ments of the situation is more of a hindrance than
a help, and sadly fails to fulfil her mission. It is
by the work of inefficient persons that nurses are
often judged and condemned; therefore, it is neces-
sary for the Superintendents of Training Schools
to be able to recognize and develop the abilities
they find in each applicant, and to determine before
the graduation of the nurse whether or no she is
able to perform the duties required of the pro-
fession.

All nurses do not care equally for nursing 1n
confinement cases, but if a nurse objects, or neglects
to learn all that is possible of this art in a limited
time, she is not fit to become a trained nurse.

Emma [. Keith.




CHAPTER X.
NURSING THE INSANE.

The expansive spirit of to-day teaches that to minister adequately to
the mind diseased, there shall come into our hospital service not
only warm hearts and willing hands, but skill, and, also, adapta-
tion to the work. It is by uplifting the standard of the nurses,
who are our assistants and co-workers, that efficiency becomes

available. Robert H. Chase, M.D.,
Supl, Friends' Msane Asvium, Philadelphia,

Zl ' nursing of the nervous and insane is
not at present so popular a branch of the
profession as 1s general nursing. This
may be accounted for by several reasons, one being
that the character of the work is mot properly
understood. There is an erroneous idea that any
one, especially any trained nurse, can care for the
insane. This is far from bemﬂ* the case. To
intelligently and successfully minister to the mind
diseased requires special and careful training, and
the very highest order of woman. The latter half
of this century has seen many changes and re-
forms, and nowhere were such more needed or their
good results more visible than in the care and
treatment of mental diseases. It is almost im-
possible to realize that until comparatively recently
these were treated by chains and whips, yet such
was the case until Christianity and science opened
men’s eyes. The “madhouse,” the “asylum,” the
“hospital,” such were the gradua,l changes Not
fifty years ago Bedlam (in London) had a “show
da}r, adeSIDIl one penny. Then there was no
attempt at cure or treatment and but cruel ‘“care.”
The patients were not classified; the vicious crimi-
nal and the sensitive melancholic were chained side
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by side, while, as for the nursing, no respectable
sane woman was to be found among the attendants.
True, the world was never so wicked but that some
good woman could be found in every condition of
life, but as a rule those in charge of the insane
were of the very lowest type.

The first training school for nurses of the insane
was founded by Dr. Edward Cowles, at McLean
Hospital, Waverley, Mass., and is the progenitor
of all others now existing, here or abroad. Such
give a two-years’ course of instruction, granting a
diploma on graduation. It comprises a theoretical
course on general nursing, and usually excellent
classes and lectures on their own specialty. These
open to the student the nature of the disease with
which she has to come in daily contact, make her
observe and understand the principles underlying
her work. If she is an intelligent woman the work
becomes one of absorbing interest to her. It is a
question whether all specialties, such as nervous
diseases, children’s diseases, etc., should not come
in nursing, as they do in the medical education,
after, and not before, a general knowledge has been
obtained.

Now that many hospitals are adopting the three-
years’ training course, some portion of the third
year might profitably be spent in the study of
nervous patients. In connection with the two-year
system, a post-graduate course of a third year in
an insane hospital would add very much to the
value of the nurse. Much has been done in
training schools for nervous diseases, yet much
remains to be accomplished, and these are serious
and important subjects for consideration.

Another reason for the lack of popularity of the
work is the treatment of the nurse. It is strange
that those whose business and life study it is to
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deal with and bring back to health the mind which
has become dlseased should have so little con-
sideration for the health}r mind which comes to
them for a two years training. Few insane hospi-
tals have nurses’ homes. In many of them the
nurses’ rooms are directly off the wards, where, on
or off duty, night or da}r, they are never reall}r free
from their patients. The meal times in a general
hospital, usually the merriest hours of the twenty-
four, are in the insane hospital one continuous
strain, and are likewise spent in company of the
patients.

Then, too, particularly in private asylums, the
nurse is expected to do more housework than she
would in a general hospital. We are often warned
against encroaching on the province of the phy-
sician, but no one seems anxious about our en-
cmachmg on the province of house-maid or scrub-
woman. Many hospitals are now working on the
eight-hour system, many more have the nine, and
it has been repeatedly proved that a nurse cannot
stand over nine hours’ work and remain healthy,
mentally and physically; yet the nurse in the in-
sane hospital is on duty for from twelve to fourteen
hours, sometimes without any hours for rest and
recreation. Until those whose business it is see
that these things are remedied, the work of nursing
the insane will not become as popular as it should
be, nor hold its proper rank in our profession.

A century ago Jacobi, the leading German expert
on insanity, recognized the fact that the insane
would not be properly cared for until cared for by
women who served for the love of God. The
present-day woman, the New Woman in the true
sense of the phrase, did not then exist, and the
woman of education and refinement did not work
for money, but sought the protection of some
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religious order. Were Jacobi living he would find
many brave, disinterested women in training as
nurses for the insane.

There is somewhat to criticise in the attitude of
the general nurse toward her sister of the asylum.
Is there not a lack of that Christian good-fellowship
which should influence all our work? Might not
a little more intercourse be of mutual benefit?
The patient tactfulness acquired in nursing the
insane 1s often the one thing needed in the other-
wise competent general nurse, and, for the prac-
tical side of the question, a nurse for the insane
can always command work and a good salary.

General nursing is beginning to show signs of
overcrowding, but there is still plenty of work 1n
this special field, and notwithstanding the unselfish
aim and high standard which may influence and
encourage the true nurse in her work, it i1s only
human and prudent that she should wish to make

1t a financial success as well.
Emaily J. MacDonnell.

Graduates' Badge, Presbyterian Hospltal, N. Y.



CHAPTER XI.
MASSAGE.

T'o no woman can we give higher praise than to say of her that she is
a perfect nurse; ﬁr to find a perfect nurse we must first find a
woman with a head so well-furnished, a heart so good, and a
temper so sweet that she might almost be termed a perfect woman.

Athenaeum, 1889.

JBIASSAGE was performed at such ancient
AYIR| date that it is impossible to state when it
was first used, but the Chinese, who have
always boasted of their leadership in the world of
science, probably practiced this also. The Egyptian
priests employed it; in Plato’s writings references
are made to it, and in 460 B. C. Hippocrates, the
Father of Medicine, considered it important, and not
only was it employed by civilized nations, but even
the savages used it.

Massage comes from a Greek word meaning to
knead or manipulate. It sometimes has the power
to heal when judiciously employed. It invariably
aids in the cure and 1s a powerful nerve-rest agent.
It assists cell assimilation and elimination, and
thus quickens the circulation.

There are two kinds of massage — superficial and
deep. The latter especially affects the circulation
and nutrition of the deep tissues. In superficial
massage, however, the capillaries, where the great-
est resistance to blood progress is found, are in-
fluenced, and so the circulation can be hastened to
a large degree. Then, too, so many of the nerves
terminate in the surface or periphery, that in mas-
sage of either kind we find that these nerve termi-
nals can be made to perform their work in a stronger
or more delicate way. In other words, they are
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either rested because of new impressions given them
when fatigued, or stimulated when passive through
disease. Tomake a sluggish circulation move more
quickly in order to carry off waste products, to help
form new tissues, or to hasten in tearing down the
old and building up the new —all this massage
can influence in a marked degree.

Massage should never be given unless the physi-
cian specifically prescribes it and observes its effects.
It 1s not possible that everyone can give it success-
fully. The operator, a masseur if a man, a mas-
seure if a woman, should be strong, with a flexible
hand, a pleasing personality and of exquisite clean-
liness. If the operator be muscular and athletic
massage treatment can be given with greater ease
and success. A good practical knowledge of the
human body is necessary. A familiarity with the
position of the arteries, veins, muscles and differ-
ent organs 1s desirable. It is essential that the
operator should know the reason why and when
some parts of the body should be rubbed cen-
tripetally and others centrifugally. He should also
be a keen enough observer to be able to detect
the effect of massage on the patient, and should
possess tact sufficient to make the patient willing
to be manipulated a longer or shorter time than
was mentioned. Trained nurses, as a class, seem
particularly fitted for such work; obviously by
nature all nurses are not able to do such work re-
quiring special qualifications for its rightful per-
formance.

SUGGESTIONS TO THE OPERATOR.

In preparing to give a treatment, the operator
should be dressed in but one long, full garment in
order that she may obtain easy movements and full
breathing capacity. The finger nails should be
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carefully trimmed as close as possible. A daily
bath is imperative, and such an appearance of im-
maculateness should be preserved that the patient
need never question the operator’s cleanliness or
shrink from being touched. The temperature of
the room should not be less than 70 degrees and
not over 75 degrees. 'The patient should be un-
dressed and covered by a double blanket, and lying
preferably upon a bed. If it be possible a tub or
sponge bath should first be given, so that the skin
will be in good condition. The masseure should
apply some ointment to her hands, such as cocoa-
nut oil, olive oil or vaseline, or if ointments be
objectionable, then some powder, such as taleum,
may be used. Only the portion operated on should
be uncovered, and as soon as finished the blanket
must be replaced over it.

Massage should not be given earlier than two
hours after eating. A full treatment lasts an hour,
but half an hour is long enough for the first time,
and even that may be too long. It is sometimes
better to give from twenty minutes to half an hour
twice a day rather than one long treatment. Never
leave the patient lame, sore or cold. It is best not
to rest on the bed. Almost all of the manipulations
may be given while standing. The operator will
find that the slight swaying of her own body will
not only make the treatment more agreeable to the
patient, but less fatiguing to herself. The operator
should use a strong, firm touch, with no suggestion
of indecision or indication of a desire to hurry.
For general massage begin with the lower ex-
tremities and leave the back until the last. Move
the patient as little as possible and humor, as far
as practicable, her desires. Be careful of the
position of the shoulder blades when manipulating
the back. Always end the treatment of the ex-
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tremities with the joint movements, rotation, flexion
and extension.

Some people do not like ‘‘tapotement,” but it is
generally because it is not given carefully or cor-
rectly. Begin gently, having all the power and
movement come from the wrist. It is customary
in general massage to operate upon each extremity
eight or ten minutes, and on the back ten to fifteen
minutes. The head, face and neck are the most
important parts to massage carefully, and so, if in
general massage one’s time is limited, it should be
spent where most care 1s desirable.

It seems 1mperative that massage should not be
given except by those who have been properly
taught, and been found qualified by a thorough
and exhaustive examination, and who are found to
possess marked ability for such specific work. If
these rules were always followed it would do away
with many of the harmful effects of improperly-
applied massage, and thus secure to the suffering
patient complete safety from incompetent operators.

Elizabeth D, Holt

Gradustes' Badge, N. Y. Fost-Graduate Hospital.



CHAPTER XII.
MALE NURSES.

How can any undervalue business habits?—as if anything could be

done without them. 30
Flovence Nighiingale.

e URING the past few years, especially among
3 % those having direct charge of the nursing
of hospita! patients, the necessity for reli-
able, educated and refined men as nurses has been
considered imperative. Heretofore reliance has had
to be placed on a class of men over whom the
hospital has had no hold beyond the monthly
engagement. Though in many cases their work
has been satisfactory, they have been placed at
a disadvantage, gathering what knowledge they
could according to their powers of observation,
hardly feeling entitled to seek for information and
instruction beyond the duties allotted to them.
Seeing, then, that some good material was not
being developed to the greatest advantage, the idea
of educating men with and under the nurses of the
institution appeared feasible. They were to have
a stated period of service, be restricted to certain
hours of duty and study, and all the possible ad-
vantages to be gained in a general hospital were to
be held out to them as inducements. These latter
would include the proper routine of work, attend-
ance on lectures by the medical staff, supervision
by the principal of the school, and the award of a
diploma and badge after passing required examina-
tions. This seemed the right way to secure for
male patients the proper attendance, whether in
hospitals or in their homes, where the need of such
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care is often great. The lack of it often results in
certain duties being badly or hurriedly performed
by well-meaning but unskillful friends, or 1n
dependence being placed on that busiest of men,
the physician in attendance, to do what would be
assigned to the well-trained, efficient male nurse,
were it possible to find him.

The qualifications necessary for the male nurse
are the same as for the other sex, combining and
enhancing their usefulness by the power and
strength, which in women’s minds is usually as-
sociated with man. Having, then, these character-
istics in addition, and the innate love of nursing,
there can be little doubt the male nurse will be a
success, such as the profession will be proud of.

I would like to advocate the forming of classes
for male nurses in all hospitals requiring the
services of men. There is obviously great care
necessary in the choice of the men, and they
should be selected according to the highest possible
standard, as there are so many motives inducing
men to take up such work. After selection they
should be put in employment as students, thus
impressing them with the importance and responsi-
bility of their work.

We see men devoting their lives to various call-
ings, knowing full well that the best of their ener-
gies, interest and time must be unselfishly given
to make success of their work. So let a nurse
remember that he, too, must be willing to devote all
the time required of him during his training to the
pursuit of the knowledge offered in an institution,
by daily contact with experienced and superior
minds. He must cultivate for himself the faculties
of application, concentration and reflection for
immediate needs and future contingencies. He
should consider that the best advantage has not
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been taken of a day unless it holds for him in
memory’s portfolio some one thing marked to profit
by, some thing which can be unfolded later, pro-
ducing the knowledge requisite in acute or emer-
gency cases, when time is limited and great 1ssues
at stake.

During the male nurse’s training, many things
will be required of him that will try his patience
to the utmost. The hospital routine may be tedi-
ous in its detail and frequently irritating, the con-
stant strain on the nervous system and the danger
of losing touch with the sympathetic side of human
nature, which helps so much to lighten the daily
duty, the peculiarities of patients, the importance
attached to the details exacted from both classes of
nurses, all will be occasionally very trying and dis-
couraging. Thus that which should almost be a
pleasure, is at times changed into the hard fact of
mechanical work, with its deteriorating effect
which destroys so much of the beauty of sacrifice.
But we find it so in all work requiring conscien-
tious and sympathetic service.

A prejudice, no doubt, exists in the minds of
many persons against the employment of male
nurses, the prevailing idea being that they are not
as reliable as women. And why? Have those of
them who have gone forth from the hospitals and
training schools proved themselves unreliable, or
has the whole body of male nurses been condemned
because of the individual failure? ILet us hope the
latter, and fear nothing for the future, but expect
instead to hear of duty well done and difficulties
overcome.

I have been much cheered in my work of trainin
male nurses by the frequent demand for their ser-
vices, and the words of high praise accorded them.
The training of male nurses with the regular staff
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of women nurses has not, to my knowledge, been
long enough in force to allow me to make compara-
tive notes, but I feel satisfied with the result so far,
knowing that the little already done will lead to
more and better in the future. A marked differ-
ence is perceptible in the manner and tone of work
accomplished by a class filled with desirable stu-
dents, patients and institution profiting thereby.
No person 1n a hospital is too small a factor to aid
in the successful accomplishment of duty, and zze
versd if proper assistance is not given. The criti-
cism that the hospitals to-day are not fulfilling
their highest duty to mankind, is a reflection and
a reproach. In taking this criticism kindly, let us
profit by it, and by constant effort detect the weak
spot, fortify the work against repeated attacks, and
force our usefulness on the world. Much has been
done, but do not let us show an unwillingness to
admit that there is room for many more and im-
portant improvements.

Among these let us place the Male Nurses’ train-
ing department in our schools for nursing, teach-
ing the pupils the necessity of proving themselves
worthy of the confidence of physicians and the com-
munity at large, maintaining a high moral stand-
ard, and eventually making themselves indispen-
sable to the sick and unfortunate and being con-
stantly called for by those grandest workers for
suffering humanity, the physicians.

Of these latter we are willing votaries, bringing
them our skilled assistance in time of need, neces-
sary then, indeed, for a great boon to any physician

1s a good nurse.
Eugénie Hibbard.



CHAPTER XIII.
NOTES AND CHARTING.

Cultivate absolute accuracy in observation, and truthfulness in report.

Soseph Bell, M. D., Edinburgh.

O numerous and varied are the responsibili-

ties delegated to a nurse that it is almost
== impossible to emphasize any particular one.
Yet there 1s none that requires more accuracy of
thought and impartiality of judgment than the
record of the case or cases of which a nurse has
charge.

The form of taking orders, keeping bedside notes
and registering the temperature may differ accord-
ing to the various hospitals, but the result desired
is the same 1n all cases.

To carry out the physician’s orders satisfactorily
it is necessary, in the first place, to have a full
comprehension of what that order is. No nurse
should rely solely on her memory for this, and the
only safeguard against future p{}‘:‘-Slblll’EIES of mis-
take is to take the order in writing and repeat it to
the doctor.

In most hospitals this is obligatory, and when
experience has proved the wisdom of such a course
doubtless every nurse will continue the practice of
it in private work. After the order has been carried
out and transferred to the notes it may be necessary
to remark upon the results as well, and it is advis-
able to express this in as few words as possible,
care being taken that a positive and accurate state-
ment is made—one that can be comprehended at
once, leaving no doubt as to its meaning.
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It may be that this record will be read when the
nurse is absent, either by some one who has re-
lieved her, or by the doctor himself, and it should
show without loss of time or needless questioning
at what hour and with what result the order had
been fulfilled.

It is preferable, however, to err on the side of
writing too much than too little; a nurse might
better record the most trivial circumstance concern-
ing her patient than to fail to record one symptom
which might prove of diagnostic value.

To use as an illustration the simple fact of not-
ing how a patient has slept: It is not sufficient to
say that he ‘“slept well,” or {‘fairly well,” or again
that he “slept very little;” these remarks are en-
tirely too general; the duration of the periods of
sleep must be mentioned; whether the patient was
quiet or restless and the cause, if known, which
resulted in the disturbances. In this way there is
a statement of facts, leaving no doubt in the mind
of the reader as to the true condition of affairs.
So it follows that everything relating to the patient
—his medication, treatment, diet and symptoms
must be duly recorded, and a strict adherence to
this rule will prove satisfactory to all concerned in
the case.

Special charts may be obtained for registering
the temperature, but if it is not possible to secure
these the bedside notes will answer the purpose.
When the temperature has been taken it should be
registered at once and with the time, avoiding in
this way all possibility of mistake in a matter of
such vital importance.

The notes should be written in ink, and the use
of red ink is effective in emphasizing a measure-
ment or showing the result of a bath on a tempera-

ture chart in febrile cases.
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' ture of water
Trional| gr. v to be (@ 80°.
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- before bath.
| Salol gr.|v. q. 2 h. Milk 3 wiii
to be given
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| | lto be (@ |80°. q. 3 h.
1 Trional gr.
| v.q. 4 h.
|
i NIGHT, I15.
i 1 Patient de-
| | | lirious. Slept
| : : very little.
| ] | Glye. Supp.
i | i @ 3a. m.
rI Nov. 16.
l NOV|EMBE||R 16. qsil';l gr.v.,
| Zllxxx | o | Discontinue
A.M. Z|xxXxV| © Temperjature Trional. _
P. M, Z llLxv o gz h || Make Whis-
. | _‘ i key q. 3 h.
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Neatness should be the szze gud non of a nurse,
and one not fortunate enough to possess it should
strain every effort to acquire what is so valuable.
The lack of neatness will be apparent in the
keeping of notes alone, and there is nothing more
trying to one who, in an anxiety to extract the
gist of a record, is obliged to decipher an untidy
and almost illegible page.

Notes that are neat as well as accurate, a true
record of what a nurse knows, not of what she sur-
mises, will be a proof not only of her ability as a
careful observer, but will testify as well to her
capability in other directions.

In private work 1t may not be necessary in all
cases to keep as minute a record as is required in
the hospitals, and a nurse may be guided in this
by the mode of treatment planned by the phy-
sician, who will emphasize what he especially
desnes to be noted. Some physicians may not
specify the need of the bed-side notes, and yet ex-
pect the nurse to keep a history of the case for
reference as necessity arises, and she should always
bear in mind the importance of being able to
answer and verify any question regarding the case.
A nurse’s responsibility increases when she gradu-
ates and has charge of private cases, and it is then
that her observation must be ever on the alert, as
her own judgment will often have to be exercised
as to the advisability of altering the orders received
from the physician. If her previous training has
fulfilled its purpose, and a methodical line of
thought and action has been well developed, she is
fully prepared to meet any emergency and to give
to the physician a satisfactory explanation for the
alteration of his orders.

A verbal statement may be all that is required,
yet notes which will show the time that the change
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of symptoms occurred carry more weight with
them and are always valuable for future reference.
It cannot be too strongly emphasized that even in
private work a systematic plan of caring for any
case, be 1t ever so simple, is the safest one to adopt.

Anna L. R. Mines,

(The charts on page 76 and opposite page 78 will fully illustrate the writer's
remarks — ED.)
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CHAPTER XIV.
THE TRAINED NURSE AS SUPERINTENDENT.

There are two requisites in a superintendent: first, character and
business capacity ; second, training and knowledge. Without
the second, the first is of little avail. Without the first, the
second is only partially useful, for we cannot bring out of a
person what 1s not 1n her,

Florence Nightingale.

JOES the young woman who contemplates
adopting the profession of a trained nurse

= ever include in her consideration the possi-
bility that some day she may be called upon to fill
the position of matron, or even superintendent, of
an institution, large or small?

This is the age of progress for our sex, and to-
day there are many such places filled by women
who, not so long ago, were wondering what school
they should select to fit themselves for the work
of a trained nurse.

We see members of the so-called weaker sex
able to take their places in the ranks of the wage-
earners, often bread-winners — shoulder to shoulder
with the manly forms that occasionally are quite
willing to elbow them out of the race.

We have women bank-presidents, lawyers, phy-
sicians, women who manage large and well-known
enterprises; so why should we not see them chief
executive officers of institutions?

There 1is, therefore, no reason why a nurse
should not be such; but on the contrary many
good ones why she should, provided she possesses
the requisite executive force, and the tact so neces-
sary.
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Women, as a rule, are more tactful than men,
and perhaps better fitted to meet, with the grace so
needed, the average institutional manager.

These are to be taken collectively and indi-
vidually, and the woman who desires to succeed 1n
such a position must never forget that the hospital,
asylum, or whatever she may have been put in
charge of, belongs not to her, no matter how much
interest she may take in its advancement, nor how
much she wants to do, but to those whose names
are found in the list of governors and trustees.

It is their will she must endeavor to carry out,
and in doing this she can accomplish more for her
patients than may at first seem apparent.

Improvements are always commendable, but do
not rush them. Do not, when accepting a recently
vacated post, assure your Board of Managers that
everything is wrong and you alone can set it
right.

Remember the maxim to “make haste slowly;”
it is never so applicable as in institutional affairs.

The average nurse who has been accepted, or is
perhaps in the senior year of her training, forms
some definite idea of the branch of work she desires
to pursue after her graduat